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Chiefs react to new federal budget announcement
Rick Garrick

Wawatay News

Nishnawbe Aski Nation, Grand
Council Treaty #3 and the Chiefs
of Ontario welcomed investments in
infrastructure, policing, Indige-nous
women entrepreneurs, health, education and justice but called for more
economic development investments
after the federal budget was delivered.
“We were encouraged by the budget announcement with respect to investments on infrastructure, whether
it’s on housing, on making sure all of
our communities have access to clean
safe drinking wa-ter,” says Grand
Chief Alvin Fiddler. “So we are putting together a plan that will allow
our communities to be able to access
those resources moving forward. We
are working closely with tribal councils and supporting our communities
so they are able to access those investments announced in the budget.”
Fiddler says there was also a “significant” investment for polic-ing in the
budget, with $861 million proposed
over five years and $145 million ongoing to support culturally responsive
policing and community safety services
in Indigenous communities.
“Right now we are in the midst of
renewing our tripartite agree-ment on
policing with Ontario and Canada, and
that announcement will certainly help
with our negotiations,” Fiddler says.
Regional Chief RoseAnne Archibald
acknowledged Deputy Prime Minis-ter

Grand Chief Alvin Fiddler welcomed investments for Indigenous people announced in Budget 2021.
Chrystia Freeland as the first woman
finance minister to pre-sent a budget.
“In my view, Minister Freeland’s
budget presentation is heart-centred
and, if fully implemented, could lead
to a strong, joint action plan to build
safer, healthier First Nation communi-

ties,” Archibald says. “While I welcome
Deputy Prime Minister and Finance
Minister Chrystia Freeland’s announcements, there are some areas that
require additional attention. Although
some funds were allo-cated to support
First Nation women entrepreneurs,
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further funding is required to secure
capital for community investments
and sup-port all First Nations entrepreneurs.”
Archibald says First Nation economies must be prioritized to en-sure
they have an equitable and prosperous

post-pandemic recovery.
“More specifically, we have called
for an investment of $150 mil-lion for
economic development for the Ontario
Region alone,” Arch-ibald says. “That
amount nationally is simply not
enough.”
Treaty #3 Ogichidaa Francis Kavanaugh says the COVID-19 pandemic
has made many of the issues facing
First Nation communities worse, from
health to education to justice.
“Addressing these issues is difficult
when we are forced to deal with antiquated funding relationships, policies
and methodologies with both levels of
government,” Kavanaugh says. “I am
optimistic that this pandemic has made
it clear to governments that we must
reassess many of the policies and procedures that we work within in order
to allow us to rebuild from this pandemic in a way that benefits everyone.”
Kavanaugh says many of the investments announced in the budget for
First Nation health, education and justice systems are welcome news, but the
investment in economic development
“appears compara-tively low.”
“I have heard time and time again
that our people want to be a part of our
local, national and international economy,” Kavanaugh says. “Canada has a
great opportunity in the million Indigenous people that are willing and eager
to be a part of the economic recovery if
they are given the tools to join it.”
see BUDGET on page 2

ᒉᑊᕑᐃ ᐳᕑᓯ ᐸᐸᒥᒧᓇᐦᐃᑫ ᐁᓇᓇᑕᐊᐧᐸᑕᑭᐣ ᑫᑌ ᑫᑯᓇᐣ ᓄᑯᑦ ᑲᔭᑭᐊᐧᓂᐠ 2021
ᕑᐃᐠ ᑲᕑᐃᐠ

ᐅᒧᓇᐦᐃᑫ ᒉᑊ ᐳᕑᓯ ᐊᔕ ᐊᓂᑲᐧᔭᒋ
ᒋᒪᑕᓄᑲᑕᐠ
ᐅᒧᓇᐦᐃᑫᐃᐧᐣ
ᐁᐧᑎ
ᓇᓀᐃᐧᓯᐱᐠ ᐊᐧᓂᓇᐊᐧᑲᐠ ᐅᐁᐧ ᑫᓂᐱᓂᐠ
ᐊᐱ ᐅᑕᓇᐠ ᑕᑲᐧᑯᐠ ᑲᑭᒪᑕᓄᑲᑕᒧᐊᐧᐸᐣ
ᐅᒧᓇᐦᐃᑫᐧᐃᓂᐧᐊ ᑲᑭᐧᐃᒋᐦᐃᑯᐨ ᑊᕑᐊᐟ
ᐦᐊᐢᓫᐊᑊ.
“ᑲᐃᐧᐣ ᒪᔑ ᓂᑐᒋᒪᒋ ᒧᓇᐦᐃᑫᓯᐣ
ᓄᑯᑦ ᑲᔭᑭᐊᐧᐠ ᔕᑯᐨ ᓂᑭᒥᑲᒥᐣ ᑫᑯᓇᐣ
ᓇᓀᐁᐧᑕᐊᐧᑲᐠ
ᐁᑭᐅᒋ
ᑲᑭᑫᑕᒪᐠ
ᑫᑯᓀᓇᐣ ᑫᑭᓇᓇᑐᓇᒪᑭᐣ ᐁᑲᐧ ᒥᓇ
ᐁᐧᐊᐸᑕᒪᑭᐣ ᑫᑯᓇᐣ ᑲᑭᐱᐧᐊᓂᓭᑭᐣ
ᑲᑭᐱᒥ
ᑲᑭᐡᑭᑲᒥᑭᓭᐠ,”
ᐃᑭᑐ
ᐳᕑᓯ, ᐅᑭᑌᐱᓇᐣ ᒪᓯᓇᐃᑲᓂ ᑲᑭ
ᑭᔑᑐᐨ ᑭᑭᓄᒪᑯᐧᐃᓂ ᑫᑌ ᐊᐦᑭᐃᐧ
ᓇᓇᑕᐃᐧᑭᑫᒋᑫᐃᐧᓇᐣ,
ᐅᑕᓇᐠ
ᑭᐱᐊᓄᑭᐸᐣ
ᐁᑭᐱᒧᓇᐦᐃᑫᐨ
ᐃᒪ
ᐅᑭᒪᐧᐃᐣ ᑲᑲᓇᐊᐧᐸᑕᐠ ᐅᑭᒪᐃᐧᐣ ᒥᓇ
ᑭᒋ ᑭᑭᓄᒪᑫᐃᐧᓂᐠ ᑐᕑᐊᐣᑐ ᒥᓇ
ᐅᑭᐅᔑᑐᓇᐣ 30 – 40 ᑎᐸᒋᒧᐃᐧᓇᐣ.
“ᑭᐱᑭᑫᑕᑲᐧᓄᐸᐣ ᐃᒪ ᐃᓀᑫ ᓯᐱᐠ
ᐊᐁᐧ ᐯᔑᐠ ᑲᑭᐱᑕᓇᓄᑭᑯᐸᓀᐣ ᑲᓇᑕ
ᐅᒧᓇᐦᐃᑫ, ᒉᐱ ᕑᐊᔾᐟ - ᑭᐱᐊᓄᑭᑯᐸᐣ
ᒣᑲᐧᐨ 1960 ᑲᐱᒪᑭᑌᐠ ᐊᐦᑭ ᐊᐱ ᑎᐣ
ᐢᑌᕑᐊᐟ ᑲᑭᐃᐡᑲᐧ ᐃᐧᑕᒪᐊᐧᑯᐸᓀᐣ.”
ᐳᕑᓯ
ᐃᑭᑐ
ᐸᐸᑭ
ᐅᑭᐱ
ᑲᑭᑭᓇᐧᐊᒋᒧᓇᐦᐃᑫ ᐅᑕᓇᐠ ᑕᑲᐧᑯᐠ
ᐁᑭᓇᓇᑕᐃᐧᑭᑫᑕᐠ ᑫᑯᓀᓇᐣ ᐃᒪ ᐁᔭᑭᐣ
ᐊᐱ ᐦᐊᔾᐢᓫᐊᑊ ᑲᑭᐃᐡᑲᐧᐊᐧᐸᑕᐦᐊᐸᐣ ᐃᒪ
ᑲᑭᐱᔑᒧᓇᐦᑫᓇᓂᐊᐧᑭᐸᐣ.

“ᐣᑭᒪᒪᐊᐧᑐᓇᒥᐣ
ᑫᑯᓇᐣ
ᐃᒪ
ᓇᓀᐁᐧᑕᐊᐧᑲᐠ ᒣᑲᐧᐨ ᑲᐃᐢᑲᑌᐠ ᑲᓯᑲᐧᐠ
ᐁᑲᐧ ᑕᐡ ᓂᑭᐊᐧᐸᑕᒥᐣ ᑲᑭᐃᓀᑕᒪᑭᐸᐣ
ᐃᒪ ᐁᔭᒪᑲᑭᐣ,” ᐃᑭᑐ ᐳᕑᓯ. “ᒪᐊᐧᐨ
ᓂᑕᔕᐧᐸᑕᐣ ᒥᐢᑕᐦᐃ ᒋᔭᓂᐊᓄᑲᑕᒪᐣ
ᐅᐁᐧ ᑫᓂᓂᐱᐠ ᒥᓇ ᐁᐧᑎ ᓂᑲᐣ
ᑫᓂᐊᐦᑭᐊᐧᐠ.”
ᐳᕑᓯ ᐃᑭᑐ ᐅᓀᐧᓂᐊᐧᐣ ᑫᑌ ᑫᑯᓇᐣ
ᑲᑭᒥᑲᐧᓂᑲᑕᒧᐊᐧᐨ ᐅᑭᐃᔑᐊᐧᐸᑕᓇᐊᐧ
ᐁᐧᑎ ᐱᑯ ᑭᒋᑲᔭᐡ ᑲᐃᓇᑭᐣᑌᐠ ᐊᐦᑭ
ᑐᑲᐣ ᓇᐣᑕ 200 – 300 ᐱᓯ BC ᐱᓂᐡ
700 – 900 ᐁᑎ AD.
“ᑲᐃᐧᐣ ᑕᐡ ᐃᐧᐸᐨ ᓂᑲᐃᐧᑕᓯᐣ ᐊᓂᐣ
ᒪᔭᑦ ᐁᑕᓱᔭᑭᐃᐧᓀᒪᑲᑭᐣ ᑲᑭᒪᒥᑲᒪᑭᐣ
ᐁᑲᐧ ᔕᑯᐨ ᓂᑲᐃᑭᐟ ᓇᐣᑕ ᐱᑯ ᐃᒪ
2,000 ᐁᑕᓱᔭᑭᐃᐧᓀᒪᑲᑭᐣ,” ᐃᑭᑐ ᐳᕑᓯ.
“ᓂᑭᑫᑕᒥᐣ ᐁᔭᒪᑲᑭᐣ ᐊᑭᑯᐊᐸᒋᒋᑲᓇᐣ
ᒥᓇ ᐊᓯᓂᐃᐧ ᐊᐸᒋᒋᑲᓇᐣ. ᓂᐸᑯᓭᑕᒥᐣ
ᒋᒥᑲᒪᑭᐣ ᐊᐃᐧᔭᔑᔑ ᐅᑲᓇᐣ, ᓂᐸᑯᓭᑕᐣ
ᒥᓇ ᒋᒥᑲᒪᐠ ᐊᐧᑲᐦᐃᑲᓇᐣ.”
ᐳᕑᓯ
ᐃᑭᑐ
ᑕᑭᑲᐡᑭᒋᑲᑌ
ᒋᔕᐸᐧᑌᓯᒋᑲᑌᑭᐣ
ᐊᓂᐣ
ᐁᑕᓱᔭᑭᐃᐧᓀᒪᑲᑭᐣ
ᐅᑲᓇᐣ,
ᑲᑭᓂᑯᑕᒪᑲᑭᐣ ᑲᓂᑕᐃᐧᑭᑭᐣ ᓇᐣᑕ
ᐊᑲᔐᐡ ᒋᓇᓇᑕᐃᐧᑭᑫᒋᑲᑌᑭᐣ ᐊᓇᐱ
ᐁᐅᒋᑕᑲᐧᑭᐣ.
“ᓂᑲᓇᓇᑐᓇᒥᐣ ᒥᓇ ᑲᑭᐱᐃᓇᐣᒋᑫᐧᐊᐨ
ᒥᓇ ᑲᑭᐱᐊᔭᐣᒋᐁᐧᐸᓂᐠ ᐃᒪ ᑲᑕᔑ
ᓇᓇᑕᐊᐧᐸᒋᑫᔭᐠ, ᐅᓀᐧᓂᐊᐧᐣ ᒥᔑᐣ
ᑲᐃᔑᓇᑲᐧᑭᐣ
ᐊᐃᐧᔭᔑᔑ
ᐅᑲᓇᐣ,
ᐅᒋᑭᑫᑕᑲᐧᐣ ᐊᓇᐱ ᒣᑲᐧᐨ ᑲᐃᔑᐁᐧᐸᐠ

ᑲᑭᓂᓯᑕᐧ ᐊᐃᐧᔭᔑᔕᐠ,” ᐃᑭᑐ ᐳᕑᓯ.
“ᒥᐦᐅᐁᐧ ᑲᑭᐱᓂᑕ ᑐᑕᒧᐊᐧᐨ ᑫᑯᓇᐣ
ᑐᑲᐣ ᐃᓀᐧᓂᐊᐧᐣ ᐊᒥᑲᐧᐣ - ᑭᐡᐱᐣ ᐅᑲᓇᐣ
ᐃᔑᐊᐧᐸᒋᑫᒪᑲᑭᐣ ᐁᓂᑯᑕᐧᓱᐱᓯᒣᔭᑭᐣ
ᓇᐣᑕ
ᐊᐃᓇᓀᐅᔕᐳᐱᓯᒣᔭᑭᐣ…
ᐊᒥ ᑫᐃᓇᑭᐣᒋᑫᒪᑲᐠ ᓂᑯᑕᐧᓱᐱᓯᑦ
ᑲᐃᐡᑲᐧᓯᑲᐧᓂᐠ
ᐁᑲᐧ
ᑲᑕᑲᐧᑭᓂᐠ
ᑲᑭᓂᓴᑲᓄᐨ. ᐃᑫᐧᓂᐊᐧᐠ ᒥᓇ ᑭᓄᔐᐠ
ᐅᐊᐧᓇᐦᐊᑲᐠ ᐊᔭᓂᐊᐧᐣ ᐊᐧᐃᐧᔦᔭᓂ
ᑕᓱᐸᐯᔑᑯᔭᑭ ᑲᐱᒪᑎᓯᐊᐧᐨ, ᑐᑲᐣ
ᔑᑯᐱᐠ ᑲᐃᔑᓇᑯᓯᐊᐧᐨ ᑲᐊᐧᐃᐧᔦᑭᓂᐠ,
ᒥᐦᐃᒪ ᐁᐅᒋᑭᑫᑕᑲᐧᓂᐠ ᒣᑲᐧᐨ ᐁᐱᐳᓂᐠ
ᓇᐣᑕ ᐁᓂᐱᓂᐠ ᑲᑭᓂᓯᐣᑕᐧ.”
ᐳᕑᓯ ᐃᑭᑐ ᐅᑭᔭᓂ ᐊᐧᐃᐧᑕᒪᐊᐧᐣ
ᐅᐁᐧᓂ ᑲᐃᓇᓄᑭᐨ ᑭᑭᓄᒪᐊᐧᑲᓇᐠ ᐃᒪ
ᑲᑕᓇᓄᑭᑕᒪᑫᐨ ᐱᑲᐧᑕᑲᒥᑲᐠ ᑭᑫᐃᐧᐣ
ᑲᐊᓄᑲᑕᐠ ᐃᒪ ᔑᐸᐧᑲᒪ ᐱᒧᒋᑫᐃᐧᓂᐠ.
“ᓂᒪᒪᒋᐃᐧᓇᒥᐣ
ᒥᓇ
ᓂᐸᐸᒥᐊᐧᐸᑕᐦᐊᒥᓇᐠ ᐊᓂᐡ ᒥᐦᐅᒪ
ᑫᐃᐧᓇᐊᐧ ᑲᑭᐱᐅᒋᐊᐧᐨ,” ᐃᑭᑐ ᐳᕑᓯ.
“ᐁᑲᐧ ᒥᓇ ᐅᑐᒋᐃᐧᒋᐦᐃᑯᓇᐊᐧ ᑲᐃᔑᐱᒥ
ᑭᑭᓄᐦᐊᒪᐃᐧᑕᐧ ᑭᑭᓄᒪᑫᐃᐧᓂᐠ, ᐃᒪ
ᐃᓀᑫ
ᐊᑭᑕᓱᓂ
ᑭᑭᓄᒪᑫᐃᐧᓂᐠ,
ᐊᐦᑭᐃᐧ ᒪᓯᓇᐦᐃᑲᓂᐠ, ᑲᓇᓇᑲᒋᑐᐊᐧᐨ
ᐸᐸᑲᐣ ᑫᑯᓇᐣ ᓇᓇᑕᐃᐧᑭᑫᒋᑫᐃᐧᓇᐣ.
ᐁᑲᐧ ᒥᓇ ᒋᐅᒋ ᐸᐸᒥᔭᐊᐧᐨ ᐱᑲᐧᑕᑭᐠ
ᒋᒪᒥᓀᐧᑕᒧᐊᐧᐨ ᐊᑲᐧᒋᐠ ᐸᐸᒥᔭᐃᐧᓂᐠ,
ᒋᐃᐧᑕᓄᑭᒥᑐᐊᐧᐨ, ᒋᑲᑫᐧᒋᐦᐃᑎᓱᐊᐧᐨ
ᐅᒪᒥᑐᓀᒋᑲᓂᐊᐧᐠ ᒥᓇ ᒋᑲᑫᐧᑭᑫᑕᒧᐊᐧᐨ
ᐅᐡᑭ ᑫᑯᓇᐣ.”
ᐳᕑᓯ ᐃᑭᑐ ᐅᑭ ᑭᑭᓄᐦᐊᒪᐊᐧᐣ

ᑭᑭᓄᒪᐊᐧᑲᓇᐠ ᒋᓂᐅᔑᑐᐊᐧᐨ ᐊᓯᓂᐃᐧ
ᐊᐸᒋᒋᑲᓇᐣ ᐁᑭᐊᐸᒋᐦᐊᐊᐧᐨ ᐊᓯᓂᐃᐧ
ᐊᐸᒋᒋᑲᓇᐣ.
“ᒥᐅᓄ
ᐯᔑᑲᐧᐣ
ᑫᑌ
ᑫᑯᓇᐣ
ᑫᐊᐸᒋᑐᔭᐠ ᐊᓯᓂᑲᐠ ᑲᑭᐅᒋᐅᔑᒋᑲᑌᑭᐣ
ᒋᒪᑕᐦᐃᑲᑫᔭᐠ - ᒥᐦᐅᐁᐧ ᒪᐊᐧᐨ ᐯᔑᐠ
ᑭᒋᑫᑯᐣ ᑲᑭᑐᑕᒪᐠ ᐱᐳᓄᐠ ᒪᑕᐦᐃᑫᐃᐧᐣ,”
ᐃᑭᑐ ᐳᕑᓯ. “ᐊᐁᐧ ᐯᔑᐠ ᓂᐃᐧᑕᓄᑭᒪᑲᐣ
ᐅᑐᔑᑐᓇᐣ ᐊᓯᓂᐃᐧ ᐊᐸᒋᒋᑲᓇᐣ ᒥᓇ
ᒪᑕᐦᐃᑫᐃᐧ ᐁᐡᑲᓇᐣ ᐃᒪ ᐁᔑᐊᐸᒋᑐᐨ
ᑲᒪᑕᐦᐃᑫᐨ.”
ᐳᕑᓯ ᐃᑭᑐ ᐃᑫᐧᓂᐊᐧᐠ ᑭᑭᓄᒪᐊᐧᑲᓇᐠ
ᑭᑕᑭᐧᐊᐧᐠ ᑲᑭᐸᐸᒥ ᓇᓇᑕᐃᐧᑭᑫᑕᒧᐊᐧᐨ
ᒪᑕᐦᐃᑫᐃᐧᓂ ᐁᑭᐃᐧᒋᐊᐧᐊᐧᐨ ᐊᔕ
ᑲᑭᐳᓇᓄᑭᐨ
ᐅᑭᑭᓄᒪᑫ
ᐁᐧᑎ
ᑭᒋᒧᑯᒪᓇᑭᐠ ᐁᐅᒋᐨ ᑲᑭᓇᑭᐡᑲᐊᐧᐸᐣ
ᒪᐊᐧᒋᐦᐃᑐᐃᐧᓂᐠ ᐁᐧᑎ ᑐᕑᐊᐣᑐ ᒣᑲᐧᐨ
2019.
“ᓂᑭᒪᐊᐧᑐᓇᓇᐸᐣ ᐊᓂᐣ ᑲᑭᑐᑕᒧᐊᐧᐨ
ᐅᒪᑕᐦᐃᑫᐃᐧᓂᐊᐧ
ᑭᑭᓄᒪᐊᐧᑲᓇᐠ
ᐁᑲᐧ
ᓂᑭᐃᔑᓂᔕᐦᐊᒪᐊᐧᒥᐣ
ᒪᓯᓇᑭᓯᑲᓇᐣ ᒥᓇ ᐅᑎᐸᒋᒧᐃᐧᓂᐊᐧ,”
ᐃᑭᑐ ᐳᕑᓯ. “ᒥᑕᐡ ᐅᐁᐧ ᐯᔑᐧᑫᐠ
ᑲᐅᒋᑕᐃᐧᐡᑲᒪᑯᐊᐧᐨ
ᑭᑭᓄᒪᐊᐧᑲᓇᐠ
ᒋᐅᒋ ᐊᐧᐃᐧᒋᐦᐃᐁᐧᐊᐧᐨ ᒥᓯᐁᐧᑲᒥᐠ
ᒋᔑᑭᑫᑕᑲᐧᓂᐠ
ᓇᓇᑕᐃᐧᑭᑫᒋᑫᐃᐧ
ᐊᓄᑭᐃᐧᓂ. ᒥᑕᐡ ᐃᐁᐧᓂ ᑲᔦ ᐸᑲᐣ ᑫᑯᓂ
ᐁᑭᐅᒋᐃᔑᒋᑫᐊᐧᐨ.”
ᐳᕑᓯ ᐃᑭᑐ ᐅᑭᐃᔑᓂᔕᐦᐊᓇᐊᐧ
ᒪᑕᐦᐃᑫᐃᐧ
ᐁᐡᑲᓇᐣ
ᑭᐁᐧᑎᓄᐠ
ᐁᐧᑎ ᔑᐸᐧᑲᒪ ᑕᓇᐱᐃᐧᓇᐣ ᒥᓇ

ᐅᑭᐊᐧᐸᑕᐦᐊᐊᐧᐣ ᑭᑭᓄᒪᐊᐧᑲᓇᐠ ᐁᐧᑎ
ᑲᓴᐸᓇᑲᐠ
ᒥᓇ
ᐊᐧᓇᒪᐣᓴᑲᐃᑲᓂᐠ
ᑫᑭᐅᒋᒥᑲᒧᐊᐧᐨ
ᐅᑕᓇᐱᐃᐧᓂᐊᐧᐠ
ᑫᑭᐅᒋᐅᔑᑐᐊᐧᐨ ᐊᓯᓂᐃᐧ ᐊᐸᒋᒋᑲᓇᐣ.
“ᒣᑲᐧᐨ ᓄᑯᑦ ᓴᑲᑭᑌᐊᐧᐣ ᐃᒪ
ᐊᓇᒥᐠ ᓇᓀᐤ ᑭᒋᑲᒥᐠ ᔕᑯᐨ ᒥᑯᒥᐠ
ᐅᓇᑕᑲᒣᐁᐧᐱᐡᑲᐊᐧᐊᐧᐣ
ᐁᐧᑎ
ᔕᐊᐧᓄᐠ
ᐃᔑᓇᑕᑲᒣᐡᑯᓱᐊᐧᐠ
ᓂᒥᑲᐊᐧᒥᓇᐠ ᓇᓯᐱᐠ ᐁᒪᒪᑲᑌᓯᐊᐧᐨ
ᒥᓇ ᑭᒋᐊᓯᓂᐃᐧᐊᐧᐠ ᑭᐡᐱᐣ ᑭᐁᐧᑎᓄᐠ
ᐊᓂᔕᔭᐣ, ᐯᔓᐨ ᐃᔕᔭᐣ ᐦᐊᐟᓴᐣ ᐯ,”
ᐃᑭᑐ ᐳᕑᓯ. “ᒥᑕᐡ ᐅᑯ ᑐᑲᐣ ᐯᔑᑲᐧᐣ
ᑲᒥᑭᑲᑌᑭᐣ ᑭᒋᑲᔭᐡ ᑲᑭᐱᐊᔭᒪᑲᑭᐣ ᐅᒪ
ᐃᓀᑫ. ᒥᐅᓀᐧᓂᐊᐧᐣ ᑲᓇᓇᑐᓇᒪᑭᐣ ᓄᑯᑦ
ᑲᓯᑲᐧᐠ ᑲᓂᐊᔭᒋᓇᑯᓯᐨ ᐦᐊᐟᓴᐣ ᐯ ᐊᓯᐣ
ᑲᓇᓇᑐᓇᐊᐧᔭᐠ ᐅᒪ.”
ᐳᕑᓯ ᐃᑭᑐ ᐦᐊᔾᐢᓫᐊᑊ ᐅᑭᒥᑲᐊᐧᐣ
ᐊᑭᑲᐧᐣ ᑕᐱᐡᑯᐨ ᐁᔑᓇᑯᓯᓂᐨ ᒣᑲᐧᐨ
ᐃᐁᐧ ᑲᑭᔭᓂ ᐳᓂᐊᐸᐦᐊᐊᐧᑯᐸᓀᐣ
ᐊᓯᓂᐃᐧ ᑫᑯᓇᐣ.
“ᒥᑕᐡ ᑲᔦ ᑲᑭᔭᓂ ᐊᐧᐸᑕᒧᐊᐧᐨ
ᐁᓂᒥᔑᓄᐊᐧᐨ ᐦᐊᐟᓴᐣ ᐯ ᐊᓯᐣ ᒥᓇ
ᐸᐸᑲᐣ
ᐁᔑᓇᑲᐧᑭᐣ
ᐊᐸᒋᒋᑲᓇᐣ,”
ᐃᑭᑐ ᐳᕑᓯ. “ᐊᒥᒪᐃᐧᐣ ᐊᐱ ᓂᐢᑕᑦ
ᑲᑭᔭᓂᐊᐸᒋᑐᐊᐧᑯᐸᓀᐣ ᐊᒐᐱᐣ ᒥᓇ
ᐱᑲᐧᑯᐣ, ᔕᑯᐨ ᐃᔑᓇᑲᐧᐣ ᐁᑭᒥᔑᓄᐊᐧᐨ
ᐊᐃᐧᔭᐠ. ᐁᑲᐧ ᒥᓇ ᐱᐊᐧᐱᑯ ᐊᐸᒋᒋᑲᓇᐣ
ᑲᑭᒥᑭᑲᑌᑭᐣ, ᒥᐊᐱ ᑲᑭᓇᑲᐧᐠ ᑭᐃᔑᓇᑲᐧᐣ
ᐁᑭᒥᔑᓄᐊᐧᐨ ᐊᐃᐧᔭᐠ ᐁᑭᓇᓇᑭᐡᑲᑐᐊᐧᐨ
ᒥᓯᐁᐧ ᐅᐣᑌᕑᐃᔪ, ᒥᓇ ᒪᓂᑐᐸ ᐁᑲᐧ
ᐊᐱᐣ ᒥᓂᓱᑕ.”
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Process for enforcing First
Nations laws announced
Rick Garrick

Wawatay News

screenshot

A federal government graph shows the increase in investments in
Indigenous priorities since the Liberal government was elected in
2015.

Budget reactions
from page 1
The budget proposed an
investment of more than $18
billion to im-prove the quality
of life and create new opportunities for Indige-nous Peoples,
including a $6 billion plan to
build infrastructure featuring the $4.3 billion Indigenous
Community
Infrastructure
Fund; $22 million over three
years for the National Aboriginal Capital Corporations Association’s Indigenous Women’s
Entrepre-neurship Initiative;
$1.4 billion over five years and
$40.6 mil-lion ongoing for
health care; $1.2 billion over
five years and $181.8 million
ongoing for education, including $112 million for 2021-22
to extend COVID-19 support so
children can continue to at-tend
school safely; and $74.8 million over three years to improve
access to justice for Indigenous people and support the
develop-ment of an Indigenous
justice strategy to address systemic dis-crimination and the
overrepresentation of Indigenous people in the justice system.
“The federal government
has made progress in righting
the historic wrongs in Canada’s
relationship with Indigenous

peoples — but we have a lot of
work still ahead,” Freeland says.
“This budget pro-poses investments to further narrow gaps
between Indigenous and nonIndigenous peoples, support
healthy, safe and prosperous
In-digenous communities, and
advance meaningful reconciliation with First Nations, Inuit
and the Métis Nation.”
The budget also included
$1 billion to increase funding
under the First Nations Child
and Family Services Program to
support work with Indigenous
leadership so that all Indigenous children have the opportunity to grow up in their communities, immersed in their cultures and surrounded by loved
ones; $2.2 billion to accelerate
work on the National Action
Plan in response to the National
In-quiry into Missing and Murdered Indigenous Women and
Girls; and $2.7 billion to ensure
10-year grant funding keeps
pace with the needs of eligible
First Nations who choose to join
the new mecha-nism, established through Budget 2019 to
provide stable long-term funding.
Information on the budget is
posted online at: www.budget.
gc.ca/2021/home-accueil-en.
html.

The Chiefs of Ontario and
the federal and provincial governments announced on May 6
that they have launched a process to collabo-rate on enforcement and prosecution of First
Nations laws and by-laws.
“This is something we’ve
been working on at the regional
level for some time now,” says
Grand Chief Alvin Fiddler,
noting that he co-chairs the
Regional Justice Taskforce with
Deputy Grand Chief Sta-cia Loft
from the Association of Iroquois
and Allied Indians. “It is a longstanding issue but it became
more urgent over the past year
with communities putting in
place restrictions and preventive measures to protect their
communities from COVID-19,
whether it was involving putting up gates at the communities, restricting ac-cess into the
communities and the questions
around what happens to those
that may not obey those restrictions (and) who prosecutes
these bylaws.”
Fiddler says there are other
bylaws that the communities
have passed that were not necessarily enforced by any police
service, including Nishnawbe
Aski Police Service.
“So this is an important step
to making that happen,” Fiddler
says. “The collaborative table
involves partnerships between
the Indigenous community in
the region and also the province
and the federal government.”
Regional Chief RoseAnne
Archibald, the members of
the First Na-tions Leadership
Council and Doug Downey,
attorney general of On-tario,
Sylvia Jones, solicitor general of
Ontario, Greg Rickford, minister of Indigenous Affairs, David

Lametti, attorney general of
Canada, Bill Blair, minister of
Public Safety and Emergency
Pre-paredness, and Marc Miller,
minister of Indigenous Services Cana-da, announced the
launch of a tripartite collaborative technical table on May 6 to
explore solutions to challenges
associated with the enforcement and prosecution of First
Nations laws and bylaws in First
Nations communities within
Ontario.
“We acknowledge the commitment by the federal and provincial gov-ernments to work
with us to find solutions,” Fiddler says. “It is essential that
this work upholds First Nations’
right to govern through our
own laws and justice systems,
and supports our citi-zens in
accessing justice in ways that
respect their autonomy and
self-determination.”
Archibald says the COVID19 pandemic highlighted the
critical need for First Nations’
laws to be respected and implemented in order to keep community citizens safe.
“First Nations leadership
work tirelessly to establish and
main-tain laws for the protection of their communities, but
this is meaningless if those laws
aren’t enforced or prosecuted
when neces-sary,” Archibald
says. “I welcome the creation of
the collabora-tive table as a necessary resource to remove these
obstacles and create new pathways for enforcement and prosecution so that First Nations are
able to keep their communities
healthy and safe.”
Rickford says the safety and
well-being of Indigenous people
is an ongoing priority for the
provincial government.
“I welcome this new forum
for collaboration between
Ontario, Cana-da and the

Rick Garrick/Wawatay News

Grand Chief Alvin Fiddler, pictured in 2018, met with Regional Chief
RoseAnne Archibald and other chiefs and government ministers on
May 6 to launch a tripartite collaborative technical table to explore
solutions to challenges associated with the enforcement and prosecution of First Nations laws and bylaws.
Chiefs of Ontario to work collectively towards address-ing
challenges and identifying
solutions around the prosecution and enforcement of
First Nations laws in order to
improve communi-ty safety and
well-being,” Rickford says.
The collaborative table will
work together in the spirit of
recon-ciliation to: discuss and
identify COVID-19 related
enforcement and prosecution
issues; explore and prioritize
other enforcement and prosecution matters that have been
raised by First Nations communities within Ontario; and identify potential solutions to the
prosecution and enforcement
issues, and develop pathways to
support their implementation.
“The safety and well-being of

Indigenous people is an ongoing pri-ority for our government,” Miller says. “I welcome
this new forum for collaboration between Ontario, Canada
and the Chiefs of Ontar-io
to work collectively towards
addressing challenges and
identi-fying solutions around
the prosecution and enforcement of First Nations laws in
order to improve community
safety and well-being.”
The collaborative table will
also discuss and identify pathways to support First Nations
communities that wish to
develop and assume greater
control over the administration
of justice within their communities and discuss any other
relevant issues identified at the
table.
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Deputy Grand Chief Derek Fox gives May community updates
Rick Garrick

Wawatay News

Deputy Grand Chief Derek
Fox raised this year’s goose
hunt to kick off his WRN
(Wawatay Radio Network)
update on May 11.
“I hope you all had a successful goose hunt,” Fox says. “For
my-self and my family, it was
a strange season — the birds
were not as plentiful this year.
I talked to some of the chiefs
across the nation on both sides,
east and west coast, and there
was not as many birds flying
this year.”
Fox says the third wave of the
COVID-19 pandemic is a “serious threat to our communities.”
“We must remain vigilant,”
Fox says. “This is not the time to
let our guards down even if the
numbers in the north are low.
While many of our (citizens)
have been vaccinated, the risks
of COVID-19 will not be eliminated until herd immunity is
reached everywhere. Until we
reach herd immunity, all of us
must continue to follow strict
physical distancing. The consequences of not following pub-lic
health measures can be deadly.”
Fox says there are many
things that people can do to
reduce the risks of COVID-19
and stay safe in addition to
physical distanc-ing, including
proper hand washing, wearing

close-fitting three-layer masks,
social distancing and getting
tested if they feel they have
been exposed to the coronavirus.
“If you do get tested, it is
important to isolate with your
entire household until you get
your results,” Fox says. “Avoid
gathering with anyone outside
your household or social bubble
or non-essential travel. Instead
reach out to people you care
about online or over the phone
to check in. Remember, masks
are just ad-ditional protection
— stay home if you can and stay
a bull moose-length apart, six
feet, from each other.”
Fox says people who have not
received a COVID-19 vaccination should consider getting
their vaccination.
“If you would like to be vaccinated, contact your community
nurse in charge or the health
clinic to arrange to receive it,”
Fox says. “I strongly encourage everyone to do their part
and continue to practice public health measures so we can
protect ourselves, our families
and our communities. We know
it has been a long year fighting this pandemic but we must
remain strong and united to
succeed against this virus.”
Fox says there were 32 active
cases of COVID-19 in the Nishnawbe Aski Nation (NAN) communities as of May 11, with 30

in Lac Seul, one in Moose Factory and one in Moosonee.
“We acknowledge Lac Seul
as they have declared a State of
Emergen-cy due to the COVID19 outbreak,” Fox says. “We
have been working with the
leadership to ensure they are
supported through this difficult time.”
Fox says the roll out of
COVID-19 vaccinations for
road-access communities and
citizens who live in urban areas
is well underway.
“The uptake of vaccines
for urban Indigenous people
in Thunder Bay has been very
good,” Fox says. “I got my second shot about two weeks ago
with the Ontario Native Women’s Association and Dilico, who
advocated for those living in
the city here in Thunder Bay. I
believe many people from NAN
territory have also got their second shots and I’m very grateful
for that.”
Fox says the Ministry of
Indigenous Affairs announced
that the COVID-19 vaccine dosing schedule for urban Indigenous people has gone back to
the original schedule of 28 days
instead of 16 weeks.
“We will provide more information on this as it becomes
availa-ble,” Fox says.
Fox says the NishnawbeGamik Friendship Centre
in Sioux Lookout is hosting

Rick Garrick/Wawatay News

Deputy Grand Chief Derek Fox, pictured in 2019, delivered a Wawatay Radio Network COVID-19 update on
May 11.
COVID-19 vaccination clinics
and the tribals councils and the
Sioux Lookout First Nations
Health Authority are organizing
upcoming COVID-19 vaccination clinics in Sioux Lookout.
“Matawa Health Co-op is
now open to all urban Indigenous people in Thunder Bay
aged 18 years or older and for
their immediate house-hold

members,” Fox says. “The
Ontario Native Women’s Association continues to hold these
clinics for urban Indigenous
people 16 years and older.
Anishnawbe Mushkiki’s vaccination clinic is open to all Indigenous residents of Thunder Bay
who are over 18 years of age
and for their household members.”

Fox says the Northwestern
Health Unit and the Porcupine
Health Unit are also holding
COVID-19 vaccination clinics
for Indigenous people who are
18 years and older.
The WRN COVID-19 updates
are posted online at: nancovid19.ca.

Webequie to receive funding through Rapid Housing Initiative
Rick Garrick

Wawatay News

Webequie is looking forward
to the construction of two fourplex buildings and one six-plex
building through a $3.7 million
invest-ment from the federal
government’s Rapid Housing
Initiative (RHI).
“Webequie First Nation is
pleased to be one of the recipients of this year’s RHI project
streams funding in the amount
of $3.7 mil-lion,” says Webequie Chief Cornelius Wabasse.
“Webequie First Na-tion will be
contributing $415,000 as part
of our investment. Giv-en $4.3
billion in applications were
received — we are grateful to
have been selected in this very
competitive process.”
Webequie plans to complete
the three buildings, which will
feature 14 affordable homes for
families in the community, by
this fall. Building supplies were
transported to Webequie over
the 2020/2021 winter road for
the project.
“With this investment, we
will be addressing overcrowding for at least 14 families in
our community and helping the
most vulnerable especially at
this time of the global (COVID19) pandemic,” Wa-basse says.
“They will be in their much
needed homes by this fall. The
human rights approach taken
by the RHI and national housing strategy is definitely something that is in line with what is
needed in our First Nation.”
Webequie was one of seven
First Nations in northwestern
Ontario that received about
$21.1 million in federal government invest-ments through the
Projects Stream of the RHI for
the construction of 85 units of
affordable homes.
“The remote Independent
Nation of Kitchenuhmaykoosib
Inninuwug (KI) welcomes Canada’s investment for the imme-

Webequie plans to build homes for 14 families in the community by this fall through a $3.7 million investment from the federal government’s Rapid Housing Initiative.

diate construction of five new
modular homes and 10 regular
stick build homes for Kitchenuhmaykoosib Inninuwug (citizens),” says Kitchenuhmaykoosib Inni-nuwug Chief Donald
Morris. “The investment signals our ongoing ef-forts of a
relationship between Canada
and Kitchenuhmaykoosib Inninuwug and will go a substantial way in meeting the critical housing shortage for more
than 300 units required in our
communi-ty. This investment
addresses an ambition that is
desired within our long-term
housing strategy — an improvement of housing condi-tions for
Oji-Cree Elders, single mother
families and lower income
groups in the community.”

In addition to Webequie and
KI, Anishinabe of Wauzhushk
Onigum Na-tion, Deer Lake,
Eagle Lake, Iskatewizaagegan
#39 Independent First Nation
and Mishkeegogamang also
received investments for homes
through the RHI.
“Eagle Lake First Nation
greatly appreciates CMHC’s
Rapid Housing Initiative investment into our community of
Migisi Sahgaigan,” says Eagle
Lake Chief Arnold Gardner.
“Like many other First Nations in Canada, housing is a
major crisis in our community.
The construction of these 10
modular housing units really
demonstrates the immediate
need of housing need in our
community. It is impera-tive

that this partnership between
Canada and all First Nations
grows every day to ensure that
no First Nation youth, adult or
El-der is left without a place to
call home.”
The RHI, delivered by Canada Mortgage and Housing
Corporation, provides capital
contributions to develop new,
permanent afforda-ble housing by covering costs associated with modular multi-unit
rental construction; conversion
of non-residential to affordable
multi-residential homes; and
rehabilitation of buildings in
disre-pair and/or abandoned
to affordable multi-residential
homes.
“Our government is taking
steps, right now, to ensure that

every Canadian has a safe and
affordable place to call home,”
says Ahmed Hussen, minister
of Families, Children and Social
Development and minister
responsible for Canada Mortgage and Housing Corporation.
“Our investments will go a long
way to effectively support those
who need it most by quickly
providing new affordable housing units to vulnerable individuals and families, while addressing the unique barriers faced
by communities such as First
Nations in Ke-nora. Our government’s plan under the National
Housing Strategy continues to
provide affordable housing for
those who need it most.”
Budget 2021 also includes
an additional $1.5 billion for

submitted photo

the Rapid Housing Initiative in
2021-22 to address the urgent
housing needs of vulnerable
Canadians by providing them
with adequate affordable housing.
“Canadians experiencing
homelessness are at greater
risk of being affected by COVID19,” says Etobicoke-Lakeshore
MP James Maloney. “With
that in mind, we continue to
ensure that communities have
the resources necessary to support the most vulnerable of our
fel-low citizens. This renewed
investment in the Rapid Housing Initia-tive through Budget
2021-22 is good news as it will
go a long way to effectively support the housing needs of those
who need it most.”
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Anishinabek Nation leadership supports shutdown
of Line 5 pipeline
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Commentary

History Will
Tell The Tale
Xavier
Kataquapit
UNDER THE
NORTHERN SKY

T

he Covid19 virus does not
seem to be letting up in
our cities and across Canada. There seems to be signs
that we are moving toward a
more manageable situation, at
least for first world countries
like ours. The situation is not
the same elsewhere. In other
parts of the world, the situation
is bleak and critical in countries
like India and many third world
places.
It looks like it will be a very
long road to herd immunity
even as vaccines continue to be
administered. Experts are now
suggesting that this virus will be
around for some time and it will
be necessary to have regular
booster shots to deal with variants of concern that develop.
That is more like we are used to
dealing with in seasonal flu vaccinations.
Even though it sometimes
seems like we are fighting a
losing battle things are generally looking like they will move
slowly back to some kind of
normal eventually. However,
that normalcy will take a year
or more to appear.
The process is constantly
interrupted because some countries are so eager to start opening things up that it sets everything back to critical danger.
Hopefully, we have learned that
shutdowns, wearing masks,
staying three metres apart and
washing hands still stands out
as the best way to deal with this
virus and any other that might
occur. We should not be too
eager to take risks that would
jeopardize the success we are
having in managing this pandemic.
I am very thankful to the
federal government, who were
lobbied by our Indigenous
political leadership across
Canada, to make First Nations
a priority with vaccinations.
Indigenous people across
the country and in particular
in remote communities are
impoverished, crammed into
inadequate housing and people
made to live in close quarters. It
is a situation for a perfect storm
of infection outbreaks when a
new virus arrives. It is good to
know that many lives have been
saved with the advocacy of our
Indigenous leaders and health
workers. I hope that all those
who first got vaccines months
ago are being monitored so
that we have meaningful data
on the long term view when it
comes to the vaccines everyone

received.
In many conversations I have
had with senior citizens they
feel that care for the elderly
may have been mismanaged. In
one way they were given attention for vaccinations but on the
other hand many of them were
left to the care of private care
homes that prioritized profits
over proper care. This should be
a wake up call that our Elders
should be cared for in publicly
funded homes that are not so
concerned about profit. We owe
it to our seniors to take the best
possible care of them in their
golden years.
Many of the elderly people I
know also feel that priority for
vaccinations should have been
as important for those most
at risk in public and industrial
work spaces. If the argument
was that Indigenous communities were a priority because of
the potential for spread due to
people being close together,
why wasn’t the same logic
applied to those workers mixing
closely in the hundreds every
day?
I want to say meegwetch,
thanks to all those people who
have had to go to work during
this pandemic without having
vaccines and putting their lives
and the lives of their families
at risk.
This includes all health workers, miners, foresters, plant
workers, workers in grocery
industry, those in services and
distribution as well as transportation. Those who were
obligated to work in public
environments should have been
prioritized from the start. They
are in situations where they are
close to many others and that
has been the cause of outbreaks
over the past many months.
Lock downs work, yet we
know that it is impossible to
completely lock down mines,
plants, industry, distribution
centres, grocery stores and
transportation. This would
never happen as it would devastate the economy. Things are
bad enough currently with our
economy thanks to this world
wide pandemic.
Continued vaccinations
gives us a chance to manage
this Covid19 virus. I have heard
that many people are hesitant
to do that and in particular
there are many health professionals who are resisting getting a vaccine. That makes me
sad because from what I have
learned through the reports of
epidemiologists and virologists
is that the best way forward to
managing this pandemic is by
getting vaccinated. Hopefully,
some day future generations
will be reading in history books
how we all pulled together to
deal with this pandemic.
www.underthenorthernsky.com

photo submitted by Laura Barrios

Anishinabek Nation leadership is disappointed with the federal government’s opposition to the closure of Line 5 in Michigan noting
that this ignores the long-standing cross-border commitment to protect the Great Lakes via the Great Lakes Water Quality Agreement. “It is upsetting to see that the Government of Canada will pick and choose which treaties to uphold based on convenience
and profit, rather than in good faith for the health, safety, and well-being of all inhabitants of these lands,” said Anishinabek Nation
Grand Council Chief Glen Hare (pictured above).

May 2021 Weather Update
Graham
Saunders
WEATHER

I

n April, temperatures were
generally above seasonal
across Northern Ontario.
The warmest monthly averages (+1 to +3° C) were in the
Northeast.
A warm air mass began moving west to east from the Manitoba boundary at the beginning
of April. Daily maximum temperatures were set from Kenora
to Thunder Bay. A high of 17.3°
C on April 3 in Thunder Bay
easily surpassed local records
back to 1878. More records
were set as this warm anomaly
slowly moved through the
Northeast. Most locations had
two to four days with maximum
temperatures around 20° C
from April 9 to the14th. Any
remaining snow on the ground
disappeared during this warm
spell.
The growing season for
native (boreal) vegetation technically began by mid-April in

much of the region. In theory,
this is observed when average
daily temperatures reach or
exceed 5° C for five days in a
row.
This theory was put to the
test this spring. At my location (southwest of Thunder
Bay) buds on shrubs, chives
and hints of grass and weeds
were visible. People eager to
celebrate signs of spring in
April always get tested. Two
weeks of warmer and dryer
than usual conditions came to
a halt at mid-April. So did occasional grass fires. Temperatures
shifted to cooler than average
and precipitation in the formation of rain, then snow occurred
in the following days.
Northwest Ontario received
considerable precipitation especially west and north of Lake
Superior. New daily snowfall
records were set in west of
Thunder Bay (41 cm on April
18) and Geraldton (26 cm on
April 19). Some areas in the
Northwest received double normal amounts of precipitation
for April. The Northeast had
normal precipitation amounts,
mainly as rain.
The Far North received normal amounts of rain and snow.
At the end of April snow on
the ground varied from trace

amounts to 20 cm remaining.
Moosonee recorded less than
average rain and snow.
A Stalled Growing Season
The month of April is generally a transition from late winter to hints of spring in this part
of the world. The Sun becomes
higher in the sky day to day and
there is a gain of more than 90
minutes of daylight during the
month. Average temperatures
are 7 to 9° C warmer by April
30.
The very unusual warmth in
the first half of April initiated
pussy willows and inklings of
green but this ground to a halt
at mid-April. Many people have
noted (or grumbled about)
the slow progress of spring
this year. After a few personal
grumbles I looked at the numbers. I mentioned a 5 and 5
rule (see above). The first part
of this process happened with
several days of warmer conditions in a row. However, in the
almost four weeks since midApril, most days did not reach
or exceed an average of 5° C.
Visual and audio signs of
spring, such as robins returning
and spruce grouse thumping
seemed exceptionally early this
year. (I am not an expert but try
to remember to note these dates
on a calendar.)

Once birds migrate, wood
frogs start croaking and buds
are visible on trees there is no
turning back. I have never witnessed the growing season halting this long but it is interesting
to be reminded how essential
the usual increases in temperature are for seasonal change.

Outlook for May
For the Far North, there have
been some concerns about ice
damming on some rivers. This
is often a reality in the month of
May. Forecasts for temperatures
and precipitation suggest a continued slow melt and decline in
river flow.
Environment Canada is
predicting a return to seasonal
conditions for the final weeks
of May. An ensemble of models
(Canadian, American and the
European) is projecting warmer
than seasonal that persists
through and well June. Part of
this analysis is based on a ridge
of high pressure over Ontario
and central North America. This
positioning implies more sun
than cloud and potential for dry
conditions.
The growing season was
early and then delayed. Now it
is more or less on time.
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Commentary

Historic Church Destroyed In Fire
Xavier
Kataquapit
UNDER THE
NORTHERN SKY

T

he towering and historic
St Francis Xavier Catholic
Church in Attawapiskat
was destroyed in a spectacular
fire on April 21, 2021. There is
a lot of emotion to this tragic
event and most people, including myself, don’t really know
how to express it.
Our feelings are complicated
by the fact that Indigenous
people in Canada and North
America have a very difficult
history with the Catholic
Church and organized religion
in general. On one hand these
religious missionaries taught us
construction skills in building
these monumental structures
while on the other hand, they
did their best to destroy our
traditional and cultural beliefs
and ways. These religious
organizations, with the blessing of the government, were
involved in the kidnapping of
indigenous children into the
residential school system which
ran for many decades. My late
parents Marius and Susan and
many others in the community
endured this difficult experience.
In Attawapiskat, the tragic

and dark parts of this religious
history was tempered by the
late Father Rodrique Vezina,
our parish priest who served
our community for 43 years
from 1973 to 2015. Father
Vezina came at a time when
the residential school era was
ending and the Catholic Church
didn’t hold as much power over
us as it had in the past. He was
intelligent, hard working, dedicated and most of all kind to
everyone. He faithfully and diligently looked after our church
and presided over many major
events in our lives.
For those of us who grew up
in Attawapiskat, we associate
our local church with Father
Vezina. He was there to lead us
in mass every Sunday morning
and every evening for over 40
years. We also think of the late
Deacon Michel Koostachin, a
community citizen and Elder
who became involved in the
Catholic Church and our parish
for many years.
My Aunt Theresa Hookimaw,
my mom Susan’s sister played
the organ in our church and she
attended every Sunday mass to
perform.
I remember times in the 80s
when the church was regularly
filled to capacity and latecomers could take part in standing
room only. It is haunting for me
to remember the harmonized
voices of our Elders singing
Cree hymns during the service.
Strong proud men that I knew
as hunters and trappers intoned

the low parts and the women
who were normally quiet and
reserved sang out the higher
notes. The entire Sunday service was in Weenaybaykoo
Inineemoon, our James Bay
Cree language and Father
Vezina spoke it impeccably and
perfectly both in speech and in
song.
Our parents and our Elders
had a sense of pride in the
construction of the church as
well. Their grandparents and
relatives had built this church
under the direction and guidance of missionaries who
taught the trade of carpentry
and construction.
They developed a lumber
mill in the community and local
people harvested towering old
growth trees from the nearby
wilderness. The church was
built in 1917 without much
modern machinery or equipment.
In 2014, six beautiful stained
glass windows were installed as
part of a project involving the
Truth and Reconciliation Commission to address the painful
history of the church and Indigenous people. The project was
led by local community citizen
Jackie Hookimaw-Witt, her husband Norbert Witt and Father
Vezina. The newly installed
windows added a more hopeful
and positive chapter of community history to this building.
Sadly, these artworks were also
lost in the fire.
Father Vezina enjoyed docu-

PRI

photo by Joseph Kataquapit

menting our community and
for many years he maintained
a video capturing system that
recorded feast days or significant events such as weddings,
celebrations or funerals.
He also collected audio
recordings of Elders as they
spoke to the congregation or
the singing they performed.
His record keeping also
included all the documents the
church kept of births, deaths,

weddings and other religious
ceremonies that took place for
over a century. I was deeply
saddened at the realization that
much of this documented history was most likely lost as well.
The church in Attawapiskat
was a familiar sight for all of
us. When you travelled on the
river or on the winter road, the
sight of that tall iconic building
meant you were home. Now it’s
not there and that is a very sad

reminder of what we have lost.
Catholic leadership has suggested that after the building
had been closed in 2019 that a
new church would possibly be
built. Hopefully this promise
can come to fruition if the community supports that idea. This
could be a creative opportunity
for a healing statement in terms
of meaningful reconciliation.
www.underthenorthernsky.com
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Complete the 2021 Census

Census information is used to plan programs
and services.
Complete the census today—it’s secure and
confidential.
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Sol Mamakwa’s safe drinking water bill passes second reading
Rick Garrick

Wawatay News

Kiiwetinoong MPP Sol
Mamakwa’s Bill 286, Inherent
Right to Safe Drinking Water
Act, 2021 passed second reading on May 10. Bill 286 calls on
the provincial government to
include First Nations communities in the province’s law on
safe drinking water.
“This is a good first step for
all Ontarians, but we are still
far away from First Nations
children being able to drink
tap water at home in reserves
across the province,” says
Mamakwa, the NDP’s In-digenous and Treaty Relations
critic. “This government must
not sit on this bill and let it
wither away. It must take action
to pass the bill and start the
work needed to ensure that all
fami-lies in Ontario can finally
have access to safe drinking
water, including Indigenous
families.”
Bill 286 was carried at the
First Reading on May 3, had
a deferred vote on May 6 during the Second Reading before
being carried on division and
ordered referred to Standing
Committee on May 10.
“Basically this bill will
require the province of Ontario
in col-laboration with any First
Nation to develop regulations
to ensure access (to) safe, clean
and reliable drinking water for
all Ontar-ians wherever they
live,” Mamakwa says. “Currently Ontario has two pieces
of legislation that address clean
water access for Ontari-ans
outside of reserve communities
— those are the Safe Drinking
Water Act, 2002, and the Clean
Water Act, 2006. So basically
the bill amends the Safe Drinking Water Act, 2002 — currently one of the act’s purposes
is to recognize that the people
of Ontario are entitled to expect
that their drinking water is to
be safe.”
Mamakwa says one of the
key areas of Bill 286 amends
that purpose to specify that
Ontarians living and working
on reserves have the same entitlement.
“And also adds the provision

where the minister of Environment, Conservation and Parks
is required to submit to the minister of Indigenous Services of
Canada a comprehensive set
of recommended standards
respecting the provision of safe
drinking water on re-serves in
Ontario,” Mamakwa says. “Basically the legislation in-tends to
address that omission by making sure First Nations have the
same access to regulations that
will ensure clean drinking water.”
Mamakwa says 45 MPPs
voted for Bill 286, with no
opposition.
“The next stage is I put it
to Standing Committee on
Regulations and Private Bills,”
Mamakwa says. “The work that
needs to be done is to send it
to committee, whereby people
can come to the commit-tee
and make presentations and
say what they like or don’t like
about the legislation.”
Mamakwa says there is an
opportunity for input by any
individuals, supporters, First
Nations or First Nation organizations that want to speak
about the bill.
“Certainly there’s a lot of
private member’s bills that go
to dif-ferent committees, and
some of them don’t even make
it to commit-tee,” Mamakwa
says. “Once the committee
hearing has happened, they
send it back to the Legislature
and we are required to come
to the third reading, and hopefully it will come into part of the
legis-lation.”
Mamakwa says the process
depends on the will of the government.
“No child in Ontario should
have to grow up never knowing what it’s like to be able to
drink the water from the tap,”
Mamakwa says. “No family
should have to live with bath
water so contaminated that
it could make their little ones
sick, or tap water that isn’t safe
enough to use to make dinner.
That’s why I am calling on Doug
Ford to support this bill so that
his government can work with
First Nations to ensure access to
safe, clean and reliable drinking water for all Ontarians

Rick Garrick/Wawatay News

Kiiwetinoong MPP Sol Mamakwa, pictured at an event in 2019, recently introduced Bill 286, Inherent Right to Safe Drinking Water Act, calling
on the provincial government to include First Nations communities in the province’s law on safe drinking water.
wherever they live.”
Neskantaga Chief Wayne
Moonias and Sandy Lake Chief
Dolores Kake-gamic both noted
the long-term boil water advisories that have been in effect
in their communities for many
years.
“Neskantaga First Nation
continues to be on a 26-year
boil water advisory, the longest
in Canada and a distinction that
we are not proud of,” Moonias
says. “The fact that both levels
of governments continue to
ignore these issues with their
inaction is a clear vi-olation of
our fundamental human rights.
Our people deserve better and
our people have rights to clean
and safe drinking water.”
Kakegamic says Sandy Lake
has been under a boil water
advisory since January 2003.

“Waiting 18 years is totally
unacceptable,”
Kakegamic
says. “Our people deserve the
same right to safe clean drinking water as any-one else in

Ontario. We call on the government of Ontario to do the right
thing and pass Bill 286. We continue the fight for basic human
rights like safe drinking water.”

Information on Bill 286 is
posted online at: www.ola.org/
en/legislative-business/bills/
parliament-42/session-1/bill286.
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Indigenous nurses celebrated and honoured
Rick Garrick

Wawatay News

Nishnawbe Aski Nation
(NAN) recently celebrated
nurses for their outstanding
efforts to keep the NAN communities and citizens safe and
healthy on Indigenous Nurses
Day, which was held on May 14
during National Nurses Week.
“They are so valuable to the
health and well-being of our
communi-ties, especially during this global (COVID-19) pandemic,” says Grand Chief Alvin
Fiddler. “Their work, their service has just been very valuable
and something we all should be
grateful for to them and their
families.”
Fiddler says it has been “very
encouraging to see more and
more” NAN citizens pursuing
nursing studies and health care
careers.
“Some of them (are) going
back to school and some of
them just continuing on with
their education to get their
nursing degrees and becoming
registered nurses,” Fiddler says.
“And some of them I know are
becoming nurse practitioners

and even doctors.”
Fiddler says getting more
NAN citizens into the health
care pro-fessions is part of
Health Transformation work
that NAN has been doing over
the last four years so they can
deliver those services in their
communities.
“So many of our people have
put themselves out there to
serve in the front lines and we
are all grateful to them for their
work and service,” Fiddler says.
“I hope the trend we’ve seen
in our commu-nities in terms
of getting more and more of
our people in the nursing field
continues. We will certainly
continue to support our students in any way that we can
so they can make it through
nurs-ing school, become health
practitioners or if they want to
pursue medical school. We will
do whatever we can to support
their goals and aspirations.”
Federal ministers Marc
Miller, Carolyn Bennett and
Daniel Vandal also announced
in a May 14 statement that
they were celebrating Indigenous Nurses Day: “This day
is an opportunity for us to spe-

screenshot

Nishnawbe Aski Nation celebrated nurses for keeping the communities safe and healthy on Indigenous Nurses Day, which was held on May 14
during National Nurses Week.
cifically recognize the dedication and contributions of First
Na-tions, Inuit and Métis nurses
practicing across the country,
in-cluding in their own communities, to ensure that their
patients receive high-quality

and culturally appropriate
health care. We are truly grateful they answered the call when
they chose to be-come a nurse
and to serve communities as the
most trusted profes-sionals.”
Prime
Minister
Justin

NOTICE OF COMMENCEMENT
ENVIRONMENTAL SCREENING PROCESS
VICTOR MINE LANDFILL CELL 3

De Beers Canada Inc. (De Beers) has commenced an Environmental Screening Process for Waste Management
Projects in accordance with the requirements of the Waste Management Projects Regulation (Ontario Regulation
101/07) under the Environmental Assessment Act, in order to expand the existing on-site landfill capacity for nonhazardous wastes from demolition. The Victor Mine is located in northern Ontario, in unorganized territory,
approximately 90 km west of Attawapiskat, Ontario (see the inset showing the project location and study area).
The site does not have permanent land access. It is only accessible by air or seasonally when an ice road is
constructed to operate for six to eight weeks. The existing camp landfill has been in operation since the fall of
2008 and the demolition cell has been in operation since 2020.
Proposed Undertaking: The volume of demolition
wastes requiring disposal as part of the closure of
the mine was estimated by a demolition expert. It
was determined that there is insufficient capacity
for all materials requiring disposal in the Victor
Mine landfill per the Amended Closure Plan filed
under the Ontario Mining Act. De Beers is
proposing to add a new cell for the disposal of solid
non-hazardous demolition materials to increase
the total capacity by 65,700 m3. The new cell will
be located within the same rock pile as the existing
demolition landfill.
Environmental Screening Process: The project is
subject to the Ministry of the Environment,
Conservation and Parks, Environmental Screening
Process for Waste Management Projects, as described in the Guide to Environmental Assessment Requirements
for Waste Management Projects: https://www.ontario.ca/document/guide-environmental-assessmentrequirements-waste-management-projects. The results of the screening will be documented in an Environmental
Screening Report.
Consultation: Consultation opportunities will be planned throughout the screening process and will be advertised
on local radio stations, a local television channel and distributed via email to interested parties. General
information about the Victor Mine site can be found at https://www.debeersgroup.com/about-us/ouroperations/our-mines/canada.
For further information on the proposed study please contact:
De Beers Canada Inc.
1601 Airport Road NE, Suite 300
Calgary, AB
T2E 6Z8
Attn.: Braeden Connor
info.canada@debeersgroup.com
Braeden.connor@debeersgroup.com
Please note that under the Freedom of Information and Protection of Privacy Act and the Environmental Assessment Act, unless
otherwise stated in the submission, any personal information such as name, address, telephone number and property location
included in a submission will become part of the public record files for this project and will be release, if requested, to any person.

May 12, 2021

Trudeau also highlighted
the importance of recognizing nurses on the first day of
National Nursing Week, which
was held May 10-16.
“Nurses are heroes of our
health care system,” Trudeau
says. “Since the start of the
global COVID-19 pandemic,
nurses across the country have
been on the front lines, putting themselves in harm’s way,
and undertaking physically
and mentally exhausting work
to keep their fellow Canadians
safe. They have stepped up in
our time of need, and the government of Canada is doing
everything it can to help protect them and other health care
workers.”
Trudeau invites all Canadians to thank nurses for their
“selfless care and compassion,”

and to honour their sacrifices
by continuing to follow public
health guidelines.
“Every day nurses are shouldering more responsibilities,
and face significant strain to
keep Canadians safe and bring
us to the oth-er side of the pandemic,” Trudeau says. “But as
the pandemic con-tinues, we
all have a role to play in keeping Canada’s nurses and other
front-line health care workers
safe and healthy. That means
continuing to follow public
health advice, including by
keeping two metres apart and
staying home as much as possible, wearing a mask, washing
our hands regularly, and downloading and using the COVID
Alert app. It also means getting
your COVID-19 vaccine when
it’s your turn to be vaccinated.”
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screenshot

Prime Minister Justin Trudeau delivered a COVID-19 update including
information on an additional $1.2 billion in Budget 2021 to finish the
fight against COVID-19 for Indigenous communities.

Federal
government
gives COVID19 update
Rick Garrick

Wawatay News

Prime
Minister
Justin
Trudeau encouraged Canadians to get their COVID-19 vaccination shots in order to keep
others safe during a news conference, noting he was “very
happy” to get the AstraZeneca
COVID-19 vaccination.
“Remember, all vaccines in
Canada have been approved by
Health Canada,” Trudeau says.
“Already, we’re seeing how vaccines – along with public health
measures – keep people safe.
We’ve administered hundreds
of thousands of vaccine doses
in hundreds of Indigenous
communities. Cases are now
falling quickly in places across
the country. In fact, for First
Nations communities alone,
active cas-es are about a sixth
of what they were at the end
of January. This is not a coincidence — vaccines work.”
Trudeau says the federal
government’s top priority during the COVID-19 pandemic has
been to keep people safe.
“And as long as this crisis
lasts, that remains job one,”
Trudeau says. “In Budget 2021,
we laid out an additional $1.2
billion to finish the fight against
COVID-19 for Indigenous communities. This will go towards
everything from hiring nurses,
to getting PPE to the frontlines.”
Trudeau says the federal
government has now delivered
16.8 million doses of COVID-19
vaccines to the provinces and
territories during the May 4
news conference, adding that
more than 3 million COVID-19
vaccination doses were scheduled to be delivered during the
week of May 4.
“For Moderna, we’re picking
up our next shipment tonight in
Eu-rope,” Trudeau says. “And
by tomorrow morning, a million Moderna doses will be on
the ground in Canada. Almost
all of these doses will arrive in
provinces and territories by the
end of the week.”
Trudeau says the federal government has also invested more
than $500 million for a mental
health and wellness strategy
with First Nations, Inuit and the
Métis Nation.

“Mental health is health
— and everyone deserves the
care and sup-port they need,”
Trudeau says in French. “In fact,
at the start of Mental Health
Week, I want to remind everyone that if you’re strug-gling,
you aren’t alone. Reach out for
help.”
Trudeau says the Wellness
Together Canada website has
free, 24/7 resources and support, which can also be reached
by calling 1-866-585-0445, and
the Hope for Wellness Help Line
for Indigenous peo-ples, located
online at hopeforwellness.ca or
by calling 1-855-242-3310, has
support in a number of different
languages.
Trudeau adds that Indigenous Services Canada Minister
Marc Miller would be meeting
with communities in Quebec
later in the day on May 4 to talk
about how they can keep building thriving, prosper-ous communities, including through
ensuring all kids get a highquality and culturally appropriate education.
“Everyone should have
access to clean water, just like
everyone should have a safe
home and a good job,” Trudeau
says. “Together, we’ve made
progress in the past five years.
On drinking water alone, we’ve
lifted 106 long-term advisories
since 2015. But if this pandemic
has taught us anything, it’s that
there’s always more work to
do.”
Trudeau says that is why the
federal government is investing
$6 billion for Indigenous infrastructure projects.
“Whether for roads or
schools, this will close gaps that
far too many people still face,
and support good jobs across
the country,” Trudeau says.
“Together, we can and we will
continue to move for-ward.”
The news conference also
featured comments from federal ministers and officials,
including Miller, Procurement
Minister Anita Anand and Dr.
Theresa Tam, the federal government’s chief public health
officer.
The news conference is
posted online at: www.youtube.
com/watch?v=7UKc6C0-6V4.

www.wawataynews.ca
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Your turn
is coming
soon.

photo from pm.gc.ca website

Prime Minister Justin Trudeau recieved his first AstraZeneca vaccine on April 23, 2021.

ᑲᓇᑕ ᑭᒋᐅᑭᒪ ᐅᑭᐸᑭᑎᓇᐣ
ᐅᑐᐡᑭᐃᐧᑕᒪᑫᐃᐧᐣ
ᑭᒋᐊᑯᓯᐃᐧᐣ
ᑯᐱᐠ - 19 ᐅᒋ
ᕑᐃᐠ ᑲᕑᐃᐠ

ᑲᓇᑕ
ᑭᒋᐅᑭᒪ
ᒐᐢᑎᐣ
ᐟᕑᐅᑐ ᐅᔕᔑᑭᒪᐣ ᑲᓇᑕ ᐊᐦᑭ
ᑲᑲᐯᔑᐊᐧᐨ ᒋᑫᑲᑫᐧᐅᑕᐱᓇᒧᐊᐧᐨ
ᑯᐱᐟ - 19 ᒋᑕᐦᐃᑲᓇᐳᓂ
ᒋᐅᒋ ᐃᐧᒋᐦᐃᑯᐊᐧᐨ ᑯᑕᑭᔭᐠ
ᐊᐃᐧᔭᐠ ᒣᑲᐧᐨ ᐊᐱ ᒪᑯᐱᓯᑦ 4
ᑲᑭᐸᑭᑎᓇᑭᐸᐣ ᐅᑎᐸᒋᒧᐃᐧᐣ,
ᐁᑲᐧ
ᐅᑭᐃᐧᐣᑕᐣ
ᐁᒥᓀᐧᑕᐠ
ᑲᑭᒥᓇᑲᓄᐨ ᐊᐢᐟᕑᐊ ᓯᓀᑲ ᑯᐱᐟ
- 19 ᒋᑕᐦᐃᑲᓇᐳᓂ.
“ᑲᓄᑫᐠ,
ᐅᓀᐧᓂᐊᐧᐣ
ᑲᑭᓇ
ᒋᑕᐦᐃᑲᓇᐣ
ᐅᒪ
ᑲᓇᑕ
ᑭᐅᒋᐸᑭᑎᓂᑲᑌᐊᐧᐣ
ᒪ ᐡ ᑭ ᑭ ᐃ ᐧ ᑭ ᒪ ᐃ ᐧ ᓂ ᐠ
ᒋᔭᐸᑕᑭᐣ,”
ᐟᕑᐅᑐ.
“ᐊᔕ
ᑕᐡ
ᐊᓂ
ᓂᓯᑕᐃᐧᓇᐧᐣ
ᐊᔑᐨ
ᑲᐱᒥᓂᔕᐦᐃᑲᑌᐠ
ᐊᔭᑲᐧᒥᓂᑫᐃᐧᓇᐣ
ᐁᐅᒋ
ᐃᐧᒋᐦᐃᑯᐊᐧᐨ
ᐊᐃᐧᔭᐠ
ᐁᑲ
ᒋᑲᒋᑎᓂᑯᐊᐧᐨ
ᐅᐁᐧᓂ
ᐊᑯᓯᐃᐧᓂ. ᐊᔕ ᑭᒋᒥᔑᓇᐧ
ᒥᑕᓱᒥᑕᓇ
ᑭᐸᑭᑎᓂᑌᐊᐧᐣ
ᒋᑕᐦᐃᑲᓇᐣ
ᐊᓂᔑᓂᓂᐃᐧ
ᑕᓇᐱᐃᐧᓇᐣ
ᑲᑭᒋᐦᐅᑕᐧ.
ᐁᑲᐧ ᒥᓇ ᐊᓂᑭᔕᑕᐱᓭᐊᐧᐣ
ᐸᐸᑭᑎᓂᑲᑌᑭᐣ ᒥᓯᐁᐧ ᐅᒪ
ᐊᐧᑲᐦᐃ ᑲᓇᑕ ᐊᐦᑭᐠ. ᒥᓇ
ᐃᓀᐧᓂᐊᐧᐣ ᐸᓂᐢᐧᑫ ᐊᓂᔑᓂᓂᐃᐧ
ᑕᓇᐱᐃᐧᓇᐣ, ᓇᐣᑕ ᐱᑯ ᓂᑯᑕᐧᓱ
ᐊᐱᒋᐡᒪᑲᓄᐣ ᑲᑭᑎᐸᐸᒋᑲᑌᑲᐧᐸᐣ
ᒣᑲᐧᐨ ᑲᓂᐳᓇᑭᓱᐨ ᒉᐣᐁᐧᕑᐃ
ᐱᓯᑦ. ᑲᐃᐧᐣ ᑕᐡ ᑯᐡᑲᐊᐧᐨ ᐅᐁᐧ
ᐃᓯᓭᐠ - ᑌᐯᐧ ᐱᑯ ᐊᓄᑭᒪᑲᐣ
ᒋᑲᐦᐃᑫᐃᐧᐣ.”
ᐟᕑᐅᑐ ᐃᑭᑐ ᐅᑐᑭᒪᐃᐧᓂᐠ
ᐅᓂᑲᓂᑲᓇᐊᐧᐸᑕᓇᐊᐧ
ᒣᑲᐧᐨ
ᐅᐁᐧ ᑲᐱᒥᔭᒪᐠ ᑯᐱᐟ - 19 ᒋᑲᑫᐧ
ᑲᓇᐁᐧᑕᑯᓯᐊᐧᐨ ᐊᐃᐧᔭᐠ.
“ᐁᑲᐧ ᒥᓇ ᒥᓂᑯᐠ ᐃᑯ
ᑫᐱᒥᔭᒪᑲᐠ ᐅᐁᐧ ᑭᒋᐊᓂᒥᓭᐃᐧᐣ,
ᒥᐱᑯ ᐅᐁᐧ ᑫᐱᒥᓂᑲᓂ ᐊᓄᑲᑌᐠ,”
ᐃᑭᑐ ᐟᕑᐅᑐ. “ᒣᑲᐧᐨ 2021
ᑲᔭᑭᐊᐧᐠ ᔓᓂᔭᐃᐧᒣᑎᓂᑫᐃᐧᐣ
ᑲᐃᔑᐅᓂᐸᑭᑎᓂᐨ, ᓂᑭᐸᑭᑎᓇᒥᐣ
ᐊᐊᐧᔑᒣ $1.2 ᐱᓫᐃᔭᐣ ᔓᓂᔭ
ᒋᐱᒥᐊᐸᑎᓯᐨ
ᑲᐱᒪᓄᑌᐠ
ᒋᓇᑲᓂᑲᑌᐠ ᑯᐱᐟ - 19 ᐃᒪ
ᐊᓂᔑᓂᓂᐃᐧ
ᑕᓇᐱᐃᐧᓇᐣ.
ᑕᐃᓇᐸᒋᐦᐊ ᔓᓂᔭ ᒋᐊᓄᑭᐦᐃᑕᐧ
ᒪᐡᑭᑭᐃᐧᑫᐠ, ᒥᓇ ᐊᐸᒋᒋᑲᓇᐣ

ᑫᐊᐸᒋᑐᐊᐧᐨ ᐊᓄᑭᓇᓇᐠ.”
ᐟᕑᐅᑐ ᐃᑭᑐ ᐅᑐᑭᒪᐃᐧᓂᐠ
ᐊᔕ 16.8 ᒥᓫᐃᔭᐣ ᒋᑕᐦᐃᑫᐃᐧᓇᐣ
ᑭᐃᔑᐸᐸᑭᑎᓂᑲᑌᐊᐧᐣ ᒥᓯᐁᐧ ᐅᒪ
ᑲᓇᑕ ᒥᓇ ᐸᑕᑭᐁᐧᑎᓄᐠ ᒣᑲᐧᐨ
ᑲᑭᑎᐸᒋᒧᐨ ᒪᑯᐱᓯᑦ 4, ᐁᑲᐧ
ᒥᓇ ᑭᔭᐱᐨ ᐊᐊᐧᔑᒣ 3 ᒥᓫᐃᔭᐣ
ᒋᑕᐦᐃᑫᐃᐧᓇᐣ ᑭᐅᓇᒋᑲᑌᐊᐧᐣ
ᒋᐊᓂᐸᐸᑭᑎᓂᑲᑌᑭᐣ ᒣᑲᐨ ᐊᐱ
ᑲᐱᒥᑯᓇᐠ ᒪᑯᐱᓯᑦ 4.
“ᐁᑲᐧ
ᐃᐁᐧ
ᒪᐧᑐᕑᓇ
ᑲᐃᒋᑲᑌᐠ ᒋᑕᐦᐃᑲᓇᐳ, ᐁᐧᑎ
ᐊᑲᒪᑭᐠ ᓂᑲᐅᒋᐱᒋᓂᔕᐦᐊᒪᑯᒥᐣ
ᐊᓂᑎᐱᑲᐠ,” ᐃᑭᑐ
ᐟᕑᐅᑐ.
“ᐁᑲᐧ
ᐊᐱᐣ
ᐊᓂᑭᔐᐸᔭᐠ,
ᑕᐱᑕᑯᓴᐦᐅᑌᐊᐧᐣ ᒥᓫᐃᔭᐣ ᒪᐧᑐᕑᓇ
ᒋᑕᐦᐃᑲᓇᐳᐣ ᐅᒪ ᑲᓇᑕ. ᐁᑲᐧ
ᑫᑲᐟ ᑲᑭᓇ ᑕᐃᔑᓂᔕᐦᐃᑲᑌᐊᐧᐣ
ᐱᑭᓯᑎᐸᐦᐊᑲᓇᐣ
ᒥᓇ
ᐸᑕᑭᐁᐧᑎᓄᐠ ᐊᓂᑭᔑᐱᒥᑯᓇᑲᐠ.”
ᐟᕑᐅᑐ ᑭᐃᑭᑐ ᐅᑐᑭᒪᐃᐧᓂᐠ
ᑲᔦ ᑭᐅᒋᐸᑭᑎᓇ ᐊᐊᐧᔑᒣ $500
ᒥᓫᐃᔭᐣ ᒋᔑᐊᐸᑎᓯᐨ ᒪᒥᑐᓀᒋᑲᓂ
ᐃᐧᒋᐦᐃᐁᐧᐃ ᐊᓄᑭᑕᒪᑫᐃᐧᓂᐠ ᐃᒪ
ᐊᓂᔑᓇᐯ, ᐊᐱᑕᐃᐧᑯᓯᓴᓇᐠ ᒥᓇ
ᐃᓄᐃᐟ ᐱᒧᒋᑫᐃᐧᓇᐣ.
“ᒪᒥᑐᓀᒋᑲᓂ
ᒥᓄᔭᐧᐃᐣ
ᐯᔑᑲᐧᐣ ᐊᐱᑌᑕᑲᐧᐣ ᒥᓄᔭᐃᐧᐣ
- ᐁᑲᐧ ᑲᑭᓇ ᐊᐃᐧᔭ ᑌᐸᑫᑕᑯᓯ
ᐅᒪ ᐃᓀᑫ ᒋᔑᐃᐧᒋᐦᐊᑲᓄᐨ
ᐅᓄᑌᓭᐃᐧᓂᐠ,” ᑭᐃᑭᑐ ᐟᕑᐅᑐ
ᐁᑭᐸᑲᐧᐃᔑᒧᐨ.
“ᐁᑲᐧ
ᒥᓇ
ᑲᓂᐅᐡᑭᓭᐠ ᒪᒥᑐᓀᒋᑲᓂ ᒥᓄᔭᐃᐧ
ᑭᑭᓇᐊᐧᑌᑕᑯᒋᑫᐃᐧᐣ ᐱᒥᑯᓇᑲ,
ᐣᑐᒋᑲᓄᑫᒪᐠ ᑲᑭᓇ ᐊᐃᐧᔭᐠ
ᑭᐡᐱᐣ
ᐧᐊᐧᐊᓀᑕᒪᐣ,
ᑲᐃᐧᐣ
ᑭᓀᑕ ᐅᐁᐧ ᑲᐃᓯᓭᔭᐣ. ᓇᓇᑐᓇᐣ
ᑫᐅᒋᐧᐃᒋᐦᐃᑯᔭᐣ.”
ᐟᕑᐅᑐ ᐃᑭᑐ ᐅᐁᐧ ᒪᒪᐤ
ᒥᓄᔭᐃᐧᐣ ᑲᓇᑕ ᒪᒪᑕᐊᐧᐱᑯᐠ
ᐊᔭᐃᐧᐣ, ᑲᐯᐦᐃ ᐊᐸᒋᒋᓇᐣ ᒥᓇ
ᐃᐧᒋᐦᐃᑯᐃᐧᓇᐣ, ᑲᑭᐅᒋ ᑌᐱᓇᓇᐣ
ᒋᔑᑭᑐᔭᐣ ᐅᒪ 1-866-5850445, ᐁᑲᐧ ᐁᔭᐯᓂᒧᓇᓂᐊᐧᐠ
ᒋᒥᓄᔭᓂᐊᐧᐠ
ᐃᐧᒋᐦᐃᐁᐧᐃᐧ
ᒪᒋᑭᑐᐃᐧᐣ
ᑫᐃᔑᑭᑐᐊᐧᐨ
ᑲᐊᓂᔑᓂᓂᐃᐧᐊᐧᐨ, ᑕᑲᐧᐣ ᒥᓇ
ᒪᒪᑕᐊᐧᐱᑯᐠ ᒋᓇᑲᐧᐦᐊᒪᐣ ᐅᒪ
hopefor-wellness.ca ᓇᐣᑕ
ᒋᔑᑭᑐᔭᐣ ᐅᒪ 1-855-242-3310,
ᐁᑲᐧ ᐸᐸᑲᐣ ᐃᔑᑭᔐᐧᐃᐧᓇᐣ
ᐅᒋᐃᓀᐧᑕᒪᑫᓇᓂᐊᐧᐣ.

ᐟᕑᐅᑐ
ᒥᓇᐊᐧ
ᑭᐊᓂᑐ
ᔓᓂᔭᐃᐧᑭᒪ ᒪᕑᐠ ᒥᓫᐅᕑ ᐁᐧᑎ
ᑯᐯᐠ ᐊᓂᔑᓂᓂᐃᐧ ᑕᓇᐱᐃᐧᓇᐣ
ᑕᓇᓇᑭᐡᑲᑫ
ᑫᓂᑲᑭᔑᑲᓂᐠ
ᒣᑲᐧᐨ ᒪᑯᐱᓯᑦ 4 ᒋᐊᓂᒧᑕᒪᑫᐨ
ᐊᓂᐣ
ᑫᑭᔑᐱᒥᐃᐧᑕᒪᓱᐊᐧᐨ
ᒋ ᒪ ᐡ ᑲ ᐃ ᐧ ᓯ ᒪ ᑲ ᓂ ᑭ ᐣ
ᐅᑕᓇᐱᐃᐧᓂᐊᐧ, ᐊᔑᐨ ᒥᓇ ᑲᑭᓇ
ᐊᐊᐧᔑᔕᐠ ᒋᐅᑎᓂᑫᑕᒪᐃᐧᑕᐧ
ᑲᐧᔭᐠ ᑭᑭᓄᒪᑫᐃᐧᓂ ᑫᐃᐧᒋᐦᐃᑯᐊᐧᐨ
ᑲᐊᓂᔑᓂᓂᐃᐧᐊᐧᐨ.
“ᑲᑭᓇ
ᐃᓯᓭᓂ
ᒋᐊᔭᐸᐣ
ᑲᒥᓇᐧᑲᒥᓂᐠ
ᓂᐱᓂ,
ᑐᑲᐣ ᐱᑯ ᑲᑭᓇ ᒋᐊᔭᐸᐣ
ᒋᐯᑕᑫᑕᐧᓂ ᑲᐃᔑᑲᐯᔑᐨ ᒥᓇ
ᒋᐅᑕᓄᑭᐃᐧᓂᐨ,” ᐃᑭᑐ ᐟᕑᐅᑐ.
“ᐁᑲᐧ ᑕᐡ ᑭᑭᐱᒪᒪᐃᐧ ᑲᐡᑭᑐᒥᐣ
ᐅᓀᐧᓂᐊᐧᐣ ᐊᔕ ᓂᔭᓄᑭᐃᐧᐣ
ᐅᑕᓇᐠ. ᐃᐁᐧ ᓂᐱ ᑲᒥᓂᑲᐧᑌᐠ,
ᐊᔕ 106 ᑭᒥᓇᐧᑲᒥᒋᑲᑌᐊᐧᐣ
ᐁᐧᐡᑲᐨ
ᑲᑭᐱᐅᒋᒪᒐᑲᒥᑲᐧᐸᐣ
ᐊᑯᓇᐠ 2015. ᑭᐡᐱᐣ ᑕᐡ ᐅᐁᐧ
ᐊᑯᓯᐃᐧᐣ
ᑲᐱᒥᔭᒪᑲᐠ
ᑫᑯᐣ
ᐁᑭᐱᔑ ᐊᐧᐸᑕᐦᐃᑯᔭᐠ, ᐊᒥ
ᐁᔑᓇᑲᐧᐠ ᑭᔭᐱᐨ ᐊᐊᐧᔑᒣ
ᒥᐢᑕᐦᐃ ᐃᔑᓇᑲᐧᐣ ᒋᐊᓄᑲᑕᒪᐠ.”
ᐟᕑᐅᑐ ᐃᑭᑐ ᐊᒥ ᐃᒪ
ᐅᑐᑭᒪᐃᐧᓂᐠ ᑲᑭᐅᒋᐸᑭᑎᓇᐨ
$6
ᐱᓫᐃᔭᐣ
ᒋᔑᐊᐸᑎᓯᐨ
ᐊᓂᔑᓂᓂᐃᐧ ᐊᓄᑭᐃᐧᓇᐣ.
“ᓇᐣᑕ ᑭᐡᐱᐣ ᐃᐧᐅᔑᑐᐊᐧᐨ
ᒥᑲᓇ ᓇᐣᑕ ᑭᑭᓄᒪᑎᑲᒥᑯᐣ,
ᒥᐦᐅᒪ ᑫᑭᐅᒋᑌᐱᓇᒧᐊᐧᐨ ᐁᑲ
ᑲᑭᐱᐊᔭᐊᐧᐸᐣ ᒥᔑᐣ ᑭᔭᐱᐨ
ᑲᓇᓄᑌᓭᐊᐧᐨ, ᒥᓇ
ᒋᐅᒋ
ᐊᓱᐡᑲᒪᐃᐧᑕᐧ
ᒋᑌᐱᓇᒧᐊᐧᐨ
ᐊᓄᑭᐃᐧᓇᐣ ᒥᓯᐁᐧ ᐅᒪ ᑲᓇᑕ,”
ᐃᑭᑐ
ᐟᕑᐅᑐ.
“ᑲᑲᐡᑭᑐᒥᐣ
ᒥᓇ ᑲᑭᐱᒥᑐᑕᒥᐣ ᒋᒪᒋᐡᑲᔭᐣ
ᐃᔑᒪᒪᐃᐧᑐᑕᒪᐠ.”
ᐅᑫᐧᓂᐊᐧᐠ ᑲᑭᐸᑭᑎᓇᒧᐊᐧᐨ
ᐅᑎᐸᒋᒧᐃᐧᓂᐊᐧ ᑯᑕᑭᔭᐠ ᑲᓇᑕ
ᐅᑭᒪᐃᐧᐣ ᐊᓄᑭᓇᑲᓇᐠ ᐊᔑᐨ
ᒥᓫᐅᕑ, ᐊᓂᑕ ᐊᓇᐣᐟ ᒥᓇ
ᑭᒋᒪᐡᑭᑭᐃᐧᓂ ᑐᕑᐃᓴ ᑕᑦ, ᑲᑭᓇ
ᐅᑭᒪᐃᐧᐣ ᑭᒋᒪᐡᑭᑭᐃᐧ ᐊᓄᑭᓇᑲᐣ.
ᐅᐁᐧ
ᑎᐸᒋᒧᐃᐧᐣ
ᒪᒪᑕᐊᐧᐱᑯᐠ
ᑭᐃᔑᐊᒋᑲᑌ
ᐅᒪ:
www.youtube.com/
watch?v=7UKc6C0-6V4.

Ontario’s COVID-19 vaccine
plan is helping to stop
the spread and save lives.
Thousands of people across
the province are getting
vaccinated every day.
As vaccinations continue, we need to stay the
course to protect those we love. Wear a mask.
Wash your hands. Keep your distance.
Find out when, where and how to get
vaccinated at ontario.ca/covidvaccineplan or
call 1-888-999-6488 for assistance in more than
300 languages.

Paid for by the
Government of Ontario
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Xavier Kataquapit, a citizen of Attawapiskat First Nation and an urban Indigenous resident of Kirkland Lake, received his first shot of the Moderna vaccine from Sandra Dalpai, Nurse practitioner, Kirkland Lake Family
Health Team, at a vaccination clinic held by the Timiskaming Health Unit in Kirkland Lake.

Urban Indigenous population vaccinated
Xavier Kataquapit

Special to Wawatay News

Beaverhouse First Nation
along with many organizations
in the province are filling the
gap in vaccinating the urban
Indigenous population against
Covid19.
The vaccine roll out has been
moving ahead in Northeastern Ontario Indigenous First
Nations through the efforts of
the Assembly of First Nations
(AFN), Chiefs of Ontario
(COO), Nishnawbe-Aski Nation
(NAN), Mushkegowuk Council, Wabun Tribal Council and
other Tribal Councils in association with the government of
Canada, government of Ontario

and local public health agencies.
Beaverhouse FN in the Kirkland Lake area has been instrumental in helping the urban
Indigenous population in getting vaccinated. The urban
Indigenous population often
has difficulty in accessing newly
created programs and services
as these individuals include offreserve citizens, or in the case
of Beaverhouse FN, community
citizens with no federally officially recognized land base.
“I am happy to report that
due to the hard work and lobbying of our Indigenous government representatives, our
tribal councils and Chiefs and
Councils we have managed to

form good partnerships with
public health in delivering vaccines to our people. Our biggest efforts is in helping our
community citizens but also in
assisting the urban Indigenous
population who live in the
Kirkland Lake area but have no
easy access to their home First
Nation or associated health care
services,” commented Chief
Wayne Wabie, Beaverhouse
First Nation.
In Kirkland Lake Mino
M’shki-ki Indigenous Health
Team held a vaccination clinic
on April 1. The clinic was held
with the support and coordination of Sue Alton, Health
Director, Mino M’shki-ki;
Chief Wabie, Sartaj Uddin,

Health Director, Beaverhouse
FN; Nancy Wabie, Director of
Operations, Beaverhouse FN;
Bertha Cormier, Matachewan
FN; Chris Acton, Temiskaming
Metis Council and Brianna Roy
and representatives from the
Timiskaming Health Unit.
“I am very happy with
the vaccine clinic and all of
the good work our staff and
our partners put into ensuring a well organized, safe and
smooth operation. I am very
thankful for the participation of everyone involved who
made the day such a success,”
explained Uddin.
Although there has been
some vaccine hesitancy recently
most people are understanding

the importance of being vaccinated against the Covid19 virus.
Currently almost 24,000 people
have died of Covid19 in Canada
and close to 8,000 in Ontario.
First Nation advocates have
been leading the move to vaccinate Indigenous communities
which are at high risk of being
affected by this pandemic.
Beaverhouse FN has taken on
the role of assisting and advocating for the Indigenous population that do not have direct
access or support.
Indigenous and non-Indigenous leaders are calling for the
vaccination of essential workers, the guarantee of paid sick
days if they contract the virus
and improved protection in

working environments. They
are also calling on governments
to listen to and follow the guidance of medical health professionals and scientists to handle
this crisis.
“At a time when many of us
have been vaccinated there are
thousands of essential workers at risk every day who have
not been vaccinated. We have
to be grateful for the services
of all health care workers as
well as those involved in teaching, industry, mining, manufacturing, food growing and
processing who are all on the
front lines in this fight against
Covid19,” said Chief Wabie.

You can protect
their future
A SMOKE ALARM CAN BE
THEIR SAFE GUARD
Ensure your family has a future by installing a smoke alarm
and developing a home escape plan. You can increase fire safety
and prevention in Nishnawbe Aski Nation by participating in
Amber’s Fire Safety Campaign and testing your smoke alarms
once a month.

nan.on.ca/FireSafety
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Health
Meno Ya Win appointed a Best Practice Spotlight Organization
Rick Garrick

Wawatay News

The Sioux Lookout Meno Ya
Win Health Centre (SLMHC)
was recently appointed as a
Best Practice Spotlight Organization (BPSO) pre-designate by
the Registered Nurses’ Association of Ontario (RNAO).
“This designation will complement our current BPSO designation at William A. George
Extended Care Facility which
entered its pre-designation status in 2016 and was designated
in 2019,” says Sue Anderson,
director of Patient Experience
at SLMHC. “Implementing best
practice guidelines will impact
our nurses and all of our health
care team here at SLMHC.
These guidelines will be implemented into our policies and
procedures and provide even
more high-level of care for our
patients and families we serve.”
Anderson says five best practice guidelines were rolled out
during the BPSO pre-designation process at the William A.
George Extended Care Facility, which currently has 21
long-term care patients and six
alternative level of care patients
from the hospital.
“The effect it’s had on
patients and staff has been better patient outcomes, for example we did a fall prevention best
practice guideline so there are
less falls and definitely less injuries with those falls,” Anderson
says. “We’ve seen a decrease
in pres-sure wounds and we’ve
also noticed increased staff
engagement and staff satisfaction.”
Anderson says the RNAO

offers evidence-based recommendations for particular nursing interventions through the
best practice guide-lines.
“So now (with) what the
staff have behind them and
behind their practices, they
know what to do, how to do it
and why we should be doing it
because the RNAO will provide
that evidence for us,” An-derson
says.
Anderson says the SLMHC
signed a three-year contract for
the BPSO pre-designate period.
“In that three years with
coaching and involvement from
the RNAO we are going to roll
out five best practice guidelines,” Anderson says. “Those

five are: person and family-centred care, end-of-life care during last days and hours, assessment and management of pain,
chair transitions and engaging
clients who use substances.”
Anderson says the SLMHC
will also have to provide during
the BPSO pre-designate period
one manuscript, which involves
writing an ar-ticle for a publication of their choice, train 15 per
cent of their registered employees in becoming best champions and partici-pate in multiple
knowledge exchanges.
“So every month the RNAO
holds a knowledge exchange
and every BPSO pre- and postdesignate is expected to partici-

pate in those, so basically just
sharing our experiences, how
were we managing cer-tain hiccups,” Anderson says.
Anderson says the SLMHC
will start with three of the five
best practice guidelines in the
first year.
“We have put together a
steering committee and everybody on the steering committee
is going to take a lead in one of
these best practice guidelines,”
Anderson says. “We will do
a gap analysis for each of the
guidelines so that’s looking at
all of the recom-mendations the
RNAO has put forth — you go
through it like a checklist to say
is it something we are already

doing, is it some-thing we are
partially doing or is it something we are not doing at all.”
Anderson says the BPSO predesignate provides an opportunity for staff to participate in
the direction that the hospital
takes.
“It’s a great learning opportunity for them because the Registered Nurses’ Association of
Ontario is a world-wide recognized organiza-tion for its best
practice approach,” Anderson
says. “So I think it is really exciting for staff in that way as well
as increasing their satisfaction
knowing that they are going to
be providing the best possible
care to their patients.”

submitted photo

The Sioux Lookout Meno Ya
Win Health Centre plans to roll
out five best practice guidelines
during its three-year Registered
Nurses’ Association of Ontario
Best Practice Spotlight Organization pre-designate period.

NOTICE OF COMMENCEMENT OF TERMS OF REFERENCE
Northern Road Link Project Environmental Assessment
PROJECT DESCRIPTION AND LOCATION
Marten Falls First Nation (MFFN) and Webequie First Nation
(WFN) are commencing an Environmental Assessment (EA)
under the Ontario Environmental Assessment Act, RSO 1990,
c. E.18 for the design, construction and operation / maintenance
of a proposed all-season road (the Project) called the Northern
Road Link. The communities of MFFN and WFN are remote
Indigenous communities in northwestern Ontario and are not
currently accessible by all-season roads. The proposed Northern
Road Link is a multi-use road between the proposed Marten
Falls Community Access Road (MFCAR) and the proposed
Webequie Supply Road (WSR). The Northern Road Link Project
will connect the Ring of Fire mineral deposits in the McFaulds
Lake area to the highway network via the MFCAR. The Northern
Road Link Project would enable economic activity by facilitating
the transport of goods, services and resources. Two broad
corridors which merge going northwards (see the inverted “Y”
shape on the map) are being considered for routing of the
Northern Road Link Project.
ENVIRONMENTAL ASSESSMENT PROCESS

The EA will be carried out in accordance with the requirements

of the Ontario Environmental Assessment Act, RSO 1990, c.
E.18 (Act). The first step of the EA process is the preparation of
a Terms of Reference (ToR), which will set out the framework
and work plan for addressing requirements under the Act. The
ToR will include an outline of the studies and consultation
activities that would be carried out to evaluate the alternative
corridors, assess the potential adverse effects of the Project, and
identify measures that would be taken to mitigate these effects.
The anticipated completion date for preparation of the ToR is
spring 2022, at which point it will be submitted to the Minister of
the Environment, Conservation and Parks (Minister) for review
and approval. If approved by the Minister, the ToR will provide
the framework and requirements for the preparation of the EA.
CONSULTATION
Indigenous communities, government agencies, municipal officials, members of the public and other interested persons are encouraged
to actively participate in the EA process. Consultation and engagement opportunities will be organized throughout the EA process and
will be communicated through newspaper advertisements, radio, mail-outs, social media posts and on the Project website
(www.northernroadlink.com).
For further information about this Project, including ongoing updates, please visit our website (www.northernroadlink.com) or contact:

Michael Fox
Project Co-Lead
Indigenous Engagement and
Consultation
690 Mountain Road, Suite 200
Fort William First Nation, ON
P7J 1G8
807-472-6147
michael.fox@northernroadlink.com

Qasim Saddique
Project Co-Lead
Indigenous Engagement and Consultation
690 Mountain Road, Suite 200
Fort William First Nation, ON
P7J 1G8
416-830-6544
qasim.saddique@northernroadlink.com

Angela Brooks
Project Manager
SNC-Lavalin Inc.
195 The West Mall
Toronto, ON
M9C 5K1
Tel: 416-346-0111
angela.brooks@snclavalin.com

All personal information included in a submission - such as name, address, telephone number and property location - is collected, maintained, and
disclosed by the Ministry of the Environment, Conservation and Parks for the purpose of transparency and consultation. The information is collected
under the authority of the Environmental Assessment Act, or is collected and maintained for the purpose of creating a record that is available to the
general public, as described in s. 37 of the Freedom of Information and Protection of Privacy Act. Personal information you submit will become part of a
public record that is available to the general public unless you request that your personal information remain confidential. For more information, please
contact the Ministry of the Environment, Conservation and Parks Freedom of Information and Privacy Coordinator at (416) 314-4075.
This notice was first published May 4, 2021
NRLOO1-NRL-PR-PUN-0001

NRL-Public Notice of Commencement of T o R-bw-2021-05-04
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KEEWAYTINOOK OKIMAKANAK BOARD OF EDUCATION
Box 274, Balmertown, ON P0V 1C0, Tel: 807 737 5671; www.koeducation.ca

KOBE Student Services Manager

Position located in Thunder Bay or Sioux Lookout, ON
Closing: April 26-May 9, 2021 or until filled
Job Description:
Keewaytinook Okimakanak Board of Education (KOBE) operates the KOBE Student Services (KOBE SS). The KOBE
Student Services serves secondary school students from Fort Severn First Nation, Deer Lake First Nation, Keewaywin
First Nation, Poplar Hill First Nation, North Spirit Lake First Nation, and McDowell Lake First Nation. The KOBE Student
Services Manager will work under the direction of the KOBE Director of Education, to ensure effective and efficient
delivery of services for youth who are in the KOBE Student Services.
Responsibilities include, but not limited to:
• Providing staff supervision for Site Supervisors in Thunder Bay, Dryden and Sioux Lookout;
• Assist Site Supervisors with supervision of staff as required;
• Evaluate the performance Site Supervisors on a regular basis according to timelines designated by the KOBE Policies,
and assist Site Supervisors with staff evaluation as required;
• Coordinate and implement program development process and education projects through research, analysis, proposal
writing, and liaise with the communities, government funders, and other institutions, ensuring deadlines are met;
• Develop, implement, track and evaluate all budget processes for the KOBE Student Support Program;
• Research, identify trends, needs and establish program directions accordingly;
• Support the implementation of remedial programs both strategic and operational, including metrics to track and evaluate
progress. Metrics provided in monthly reporting. Create partnerships that will enhance student health, safety, success,
support, and programming;
• Ensure program compliance with Indigenous Services Canada regulations and policies, including coordinating the
program activities with funding guidelines;
• Assist Site Supervisors in developing partnership with secondary school’s special education services and teachers to
ensure flow of student related information (accommodations, modifications, computer resources and progress related to
Individual Education Plans {IEP’s} for all students;
• Support the implementation of remedial programs both strategic and operational, including metrics to track and evaluate
progress. Metrics provided in monthly reporting. Create partnerships that will enhance student health, safety, success,
support, and programming;
• Plan or assist in providing evening and weekend tutoring, mentoring, academic support and intervention for students
through site staff, elders, and community leaders;
• Assist in planning student travel;
• Set and communicate program priorities and performance standards and assess operations using these criteria:
A) Provide for quality assurance reviews and address areas in need of attention;
B) Monitor attrition analysis and assists with issues relating to retention;
C) Coordinate strategies with other stakeholders to achieve desired organizational results in areas of student retention,
graduation rates and satisfactory student progress; and
D) Monitor and advise on the finances of the Program with the aim of operating within the allocated budget, and work
with the core group on pro-forma budget planning.
• Report to the KOBE Director of Education on urgent matters, including emergencies and sensitive issues/concerns;
• Report to KOBE Board of Directors with regular reports. Attend KOBE Board and KO Chiefs meetings when requested.
Attend KOBE Manager meetings and provide program summaries and progress when required. Attend meetings related
to secondary education and funding.
• Ensure that all program staff understand and follow all KOBE Policies and Procedures, including the KOBE Personnel
Policy and Employee Manual;
• Review KOBE SS Policies on a regular basis, with communities and Board of Directors, to identify any required
changes. Identify issues and provide advice regarding policies and procedures with KOBE Director of Education and
Board of Directors;
• Along with the Director of Education, monitor and ensure that all tuition and accommodation agreements are in the
best interest of KO students. Meet annually with partners on tuition;
• Provide support for students, parents, staff, and leaders relating to KOBE Student Services program;
• Plan annual KOBE Student Services review meetings with communities;
• Plan and participate in annual community visits. Promote the involvement of KO community citizens
members with programming;
• Implement KOBE initiatives, plans, goals, and objectives with KOBE SS;
• Travel to KO communities when required including KOBE Student Services community related initiatives such as
program updates;
• Monitor and direct student health and safety practices;
• Visit all KOBE Student Services sites on a regular basis to encourage, consult, and support KO students;
• Strongly promote language, culture, and traditional land-based practices through programming, projects, and proposals;
• Other duties as assigned.
Requirements:
• 5+ years of education or social work-related work experience;
• Master’s Degree or Equivalent Experience and training or education- related position;
• Knowledge of First Nations Education and Health issues, challenges and delivery models;
• Ability to speak one of the local dialects an asset;
• Strong interpersonal skills;
• Able to work effectively with others;
• Able to work independently;
• Strong communication skills with proficiency in developing written communication and the development and delivery
of oral presentations;
• Strategically plan to deliver quality educational programming for virtual and in-person learning;
• Ability to travel frequently;
• Valid G Class license;
• Able to work flexible hours; and
• Criminal Reference Check and/or Vulnerable Person’s Check required.
Accountability:
• The KOBE Student Services Manager will be directly accountable to the Director of Education or designate.
Remuneration:
• Salary will be based on level of education and years of experience as it relates to placement
on KOBE salary grid.
KOBE would like to thank all candidates for their interest, however, only those selected for an interview will be contacted.
Applicants interested in this position are welcome to submit their resume, cover letter with three recent employment
references (including a letter of permission for KOBE to contact these references) to: resumes@edu.knet.ca

Health

Cancer doesn’t
stop for
COVID-19
Caitlund Davidson, Prevention
and Screening Clinical Services
Special to Wawatay News

During the first wave of the
COVID-19 pandemic, nonessential health services were
postponed in order to slow the
spread of the virus. This led
to a drop in cancer screening
rates and cancer diag-noses
across Canada. Fortunately,
cancer screening services have
since resumed in Northwestern Ontario. In a time when we
are all doing our best to stay
healthy, it’s important to stay
up-to-date with your screening.
“Cancer doesn’t stop for
COVID-19,” said Bonnie Lindberg, Regional Indigenous
Cancer Lead at the Thunder
Bay Regional Health Sciences
Centre. “We can’t underestimate the importance of cancer
screening. Routine screening
can find certain types of cancer earlier, before you have any
symp-toms. Detecting cancer
early means that there is an
even better chance of treating
it successfully. As an example,
colon cancer is 90% curable if
found at an early stage.”
There are three organized
cancer screening programs in
Ontario:
Breast cancer screening:
· Women between the ages of
50 and 74 years should complete a breast cancer screening mammogram every two
years.
Cervical cancer screening:
· Anyone with a cervix aged
21 to 69, who has ever been
sexually active, should complete a Pap test every three
years.
Colon cancer screening:
· Anyone aged 50 to 74 with
no first-degree family history of colon cancer should
complete a fecal immunochemical test (FIT) every
two years.
All three programs can currently be accessed on Thunder
Bay Regional Health Science’s
Screen for Life Coach. Those
who are eligible for screening
do not require a referral from a
health care pro-vider to access
services on the Coach.
“Although it is not uncommon for individuals to postpone
appointments for mammograms, pap smears, and colon
cancer screenings, we recommend that everyone stays up-todate with their cancer screening,” says Lindberg. “It’s understandable that many people
are afraid to attend medi-cal
appointments during the pandemic because they do not want
to be exposed to COVID-19, but
the Mobile Cancer Screening
Coach is a very safe environment.”
Processes have been put in
place on the Coach to ensure
the safety of both clients and
staff. The following measures
have been put in place for the
health and safety of all:
· Clients are required to wear

masks while attending their
appointment and answer
COVID 19 screening questions prior to entrance,
· Staff wear appropriate personal protective equipment
(PPE), masks, gowns, goggles and gloves,
·
Appointment times have
been extended to allow for
thorough cleaning between
clients.
In order to help address the
backlog of screening appointments caused by the pandemic,
the dedi-cated Coach staff are
working extended hours, seven
days a week.
There is no reason to wait
- put routine cancer screening
back on your to-do list.
If you are due or overdue for
breast, cervical or colon cancer
screening tests, please consider
contacting one of the following to make an appointment or
talk to your community health
nurse for more information.

Breast Cancer
Screening:
·
Mobile Cancer Screening
Coach - (807) 684-7777 or
1-800-461-7031 (Extended
hours available)
· The Linda Buchan Centre
at the Hospital - (807) 6847777 or 1-800-461-7031
· Thunder Bay Diagnostics (807) 683-4411
· Kenora – (807) 684-7777
· Fort Frances – (807) 2744808
· Sioux Lookout – (807) 7376579

Cervical Cancer
Screening:
· Your primary health care
provider or community
health nurse
·
Mobile Cancer Screening
Coach - (807) 684-7777 or
1-800-461-7031 (Extended
hours available)
· Thunder Bay District Health
Unit – 1-888-294-6630

Colon Cancer
Screening:
· Your primary health care
provider or community
health nurse
·
Mobile Cancer Screening
Coach - (807) 684-7777 or
1-800-461-7031 (Extended
hours available)
· Telehealth Ontario – 1-866828-9213
To learn more about cancer
screening, visit www.tbrhsc.
net/cancerscreening.
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Community

Camp Loon 2021 cancelled because of COVID-19
Peter Moon

Special to Wawatay News

Camp Loon, the popular
Junior Canadian Ranger camp
that provides more than a week
of advanced leadership training, will not be held in July
because of concerns about the
Covid-19 pandemic.
“It’s with a lot of regrets
that I have to say it can’t take
place for a second year in a row
because of Covid,” said Lieutenant-Colonel Shane McArthur,
the Canadian Army officer who
commands the 3rd Canadian
Ranger Patrol Group, which
runs the program in Northern
Ontario.
The Junior Canadian Rangers is an army program for
boys and girls aged 12 to 18 in
remote and isolated communities across the Canadian North.
There are about 750 Junior
Rangers in 24 First Nations
across the Far North of Ontario.
Camp Loon is held in the
bush on Springwater Lake, 50
kilometers north of Geraldton.
The first Camp Loon was held
in 2000 at Constance Lake First
Nation and later at several other
First Nations before being held
for the last several years near
Geraldton.
Planning for this year’s camp
would have provided training
for 150 t0 200 Junior Rangers. Up to 50 soldiers and volunteers would have set up and
operated the tent camp.
The camp provides selected
Junior Rangers with a range of
activities that are not normally
available to them in their small
communities. They include
specialized instruction in shooting, boating, mountain biking,
driving all-terrain vehicles, first
aid, and traditional arts and
crafts. The camp emphasizes
the importance of safety on the
land and water and in personal
lifestyles.
“Due to the lengthy preparation and planning and the
extreme cost that it takes to
deliver and run Camp Loon we
had to make an early decision
on whether the camp could be
held in July,” Colonel McArthur said. “The camp costs a lot
of money and we didn’t want
to squander it when we could
deliver a different type of program with less risk of COVID.
“What we are planning now
for the Junior Rangers may not
be as rewarding for them as
Camp Loon but we can still give
them training and skill sets that
they require and are interesting
and that they can utilize.”
The pandemic forced the suspension last year of the Junior
Ranger training program in
Northern Ontario “but the
chiefs and council are all interested in getting it going again,”
Colonel McArthur said. “Where
we are able, we will endeavour
to get it going again.”
Two new Junior Ranger
patrols were to have opened last
year in Long Lake Number 58
First Nation and Aroland First
Nation, both near Geraldton.
“Sometime this spring when it
is safe to do so we are going to
open those new patrols,” Colonel McArthur said.
(Sergeant Peter Moon is the
public affairs ranger for the 3rd
Canadian Ranger Patrol Group
at Canadian Forces Base Borden.)

photos submitted by Sergeant Peter Moon, Canadian Rangers

TOP: Junior Canadian Rangers set out for a day of training at Camp Loon 2019.
ABOVE: Junior Canadian Ranger Jethro Anderson of Kasabonika Lake concentrates on his shooting.
RIGHT: Junior Canadian Rangers jump into Springwater Lake for a cooling dip.

INSPECTION
Inspection of Approved Insect Pest Management Program
Red Lake, Trout Lake, Kenora, Whiskey Jack, Dryden, Wabigoon,
English River, Lac Seul and Caribou Forests – Stage 2: Approval
The Ontario Ministry of Natural Resources and Forestry
(MNRF) invites you to view the MNRF approved insect
pest management program and inspect the project
description(s) and project plan(s) to control the jack
pine budworm infestation on the Red Lake, Trout Lake,
Kenora, Whiskey Jack, Dryden, Wabigoon, English
River, Lac Seul, and Caribou Forests in the Red Lake,
Dryden, Kenora and Sioux Lookout Districts.
Based upon the analysis of the pest management
options, the MNRF has approved a course of action
that includes the aerial application of insecticide on
selected forest stands within the Trout Lake, Kenora,
Whiskey Jack, Dryden, Wabigoon, English River,
Lac Seul, and Caribou Forests, starting on or about
May 17, 2021.
The approved project description and project plan
for the aerial insecticide project can be obtained
electronically on the Natural Resources Information
Portal https://nrip.mnr.gov.on.ca/s/fmp-online
beginning April 30, 2021.
These approved documents will remain available
electronically for public viewing until March 31, 2022
when the Annual Work Schedule expires. Interested and
affected persons and organizations can arrange a
remote meeting with MNRF staff to discuss the aerial
insecticide project. For more information, please contact:
MNRF DISTRICT CONTACTS:
MNRF Red Lake District Office
227 Howey Street, P.O. Box 5003
Red Lake, ON P0V 2M0
tel: 807-727-2575
fax: 807-727-2861

MNRF Dryden District Office
479 Government Street
P.O. Box 730
Dryden, ON P8N 2Z4
tel: 807-223-3341
fax: 807-223-2824

Renseignements en français : 807 475-1251

MNRF Sioux Lookout
District Office
49 Prince Street, P.O. Box 309
Sioux Lookout, ON P8T 1A6
tel: 807-737-1140
fax: 807-737-1813

MNRF Kenora District Office
808 Robertson Street
P.O. Box 508
Kenora, ON P9N 3X9
tel: 807-468-2501
fax: 807-468-2736
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Booshoo! Wacheya! Aaniin! Chiefs, Elders, women, youth and citizens of
Nishnawbe Aski Nation.
This past year, there have been a lot of changes in the way we live, work, and interact with each
other. At this time last year, we didn’t know how long the pandemic would last, and couldn’t
understand the full impacts this would have on individuals and communities. When I think of
COVID-19, I remember all of the Nishnawbe Aski Nation (NAN) Chiefs meetings. I would find
comfort in seeing the Elders there, and appreciated them sharing their wisdom, knowledge,
friendship, and concerns.
Throughout this pandemic, I have found comfort in knowing that even when we can’t see one
another, I know the Elders are still praying. When the pandemic has passed, this will be a story
of how we persevered and succeeded through strength and unity. For now, each Nation must
continue to practice safety measures so we can continue to be healthy and strong so that one
day soon, we can all sit at the table together, talk in our languages, greet the Elders, Chiefs, and
be able to shake each other’s hands. It is difficult for me not to be able to see my colleagues,
some of whom have taken me by their side and under their wings. I know for a fact that it is
difficult times for families, but I believe in prayer and we all need to pray for one another. I see
NAN as one big family under creation. One day, we will be able to greet each other as
neighbours and friends and share what is in our spirits and hearts.
We will continue to move forward by looking after the interests of our Elders and children.
I believe we will persevere. There are people in place ensuring that NAN community members
citizens
are being looked after in the best way possible. In the meantime, remember that simple acts of
kindness can make a large impact in someone’s life. I am hearing stories of how people are
following the COVID-19 safety protocols and delivering food and checking on our Elders in a
safe way. I’m hearing about people going out on the land and sharing geese door to door for
those who can’t go out. With that, I would like to encourage those out on the land hunting
to share what you bring home from the hunt. Give to the Elders, as they cannot longer do
what you do, as they once did when they were younger, and remember to continue to follow
COVID-19 safety protocols.
Deputy Grand Chief Walter Naveau

Boozhoo,
The pandemic has made this year a challenge for all of
us. For the safety of ourselves and families, we must
avoid large gatherings, wear a mask, wash our hands,
and stay 6 feet apart. I know we all look forward to
getting back to normal, but we must be patient and
continue to follow the direction of our leaders.
We proclaim the first week of July as the Family
Well-Being Week. This year, Family Well-Being Week is
set for July 4-10, 2021.
Organizing events with limited physical contact can be
a challenge, but we know all NAN communities can be
very creative in finding ways to promote family bonding
and community togetherness while practicing social
distancing. Please contact your local Family Well-Being
Program Coordinators to inquire about programs and
activities during the Family Well-Being Week.

Here are some ideas for activities to host
throughout Family Well-Being Week:
•
•
•
•
•
•
•
•

Family
Well-Being
Week
July 4-10, 2021

Social Media Games and Contests
Colouring/Essay/Poem Contests
Online Teachings
Online Karaoke Contest
Radio Shows
Camping with Family
Fishing with Family
Vehicle Community Parade with No Contact

As we navigate through these challenging times, we are
reminded of how fortunate we are to be a part of strong
communities that supports each other to accomplish great
things. Meegwetch and God Bless!
Roderick Fiddler,
Program Coordinator
For more information please contact: Roderick Fiddler
rfiddler@nan.ca or (807) 625-4684
Head Office
100 Back Street
Unit 200
Thunder Bay, ON
P7J 1L2

Administrative Office
200 South Syndicate Avenue
Thunder Bay, ON
P7E 1C9

Eastern Office
145 Wilson Avenue
Timmins, ON
P4N 2T2

nan.ca
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FREE
BOOKS
FREE
BOOKS!!
For children
in NAN Communities
For children in NAN Communities

Do you know a child under 5 years

Do old
youwho
know
a NAN youth under the
is a member of Nishnawbe
age of 5? NAN, in partnership with
Aski Nation? NAN in partnership with
Dolly
Parton’s Imagination Library, is
Dolly
maination ibrary is
proud
to arton"s
offer free
books delivered to
proud to
offer
free
books delivered
your community.
to your community.

For more information or to register a
child,
Jennifer Wrigley
Forcontact:
more information
or toat
registerjwrigley@nan.ca
a child, contact: Jennifer
Wrigley at jwrigley@nan.ca

Photo L to R: Nichole Kinzel, Director of Social Services - Bobby Narcise, Aurora
Smith

Greetings,
I hope that you and your loved ones are doing well. We are
now well into the second year of the pandemic. Preparing for
an emergency is especially difficult for First Nations, children,
youth and families and for those who have had a change in
lifestyle due to the pandemic and community lockdowns.
Our department has been coordinating with federal and
provincial governments to secure additional COVID-19
response resources. Depending on the individual’s situation
there are many resources that can be accessed to provide for
the health and well – being of the person(s). We ask that you
continue to follow your community’s pandemic protocols and
contact your First Nation or your local Ontario Works office if
you require assistance during this time.
In January 2016, the Canadian Human Rights Tribunal found
Canada guilty of racially discriminating against First Nations
children by insufficiently funding child and family services
located on reserve. In May 2016, NAN was granted intervenor
status to ensure that the unique needs of remote
communities were being addressed. NAN Social Services
continues to advocate before the Tribunal on matters
including but not limited to: NAN Remoteness Quotient,
Compensation Order, Prevention Funding, Agency funding at
Actuals, etc.
The Social Services Department wants to support First
Nations in pursuit of the exercise of their inherent rights,
in relation to their children and families. We are available to
assist the First Nation with implementation of the C-92 Act
and Band Representative Services. We will be hosting
regional sessions to assist communities, please look out for
the invitation in the future!
If you have any questions, please contact myself at
bnarcisse@nan.ca or the Social Services policy analyst,
Nichole Kinzel at nkinzel@nan.ca.
Our thoughts and prayers are with you take care
and stay safe!
Bobby Narcisse,
Director of Social Services

Head Office
100 Back Street
Unit 200
Thunder Bay, ON
P7J 1L2

Administrative Office
200 South Syndicate Avenue
Thunder Bay, ON
P7E 1C9

Eastern Office
145 Wilson Avenue
Timmins, ON
P4N 2T2

nan.ca
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NAN launches Choose Life video
Rick Garrick

Wawatay News

Nishnawbe Aski Nation
celebrated the success of its
Choose Life program with the
launch of the Choose Life video
and two reports documenting
the success of Choose Life and
highlighting work done in the
communities.
“To the NAN executive, our
amazing staff at Choose Life
and to all of you from the communities, our leaders, our
champions, our workers, our
volunteers — you are the ones
that are bringing Choose Life
literally to life,” says Grand
Chief Alvin Fiddler during the
video launch. “And we see that
in our communities whenever
we travel, not so much in the
last year or so, but when we
used to travel to our communities we could actually see it,
the important work that you are
doing.”
Fiddler also acknowledged
the chiefs and councils for supporting the Choose Life initiative and their staff and supporting their youth and children
who Choose Life.
“When we began this very
important initiative five years
ago, we were in pain, we were
suffering, we were grieving
because we had lost children
in Wapekeka and KI (Kitchenuhmaykoosib Inninuwug)
as young as 10, 11 and 12,
young girls, babies really,”
Fiddler says, noting that a

young hockey team held up a
CHOOSE LIFE sign made up of
individual letters at a tournament in Sioux Lookout a month
or so later. “It was a moving
experience to actually see the
young people deliver a powerful message to not just their
leaders but I think more importantly to their peers, to their
friends back home and everyone who saw that picture.”
Fiddler says NAN looked
at how they could honour the
CHOOSE LIFE sign and their
children and youth.
“When I went to Ottawa
after I attended those funerals,
I received a call from the Prime
Ministers Office (saying) the
prime minister wants to meet
with you,” Fiddler says. “So I
went to his office and we sat
around and we talked and my
message to him was that we
need to, instead of just talking
about doing things, we actually
need to demonstrate action to
our communities, to our children, that we are serious about
not just looking after them but
to make sure that they reach
their potential as youth and as
adults. We need to create something in the community that
will help them, support them
in their journey and that is how
Choose Life came to be.”
Deputy Grand Chief Walter
Naveau says it is important to
continue with the Choose Life
initiative.
“I see the glimmer of hope in
our children’s eyes — it shows

screenshot

Grand Chief Alvin Fiddler emphasized the importance of continuing
the Choose Life program during the launch of the Choose Life video.
a happy spirit,” Naveau says.
“Choose Life captures that one
important piece of identity of
who we are, in terms of our
spirituality, our language, our
customs, our culture, to work
together. Two independent
reports have confirmed what
our communities are already
seeing – Choose Life works, and
this life-saving work must continue.”
Naveau says the spirit of
intent in creating the Choose
Life video was “quite remarkable” during the video launch.
“The program Choose Life
has touched and enriched many
people’s lives, not only the
youth but those that are going
to their camps learning about
themselves,” Naveau says. “As

I have said before, to learn
about one’s self you need to
know who we are, and Choose
Life has been quite instrumental in making that part a
reality. Whereas one time we
weren’t able to do many things,
we could only look but not be
active.”
Naveau says the Choose Life
program brings back that happy
spirit and excitement for the
young ones.
“They feel good, they feel
accomplished,” Naveau says.
“I find it gives them the confidence to attain higher roles,
perhaps doctors, lawyers, to
work in technology, maybe even
to be a prime minister, who
knows. The bar has changed
significantly in terms of what a

screenshot

Deputy Grand Chief Walter Naveau spoke about how the Choose Life
program has changed the lives of young people across Nishnawbe
Aski Nation territory.
program such as this can do. It
can make one reevaluate one’s
self and to look at a bigger picture, a broader picture — see,
I have a dream, I have a vision
and I am going to do it.”
Mattagami Chief Chad
Boissoneau says he is proud
of everyone involved in the
Choose Life initiative.
“Before Choose Life came,
we were struggling to provide
programming for our community that respected our cultures
and traditions,” Boissoneau
says. “There are many negative
influences that affect our First
Nations. These problems need
solutions, and one way is to prevent them from happening to
our youth in the future. Seeing
our youth develop confidence

and pride in who they are, you
can understand the sense of
urgency for this work to continue.”
The reports, which have
been submitted to Indigenous
Services Canada, call for the
federal government to: increase
the age for participation in programming to include youth up
to 24 years of age; expand funding to include infrastructure to
carry out programming, events,
and improve accessibility;
support more language, landbased, and cultural events and
programming including virtual
and in-person events and gatherings; and provide long-term
federal funding to continue supporting children and youth.

Make A
Difference.
Become A Foster Parent
in Thunder Bay.
Our goal is to provide a safe and
nurturing home for children who need a
place to stay.
We need caring Indigenous Foster
Parents, who support the Mamow Obikiahwahsoowin Tikinagan service model,
to care for children and youth in the
Thunder Bay district.
All foster parents receive training,
monthly
respite,
and
financial
compensation.
Tikinagan
provides
ongoing support and will work with you
every step of the way to ensure a family
setting where the child can grow
and thrive.
ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ | Mamow Obiki-ahwahsoowin | Everyone working together to raise our children.
Learn more at tikinagan.org.
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Community
Jeffrey Bursey conducting archeological dig in Sioux Lookout

submitted photo.

Local archeologist Jeff Bursey is
planning to work on a new site
along a river in the Sioux Lookout area this summer.

Rick Garrick

Wawatay News

Local archeologist Jeff
Bursey is preparing to work on
an archeo-logical site along a
river in the Sioux Lookout area
this summer after beginning
work last fall in collaboration
with Brad Hyslop.
“I haven’t actually gone digging (this year) but we did collect some artifacts off the beach
just to get some idea of what we
can look forward to but also get
a view of what is being lost due
to erosion,” says Bursey, who
has a PhD in Archeology, previously worked as an archeologist
with the Ministry of Transportation and University of Toronto
and has published about 30-40
articles. “There was kind of a
big well-known site on … the
river by one of Canada’s most
famous archeologists, J. B.
Wright — he did some work
there in the 1960s after Dean
Starratt alerted him to it.”
Bursey says he did some test
excavations last fall just to find
out what was there after Hyslop
showed him the site.
“We collected off the beach
during the low water levels this
spring and it confirms what we
thought might be there,” Bursey
says. “I’m definitely looking forward to doing a lot more this
summer and probably for the
next few years.”
Bursey says the artifacts they
have found so far “goes well
with” the Middle Woodland
Period, which dates from about
200-300 BC to 700-900 AD.
“It’s a little too early yet to
narrow it down a little bit more
but around 2,000 years ago,”
Bursey says. “We know there’s
pottery and stone tools. Hopefully there will be some animal
bone. I’m ac-tually hoping to
find some houses.”
Bursey says it is possible to
do radiocarbon dating on bone,
car-bonized plant material or
charcoal to find out the time
period for the artifacts.
“We’re also looking at diet
and seasonality of the site
because with many types of
animal bone, you can tell what
season they were killed in,”
Bursey says. “This is commonly
done with things like beaver
— if the bones all date either
six-months-old or 18-monthsold … that’s six months after
the spring so that’s a fall kill.
Even things like fish scales have
annual rings, kind of like tree
rings, so you can tell whether
it was killed in summer or winter.”
Bursey has also been introducing archeology to students
as part of his work as the landbased healing facilitator at Shibogama First Nations Council.
“We try to take them out and
introduce them to it because it
is of course part of their heritage,” Bursey says. “And it goes
well with what they are learning in school, everything from
math, for mapping and testing
different things through basic

kinds of sta-tistics. It’s also part
of just getting out on the land
and enjoy-ing the exercise,
working with people, challenging your mind and learning new
things.”
Bursey says they also taught
the students how to make stone
tools using stone knapping
techniques.
“We will use similar kinds of
artifacts made out of stone for
hide scraping — that was one
of the bigger things we did this
past win-ter was get involved
in hide scraping,” Bursey says.
“One of my colleagues I work

with makes stone tools and
stone scrapers and uses that for
working the hides.”
Bursey says the students
also got involved in an international re-search project on hide
scrapers with a retired professor from New York State that he
met at a conference in Toronto
in 2019.
“I had some information
based on hide work we’d been
doing with the students and we
sent him some pictures and we
sent him some data,” Bursey
says. “That is one of those
things that allows the students

to contribute to in this case an
international research project.
So that gives them a bit of a
charge I think.”
Bursey says they have even
sent stone knapping kits up
north to the Shibogama communities and showed students
from Kasabonika and Wunnumin the Hudson Bay Lowland
chert they can find in their area
to use to make stone tools.
“It outcrops literally on the
bottom of Hudson Bay right
now but the glaciers pushed
it up and deposited it as far
south — we find it along the

lakeshore here but it turns up
in bigger cobbles and boulders
the farther north you go, the
closer to Hudson Bay,” Bursey
says. “And that’s the same kind
of material we find on the later
prehistoric sites around here.
That is one of the things we are
looking at with this spring collection is the changing per-centage of this Hudson Bay Lowland
chert that we find on the sites
here.”
Bursey says Hyslop discovered in his research that during
the Mid-dle Woodland Period
when pottery appears there is

also a change in the stone tools.
“And that includes a much
noticeably greater increase
in this Hud-son Bay Lowland
chert and also a different size
of tools,” Bursey says. “Partly
we think that’s correlated with
the introduction of bows and
arrows, but it is also evidence
of a lot more contact. At the
time pottery shows up, all of a
sudden you see a huge increase
in the amount of contact
with other peoples all across
Ontario, into Manitoba, down
into Minnesota.”

Invitation to Participate
Whiskey Jack 2023 - 2033 Forest Management Plan
The Ontario Ministry of Natural Resources and Forestry (MNRF),
Miisun Integrated Resource Management Company (Miisun), and
the Kenora Local Citizens’ Committee (LCC) invite you to participate
in the development of the 2023 - 2033 Forest Management Plan (FMP)
for the Whiskey Jack Forest.
The Planning Process
The FMP will take approximately three years to complete. During this
time, five formal opportunities for public consultation and First Nation
and Métis community involvement and consultation are provided. This
first stage (Stage 1) notice is to advise you that preparation of the plan
has started and to request:
• Your involvement as early as possible in the planning process;
• Your contribution to background information, particularly
information relating to values and important ecological features
that could be affected by forest management activities, and
• Your view of the desired forest condition and desired benefits
which can be obtained from the forest.
How to Get Involved
Please provide any comments or information to the MNRF Office
contact listed below or if you wish to remotely meet and discuss
your interests and concerns with the planning team, plan author
and/or the LCC, please contact the individuals identified below.
Background information and sources of direction that are available
for you to view are described in the 2020 Forest Management Planning
Manual FMPM (Part A, Section 2.3.3.1) https://files.ontario.ca/mnrfforest-management-planning-manual-en-2020-07-08.pdf
The background information and further information about the forest
management planning process will be available for the duration of
plan preparation.
The general information regarding the FMP process as well as
the information described in this notice, can be made available
electronically by contacting Miisun Integrated Resource Management
Company and at the MNRF Kenora District Office listed below, during
normal office hours. Remote meetings with representatives of the
planning team and the LCC can be requested at any time during
the planning process. Reasonable opportunities to remotely meet
planning team members during non-business hours will be provided
upon request. If you require more information or wish to discuss your
interests and concerns with a planning team member, please contact
one of the individuals listed below.
Kaitlin Moncrief, R.P.F.
MNRF, Kenora District Office
808 Robertson Street
P.O. Box 5080
Kenora, ON P9N 3X9
tel: 807-468-2597
e-mail: kaitlin.moncrief@ontario.ca

Kurt Pochailo, R.P.F.
Miisun Integrated Resource
Management Company
510 Ninth Street
Kenora, ON P9N 2S8
tel: 807-467-3351
e-mail: kurt.pochailo@miisun.ca

Dave Canfield
Kenora Local Citizens’ Committee (LCC)
c/o MNRF, Kenora District Office
808 Robertson Street, P.O. Box 5080
Kenora, ON P9N 3X9
Anytime during the planning process, you may make a written request
to seek resolution of issues with the MNRF District Manager or the
Regional Director using a process described in the 2020 Forest
Management Planning Manual (Part A, Section 2.4.1).
Stay Involved
Further information on how to get involved in forest management
planning and to better understand the stages of public consultation
please visit:

https://www.ontario.ca/document/participate-forestmanagement-ontario/how-get-involved-forest-management
There will be four more formal opportunities for you to be
involved. These stages are listed and tentatively scheduled
as follows:
Stage Two -

Review of the Proposed Long-Term
Management Direction
November 2021
Stage Three - Review of Proposed Operations May 2022
Stage Four - Review of Draft Forest Management Plan
October 2022
Stage Five - Inspection of MNRF-Approved Forest
Management Plan
February 2023
If you would like to be added to a mailing list to be notified of
public involvement opportunities, please contact Kaitlin
Moncrief at 807-468-2597 or at kaitlin.moncrief@ontario.ca.
The Ministry of Natural Resources and Forestry (MNRF) is
collecting your personal information and comments under the
authority provided by the Forest Management Planning Manual,
2020 approved by regulation under Section 68 of the Crown
Forest Sustainability Act, 1994. Any personal information you
provide (home and/or email address, name, telephone number,
etc.) may be used and shared between MNRF and/or the
Company to contact you regarding comments. Your comments
will become part of the public consultation process and may be
shared with the general public. Your personal information may
also be used by the MNRF to send you further information
related to this forest management planning exercise. If you have
questions about the use of your personal information, please
contact Shannon Diehl, District Business Co-ordinator, MNRF, at
807-468-2538 or at shannon.diehl@ontario.ca.
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Choose Life video available online

screenshots

TOP: A group of children learning how to prepare fish is featured during Nishnawbe Aski Nation’s Choose
Life video, which is posted online at: www.nan.ca/resources/choose-life/.
MIDDLE: A child learning about picking a plant in the forest.
ABOVE: A group of children learning about fishing at Mattagami.

Structures Built
for the North!
The MPF is over 40 years in existence.
Foundation frame for modular units
and problem soils.
Adjustable, Relocatable, Durable.
Easy to Install - no heavy equipment required.
Used in Fort Severn, Eabametoong, Gogama, etc.

screenshots

TOP: A group of children learning how to harvest fish.
MIDDLE: Children learning about picking plants in the forest at Wapekeka.
ABOVE: Deputy Grand Chief Walter Naveau stresses the importance of being “proud of who we are”.

Contact me
for a quote:
Peter Chabursky
MultiPoint Foundations
a division of Triodetic
www.multipoint-foundations.com
613 623 3434 ext 2233, Office
613 857 9872, Work Cell
1 800 565 2743
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Red Dress Day mourns MMIWG
Rick Garrick

Wawatay News

The significance of Red Dress
Day was highlighted by Wabaseemoong’s Scarlett Scott after
she saw red dresses on houses
and trees dur-ing her more than
1,400-kilometre healing walk
from Serpent River to her community.
“When I walked by it really
filled my heart with a lot of
hope and love because I saw
quite a few houses that had red
dresses on their houses or in
the trees around their houses,”
says Scott, an Anishinabe Studies student at Algoma University who began her walk on
April 24. “It made me feel really
proud that there were people,
even non-Indigenous, that were
acknowledging those Missing and Murdered Indigenous
Women and Men and Two-Spirited. It was really heart warming to see that.”
Red Dress Day was also highlighted by Regional Chief RoseAnne Ar-chibald, Grand Council
Treaty #3 Ogichidaa Francis
Kavanaugh and the Nishnawbe
Aski Nation Women’s Council
on May 5.
“Each year on May 5, we
mark the annual Red Dress
Day and the Na-tional Day of
Awareness for Missing and
Murdered Indigenous Women
and Girls (MMIWG) by wearing red and honouring the lives
of the lost women and girls
across Canada,” Archibald says.
“Today, I am encouraging all
to participate and stand with
us in honouring the lives lost
while forging a path toward a
gender-balanced, safe space for
all Indigenous women and girls,
where they will be treated with
dignity and respect always.”
Archibald says the federal
government has committed
$2.2 billion over five years
and $160.9 million each year
to address the root causes of
violence against Indigenous
women and girls in Budget
2021.
“As we approach the second
anniversary of the National
Inquiry in-to Missing and Murdered Indigenous Women and
Girls releasing its final report
titled Reclaiming Power and
Place: The Final Report of the
National Inquiry into Missing and Murdered Indigenous
Women and Girls, it is imperative that we continue to ensure

that Indig-enous women and
girls are safe and protected,”
Archibald says. “I call on the
federal government to make
certain that the report is quickly
actioned in a substantive way
moving forward. We need
jus-tice and a concrete action
plan rooted in a ‘families first’
solu-tions-based
approach
that addresses the epidemic
of violence against Indigenous
women.”
Archibald says she looks
forward to continuing “this
important work” alongside the
federal and provincial governments to address the high rates
of violence against Indigenous
women and girls and to be fully
involved in the development
of a coordinated and com-prehensive National Action Plan to
implement the Calls for Justice
from the National Inquiry into
Missing and Murdered Indigenous Women and Girls.
“I will continue to advocate
and call for accountability
and re-sponsibility to end this
national tragedy,” Archibald
says. “On May 5, I encourage all
to attend one of the many virtual candle-light vigils to honour the lives and memories of
all the Indige-nous women and
girls and their families.”
Grand Council Treaty #3
launched its Zahgidiwin Red
Ribbon Cam-paign on Jan.
25 and have since sent thousands of ribbons across Treaty
#3 territory, Canada and the
United States of America. The
campaign is a Treaty #3 territory movement for Indigenous
and non-Indigenous people
who stand together in ending
violence toward In-digenous
women and girls.
“I am incredibly proud of
the Women’s Council and the
Zahgidiwin campaign,” Kavanaugh says. “Here and across
the country, far too many of our
mothers, grandmothers, sisters,
aunts and other loved ones are
still missing. These conversations are always difficult to
have but I hold up the Women’s
Council and all those standing
behind them – especially our
young women – as they bring
awareness to this travesty.”
Grand Council Treaty #3
plans to continue to advocate
for MMIWG, MMIWG families and those impacted by
the issue of MMIWG to ensure
the National Action Plan is
designed and delivered to

submitted photo

Wabaseemoong’s Scarlett Scott saw these five red dresses during her more than 1,400-kilometre healing walk from Serpent River to her community.
meet the needs of the people in
Treaty #3 and press for action
on systemic racism in all its
forms.
The NAN Women’s Council
also released a statement: “As

long as there are Calls for Justice, we will continue to be the
voice for our lost sisters and
stand united.”
The Reclaiming Power and
Place: The Final Report of the

National Inquiry into Missing and Murdered Indigenous
Women and Girls in-cluded
231 individual Calls for Justice
directed at governments, institutions, social service providers,

Sol Mamakwa

MPP Kiiwetinoong

Unit 104, 73 King St P.O. Box 176 Sioux Lookout, ON, P8T 1A1
Phone: 807-737-2210 / 1-888-444-1723
Fax: 807‐737- 1592
Email: SMamakwa-CO@ndp.on.ca

ᑭᐁᐧᑎᓄᐣᐠ ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᐠ

Unit 104, 73 King St. P.O. Box 176
Sioux Lookout, ON P8T 1A1
ᒪᒋᑭᑐᐃᐧᐣ 807-737-2210 / 1-888-444-1723
ᐸᐠᐡ 807‐737-1592 ᒪᒪᐣᑕᐊᐧᐱᑯᐠ SMamakwa-CO@ndp.on.ca

industries and all Canadians.
The report is posted online
at: www.mmiwg-ffada.ca/finalreport/.
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Tikinagan launches Take5 mental health initiative
Rick Garrick

Wawatay News

Tikinagan Child and Family Services joined with the
Ontario Asso-ciation of Children’s Aid Societies (OACAS)
on May 14 for the launch of
OACAS’s new Take5 mental
health initiative.
“In celebration of Children
and Youth in Care Day we are
glad to share in the launching of OACAS’s new resource
to support children and youth
in and from care, Take-5.org,”
says Amy Hardy, director of services at Tikinagan. “Take5 is an
online space for children and
youth in foster care, in group
homes or living away from their
parents in Ontario. It was made
with young people who have
been in care.”
Hardy says children and
youth can find information
at the Take5 website for their
age on things like: coping with
stress, their identity and culture, relationships and who to
ask for help.
“They can also find activities, podcasts, videos and online
events,” Hardy says. “Take5 is
for children six to 12 and youth
13 and above.”
Take5 is an interactive online
space focused on reducing mental health risk and isolation for
children and youth in care during the COVID-19 pandemic
and beyond.
“As an agency, we recognize
the importance of this day and
honour the strength, bravery

and resilience shown by children and youth in the face of
difficult times,” says Thelma
Morris, executive di-rector at
Tikinagan. “We hope this day
will de-stigmatize views about
children and youth in and from
care by increasing public awareness and understanding.”
Children and Youth in Care
Day was launched in 2012
through the Children and Youth
in Care Day Act to offer an
opportunity to rec-ognize the
enormous contributions that
current and former youth in
care make.
“I think it’s important we celebrate the amazing success of
chil-dren and youth in care who
have connections to our 30 First
Nation communities,” Morris
says.
OACAS worked with its
Youth Advisory Committee of
First Voice Ad-vocates, 20-plus
community organizations and
experts to curate in-formation
resources, original multimedia
content, live workshops and
events for caregivers, children
and youth of all ages for the
Take5 initiative through funding from the Ministry of Children, Community and Social
Services. The Youth Advisory
Committee chose the name
Take5 to encompass the message of prioritizing self-care and
mental well-being by pausing,
reflecting and taking a moment
to breathe.
“We’re supporting OACAS
and other agencies across the
province as we promote the

Take5 website as a resource for
children and youth in care,”
Hardy says. “For Tikinagan, we
have our Honouring Our Children Day that takes place over
the summer. It’s a similar initiative where we honour and
celebrate our kids and youth
in and from care. Ours began
in 2010 and it is generally celebrated June 24. Honouring Our
Children Day takes place in the
30 First Nations and communi-

ties that we serve.”
Hardy says it is “very important” to keep children and
youth in care connected with
their parents and extended families during the COVID-19 pandemic as a way to support their
mental health and wellbeing.
“During the pandemic, we
have worked hard to ensure
children and families maintain
connection, and that would
be done virtually or by tele-

phone,” Hardy says. “Alongside
resources like Take-5.org, we
encourage children and youth
to use the NAN Hope line,
which is available to support
mental health 24/7. Children
and youth can call in, text or
chat and have a resource anytime they are experi-encing difficulties during the pandemic.”
Hardy says Tikinagan has
connected many of their youth
to mental health resources.

“For our children and youth
in care, we’ve provided them
with ei-ther telephones/cellphones to be able to reach out
and have con-versations with
their workers, with their families,” Hardy says. “And they
can access the Take5 website
or even reach out to NAN Hope
using the phones we’ve provided.”
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IESO announces funding for First Nations energy planning
Rick Garrick

Wawatay News

The Independent Electricity System Operator (IESO)
recently an-nounced $7.1 million in funding for 61 Indigenous communities and organizations to support energy planning, renewable generation,
energy-efficiency measures and
skills development and training.
“We continue to listen carefully to our Indigenous partners with a view to ensuring
our funding delivers tangible
results and enables positive
economic, environmental and
social outcomes,” says Terry
Young, interim president and
CEO at IESO. “These are transforma-tive projects, and we are
pleased to work with funding
recipients to create new opportunities and drive meaningful
change that sup-ports their

identified priorities.”
The funding will enable
Indigenous communities and
organizations to manage their
energy costs and support
opportunities for their participation in the electricity sector
by building local capaci-ty. Fifteen new Community Energy
Champions will also be hired,
trained and given the opportunity to develop and execute
local en-ergy projects, which
may include energy-efficiency
measures that improve building
performance, conserve energy
and lower customers’ energy
costs.
“The Biinjitiwaabik Zaaging
Anishinaabek (BZA) would like
to thank the IESO for the Community Energy Champion funding,” says BZA Chief Melvin
Hardy. “Now that we have been
approved and will have our own
local champion on staff, we

Notice

will have boots on the ground
to monitor our community’s
energy plan and also to make
any changes and/or recommendations on how to conserve and
use energy wisely. Our nation
has a high interest in solar
energy and now that the champion is in place, this will allow
us to look into this source of
energy, including how we may
be able to offset some of our energy costs and whether energy
can be sold back to the grid.”
Ontario Aboriginal Housing
Services (OAHS) will also form
a trained energy team to implement a comprehensive energy
plan for urban and rural Indigenous people living off reserve
in Ontario.
“OAHS is extremely excited
to be a part of two amazing
programs offered through the
IESO,” says Dan Gartshore,
technical services manager at

Marathon Palladium Project
— Joint Review Panel

Joint Review Panel Invites Public Comments on
Environmental Impact Statement Addendum
Received from Generation PGM Inc.
The Joint Review Panel
(the Panel) conducting
the environmental
assessment for the
proposed Marathon
Palladium Project
is announcing the
receipt of the amended
environmental
impact statement
(EIS Addendum) from
Generation PGM Inc.
(GenPGM).

Ontario
Marathon
Palladium
Project

OAHS. “We cannot overstate
the positive impacts ex-pected
as a result of the Community
Energy Champion Program
and the Education and Capacity Building Program. Through
education and improvements,
we believe our Energy Plan
will take major strides towards
reducing energy costs both
short and long term for the
thousands of people we serve.
Not only will these programs
have an immediate impact to
our tenants but they will also
create employ-ment, educate
staff, reduce emissions and
extend the life cycle of our
units.”
IESO’s Energy Support Programs include a large number
of projects to help non-gridconnected communities accelerate the transition away from
diesel generation by installing
renewable generation and/or
energy storage, reducing green-

house gas emissions and improving local resilience.
“I congratulate all of the
recipients for their commitment
to im-proving energy supply
and management in their communities,” says Greg Rickford,
minister of Energy, Northern
Development and Mines. “Programs like the IESO’s energy
support programs and energy
effi-ciency programs create
opportunities for greater Indigenous par-ticipation in the
energy sector, helping to spur
innovation and drive economic
development.”
The Indigenous Energy Projects Program is providing support for 18 First Nations and
the Rocky Shore Development
Corporation for a variety of
supply-side solutions that contribute to cleaner, more reliable
and more affordable energy systems, including for Fort Severn
to complete Phase 2 of its

300kW solar-battery-diesel micro-grid system and Chapleau
Cree to assess the feasibility of
constructing a solar PV system
on the roof of the Racine Lake
Camp buildings to offset high
energy costs.
The Indigenous Energy Projects Program will also enable
Kitch-enuhmaykoosib Inninuwug to develop and install a
100kW solar sys-tem on the
Aglace Chapman Education
Centre to reduce facility en-ergy
costs and diesel usage, Pikangikum to develop and install a
100kW solar system on the
local school building to reduce
facility energy costs and diesel
usage and Taykwa Tagamou
Nation to conduct a Residential
Solar Virtual Power Plant feasibility study to as-sess the economic impact of a residential
solar infrastructure project in
the community.

Spring Specials now on!

Marathon
Lake Superior

GenPGM submitted the EIS Addendum in two parts. On January 7, 2021,
the Panel received Volume 1 of the EIS Addendum containing Sections
1-4. The remaining sections of the EIS Addendum were submitted to
the Panel as Volume 2 on April 16, 2021. The EIS Addendum provides an
analysis of the potential environmental effects of the proposed project
and measures to mitigate those effects.
Now that the complete EIS Addendum has been submitted, the Panel
invites the public to comment on the EIS Addendum. The Panel is
providing a 70-day public comment period to give members of the
public, Indigenous groups, governments and other participants
an opportunity to submit their views in writing to the Panel on the
sufficiency and technical merit of the EIS Addendum, as measured
against the EIS Guidelines.
The Panel will consider all comments received in making its
determination on whether further information is required from the
Proponent.
The Panel must receive all comments by June 27, 2021. All comments
received on the GenPGM's EIS Addendum and supporting documents
will be considered public and will be posted to the registry.
Written comments in either official language should be sent to:
Cindy Parker
Co-Panel Manager, Marathon Palladium Project
Impact Assessment Agency of Canada
160 Elgin Street, 22nd Floor, Ottawa ON K1A 0H3
iaac.marathonminereview-examenminemarathon.aeic@canada.ca
For more information go to: https://iaac-aeic.gc.ca/050/evaluations/
proj/54755

Issued on April 19, 2021

Slushy and Soft Serve Ice Cream Machines
SEE OUR WEBSITE FOR OUR COMPLETE LINE OF PRODUCTS!

Toll Free

1-800-465-3930
Bazaar & Novelty
612 Squier St
Thunder Bay, On

Dan Peever

www.bazaarandnovelty.ca
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KEEWAYTINOOK OKIMAKANAK BOARD OF EDUCATION
Box 274, Balmertown, ON P0V 1C0; Tel: 807 737 5671; www.koeducation.ca
DIRECTOR OF EDUCATION
Position located in Thunder Bay or Sioux Lookout, ON.
Closing: April 26-May 9, 2021 or until filled
Job Description:
Keewaytinook Okimakanak Board of Education (KOBE) services the following First Nation schools in remote locations
in Northwestern Ontario:
• Wasaho Cree Nation School, Fort Severn • Deer Lake First Nation School, Deer Lake
• Keewaywin First Nation School, Keewaywin • Ahgwahbuush Memorial School, Poplar Hill
• Victoria Linklater Memorial School, North Spirit Lake
• Working in close corroboration with McDowell Lake First Nation
• Leading all KOBE Programming such as: KiHS, KOBE Student Services, KOBE Inquest, KOBE Elementary,
*Structural Readiness and KOBE Finance.
KOBE is a forward-thinking First Nations school board with 3 board offices, comprised of approximately 100+ staff and
approximately 1100 elementary and secondary students.

submitted photo

Former senator Murray Sinclair will be granted an honorary Doctor of
Laws at Lakehead University’s main convocation ceremony on May
29.

Murray Sinclair to
receive honorary degree
Rick Garrick

Wawatay News

Former senator Murray Sinclair will be presented with an
honorary degree along with
Rosalind Lockyer and Donald
Paterson for their distinguished
achievements at Lakehead University’s main convoca-tion ceremony on May 29. Lakehead
University will also name Seppo
Paivalaninen and Vince Mirabelli as Fellows of the University
dur-ing the virtual ceremony.
Sinclair will be granted an honorary Doctor of Laws.
“This year, during Lakehead University’s Thunder Bay
convocation ceremonies, we
will be conferring honorary
degrees to three people who
have dedicated their lives to
making northwestern Ontario,
our province, and indeed our
entire country, better for everyone,” says Moira McPherson,
president and vice-chancellor
at Lakehead University. “Both
Vince and Seppo have helped
Lakehead become the exceptional university that students
and alumni are proud to call
their alma mater.”
Sinclair graduated from law
school in 1979 and has since
been an adjunct professor of
Law at Robson Hall, associate chief judge of Manitoba’s
Provincial Court, justice of the
Court of Queen’s Bench, cochair of the Aboriginal Justice
Inquiry of Manitoba and chief
commissioner of Canada’s
Indian Residential Schools
Truth and Rec-onciliation Commission before being appointed
to the Senate in 2016.
“He’s brought a lot of attention to the question of education,” says Cynthia WesleyEsquimaux, chair of Truth and
Reconciliation at Lakehead University. “For us Indigenous peoples, of course edu-cation was
one of the things that created
the problem through the Indian
residential schools and Indian
hospitals, but he’s also advocated for education as a way
out of that mess and into something much better, giving Indigenous peoples options and better lives. So he’s sort of helped
to balance the perspective of
Indigenous peoples around the
colonial process but he’s also I

think created a lot of allyship in
the non-Indigenous population
because there’s a better understanding of what has happened
over the course of time.”
Wesley-Esquimaux says Sinclair also chaired the Ontario
Civilian Police Commission and
did a probe into the Thunder
Bay Police Ser-vices Board.
“I think he’s really challenged
the police to start to think about
this as well and heal that very
intense divide between Indigenous and non-Indigenous in
policing in cities like Thunder
Bay,” Wes-ley-Esquimaux says.
Wesley-Esquimaux says Sinclair is “very decorated and
celebrated” for the work he has
done, noting he has received
many honorary de-grees from
different institutions.
“But I think for Lakehead
in particular, Lakehead has a
signifi-cant number of Indigenous students and I think his
willingness to get this degree
from a place he has been … is
to really push and promote the
idea of education, that he wants
them to see him as a role model
for what is possible,” WesleyEsquimaux says. “The one thing
I know about Murray Sinclair is
in spite all that decora-tion, in
spite of all of his honorary doctorates, he is a very ap-proachable, warm and humorous individual. He’s quite sought after
as a speaker because he actually
is very inspirational to people.”
Wesley-Esquimaux says Lakehead University has made many
first com-mitments that other
universities have followed, such
as installing the first vice-provost of Aboriginal Initiatives in
2007.
“The Native Access Program
is one of the first in Canada,”
Wesley-Esquimaux says. “They
had the first chair for Truth and
Reconcili-ation, they were the
first in launching the Aboriginal
content re-quirement. So I think
Murray would be very supportive of that kind of work — he’s
actually been a part of Lakehead as an advisor.”
Sinclair returned to the
practice of law and mentoring
young law-yers after retiring
from the Senate in early 2021.
He is also cur-rently writing his
memoirs.

Keewaytinook Okimakanak Board of Education is currently searching for a Director of Education to provide leadership
in the management and operation of its Education Programs, to support the development and implementation of KOBE
procedures and policies as the Board expands programming. The Director of Education will implement educational
initiatives at the Board level as well as community level. In joining the Keewaytinook Okimakanak Board of Education,
the Director of Education will remain focused on excellent outcomes for students: this includes keeping both student
wellness and high student achievement at the forefront of their work. The KOBE Director of Education will be required
to work collaboratively with all KOBE partner communities and staff to ensure full delivery of duties outlined below.
This contract is a one-year term, open to renewal pending funding. This position will be based out of the KOBE office
in Sioux Lookout or Thunder Bay, Ontario.
Responsibilities include, but not limited to:
• To collaboratively work with the KOBE Human Resources Director and the KOBE Management team;
• To work with the KO community educational programs as is required in funding agreements;
• To work on activities complementing the development of the KO Board of Education;
• Participating in reviews of services with the Education Authorities at the local level in order that the Education
*Authority can evaluate and develop future programming plans;
• Helping communities identify their priorities regarding the provision of educational services in the community;
• To travel extensively to all KOBE partner communities and help share the vision and strategic plan with
*communities;
• To lead the Director of Education duties within the KOBE and communities as per the KOBE work plan such as
*School and Program Evaluations and Strategic Plan Development;
• To help roll out programming, such as, NTIP and certification programs in collaboration with other educational
*institutes;
• To work as part of a KOBE Management team;
• To lead the reporting process to the KO First Nations, including the KO Chiefs, KOBE Board of Directors; and
• Other duties assigned by the KOBE Board of Directors.
Requirements:
• A University degree(s), preferably in education and/or Master’s Degree or Equivalent Experience;
• Supervisory Officer’s Program Qualifications;
• A minimum of five years of experience in management and administration;
• Strong communications, public relations, interpersonal, planning, organizational and strong leadership skills;
• Proven ability to lead initiatives from planning to execution and follow up;
• Effective public relations and public speaking skills;
• Exceptional interpersonal skills;
• Demonstrated ability to exercise judgement independently;
• Knowledge of relevant legislation pertaining to First Nations education;
• Knowledge of First Nations education issues;
• Significant knowledge and understanding of Keewaytinook Okimakanak peoples’ cultural, traditions, issues and
*communities;
• Ability to speak one of the local dialects an asset;
• Ability to travel frequently;
• Valid G Class license;
• Able to work flexible hours; and
• Criminal Reference Check and/or Vulnerable Person’s Check required.
Accountability:
The Director of Education will be directly accountable to the Board of Directors and to the Chiefs of Keewaytinook
Okimakanak.
Remuneration:
Salary will be based on level of education and years of experience as it relates to placement on KOBE grid.
KOBE would like to thank all candidates for their interest, however, only those selected for an interview will be contacted.
Applicants interested in this position are welcome to submit their resume, cover letter with three recent employment
references (including a letter of permission for KOBE to contact these references) to: resumes@edu.knet.ca

Book your ad for the June 2021
Wawatay News edition today!
To book your ad contact our Sales Representative:
Tom Scura, Phone: 807 622-6000
Fax: 807 622-6010
toms@wawatay.on.ca
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Lac Seul artist Don Ningewance works on an eight by 12-foot mural highway sign for his community.

Don Ningewance preparing 12-foot mural for Lac Seul
Rick Garrick

Wawatay News

Lac Seul artist Don Ningewance is currently working on
large eight by 12-foot mural
highway signs for his community.
“You work on a small conceptual drawing and then you
do the actual work on the big
eight by 12-foot piece,” says
Ningewance, who lives in the
Whitefish Bay community in
Lac Seul. “It’s not that hard as
it seems — what takes a lot of
time is the actual prepar-ing of
the painting surface. The actual
painting, for me anyways, is a
lot easier because you already

A DVO CACY

·

have it all in mind of what
you’re going to do.”
Ningewance says he uses
larger brushes, paint rollers and
other equipment to create the
mural highway signs.
“You use all kinds of things
to get the effect that you want,”
Ningewance says. “It’s not
always brushes or rollers that
you use, you use whatever to
get the effect you want.”
Ningewance says he has to
prepare the painting surface
differently than his usual paintings, and he also uses exterior
paints for the mural highway
signs.
“It is very important that
you prepare the boards — you

I N C LU S I O N

Jason Rasevych
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Ginoogaming First Nation

Ron Marano

V ICE PR ES I D ENT

North Caribou Lake
First Nation

Rachael Paquette
V ICE PRES I D ENT

Mishkeegogamang
First Nation

Jason Thompson

S ECRETA RY/ T REA S U RER

Red Rock Indian Band

Tony Marinaro

B OARD D I REC T OR

Naicatchewenin
First Nation

Brian Davey

B OARD D I REC T OR

Moose Cree First Nation

Steven McCoy

B OARD M EM BER

Garden River First Nation

·

have to seal them,” Ningewance
says. “You have to prime them
and then you put a few coats of
paint before you actually do the
artwork. If you get any moisture under the paint, it’s going
to peel off. (It’s) not ordinary
plywood — they’re paper-faced.
That’s why you have to seal
them so moisture doesn’t get in
there.”
Ningewance says the prices
of the boards and paints have
gone up during the COVID-19
pandemic.

O P P O RT U N I TY

con’t on next page

·

G ROWT H

WHY JOIN US?

Indigenous Business is an economic
force that is growing, and we’re
growing together.

Information

We offer information session and
networking events relevant to
projects and business expansion
here in the North.

Guidance

We develop best practices for First
Nations Development projects and
non-First Nations businesses
regarding inclusive Procurement
and Human Resources Policies.

Communications

Our Members have access to
economic buyers and key decision
makers in Northern Ontario
through our growing network,
events, and conferences.

VIP Privileges

Our Members are the first to know
about discounts on events, access
to new or upcoming programs, or
opportunities for growth in our
region.

Learn more at www.anishnawbebusiness.com, or connect
with us at info@anishnawbebusiness.com, or call 807-357-5320.
We serve Treaties 3, 5, 9, Robinson Superior and Robinson Huron areas.

The strength of the wolf is the pack.
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Mural in the works
from page 26
“You have to figure that out
into the price when you do artwork these days, everything is
expensive,” Ningewance says.
“I haven’t even shopped for any
paints, I have to do everything
online. I used to go to Winnipeg
or Thunder Bay to get my supplies, brushes and paints. It’s all
online ordering now.”
Ningewance says he tries to
stick with the brands he has
already used when ordering
online to prevent any surprises.
“You know what the brand
colour looks like,” Ningewance
says. “It’s when you switch
brands that the colour is not
what you real-ly want, but it
doesn’t really matter because
you pretty much mix your own
colours. It’s the brushes that
sometimes throws me off, when
I don’t get the right brushes.”
Ningewance says he usually
orders a few samples of canvas
to find the one that works for
him.
“Those ones I have to order
from the States,” Ningewance
says. “It takes a while to get
them in.”
Ningewance says he usually
paints later in the day at his
cabin, where he has all of his
supplies set up.
“I don’t need very much
space because most of my paintings are 18 by 24 (inches),”
Ningewance says. “It’s rare that
I start painting in the morning,
it’s usually late afternoon or in
the evening that I paint.”
Ningewance adds that he
does more of his artwork during
the winter months because he

submitted photo

Lac Seul artist Don Ningewance created this painting of the Anishinabek legend of A-A Say.
is usually busy during the summer.
“At this time of the year we
like to take a drive out on the
back roads by the lake, by the
camp, and enjoy the outdoors,”
Ningewance says.
Ningewance began working full-time with his artwork
in 1982 after working with his
community for about 12 years.
“I liked being in the outdoors
hunting, trapping, fishing so I
had a lot of material in my mind
that I wanted to put on paper or
can-vas,” Ningewance says. “So

I started to teach myself how
to paint. It wasn’t that easy. I
had a lot of trouble with trying to get the right colours to
do the painting but I eventually
worked out a style.”
Ningewance says he thought
about doing the Woodland style
of painting because his mother
told him and his siblings the
legends while they were on the
trapline.
“So I know all those stories,”
Ningewance says. “I could
spend the rest of my days illustrating those (legends).”

Located in Thunder Bay, TBay Modular Floors is a new company created to provide
exceptional quality flooring products and service to all market segments. Modular flooring
is every type of flooring that does not come in rolls.
Although we specialize in commercial projects, and sell exclusively commercial flooring,
we have the expertise, experience, and resources for any flooring need you have. We have
hundreds of styles and colors to suit any taste, all at very competitive prices.

Commercial Flooring at Residential Flooring Prices
From $2.99 sq. ft.
Mohawk Industries • Interface Flooring • Nora Systems
Luxury Vinyl Planks and Tiles • Carpet Tiles and Planks • Rubber Flooring

Flooring Installers Needed
Journeymen Floorcovering Installers are in high demand all across the province. TBay
Modular Floors has created a Pre-apprenticeship Training Program exclusively for Indigenous
men and women. For more information, please contact your Band Office or Training and
Education Facility.
Proud member of the

Anishnawbe Business Professional Association
Al Sebastian
PH: 807-285-8229

Suite 205 - 105 May St. N.
Thunder Bay, ON P7C 3N9

tbaymodularfloors@gmail.com
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Toronto storytelling festival 2021
Rick Garrick

Wawatay News

The Toronto Storytelling Festival was held virtually this year
with former Northwest Territories premier and Dene Nation
national chief Stephen Kakfwi
and Nacho Nyak Dän storyteller
Louise Profeit-LeBlanc featured
in a variety of workshops and
storytell-ing sessions.
“That’s the first time I’ve
done a storytelling session but
I’ve done a lot of public presentations in my lifetime and I have
per-formed songs at music festivals,” Kakfwi says during the A
Conver-sation with Northerners
session on May 5. “I enjoyed it,
I felt comfortable — it’s different to talk to a TV screen with
people’s faces on it but these
are the times we’re in.”
Kakfwi also shared his stories
and songs in two other sessions:
Northern Lights and Midnight
Sun on May 6 and Intercultural
Con-versation: Story and Song
on May 13.
“I’ve lived my whole life here
in the Northwest Territories but
I come from a small little community along the Mackenzie
Valley called Fort Good Hope,”
Kakfwi says during the Northern Lights and Midnight Sun
session. “I was raised on the
land — the first five years of

my life I literally lived in a tent
during the summer and the fall
and the winter and the spring.
That’s the setting for the story
I am going to tell you because
that’s where my life began in
many ways.”
Kakfwi also sang two songs,
including a song about the
church in Good Fort Hope and
priest, photographer and storyteller Rene Fumoleau called
Bells of Radileh Koe, during the
Northern Lights and Midnight
Sun session.
“It’s a national historic site
because it’s all painted with
fish oil using the colour of berries,” Kakfwi says. “There’s a
church bell in there that when I
was growing up you could hear
20 miles away. Rene had for
nine years every day rang that
church bell to signal time for
prayers, time for mass. When
he died he asked for a celebration so I decided to go and do
something different, ra-ther
than just talk about Rene and
what a great guy he was. What I
did at that time was sing a song
for him and it was something I
wrote about 10 years ago and
recorded and it starts with the
actu-al church bell from Fort
Good Hope in the sound track
on the CD.”
Profeit-LeBlanc delivered a
Workshop: Healing Stories on

screenshot

Former Northwest Territories premier and Dene Nation national chief Stephen Kakfwi shared some of his stories and songs at the Toronto Storytelling Festival, held over the Zoom platform from May 1-16.
May 2 and shared her stories
in three storytelling sessions:
Dancing Trees on May 1, A Conversation with Northerners on
May 5 and Love Your World on
May 15.
“(The workshop) was really
interesting because I was able
to share stories that I think hold
healing elements to it,” ProfeitLeBlanc says. “It’s just so won-

derful to meet everybody online
and to be in touch, and I think
the other thing that has been
successful in terms of the medicine wheel is that all nations are
here, all na-tions are listening
to each other and being able to
appreciate, honour and respect
these stories.”
Profeit-LeBlanc says there
are “so many teachings” in the

stories that people can’t get anywhere else, including important
history, language, song and
places.
“And when you hear it from a
person, like a living book if you
will, you feel its reality, you feel
its authenticity,” Profeit-LeBlanc says. “This is real stuff, so
that is kind of where I’m coming
from in terms of storytelling.

I’ve been at it for over 40 years.”
The Toronto Storytelling
Festival, which was scheduled
over the Zoom platform from
May 1-16, featured about 21
visiting storytell-ers and about
58 local storytellers or groups.
Information is available online
at: torontostorytellingfestival.
ca/2021/.
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ᑲᐠᐟᐃᐧ
ᐊᐱ
ᑲᑭᐊᔭᒥᐦᐃᑕᐧᐸᐣ ᑭᐁᐧᑎᓄᐃᐧᓂᐊᐧᐠ
ᒣᑲᐧᐨ ᒪᑯᐱᓯᑦ 5. “ᓂᑭᒥᓀᐧᑕᐣ,
ᑲᐃᐧᐣ ᓂᑭᐅᒋᒥᑯᐡᑲᑌᑕᓯᐣ ᐸᑲᓀᑕᑲᐧᐣ
ᑲᐅᒋᐊᔭᒥᐦᐃᑕᐧ
ᐊᐃᐧᔭᐠ ᒪᓯᓇᑌᓯᒋᑲᓂᐠ ᐁᑲᐧ
ᔕᑯᐨ ᒥᐦᐅᐁᐧ ᓄᑯᑦ ᐁᔑᓇᑲᐧᐠ
ᐱᒪᑎᓯᐃᐧᐣ ᑲᓂᐅᑎᑕᒪᐠ.”
ᑲᐠᐟᐃᐧ ᑲᔦ ᐅᑭᐊᐧᐃᐧᑕᓇᐣ
ᐅᑎᐸᒋᒧᐃᐧᓇᐣ ᒥᓇ ᑭᓇᓂᑲᒧ
ᒣᑲᐧᐨ ᓂᔕᐧ ᑲᑭᒪᓯᓇᑌᓯᒋᑲᓂᐊᐧᐠ:
ᐊᐧᐊᐧᑌ ᒥᓇ ᑲᐊᐱᑕᑎᐱᑲᐠ ᐱᓯᑦ
ᑭᐃᔑᓂᑲᑌᐊᐧᐣ ᒣᑲᐧᐨ ᒪᑯᐱᓯᑦ
6 ᒥᓇ ᑲᐱᐅᐣᑕᑲᓀᓯᓇᓂᐊᐧᐠ
ᑲᑭᐊᓂᒧᒋᑲᑌᑭᐣ: ᑎᐸᒋᒧᐃᐧᐣ ᒥᓇ

ᓂᑲᒧᐣ ᒣᑲᐧᐨ ᒪᑯᐱᓯᑦ ᒪᑯᐱᓯᑦ
13.
“ᒥᓂᑯᐠ
ᑲᐱᐅᒋᐱᒪᑎᓯᔭᐣ
ᓂᑐᒋᐊᔭ ᐅᒪ ᐸᑕᑭᐁᐧᑎᓄᐠ ᐁᑲᐧ
ᔕᑯᐨ ᐁᐧᑎ ᐣᑐᒋ ᑕᔑᑫᐃᐧᓀᓯᐠ
ᓇᓀᐤ ᒪᑫᐣᓯ ᐸᓫᐃ ᐁᔑᓂᑲᑌᐠ
ᐸᕑᐟ ᑯᐟ ᐦᐅᑊ,” ᑲᐠᐟᐃᐧ ᐃᑭᑐ
ᒣᑲᐧᐨ ᐊᐧᐊᐧᑌ ᒥᓇ ᑲᐊᐱᑕᑎᐱᑲᐠ
ᐱᓯᑦ ᑲᒪᓯᓇᑌᓯᒋᑲᑌᐠ. “ᐊᐦᑭᑲᐠ
ᓂᑭᑕᔑᐅᐱᑭᐦᐃᑯ - ᓂᑕᑦ ᑲᓂ
ᓂᔭᓄᔭᑭᐃᐧᓀᔭᐣ ᓂᑭᑲᐯᔑᒥᐣ
ᒪᑐᑲᓂᐠ ᒣᑲᐧᐨ ᑲᓂᐱᐠ, ᑲᑕᑲᐧᑭᐠ,
ᑲᐱᐳᐠ ᒥᓇ ᑲᓯᑲᐧᐠ. ᒥᑕᐡ ᐅᒪ
ᐃᓀᑫ
ᑫᐅᒋᑎᐸᒋᒧᑕᐃᐧᓇᐣ
ᐊᓂᐡ ᒥᔑᓇᐧᔦᐠ ᐃᓀᑫ ᒥᐦᐃᒪ
ᑲᑭᐅᒋᒪᒋᓭᐠ ᓂᐱᒪᑎᓯᐃᐧᐣ.”
ᑲᐠᐟᐃᐧ ᑲᔦ ᓂᔑᐣ ᓂᑲᒧᓇᐣ
ᐅᑭᓂᑲᒧᑐᓇᐣ,
ᐊᔑᐨ

ᐯᔑᐠ
ᓂᑲᒧᓂ
ᐅᑭᓂᑲᒧᑐᐣ
ᐊᔭᒥᐦᐁᐃᐧᑲᒥᑯᓂ ᐁᐧᑎ ᐸᐧᕑᐟ
ᑯᐟ ᐦᐅᑊ ᒥᓇ ᐊᔭᒥᐦᐁᐃᐧᑭᒪᐣ,
ᐅᒪᓯᓇᑭᓯᑫᐣ ᒥᓇ ᐅᑎᐸᒋᒧᐣ
ᕑᐃᓀ
ᐳᒧᕑᐅ
ᐁᔑᓂᑲᑌᐠ
ᕑᐊᑎᓫᐁ ᑯ ᒪᑌᐧᓯᒋᑲᓇᐠ, ᒣᑲᐧᐨ
ᐊᐧᐊᐧᑌ ᒥᓇ ᑲᐊᐱᑕᑎᐱᑲᐠ ᐱᓯᑦ
ᑲᑭᒪᓯᓇᑌᓯᒋᑲᓂᐊᐧᐠ.
“ᒪᓇᒋᒋᑲᑌ ᐅᐁᐧ ᐁᐧᐡᑲᐨ
ᑲᑭᒪᓯᓂᐱᐦᐃᑲᑌᐠ ᐁᑲᐧ ᑭᐊᐸᑕᐣ
ᑭᓄᔐᐱᒥᑌᐊᐧᐳ ᒥᓇ ᒥᓂᔕᐳ
ᑲᑭᔑᔓᐱᑲᐦᐃᑲᑌᐠ,”
ᐃᑭᑐ
ᑲᐠᐟᐃᐧ.
“ᑭᐊᔭ
ᒪᑌᐧᓯᒋᑲᐣ
ᐃᒪ ᐊᔭᒥᐦᐁᐃᐧᑲᒥᑯᐠ ᒣᑲᐧᐨ
ᑲᐱᐅᐱᑭᔭᐣ
ᐁᑲᐧ
ᒪᐊᐧᐨ
ᑭᓱᑭᑕᑯᓯ 20 ᑕᓱᑎᐸᐦᐊᑲᐣ
ᓂᑲᑌ
ᑭᐊᐱᒋᑕᑯᓯ.
ᕑᐃᓀ
ᐅᑭᐱᒥᑐᑕᓇᐸᐣ
ᓴᑲᓱᔭᑭ

ᑲᑭᐊᔭᒥᐦᐁᐃᐧᑭᒪᐃᐨᐧ
ᐁᑭᒪᑌᐧᓯᒋᑫᐨ ᐁᐅᒋᐃᐧᑕᒪᑫᐨ
ᐊᔕ ᐁᑎᐱᓭᓂᐠ ᒋᐊᔭᒥᒋᑲᓂᐊᐧᐠ.
ᐁᑲᐧ ᐊᐱᐣ ᑲᐳᓂᐱᒪᑎᓯᐸᐣ
ᐅᑭᓇᑕᐁᐧᑕᐣ ᒋᒧᒋᑭᑕᐧᓂᐊᐧᐠ ᒥᑕᐡ
ᑲᑭᔑᐅᓀᑕᒪᐣ ᐸᑲᐣ ᑫᑯᐣ ᒋᑐᑕᒪᐣ,
ᐁᑲ ᑲᑕᐨ ᒋᒧᒋᐊᓂᒧᒪᐠ ᒪᐊᐧᐨ
ᐁᑭᒥᓇᐧᑎᓯᐨ. ᐁᑲᐧ ᓂᑭᑐᑕᐣ
ᐃᐁᐧ ᐊᐱ ᓂᑭᐅᔑᑐᐣ ᓂᑲᒧᐣ
ᐁᑭᓂᒪᑯᑕᒪᐊᐧᐠ
ᒥᑕᓱᔭᑭᐃᐧᐣ
ᐅᑕᓇᐠ ᓂᑭᐅᔑᑐᓇᐸᐣ ᐅᐁᐧ
ᓂᑲᒧᐣ ᒥᓇ ᓂᑭᐱᑌᐁᐧᓯᑐᐣ
ᐁᑲᐧ
ᑫᒋᐊᐧᐠ
ᒪᑌᓯᐧᑲᐣ
ᐁᑭᐊᔑᒋᓄᑕᑯᓯᐨ ᐃᒪ ᐸᐧᕑᐟ
ᑯᐟ ᐦᐅᑊ ᓂᑭᐃᔑᐊᑐᐣ ᓯᑎ
ᐱᑌᐁᐧᓯᒋᑲᓇᐱᑯᐠ.”
ᑊᕑᐅᐱᐟ ᓫᐃᑊᓫᐊᐣᐠ ᐅᑭᐸᑭᑎᓇᐣ
ᑭᑭᓄᒪᑫᐧᐃᓂ: ᑲᑭᑫᐦᐃᐁᐧᒪᑲᑭᐣ

Lott Sainnawap
Chief of Kingfisher First Nation and
proud graduate of OSHKI-WENJACK.

Start your new beginning today!
Toll Free: 1-866-636-7454 | Apply Online: oshki-wenjack.ca

ᑎᐸᒋᒧᐃᐧᓇᐣ ᐃᔑᓂᑲᑌᐊᐧᐣ ᒣᑲᐧᐨ
ᒪᑯᐱᓯᑦ 2 ᐁᑲᐧ ᐅᑭᐊᐧᐃᐧᑕᓇᐣ
ᓂᐦᓯᐣ ᑎᐸᒋᒧᐃᐧᓇᐣ: ᑲᓂᒥᐊᐧᐨ
ᔑᑯᐱᐠ ᒣᑲᐧᐨ ᒪᑯᐱᓯᑦ 1,
ᑲᐊᔭᒥᐦᐃᑕᐧ
ᑭᐁᐧᑎᓄᐠ
ᑲᑲᐯᔑᐊᐧᐨ ᒣᑲᐧᐨ ᒪᑯᐱᓯᑦ 5 ᒥᓇ
ᓴᑭᑐᐣ ᑭᑕᑭᑦ ᒣᑲᐧᐨ ᒪᑯᐱᓯᑦ 15.
“ᐅᐁᐧ
ᑭᑭᓄᒪᑫᐃᐧᐣ
ᑭᑭᒋᓀᑕᑲᐧᐣ
ᐁᑭᑲᐡᑭᑐᔭᐣ
ᒋᐅᒋ ᐊᐧᐃᐧᑕᒪᑫᔭᐣ ᑲᑭᐃᓀᑕᒪᐣ
ᒋᐃᐧᒋᐦᐃᐁᐧᒪᑲᑭᐣ ᐃᒪ ᐃᓀᑫ
ᑭᑫᐃᐧᓂᐠ,”
ᐃᑭᑐ
ᑊᕑᐅᐱᐟ
ᓫᐃᑊᓫᐊᐣᐠ.
“ᑭᒥᓀᐧᑕᑲᐣ
ᑲᑭᐅᒋᐊᐧᐸᒪᑲᐧ ᑲᑭᓇ ᐊᐃᐧᔭᐠ
ᒪᒪᑕᐊᐧᐱᑯᐠ
ᒥᓇ
ᐁᐱᒥ
ᐊᔭᒥᐦᐊᑲᐧ,
ᒥᓇ
ᓂᑎᓀᑕᐣ
ᐁᑭᒥᓄᓭᑭᐣ ᐅᐁᐧ ᑲᑭᑐᒋᑲᑌᐠ
ᑲᑭᐊᐸᑕᐠ
ᐊᓂᔑᓂᓂᐃᐧ
ᑭᑭᓄᒪᑫᐃᐧᐣ ᑲᐊᐸᑕᐠ ᑲᑭᓇ
ᑲᐅᐣᑕᑲᓀᓯᐊᐧᐨ ᑲᑭᐱᐊᔭᐊᐧᐨ ᐅᒪ
ᒪᐊᐧᒋᐦᐃᐁᐧᐃᐧᓂᐠ, ᑲᑭᓇ ᐸᐸᑲᐣ
ᑲᐅᑕᑲᓀᓯᐊᐧᐨ ᐁᑭᓇᑐᑕᑎᐊᐧᐨ
ᒥᓇ
ᐁᑭᑭᒋᓀᑕᒧᐊᐧᐨ,
ᒥᓇ
ᐁᑭᑭᑌᑕᒧᐊᐧᐨ
ᐅᓀᐧᓂᐊᐧᐣ
ᑎᐸᒋᒧᐃᐧᓇᐣ.”
ᑊᕑᐅᐱᐟ
ᓫᐃᑊᓫᐊᐣᐠ
ᐃᑭᑐ
ᓇᐱᐨ ᑭᒥᔑᓇᑐᐣ ᑭᑭᓄᒪᑫᐃᐧᓇᐣ
ᐃᒪ ᑲᑭᐅᒋ ᐸᐸᑭᑎᓇᒧᐊᐧᐨ
ᐅᑎᐸᒋᒧᐃᐧᓂᐊᐧ ᐊᐃᐧᔭᐠ ᐁᑲ
ᐸᑲᐣ ᑫᑭᐅᑎᓇᒧᐊᐧᐨ, ᐊᔑᐨ
ᐃᓀᐧᓂᐊᐧᐣ ᑲᑭᒋᓀᑕᑲᐧᑭᐣ ᐁᐧᐡᑲᐨ
ᑎᐸᒋᒧᐃᐧᓇᐣ,
ᐃᔑᑭᔐᐧᐃᐧᐣ,
ᓂᑲᒧᓇᐣ ᒥᓇ ᑕᓇᐱᐃᐧᓇᐣ.
“ᐁᑲᐧ ᒥᓇ ᑫᒋᐊᐧᐠ ᑲᓄᑕᐊᐧᐨ
ᐊᐃᐧᔭ ᑲᑎᐸᒋᒧᐨ, ᑕᐱᐡᑯᐨ
ᑲᐱᒪᑎᓯᒪᑲᐠ
ᒪᓯᓇᐦᐃᑲᐣ
ᐃᓀᑕᑲᐧᐣ,
ᑭᒥᑫᐧᐣᑕᐣ
ᐁᑌᐯᐧᐃᐧᓂᐊᐧ, ᐁᐱᒪᑎᓯᐃᐧᓂᐊᐧ,”
ᐃᑭᑐ ᑊᕑᐅᐱᐟ ᓫᐃᑊᓫᐊᐣᐠ. “ᒥᐅᓄ
ᑌᐯᐧ ᑫᑯᓇᐣ, ᒥᑕᐡ ᐅᓀᐧᓂᐊᐧᐣ
ᑲᐃᑕᒪᐣ ᑎᐸᒋᒧᐃᐧᓂᑫᐃᐧᓇᐣ.
ᐊᔕ ᐊᐊᐧᔑᒣ 40 ᑕᓱᔭᑭᐃᐧᐣ
ᐣᑐᒋᐱᒥᐊᓄᑲᑕᓇᐣ.”
ᑐᕑᐊᐣᑐ
ᑎᐸᒋᒧᐃᐧᓂᑫᐃᐧᐣ
ᒪᐊᐧᒋᐦᐃᑐᐃᐧᐣ,
ᑭᔑᐅᓇᑌᐸᐣ
ᒋᔑᐊᓄᑲᑌᐠ
ᒪᓯᓇᑌᓯᒋᑲᓂᐠ
ᒣᑲᐧᐨ ᒪᑯᓯᐱᓯᑦ 1 – 16,
ᑭᐅᓂᓇᐊᐧᐠ
21
ᐅᑎᐸᒋᒧᐠ
ᒥᓇ ᑯᑕᑭᔭᐠ 58 ᐅᑎᐸᒋᒧᐠ
ᓇᐣᑕ ᑲᒪᒪᐃᐧᓄᐊᐧᐨ. ᐊᔭᒪᑲᐣ
ᐃᐧᑕᒪᑫᐃᐧᐣ ᐃᐧᑭᑫᑕᒪᐣ ᐅᐁᐧ
ᒪᒪᑕᐊᐧᐱᑯᐠ ᐅᒪ ᐃᓇᑲᐧᐦᐊᐣ:
torontostorytellingfestival.
ca/2021/.
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Arts and Entertainment

The Gift animation film featured at Hot Docs
Rick Garrick

Wawatay News

Lac Seul’s Rachel Garrick
recently worked with illustrator
Don Ningewance and consulting mentors Nadine Arpin and
Lisa Nielsen to create The Gift,
an animated film featured at
the Hot Docs Festi-val. The film
shows a father sharing important lessons about com-passion
and giving with his young
daughter while walking uptown
on the street in Hudson.
“She wanted to do a street
scene for the story she had —
she want-ed me to do the backgrounds on the street and the
side of the buildings … set back
in the 1970s,” says Ningewance,
an artist from Lac Seul. “She
called me to see if I wanted to
do that proba-bly because I had
some knowledge of the area
and the family also.”
Ningewance says he knew
how Garrick’s father dressed
because they used to take their
fish to the Garrick’s fish camp
on Lac Seul in the 1960s.
“So I knew them quite well,
how they dressed,” Ningewance
says.
Ningewance says he created
six-inch drawings on paper and
then scaled them down to twoinch cutouts for the film.
“It was an interesting project,” Ningewance says.
Arpin, who identifies as a
two-spirit Red River Michif
independent filmmaker/media
artist, says producing your first
film for Hot Docs is a “big deal.”
“My role was to support

submitted image

Rachel Garrick’s animated film The Gift was one of eight Citizens Minutes short docs featured at the 2021 Hot Docs Festival.
and advise Rachel through
the entire film creation process,” Arpin says. “When the
film went into production I
was asked to be the film editor,
which in my opinion helped to
keep Rachel’s film an authentic
story reflective of a recognizable northwestern Ontario for
those of us in the know.”
Arpin says she grew up in
Hudson and knew the Garrick
family for many years.
“These types of cultural
nuances are essential to keeping our In-digenous stories
true,” Arpin says. “Rachel and
I formed an excel-lent team. I
would be remiss if a huge Miigwech was not shout-out to Lisa
Nielsen. Lisa functioned as a
mentor to both Rachel and I.
Hats off to the producers of Citizen Minutes for their vision and
willingness to let (us) shape the

work as we saw fit.”
Arpin says she previously worked with Garrick on
another film about one of her
family stories: Jane and the
Wolf.
“Rachel is a brilliant storyteller, from a long line of female
or-ators in her ancestral line,”
Arpin says. “When Rachel
pitched her ideas for the Citizen Minutes submission it was
her childhood sto-ry that stood
out of course. I loved Rachel’s
vision of using cut-out puppets
as the animated characters.
Using the incredible art-work of
Don Ningewance — genius.”
Garrick’s film was one of
eight Citizens Minutes short
docs com-missioned by Hot
Docs with the aim of celebrating and inspiring civic engagement. Citizen Minutes is the
cornerstone of a new na-tional

NORTHERN NISHNAWBE EDUCATION COUNCIL
EMPLOYMENT OPPORTUNITY
Secondary School Teachers
NNEC invites applications for the following teaching positions
at Pelican Falls First Nation High School in Sioux Lookout Ontario.
1.0 Teacher Math/Science
1.0 Teacher Art
Pelican Falls First Nations High School is a private school operated by the
Northern Nishnawbe Education Council under the direction of the Sioux
Lookout Area Chiefs. Pelican Falls First Nations High School is a unique
facility that is located on Pelican Lake in the traditional territory of Lac Seul
First Nation and within the Municipality of Sioux Lookout, Ontario.
MINIMUM QUALIFICATIONS
Special consideration given to candidates with Intermediate/Senior; Art and/
or Math/Science qualification and/or experience, but not required.
* Member of Ontario College of Teachers
* Experience teaching First Nation students an asset
* Computer literacy
* A sensitivity to and understanding of First Nations culture and traditions
POSITION:
LOCATION:
CLOSING:

Permanent
Sioux Lookout, Ontario
Friday, May 28,2021

educational initiative that Hot
Docs is launching this fall.
“It’s about teachings a daughter learned from her father,
who took the opportunity to
teach her some important lessons around compas-sion and
giving,” Garrick says, noting she
applied to Hot Docs to create a
Citizens Minutes short doc after
seeing an ad on Face-book. “I
had an idea that I thought was
a little out there, so I decided to
share it with one of my friends
who is involved in the film,
Nadine Arpin, and she thought
it was a good idea.”
Garrick says she went back to
the roots of what inspires civic
en-gagement and where does it
start for the film.
“So for me, just going back
to the roots where civic engagement comes from, the two
teachings my dad shared with

me were the most powerful and
influential in my life,” Garrick
says. “And really taught me
about being compassionate,
empathetic, thinking about people’s situations instead of judging people.”
Shane Smith, director of programming at Hot Docs, says it is
im-portant to share stories and
perspectives and find commonality be-tween people in different places around the world.
“Documentary
filmmakers are very adept at using the
documentary form to tell us
these great stories in unique
ways,” Smith says. “Animation
is a particularly insightful way
to bring us a story because it
puts us in the moment, it puts
us right there when the events
are taking place. We love seeing
filmmakers push the boundaries and bring us new stories in

really different engaging ways
at the festival.”
The 2021 Hot Docs Festival was presented from April
29-May 9 with about 220
films from 66 countries, 129
recorded filmmaker Q&As,
five Curious Minds events centred on film topics and 11 live
events.
“We have a year-round
streaming platform, Hot Docs
at Home, on our website at hotdocs.ca, so once the festival is
over there will be a lot of the
festival films that will come
back year-round,” Smith says.
“New programming all the time
is being put up on the streaming platform, so there’s ways to
watch documentaries, lecture
se-ries, author events, all kinds
of different programming yearround on the Hot Docs platform.”

KEEWAYTINOOK OKIMAKANAK BOARD OF EDUCATION
Box 274, Balmertown, ON P0V 1C0; Tel: 807 737 5671; www.koeducation.ca
HUMAN RESOURCES DIRECTOR
Position located in Thunder Bay or Sioux Lookout, ON
Closing: April 26-May 9, 2021 or until filled
Job Description:
Your main administrative duties include supervising the management team, as part of a
Senior Management team with the Director of Education. The Human Resources Director
will lead the KOBE Human Resource and Finance team, overseeing work such as, maintaining personnel records, managing HR documents (e.g. employment records and
onboarding guides) and updating internal databases. Our ideal candidate has experience
with HR procedures and can juggle various administrative tasks in a timely manner.
Ultimately, you should be able to ensure our HR department supports our employees
while conforming to relevant legislative requirements.
Responsibilities include, but not limited to:
• Supervise KOBE management, such as Human Resources staff and Finance staff
• Long term strategic planning, to increase financial stability, such as, assisting with
• proposal writing for special projects
• Lead in effective strategic, financial and human resource planning and information
• management
• Organize and maintain personnel records
• Ensure that recruiting processes are consistent with relevant KOBE Policies and
• Procedures
• Update internal databases (e.g. recording of sick leave, vacation leave and maternity
• leave)
• Prepare HR documents, like employment contracts and new hire guides
• Revise KOBE Policies as required
• Liaise with external partners, insurance providers and other suppliers
• Create regular reports and presentations on HR metrics (e.g. turnover rates)
• Answer employees queries about HR-related issues
• Assist payroll department by providing relevant employee information (e.g. leaves of
• absence, sick days and work schedules)
• Work collaboratively with KOBE Senior Management and Board of Directors
• Other duties as assigned
Requirements:
• Proven work experience as an HR Administrator
• BA, ideally with Human Resources or Business-related degree
• Experience with HR software, like HRIS or HRMS
• Computer literacy (MS Office applications, in particular)
• Thorough knowledge of labour laws both federal and provincial jurisdiction
• Excellent organizational skills, with an ability to prioritize important projects
• Strong phone, email and in-person communication skills
• Ability to speak one of the local dialects an asset
• Ability to travel frequently
• Valid G Class license
• Able to work flexible hours
• Criminal Reference Check and/or Vulnerable Persons Check required

NNEC requires Vulnerable Persons Check from those offered positions.
Only those persons selected for an interview will be contacted.

Accountability:
• The Human Resources Director will be directly accountable to the KOBE Director of
• Education

Fax, email or mail your resume complete with statement of personal philosophy of education, copy of Ontario Certificate of Qualification and written
permission for NNEC to contact three employment references and a brief
cover letter to Human Resources at NNEC Head Office in Frenchman’s
Head (807) 582-3865 fax, email ronangeconeb@nnec.on.ca or mail to:
Box 1419, Sioux Lookout, Ontario P8T 1B9. www.nnec.on.ca

Remuneration:
• Salary will be based on level of education and years of experience as it relates to
• placement on KOBE grid
KOBE would like to thank all candidates for their interest, however, only those selected
for an interview will be contacted. Applicants interested in this position are welcome to
submit their resume, cover letter with three recent employment reference (including a
letter of permission for KOBE to contact these references) to: resumes@edu.knet.ca
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Business Directory
Business Systems by Herman Hanschke

105-229 Pearl St.
P.O. Box 10175
Thunder Bay, ON
P7B 6T7

HERMAN HANSCHKE

herman@safeguardthunderbay.com
Business Printing
Computer Services
Filing Systems
Promotional Materials
Personal Protective Equipment

Tel: (807) 344-2983
Toll-Free: 1-877-544-2983
Cell: (807) 627-6414
Fax: (807) 344-1581

Ask us about our new and improved apparel decoration services!

Information About Health, Healing & Family Violence
For Aboriginal Communities In Ontario
1-800-669-2538 | www.za-geh-do-win.com

Book your Wawatay News ad today!

Contact our Sales Representative:
Tom Scura, Phone: 807 622-6000
Fax: 807 622-6010
toms@wawatay.on.ca
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Business

Wataynikaneyap Power wins Clean50 award
Rick Garrick

Wawatay News

The Wataynikaneyap Power
Transmission Project was
recently an-nounced as a 2021
Clean50 Top Project award winner by the Delta Management
Group, steward of Canada’s
Clean50 awards.
“We are proud of this recognition as a Clean50 Top
Project,” says Margaret Kenequanash, CEO at Wataynikaneyap Power. “Connection
to the Ontario power grid will
not only reduce diesel usage
and transport — with stable,
clean power available, communities are enabled to grow and
improve community infrastructure and further community
development including business
and economic opportuni-ties.
Importantly, this huge undertaking is being led by First Nations, who currently own 51 per
cent of the infrastructure being
built on their homelands along
with their partners.”
The Clean50 Individual
awards, or the Clean50, are
selected from 16 diverse categories that transcend numerous
industries, academ-ia, different
levels of government, thought
leaders and advocates, and
are based on accomplishments
delivered over the prior two
years. The leader in each of the
16 categories is also declared to
be part of the Clean16, depicting those 16 honourees as the
top contributor in their respective categories. Information is
posted online at: clean50.com.
“They choose their (Clean50

Top) Projects annually based
on inno-vation and the ability
to inform about the project and
inspiring other Canadians,”
Kenequanash says. “Our project
is an unprece-dented 24 First
Nations-led project to build
1,800 kilometres of transmission line in northern Ontario
to connect (17) remote First
Nations to the Ontario power
grid by 2023 in partnership
with For-tis Inc. and other partners.”
Wataynikaneyap Power was
designated by the provincial
government to undertake the
planning, development, design,
construction, op-eration and
maintenance of the Wataynikaneyap Power Transmission
Project in 2016.
“(The 17 remote First
Nations) are currently powered
by diesel generators that presents quite a number of major
challenges for our communities,” Kenequanash says. “Part
of the overall result (of the
project) will be to reduce 6.6
million tonnes of avoided GHG
emissions over 40 years, so that
means we’re replacing (about)
25 million litres a year of diesel
usage. So we’re providing clean
energy to the north.”
Kenequanash says the First
Nations face “a lot of challenges,” such as a backlog of
housing due to a lack of enough
power in the community to
hook up additional homes.
“So it does affect the basic
daily living of our people when
it comes to shelter, water and
food,” Kenequanash says. “It
does cause a lot of problems

Rick Garrick/Wawatay News

Wataynikaneyap Power CEO Margaret Kenequanash, pictured at the grand opening of the power transmission line to Pikangikum in 2018, is
proud of the Wataynikaneyap Power Transmission Project’s recent recognition as a 2021 Clean50 Top Project award winner.
for our communities, as well as
the people that are experiencing chronic illnesses such as
dialysis and if there is any kind
of palliative care issues. If there
are power outages it does compromise the health and safety of
our people as well.”
Eliezer Mckay, chair of First
Nations Limited Partnership,
says it was “remarkable” when
the first community, Pikangikum, was con-nected to the
power grid for the first time in
December 2018.
“We are on schedule to hook

up the remaining communities
by 2023,” Mckay says. “This
project is only possible through
the coopera-tion, patience and
support of our 24 First Nation
owners, who share the vision
of building and owning a transmission line to bring reliable
power to their communities.
Meegwetch to the land stewards and First Nation communities for their continued support
of the Wataynikaneyap Power
Project.”
The Wataynikaneyap Power
Transmission Project will also

reinforce the existing transmission grid to Pickle Lake and
bring reliable energy to the
communities.
“We are proud to bring
our utility experience to the
Wataynikaneyap Transmission
Power Project as we work with
our First Nations part-ners to
realize collective clean energy
goals in Ontario’s north,” says
David Hutchens, president and
CEO at Fortis Inc. “The project is the largest First Nations
majority-owned infrastructure
project in the history of Canada,

one which will bring many
socio-economic benefits to the
17 First Nations communities
who will be connected to the
main electricity grid in Ontario
for the first time.”
The Clean50 Top Project of
the year will be voted for at the
2021 Clean50 Summit, which
was postponed due to the
COVID-19 pandemic to Sept.
30 for an in-person gathering in
Toronto, from votes cast by both
incoming and alumni members
of the Clean50.

Collaboratively implementing
Canada’s plan for the safe,
long-term management of
used nuclear fuel
We invite you to learn more.
Please visit our website: www.nwmo.ca
Find us on
@nwmocanada
/company/nwmocanada
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Business

Indigenous women entrepreneurs receive investment
Rick Garrick

Wawatay News

Anishnawbe Business Professional Association (ABPA)
vice-president Rachael Paquette
highlighted the significance of
Budget 2021’s proposed $22
million investment over three
years to support the National
Aboriginal Capital Corporations
Association’s (NACCA) In-digenous Women’s Entrepreneurship Initiative.
“Indigenous women entrepreneurs face significant challenges when pursuing entrepreneurial enterprises and often
encounter further barriers due
to the fact that they are, on the
one hand, women and, on the
other hand, Indigenous,” says
Paquette, partner at Cheadles
LLP in Thunder Bay. “The $22
million investment over three
years is a start to addressing
longstanding inequities and
could provide opportunities
for more Indigenous women to
pursue entrepreneurship. The
$22 million allocated to this
important ini-tiative, while not
insignificant, is relatively small
while the problem confronting
Indigenous women seeking to
become entrepre-neurs is large
and enduring.”
The $22 million investment is aimed at supporting
NACCA in achiev-ing its target of increasing the number
of Indigenous women entrepreneurs who access financing
through Aboriginal Financial
Insti-tutions by 50 per cent.
The federal government states

that about 36 per cent of Indigenous-led businesses are currently owned by women.
“This funding has the potential to help Indigenous women
in our remote northern communities situated in Treaty 9 and 3
establish viable and prosperous
businesses that will contribute
to the eco-nomic development,
employment and well-being in
their communi-ties,” Paquette
says.
Pam Damoff, parliamentary
secretary to the minister of
Indigenous Services Canada,
also highlighted the unique
challenges that In-digenous
women entrepreneurs face,
including the need to heal from
trauma, after attending an April
30 roundtable of Indigenous
women entrepreneurs and partner organizations.
“These women told me that
they don’t have the luxury of
starting a business and failing,”
Damoff says. “We want to make
sure our eco-nomic recovery is
comprehensive and inclusive. We
are committed to working with
partners to ensure that no one is
left behind, and that Indigenous
women entrepreneurs are given
the support and tools they need
to build their businesses and
flourish as part of COVID-19 economic recovery.”
Budget 2021 also proposes
to invest $42 million over
three years to expand NACCA’s
Aboriginal Entrepreneurship
Program, which will directly
support Indigenous-led businesses and help Indigenous
communities generate wealth

by improving access to capital
and business opportunities.
“We commend Canada for
recognizing the crucial role of
Indigenous entrepreneurs in
sustaining thriving communities, and are grateful for the
funds the federal government
has entrusted to NACCA and
the network,” says Jean Vincent, chair of NACCA’s board.
“The in-vestments we make
now will help equip a new generation of Indige-nous businesses and economies to thrive
and prosper.”
Jason Rasevych, president of
the ABPA, says they are encouraged to see the Budget’s $18 billion investment to improve the
quality of life and create new
opportunities for Indigenous
peoples.
“The Federal Liberals 20212022 budget for Canada
reflects a long-term investment
approach aimed at fuelling
economic growth out of the
pandemic through substantial
investment in social infrastructure to strengthen foundations
essential for a robust, resilient and inclusive economy,”
Rasevych says. “The $6 billion
allocated for Indigenous-led
infrastructure development
and maintenance, $64 million
for Indigenous entrepreneurs,
further investment to hopefully improve Canada’s ability
to meet the promised five per
cent procurement target with
Indigenous-led
businesses,
and the $31 million allocated
to support co-development
of an action plan with Indig-

submitted photo

Anishnawbe Business Professional Association vice-president Rachael Paquette recently addressed Budget 2021’s proposed $22 million investment over three years to support the National Aboriginal Capital
Corporations Association’s Indigenous Women’s Entrepreneurship Initiative.
enous partners to implement
the United Nations Declaration
on the Rights of Indigenous
Peoples, including the meaning of full, prior and informed

consent for major resource and
infrastructure projects, further
set the stage for considerable
progress towards economic reconciliation.”

Information about NACCA’s
Indigenous Women’s Entrepreneurship Ini-tiative is posted
online at: nacca.ca/resources/
iwe/.

