PM#0382659799

Northern Ontario’s First Nation Voice since 1974

Blending Tradition with Technology
October 16, 2020

6000 copies distributed

www.wawataynews.ca

Vol. 47 No. 10

Matawa garden project distributes Thanksgiving meals
Rick Garrick

Wawatay News

Matawa First Nations Management’s
Four Rivers Environmental Services
Group distributed a variety of Thanksgiving meal favourites, including carrots, potatoes, apples and pumpkins,
on Oct. 7 to Matawa citizens from the
Matawa Garden project.
“We had a huge amount of people
coming in — it was very busy,” says
Sarah Cockerton, manager at Four
Rivers. “Everything went very quickly
— we were planning to run it from 4-6
p.m. By about 4:20 were might of been
through all of our squashes and pumpkins and tomatoes, and then we were
on to carrots and potatoes. It was very
well received. A lot of people were taking the food home for Thanksgiving.”
The Matawa Garden project was led
by Four Rivers as part of its first steps
to increase knowledge and capacity to
actively support future gardening projects in the Matawa communities.
“Early on in COVID-19 we really
wanted to do a project that was positive and one that we could support
our (citizens),” Cockerton says. “There
were huge concerns about food security with the community lockdowns
so we decided to grow a garden and
invest some of our staff time into that
over the course of the summer.”
The Matawa Garden produced
about 10,000 pounds of produce,
including potatoes, carrots, onions,
snap peas, green beans, cucumbers, tomatoes and a wide variety
of squashes such as pumpkins, acorn
squashes and zucchinis, on a one-acre
plot of land that was donated for the
garden in the Slate River Valley near
Thunder Bay.
“We had an interesting garden
beyond just the immediate kind of
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Matawa First Nations Management’s Four Rivers Environmental Services Group distributed about 10,000 pounds of vegetables to Matawa citizens this past summer that
they grew on a donated one-acre plot of land in the Slate River Valley near Thunder Bay.
food security (concerns),” Cockerton
says. “We wanted to take the opportunity to kind of learn what might work
and what might not work — we knew
that potatoes were something that was
going to be good to grow up north so
we had a variety of different potatoes
that we tried growing. About a third of
the garden was potatoes.”
Cockerton says two of the Matawa
communities, Webequie and Eabametoong, are already growing potatoes
in their gardens.
“There is a history up north of those
gardens at one time having existed
and kind of reemerging in more recent
years,” Cockerton says. “Because people used to have them there is a bit of
a familiarity with that but maybe it’s a

little bit disconnected yet.”
Cockerton says the potatoes were the
easiest crop to harvest and the easiest to
look after during the growing season as
they only had to be watered once.
“Harvesting them was pretty easy,
the tractor just kind of popped them
up with the plough and it was just a
matter of collecting them all,” Cockerton says. “It was immensely satisfying because they were just so bountiful and so heavy and so big. In a very
short distance we were filling reams
and reams and reams, and in this case
we were using burlap sacks to collect
them with.”
Cockerton says the green beans
and the snap peas were also a favourite among the team of staff and vol-

unteers, including youth from the
Regional Multicultural Youth Council,
who worked on the garden.
“The snap peas were a favourite —
we went with them instead of a normal
pea because you could just eat them
right off the stalk,” Cockerton says.
“You didn’t have to take them out of
the shell. Although they had a shorter
shelf life, we really liked distributing
those because they were really fresh
and tasted amazingly good and they
could be eaten right away out of the
bag.”
Cockerton says the zucchinis and
other squashes and the cucumbers
were abundant as well.
“It was a big field and it was largely
like a scavenger hunt to try to find

these things — there were so many
and you could miss them,” Cockerton
says. “In terms of the squashes when
we were distributing them … a lot of
people didn’t know how to prepare
them. We anticipated that a bit — in
some cases we made up cards to go
along with the veggies as they were
going out with a suggestion on how
they could be prepared or we provided
a recipe for them.”
The project was partially funded
by the Emergency Community Support Fund, a partnership between the
Thunder Bay Community Foundation
and United Way Thunder Bay, and the
Indigenous Peoples Resilience Fund,
hosted by Community Foundations of
Canada.

ᐅᐣᑌᕑᐃᔪ ᐊᓂᔑᓂᓂᐃᐧᑫᐧᐠ ᑲᒪᒪᐃᐧᓄᐊᐧᐨ ᐃᑫᐧᐊᐧᐠ ᑲᐊᐧᓂᐦᐃᑕᐧ ᒥᓇ ᑲᓂᓯᐣᑕᐧ ᐅᑎᐸᒋᒧᐃᐧᓂᐊᐧ
ᕑᐃᐠ ᑲᕑᐃᐠ

ᐃᑫᐧᐊᐧᐠ ᐅᒪᒪᐃᐧ ᒪᒥᑲᐁᐧᓂᒥᑯᐃᐧᓂᐊᐧ,
ᐊᐣᒋᒋᑲᑌ ᑎᐸᒋᒧᐃᐧᐣ ᐅᐁᐧ ᐅᒋ ᑲᑭᓂᓯᑕᐧ
ᒥᓇ ᑲᐊᐧᓂᐦᐃᑕᐧ ᐊᓂᔑᓂᓂᐃᐧᑫᐧᐠ ᒥᓇ
ᐃᑫᐧᓭᓴᐠ ᑎᐸᒋᒧᐃᐧᐣ ᑲᑭᐸᑭᑎᓂᑲᑌᐠ ᒥᓇ
ᑭᐃᐧᐣᒋᑲᑌ ᒋᑲᓇᐁᐧᑕᑯᓯᐊᐧᐨ ᐊᓂᔑᓂᓂᐃᐧᑫᐧᐠ
ᒥᓇ ᐃᑫᐧᓭᓴᐠ ᒣᑲᐧᐨ ᐅᐱᒪᐊᒧᐃᐧᐱᓯᑦ
4 ᑲᐃᓇᑭᓱᐨ ᐁᐅᒋ ᓂᓯᑕᐃᐧᓇᐃᐧᑕᐧ
ᑲᐊᐧᓂᐦᐃᑕᐧ ᒥᓇ ᑲᑭᓂᓯᑕᐧ ᐊᓂᔑᓂᓂᐃᐧᑫᐧᐠ
ᒥᓇ ᐃᑫᐧᓭᓴᐠ. ᐅᑫᐧᓂᐊᐧᐠ ᐊᓂᔑᓇᐯᑫᐧᐠ
ᑲᒪᒪᐊᐧᓄᐊᐧᐨ ᐅᒪ ᑲᓇᑕ ᐊᐦᑭᐠ (NWAC)
ᑭᐅᒋᒪᒪᐃᐧ ᒥᑲᐁᐧᑕᒪᑫᐊᐧᐠ ᒪᒪᑕᐊᐧᐱᑯᐠ, ᐅᒪ:
www.facebook.com/NWAC.AFAC/
videos/668433840444028/; ᐅᐣᑌᕑᐃᔪ
ᐊᓂᔑᓂᓂᐃᐧᑫᐧᐠ ᑲᒪᒪᐊᐧᓄᐊᐧᐨ (ONWA)
ᐅᑭᐸᑭᑎᓇᓇᐊᐧ ᑎᐸᒋᒧᐃᐧᓂ ᐁᔑᓂᑲᑌᓂᐠ
ᐅᑭᐁᐧᒥᓇᐧᑕᒪᑯᐃᐧᓂᐊᐧ ᐊᓂᔑᓂᓂᐃᐧᑫᐧᐠ,
ᐊᐣᒋᒋᑲᑌ ᑎᐸᒋᒧᐃᐧᐣ ᐅᐁᐧ ᐅᒋ ᑲᑭᓂᓯᑕᐧ
ᒥᓇ ᑲᐊᐧᓂᐦᐃᑕᐧ ᐊᓂᔑᓂᓂᐃᐧᑫᐧᐠ ᒥᓇ
ᐃᑫᐧᓭᓴᐠ (2020), ᐁᑲᐧ ᐃᒪ ᒪᒪᑕᐊᐧᐱᑯᐠ
ᑭᐃᔑᐊᒋᑲᑌ:
www.onwa.ca/learning-resources-mmiwg; ᐁᑲᐧ ᐊᐁᐧ
ᐅᐣᑌᕑᐃᔪ ᑭᒋᐅᑭᒪᑲᐣ ᕑᐅᐢᐊᐣ ᐊᕑᒋᐸᐧᓫᐟ
ᐅᑭᑲᓄᓇᐣ ᐅᐣᑌᕑᐃᔪ ᒥᓇ ᑲᓇᑕ ᐅᑭᒪᐣ
ᒋᓇᒋᑫᐊᐧᐨ ᑫᒋᓇᐨ ᒋᐅᒋ ᑲᓇᐁᐧᑕᑯᓯᐊᐧᐨ

ᐊᓂᔑᓂᓂᐃᐧᑫᐧᐠ ᒥᓇ ᐃᑫᐧᓭᓴᐠ.
“ᑭᒪᒪᐃᐧᑐᒋᑲᑌ ᐁᐅᒋ ᑲᓄᑫᐣᑕᐃᐧᑕᐧ, ᐃᐁᐧ
ᐯᔑᐠ ᑫᑯᐣ ᒪᐊᐧᐨ ᑲᔭᓂᒪᐠ ᑲᑭᐊᐧᓂᐦᐊᐊᐧᐨ
ᑲᑭ ᑭᒋᐃᓇᐱᓇᓂᒥᐨ ᑲᓴᑭᐦᐊᐊᐧᐨ,” ᐃᑭᑐ
ᓫᐊᕑᐁᐣ ᐃᐧᐟᒪᐣ, ᑲᐅᑭᒪᐅᐨ ᐃᒪ NWAC,
ᒣᑲᐧᐨ ᑲᑭᒪᒪᐃᐧ ᒥᑲᐁᐧᓂᒥᐁᐧᐃᔑᒋᑫᐊᐧᐨ.
“ᓄᑯᑦ ᑲᑭᔑᑲᐠ, ᐅᐱᒪᐊᒧᐃᐧᐱᓯᑦ 4,
ᑲᑭᑌᑕᑯᑕᒪᐊᐧᒥᐣ ᑲᑭᐱᒪᑎᓯᐊᐧᐨ ᑲᐊᐧᓂᐦᐃᑕᐧ
ᒥᓇ ᑲᑭᓂᓯᐣᑕᐧ ᐊᓂᔑᓂᓂᐃᐧᑫᐧᐠ, ᐃᑫᐧᓭᓴᐠ
ᒥᓇ ᑯᑕᑭᔭᐠ ᑲᐸᑲᓇᑎᓯᐊᐧᐨ ᐊᐃᐧᔭᐠ. ᓄᑯᑦ
ᑲᑭᔑᑲᐠ ᓂᑕᓱᐡᑲᐊᐧᒥᓇᐠ ᑲᒥᒋᓇᐁᐧᓯᐊᐧᐨ
ᑎᐯᒋᑫᐃᐧᓇᐣ ᒥᓇ ᓂᒥᓇᒥᓇᐠ ᑫᑭᐅᒋᑭᑫᐊᐧᐨ.”
ᐃᐧᐟᒪᐣ ᐃᑭᑐ ᐅᐁᐧ ᑕᓱᔭᑭ ᑲᐃᔑᒋᑫᐊᐧᐨ
ᐊᓂᐱᒥ ᓇᓇᑭᒥᔕ ᐊᑯᓇᐠ ᒪᐊᐧᐨ ᓂᐢᑕᑦ
ᑲᑭᒪᒋᒋᑲᑌᑭᐸᐣ 2006 ᑲᔭᑭᐊᐧᐠ.
“ᓄᑯᒥᑫ ᑭᐅᓇᒋᑲᑌᐸᓂᐣ ᐊᐊᐧᔑᒣ
ᒥᑕᓱᒥᓇ ᑕᓇᐱᐃᐧᓂᐠ ᑌᑎᐸᐦᐃ ᑲᓇᑕ
ᐊᐦᑭᐠ,” ᐃᑭᑐ ᐃᐧᐟᒪᐣ. “ᓄᑯᑦ ᑕᐡ ᑲᔭᑭᐊᐧᐠ
ᐸᑲᓂᓭ ᐁᐧᓴ ᐅᐁᐧ ᑭᒋᐊᑯᓯᐃᐧᐣ ᑯᐱᐟ 19 ᑲᔭᒪᑲᐠ, ᐊᓇᐃᐧᐣ ᑲᐃᐧᐣ ᑭᑭᑐᑕᒥᐣ
ᒋᑭᒪᒪᐃᐧᐡᑲᔭᐠ
ᑲᐱᑐᑕᒪᑭᐸᐣ
ᐊᑯ
ᐱᐅᑕᓇᐠ, ᔕᑯᐨ ᒥᓇᐊᐧ ᐁᐧᑎ ᐊᓂᓂᑲᐣ
ᐅᐁᐧ ᑲᑐᑕᒥᐣ, ᑲᐃᐧᐣ ᑕᐡ ᑲᑭᐳᓂᑐᓯᒥᐣ
ᐅᐁᐧ ᒪᒥᑲᐁᐧᓂᒥᐁᐧ ᐃᔑᒋᑫᐃᐧᓂᐣ ᐊᓂᐡ
ᑲᒥᒋᓇᐁᐧᓯᐊᐧᐨ ᑎᐯᓂᒪᑲᓇᐠ ᑲᐃᐧᐣ ᒋᑭ
ᑭᐱᒋᒪᑲᓂᐠ ᐅᐁᐧᓂ ᑲᔭᒪᑲᓂᐠ ᑭᒋᐊᑯᓯᐃᐧᓂ,

ᒥᓇ ᑲᐃᐧᐣ ᒋᐳᓂᓭᓂᐠ ᐅᒪᓀᓂᒥᑯᐃᐧᓂᐊᐧ
ᑲᐅᑕᐱᓇᓂᑯᐊᐧᐨ ᒥᔑᐣ ᑭᒪᒪᒥᓇᐣ, ᑭᑕᓂᓯᓇᐣ,
ᑭᒋᐃᑫᐧᓇᐣ, ᑭᑐᓯᓯᓇᐣ ᒥᓇ ᑯᑯᒥᓇᐣ.”
ᑲᐧᕑᐊᓫᐃ ᒥᐠᐊᐧᔪᕑ ᓱᕑᐁᐟ, ᑲᐅᒋᑭᐃᐧᐨ
ᐃᒪ ONWA, ᐃᑭᑐ ONWA ᑭᐅᓇᒋᑫ
ᒋᐸᑭᑎᓇᐠ ᐯᔑᑯᔭᑭ ᑎᐸᒋᒧᐃᐧᐣ ᒣᑲᐧᐨ
ᐅᐱᒪᐊᒧᐃᐧᐱᓯᑦ 4 ᐊᓂᐣ ᐁᓂᔭᐱᑕᓄᑭᒪᑲᐠ
ᒥᓯᐁᐧᑲᒥᐠ
ᐊᓄᑭᐃᐧ
ᐅᓇᒋᑫᐃᐧᐣ
ᑲᑲᑫᐧᐳᓂᒋᑲᑌᐠ ᐅᒪᒋᑲᓇᐊᐧᐸᒥᑯᐃᐧᓂᐊᐧ
ᐊᓂᔑᓂᓂᑫᐧᐠ, ᐃᑫᐧᓭᓴᐠ, ᑲᐸᑲᓇᑎᓯᐊᐧᐨ
ᒥᓇ ᑲᓂᔓᐊᒐᑯᐃᐧᐊᐧᐨ. ᐅᐁᐧ ᒥᓯᐁᐧᑲᒥᐠ
ᐅᓇᒋᑫᐃᐧᐣ ᑲᐅᒋᐃᐧᑕᓄᑭᒥᑕᐧ ᐊᓂᔑᓂᓂᐊᐧᐠ
ᒥᐦᐅᐁᐧ
ᐯᔑᐠ
ᑲᑭᑲᓄᒋᑲᑌᑭᐸᐣ
ᑎᐸᑯᓂᑫᐃᐧᓂᐠ ᒋᐅᒋ ᑎᐸᐸᒥᑕᐧ ᒥᓯᐁᐧ
ᑭᒋᐅᑭᒪᐃᐧ ᑲᓇᐊᐧᐸᒋᑫᐃᐧᓂᐠ ᐃᒪ ᒪᒋᐨ
ᑎᐸᒋᒧᐃᐧᐣ ᒥᓯᐁᐧᑲᒥᐠ ᓇᓇᑕᐃᐧᑭᑫᒋᑫᐃᐧᐣ
ᑲᐊᐧᓂᐦᐃᑕᐧ ᒥᓇ ᑲᓂᓯᑕᐧ ᐊᓂᔑᓂᓂᐃᐧᑫᐧᐠ
ᒥᓇ ᐃᑫᐧᓭᓴᐠ, ᑲᑭᒥᓇᑲᓄᐸᐣ ᒋᐊᔭᒥᑐᐨ ᑲᓇᑕ
ᑭᒋᐅᑭᒪ ᒐᐢᑎᐣ ᐟᕑᐅᑐ ᒣᑲᐧᐨ ᓴᑭᐸᑲᐃᐧᐱᓯᑦ
2019.
“ᒥᓄᓭ ᐅᐁᐧ ᑲᑕᐃᐧᓭᔭᐠ ᑫᑭᐅᒋ
ᐱᒥᐃᐧᑐᔭᐠ ᑲᔭᓄᑲᑕᒪᐠ, ᑲᑭᐅᒋᒪᒋᑐᔭᑭᐸᐣ
ᒥᑲᐃᐧᑕᑫᐃᐧ
ᒪᐊᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ
ᒋᓂᓯᑕᐃᐧᓇᐃᐧᑕᐧ
ᑲᐊᐧᓂᐦᐃᑕᐧ
ᒥᓇ
ᑲᑭᓂᓯᑕᐧ ᐊᓂᔑᓂᓂᐃᐧᑫᐧᐠ ᒥᓇ ᐃᑫᐧᓭᓴᐠ,”
ᐃᑭᑐ ᒥᐠᐊᐧᔪᕑ ᓱᕑᐁᐟ. “ᐁᑲᐧ ᑕᐡ

ᓄᑯᑦ ᓂᓇᑕᐁᐧᑕᒥᐣ ᓂᓯᑕᐃᐧᓇᑫᐃᐧᓂᐠ
ᒋᐅᒋᒪᒋᓂᐡᑲᔭᐠ, ᓂᐃᐧᒪᑕᓄᑲᑕᒥᐣ ᐁᑲᐧ
ᐃᐧᓇᐊᐧ ᐅᑭᒪᐠ ᒋᑭᑲᓇᐊᐧᐸᒥᑯᐊᐧᐸᐣ ᐊᓂᐣ
ᑫᑭᐃᔑ
ᐅᓇᑐᐊᐧᐸᐣ
ᐅᑕᓄᑭᐃᐧᓂᐊᐧ
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓂᐊᐧ.”
ᐅᑭᐁᐧᒥᓇᐧᑕᒪᑯᐃᐧᓂᐊᐧ ᐊᓂᔑᓂᓂᐃᐧᑫᐧᐠ,
ᐊᐣᒋᒋᑲᑌ ᑎᐸᒋᒧᐃᐧᐣ ᐅᐁᐧ ᐅᒋ ᑲᑭᓂᓯᑕᐧ
ᒥᓇ ᑲᐊᐧᓂᐦᐃᑕᐧ ᐊᓂᔑᓂᓂᐃᐧᑫᐧᐠ ᒥᓇ
ᐃᑫᐧᓭᓴᐠ (2020) ᑭᓇᓂᐱᑌᓯᓇᐦᐃᑲᑌᐊᐧᐣ
13 ᒪᔭᑦ ᑫᑯᓇᐣ ᐸᑯᓭᑕᒧᐃᐧᓇᐣ ᑲᔭᒪᑲᑭᐣ
28
ᐅᓇᒋᑫᐃᐧᐣ
ᐊᓂᔑᓂᓂᐃᐧᑫᐧᐠ
ᑲᐱᒥᔕᔕᐳᐡᑲᑭᐣ ᒣᑲᐧᐨ ᑲᐱᒪᑎᓯᐨ ᒥᓇ ᑐᑲᐣ
ᒪᓀᓂᒥᑯᐃᐧᓇᐣ ᑲᓇᓇᑭᐡᑲᑭᐣ ᐊᔑᐨ ᐃᒪ
ᐊᑯᓯᐸᒥᐦᐃᑯᐃᐧᓂᐠ, ᐊᐊᐧᔑᔑᐃᐧᑭᒪᐃᐧᓂᐠ,
ᑭᑭᓄᒪᑫᐃᐧᓂᐠ, ᒥᒋᑦ, ᐁᑲ ᑲᑭᐅᐣᑎᓇᐠ
ᑫᐃᔑᑲᐯᔑᐨ, ᐊᓄᑭᐃᐧᐣ, ᐃᐧᒋᐦᐃᑯᐃᐧᐣ ᒥᓇ
ᑎᐸᒋᒧᐃᐧᓂᐠ.
“ᐁᑲᐧ
ᐅᓀᐧᓂᐊᐧᐣ
ᒥᑲᓂᑯᐃᐧᓂᐠ,
ᐊᓂᔑᓂᓂᐃᐧᑫᐧᐠ ᒥᓇ ᐃᑫᐧᓭᓴᐠ ᑲᔦ
ᐅᓇᑭᐡᑲᓇᐊᐧ ᒪᓀᓂᒥᑯᐃᐧᐣ ᐃᒪ ᐃᓀᑫ
ᒪᒉᐣᒋᑫᐃᐧᓂᐠ,
ᑕᐸᓯᑲᓇᐊᐧᐸᒥᑯᐃᐧᓂᐠ,
ᐁᑲ ᐁᑭᑎᐯᓂᒪᐨ ᐅᑕᐊᐧᔑᔑᒪᐣ, ᐁᑲ
ᐁᑭᑎᐯᓂᒧᐨ ᒥᓇ ᑲᐅᑕᑲᓀᓯᐨ, ᒥᓇ
ᐁᐊᐧᓂ ᓂᓯᑕᐁᐧᓂᒥᐨ ᐃᒪ ᐅᑎᐸᒋᒥᑯᐃᐧᓂᐠ,
ᑭᑭᓄᒪᑫᐃᐧᓂᐠ ᒥᓇ ᓇᓇᑕᐃᐧᑭᑫᒋᑫᐃᐧᓂᐠ,”
ᐃᑭᑐ ᒥᐠᐊᐧᔪᕑ ᓱᕑᐁᐟ. “ᐁᑲᐧ ᑕᐡ

ᑫᑭᐅᒋ ᓇᑲᓂᑲᑌᑭᐣ ᐅᒪᓀᓂᒥᑯᐃᐧᓂᐊᐧ
ᐊᓂᔑᓂᓂᐃᐧᑫᐧᐠ ᒥᓇ ᐃᑫᐧᓭᓴᐠ, ᐅᐁᐧ
ᒥᓯᐁᐧᑲᒥᐠ ᐊᓄᑭᐃᐧ ᐅᓇᒋᑫᐃᐧᐣ ᓇᑕᐁᐧᑕᑲᐧᐣ
ᒋᐅᒋ ᓇᓇᑕᐃᐧᓂᓯᑕᐃᐧᓂᑲᑌᑭᐣ ᐊᐣᑎ
ᒪᔭᑦ ᑲᐅᒋᓭᑭᐣ ᑐᑲᐣ ᐱᒪᑎᓯᐃᐧᓂᐠ ᒥᓇ
ᐅᐣᑕᒋᐦᐅᐃᐧᓂᐠ.”
ᐊᕑᒋᐸᐧᓫᐟ
ᐅᑭᑲᓄᑕᐣ
ᔐᒪᐠ
ᒋᑲᑫᐧᒪᑕᓄᑲᑕᒧᐊᐧᐨ ᐅᑫᐧᓂᐊᐧᐠ ᐅᑭᒪᐠ ᑫᒋᓇᐨ
ᒋᐅᒋ ᐸᔭᑕᑭᓭᐊᐧᐨ ᒥᓇ ᒋᑲᓇᐁᐧᑕᑯᓯᐊᐧᐨ
ᐊᓂᔑᓂᓂᐃᐧᑫᐧᐠ ᒥᓇ ᐃᑫᐧᓭᓴᐠ ᒥᓯᐁᐧ ᐅᒪ
ᑲᓇᑕ ᐊᐦᑭᐠ, ᐅᑭᐅᒋᔭᓂᒧᑕᐣ ᑲᑭᐃᓯᓭᐊᐧᐨ
ᑲᑭᐳᓂᐱᒪᑎᓯᐊᐧᐨ ᐸᐱᓇ ᑫᐣᐟᓄᕑ ᐃᒪ ᑕᐣᑐᕑ
ᐯ ᒥᓇ ᒐᐧᔾᐢ ᐃᒐᑲᐧᐣ ᐁᐧᑎ ᑯᐯᐠ.
“ᓄᑯᑦ
ᑲᐱᒥᑯᓇᑲᐠ,
ᑭᑭᓄᑕᒥᐣ
ᒥᓯᐁᐧ ᐅᒪ ᐊᐧᑲᐦᐃ ᑲᑭ ᑭᒋᑲᓄᑕᒧᐊᐧᐨ
ᑎᐸᑯᓂᑫᐃᐧᐣ
ᒋᐸᑭᑎᓂᑲᑌᐠ
ᐊᐱ
ᑲᑭᐡᑲᐧᐳᓂᐱᒪᑎᓯᐨ ᒐᐧᔾᐢ ᐃᒐᑲᐧᐣ ᐊᐱ
ᐃᑫᐧᓂᐊᐧᐠ ᒪᐡᑭᑭᐃᐧᑫᐧᐠ ᑲᑭ ᑭᒋᒪᒪᒋᐃᓇᐊᐧᐨ
ᐁᔭᓂᔑᓂᓂᐃᐧᑫᐧᐃᐧᓂᐨ,” ᐃᑭᑐ ᐊᕑᒋᐸᐧᓫᐟ.
“ᑕᓴᐧᔦᐠ ᑫᑯᓇᐣ ᑲᑭᐃᔑᒪᒪᒋᐊᐃᓇᐊᐧᐨ
ᐊᐱᐣ
ᐁᓂᐡᑲᐧᐱᒪᑎᓯᓂᐨ
ᐅᒪᒪᒥᓇᐣ
ᒪᐊᐧᐨ ᐅᑭᐃᐧᓴᑲᐦᐅᑯᓇᐊᐧ ᑲᑭᓇ ᐊᐃᐧᔭᐠ
ᑲᑭᑲᓇᐊᐧᐸᑕᒧᐊᐧᐨ
ᒪᓯᓇᑌᓯᒋᑲᓂ
ᒪᒪᑕᐊᐧᐱᑯᐠ.
ᐅᑭᒪᐅᐣ
ᑕᐡ
ᔐᒪᐠ
ᐅᑕᑭᐊᓄᑲᑕᐣ
ᒋᑲᓇᐁᐧᑕᑯᓯᐊᐧᐨ
ᐊᓂᔑᓂᓂᐃᐧᑫᐊᐧᐠ ᒥᓇ ᐃᑫᐧᓭᓴᐠ.”
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Missanabie Cree settles land claim
Rick Garrick

Wawatay News

Missanabie Cree First Nation
recently concluded a negotiated settlement with the federal
government over a Treaty Land
Entitlement Claim for reserve
land promised under Treaty No.
9 more than 110 years ago. The
settlement includes about $150
million in financial compensation
and the ability to add up to 3,200
acres to their reserve land base.
“We brought it to the community for ratification and we
came back with an acceptance
rate of 99.3 (per cent) — everybody is pretty happy,” says
Missanabie Cree Chief Jason
Gauthier. “We’ve been spread
out all over but demographically the highest population of
Missanabie Cree (citizens) is in
Sault Ste. Marie. It was a long
process getting the land transferred over — I think it was
agreed to in 2011 and then
implemented in 2018 so it took
some time for it to be transferred over also.”
Missanabie Cree received a
reserve land base of 9,618.038
acres in 2018 under Canada’s
Additions to Reserves/New
Reserves Policy. The reserve,

which includes the mines and
minerals for the use and benefit
of Missanabie Cree First Nation,
is located between Chapleau
and Wawa.
“We’ve already done a per
capita distribution, one of the
largest per capita distributions
in the history of Ontario to
individual (citizens),” Gauthier
says. “We also have invested
a lot of (the $150 million in
financial compensation) into
different parts of the market
from bonds and equities.”
Gauthier says Missanabie
Cree has been working on surveying the land and developing
housing policies for their future
community.
“We own a lodge up there
but we’re working on getting
land cleared and surveyed and
ready for building housing,”
Gauthier says. “We have a lot
of lakeside property — I think
(our citizens) are more focused
on moving into areas lakeside
and … we’re doing our best to
accommodate that.”
Gauthier says the community
suffered in a variety of ways
due to not being provided with
a reserve for more than 110
years.
“There was a significant

submitted photo

A group of current and former Missanabie Cree chiefs and councilors.
loss of culture,” Gauthier says.
“There was a lot of resource
development in the traditional
territory, and, number three,
we don’t have any fluent Cree
speaking (citizens) of our community left. A lot of them have
passed away since then and we
haven’t been able to revitalize the language because we
haven’t had a reserve in order
for us to work together. We’ve
done a lot of programming in
language but we’re still working
to get more fluent Cree speaking (citizens).”
Gauthier and Crown-Indigenous Relations Minister Carolyn

Bennett announced the negotiated settlement on Oct. 26. The
settlement, which was signed
by Missanabie Cree in August
2019 and the federal government on April 24, creates new
opportunities for Missanabie
Cree to invest in community
and economic development for
the future benefit of the community.
“Today we are demonstrating
what can be achieved through
partnership and dialogue,”
Bennett says. “This settlement
honours an outstanding treaty
obligation to the Missanabie
Cree First Nation, helping to

right past wrongs and creating
new opportunities for the community. Together, we are taking
a historic step along the road
to reconciliation to renew our
nation-to-nation relationship
and build a better future based
on a true spirit of respect and
partnership.”
Grand Chief Alvin Fiddler congratulated the chief
and council, past leaders,
Elders, youth and ancestors
who played important roles in
achieving the settlement.
“We join with the leadership
and citizens of Missanabie Cree
to celebrate this historic settle-

ment to secure land they rightfully should have received more
than 110 years ago,” Fiddler
says. “This agreement concludes
the outstanding treaty obligation of the federal Crown and
helps right this historic wrong.
Reclaiming their home after
more than a century of effort
with the federal government is a
historic achievement that all citizens can be proud of.”
Missanabie Cree was incorrectly considered part of the
Moose Cree First Nation and
did not receive recognition as a
separate First Nation until the
1950s.

Bill 197 court action proceedings moving forward
Rick Garrick

Wawatay News

A group of First Nations
launched a legal proceeding in
Ontario Divisional Court over
the provincial government’s
changes to the Ontario Environmental Assessment Act (EAA)
and the related Class EA for forestry.
“We’re challenging two legislative things that the govern-

ment of Ontario did — one of
them was to bring in pretty
sweeping changes to the Environmental Assessment Act, and
that’s what was done through
Bill 197 (COVID-19 Economic
Recovery Act),” says Kate
Kempton, partner at OKT Law
and one of three lawyers for the
First Nations in the legal proceeding. “And the other related
move they made is a couple of
weeks before they did that (Bill

197) they revoked environmental assessments in the forestry sector, so that was done
as a separate move by Ontario
through a regulation. So we’re
challenging both of those things
as unconstitutional and violations of First Nations rights.”
The applicants for the legal
challenge are the Association
of Iroquois and Allied Indians,
Attawapiskat, Chapleau Cree,
Eagle Lake, Fort Albany, Mag-

netawan, Mohawks of the Bay
of Quinte, Temagami and TemeAugama Anishnabai.
“The problem is the (provincial) government has removed
a level of environmental protection for forests and forest management and forest use as well
as the Environmental Assessment Act level of protection for
all other projects in all other
areas,” Kempton says. “Instead
of EAs being required for all

public projects, they are now
required for none, zero, public
projects unless the minister designates them as being required.
So it leaves a lot of uncertainty,
a lot of unpredictability for protection of the environment and
that is not honourable, it’s not
dealing with First Nations as
rights holders and stewards of
the land. It’s leaving them basically perched on the edge of
their seats at the whim and will

of the minister.”
Kempton adds that the
changes were done without
consultation that met the
required standards with the
First Nations, noting that form
e-mails were sent to the First
Nations and there were no
offers of “real engagement.”
see ONTARIO on next page
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Ontario legislation challenged
by several First Nations
from page 2
“To take away all of these
procedural and substantive
rights and protections for First
Nations, especially without
engaging with us in good faith,
leaves our Aboriginal and treaty
rights at risk of being rendered
meaningless in many environments,” says Eagle Lake Chief
Arnold Gardner, in the Sept. 22
press release. “This is in defiance of our section 35 constitutional rights, the requirement
for the Crown to act honourably
toward us, and to work toward
reconciliation.”
Fort Albany Chief Robert
Nakogee also expressed his concerns in the press release.
“This is not reconciliation
between the Crown government that has perpetrated colonialism, and the governments
of first peoples who have lived
in and protected these environments and lands since time
beyond memory,” Nakogee
says. “This isn’t de-colonialization. This is deconstruction.
First Nations are fighting back.
We are seeking to have all of
this declared unconstitutional.”
A legal challenge against
Bill 197 was also launched on
Aug. 31 by Earthroots; Canadian Environmental Law Association; Ontario Nature; Cooper
Price, a 16-year old activist; and
Michel Koostachin, who was

born and raised in Attawapiskat.
“As Environmental Commissioner of Ontario for 15 years,
I constantly had to work to
protect and maintain the EBR
rights of the people to participate in government decision
making about our environmental heritage,” says Gord Miller,
chair of Earthroots. “Bill 197
has gutted those rights and set
public policy back decades. We
must react. We must defend
those rights for the sake of
future generations.”
The parties in the Aug. 31
legal challenge filed an application for judicial review that asks
the Divisional Court to issue
declaratory relief and other
remedies in relation to the
omnibus legislation.
“Our Natural Laws are
greater than man made laws,
we live in harmony with the
animals and have respect for
our Mother Earth,” Koostachin
says.
A Ministry of the Environment, Conservation and Parks
spokesperson says three judicial review applications have
been commenced in relation
to recent changes to Ontario’s
Environmental Assessment Act.
“We are reviewing the
notices of application and
determining our next steps,”
says Gary Wheeler, a spokesperson with the Ministry of the

Fort Albany flag.
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Environment, Conservation and
Parks in an e-mail comment.
“As these matters are before the
courts, it would be inappropriate to comment further.”
Wheeler adds that the ministry has begun the process of
consulting with a wide range of
interested persons on the development of regulations enabled
by the legislation, beginning
with a proposal for the list of
projects which will require a
Comprehensive Environmental Assessment, through correspondence and webinars.
“We are reaching out to
Indigenous communities, members of the public, industry and
industry associations and nongovernmental organizations,”
Wheeler says. “We will consider
all input received in response to
the proposal, when developing
the regulation.”

GET UP TO $1,500 OFF

†
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THE 2021 MODELS HAVE ARRIVED!
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Thunder Bay
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particular needs and carefully read and pay special attention to your operator’s guide, safety video, safety handbook and the safety labelling on your snowmobile. Always ride responsibly and safely and wear
appropriate clothing, including a helmet. Please observe applicable laws and regulations. Remember that riding, alcohol and drugs don’t mix. See your authorized BRP dealer for details and visit ski-doo.com.

FUNDING FOR EMPLOYERS
DID YOU KNOW?

JOBS FOR YOUTH

First Nations, First Nations businesses and community-serving
non-profits are eligible to receive a 50% Green Jobs wage match
to hire local youth.

SINCE 2018, PLT CANADA HAS

FROM MORE THAN
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INTO PAID GREEN JOBS
WORK EXPERIENCES

HELPED TO PLACE

+
YOUTH

80

FIRST
NATIONS

Many right in their own communities!

Youth can also access mentorship opportunities, skill-building
webinars, mental health services, equipment subsidies, and
much more. Learn more: pltcanada.org.

SUSTAINABLE
FORESTRY
INITIATIVE
SFI-00001

PROJECT
LEARNING
TREE
CANADA

PLT is an initiative of SFI
Funded in part by the Government
of Canada under the Youth
Employment and Skills Strategy
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Junior Rangers awarded bursaries to further their
education
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Commentary

Oo-nee-kamik –
The Place Outside
Xavier
Kataquapit
UNDER THE
NORTHERN SKY

I

am sitting here listening to
the birds outside and I can
hear a squirrel or chipmunk
scrambling around a few feet
away on a tree. The wind is
sweeping up the fallen leaves
outside and I can hear the
scream of a chainsaw off in the
distance.
My world for this time as I
contemplate the here and now
in this little outhouse at the cottage is very focused and simple.
The Cree word for outhouse
is Oo-nee-kamik, which is the
literal translation meaning ‘the
place outside’.
There is a more vulgar word
that is also commonly used pronounced Mee-see-kamik, which
translates to ‘place of feces’.
Elders tend to prefer Oo-neekamik while younger people
don’t mind calling it Mee-seekamik.
Life away from the internet,
television and smartphone
gives me an entirely different
perspective on my life and on
the world. That old saying that
no news is good news rings true
today as we are dealing with a
global pandemic and the rise of
fascism all over the world but
most importantly in the United
States. The American elections
are right around the corner and
the news is full of alarming and
violent information 24 hours a
day if you are in a place where
you are connected to the internet, social media and constant
contact electronically. Here in
the outhouse by the lake not
much else exists except for a
necessary break.
I am reminded of my early
days growing up in Attawapiskat in the 1980s. Believe it or
not none of the town residents
had any running water, indoor
plumbing and easy access to
clean drinking water. We all
had an outhouse to turn to in
the yard and in my home it
had to service 13 people. That
outhouse had legs of it’s own as
it moved all over the yard over
the years to accommodate our
deposits day and night.
The only modern residential
units with indoor pluming and
toilets and clean water housed
the nurses and teachers from
away. Most of them were non
Native and if we were lucky
from time to time we would be
invited into the luxury of their
homes for a visit and maybe a
tea, coffee or hot chocolate and
a treat. We did not really mind
at the time as it was our normal

and all we knew to that point.
Alarmingly even today there
are still many First Nation communities across Canada without
access to clean and safe drinking and cooking water.
Life in the outside world is
still a challenge for many of us
who venture out into the cities
and towns in the south. Due to
the reality of systematic racism
sadly many Indigenous people
are still being treated as second
class citizens in the education,
health and law enforcement
systems. Most people are generally very open yet there is a core
of racism and bigotry still alive
and well in many of our institutions in Canada.
A recent terrible example of
this systemic racism was in the
treatment of Joyce Echaquan,
an Indigenous woman who is
a citizen of Atikamekw Nation,
who suffered outright abuse by
medical staff in Quebec and she
ended up dying in that facility.
When I venture out on the
land and to the cottage I feel
as though I escape from all the
troubles of this world and all
I have to deal with is physical
work, fires by the lake, hikes
along the pine trails and of
course my visits to the outhouse. Out on the land I don’t
have to deal much with people
during this pandemic. Myself
and my partner are being
extremely careful and safe due
to health conditions. We seldom
go anywhere in public anymore
and when we do, we are wearing our masks anytime we are
indoors with others, staying
at least 2 meters apart from
people and encouraging others
to take this virus seriously in
order to protect everyone in our
society.
I am happy that many remote
First Nations are locked down
and people are generally not
traveling all that much. Still,
Covid-19 cases are starting to
appear in our Native communities and that is alarming. I
am sad that our schools,
universities and colleges are
still open to a degree and
endangering students and
teachers. Although there are
many in these facilities wearing
masks they are finding it almost
impossible to practice safe
social distancing.
Cases are appearing in education facilities all across the
country. How many people have
to get sick or die before it occurs
to us that conducting education
on line and in fact taking a short
break might make more sense.
Then again, what do I know?
I am just this guy trying to get
away from it all to the sanctuary of my little outhouse here
in Northern Ontario where no
news is good news.
www.underthenorthernsky.com

photo submitted by Corporal David M. Thompson

Two Junior Canadian Rangers from Northern Ontario are among 10 Junior Rangers from across the Canadian North who have won
Canada Company bursaries to assist with their education. Both received a plaque recognizing their leadership and citizenship and a
cheque for $1,000 to further their educations. Junior Canadian Ranger Michael Baxter, left, receives a cheque for $1,000 to further his
education and a plaque from 2nd Lieutenant Jack Teskey of the Canadian Army.

Trending away from “normal” weather
Climate Normals
A general rule in statistics
requires at least 30 numbers
to get a reliable estimate of an
average. Nearly a century ago,
the World Metrological Organization asked other nations
to calculate Climate Normals
using a 30-year period. Three
decades of temperatures, rain
and snow, wind and other climate features are used for planning buildings, dams and other
infrastructure. Normals provide
almost current baselines for
judging and preparing for pending severe weather, firewood
needed for winter and other
planning.
Temperature normals for
various locations are often
displayed with daily weather
forecasts. Of course, they
change nearly every day. They
decline as we get further into
the fall season and will begin to
increase in late January 2021.
Yes, this is an indirect way to
mention winter is on the way.
The actual temperature on any
particular day is unlikely to precisely normal but often will be
within 3 to 5° C.
A day with a temperature 10°
C warmer or colder than normal would be very unusual and
12 to 15° C difference would
likely establish a new daily
record.
Normals are calculated with
precipitation but it is more
complicated than temperature.
Simply put: there is always temperature but precipitation does
not occur every day and occa-

sionally an entire week could
be dry. Nevertheless, monthly,
seasonal and annual totals can
be compared to normals for the
same time periods.
There are other complications with precipitation. It
occurs in many forms. The obvious ones are rain and snow but
hail, freezing rain, ice pellets
and snow grains also take place.
The type and amounts are often
highly variable over distance.
Occasionally it can be raining
out your window but no rain
happens to the south. This is
rare but it does happen.
Various climate normals are
updated every decade. The
period of 1981-2010 is commonly used presently but a new
decade begins on January 1,
2021. The “new” normals come
into effect. The changeover
used to take years but computer
programs can do the new numbers quickly.
These numbers next year will
illustrate climate conditions
that have shifted upward or
downward.
The changes usually will be
small but some will reinforce
trends in the changing climate.
Some users of traditional climate normals have expressed
concerns about using a 30-year
average in this era of observed
climate change.
Yes, changing information
centred on 1995 to 2005 is an
update but still old information. Location and size of power
plants, new roads and other
planning could benefit by more
frequent updates of normals.

Sioux Lookout

Office Hours: 8:30-5:00 CST

CEO/PUBLISHER
John Gagnon
johng@wawatay.on.ca

CIRCULATION/PRINTING
Safeguard Business Systems
Thunder Bay, ON

Phone: ........... (807) 737-2951
Toll Free: ......1-800-243-9059
Fax: ................(807) 737-3224
............... (807) 737-2263

MANAGING EDITOR
Chris Kornacki
chrisk@wawatay.on.ca

Guest editorials, columnists
and letters to the editor do not
necessarily reflect the views of
Wawatay News.

TRANSLATION
Vicky Angees
vickya@wawatay.on.ca

NORTHERN LIGHTS BANNER
Dan Russell
http://NorthernLightsNow.com

DESIGN AND LAYOUT
Through the Sky Studio

Disclaimer: All submissions to
the Managing Editor must be
in a Microsoft Word document,
double spaced, and must adhere
to Canadian Press style.
Wawatay reserves the right to
refuse to publish any unsolicited
submissions.

Graham
Saunders
WEATHER

A

nyone living in Northern Ontario routinely
witnesses how changeable our day-to-day can be.
I occasionally point out how
“regional” both short-term and
seasonal weather tend to be in
this region, the size of several
European countries. Part of this
is that a global wind feature,
the Westerlies, which typically
moves low- and high-pressure
systems from west to east.
Examples of this directional
flow were obvious in September. In the second week unseasonal cold and frost moved
from Kenora and Sioux Lookout
in the west, over Geraldton and
Thunder Bay and then settled
over Timmins and eastern
areas. These frosty mornings
challenged gardeners but covering of tomatoes and other coldsensitive vegetables could have
saved them. Mid-September
featured another west to east
cold snap but temperatures of
-3° C and lower certainly qualified as “killing” frost for many
plants in gardens.
Our memories about weather
tends to fixate on extremes,
not averages. Temperatures in
September were remarkably
“normal”.

Areas of concern such as forest fire behaviour, heavy rain
events, hurricanes and other
severe threats do have almost
continuous updates when they
are happening but better use
of history and climatic normals
could result in less risk.
The year 2020 has been challenging. If you were hoping for
20/20 vision by politicians and
planners, it has been anything
but. The COVID-19 pandemic
and several types of severe
weather have dominated news
events this year. The forest fire
season in Northern Ontario was
an example how potential disasters could be compounded by
another crisis - COVID-19.
The virus complicated assigning fire crews and established
procedures for evacuations of
people in danger. Fires and hurricanes in the United States provided variations on this theme.
This column has mentioned
hurricanes a few times in 2020.
I have heard people claim we
do not have earthquakes, tornadoes and hurricanes.
This is said (I think) to justify
the cold and snow that takes
place in our part of the world.
However, we do have tornadoes
and the frequency is increasing.
Hurricanes technically do not
reach Ontario but the remnants
can.
This year’s tropical storm
season is still in progress and
continues to set records for the
earliest beginning and running
out of names from the standard
list.
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DFC garden project growing well
Rick Garrick

Wawatay News

A sailboat excursion on Lake
Superior was one of the highlights for a group of seven youth
interns with AlterEden’s Minogiin Gitiganis — Gardens Growing Well program at Dennis
Franklin Cromarty High School
(DFC) in Thunder Bay.
“It was very fun, it was a new
experience — I just learned
more about the harbour,” says
Myla Jacob, a youth intern
from Webequie who has been
involved with the Minogiin Gitiganis program since it began
about two years ago. “It kind of
gives me something to do and
I like to learn different skills
while I’m here. If you’re offered
the chance to do something like
this, I’d say go for it.”
The youth interns sailed to
the Welcome Islands along with
AlterEden co-owners Verlin
James and Gillian Leitch during
the excursion to do some water
sampling for the program.
“We’re monitoring and testing the waters around here and
we’re aiming to do it in the bodies of water that mean something to these young people, so
we want to that where they are
from in McDowell Lake too,”
Leitch says, noting the Minogiin
Gitiganis garden was created as
a memorial garden for the First
Nation students who died while
pursuing their high school education in Thunder Bay. “We’re
monitoring (the water) on a
monthly basis — the youth

have their own test kit and we
are taking the temperature of
the water, we are seeing how
healthy is she, how much dissolved oxygen is there, so how
does that reflect the ability for
her to support life, is she murky,
is she clear, is there garbage in
her. This morning we saw a plover pecking away at the other
side of the bank but sometimes
you will see like a bike in there.”
The Minogiin Gitiganis program also featured the harvesting of Indigenous plants from
the Minogiin Gitiganis garden
at DFC and an online science
class via Google Meets with
DFC science teacher Chris Bath
and students.
“We’re gathering seeds
from the plants we have in the
Native plant garden and also in
the flower beds, so we’re saving seeds,” James says. “We’re
also doing some harvesting, so
we’re harvesting some tomatoes, we’ve harvested some vegetables the previous week, and
we’re also doing some maintenance.”
The online class with a group
of Grade 10 science students
featured the testing of the water
in the Neebing River, which
flows by just south of the DFC
site.
“We had a really fun time,”
Leitch says. “(Bath) had students interacting with us, asking us questions — we were
communicating via the Internet
and he was just doing everything with his phone. We went
through the test kit, chatted

submitted photo

AlterEden co-owner Verlin James, centre back, and some of the Minogiin Gitiganis — Gardens Growing Well program youth interns recently
harvested Indigenous plants from the garden and greenhouses at Dennis Franklin Cromarty High School in Thunder Bay.
with the students as a prep
and then we walked down to
the river and went through the
whole process with them, so we
are hoping there will be opportunities for us to inspire them
to test their own community
waters and give them test kits
to do that.”

James says the program is
about the Anishinabe people
having ownership and maintaining the environmental and
cultural integrity of the plants,
animals and culture of their traditional lands.
“So it’s about maintaining
that balance and even restor-

ing it to a degree,” James says.
“What I see with all these
aspects we are doing is it
involves a long-term strategic
plan, it involves environmental and cultural restoration
throughout the whole area.”
The youth interns also created wood cookies with the

Anishinabemowin names of the
Indigenous plants burned on to
label the plants in the garden,
which include amaranth, sunflower, cranberry, pumpkins,
maize/blue corn, rainbow flint
corn, beans, potatoes, tomatoes
and peppers.

DFC’s Greg Chomut receives PM award
Rick Garrick

Wawatay News

Dennis Franklin Cromarty
High School (DFC) teacher
Greg Chomut was honoured
to be recognized with a Prime
Minister’s Award for Teaching
Excellence in early October.
He was recognized for building multiple bridges between
his students and the community, organizing innovative
classroom activities and running diverse extra-curricular
activities at DFC and inviting
students to live with his family
while studying at DFC.
“It just makes me think about
how I’m surrounded by such
great teachers at DFC,” Chomut
says. “Everybody does so much
for the students there. It’s a real
environment of support and I
have a lot of people to look up
to around me. I am really grateful for (the award) — I can see
it making sense for any of my
colleagues getting the same recognition.”
Chomut says his recognition
for building bridges refers to the
Wake the Giant Music Festival
he worked on with other DFC
staff. A group of DFC students
performed alongside Indigenous and non-Indigenous acts,
such as Wolf Saga and Metric,
during the 2019 music festival,
which was designed to boost
inclusivity and cross-cultural
understanding.
“Students in my music class
worked with July Talk and
other Canadian Indie musicians
to create that song and get up
on stage and sing it in front of
so many people,” Chomut says,
adding that DFC students were
also involved in the Wake the
Giant sticker campaign. “(We
were) putting the stickers up

around town and just working
to build stronger relationships
within the city between our students and the people who live
here.”
Chomut says the innovative
classroom activities refers to a
full-school paintball reenactment organized by his Grade
10 history class of the Battle
of Vimy Ridge during the First
World War. The demonstration
included an hour-long lesson
on First World War Anishinabe
sniper Francis Pegahmagabow,
with his grandson speaking to
students.
“It was pretty cool because
the military tactics the Canadian troops pretty much
invented to win that battle were
used on the paintball field and
ended up having the same outcome,” Chomut says.
Chomut says many of the
staff at DFC have boarding students because there is a need
for good boarding homes in
Thunder Bay.
“I’ve got a pretty big family
of my own with four kids, but
I’ve had two boarding students
living here,” Chomut says. “It’s
great (for my children) to learn
about different cultures and
expand their minds.”
Chomut was also recognized for his focus on giving
students confidence and helping them find their voices,
whether they’re making a painting, learning from Elders how
to bead moccasins, recording a
song with a Juno-winning act or
writing letters to politicians.
“We’re all very proud of him
— he goes above and beyond
when it comes to supporting the
students,” says DFC principal
Sharon Angeconeb. “He’s here
after regular school hours every
day when the students are here

submitted photo

Dennis Franklin Cromarty High
School teacher Greg Chomut at
Parliament.
with our clubs and different
activities. So he recognizes our
students don’t have families in
the city to spend time with after
school so he makes himself
available in case the students
need someone to talk to or just
to be working on an activity.”
Chomut was nominated for
the award by his fellow staff at
DFC.
“It’s all part of the community that we’ve built here at the
school,” Angeconeb says. “We
support each other and we recognize when a colleague has
done extra work. One of the
things with Greg Chomut as
well is he’s opened up his home
for students who are going
through a rough time and just
need extra support.”
The Prime Minister’s Awards
for Teaching Excellence have
been presented to more than
1,600 elementary and secondary school teachers in all disciplines since 1994 for remarkable achievements in education
and for commitment to preparing students for a digital and
innovation-based economy.
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Beaverhouse First Nation Hosts Wabun Youth Gathering
Xavier Kataquapit

Special to Wawatay News

Beaverhouse First Nation
youth took part in the 14th
Annual Wabun Youth Gathering at the community’s Dorothy
Lake traditional grounds near
Kirkland Lake recently. The
gathering brought together several local youth over a two day
event in mid August to take part
in sharing teachings and stories
with Elders, craft making and
games.
The annual Wabun Youth
Gathering is normally held
every summer as a large event
that brings together many
youth from several participating Wabun First Nations. Due
to the ongoing pandemic, this
year’s event was held in multiple stages in the Wabun territory with a new reduced format
to protect youth and participants.
“Thanks to our staff at
Wabun Health, our Executive Director, Jason Batise, our
Chiefs and Beaverhouse leadership we managed to continue
with Wabun Youth Gathering
in a limited way during this
pandemic,” commented Jean
Lemieux, Wabun Health Director.
Normally, Wabun Health
hosts the events at a central
gathering for two different age
groups every summer but due
to the requirements of physical
distancing, keeping a minimal
size to gatherings and in favouring holding outdoor activities,
the format of this year’s gathering was changed. The organiz-

ers instead opted for hosting
several smaller gatherings in
Wabun communities.
Organizers instituted the
wearing of masks or face coverings, maintaining physical distancing as much and as often as
possible, spacing everyone six
feet apart during all activities
and encouraging and teaching
youth to regularly wash hands
and use hand sanitizer.
“It’s important for us to continue this annual tradition in
order for us to maintain that
connection to our young people
and to show we are still here
for them, even with all these
restrictions in place,” explained
Faye Naveau, Regional Crisis
Coordinator for Wabun Health
Services.
The events were headed by
Naveau and Debbie ProulxBuffalo, Mental Wellness Coordinator, Wabun Health with
the assistance of Wabun Health
staff in Timmins. The annual
event brings together Indigenous youth from the Wabun
Tribal Council First Nations in
northeastern Ontario to provide educational workshops
on culture, heritage, outdoor
activities as well as presentations on mental health and
wellness. This year’s event
welcomed youth to take part
in soap stone carving activities
as well as sharing in personal
teachings and story telling from
Elders and presenters. Naveau
explained that the event was
also an opportunity for everyone to speak and share their
stories, thoughts and feelings in
a safe environment.

photo submitted by Faye Naveau

Smaller groups were a feature of the Wabun Youth Gathering at Dorothy Lake this year. Pictured are from L-R: First Nation youth Madison Batisse and Moses Meaniss with Hunter Lemay, Youth Outreach
Worker, Choose Life Program, Beaverhouse First Nation.
Beaverhouse FN has participated in every annual event for
the past 14 years and has seen
several of their community
youth graduate from the event
to become adult chaperones
who are now volunteering at
the gathering.
“Our youth have taken part
in these gatherings for several
years now and we are seeing
the results of the positive effects
on them. These gatherings have
allowed our young people to
celebrate their culture as well
as connect with other Indigenous youth they can relate
to and share their lives with.
We are grateful that Wabun
provides this event every year
and now with the changes that
have happened with the pan-

demic it is even more special
to see that they are still able to
help our young people,” said
Chief Wayne Wabie, Brunswick
House FN.
Beaverhouse FN youth came
together for the two day event
to be with family, friends and
Elders to learn about their heritage.
“It feels good to learn about
our Native culture and our
language. Thanks to everyone
for having this event for all of
us,” said 13 year old Madison
Batisse.
Traditional teachings and
history were provided by Beaverhouse FN Elders Burt and
Darquise McKenzie. Elder Burt
McKenzie has been involved in
his community development for

photo submitted by Faye Naveau

Mishlynne Batisse, 11 year old youth participants displays her soap
stone craftwork at the Wabun Youth Gathering at Dorothy Lake.
many years and once served as
Council member for the First
Nation.
“It’s important to have these
events because it allows us to
teach our youth about their
past, their history, their heritage and their language. I grew
up learning about the culture
and our language and it felt
good to have an opportunity to
share that history with these
young people,” said Elder Burt
McKenzie.
The organizers were assisted
by local First Nation staff and
volunteers including Hunter
Lemay, Taylor McMillan and
Nathanial Tinny.
“It was fun to be part of the
gathering growing up and now
it is exciting and special to be

taking part as a chaperone. It
makes me feel good to connect
with others every year at this
gathering,” said McMillan.
The Wabun Youth Gathering
originated through the vision
and dream of Wabun Elder
Thomas Saunders of Brunswick House FN who lobbied
for a youth gathering. Sadly,
he passed on before his dream
came to be but his legacy lives
on.
Wabun Tribal Council is a
regional territorial organization which represents the six
First Nation communities of
Beaverhouse, Brunswick House,
Chapleau Ojibwe, Flying Post,
Matachewan and Mattagami in
Northeastern Ontario and it is
directed by its respective Chiefs.

Proudly serving the Indigenous
communities of Northern
Ontario for over 17 years.
Regular dental checkups are essential for maintaining excellent oral
health and dental hygiene. Our teams at ABA Dental Clinics are
committed to offering you and your family the following services in a
comfortable, welcoming environment.
Dental Hygiene Cleaning
Periodontal Care

Root Canals
Teeth Extractions

Orthodontics
and more

To book an appointment, call us today:

Dr. James Mao & Dr. Sharon Lau
807-626-8001
995 Memorial Ave

807-768-8001
901 Red River Road

www.abadental.ca
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Oshki set to launch new programs in 2021
Rick Garrick

Wawatay News

Oshki-Pimache-O-Win The
Wenjack Education Institute is
launching a new Bachelor of
Social Work degree program in
partnership with Algoma University with a scheduled start
date of January 2021.
“This is an accelerated opportunity for students who already
have a college diploma to jump
in midway into a typical Bachelor of Social Work degree program,” says Kim Falcigno, director of academics at Oshki. “It
takes one year less than normal
so they would do it with us at
Oshki in three years instead of
four years in the regular delivery at Algoma University.”
Falcigno says Nishnawbe
Aski Nation (NAN) communities have been asking for more
mental health support services.
“So we’re really excited about
having the opportunity to create university-level mental
health workers for NAN,” Falcigno says.
Falcigno adds that Oshki will
be able to educate its alumni
from the Social Service Worker
— Indigenous Specialization
program or graduates from
other college Social Service
Worker — Indigenous Specialization programs through the
Bachelor of Social Work degree
program.
“Graduates will become registered with the Ontario College
of Social Workers and Social
Service Workers and they can
also move into doing masters
degrees or be in independent
practice depending on the
advanced credentials they earn
in their masters,” Falcigno says.
Oshki also rolled out its new
D2L (Desire2Learn) Brightspace learning management
system, which was funded
through an investment from the
Ministry of Colleges and Universities, this fall for students
to access handouts and other
materials from their teachers.
“It’s all collected together in
this special area that the stu-

dents log into — for each one of
their courses there is a section,”
Falcigno says. “It’s also where
they can hand in their assignments, they can do all of their
quizzes or tests in there and it
keeps their grade book, and
there is also a discussion forum
so they can keep a threaded
conversation going in their
courses, and that is another
layer of engagement.”
Falcigno says the Brightspace
system was first launched last
spring for a few programs but it
is now rolled out for all the programs.
“And that is what is allowing
us to do a more effective job for
100 per cent online learning
this fall, a blend of our Contact
North virtual classrooms as well
as our Brightspace learning
management system,” Falcigno
says.
Oshki is also continuing with
its block delivery model of two
weeks of intensive classes, followed by a block of eveningsonly classes, repeated twice
during the fall semester, but the
students will remain at home
for the entire time due to the
COVID-19 pandemic.
“Instead of assembling in
Thunder Bay on campus for
the two weeks of intensive
(classes) they’re going to stay
safe in their home communities and use the same platform
that they would have done
their night classes on,” Falcigno
says. “They’re just going to do
them all day for those intensive
weeks. So it’s through Contact
North and the Adobe Connect
virtual classroom.”
Falcigno says Oshki has
worked with communities to
find access points for students
who do not have a computer
and Internet access in their
home.
“Without that technology,
they can’t really participate
effectively in the programming,” Falcigno says.
Oshki is also offering a twosemester College Access certificate program beginning in
January 2021 for people who

do not have the prerequisites to
be accepted into a college program.
“It’s a preparatory year they
would take and then based on
their individual success within
the program, how good their
marks are, that would give
them a pathway into our other
or anybody’s college program
next September,” Falcigno says.
“You only have to be 19-years
of age to join the program — it
starts in January and runs right
until August.”
Information about Oshki’s programs is available at Oshki’s
newly revamped website at:
www.oshki.ca.

PUBLIC BURN NOTICE
Valard Construction LP will
be conducting wood and
debris pile burning for the
purpose of clearing the rightof-way for the Wataynikaneyap Powerline Project.
Burning is to take place between October 15, 2020 to
March 31, 2021. Burning will
only occur when suitable site
conditions are present.
Wood and debris pile burning will occur within the right-of-way of
the Wataynikaneyap Powerline Project from:
• North of Dinorwic to Pickle Lake and northwest to Kingfisher
Lake and Weagamow Lake
• East and northeast of Red Lake
For information regarding this project please call 1-844-752-9894

Rick Garrick/Wawatay News

Oshki-Pimache-O-Win The Wenjack Education Institute is offering a new Bachelor of Social Work degree
program in partnership with Algoma University for alumni and other college graduates and a new College
Access certificate program for students in January.
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NDP announces new
culturally appropriate
long-term care homes
Rick Garrick

Wawatay News

submitted photos

NDP leader Andrea Horwath, pictured with NDP MPPs Guy Bour-gouin, Sol Mamakwa and Judith MonteithFarrell in Thunder Bay, recent-ly announced a plan for a new, public and non-profit home care and longterm care system on Oct. 9.

Marathon Palladium Project
Public Comments Invited
What is happening?
October 9, 2020 — The Impact Assessment Agency of Canada (the Agency) and the
Government of Ontario are resuming the environmental assessment for the proposed
Marathon Palladium Project, located near the town of Marathon, Ontario.
The project was subject to an environmental assessment by a joint review panel from 2011 to
2014. In January 2014, the environmental assessment of the proposed project was put on
hold at the request of the project’s initial proponent, Stillwater Canada Inc. The Joint Review
Panel that was established to assess the project was also disbanded.
In July 2020, the new proponent for the project, Generation PGM Inc., informed the Agency
that it wished to resume the environmental assessment. For this reason, a new joint review
panel will be appointed in consultation with the Government of Ontario to conduct and
continue the environmental assessment under the Canadian Environmental Assessment Act,
2012. The Government of Canada and the Government of Ontario subscribe to the "one
project, one assessment" approach to environmental assessments, which will increase
efficiency and certainty in the process while reducing duplication and respecting
jurisdictions.
The Agency and the Government of Ontario are proposing amendments to the Joint Review
Panel Agreement and the associated Terms of Reference that were established for the
previous Joint Review Panel. The document, once finalized, will set out the mandate and
authority of the re-established Joint Review Panel, its composition and the procedures for
conducting the environmental assessment process.

The provincial NDP recently
announced a plan to create
50,000 new long-term care
spaces and to help protect people living in Ontario’s long-term
care homes.
“The COVID-19 pandemic
revealed a disaster hiding
behind the walls of Ontario’s
long-term care homes — more
than 1,870 residents have died,
and thousands of families have
been devastated,” says Andrea
Horwath, leader of the Official Opposition NDP. “We have
to take action now to make
sure people are safe in nursing
homes and during home-care
visits throughout the second
wave. And we have to overhaul the system to make sure
this nightmare never happens
again.”
The NDP’s plan features
a new model built on small,
family-like homes rather than
institution-like facilities. The
plan includes an overhaul of
home care to help people live at
home longer; making all longterm care public and not-forprofit; building small, modern,
family-like homes; and staffing
them with full-time, well-paid,
well-trained caregivers. Other
features of the plan include
making family caregivers partners; creating culturally responsive, inclusive and affirming
care; clearing the wait list; and
guaranteeing new and stronger
protections.
“We should be encouraging
people to stay home as much as
possible with home care supports — I know in many communities family members take

that role on but in some cases if
families moved away we need
to make sure people can stay in
their homes and be supported
in their community,” says Thunder Bay-Atikokan MPP Judith
Monteith-Farrell. “The other

“The NDP’s plan
features a new model
built on small, familylike homes rather than
institution-like
facilities...”

thing is if they have to go and
get closer to medical appointments, what we need is culturally appropriate seniors care so
people can speak their own language, be able to eat the foods
they like, making it more like
a home setting, not an institution.”
Monteith-Farrell notes that
Fort William is currently looking at building a long-term care
facility in the community.
“I know Sioux Lookout has
one, Moose Factory has one,
so where you keep the people
close to their family,” MonteithFarrell says.
Monteith-Farrell says the
NDP wants to ensure under its
plan that long-term care facilities are not-for-profit.
“The money that goes into
senior care should be all going
to seniors, not to corporations
and shareholders,” MonteithFarrell says.
Monteith-Farrell says the

NDP has long been advocating
for four-hours of mandatory
hands-on care per day for each
resident.
“Now we have situations
where one staff person is
expected to get 17 or 18 people
ready for breakfast,” MonteithFarrell says. “So that’s getting
them up and helping — how
does one person do that. It’s a
system that is not sustainable,
it needs to change and it’s actually a disgrace.”
Monteith-Farrell says the
small, modern, family-like longterm care homes would enable
people to live in a room with
supports in a common area.
“But it’s a home type of feel,
not like a hospital kind of feel,”
Monteith-Farrell says. “If they
get more frail, they may be
moved to where they (can get)
more care.”
The NDP’s plan features a
detailed blueprint for an eightyear transition to a well-staffed
public and not-for-profit system.
“We’re going to help your
parents live in their own home
for longer,” Horwath says. “I’m
promising to invest in care that
is responsive to your parents’
culture and language, and to
finally treat family caregivers as
care partners, not just visitors.
Your parents deserve to be better off. No matter how much
money is in their retirement
fund.”
The NDP plan will cost $750
million per year for eight years
of one-time capital investments,
plus $3 billion in annual operations costs to be phased in over
six years on top of the $9 billion
currently spent for home and
long-term care.

The Agency and the Government of Ontario invite the public and Indigenous groups to
review and provide comments on the draft Amended Joint Review Panel Agreement and
Terms of Reference.
The Agency recognizes that it is more challenging to undertake meaningful public
engagement and Indigenous consultation in light of the circumstances arising from
COVID-19. The Agency continues to assess the situation with key stakeholders, make
adjustments to consultation activities, and is providing flexibility as needed in order to
prioritize the health and safety of all Canadians, while maintaining its duty to conduct
meaningful engagement with interested groups.
How can I participate?
Comments can be submitted online by visiting the project home page on the Canadian
Impact Assessment Registry (reference number 54755). All comments received will be
published online as part of the project file.
Written comments in either official language will be accepted on the draft Amended Joint
Review Panel Agreement and Terms of Reference until October 25, 2020.
For more information on the project, the review process and alternative means of submitting
comments, visit canada.ca/iaac.
Will there be more opportunities to participate?
Once re-established, the new Joint Review Panel will invite the public and Indigenous groups
to participate throughout the environmental assessment process. When the Joint Review
Panel determines they have received enough information from the proponent, it will proceed
to the public hearing.
Stay updated by following the Agency on Twitter: @IAAC_AEIC #MarathonMine

Book your Wawatay News ad today!

For more information on the Agency's privacy policies, consult the Privacy Notice on its
website at canada.ca/iaac.

Contact Tom Scura: toms@wawatay.on.ca
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TOLL-FREE PHONE: (888) 269-0237
EMAIL: ADMIN@DRSULLIVAN.CA
WEB: WWW.DRSULLIVAN.CA

WHAT CAN I EXPECT FROM COUNSELLING?
Counselling provides an opportunity to tell your story.
We feel there are many important aspects to a helpful
counselling session. It is important that our counsellors:
Help clients to feel comfortable
Be non-judgemental
Be culturally sensitive
Allow the client to decide what issues to talk about
Teach skills and strategies to help cope with mental
health issues
Be a good clinical match for our clients
At Sullivan + Associates Clinical Psychology, we have 28
Master and Doctoral-level Counsellors who provide service
for children, adolescents, adults, couples and families.

We provide counselling services in-person, online and by
telephone for all mental health issues with the most common
issues being:
Trauma
Grief and Loss
Anxiety
Depression
Anger
Addictions
For counselling services, we are happy to help clients
access funding through Health Canada’s First Nations and
Inuit Health Branch (FNIHB) and Indian Residential School
(IRS) programs.
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Health

FNHMA planning virtual town hall meetings
Rick Garrick

Wawatay News

The First Nations Health
Managers
Association
(FNHMA) is planning a threehour virtual celebration for
health workers and 2020 Certified First Nations Health Manager (CFNHM) graduates on
Nov. 4.
“I hope everyone will join
FNHMA on Nov. 4 from 1-4
p.m. EST on ihtoday.ca as we
have a huge virtual celebration
planned on that day for thanking all of the front-line health
workers and essential workers
that are keeping our nations
safe right now,” says Marion
Crowe, CEO at FNHMA. “What
better time to say thank you
than now for the job they do
every day. We have some exciting folks who will be giving
messages of inspiration, shout
outs of thank you and support
and we will have our 2020
graduates of the organization’s
(CFNHM) designation as well
as a leadership award.”
The virtual celebration
will be broadcast live on the
FNHMA, NationTalk, Indigenous Health Today and Aboriginal Peoples Television Network
(APTN) social media pages and
websites.
“People that have been confirmed to join us on Nov. 4 are
folks like Montreal Canadiens
star Carey Price,” Crowe says.
“Crystal Shawanda will be singing songs, National Chief Perry
Bellegarde of course will be
joining us and a whole host of

other leaders who want to wish
everyone their best wishes in
keeping the nations protected.”
FNHMA has also launched a
new series of weekly one-hour
Virtual Town Hall meetings at
1 p.m. EDT on Thursdays until
Dec. 3 at ihtoday.ca and fnma.
ca as well as other sites. Gisele
Kataquapit, health director
at Peetabeck Health Services,
was featured during the Oct. 1
broadcast.
“We’re back for season two
and I wish we weren’t,” Crowe
says. “But as we enter COVID19 two plus now the flu, we had
to come back and the response
has been overwhelming. We’ve
had 15,000-20,000 live viewers for that hour during some
of the sessions. That just said to
us that we needed to continue
and that people want this type
of information.”
Crowe says Valerie Gideon,
associate deputy minister at
Indigenous Service Canada,
is scheduled to present on the
third Thursday of every month.
The Virtual Town Halls will also
showcase First Nation health
mangers and partners such as
Thunderbird Partnership Foundation and First Peoples Wellness Circle. Updates will be provided on mental health, addictions and what it means to have
borders potentially closed again.
“People can watch on ihtoday.ca the latest information on
COVID-19 for credible and reliable sources,” Crowe says. “We
have a whole bunch of diverse
partners who are going to be
providing details about what
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First Nations Health Managers Association CEO Marion Crowe is looking forward to a three-hour virtual celebration for health workers and
2020 Certified First Nations Health Manager graduates featuring Montreal Canadiens goalie Carey Price, Wiikwemkoong singer Crystal Shawanda, National Chief Perry Bellegarde and others.
is happening. We have every
single week Indigenous Service
Canada giving us the updates
from our government partners
and funders.”
The second season of the Virtual Town Halls, beginning with
the Sept. 24 broadcast, will
be posted along with the past
Virtual Town Halls, which ran
from March 25-June 25, at ihto-

day.ca/townhall/.
“It is gaining a lot of attention but the best part about
it for me is we still have grassroots community engagement
involved,” Crowe says. “For
example we had on two frontline nurses yesterday during
the Town Hall — we get to hear
what it’s like to be in a pandemic in an isolated northern

community, and that’s something that mainstream Canada has been informed about
through these Town Halls. We
weren’t expecting that education to happen, but non-Indigenous Canada is tuning in as well
and becoming more aware.”
Crowe adds that FNHMA also
developed an InfoPoint help
desk for First Nations health

managers during the COVID-19
pandemic.
“People can call us, they can
e-mail us if they have questions
about wanting information
regarding COVID-19,” Crowe
says. “We have over 2,000 different resources we’ve cultivated across Turtle Island and
we’ll send it to people within 30
minutes.”

Tuesday, October 27

Dress Purple Day
ᐊᐱᑌᐊᐧᐱᓱᐃᐧᑭᔑᑲ

ᓂᔓᑭᔑᑲ, ᐱᓇᑭᐧᐃᐧᐱᓯᑦ 27

#IDressPurpleBecause
On Dress Purple Day, we celebrate the community that cares for families and share
the message that help is available and no one is alone.
Dress Purple Day offers an opportunity to remind adults about the important role
they play in supporting vulnerable children, youth, and families. This includes every
adult’s legal duty to call Tikinagan if they have a concern about the safety or
well-being of a child or youth.
ᐁᑲᐧ ᑕᐡ ᒣᑲᐧᐨ ᑲᐅᔕᐃᐧᐡᑲᐧᐱᓯᓇᓂᐊᐧᐠ, ᓂᑐᐣᒋ ᓇᓇᑯᒧᑕᐊᐧᒥᓇᐠ ᑕᔑᑫᐃᐧᓇᐣ ᑲᐅᒋ
ᓇᓇᑲᑕᐊᐧᐸᒪᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐁᐅᒋ ᐃᐧᐣᑕᒪᑫᔭᐣᐠ ᐃᐧᒋᐦᐃᑯᐃᐧᓇᐣ ᐁᐊᔭᑭᐣ ᒥᓇ ᑲᔦ
ᐁᑲ ᐃᐧᓂᑯ ᐊᔭ ᒋᐸᐯᔑᑯᔦᐃᐧᑐᐨ.
ᐃᐁᐧ ᑲᐅᔕᐃᐧᐢᑲᐧᐱᓯᓇᓂᐊᐧᐠ ᐅᒋ ᐃᐧᐣᑕᒪᑲᓂᐊᐧᐣ ᐃᑫᐧᓂᐊᐧᐠ ᑲᑭᒋᔭᐦᐊᑎᓱᐊᐧᐨ ᒪᐊᐧᐨ
ᐁᑭᒋᓀᐣᑕᑲᐧᓂᐠ ᒋᐅᒋ ᐊᓴᐧᐸᒪᐊᐧᐨ ᑲᑭᑎᒪᑭᓯᓂᐨ ᐊᐊᐧᔑᔕᐣ, ᐅᐡᑲᑎᓴᐠ, ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ.
ᐃᐁᐧ ᑲᔦ ᑲᑭᒋᔭᐦᐊᑎᓱᐊᐧᐨ ᐁᐃᓇᑯᓇᑲᓄᐊᐧᐨ ᒋᑲᓄᓇᐊᐧᐨ ᑎᑭᓇᑲᐣ ᑭᐡᐱᐣ ᐁᑭᑫᐣᑕᒧᐊᐧᐨ ᐁᑲ
ᑲᐧᔭᐠ ᐁᑲᓇᐁᐧᐣᑕᑯᓯᓂᐨ ᒥᓇ ᑲᔦ ᐁᑲ ᑲᐧᔭᐠ ᐁᐅᑦᐱᑭᐦᐊᑲᓄᓂᐨ ᐃᑫᐧᓂᐊᐧᐣ ᐊᐊᐧᔑᔕᐣ ᓇᐣᑕ
ᒥᓇ ᐅᐡᑲᑎᓴᐣ.
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Environment

Agoke Development asks for Ogoki forest licence
Rick Garrick

Wawatay News

Agoke Development Corporation (Agoke) recently issued
a call for a long-term Ogoki Forest Management Licence from
the provincial government.
Agoke, owned and operated
by Aroland, Eabametoong and
Marten Falls, has been managing the Ogoki Forest in northwestern Ontario on an interim
licence since 2018.
“The three communities
have been involved in overseeing the primary and secondary
road infrastructure in the Ogoki
Forest, they’ve been involved
in developing silviculture programs while protecting animal
habitat and culturally sensitive
areas,” says Jason Rasevych,
with Agoke. “They’ve been
involved in the forest management planning process
and every year they’ve had to
develop certain deliverables
and compliance reports over
forestry operations to ensure
that they’re being done at the
highest standard as possible to
minimize and environmental
concerns or impacts.”
Rasevych says one of Agoke’s
big highlights in 2018 was its
joint venture agreement with
Nakina Lumber Inc., which
employs more than 80 employees, including more than 80
per cent Indigenous employees
from the local communities.
“So now after the past few
years Agoke is calling on the
MNRF (Ministry of Natural
Resources and Forestry) minis-
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Agoke Development Corporation is calling for a long-term Ogoki Forest Management Licence after operating on an interim licence since 2018.
ter John Yakabuski for a longterm management licence
for the forest,” Rasevych says.
“There was a two-year licence
that was renewed on April 1
this year, so Agoke had another
two-year renewal for this
interim licence but what Agoke
is saying now is these two-year
licences don’t help us go to the
bank to be able to access financing to expand our operations in
the Ogoki Forest to make it sustainable over the next 10-year
period.”
Rasevych says if Agoke is
successful in securing a longterm licence, then it would get
a 20-year wood supply agreement for the open market
wood, which is spruce, pine and
fir, in the Ogoki Forest that is
currently supplying the Nakina
sawmill.
“In order to unleash the full

economic potential of our First
Nation communities and businesses, we need a long-term
wood supply agreement that
matches our long-term vision,”
says Bill Spade, Eabametoong
director for Agoke. “Access to
capital for logging and hauling
expansion needs to be in place
to sustain our business over the
course of the next 10-year forest
management plan. We are calling on the ministry to consider
our plan for a long-term forest
management licence that charts
a clear win-win for ensuring
our rights are upheld, business certainty is achieved, and
economic benefit flows to local
communities.”
Agoke began working on the
next 10-year Ogoki Forest Management Plan with the MNRF
and other planning team representatives in the fall of 2017.

“There has been long planning team meetings and discussions at the community level
about the need for government
to support and prioritize First
Nation’s interests in the development of forest management
plans,” says Lawrence Baxter,
Marten Falls director for Agoke.
“This is crucial and something
that was not always done in the
past. We believe the work that
we have done has raised awareness and improved overall support of the socio-economic factors, well-being and concerns
of the peoples of the land. By
having more involvement in
the planning team, it provided
our peoples with a voice to
align harvesting and silviculture with other infrastructure
needs like road development.
This holistic and community
driven approach adds value to

the plan.”
Bernard Gagnon, Aroland
director for Agoke, says many
people have gone from being
unemployed to trained and promoted in the Nakina sawmill.
“We have also seen people
move into skills trades apprenticeships on their way to being
certified millwrights and electricians,” Gagnon says. “These
are good paying jobs that
will set the stage for them to
become role models for our
youth.”
An MNRF spokesperson says
the provincial government
understands the importance
of the Ogoki Forest to the local
economy and the opportunities it provides to surrounding
Indigenous communities in an
e-mail comment.
“We recognize the importance of the involvement of

Indigenous communities, the
forest industry and local communities in the management of
Ontario forests,” says Jolanta
Kowalski, an MNRF spokesperson. “The ministry has been
supporting Agoke Development Corp for several years in
building capacity operationally
and in terms of the planning
and management of the Ogoki
Forest. Moving into a full sustainable forest licence holder
position with the management, operational and renewal
responsibilities is best done
gradually and with the right
relationships between the company, the forest industry and
government. We will continue
working with Agoke and the
local First Nations to consider
longer term options and opportunities for the management of
the Ogoki Forest.”

Make A
Difference.
Become A Foster Parent
in Thunder Bay.
Our goal is to provide a safe and
nurturing home for children who need a
place to stay.
We need caring Indigenous Foster
Parents, who support the Mamow Obikiahwahsoowin Tikinagan service model,
to care for children and youth in the
Thunder Bay district.
All foster parents receive training,
monthly
respite,
and
financial
compensation.
Tikinagan
provides
ongoing support and will work with you
every step of the way to ensure a family
setting where the child can grow
and thrive.
ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ | Mamow Obiki-ahwahsoowin | Everyone working together to raise our children.
Learn more at tikinagan.org.
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ᐊᑯᑭ ᒪᓇᑎᑫᐧ ᐊᓄᑭᐃᐧᐣ ᐅᑲᑫᐧ ᑌᐱᓇᓇᐊᐧ ᐊᓄᑭᐃᐧ ᒪᓯᓇᐦᐃᑲᓀᓯᓂ
ᕑᐃᐠ ᑲᕑᐃᐠ

ᐊᑯᑭ
ᐊᓄᑭ
ᐱᒧᒋᑫᐃᐧᐣ
ᓄᑯᒥᑫ ᑭᐃᔑᑲᑫᐧᑌᐊᐧᐠ ᐅᐣᑌᕑᐃᔪ
ᐅᑭᒪᐅᓂ
ᐁᑲᑫᐧᑌᐱᓇᒧᐊᐧᐨ
ᑭᓀᐧᐡ ᒋᑭᐱᒥ ᐊᐸᒋᑐᐊᐧᐨ ᐊᑯᑭ
ᒪᓇᑎᑫᐧ ᐊᓄᑭᐃᐧ ᒪᓯᓇᐦᐃᑲᓀᓯᓂ.
ᐁᑲᐧ ᐅᐁᐧ ᐊᑯᑭ ᐊᓄᑭᐃᐧᐣ
ᐅᒋᑎᐯᑕᑲᐧᐣ
ᐁᕑᐅᓫᐊᐣᐟ,
ᐊᐸᒧᑐᐠ ᒥᓇ ᐊᑯᑭᐠ, ᐅᑭᐱᐅᒋ
ᐱᒪᓄᑲᑕᓇᐊᐧ ᐊᑯᑭ ᒪᓇᑎᑫᐃᐧ
ᐊᓄᑭᐃᐧᓂ
ᐁᑎᐧ
ᑭᐁᐧᑎᓄᐠ
ᓀᑲᐱᐦᐊᓄᐠ ᐃᓀᑫ ᐅᐣᑌᕑᐃᔪ
ᑲᑭᒥᓂᑕᐧᐸᐣ ᐊᒋᓇ ᒋᔭᐸᒋᑐᐊᐧᐨ
ᐊᓄᑭ ᒪᓯᓇᐦᐃᑲᓀᓯᓂ ᒣᑲᐧᐨ
2018.
“ᐅᓀᐧᓂᐊᐧᐣ ᓂᐦᓯᐣ ᑕᓇᐱᐃᐧᓇᐣ
ᑭᐱᐅᒋ
ᐃᐧᑕᓄᑭᒥᑐᒪᑲᓄᐣ

ᑲᐱᒪᓄᑲᑌᑭᐣ ᑲᓂᔑᒪᒥᑲᓇᑲᑌᑭᐣ
ᑫᑕᔑᒪᓇᑎᑫᐧᓇᓄᐊᐧᐠ,
ᒥᓇ
ᐅᑐᒋᑲᓇᐊᐧᐸᑕᓇᐊᐧ ᒥᑎᑯᑫᐃᐧ
ᐃᓇᓄᑭᐃᐧᓇᐣ
ᐯᑭᐡ
ᑲᐅᒋ
ᒪᓇᒋᒋᑲᑌᑭᐣ
ᐊᐃᐧᔭᔑᔕᐠ
ᑲᑕᔑᑫᐊᐧᐨ
ᒥᓇ
ᑫᑯᓇᐣ
ᑲᑕᔑᓂᑕᐃᐧᑭᒪᑲᑭᐣ,”
ᐃᑭᑐ
ᒉᓴᐣ ᕑᐁᐢᐱᐨ, ᐊᑯᑭ ᐊᓄᑭᐃᐧᓂᐠ
ᑲᑕᓇᓄᑭᑕᒪᑫᐨ.
“ᐅᑭᐱᒥ
ᐊᓄᑲᑕᓇᐊᐧ ᒪᓇᑎᑫᐃᐧ ᐊᓄᑭᐃᐧ
ᐅᓇᒋᑫᐃᐧᓇᐣ ᐁᑲᐧ ᒥᓇ ᑕᓱᔭᑭ
ᐅᑭᐊᐧᐅᓇᑐᓇᐊᐧ ᑫᑯᓀᐣ ᑐᑲᐣ
ᐃᓇᓄᑭᐃᐧᓇᐣ ᑫᐱᒥᓂᔕᐦᐃᑲᑌᑭᐣ
ᒪᓇᑎᑫᐃᐧ ᐃᓇᓄᑭᐃᐧᓇᐣ ᑫᒋᓇᐨ
ᒋᐅᒋ ᓇᐦᐃᓭᑭᐣ ᐁᑲ ᐁᐧᓴ
ᒋᒪᒋᑐᒋᑫᒪᑲᐠ ᐊᐦᑭᑲᐠ ᑫᑯᓇᐣ
ᑲᔭᒪᑲᑭᐣ.”
ᕑᐁᐢᐱᐨ
ᐃᑭᑐ
ᐃᐁᐧᓂ

ᐯᔑᐠ ᑫᑯᓂ ᐊᑯᑭ ᐊᓄᑭᐃᐧᐣ
ᑲᑭ
ᑭᒋᑲᐡᑭᑐᐸᐣ
ᒣᑲᐧᐨ
2018
ᑭᓇᑯᒥᑐᐸᓂᐠ
ᒋᐅᒋ
ᐃᐧᑕᓄᑭᒥᑐᐊᐧᐨ
ᓇᑭᓇ
ᑕᐡᑭᐳᒋᑫᐃᐧ ᐊᓄᑭᐃᐧᓂᐠ, ᐁᑲᐧ
ᐊᐊᐧᔑᒣ 80 ᐅᑕᓄᑭᐠ ᐃᒪ
ᐊᓄᑭᐦᐊᑲᓄᐊᐧᐠ, ᐊᐊᐧᔑᒣ 80%
ᐊᓂᔑᓂᓂᐊᐧᐠ
ᐊᓂᔑᓂᓂᐃᐧ
ᑕᓇᐱᐃᐧᓂᐠ
ᑲᐅᒋᐊᐧᐨ
ᐃᒪ
ᐊᓄᑭᐦᐊᑲᓄᐊᐧᐠ.
“ᐁᑲᐧ
ᑕᐡ
ᐊᔕ
ᐊᑯᑭ
ᐊᓄᑭᐃᐧᐣ
ᑲᑭᐱᒪᓄᑭᐊᐧᐨ
ᐅᑕᓇᐠ
ᑲᐱᒥᔭᑭᐊᐧᓂᐠ
ᐅᑲᑫᐧᒋᒪᐊᐧᐣ
ᑭᒋᐊᒥᑯᑭᒪᐣ
ᒐᐧᐣ ᔭᐸᐳᐢᑭ ᒋᑭᒥᓂᑯᐊᐧᐸᐣ
ᐊᓄᑭᒪᓯᓇᐦᐃᑲᓀᓯᓂ
ᑭᓀᐧᐢ
ᑫᑭᐱᒥᔭᐸᒋᐊᐧᐨ
ᐅᒪᓇᑎᑫᐃᐧ
ᐊᓄᑭ
ᐱᒧᒋᑫᐃᐧᓂᐊᐧᐠ,”

ᐃᑭᑐ ᕑᐁᐢᐱᐨ. “ᑭᒥᓇᐸᓂᐠ
ᒪᓯᓇᐦᐃᑲᓀᓯᓂ
ᓂᔓᔭᑭ
ᒋᐱᒥᔭᐸᑭᑐᐊᐧᐨ ᐁᑲᐧ ᓂᑭᐱᓯᑦ
ᑲᐅᐡᑲᑭᓱᓂᐨ
ᓄᑯᑦ
ᐅᐁᐧ
ᑲᔭᑭᐊᐧᓂᐠ ᑭᐅᐡᑭᒋᑲᑌᓂᐸᐣ, ᐁᑲᐧ
ᑕᐡ ᐊᑯᑭ ᐊᓄᑭᐃᐧᐣ ᓂᔓᔭᑭᐃᐧᐣ
ᑭᔑᒥᓇᐊᐧᐠ
ᓂᔓᔭᑭᐃᐧᐣ
ᒋᐱᒥᔭᐸᒋᑐᐨ ᒪᓯᓇᐦᐃᑲᓀᓯᓂ
ᐁᑲᐧ
ᓄᑯᑦ
ᐃᑭᑐ
ᐊᑯᑭ
ᐊᓄᑭᐃᐧᐣ ᐅᐁᐧ ᓇᓂᔓᔭᑭᐃᐧᐣ
ᑲᐃᔑᒪᒥᓂᐨ
ᒪᓯᓇᐦᐃᑲᓀᓯᓂ
ᑲᐃᐧᐣ
ᒋᐃᐧᒋᐦᐃᑯᐨ
ᐃᒪ
ᔓᓂᔭᐃᐧᑲᒥᑯᐠ ᑫᑭᐅᒋ ᐊᐃᐧᐦᐊᓱᔭᐠ
ᔓᓂᔭ
ᒥᓇ
ᒋᑭᓇᐣᑭᓇᒪᐠ
ᓂᑕᓄᑭᐱᒧᒋᑫᐃᐧᓂᓇᐣ ᑫᑭᐅᒋ
ᑲᐡᑭᑐᔭᑭᐸᐣ ᐁᐧᑎ ᒥᑕᓱᔭᑭᐃᐧᐣ
ᑫᑭᐅᒋᐱᒥᔭᓄᑲᑕᒪᑭᐸᐣ.”
ᕑᐁᐢᐱᐨ
ᐃᑭᑐ
ᑭᐡᐱᐣ

Building Ontario’s
future together.
As the province’s largest clean power
generator, we’re dedicated to making
Ontario the best place to live and work.
We’re also committed to building and
growing long-term, mutually beneficial
working relationships with Indigenous
communities, and ensuring employment
opportunities for Indigenous people
across our operations.
Learn more at opg.com

ᐊᑯᑭ ᐊᓄᑭᐃᐧᐣ ᑌᐱᓇᑭᐸᐣ
ᑭᓀᐧᐡ
ᑲᐱᒪᐸᑕᐠ
ᐊᓄᑭ
ᒪᓯᓇᐦᐃᑲᓀᐢ, ᐊᒥ ᐁᑲᐧ ᑫᑭᐅᒋ
ᑲᐡᑭᑐᐸᐣ ᓂᔑᑕᓇᐃᐧᔭᑭ ᒥᑎᑯᐣ
ᒋᐱᒥᐅᐣᑎᓇᒪᑫᐨ ᑫᐱᒥᔭᑕᐊᐧᑫᐨ,
ᑐᑲᐣ ᔑᑯᐱᐠ ᑲᒪᓇᑎᑲᐧᓱᐊᐧᐨ,
ᐁᐧᑎ
ᐊᑯᑭ
ᒪᓇᑎᑫᐃᐧᓂᐠ
ᒣᑲᐧᐨ
ᓄᑯᑦ
ᑲᐃᔑᐃᐧᓂᑕᐧ
ᒋᑕᔑᑕᐡᑭᐳᓱᐊᐧᐨ
ᓇᑭᓇ
ᑕᐡᑭᐳᒋᑫᑲᒥᑯᐠ.
“ᐁᑲᐧ ᑕᐡ ᑫᑭᐅᒋ ᔓᓂᔭᐃᐧ
ᒪᒋᒋᑫᑕᒪᑫᒋᑲᑌᑲᐧᐸᐣ
ᐊᓂᔑᓂᓂᐃᐧ
ᑕᓇᐱᐃᐧᓇᐣ
ᒥᓇ
ᐊᓄᑭ
ᐱᒧᒋᑫᐃᐧᓇᐣ,
ᑭᓇᑕᐁᐧᑕᒥᐣ ᑭᓀᐧᐡ ᑫᐱᒥᓭᐠ
ᒥᑎᑯ ᐊᓄᑭᐃᐧ ᓇᑯᒧᐃᐧᐣ ᑫᑭᐅᒋ
ᐃᐧᒋᒋᑫᒪᑲᐠ ᑭᑎᔑᓇᒧᐃᐧᓂᓇᐣ,”
ᐃᑭᑐ ᐱᓫ ᐢᐯᐟ, ᐊᐸᒪᑐᐠ
ᑲᐅᑭᒪᐅᐨ ᐊᑯᑭ ᐊᓄᑭᐃᐧᓂᐠ.
“ᓇᑕᐁᐧᑕᑲᐣ ᒋᑲᑫᐧ ᑲᒋᑎᓇᒪᐠ
ᒪᓇᑎᑫᐃᐧᐣ ᒥᓇ ᐱᒪᑎᑫᐧᐃᐧ
ᐊᓄᑭᐃᐧᐣ ᒋᓇᑭᓂᑲᑌᐠ ᒥᓇ
ᒋᐊᐧᐁᐧᓇᑌᐠ ᑫᑭᐅᒋ ᐃᐧᒋᒋᑲᑌᐠ
ᑭᑕᓄᑭᐱᒧᒋᑫᐃᐧᓂᓇᐣ
ᐁᐧᑎ
ᒥᑕᓱᔭᑭ ᐃᔑᓂᑲᐣ. ᓂᑲᓄᓇᒥᐣ
ᑕᐣ ᐅᑭᒪᐅᐣ ᒋᑭᓇᓇᑲᑕᐁᐧᑕᑭᐸᐣ
ᒋᐃᐧᒋᑲᐸᐃᐧᑕᐠ ᓂᑐᓇᒋᑫᐃᐧᓇᐣ
ᐁᐧᑎ ᓂᑲᐣ ᑲᐃᐧᔑᐅᓇᒋᑫᔭᐠ ᑲᑲᑫᐧ
ᑌᐱᓇᒪᐠ ᐊᓄᑭ ᒪᓯᓇᐦᐃᑲᓀᐢ
ᒪᒪᐤ ᑫᑭᐅᒋ ᐃᐧᒋᐦᐃᑯᔭᐠ ᒥᓇ
ᒋᐅᒋ ᐃᐧᒋᒋᑲᑌᑭᐣ ᔓᓂᔭ ᐃᓀᑫ
ᑭᑕᓇᐱᐃᐧᓂᓇᓂᐠ.”
ᐊᑯᑭ ᐊᓄᑭᐃᐧᐣ ᐅᑭᐱᒪᑕᓄᑲᑕᐣ
ᐅᐁᐧᓂ ᒥᑕᓱᔭᑭ ᐊᑯᑭ ᒪᓇᑎᑫᐃᐧ
ᐊᓄᑭᐃᐧ ᐅᓇᒋᑫᐃᐧᓂ ᐊᔑᐨ
ᑭᒋᐊᒥᑯᑭᒪᐣ
ᒥᓇ
ᑯᑕᑭᔭᐠ
ᐅᓇᒋᑫᐃᐧᓂᐠ ᑲᐃᔑᐸᐸᒥᓯᐊᐧᐨ
ᐁᐧᑎ 2017 ᑭᐅᒋ ᒪᒋᒋᑫᐊᐧᐠ.
“ᑭ ᐱ ᒪ ᐊ ᐧ ᒋ ᐦ ᐃ ᑎ ᓇ ᓄ ᐊ ᐧ ᐣ
ᐁᑭᔭᓂᒧᒋᑲᑌᑭᐣ
ᑭᓇᐧᑲᐡ
ᑫᐃᓇᒋᑲᑌᑭᐣ
ᐅᓇᒋᑫᐃᐧᓇᐣ
ᒥᓇ
ᑭᒪᐊᐧᒋᐦᐃᑎᓇᓂᐊᐧᐣ
ᑕᓇᐱᐃᐧᓂᐠ ᑲᐃᔑᓇᑕᐁᐧᑕᑲᐧᐠ
ᐅᑭᒪᐅᓂ
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ
ᒥᓇ
ᒋᓂᑲᓀᑕᑯᒋᑲᑌᓂᑭᐣ
ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᐃᔑᓇᑕᐁᐧᑕᒧᐊᐧᐨ
ᑫᑯᓇᐣ ᑲᓂᔑ ᐅᓇᒋᑲᓄᐊᐧᐠ
ᒪᓇᑎᑫᐃᐧ ᐊᓄᑭᐃᐧᓂᐠ,” ᐃᑭᑐ
ᓫᐊᕑᐃᐣᐢ ᐸᐠᐢᑐᕑ, ᐊᑯᑭ ᑲᐅᑭᒪᐅᐨ
ᐊᑯᑭ
ᐱᒧᒋᑫᐃᐧᓂᐠ.
“ᓇᐱᐨ
ᑭᒋᓀᑕᑲᐧᐣ ᐅᐁᐧ ᒥᓇ ᑲᐃᐧᐣ ᐃᐧᑲ
ᓇᐱᐨ ᐅᐁᐧ ᒋᑭᐱᐅᒋᑐᒋᑲᑌᐠ
ᐅᑕᓇᐠ.
ᓂᑌᐯᐧᑕᒥᐣ
ᐅᐁᐧ
ᑐᑲᐣ ᐃᓇᓄᑭᐃᐧᐣ ᑲᑭᐱᑐᑕᒪᐠ
ᒋᐅᒋ
ᓂᓯᑕᐁᐧᒋᑲᑌᐠ
ᒥᓇ
ᒋᐅᒋᑲᒋᑎᓂᑲᑌᐠ
ᐊᓱᐡᑲᒪᑫᐃᐧᐣ ᐃᒪ ᐃᓀᑫ ᔓᓂᔭ
ᐅᐣᑕᒋᐦᐅᐃᐧᓂᐠ, ᒥᓄᐱᒪᑎᓯᐃᐧᓂᐠ
ᒥᓇ
ᑲᐃᔑᓇᓇᑲᑕᐁᐧᑕᒧᐊᐧᐨ
ᐊᓂᔑᓂᓂᐊᐧᐠ
ᐅᑕᑭᒥᐊᐧ.
ᐅᒋᐃᐧᒋᐦᐃᐁᒪᑲᐣ ᒥᓇ ᑲᐸᐸᒥᓯᔭᐠ
ᐅᒪ ᐅᓇᒋᑫᐃᐧᓂ, ᑫᐃᐧᓇᐊᐧ
ᑭᑕᓂᔑᓂᓂᒥᓇᓂᐠ ᒋᑲᓄᑕᒧᐊᐧᐨ
ᑫᐃᓇᓄᑲᑌᐠ ᒪᓇᑎᑫᐃᐧᓂᐠ ᒥᓇ
ᑫᑯᓇᐣ ᑲᐅᑎᓂᑲᑌᑭᐣ ᐊᐦᑭᑲᐠ
ᒥᓇ ᑲᒥᓇᑲᓄᐊᐧᐠ. ᒥᓯᐁᐧ ᑕᐡ
ᑲᐃᔑᐸᐸᒥᓯᓇᓄᐊᐧᐠ ᑲᐊᔑᑎᓂᑕᐧ
ᐅᒋᑭᒋ ᐃᐧᒋᐦᐃᐁᐧᒪᑲᐣ ᐅᒪ
ᐅᓇᒋᑫᐃᐧᓂᐠ.”
ᐳᕑᓇᕑᐟ ᑲᐣᔪ, ᐁᕑᐅᓫᐊᐣᐟ
ᑲᐅᑭᒪᐅᐨ ᐊᓄᑭ ᐊᓄᑭᐃᐧᓂᐠ,
ᐊᑭᑐ
ᒥᔑᐣ
ᐊᐃᐧᔭᐠ
ᐁᑲ
ᑲᐅᑕᓄᑭᐃᐧᓂᐊᐧᐸᐣ
ᑭᔭᓂ
ᑭᑭᓄᐦᐊᒪᐊᐧᑲᓄᐊᐧᐠ ᐁᑲᐧ ᑭᔭᓂ

submitted photo

Agoke Development Corporation
has been operating on an interim
licence for the Ogoki Forest since
2018.

ᐊᓄᑭᐦᐊᑲᓄᐊᐧᐠ ᐃᒪ ᓇᑭᓇ
ᑕᐡᑭᐳᒋᑫᑲᒥᑯᐠ.
“ᓂᑭᐱᐊᐧᐸᒪᒥᓇᐠ
ᑲᔦ
ᑯᑕᑭᔭᐠ ᐁᑭᔭᓂ ᑭᑭᓄᐦᐊᒪᐃᐧᑕᐧ
ᑯᑕᑭᔭᐣ ᐃᓇᓄᑭᐃᐧᓇᐣ ᐁᑭᔭᓂ
ᑭᔑᑐᐊᐧᐨ ᐁᑌᐱᓇᒧᐊᐧᐨ ᑭᑭᓄᒪᑫ
ᒪᓯᓇᐦᐃᑲᓀᓯᓂ,” ᐃᑭᑐ ᑲᐣᔪ.
“ᒪᐊᐧᐨ ᑕᐡ ᑭᒋᓀᑕᑲᐧᐣ ᐅᓀᐧᓂᐊᐧᐣ
ᒥᓇ ᑲᐧᔭᐠ ᑎᐸᐦᐊᒪᑫᐃᐧᐣ ᑕᑲᐧᐣ
ᑲᐃᓇᓄᑭᐨ ᐊᐃᐧᔭ ᐊᐱ ᑲᓂᑌᐱᓇᐠ
ᒥᓇ ᒋᑭᔭᓂ ᑭᑭᓇᐊᐧᐸᒥᑯᐊᐧᐨ
ᐅᐡᑲᑎᓴᐣ.”
ᐊᐁᐧ ᑭᒋᐊᒥᑯᑭᒪ ᐅᑕᓄᑭᑕᒪᑫ
ᑭᐃᑭᑐ ᐅᐣᑌᕑᐃᔪ ᐅᑭᒪᐅᐣ
ᐅᓂᓯᑕᐁᐧᑕᐣ
ᐁᑭᒋᓀᑕᑲᐧᓂᐠ
ᐊᑯᑭ ᒥᑎᑯᑫᐃᐧ ᐊᓄᑭᐃᐧᓂ
ᐃᒪ ᐊᓂᔑᓂᓂᐃᐧ ᑕᓇᐱᐃᐧᓇᐣ
ᑫᐅᒋ ᐃᐧᒋᒋᑲᑌᑭᐣ ᒋᐅᑎᓇᒧᐊᐧᐨ
ᐊᓄᑭᐃᐧᓇᐣ
ᒥᓇ
ᔓᓂᔭᐃᐧ
ᐅᑕᒋᐦᐅᐃᐧᓇᐣ.
“ᓂᓂᓯᑕᐃᐧᓇᒥᐣ ᐁᑭᒋᓀᑕᑲᐧᐠ
ᒋᐸᐸᒥᓯᒪᑲᑭᐣ
ᐊᓂᔑᓂᓂᐃᐧ
ᑕᓇᐱᐃᐧᓇᐣ,
ᒥᑎᑯᑫᐃᐧ
ᐊᓄᑭᐃᐧᓇᐣ ᒥᓇ ᑕᓇᐱᐃᐧᓇᐣ
ᑲᐅᒋᐃᐧᑕᓄᑭᒥᑐᒪᑲᑭᐣ ᑲᐊᓄᑲᑌᑭᐣ
ᐅᐣᑌᕑᐃᔪ ᓄᐱᒪᑲᒥᑯᐣ,” ᐃᑭᑐ
ᒍᓫᐊᐣᑕ ᑯᐊᐧᓫᐢᑭ, ᑭᒋᐊᒥᑯᑭᒪ
ᐊᓄᑭᓇᑲᐣ. “ᐅᑭᒪᐅᐣ ᐊᔕ ᓄᒪᑫ
ᐅᑐᒋᐱᒥ
ᐊᐧᐃᐧᒋᑐᐣ
ᐊᑯᑭ
ᐊᓄᑭ ᐱᒧᒋᑫᐃᐧᓂ ᒋᑭᔭᓄᒋᐱᒥ
ᓇᑭᐦᐅᒪᑲᓂᐠ
ᐃᒪ
ᐃᓀᑫ
ᐅᓇᒋᑫᐃᐧᓂᐠ ᒥᓇ ᑲᓂᔑᐱᒧᒋᑲᑌᐠ
ᐊᓄᑭᐃᐧᓂᐠ
ᑲᑐᒋᑲᑌᐠ
ᒪᓇᑎᑫᐃᐧ ᐃᓇᓄᑭᐃᐧᓇᐣ ᐃᒪ
ᐊᑯᑭ ᓄᐱᒪᑲᒥᑯᐠ. ᐁᑲᐧ ᑕᐡ
ᑲᐃᐧᑲᑫᐧᑌᐱᓇᒧᐊᐧᐨ ᒪᓇᑎᑫᐧᐃᐧ
ᒪᓯᓇᐦᐃᑲᓀᓯᓂ
ᐃᐧᓇᐊᐧ
ᒥᓯᐁᐧ
ᒋᑲᓇᐊᐧᐸᒋᑫᑕᒪᓱᐊᐧᐨ
ᓇᐊᐧᐨ
ᑕᒥᓇᐧᔑᓄᐸᐣ
ᒋᐱᒥᓂᔑᑫᑐᒋᑲᑌᑭᐸᐣ
ᒥᓇ
ᑲᐧᔭᐠ ᒋᔑᓇᑲᐧᐠ ᐃᐧᒋᐃᐧᑐᐃᐧᐣ
ᐃᒪ ᐊᓄᑭᐃᐧᓂᐠ ᒥᓇ ᒪᓇᑎᑫᐃᐧ
ᐊᓄᑭᐃᐧᓂᐠ ᐁᑲᐧ ᒥᓇ ᐅᑭᒪᐅᓂᐠ.
ᓂᑲᐱᒥ ᐃᐧᑕᓄᑭᒪᒥᐣ ᐊᑯᑭ
ᐊᓄᑭᐃᐧᐣ ᒥᓇ ᐊᓂᔑᓂᓂᐃᐧ
ᑕᓇᐱᐃᐧᓇᐣ ᒋᓇᓇᑲᑕᐊᐧᐸᒋᑲᑌᑭᐣ
ᑲᐃᔑᐸᑯᓭᑕᒧᐊᐧᐨ ᒋᔑᓇᑲᐧᓂᐠ
ᐅᑕᓄᑭᐱᒧᒋᑫᐃᐧᓇᐣ ᐅᒪᓇᑎᑫᐃᐧ
ᐊᓄᑭᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐊᐧ.”
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Environment

Six NAN communities
to receive fossil fuel
reduction funds
Rick Garrick

Wawatay News

Grand Chief Alvin Fiddler
looks forward to the installation
of upgraded high-efficiency
wood stoves in six Nishnawbe
Aski Nation communities
through $2,532,000 in federal government funding. The
high-efficiency wood stoves are
being installed to replace existing wood stove heating appliances, which will reduce fossil
fuel heating use by lowering
demand on the community’s
diesel-generated electricity supply.
“The project that NAN is
doing through this initiative is
to install wood stoves that are
safe, that are efficient in our
communities,” Fiddler says. “In
this first phase we are going to
have three communities and
then in the next phase another
three communities. We hope
this will lead to a bigger project
across the NAN territory to have
these types of stoves in more
than just the six communities.”
Fiddler says it is a challenge
to address infrastructure needs
in the 31 fly-in NAN communities, including electrical power
and heating.
“Many of our homes in these
communities still rely on wood
stoves,” Fiddler says. “We know
that it’s not the safest (heating
method). We’ve lost so many
of our citizens over the years to
house fires. Even this early summer my sister Liz and her family
and her husband, their house
caught on fire in Muskrat Dam.
They were able to get out luckily — they’re still in recovery.”
Fiddler says the first three
communities to benefit from
the initiative are Wapekeka,
Nibinamik and Kitchenuhmaykoosib Inninuwug (KI) and
the next three communities will
be announced shortly.
“We’re looking over the next
two years to have in place fully
certified and code compliant wood burning systems …
that will be installed by locally
trained (citizens) according
to the Wood Energy Technology Transfer standards,” Fiddler says. “This is an important
piece of this project as we do
this work that we build capacity at the community level for

local (citizens) to be trained to
properly install these types of
systems.”
The $2,532,000 was part of
about $13 million in funding
from Natural Resources Canada’s (NRCan) Clean Energy for
Rural and Remote Communities (CERRC) Program: BioHeat
Stream that was announced by
Thunder Bay-Superior North
MP Patty Hajdu.
“Indigenous people have
had centuries of experience
protecting the environment,”
Hajdu says. “Their solutions to
ensuring a strong economy and
healthy forests are invaluable.
We will continue to work with
First Nations to ensure they
have the tools they determine
they need to foster healthy
and prosperous communities
grounded in culture.”
Askii Environmental Inc. will
receive $1,670,000 of the funding to install biomass heating
systems in KI and Pikangikum,
which will offset the fossil fuel
used to heat schools in these
communities.
“This 300 kW wood chip
boiler project is not only about
clean energy and diesel reduction but also so much about
capacity development,” says
Cara Sanders, principal, Askii
Environmental Inc. “Each
nation now has a team of five
workers who are primarily
youth working and learning in
the multifaceted wood gathering program. Each nation now
has a sawmill to make lumber
in the community, chain saws
to harvest for firewood and fuel
for the boilers, and Pikangikum First Nation also has tools
to fabricate value-added items
such as sheds and furniture. It is
hoped that Kitchenuhmaykoosib Inninuwug will have carpentry tools next year.”
Wahgoshig will also receive
$983,000 of the funding to
install a forest-based biomass
heating system for four community buildings, the Community
Firehall, Lands and Resources
Office, Community Centre and
Community Elder’s Residence,
which will reduce harmful
greenhouse gas emissions.
“Wahgoshig is very pleased
to be able to participate in
NRCan’s CERRC program,” says
Wahgoshig Deputy Chief David

Morris. “Implementation of biomass at Wahgoshig will help us
develop new jobs for our citizens, help us heat our community more efficiently and contribute to our good stewardship
over the land.”

Rick Garrick/Wawatay News

Grand Chief Alvin Fiddler spoke about the need for the recently announced installation of upgraded highefficiency wood stoves in six Nishnawbe Aski Nation communities to be expanded to all of the communities during a combined virtual/in-person press conference with Thunder Bay-Superior North MP Patty
Hajdu and other leaders.

NOTICE OF SUBMISSION
OF TERMS OF REFERENCE
WAASIGAN TRANSMISSION LINE ENVIRONMENTAL
ASSESSMENT - HYDRO ONE NETWORKS INC.

Hydro One Networks Inc. (Hydro One) has submitted a Terms of Reference
(ToR) to the Ministry of the Environment, Conservation and Parks for the
Waasigan Transmission Line (Project) environmental assessment (EA) for
review, as required under Ontario’s Environmental Assessment Act. The
Project is a proposed new transmission line between Thunder Bay, Atikokan
and Dryden. We encourage you to review the ToR and submit comments,
as outlined below.
EA PLANNING PROCESS
The ToR is the first step in the EA process. The ToR incorporates feedback
received during the review and comment period for the draft ToR. If approved
by the Minister of the Environment, Conservation and Parks, the ToR will
provide the framework for the second step of the process – the preparation of
the EA. The EA will evaluate alternative routes to determine a preferred route,
as shown on the reverse map, and assess the potential effects of the Project.
Consultation and engagement opportunities will be organized throughout the
EA and communicated through newspaper advertisements, mailings and on
the Project website www.HydroOne.com/Waasigan.
PROJECT DESCRIPTION AND PURPOSE
The Waasigan Transmission Line will consist of a new double-circuit 230
kilovolt transmission line between Lakehead Transformer Station (TS) in the
Municipality of Shuniah and Mackenzie TS in the Town of Atikokan, and
a new single-circuit 230 kilovolt transmission line between Mackenzie TS
and Dryden TS in the City of Dryden (please see reverse map). There is
anticipated electricity growth in northwestern Ontario and Hydro One is
undertaking development work for the Waasigan Transmission Line now to
ensure power is available when it is needed.
HOW TO PROVIDE YOUR FEEDBACK TO THE MINISTRY
Indigenous communities and organizations, agencies, elected officials,
members of the public and other interested persons are encouraged to
provide comments on the ToR between October 16, 2020 and November
16, 2020. Comments must be submitted by 5:00 p.m. EST on Monday,
November 16, 2020 to:
Carolyn Lee, Special Project Officer
Ministry of the Environment Conservation and Parks –
Environmental Assessment Branch
135 St. Clair Avenue West, 1st Floor, Toronto, ON M4V 1P5
Tel: 416-276-0360
Fax: 416-314-8452
E-mail: Carolyn.Lee@Ontario.ca

To access the ToR, visit
www.HydroOne.com/Waasigan.
USB flash drives loaded with the
ToR are available at:
Atikokan Public Library
214 Burns Street, Atikokan
807-597-4406
Dryden Public Library
36 Van Horne Avenue, Dryden
807-223-1475
Oliver Paipoonge Public Library –
Murillo Branch
4569 Oliver Road, Murillo
807-935-2729
Oliver Paipoonge Public Library –
Rosslyn Branch
3405 Rosslyn Road, Rosslyn
807-939-2312
Shuniah Municipal Office
420 Leslie Avenue, Thunder Bay
807-683-4545
Please contact the location closest
to you for hours and to arrange for
curbside pickup, as needed.
Should the following locations
re-open during the review period,
USB flash drives will also be
available at:
Ignace Public Library
36 Main Street, Ignace
807-934-2280
Thunder Bay Public Library –
Waverley Branch
285 Red River Road, Thunder Bay
807-345-8275
Thunder Bay Public Library –
Mary J.L. Black Branch
901 S. Edward Street, Thunder Bay
807-345-8275

Freedom of Information and Protection of Privacy Act
All personal information included in a submission – such as name, email address,
address, telephone number and property location – is collected, maintained and
disclosed by the Ministry of the Environment, Conservation and Parks for the
purpose of transparency and consultation. The information is collected under the
authority of the Environmental Assessment Act or is collected and maintained for the
purpose of creating a record that is available to the general public as described in s.
37 of the Freedom of Information and Protection of Privacy Act. Personal information
you submit will become part of a public record that is available to the general public
unless you request that your personal information remain confidential. For more
information, please contact the Ministry of the Environment, Conservation and
Parks’ Freedom of Information and Privacy Coordinator
at 416-327-1434.

Si vous souhaitez une copie de cette notification en français, veuillez
visiter le site Internet du projet ou envoyer un email au projet pour en
demander une copie.
Date first issued: October 16, 2020

For further information about this project, please contact Hydro One Community Relations:
1-877-345-6799
Community.Relations@HydroOne.com
www.HydroOne.com/Waasigan
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Orange shirt day 2020 acknowledged across Canada
Rick Garrick

Wawatay News

A presentation by Marten
Falls citizen Bob Baxter, the
screening of the Indian Horse
film and the installation of a
teepee and sacred fire were
among the ways Orange Shirt
Day was recognized on Sept. 30
in Thunder Bay. Baxter shared
how residential school affected
his life during a Lakehead University virtual gathering, the
Indian Horse film adaptation
of the late Richard Wagamese’s
award-winning novel was
screened at Boomers Drive-In
near Murillo.
see ORANGE on next page

Rick Garrick/Wawatay News

The Indian Horse film adaptation of the late Richard Wagamese’s award-winning novel was screened at Boomers Drive-In as part of Orange Shirt Day on Sept. 30 in Thunder Bay.

REVIEW
Review of Proposed Operations for a Contingency Plan
Armstrong Forest 2021-2023 Contingency Plan
The Ontario Ministry of Natural Resources and Forestry (MNRF), NorthWinds
Environmental Services and the Armstrong Local Citizens’ Committee (LCC)
invite you to review and comment on the 2021–2023 proposed operations for
the Contingency Plan for the Armstrong Forest.
Why is a Contingency Plan Required?
The Contingency Plan (CP) is required to ensure the continuity of forest
operations between April 01, 2021, and March 31, 2023, when the new 2023-2033
Forest Management Plan is expected to be completed
The purpose of this notice is to invite you to review and comment on
- the planned areas for harvest, renewal and tending operations for the
2-year period of the plan;
- the proposed corridors for new primary and branch roads for the 2-year
period of the plan; and
- the proposed operational road boundaries for the 2-year period of the
plan; and
• To request contributions to the background information to be used in planning.
How to Get Involved
The detailed proposed operations for the Contingency Plan will be available
electronically on the Ontario government website at www.ontario.ca/forestplans
(click the link at the bottom of the webpage labelled “Other Approved FMP
Products and Materials for Public Review”, then click on “Information Centre
Materials – Review of Proposed Operations”) and at the NorthWinds
Environmental Services office at the location noted below, by appointment
during normal office hours for a period of 30 days starting October 26, 2020 to
November 24, 2020. Comments on the proposed operations for the Contingency
Plan for the Armstrong Forest must be received by Robin Kuzyk at the MNRF
Thunder Bay District Office, by November 24, 2020.
The following information will be available: Information available as described in
the 2020 Forest Management Planning Manual) FMPM (Part A, Section 2.3.3.3)
https://files.ontario.ca/mnrf-forest-management-planning-manual-en-2020-07-08.pdf
The Information Forum related to the review of Proposed Operations for the
Contingency Plan will be held via individual or group remote meetings which
may be arranged by calling the individuals listed below during the review period.
Remote meetings with representatives of the planning team and the LCC can
be also requested at any time during the planning process. Reasonable
opportunities to remotely meet planning team members during non-business
hours will be provided upon request. If you require more information or wish to
discuss your interests with a planning team member, please contact one of the
individuals listed below:
Robin Kuzyk
MNRF Thunder Bay District Office
435 James Street South
Suite B001
Thunder Bay, ON P7E 6S7
e-mail: robin.kuzyk@ontario.ca

Jeffrey Cameron, R.P.F.
NorthWinds Environmental Services
195 Park Avenue
Thunder Bay, ON P7B 1B9
Tel: 807-631-8744
e-mail: jcameron@northwindsenv.ca

Don Plumridge
c/o MNRF - Thunder Bay District Office
435 James Street South
Suite B001
Thunder Bay, ON P7E 6S7
During the planning process there is an opportunity to make a written request to
seek resolution of issues with the MNRF District Manager or the Regional Director
using a process described in the (2020) Forest Management Planning Manual,
Part A Section 2.4.1.

Stay Involved
Further information on how to get involved in forest management planning and
to better understand the stages of public consultation please visit the following link:
https://www.ontario.ca/document/participate-forest-management-ontario/
how-get-involved-forest-management
The tentative scheduled date for submission of the draft CP is November 2020.
There will be two more formal opportunities for you to be involved. These stages
are listed and tentatively scheduled as follows:
Stage Four – Review of Draft CP
Stage Five – Inspection of the MNRF-Approved CP

November 2020
February 2021

If you would like to be added to a mailing list to be notified of public involvement
opportunities, please contact Robin Kuzyk at robin.kuzyk@ontario.ca.
The Ministry of Natural Resources and Forestry (MNRF) is collecting your
personal information and comments under the authority provided by the Forest
Management Planning Manual, 2020 approved by regulation under Section 68
of the Crown Forest Sustainability Act, 1994. Any personal information you provide
(home and/or email address, name, telephone number, etc.) may be used and
shared between MNRF and/or NorthWinds Environmental Services, to contact
you regarding comments submitted. Your comments will become part of the
public consultation process and may be shared with the general public. Your
personal information may also be used by the MNRF to send you further
information related to this forest management planning exercise. If you have
questions about the use of your personal information, please contact
Alison Dupuis at 807-475-1512.
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Community
Orange Shirt Day honours survivors
from page 14
The teepee and sacred fire
were installed on the Pope
John Paul II Senior Elementary
School grounds.
Baxter shared his experiences at two residential schools,
Pelican Falls near Sioux Lookout and Shingwauk in Sault Ste.
Marie, and how he dealt with
what he went through.
“(It’s) to educate the public
because a lot of people don’t
know what went on,” Baxter
says. “For me it’s to provide that
educational experience to the
public about what went on.”
Baxter says it was important
to share his residential school
experience because people do
not know about the damage it
did to the students, their parents and their own children.
“It affected my children and
I’m sure it affected their children,” Baxter says. “You can’t
change the past, you’ve got to
move forward, but you can’t
forget what happened. It’s a
legacy that was left behind and
it’s a legacy that a lot of Anishinabe people went through and
it’s got to be told.”
Nishnawbe Aski Nation also
posted video messages about
Orange Shirt Day from Grand
Chief Alvin Fiddler, Deputy
Grand Chief Derek Fox, Thunder Bay-Superior North MP
Patty Hajdu and Thunder Bay
Mayor Bill Mauro on its Facebook page.
“The orange shirts we wear
every year are a symbol of solidarity and remembrance for
Indian residential school sur-

vivors and those who never
made it home,” Fiddler says. “It
is important that we take time
to remember the truth and
legacy of the residential school
system and acknowledge survivors like Phyllis Webstad, who
was the inspiration behind this
movement. Unfortunately, the
coronavirus pandemic prevents
the community from joining
together in person this year, so
we cannot hold our annual walk
and gathering.”

“Orange Shirt Day
sheds light on Canada’s
dark history and is an
opportunity for everyone to learn about
Canada’s residential
school system...”
– Regional Chief RoseAnne
Archibald

Webstad, executive director of the Orange Shirt Society,
had her brand-new orange shirt
taken away on her first day of
residential school. She visited
Thunder Bay in November
2019 to share her story during
a 12-week tour across Canada
with Canadian Geographic.
“I chose a shiny orange shirt,
and it was bright and exciting, just like I felt to be going
to school,” Webstad says during her 2019 visit, noting she
did not realize she would not
be able to return home once
she was in residential school.

“Maybe it was explained to me,
but as a six-year-old, I did not
comprehend. So for that year
of being there, it felt like I didn’t
matter, that my feelings didn’t
matter, that nobody cared and
that’s where Every Child Matters comes from, the saying we
have for the Orange Shirt movement.”
Regional Chief RoseAnne
Archibald also stressed the
importance of raising awareness of the “tragic legacy” of
residential schools and honouring the thousands of survivors.
“Orange Shirt Day sheds light
on Canada’s dark history and is
an opportunity for everyone to
learn about Canada’s residential school system,” Archibald
says. “It is also an opportunity
to honour the resilience of the
survivors and intergenerational survivors and pay tribute to those who didn’t make it
home.”
Archibald adds that everyone
has a role to play in building a
more inclusive country.
“We ask that you wear
orange and join us in raising
awareness in our own efforts
to build a more diverse and
resilient country for us all,”
Archibald says. “In the spirit of
true reconciliation and healing, we must commit to a future
where every child matters by
continuing to work together to
educate ourselves and eliminate
discrimination of race in all
forms.”
A virtual discussion about
the Indian Horse film was also
held on Nov.1 with Elders Ira
Johnson and Ina Commanda.

Collaboratively
implementing
Canada’s plan
for the safe,
long-term
management of
used nuclear fuel
We invite you to learn more.
Please visit our website: www.nwmo.ca
Find us on
@nwmocanada
/company/nwmocanada

Rick Garrick/Wawatay News

Marten Falls’ Bob Baxter spoke about his experiences at two residential schools during a Lakehead University virtual gathering to recognize Orange Shirt Day on Sept. 30 in Thunder Bay.
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screenshot

Aboriginal Legal Services program director Jonathan Rudin delivered the Year Four Report Card on the
Implementation of Recommendations from the First Nations Youth Inquest in Thunder Bay via Zoom on
Sept. 30.

screenshot

Aboriginal Legal Services program director Jonathan Rudin spoke about the progress made on the 145 jury
inquest recommendations.

2020 Youth Inquest Report scores an A+
Rick Garrick

Wawatay News

Northern Nishnawbe Education Council (NNEC) was
pleased to see its grade on the
Year Four Report Card on the
Implementation of Recommendations from the First Nations
Youth Inquest in Thunder Bay
remained at an A+. The First
Nations Youth Inquest was held
over nine months from October 2015 to June 2016 to look
into the deaths of seven First
Nations youth from NAN communities who died while pursuing their high school studies in
Thunder Bay.

“We were quite happy with
the Report Card as it pertained
to our overall A+ rating of
94.03,” says Dobi-Dawn Frenette, director of education at
NNEC. “We’re also very happy
to see that our partners were
recognized for the on-going
commitment and dedication
that they’ve put forward to
implement the immediate,
short and long-term recommendations. I think it is going
to be a challenge going forward
where there are larger recommendations that require jurisdictional changes by both our
federal and provincial government partners. While the over-

all grade of the report card may
have went down, a lot of that
was related to the bigger items
where we need movement from
both the federal and provincial
governments.”
Jonathan Rudin and Caitlyn Kasper, from Aboriginal
Legal Services and counsel for
the families of Jethro Anderson, Reggie Bushie, Robyn
Harper, Kyle Morrisseau,
Paul Panacheese and Jordan
Wabasse, reported a drop in
the overall grade, from an A- in
2019 to a B+ in 2020, during
a virtual release of the Report
Card on Sept. 30 due to the
COVID-19 pandemic. The over-

PUBLIC HEALTH NURSE
Permanent Full-Time
Moosonee Office
The Porcupine Health Unit is seeking applications from registered nurses with
a nursing degree who are interested in applying their nursing knowledge and
skills in order to promote, protect, and preserve the health of populations at
the individual/family, community, and system level. The public health nurse
participates as a member of an interdisciplinary team to plan, implement and
evaluate public health programs within his/her community and catchment area.
For more information about the Porcupine Health Unit please visit our website
at www.porcupinehu.on.ca.
Qualifications:
* BScN or equivalent degree (qualified RN’s without a degree may be *
h considered);
* Current Registration with the College of Nurses of Ontario as a Registered
h Nurse;
* Previous public health or community nursing experience considered an asset;
* Excellent communication and critical thinking skills;
* Must have access to a vehicle and a valid Ontario Driver’s license.
We offer an isolation allowance in addition to regular wage and benefits.
Qualified individuals who are interested in this opportunity are invited to email
a resume to:
Human Resources
Email: careers@porcupinehu.on.ca
We thank all applicants for their interest, however, only those selected for an
interview will be contacted. The Porcupine Health Unit is an equal opportunity
employer. Accommodations are available on request for candidates taking
part in all aspects of the selection process. If you are contacted, please advise
us if you require an accommodation to participate in the recruitment process.
Disponible en français

all grade was the same as the
B+ in 2018 and up from the C+
in 2017.
“It’s good to see that progress
has been made on implementing the recommendations over
the past four years,” Rudin
says. “The fact grades have
dropped since last year speaks
to the challenge of keeping the
momentum going to address
some of the more challenging recommendations the jury
made. The realities imposed
by the pandemic make it even
more crucial that these recommendations are addressed
sooner than later.”
The Matawa Learning Centre’s grade was the only one
that increased this year, up to
an A+ compared to an A- in
2019.
The grades for Nishnawbe
Aski Nation, at A-; NNEC and
Dennis Franklin Cromarty High
School, at A+; and Keewaytinook Okimakanak, at A+;
remained the same as 2019
while the grades decreased for
Canada, from a B+ in 2019 to a
C+ in 2020; for Ontario, from
a B+ in 2019 to a B- in 2020;
and for the City of Thunder
Bay, from an A in 2019 to a B in
2020.
“The reason for (this year’s
overall) grade drop is because

progress has not continued to
be made in completing a number of these recommendations,”
Rudin says. “If short-term recommendations were not completed, if work did not start on
medium-term recommendations then people lost marks,
and that has been the problem
now. We are worried that things
are stagnating, so a B+ is a
good rate but we are down from
where we were.”
The Year Four Report Card
also states that 61 per cent of
the 145 recommendations were
completed in 2020 compared to
15 per cent in 2017, 33 per cent
were in progress in 2020 compared to 61 per cent in 2017 and
six per cent have had nothing
done in 2020 compared to 24
per cent in 2017.
“The jury’s recommendations
were quite significant and they
range from things that could
be done very quickly to things
that were going to take a long
time,” Rudin says. “There are
17 of the recommendations
that are long-term — long-term
recommendations for us were
recommendations that we felt
would take five years or more
to implement. In 2017, 70 per
cent of those long-term recommendations were started and
for about 30 per cent nothing

was done on them. Now for all
of the long-term recommendations, at least progress is being
made on them — none of them
are complete yet.”
Rudin says 75 per cent of
the medium-term recommendations were in progress and
nothing was done on 25 per
cent in 2017, but in 2020, 51
per cent of the medium-term
recommendations were complete, 44 per cent in progress
and nothing was done on five
per cent.
“The bulk of the recommendations were what we call
short-term recommendations
— 89 of the recommendations
were short-term and those were
the ones we felt could be implemented in one or two years,”
Rudin says. “In Year One when
we did our first report half of
them were in progress and
about a quarter were complete
and (for) a quarter nothing had
been done. Now in Year Four
over three quarters have been
done, 15 per cent are in progress and (for) eight per cent
there has been no progress
made.”
The Year Four Report Card is
posted online at: aboriginallegal.ca/fnyyear4.html.
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Business Directory
Business Systems by Herman Hanschke

105-229 Pearl St.
P.O. Box 10175
Thunder Bay, ON
P7B 6T7

HERMAN HANSCHKE

herman@safeguardthunderbay.com
Business Printing
Computer Services
Filing Systems
Promotional Materials
Personal Protective Equipment

Tel: (807) 344-2983
Toll-Free: 1-877-544-2983
Cell: (807) 627-6414
Fax: (807) 344-1581

Ask us about our new and improved apparel decoration services!

Information About Health, Healing & Family Violence
For Aboriginal Communities In Ontario
1-800-669-2538 | www.za-geh-do-win.com

Book your Wawatay News ad today!

Contact our Sales Representative:
Tom Scura, Phone: 807 622-6000
Fax: 807 622-6010
toms@wawatay.on.ca
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ONWA releases Sisters
In Spirit report
Rick Garrick

Wawatay News

A Sisters in Spirit Virtual
Vigil, a Changing the Story
of MMIWG report release
and a call for action to protect Indigenous women and
girls were held on Oct. 4 in
recognition of missing and
murdered Indigenous women
and girls. The Native Women’s Association of Canada
(NWAC) held the virtual vigil,
which is posted at: www.facebook.com/NWAC.AFAC/videos/668433840444028/; the
Ontario Native Women’s Association (ONWA) released the
Reconciliation with Indigenous
Women: Changing the Story of
MMIWG (2020) report, which
is posted at: www.onwa.ca/
learning-resources-mmiwg;
and Regional Chief RoseAnne
Archibald called for the provincial and federal governments to
ensure the safety and security
of Indigenous women and girls.
“This is a ceremony of
remembrance, one that can be
hard especially for those who
have lost loved ones under violent circumstances,” says Lorraine Whitman, president at
NWAC, during the virtual vigil.
“Today, Oct. 4, is a day that we
honour the lives of missing and
murdered Indigenous women,
girls and 2SLGBTQQIA people.
This is a day that we support
grieving families and create
opportunities for healing.”
Whitman says the annual
Sisters in Spirit Vigils have been
growing since they were first
held in 2006.
“Recently they have been
organized in more than 100
communities across Canada,”
Whitman says. “This year of
course is different because of
the COVID-19 pandemic, but
even though we cannot gather
in person as we have in the past,
as we will again in the future
to come, we cannot cancel the
vigil even for one year because
the grief of the families hasn’t
been put on hold by the virus,

and sadly neither has the violence which is claiming so many
of our mothers, daughters, sisters, aunties and grandmothers.”
Coralee McGuire-Cyrette,
executive director at ONWA,
says ONWA plans to release an
annual report card each year
on Oct. 4 on the progress made
on the National Action Plan to
end systemic causes of violence
against Indigenous women,
girls, LGBTQ and Two-Spirit
people. The development and
implementation of a National
Action Plan in partnership with
Indigenous people was one of
the Calls for Justice for all governments in the Final Report of
the National Inquiry into Missing and Murdered Indigenous
Women and Girls, which was
presented to Prime Minister
Justin Trudeau in June 2019.
“It’s a great opportunity for
us to continue the movement,
which started off as vigils to
pay recognition to missing and
murdered Indigenous women
and girls,” McGuire-Cyrette
says. “Now we want to move
on beyond recognition, we
want to move towards action
and accountability and being
able to hold both the federal
and provincial governments
accountable in implementing
the actions.”
The Reconciliation with
Indigenous Women: Changing
the Story of MMIWG (2020)
report outlines 13 key recommendations covering 28 systems that Indigenous women
navigate throughout their lifetime and the forms of violence
they face within them, including healthcare, child welfare,
education, food/income security, homelessness/housing,
employment, social services
and media/social media.
“Beyond physical violence,
Indigenous women and girls
also experience violence in the
form of racism, discrimination,
and a lack of sovereignty over
their children, self and nations,
as well as through misrepresen-

submitted photo

Ontario Native Women’s Association executive director Coralee
McGuire-Cyrette spoke about the
need to address violence against
Indigenous women and girls during the release of the Reconciliation with Indigenous Women:
Changing the Story of MMIWG
(2020) report on Oct. 4.
tations in literature, education
and research,” McGuire-Cyrette
says. “To address violence
against Indigenous women and
girls, the National Action Plan
must focus on these social and
economic systems and their
root causes.”
Archibald called for immediate action from the provincial
and federal governments to
ensure the safety and security
of Indigenous women and girls
across Canada, specifically noting the deaths of Barbara Kentner in Thunder Bay and Joyce
Echaquan in Quebec.
“This week, we heard the
nation’s outcry for justice following the death of Joyce
Echaquan after nurses verbally
assaulted her because she was
First Nations,” Archibald says.
“The abhorrent words and
contempt shown to a dying
mom were tragic and hurtful
for everyone who watched the
video online. The government
must act now to protect the
lives of our Indigenous women
and girls.”
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Business

Greenstone Mine opportunities featured in virtual panel
Rick Garrick

Wawatay News

Opportunities at the Greenstone Gold Mine Hardrock project were featured during Minodahmun Development LP CEO
John Glover’s presentation at
the Anishnawbe Business Professional Association’s (ABPA)
virtual AGM and Lessons
Learned and Looking Forward
panel discussion.
“We’re in the startup phase of
our company so our focus right
now is building our capacity
and building partnerships and
really incubating businesses to
succeed in this project that is
coming down the road,” Glover
says during the virtual panel
discussion. “We are willing to
work with existing businesses
on things like joint ventures as
long as they have demonstrated
experience of working positively with First Nation communities. We’re looking to move
beyond the contractural joint
venture agreement and try to
broaden some of the provisions
for First Nation participation
and involvement in projects and
businesses.”
Glover says Minodahmun,
which is a partnership between
Aroland, Ginoogaming and
Animbiigoo Zaagi’igan Anishinaabek, was formed around
the Greenstone Gold Mine
Hardrock project, which is a
proposed $1.3 million open pit
gold mine near Geraldton.
“The chiefs of each First
Nation were adamant that the
environment and the protection
of the lands and waters was of

the utmost importance,” Glover
says. “We were able to negotiate
some very strong environmental oversight conditions in the
agreement and really got the
company and the Ontario and
Canadian governments to start
viewing the First Nations as
a regulator. It’s not just crown
governments who have environmental standards, Indigenous communities have since
time immemorial protected
lands and waters so we really
wanted to drive that home at
the negotiation table.”
Glover says an environmental advisory committee was set
up with voting representatives
from each First Nation as well
as environmental monitors
from each of the communities.
“Along with those environmental benefits, obviously
business and financial considerations were at the front of mind
as well,” Glover says. “We did
not want to sacrifice the environment for some kind of a payoff so obviously we needed to
ensure those provisions were in
place before we even discussed
things like revenue sharing and
business opportunities.”
Glover says the Greenstone
Gold Mine Hardrock project
will have about 1,200 construction-related jobs and 550 operations-phase jobs.
“(There’s) certainly many
opportunities for the First
Nations to secure those jobs,”
Glover says. “We secured priority employment and training
opportunities as well as business opportunities.”
The Lessons Learned and

screenshot

Minodahmun Development LP CEO John Glover delivered a presentation during the Anishnawbe Business Professional Association’s virtual
AGM and Lessons Learned and Looking Forward panel discussion.
Looking Forward panel discussion was moderated by Jason
Thompson, owner of Superior Strategies, with Rachael
Paquette, lawyer and partner,
Cheadles LLP, and Robert Starr,
business project manager,
Supercom Industries LP, participating as the other panelists.
Paquette delivered a presentation on the legal perspective
on joint venture agreements
including some of the pitfalls
and benefits and Starr delivered

a presentation on Supercom,
which is a unique partnership of
six First Nations that represents
their business interests in the
East-West Tie power transmission line project.
Kiiwetinoong MPP Sol
Mamakwa thanked ABPA president Jason Rasevych for doing
a virtual presentation this
past summer at the Legislative
Assembly of Ontario’s Standing
Committee on Finance and Economic Affairs after delivering

an opening statement at the virtual AGM and Lessons Learned
and Looking Forward panel discussion.
“I’m always very happy to
listen, to hear First Nations trying to provide that information
on what is happening in our
communities, on the needs of
our communities,” Mamakwa
says. “I use those as teaching
moments for my colleagues
that are there at the committee.
There was one recommenda-

tion that Jason had presented
and that is one of the things I
used — I spent a good 20 minutes explaining that recommendation on why we need that.”
The AGM also featured the
election of a new board with
Rasevych as president, Paquette
and Ron Marano as vice-presidents, Thompson as secretary/
treasurer and Brian Davey, Steven McCoy and Tony Marinaro
as directors.

FUNDING FOR EMPLOYERS
DID YOU KNOW?

JOBS FOR YOUTH

First Nations, First Nations businesses and community-serving
non-profits are eligible to receive a 50% Green Jobs wage match
to hire local youth.

SINCE 2018, PLT CANADA HAS

FROM MORE THAN

500

INTO PAID GREEN JOBS
WORK EXPERIENCES

HELPED TO PLACE

+
YOUTH

80

FIRST
NATIONS

Many right in their own communities!

Youth can also access mentorship opportunities, skill-building
webinars, mental health services, equipment subsidies, and
much more. Learn more: pltcanada.org.

SUSTAINABLE
FORESTRY
INITIATIVE
SFI-00001

PROJECT
LEARNING
TREE
CANADA

PLT is an initiative of SFI
Funded in part by the Government
of Canada under the Youth
Employment and Skills Strategy
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KKETS launches house building initiative
Rick Garrick

Wawatay News

Eabametoong Chief Harvey Yesno is looking forward
to training opportunities
for youth, new housing and
advanced technology applications through Kiikenomaga
Kikenjigewen Employment and
Training Services’ (KKETS)
Wah-Ka-Ih-Kun Mamo Anokiwin (Working Together to
Build a House) Initiative.
KKETS signed a Memorandum
of Understanding in partnership with Discovery House for
the initiative, which includes a
three-year $15.5 million Construction Craft Worker Training
Program for 64 Matawa youth,
on Sept. 30 at the Ramada
Airlane Hotel and Conference
Centre in Thunder Bay. The
youth will also assist in building
self-sufficient, net-zero living
units in the five remote access
Matawa communities, including 60 housing units scheduled
for Eabametoong and 30 housing units each for Marten Falls,
Neskantaga, Nibinamik and
Webequie.
“The First Nation (citizens)
from the communities here
know the challenges we have
with housing and infrastructure,” Yesno says. “I think this
will be a good demonstration
of the kind of partnerships that
can happen when we commit
to addressing some of these
things.”
The housing units will feature about 1,700 square feet of
living space as well as a green-

house, solar power, geothermal
heating and water filtration
technology. The greenhouses
will be built into the roof of the
buildings to grow vegetables for
eight months of the year.
“Our (citizens) in our own
community are so vulnerable
because everything gets flown
into the community,” Yesno
says. “I think this is going to be
something that is going to contribute to our future — we need
to do more of this all throughout the north.”
Yesno also looks forward
to seeing the new technology
applications that will be incorporated into the new housing
units.
“I think that is something
that we definitely need to rely
on since again over the last six
months what has happened to
us particularly in the remote
communities of Matawa was
extremely challenging with the
technology,” Yesno says. “We
just don’t have the connectivity
to do all kinds of stuff, even a
phone call is challenging.”
The Construction Craft
Worker Training Program,
which is funded by the Ministry
of Natural Resources Canada
and Discovery House, will be
held primarily in the Matawa
communities through the use of
Galaxy Technologies.
“The Discovery House Project is pleased to partner with
KKETS in delivering an innovative training program that
will see 64 youth learn about
food security, road and facility
design as well as constructing

Discovery House Project executive director Patrick Casey.
buildings on site in their home
communities,” says Patrick
Casey, Discovery House Project
executive director. “There are
more than 800 volunteers in the
Discovery House Project and
there are more than 26 industry
and government stakeholders
involved, so we are going to be
with you throughout the entire
process.”
Casey’s mother had the
vision for Discovery House.
“Discovery House is very
much a health, nutrition and
welfare solution, that’s what

screenshot

my mother wanted and that’s
what ultimately we tried to create over the last decade,” Casey
says.
The program will include
the installation of Smart Classrooms to provide faster more
comprehensive distance learning for the students, and the use
of high-speed satellite Internet,
large screens and new tablets to
help create an interactive learning environment.
“The housing issues in my
community and other Matawa
communities have been an on-

Eabametoong Chief Harvey Yesno.
going issue for many years,”
says Ricky Ostamus, a student in the Construction Craft
Worker Training Program. “I
look forward to being part of
the solution and to see new
housing that will support families in need and to better survive the unique challenges we
face in the north.”
Thunder Bay-Superior North
MP Patty Hajdu says the students will have an “incredible
opportunity” to gain skills, contribute to their community and
create a lasting legacy.
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“I have often said that an
investment in an individual is
an investment in a community’s
future,” Hajdu says. “Training
and meaningful employment
opportunities can have the
power to change the trajectory
for generations to come. This
partnership puts people at the
centre of a community-based
solution to address housing
challenges while taking steps
to protect the environment for
future generations.”

BF GOODRICH
A L L - T E R R A I N T /A K O 2

OUR Toughest
All-TeRrAin

TiRe ever
20%
10%
19%

TOUGHER
S I D E WA L L S
BETTER MUD
TRACTION
MORE SNOW
TRACTION

Your FUll-seRvICe
RePAIr & TiRe FACiliTY
CALL US AT (807) 623-1476 OR
VISIT NORTHROCKCANADA.COM

NorthRock_Ad_Wawatay4_10.25x7.71_2020.indd 1

2020-09-23 1:28 PM

