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First Nation leaders called for the 
resignation of Thunder Bay Police Ser-
vice Chief J.P. Levesque after allega-
tions of neglect of duty and discredit-
able conduct against members of the 
Thunder Bay Police Service (TBPS) 
were substantiated by the Office of the 
Independent Police Review Director 
(OIPRD).

The OIPRD’s findings were detailed 
in the 126-page Investigative Report 
into the Oct. 19, 2015 death of Rainy 
River citizen Stacy DeBungee, which 
was released on March 5. The OIPRD 
report is posted at: www.falconers.ca/
wp-content/uploads/2018/03/DeBun-
gee-Leonard-Investigative-Report-Feb-
ruary-15-20182.pdf.

The OIPRD looked into the case 
after complaints were filed by Brad 
DeBungee, Stacy’s brother, and Jim 
Leonard, who was chief of Rainy River 
at the time.

“We had worries that they didn’t do 
their job correctly,” says Rainy River 
Chief Robin McGinnis during a March 
5 press conference at the Victoria Inn 
in Thunder Bay. “After reading the 
report, it was clear that it was so much 
worse than that. I would like to talk to 
the deficiencies of the investigation, 
but after reading the report, there 
wasn’t an investigation.”

The OIPRD report states on page 
104 that: The evidence is clear that 
an evidence-based proper investiga-
tion never took place into SD’s (Stacy 
DeBungee’s) sudden death while 
detective Harrison led what little inves-
tigation took place.

“Stacy was from my community, he 
was a human being, and they (TBPS) 
didn’t show him the respect in his 
death to even attempt to investigate 
what happened,” McGinnis says. “And 
for his family, I think that violated the 
process of their grief, because of all 
those questions, no closure, no help.”

McGinnis also brought up the issue 

of how there appeared to be little or 
no formal process for how a lead inves-
tigator was assigned and very little 
supervision or oversight of the inves-
tigation thereafter, as stated on page 
102 of the OIPRD report.

“So because of all of these facts, I’m 
here to call for the resignation of Chief 
Levesque,” McGinnis says. “And if he 
refuses to resign, I’m calling for the 
(Thunder Bay Police Services) Board 
to fire him.”

Brad says he felt he was “treated 
wrong” during his meeting with Har-
rison about his brother’s death.

“But I found a little comfort when I 
read the report,” Brad says. “It kind of 
put me at ease to find out that my little 
theory was legitimate.”

Brad says it “hurts to see the treat-
ment of the family because we got no 
closure.”

Leonard says the OIPRD report vali-
dates all of the concerns the commu-
nity had about the investigation into 
Stacy’s death.

“As Chief McGinnis has stated, we 
knew things were bad, but we didn’t 
think they were this bad,” Leonard 
says. “Every page of that 126 pages 
(in the OIPRD report) states there was 
deficiency after deficiency after defi-
ciency, too numerous to mention here 
today.”

Leonard says there was a death in 
his community recently and the scene 
was secured for three days until there 
was an autopsy.

“So it is very baffling to why a 
sophisticated city like Thunder Bay and 
the police department didn’t secure 
that scene until there was an autopsy 
conducted,” Leonard says. “The chief 
of police should have directed that 
you treat deaths with suspicion until 
(proven otherwise). So I support Chief 
McGinnis’ comment that the chief of 
police has to go. And if he doesn’t 
resign, it is up to the (Thunder Bay 
Police Services) Board to remove him.”

Grand Council Treaty #3 Ogichi-
daa Francis Kavanaugh says his first 

thought when he heard about the 
investigation into Stacy’s death was: 
“Why am I not surprised.”

“Our communities continue to be 
treated as if they don’t matter, like 
our people don’t matter,” Kavanaugh 
says. “This report brings those things 
to light, that we suffer through during 
every interaction with the police, that 
we just don’t matter enough for them 
to care.”

Kavanaugh also raised the issue of 
thrown objects, noting the 2017 death 
of Treaty #3 citizen Barbara Kentner 
and a 2002 incident where his daugh-
ter was nearly hit by 12 cans of soft 
drinks that were thrown from a mov-
ing car full of non-Native male youth.

“I point that out that the incident of 
the trailer hitch (that was thrown at 
and hit Kentner) and the eggs, those 
are not isolated incidents,” Kavanaugh 
says. “We will not stop here. We will do 
whatever it takes to ensure our people 
are respected.”

Grand Chief Alvin Fiddler notes that 
when Stacy’s body was found in the 
water, the Seven Youths Inquest had 
already been underway in the city for 
two weeks.

“So you would think that the Thun-

der Bay Police, the chief, would be 
mindful of what was being said at 
that inquest, the lack of proper police 
investigations into these cases, that he 
would have paid special attention to 
this case,” Fiddler says. “But that didn’t 
happen. We all know that accountabil-
ity starts from the top, and that is the 
police chief.”

Fiddler says Levesque’s resignation 
would be a start, but only a start, for 
bringing change to the city.

“We are calling on the (Thunder 
Bay) Police Services Board to totally 
overhaul how policing is delivered in 
the city, that it has to be seen that it 
serves everyone in this community, 
including our young people that come 
out to high school here in Thunder 
Bay,” Fiddler says. “Everyone deserves 
the same level of policing and the pro-
tection that this police service should 
be giving. So we call on the (Thunder 
Bay Police Services) Board to look at 
this report today, to learn from this 
report and to take action.”

The TBPS posted a statement on 
their website on March 5 stating they 
cannot comment on the issue due to 
section 95 of the Police Services Act.

Blending Tradition with Technology

AFN National Chief 
on decision not to 
appeal Boushie 
verdict: “Canada’s 
justice system 
continues to fail 
First Nations”

Assembly of First Nations (AFN) 
National Chief Perry Bellegarde issued 
the following statement regarding 
today’s announcement by the Sas-
katchewan Crown Prosecutor that 
there will be no appeal of the verdict 
in the trial on the death of Colten 
Boushie, which comes only a day after 
the Civilian Review and Complaints 
Commission (CRCC) announced that it 
will review the RCMP’s handling of the 
Colten Boushie investigation:

“Today’s announcement that there 
will be no appeal is another devas-
tating blow to the family of Colten 
Boushie, and yet another indication to 
First Nations that Canada’s justice sys-
tem is failing them - that it is a system 
that is not, in fact, providing justice. 

The CRCC review is important 
because a young man needlessly, 
senselessly lost his life. But the review 
is only one step in a larger, broader 
process that affects all of us. I said 
when the verdict was first released that 
this case clearly spells out the need 
for governments at all levels to work 
with First Nations to develop a national 
strategy to address racism in Canada.

Seeing justice denied affects every-
one. This specific case exposed with 
glaring clarity some ugly aspects of 
racism and ignorance. We are delud-
ing ourselves if we think that’s not the 
case. The broader issues of racism and 
the failures of the overall justice sys-
tem are precisely why this review must 
be one step in a process that becomes 
an actionable national strategy. First 
Nations will not stand for injustice 
and Canadians should not stand for it 
either.”

ᑎᐸᐣᑭ ᐅᑎᐸᒋᒥᑯᐃᐧᐣ ᐅᑎᔑᓭᐃᐧᐣ
ᕑᐃᐠ ᑫᕑᐃᐠ

ᐊᓂᔑᓇᐯ ᐅᓂᑲᓂᑕᒪᑫᐠ ᐅᑲᓄᓇᐊᐧᐣ 
ᒋᐳᓇᓄᑭᓂᐨ ᐁᐦᐊᐣ ᑕᐣᑕᐯ ᑭᒋᑕᐃᐧᐣ 
ᔑᒪᑲᓂᔑᐃᐧ ᐅᑭᒪᐣ J.P. ᕑᐊᐯᐠ 
ᑲᐃᔑᓂᑲᓯᓂᐨ ᐊᐱᐣ ᑲᑭᒥᑭᑲᑌᐠ ᐁᑲ 
ᐃᓴᐣ ᑲᐧᔭᐠ ᐁᑐᑕᒧᐊᐧᐨ ᐁᐦᐊᐠ ᔑᒪᑲᓂᓴᐠ 
ᐃᐃᒪ ᑕᐣᑕ ᐯ ᑭᒋᑕᐃᐧᓂᐠ ᔑᒪᑲᓂᔑᐃᐧ 
ᐱᒧᒋᑫᐃᐧᓂᐠ ᑲᐅᒋᑎᐯᐣᑕᑯᓯᐊᐧᐨ 
(TBPS) ᐁᑲᐧ ᐅᑫᐧᓂᐊᐧᐠ ᑲᑭᐃᔑᒥᑭᑫᐊᐧᐨ 
ᑎᐸᐣ ᔑᒪᑲᓂᔑᐃᐧ ᐅᓇᓇᑲᒋᒋᑫ 
ᐅᑕᓄᑭᑕᒪᑫ (OIPRD)᙮
ᐁᑲᐧ ᐅᐅᐁᐧ ᑎᐸᐣ ᔑᒪᑲᓂᔑᐃᐧ 

ᓇᓇᑲᒋᒋᑫᐃᐧᐣ (OIPRD)
ᐅᒥᑭᑫᐃᐧᐣ ᐅᒪᓯᓇᐦᐃᑲᐣ 126 

ᐁᑕᓱᐸᑭᑭᓂᑲᓂᐊᐧᓂᓂᐠ ᓇᓇᑲᒋᑫᐃᐧ 
ᑎᐸᒋᒧᐃᐧᐣ ᐅᑭᐸᑭᑎᓇᓇᐊᐧᐸᐣ 
ᐊᐧᐟᑐᕑᐯᕑ ᐱᓯᑦ 19, 2015 ᐅᐊᐧᐁᐧ 
ᑲᑭᐃᐡᑲᐧᐱᒪᑎᓱᐨ ᐊᐦᐃᐠ ᕑᐁᓂ ᓯᐱᐠ 
ᑲᑭᐅᒋ ᐃᐡᑌᓯ ᑎᐸᐣᑭ, ᐁᑲᐧ ᐅᐅᐁᐧ 
ᐅᐡᑭ ᓇᓇᒋᒋᑫᐃᐧᐣ ᒥᑭᓯ ᐱᓯᑦ ᓂᔭᓇᐣ 
(5) ᑲᐃᓇᑭᓱᐨ ᑭᐸᑭᑎᓂᑲᑌ᙮ ᐁᑲᐧ 
ᐅᐅᐁᐧ ᑎᐸᒋᒧᐃᐧᐣ ᐅᐅᒪ ᒪᒪᑕᐃᐧ 
ᐱᐊᐧᐱᑯᐠ ᑭᐃᔑᐊᒋᑲᑌ: www.falcon-
ers.ca/wp-content/uploads/2018/03/
DeBungee-Leonard-Investigative-
Report-February-15-20182.pdf᙮ 
ᐁᑲᐧ ᐅᐅᐁᐧ ᐱᒧᒋᑫᐃᐧᐣ (OIPRD)ᐊᐱᐣ 
ᑭᓇᓇᑲᒋᒋᑫᒪᑲᐣ ᐁᐦᐊᐠ ᐅᑕ ᑲᑭᐃᑭᑐᐊᐧᐨ 
ᑭᔭᐱᐨ ᒋᓇᓇᑲᒋᒋᑲᓂᐊᐧᐠ ᐁᑲᐧ ᐅᑫᐧᓂᐊᐧᐠ 

ᐱᕑᐊᐟ ᑎᐸᐣᑭ, ᐃᐡᑌᓯ ᐅᐃᐧᒋᑫᐧᓯᐊᐧᐣ, 
ᐁᑲᐧ ᒋᑦ ᓫᐁᐣᓀᕑᐟ, ᒣᑲᐧᐨ ᑲᑭᐅᑭᒪᑲᓄᐸᐣ 
ᐃᐃᒪ ᐊᓂᔑᓇᐯᐃᐧ ᑕᔑᑫᐃᐧᓂᐠ ᕑᐁᓂ 
ᓯᐱᐠ᙮

“ᐁᑲᐧ ᓂᑲᒪᒥᑎᓀᐣᑕᒥᐦᐃᑯᒥᐣ ᐁᑲ ᐅᑕ 
ᑲᐧᔭᐠ ᐁᑭᐅᒋᑐᑕᒧᐊᐧᐨ ᐅᑕᓄᑭᐃᐧᓂᐊᐧ.” 
ᐃᑭᑐ ᕑᐁᓂ ᓯᐱᐠ ᐅᑭᒪᑲᐣ ᕑᐊᐱᐣ 
ᒥᐠᑭᓂᐢ ᐃᐃᐁᐧ ᒣᑲᐧᐨ ᒥᑭᓯ ᐱᓯᑦ 
5 ᑲᑭᐊᔭᒧᐊᐧᐨ ᐃᐃᒪ ᐱᐠᑕᐧᕑᐃᔭ 
ᑲᐯᔑᐃᐧᑲᒥᑯᐠ ᑕᐣᑕ ᐯ ᑭᒋᑕᐃᐧᓂᐠ 
ᑲᐃᔑᑕᑲᐧᐠ᙮ “ᐁᑲᐧ ᑲᑭᐃᐡᑲᐧ ᐊᔭᒥᑐᔭᐠ 
ᑎᐸᒋᒧᐃᐧᐣ, ᓂᑭᐊᐧᐸᑕᒥᐣ ᒪᐊᐧᐨ ᐱᑯ 
ᐁᑲ ᑲᐧᔭᐠ ᐁᑭᐅᒋᐃᔑᓇᑲᐧᐠ᙮ ᐁᑲᐧ 
ᓇᐱᐨ ᓂᐃᐧᐊᓂᒧᑕᓇᐸᐣ ᐊᓂᐣ ᒪᔭᑦ 
ᑲᑭᐃᔑᓭᐠ ᐅᐅᐁᐧ ᓇᓇᑲᒋᒋᑫᐃᐧᐣ, ᐁᑲᐧ 

ᑲᑭᐃᐡᑲᐧ ᐊᔭᒥᑐᔭᐣ, ᑲᐃᐧᐣ ᐃᔑᓴᐣ 
ᒋᑭᐅᒋᓇᓇᑲᒋᒋᑲᓂᐊᐧᐠ᙮”
ᐁᑲᐧ ᐅᐅᐁᐧ ᐱᒧᒋᑫᐃᐧᐣ(OIPRD)

ᐅᑎᐸᒋᒧᐃᐧᐣ ᐸᑭᑭᓂᑲᐣ 104 
ᐃᓇᓯᓇᐦᐃᑲᑌ: ᐸᔭᑌᓇᑲᐧᐣ ᐁᑲ 
ᐃᓴᐣ ᐅᐅᐁᐧ ᓇᓇᑲᒋᒋᑫᐃᐧᐣ ᑲᐧᔭᐠ 
ᐁᑭᐅᒋᑐᒋᑲᑌᐠ ᒣᑲᐧᐨ ᐊᐱᐣ ᐅᐊᐧᐁᐧ 
ᐃᐡᑌᓯ ᑎᐸᐣᑭ ᑲᑭᓇᓇᑲᒋᒋᑲᑌᓂᐠ 
ᐊᓂᐣ ᑲᑭᐅᒋᐃᐡᑲᐧᐱᒪᑎᓱᐨ ᐁᑲᐧ ᐁᐦᐊ 
ᔑᒪᑲᓂᔑᐃᐧ ᐅᓇᓇᑲᒋᒋᑫ ᑲᑭᓂᑲᓂᐡᑲᐠ 
ᐦᐁᕑᐊᓴᐣ ᓇᐱᐨ ᐅᑕ ᐸᑭ ᓇᓇᑲᒋᒋᑫᐃᐧᐣ 
ᑲᑭᑐᒋᑲᑌᐠ᙮

“ᐃᐡᑌᓯ ᓂᑕᔑᑫᐃᐧᓂᐠ ᑭᐅᒋᐸᐣ, 
ᐅᐊᐧᐁᐧ ᑫᐃᐧᐣ ᑭᐊᓂᔑᓂᓂᐃᐧ, ᐁᑲᐧ 
ᐅᑫᐧᓂᐊᐧᐠ ᑕᐣᑕ ᐯ ᔑᒪᑲᓂᓴᐠ 

ᑲᐃᐧᐣ ᒋᑭᐅᒋᐊᐧᐸᑕᐦᐊᐊᐧᐨ 
ᑭᒋᐃᓀᐣᑕᑯᓯᐃᐧᐣ ᑕᐱᐡᑯᐨ ᐊᓂᐣ ᒪᔭᑦ 
ᑲᑭᐅᒋᐃᐡᑲᐧᐱᒪᑎᓱᐨ ᐁᑲᐧ ᐊᓂᐣ 
ᒥᓇ ᑫᑭᐃᔑᓇᓇᑲᒋᒋᑲᑌᓂᑭᐸᐣ ᒪᔭᑦ 
ᑲᑭᐃᑐᐨ,” ᒥᐠᑭᓂᐢ ᐃᑭᑐ᙮ “ᐁᑲᐧ 
ᐅᑎᐯᐣᒋᑫᐃᐧᐣ, ᐊᒥᐁᐧ ᐁᐃᓀᐣᑕᒪᐣ 
ᐁᑲ ᑲᐧᔭᐠ ᐊᐱᐣ ᐅᒥᒋᓇᐁᐧᓱᐃᐧᓂᐊᐧᐣ 
ᐁᑭᐅᒋᐃᔑᓭᓂᐠ, ᐅᓴᑦ ᐅᑕ ᐅᑫᐧᓂᐊᐧᐣ 
ᑲᑫᐧᑌᐃᐧᓇᐣ ᑲᑕᑲᐧᑭᐣ, ᑲᐃᐧᐣ 
ᒋᑭᑭᐸᐦᐃᑲᑌᐠ, ᑲᐃᐧᐣ ᒥᓇ ᑫᑯᐣ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ᙮”

Con't on page 3

Rick Garrick/Wawatay News
Grand Chief Alvin Fiddler called for an overhaul of how the Thunder Bay Police 
Service delivers policing at a March 5 press conference in Thunder Bay about the 
findings of an Office of the Independent Police Review Director report into Stacy 
DeBungee’s death.

First Nation leaders call for resignation 
of Thunder Bay Police Chief 
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 Sports

KOBE Indigenous 
Games mixes 
sport and culture

Rick Garrick
Wawatay News

The Keewaytinook Okimak-
anak Board of Education’s 
(KOBE) second annual Winter 
Indigenous Games featured 
a variety of winter sports and 
traditional activities in North 
Spirit Lake.

“I really appreciated those 
Indigenous Games, just to get 
our young people to know what 
we did when we were younger,” 
says Deer Lake Elder Saggius 
Rae. “They showed them dif-
ferent activities, like sporting 
activities, and I really enjoyed 
that. And the other thing they 
brought out a lot was what 
were the surviving activities up 
north, so they taught them how 
to make snowshoes with twigs 
and just use what’s in nature 
to put a snowshoe together. I 
thought that was interesting.”

Rae says the students were 
also taught how to survive in 
the wilderness.

“I was involved in that — I 
was out there showing them 
how to set a rabbit snare, and 
some of the kids had great 
knowledge about putting a 
snare out there,” Rae says. “I 
was really surprised that some 
of the kids up there knew 
exactly what they were doing.”

Rae says the students asked a 
lot of questions about surviving 
in the wilderness or other topics 
such as how to make a fire dur-
ing the Indigenous Games.

”So we showed them how to 
make a fire,” Rae says. “I think I 
showed them six different ways 
how to start the fire.”

Rae says he grew up in camps 
on the land, where his father 
taught him how to trap muskrat 
and how to snare rabbits and 
beavers.

“One of the things that I 
loved that was taught to me was 
how to hunt moose,” Rae says. 
“And I still do that to this day.”

The Indigenous Games were 
hosted at North Spirit Lake’s 
Victoria Linklater Memorial 
School, with students and staff 
from the five KO communities, 
North Spirit Lake, Poplar Hill, 
Keewaywin, Deer Lake and Fort 
Severn, in attendance.

“It was awesome — it was 
great watching the kids so into 
all of the activities,” says Adrian 
Lawrence, education program 
coordinator with the North 
Spirit Lake First Nation Educa-
tion Dept. “They enjoyed visit-
ing North Spirit Lake and they 

enjoyed meeting new people, 
so I think it went very well. 
These kids never have a chance 
to meet each other, so this is a 
good way to do that.”

Lawrence adds that because 
the KO communities differ 
from each other due to their 
languages and treaty areas, the 
students had an opportunity to 
learn about these differences 
during the Indigenous Games.

“We have Cree, Oji-Cree 
and Ojibwa communities over 
Treaties (5 and 9), so they get 
to learn about their brother or 
sister communities,” Lawrence 
says. “Every community had an 
entourage, so to speak, like an 
Elder and chaperones and some 
community staff and about 10 
students.”

Lawrence says the adults 
enjoyed the traditional activi-
ties on the land as much as the 
students.

“The adults were loving it 
because it was like bringing 
back memories of their child-
hood,” Lawrence says. “So 
(while) building a fire on the 
shore, they were all socializing 
and having a good time while 
the kids were learning a new 
skill or reinforcing one they 
already knew.”

Other activities during the 
Indigenous Games included 
an emergency first aid sta-
tion where students mended 
a broken leg, archery, Anishi-
nabemowin practice with 
Elders, fish fileting and a sling-
shot decathlon where the stu-
dents snowshoed a course while 
using a slingshot.

“They would have to snow-
shoe with the slingshot and 
take a shot at a couple of tar-
gets,” says Jonathan Woolley, 
First Nation Student Success 
Program coordinator with 
KOBE.

submitted photo 
Grade 3-4 teacher Jordan Walker-
Martin leads the emergency 
snowshoe building activity dur-
ing the Keewaytinook Okimak-
anak Board of Education’s sec-
ond annual Winter Indigenous 
Games in North Spirit Lake.
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“...the students were 
also taught how to  
survive in the  
wilderness...”

- Saggius Rae
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Call 1 800 465 2327 or visit  
www.bearskinairlines.com

One Reservation.  
One Ticket. One Low Fare.
Bearskin Airlines and Perimeter Aviation  
have joined forces to enhance your travel options!

When connecting via Sioux Lookout, or Thunder Bay, make one reservation with  
Bearskin Airlines to travel to and from Perimeter’s Northern Ontario destinations including  
Sandy Lake, Pikangikum, Deer Lake, Weagamow, Sachigo Lake, Bearskin Lake, North Spirit Lake 
and Cat Lake. Using our joint airport counters in Sioux Lookout and Thunder Bay, we facilitate 
connections and bag transfer making your connection seamless and effortless.

Potential DFC students 
take tour of Thunder Bay
Rick Garrick
Wawatay News

A group of about 80 poten-
tial Dennis Franklin Cromarty 
First Nations High School stu-
dents enjoyed the opportunity 
to experience high school life in 
Thunder Bay.

“It’s been great so far,” says 
Krystal Goodman, a Grade 9 
student from Sandy Lake. “(My 
highlights were) having to do 
fun activities with friends.”

Goodman also enjoyed danc-
ing, playing basketball and 
attending the Black Panther 
movie with the other students 
who attended the gathering 
from nine Nishnawbe Aski 
Nation communities, including 
Sandy Lake, Cat Lake, Sachigo, 
Eabametoong, North Caribou 
Lake and Deer Lake.

“I liked the movie theatre,” 
Goodman says. “The movie was 
great.”

Jeremy Thomas, a student 
from North Caribou Lake, 
enjoyed the visit to the Waverly 
Resource Library during the 
Feb. 28 city bus tour, which also 
included visits to the Kinsmen 
Youth Centre on James St., the 
Thunder Bay Police Service 
building on Balmoral St. and 
the SilverCity Theatre on May. 
St.

“There’s a lot of books,” 
Thomas says. “I like reading 
books.”

Ivan Wapenisk, a parent of 
one of the students from North 
Caribou Lake, says the tour was 

“an eye opener” for the stu-
dents.

“When we first walked 
into the DFC, they were 
blown away,” Wapenisk says. 
“(There’s) lots of long hallways, 
lots of rooms.”

Wapenisk says the Kinsmen 
Youth Centre looked “awe-
some” during the visit, which 
included a meal of pizza and a 
drink as well as an opportunity 
to play games.

“It’s a good experience for 
our northern kids to be exposed 
to the city and also to the 
school,” Wapenisk says.

Wapenisk says his family is 
considering their options for 
when their son attends high 
school.

“Does he go out alone, or as 
parents do we have to relocate 
to Thunder Bay,” Wapenisk 
says.

Sean Spenrath, First Nation 
student success program coor-
dinator at DFC, says the school 
had originally planned to invite 
the students down for a basket-
ball tournament, but decided 
to provide the students with 
an opportunity to look at DFC’s 
new trades school and music 
studio as well as a variety of 
important services in the city.

“So the idea was to transition 
them to school at DFC and life 
in Thunder Bay,” Spenrath says. 
“The students have got a great 
look at our trades program, a 
great look at our basketball pro-
gram and our sports.”

Spenrath adds that the stu-

dents also participated in some 
cultural activities during their 
visit.

“You might have noticed the 
dog sledding out there — that 
is just one of the activities,” 
Spenrath says. “I think they are 
going ice fishing tomorrow (on 
March 1).”

Spenrath says the students 
also had the opportunity to 
chose their favourite activity to 
do on the last day of the gath-
ering after sampling all of the 
events on the first two days.

“Do you want to make hip 
hop music, do you want to sing 
and make a song with Nata-
sha Fisher, do you want to do 
powwow dubstep music, do 
you want to do different forms 
of dancing, do you want to do 
the trades program, do you 
want to go play basketball with 
(Lakehead University) players,” 
Spenrath says.

Ann Magiskan, Aboriginal 
liaison with the City of Thun-
der Bay, says the City of Thun-
der Bay partnered with DFC to 
coordinate the city bus tour.

“The tours that we had both 
at the (Thunder Bay) Police 
and the (Waverly) Library were 
really well done,” Magiskan 
says. “The two transit driv-
ers that volunteered to actu-
ally work last night’s shift … 
joined the youth in going in and 
watching the film with them 
(at the SilverCity Theatre) and 
then brought them back to the 
Victoria Inn where the youth 
were staying.”
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ᒥᐠᑭᓂᐢ ᑲᔭ ᐅᑭᐃᐧᑕᐣ ᓇᐱᐨ 
ᐸᑭ ᒥᓇ ᐁᑲ ᐁᑲᐧᔭᑯᓇᑲᐧᐠ ᐊᓂᐣ 
ᑲᑭᑐᒋᑲᑌᐠ ᑭᒋᐅᓇᓇᑲᒋᒋᑫ 
ᑲᑭᐅᓇᓴᑲᓄᐃᐧᐨ ᐁᑲᐧ 
ᒥᓇ ᓇᐱᐨ ᐸᑭ ᐊᓄᑭᐃᐧ 
ᓇᓇᑲᒋᒋᑫᐃᐧᐣ ᑭᑕᑲᐧᐣ ᐁᑲᐧ 
ᐊᒥᐅᐁᐧ ᐊᐱᐣ ᓇᓇᑲᒋᒋᑫᐃᐧᐣ 
ᑲᑭᐅᒋ ᐅᓴᒪᐸᒋᑲᑌᐠ, ᑕᐱᐡᑯᐨ 
ᐃᐃᒪ 102 ᐸᑭᑭᓂᑲᓂᐠ 
ᑲᐃᔑᒪᓯᓇᐦᐃᑲᑌᐠ ᐅᐅᐁᐧ 
ᐱᒧᒋᑫᐃᐧᐣ (OIPRD)
ᐅᑎᐸᒋᒧᐃᐧᓂᐠ᙮

“ᐁᑲᐧ ᐅᑫᐧᓂᐊᐧᐣ ᑫᑯᓇᐣ 
ᑲᑭᐃᔑᓭᑭᐣ, ᐁᑲᐧ ᐊᒥᐁᐧ 
ᐊᐱᐣ ᐁᑲᓄᓇᐠ ᒋᐳᓇᓄᑭᐨ 
ᐅᐊᐧᐁᐧ ᑭᒋᔑᒪᑲᓂᔑᐃᐧᑭᒪ 
ᓫᐁᐯᐠ ᑲᐃᔑᓂᑲᓱᐨ,” ᒥᐠᑭᓂᐢ 
ᐃᑭᑐ᙮ “ᐁᑲᐧ ᑭᐡᐱᐣ ᐁᑲ 
ᐁᐃᐧᐳᓇᓄᑭᐨ, ᐁᐦᐊᐠ ᓂᑲᓄᓇᐠ 
(ᑕᐣᑕ ᐯ ᑭᒋᑕᐃᐧᐣ ᔑᒪᑲᓂᓴᐠ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ) ᐅᑕᐱᑕᒪᑫᐠ 
ᒋᐸᑭᑎᓇᐊᐧᐨ᙮”
ᐱᕑᐊᐟ ᐃᑭᑐ ᑕᐱᐡᑯᐨ 

ᐁᐃᓀᐣᑕᐠ “ᐁᐊᐧᓂᑐᑕᐊᐧᑲᓄᐃᐧᐨ” 
ᒣᑲᐧᐨ ᑲᑭᒪᐊᐧᒋᐦᐃᔭᐨ ᐁᐦᐊᐣ 
ᐦᐁᕑᐊᓴᐣ ᐅᐅᐁᐧ ᐅᐃᐧᒋᑫᐧᓯᐊᐧᐣ 
ᑲᑭᐃᐡᑲᐧᐱᒪᑎᓱᓂᐨ ᐅᒋ᙮

“ᐁᑲᐧ ᓂᑎᔑᒥᑲᐣ ᓇᐱᐨ ᐸᑭ 
ᐁᔭᓱᐢᑲᑯᔭᐣ ᐅᐅᐁᐧ ᑲᐊᔭᒥᑐᔭᐣ 
ᑎᐸᒋᒧᐃᐧᐣ,” ᐱᕑᐊᐟ ᐃᑭᑐ᙮ “ᐁᑲᐧ 
ᒥᓇ ᓇᐱᐨ ᐸᑭ ᓂᑐᒋᐊᓱᐁᐧᓄᑦ 
ᑕᐱᐡᑯᐨ ᐅᐅᐁᐧ ᑫᓀᐣ ᑲᐃᓀᐣᑕᒪᐣ 
ᑲᐃᔑᐅᑕᐱᓂᑲᑌᐠ᙮”
ᐱᕑᐊᐟ ᐃᑭᑐ “ᒪᐊᐧᐨ 

ᐁᐃᐧᓴᑯᐡᑲᑯᔭᐣ ᐅᐅᐁᐧ 
ᑲᐃᔑᐊᐧᐸᑕᒪᐣ ᑲᑐᑕᐊᐧᑲᓄᐊᐧᐨ 
ᑎᐯᐣᒋᑫᐃᐧᐣ ᐅᓴᑦ ᐅᑕ 
ᐁᑲ ᑲᑭᑭᐸᐦᐃᑲᑌᐠ ᐅᐅᐁᐧ 
ᓂᑎᔑᓭᐃᐧᓂᓇᐣ᙮”
ᓫᐁᐣᓀᕑᐟ ᐃᑭᑐ ᐅᐅᐁᐧ 

ᐱᒧᒋᑫᐃᐧᐣ ᐅᑎᐸᒋᒧᐃᐧᐣ 
ᑕᐱᐡᑯᐨ ᐁᓇᑲᐧᐠ ᐅᑫᐧᓂᐊᐧᐣ 
ᒪᒥᑎᓀᐣᒋᑫᐃᐧᓇᐣ ᑲᑭᐊᔭᐊᐧᐨ 
ᑕᔑᑫᐃᐧᐣ ᐅᐅᐁᐧ ᐅᒋ 
ᓇᓇᑲᒋᒋᑫᐃᐧᐣ ᐁᐦᐊ ᐃᐡᑌᓯ 
ᑲᑭᐃᐡᑲᐧᐱᒪᑎᓱᐨ᙮ “ᐁᑲᐧ ᐅᑭᒪᑲᐣ 
ᒥᐠᑭᓂᐢ ᑲᑭᐃᑭᑐᐨ, ᓂᑭᑭᑫᐣᑕᒪᐣ 
ᒪᐊᐧᐨ ᑫᑯᓇᐣ ᐁᑭᒪᒋᓭᑭᐣ, ᐁᑲᐧ 
ᑲᐧᓂᐣ ᐅᐅᐁᐧ ᒋᑭᐅᒋᑭᑫᐣᑕᒪᐠ 
ᒋᐊᐱᒋᒪᒋᓭᑭᐣ,” ᓫᐁᐣᓀᕑᐟ 
ᐃᑭᑐ᙮ “ᐁᑲᐧ 126 ᐸᑭᑭᓂᑲᓇᐣ 
ᑲᑕᓯᑭᐣ (ᐅᐅᒪ ᐱᒧᒋᑫᐃᐧᐣ 
ᑎᐸᒋᒧᐃᐧᓂᐠ) ᐃᐧᒋᑫᒪᑲᐣ ᒪᐊᐧᐨ 
ᐱᑯ ᐁᑭ ᐊᔭᓂᑫ ᒪᒪᒋᓭᒪᑲᑭᐣ 
ᑫᑯᓇᐣ, ᒪᐊᐧᐨ ᐱᑯ ᒥᔑᓇᑎᓄᐣ 
ᐁᑲᐧ ᐅᓴᑦ ᒥᔑᓇᑎᓄᐣ ᐅᑫᐧᓂᐊᐧᐣ 
ᒋᑭᐃᐧᑕᒪᓂᐣ ᓄᑯᑦ ᑲᑭᔑᑲᐠ᙮”
ᓫᐁᐣᓀᕑᐟ ᐃᑭᑐ ᓄᑭᒣᑫ ᓇᐊᐧᐨ 

ᐊᐃᐧᔭ ᑭᐃᐡᑲᐧᐱᒪᑎᓯᐸᐣ ᐅᐅᒪ 
ᓂᑕᔑᑫᐃᐧᓂᓇᐣ ᐁᑲᐧ ᒪᐊᐧᐨ 
ᐱᑯ ᑲᐧᔭᐠ ᑭᑲᓇᐁᐧᐣᒋᑲᑌ ᒪᒪᐤ 
ᓂᐦᓱᑭᔑᑲ ᐃᐃᒪ ᑲᑭᑕᔑᐃᔑᓭᐠ 
ᐱᓇᒪ ᐅᑕ ᑲᐧᔭᐠ ᒋᓇᓇᑲᒋᒋᑲᑌᐠ 
ᐁᑭᐱᒋᑲᑌᐠ᙮ “ᐁᑲᐧ ᒪᐊᐧᐨ ᐱᑯ 
ᓂᑭᒪᒥᑎᓀᐣᑕᒥᐦᐃᑯᐣ ᐊᓂᐣ 
ᐃᐃᒪ ᑕᐣᑕ ᐯ ᑭᒋᑕᐃᐧᓂᐠ ᐁᑲᐧ 
ᒥᓇ ᔑᒪᑲᓂᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ 
ᐁᑲ ᐁᑭᐅᒋᑲᓇᐁᐧᐣᑕᒧᐊᐧᐨ 
ᐃᐃᒪ ᑲᑭᑕᔑᐃᔑᓭᓂᐠ ᐱᓇᒪ 
ᒋᑭᐱᑐᐊᐧᐸᐣ ᑲᐧᔭᐠ ᓇᓇᑲᒋᒋᑫᐃᐧᐣ 
ᒋᑭᑐᒋᑲᑌᑭᐸᐣ.” ᓫᐁᐣᓀᕑᐟ 
ᐃᑭᑐ᙮ “ᐁᑲᐧ ᑲᓂᑲᓂᐡᑲᐠ 
ᔑᒪᑲᓂᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᐱᓇᒪ 
ᑲᐧᔭᐠ ᑕᑭᓇᓇᑲᒋᑕᒧᓂᑫᐸᓂᐣ 
ᐅᑫᐧᓂᐊᐧᐣ ᑭᒋᐃᔑᓭᐃᐧᓇᐣ ᐸᓂᒪ 

ᐅᑕ ᐱᑯ (ᐊᐱᐣ ᑭᑫᐣᒋᑲᑌᐠ)᙮ 
ᐁᑲᐧ ᓂᐃᐧᒋᑲᐸᐃᐧᑕᐊᐧ ᐅᑭᒪᑲᐣ 
ᒥᐠᑭᓂᐢ ᑲᐃᑭᑐᐨ ᐅᐊᐧᐁᐧ 
ᑭᒋᔑᒪᑲᓂᔑᐃᐧ ᐅᑭᒪ ᒋᐳᓇᓄᑭᐨ᙮ 
ᐁᑲᐧ ᐁᑲ ᐃᐧᐳᓇᓄᑭᐨ, ᐊᒥᐁᐧ 
ᐁᐃᔑᓭᓂᐠ ᐁᐦᐊᐠ (ᑕᐣᑕ ᐯ 
ᔑᒪᑲᓂᔑᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ) 
ᐅᑕᐱᑕᒪᑫᐠ ᐊᐱᐣ ᒋᐸᑭᑎᓇᐊᐧᐨ᙮” 
ᐁᑲᐧ ᑭᒋᐅᑭᒪᑲᐣ ᑭᕑᐊᐣᐟ ᑲᐤᓱᓫ 
ᑐᕑᐃᑎ #3 ᐅᑭᒋᑕ ᐱᕑᐊᐣᓯᐢ 
ᑲᐱᓄ ᐃᑭᑐ ᐊᐱᐣ ᐅᐅᐁᐧ ᓂᐡᑕᑦ 
ᑲᑭᓄᑕᐠ ᓇᓇᑲᒋᒋᑫᐃᐧᐣ ᐁᐦᐊ 
ᐃᐡᑌᓯ ᑲᑭᐃᐡᑲᐧᐱᒪᑎᓱᐨ ᐅᒋ: 
“ᐊᓂᐣ ᐁᑲ ᐁᐅᒋᑯᐡᑫᐧᐣᑕᒪᐣ᙮”

“ᑭᑕᔑᑫᐃᐧᓂᓇᓇᐣ ᐊᒥᐁᐧ ᐱᑯ 
ᐁᐃᔑᐱᒥ ᐊᐧᐊᐧᓂᑐᑕᐊᐧᑲᓄᐊᐧᐨ 
ᑕᐱᐡᑯᐨ ᐁᑲ ᐁᐸᐱᐢᑫᓂᒥᑯᔭᐠ, 
ᐁᐦᐊᐠ ᑲᔭ ᑭᑕᓂᔑᓂᓂᒥᓇᓇᐠ 
ᐁᑲ ᐁᐸᐱᐢᑫᓂᒪᑲᓄᐊᐧᐨ” ᑲᐱᓄ 
ᐃᑭᑐ᙮ “ᐁᑲᐧ ᐅᐅᐁᐧ ᑎᐸᒋᒧᐃᐧᐣ 
ᑫᑯᐣ ᐅᐅᐁᐧ ᐃᔑᐊᐧᐸᑕᐦᐃᐁᐧᒪᑲᐣ, 
ᑕᐱᐡᑯᐨ ᐁᐅᒋᒪᒋᓭᔭᐠ ᐊᐱᐣ 
ᔑᒪᑲᓂᓴᐠ ᑲᑕᑯᓂᑯᔭᑲᐧ, 
ᒥᓇ ᑕᐱᐡᑯᐨ ᐁᑲ ᓇᐱᐨ 
ᐁᑭᒋᐃᓀᓂᒥᑯᔭᐠ ᑲᐧᔭᐠ ᐅᑕ 
ᒋᑭᑲᓇᐁᐧᓂᒥᑯᔭᑲᐧᐸᐣ᙮”
ᑲᐱᓂ ᒥᓇ ᐅᑭᐃᐧᑕᐣ 

ᑕᐱᐡᑯᐨ ᐅᑫᐧᓂᐊᐧᐣ ᑫᑯᓇᐣ 
ᑲᐱᒪᐧᑎᑲᐧᓂᐦᐃᐊᐧᑲᓂᐊᐧᑭᐣ, ᑐᑲᐣ 
2017 ᑲᑭᐊᐦᑭᐊᐧᐠ ᐁᐦᐊ ᑐᕑᐃᑎ 
#3 ᐊᓂᔑᓇᐯ ᐸᕑᐱᕑᐊ ᑫᐣᐟᓀᕑ 
ᑲᑭᐃᐡᑲᐧᐱᒪᑎᓱᐨ, ᐁᑲᐧ ᑲᔭ 
2002 ᑲᑭᐊᐦᑭᐊᐧᓂᓂᐠ ᐁᐦᐊᐣ 
ᐅᑕᓂᓴᐣ ᑫᑲᐟ ᑲᑭᒥᑲᐧᐊᐧᑲᓄᐸᐣ 
ᓂᔓᓴᑊ (12) ᐱᐊᐧᑯᐣ ᒣᑲᐧᐨ 
ᐊᐃᐧᔭᐣ ᐁᐅᒋᐱᒥᐱᓯᓂᐨ ᐁᑲᐧ 
ᐁᐦᐊᐠ ᐁᐧᑎᒥᑎᑯᔑᐃᐧ ᐅᐡᑲᑎᓴᐣ 
ᐁᑭᒧᐡᑭᓀᓂᐨ ᐃᐃᒪ ᐅᑕᐸᓂᐠ᙮

“ᐁᑲᐧ ᐅᐅᐁᐧ ᓂᑭᐃᐧᑕᐣ 
ᑲᑭᐃᔑᓭᑭᐸᐣ ᑕᐱᐡᑯᐨ ᐅᐅᐁᐧ 
ᐱᐊᐧᐱᐠ (ᑲᑭᐱᒪᐧᑎᑲᓂᓇᓂᐊᐧᐠ 
ᐁᑲᐧ ᐊᐱᐣ ᑫᐣᑎᓀᕑ 
ᑲᑭᒥᑲᐧᐊᐧᑲᓄᐃᐧᐨ) ᐁᑲᐧ ᑲᔭ 
ᐊᐧᐊᐧᐣ ᑲᔭᐸᑕᑭᐣ, ᑲᐧᓂᐣ ᐃᐡᑲᐧᐨ 
ᐅᑫᐧᓂᐊᐧᐣ ᒋᐅᒋᐃᔑᓭᒪᑲᑭᐣ,” 
ᑲᐱᓄ ᐃᑭᑐ᙮ “ᑲᐧᓂᐣ 
ᐅᐅᒪ ᑭᐃᔑᑭᐱᒋᓯᒥᐣ᙮ 
ᐊᓂᐣ ᐅᓴ ᐱᑯ ᑲᑐᑕᒥᐣ 
ᑫᒋᓇᐨ ᑭᑕᓂᔑᓂᓂᒥᓇᓇᐠ 
ᑭᒋᐃᓀᓂᒪᑲᓄᐊᐧᐨ᙮” ᐁᑲᐧ 
ᑭᒋᐅᑭᒪᑲᐣ ᐊᓫᐱᐣ ᐱᑎᓫᐁᕑ 
ᐃᑭᑐ ᐊᐱᐣ ᐃᐡᑌᓯ ᐅᐃᐧᔭᐤ 
ᑲᒥᑭᑲᑌᓂᑭᐸᐣ ᓂᐦᐱᑲᐠ, 
ᓂᓴᐧᓱ ᐅᐡᑲᑎᓴᐠ ᐊᓂᒧᒋᑫᐃᐧᐣ 
ᐊᔕ ᑭᐅᒋᒪᒋᒋᑲᑌᐸᐣ ᐅᐅᒪ 
ᑭᒋᑕᐃᐧᓂᐠ ᓇᐣᑕ ᐱᑯ ᒪᒪᐤ 

ᓂᔓᐱᒥᑯᓇᑲ᙮
“ᐁᑲᐧ ᑭᑎᓀᐣᑕᐣ ᓇᑐᐠ 

ᐅᑫᐧᓂᐊᐧᐣ ᑕᐣᑕ ᐯ ᔑᒪᑲᓂᓴᐠ, 
ᑲᓂᑲᓂᐡᑲᐠ ᔑᒪᑲᓂᔑᐃᐧ 
ᐱᒧᒋᑫᐃᐧᐣ, ᓇᐣᑕ ᒋᑭᓇᑐᑕᒧᐊᐧᐸᐣ 
ᐊᓂᐣ ᑲᐃᑭᑎᓇᓂᐊᐧᓂᓂᐠ ᐅᐅᒪ 
ᐊᓂᒧᒋᑫᐃᐧᓂᐠ, ᐁᑲᐧ ᒥᓇ ᐁᑲ 
ᑲᐧᔭᐠ ᔑᒪᑲᓂᔑᐃᐧ ᓇᓇᑲᒋᒋᑫᐃᐧᐣ 
ᑲᑐᒋᑲᑌᑭᐣ ᐅᑫᐧᓂᐊᐧᐣ 
ᐃᔑᓭᐃᐧᓇᐣ ᐅᒋ, ᐊᐦᐃ ᐅᑕ ᑲᔭ 
ᑲᐧᔭᐠ ᒋᑭᑲᓇᐊᐧᐸᑕᑭᐸᐣ ᐅᐅᐁᐧ 
ᐃᔑᓭᐃᐧᐣ,” ᐱᑎᓫᐁᕑ ᐃᑭᑐ᙮ 
“ᑲᐃᐧᐣ ᑕᐡ ᐅᐅᐁᐧ ᒋᑭᐅᒋᐃᔑᓭᐠ᙮ 
ᐁᑲᐧ ᑭᑭᑫᐣᑕᒥᐣ ᐊᓄᑭᑕᒪᑫᐃᐧᐣ 
ᐊᐦᐃᐠ ᐃᐡᐱᒥᐠ ᐁᐅᒋᓭᒪᑲᐠ, 
ᐁᑲᐧ ᐅᐊᐧᐁᐧ ᔑᒪᑲᓂᔑᐃᐧ ᐅᑭᒪ 
ᑲᐃᓇᑲᓄᐃᐧᐨ᙮”
ᐱᑎᓫᐁᕑ ᐃᑭᑐ 

ᓫᐊᐯᐠ ᐳᓇᓄᑭᐸᐣ ᐅᐅᒪ 
ᑲᑭᐅᒋᒪᒋᑕᓂᐊᐧᓄᐸᐣ, ᐊᐦᐃ ᐅᑕ 
ᐱᑯ ᒪᒋᒋᑫᐃᐧᐣ ᑲᐃᒋᑲᑌᐠ, ᒥᐡᑯᐨ 
ᑫᐧᑭᓂᑫᐃᐧᐣ ᒋᐱᑐᒋᑲᑌᐠ ᐅᐅᒪ 
ᑭᒋᑕᐃᐧᓂᐠ᙮

“ᐁᑲᐧ ᓂᑲᓄᓇᒥᐣ ᐅᑫᐧᓂᐊᐧᐠ 
(ᑕᐣᑕ ᐯ ᔑᒪᑲᓂᓴᐠ) ᔑᒪᑲᓂᔑᐃᐧ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᐅᑕᐱᑕᒪᑫᐠ 
ᒥᓯᐁᐧ ᒋᓇᓇᑲᒋᑐᐊᐧᐨ ᐅᐅᐁᐧ 
ᔑᒪᑲᓂᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ 
ᐅᐅᒪ ᑲᐱᒧᒋᑲᑌᐠ ᑭᒋᑕᐃᐧᓂᐠ, 
ᒥᓇ ᐱᑯ ᒋᓇᑲᐧᐠ ᑫᒋᓇᐨ 
ᐁᐃᐧᒋᐦᐃᔭᑲᓄᐊᐧᐨ ᑲᑭᓇ ᐊᐃᐧᔭᐠ 
ᐅᐅᒪ ᑲᑲᐯᔑᐊᐧᐨ ᑭᒋᑕᐃᐧᓂᐠ, 
ᐁᐦᐊᐠ ᐅᑕ ᑲᔭ ᑲᐃᓇᑲᓄᐊᐧᐨ 
ᐅᐡᑲᑎᓴᐠ ᐅᐅᒪ ᐊᐃᐢᑯᕑ 
ᐃᐡᑯᓄᐃᐧᐣ ᑲᐱᐃᐡᑯᓄᐃᐧᐣᑕᒧᐊᐧᐨ 
ᑕᐣᑕ ᐯ ᑭᒋᑕᐃᐧᓂᐠ,” ᐱᑎᓫᐁᕑ 
ᐃᑭᑐ᙮ “ᑲᑭᓇ ᐅᔕ ᐊᐃᐧᔭᐠ 
ᑫᐃᐧᓇᐊᐧ ᑕᑕᐱᑕ ᒥᓇᑲᓄᐊᐧᐠ 
ᔑᒪᑲᓂᔑᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᒥᓇ 
ᑲᓇᐁᐧᐣᒋᑫᐃᐧᐣ ᐅᑫᐧᓂᐊᐧᐠ ᐅᑕ 
ᔑᒪᑲᓂᓴᐠ ᑫᑭᒥᑫᐧᐊᐧᐸᐣ᙮ ᐁᑲᐧ 
ᓂᑲᓄᓇᒥᓇᐠ ᐅᑫᐧᓂᐊᐧᐠ (ᑕᐣᑕ 
ᐯ ᔑᒪᑲᓂᔑᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ) 
ᐅᑕᐱᑕᒪᑫᐠ ᒋᑲᓇᐊᐧᐸᑕᒧᐊᐧᐨ 
ᐅᐅᐁᐧ ᑎᐸᒋᒧᐃᐧᐣ ᓄᑯᑦ ᑲᑭᔑᑲᐠ, 
ᒥᓇ ᒋᐅᒋᑭᑫᐣᑕᒧᐊᐧᐨ ᐅᐅᐁᐧ 
ᑎᐸᒋᒧᐃᐧᐣ ᐅᒋ ᐁᑲᐧ ᒥᓇ ᓇᐣᑕ 
ᒋᐃᔑᐊᐧᑲᐃᐧᑲᑕᒧᐊᐧᐨ᙮”

ᐁᑲᐧ ᑕᐣᑕ ᐯ ᔑᒪᑲᓂᔑᐃᐧ 
ᐱᒧᒋᑫᐃᐧᐣ ᐅᑭᒪᓯᓇᐦᐊᓇᐊᐧ 
ᐃᐃᒪ ᒪᒪᑕᐃᐧ ᐱᐊᐧᐱᑯᐠ 
ᒣᑲᐧᐨ ᒥᑭᓯ ᐱᓯᑦ 5 ᐁᑲ ᓇᐣᑕ 
ᐁᑭᐃᑭᑐᐊᐧᐨ ᐅᓴᑦ ᐃᐃᒪ ᓭᐠᔑᐣ 
5 ᑲᒪᓯᓇᐦᐃᑲᑌᓂᐠ ᔑᒪᑲᓂᔑᐃᐧ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᐅᓄᑲᓄᑫᐃᐧᓂᐠ 
ᐅᒋ᙮

Rick Garrick/Wawatay News
A group of potential Dennis Franklin Cromarty First Nations High School students participated in a dog 
sledding activity during their Feb. 27-March 1 visit to the school in Thunder Bay.

ᑎᐸᐣᑭ ᐅᑎᐸᒋᒥᑯᐃᐧᐣ ᐅᑎᔑᓭᐃᐧᐣ

Rick Garrick/Wawatay News
Jim Leonard, former chief of Rainy River, says the Office of the Inde-
pendent Police Review Director report into the death of Stacy DeBun-
gee validates the community’s concerns during a March 5 press con-
ference in Thunder Bay.
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Guest editorials, columnists 
and letters to the editor do not 
necessarily reflect the views of 
Wawatay News.

These are difficult times for 
First Nation people as we 
are trying to move ahead, 

heal and recover from the 
colonization of our people and 
the tragedy of the residential 
schools system. Although we 
are doing our best at our Native 
leadership levels and we seem 
to have entered into a more 
friendly political environment 
with the Liberal government 
in place, recent events remind 
us of how there is still so much 
work to do. 

Recently two people died 
while in the custody and inter-
acting with police in Timmins, 
Ontario.  

Joey Knapaysweet and Agnes 
Sutherland, died in Timmins 
in separate incidents. Reports 
say that Knapaysweet, of Fort 
Albany, who was only 21 years 
of age, was shot and killed 
by a member of the Timmins 
police department during an 
incident February 3 on Gillies 
Lake located in the city. Agnes 
Sutherland, a First Nation 
elderly woman aged 62 also 
from Fort Albany, had been in 
the Timmins jail because of an 

incident where she was arrested 
at a local shelter. While in jail 
she was discovered in a very 
critical health situation. 

The wheel chair bound 
woman was taken to hospital 
where she later passed away. 
It is believed that both of these 
First Nation people were deal-
ing with health issues and men-
tal health problems. 

Following on the heals of 
this tragic news affecting all of 
us in Northern Ontario it was 
announced that an all white 
jury delivered a not guilty ver-
dict to Gerald Stanley, a white 
Saskatachewan farmer who 
had shot 22 year old Colten 
Boushie. The man had claimed 
to be defending his property 
when he shot the young Cree 
man in the head. 

I was happy to see that past 
Chief Walter Naveau and Elder 
Maurice Naveau led a protest 
in Timmins recently to make 
people realize that something 
is wrong with our society when 
our people are dying as a result 
of misguided violence. 

Native people always have 
to contend with the stereotype 
or misconception that we are 
always ready to be violent, 
even if our people are mentally 
unwell, wheelchair bound or 
elderly. 

I know both these leaders 
and I realize very well how 
much strength and courage 
they have when few others 
will rise to defend First Nation 
people. They know what it is 

like to be part of a visible minor-
ity, what it means to be treated 
unfairly and negatively because 
of the colour of one’s skin. Both 
these men are traditional peo-
ple who are survivors. They are 
upset, as I am, that such situa-
tions are developing in Canada 
in 2018. Things have to change.

I think we were all relieved 
to some point when Justin 
Trudeau and his Liberal gov-
ernment decided as a result of 
the public outcry to the Colten 
Boushie verdict to provide 
a broad based review of the 
criminal justice system. 

It seems that Stanley’s 
defence lawyers may have used 
its peremptory challenges to 
leave out First Nation people 
from the jury pool. At the very 
least the Prime Minister realizes 
that the justice system is not 
working for First Nation people 
and that although we are a 
minority in terms of population 
in this country we are dispro-
portionately filling the nation’s 
prisons. 

We will always have right 
wing, bigoted and racist people 
who want to keep the status 
quo when it comes to how 
minorities are treated in this 
country. 

However, there are a lot of 
good Canadian people who 
really understand there is a 
problem in terms of racism 
and we have to do something 
about it. 

We also need people like 
Charlie Angus, Member of Par-

liament for Timmins-James Bay 
and Gilles Bisson, Member of 
Provincial Parliament for Tim-
mins-James Bay to keep up the 
pressure to ensure our govern-
ments at the federal level and 
provincially are dealing with 
these important issues of race.

A few years ago while on a 
train in the city of New Delhi, 
India with a white friend of 
mine I witnessed a special situ-
ation. 

We managed to board a 
crowded train and we were 
packed in like sardines in a tin 
can. My friend looked up at 
me and whispered that he felt 
uneasy, a little intimidated and 
a bit fearful. 

He realized at that moment 
that he was the only one on 
that train of hundreds of people 
that was white. He shook his 
head and said that he suddenly 
realized what it felt like to be a 
member of a minority. 

Although he is an open per-
son who is not racist he had 
never physically felt what it was 
like to be alone and different 
from everyone else. I have felt 
like he did in that short train 
ride for my entire life. 

Racism is still around us in 
pockets all over the place and 
we need to all join together to 
educate and heal from it. 

We need action from govern-
ment at all levels and the will of 
the people to make this happen.

www.underthenorthernsky.com

Happy St. Patrick’s for all 
those who are Irish or 
as my friend Mike likes 

to say, “wishes they were”. 
For some reason Aboriginal 
people right across Canada 
have mixed with the Irish from 
the time they made it over the 
Atlantic Ocean to the shores 
of this country. What was the 
attraction? Well, for one thing 
after some history and getting 
to know one another I think 
both cultures realized they were 
oppressed.

It takes one to know one 
would be a good way to 
describe the bonding of the 
Irish and my people. Histori-
cally my people and the Irish 
were close to the land and the 
English considered those from 
Ireland as pagans because they 
worshipped the spirits of ani-
mals and the land. 

They saw us in the same 
way. My ancestors also shared 
the tradition of drumming 
and singing with the Irish. The 
drum is an important part of 
the Irish culture and a big part 
of musical performances. We 
have always used the drum. 

Irish legends include the little 
people and Aboriginals also had 
a a belief in and talked about 
experiences with these tiny 
ones. The Irish because of their 
closeness to the land and nature 
incorporated many herbs and 
ceremonies into their culture. 

They believed there were 
spirits in the land, lakes, riv-
ers and trees. The English saw 
this belief system as a threat 
and considered the Irish as 
heathens and lesser beings 
as they also did to Aboriginal 
peoples all over the world. The 
English forced religion on to 
the Irish and of course we First 
Nation peoples were pushed 
into accepting Christian reli-
gions. We as Native people were 
forbidden from following our 
ancient traditions and culture, 
as were the Irish.

The Irish once freely roamed 
their lands but they were forced 
by the English to give up this 
way of life. The lives of Irish 
people were severely controlled 
in a campaign of oppression 
that ended up with thousands 
of people starving during the 
great potato famine. 

Similarly, Native peoples 
across Canada were also forced 
to stop their nomadic way of 
living that followed ancient 
traditional movements on the 
land to survive with hunting 
and gathering. We ended up on 
small reservation plots of land 
where we had little access to 
food sources, our children were 
taken and put into residential 

school system to brainwash the 
“Indian” out of them.  We were 
very much left out of the loop 
for centuries when it came to 
sharing any of the wealth gen-
erated by business development 
on our lands. That is basically 
how the English treated the 
Irish a few centuries ago too.

Because the French, who 
came to Canada, were also in 
conflict and were oppressed by 
the English, it was natural that 
they mixed with the Irish and 
my people. That is why today 
when you listen to the music 
of the James Bay coast you 
will hear Irish and French jigs 
with the fiddle, hand drum and 
guitar. This mix of the cultures 
resulted in so many Aboriginal 
people today having some 
ancestry that is either French 
or Irish. 

On the James Bay Coast I 
am very familiar with many 
Native families that have mixed 
with the Irish and the French 
and it is obvious in many of the 
names. 

The same is true in many 
First Nation communities right 
across the country. To be more 
accurate over the centuries 
Aboriginal people in this coun-
try have also mixed with the 
Scottish, English and Germans 
but mainly they bonded more 
freely with the Irish and the 
French. 

Musically I was always 
reminded of this connection 
when my uncle Gabe and Leo 
played the fiddle and their 
tunes definitely had an Irish 
and French origin. At local com-
munity events often I would 
hear the fiddle play as commu-
nity citizens step danced franti-
cally and with joy. 

In towns and cities all across 
Northern Ontario there are 
large populations with Irish 
heritage. I always find it easy to 
mix with these Irish folk. Here 
in Kirkland Lake there is a large 
contingent with Irish roots and 
a few years ago a wonderful 
Irishman befriended me by the 
name of Phil Heneberry. 

He was a colourful character, 
full of life, quick and intelligent 
with an interesting story and 
joke to make my Irish friend, 
and myself Mike laugh. This 
winter Phil passed on and I was 
saddened to hear this news 
from a very selfish point of view 
because I could always count on 
meeting him here and there in 
the town. He was always ready 
to give a greeting with a broad 
smile, twinkling mischievous 
eyes and kind words.

I know many in the Kirkland 
Lake area are going to miss his 
magic and I am so sorry for this 
loss for his wife Gladys and son 
Myles. So, on this St. Patrick’s 
Day I will pause for a minute 
to remember Phil and all those 
wild, amazing, talented, kind 
and mystical Irish people I have 
known and continue to meet. 
Erin go Bragh. 

www.underthenorthernsky.com
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       Kataquapit
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We all need healing 

Happy  
St. Patrick’s Day

Rick Garrick/Wawatay News
Valentine’s Day Memorial Walk organizer Sharon Johnson leads the 10th annual walk along May St. in Thunder Bay from City Hall to the 
CLE Grounds’ Heritage Building. 
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Oshki launches new leadership program
Rick Garrick
Wawatay News

A two-day visit by former 
NDP MP Olivia Chow was one 
of the highlights for students 
in Oshki-Pimache-O-Win: The 
Wenjack Education Institute’s 
new Indigenous ECE Leader-
ship Professional Development 
Program.

“We had an exciting slate of 
guest speakers — we had Olivia 
Chow come in, for example, to 
provide two days of Building 
Skills for Change,” says Rosie 
Mosquito, executive director 
of Oshki-Wenjack. “Now that 
she is no longer in politics, she 
is back involved in education 
and early childhood education 
is one of the areas in which she 
has done a great amount of 
work.”

Chow shared the Building 
Skills for Change training ses-
sion during the student’s week 
of on-campus classes, held at 
Oshki-Wenjack in Thunder Bay. 
The training session is designed 
for participants to gain the skills 
and confidence to engage oth-
ers, to become leaders in their 
work or school environments 
and to champion positive 
change in the ECE sector.

Mosquito says the Indigenous 
ECE Leadership Professional 
Development Program is “one 
of a kind.”

“There is nothing like this 
that exists elsewhere,” Mos-
quito says. “So this is another 
innovation that we are lead-
ing here at Oshki-Wenjack. It is 
innovation to meet the learning 

needs of our people.”
About 28 students enrolled 

in the Indigenous ECE Leader-
ship Professional Development 
Program last November. The 
program is designed to increase 
the community development 
and innovation capacities of 
early childhood educators 
working in First Nation commu-
nities across the northwestern 
Ontario.

“The Indigenous ECE Leader-
ship Professional Development 
Program is Oshki-Wenjack’s 
response to the professional 
development needs of ECE’s in 
our territory,” Mosquito says. 
“Those education professionals 
are important contributors to 
the education of the next gen-
eration and need our ongoing 
support.”

Mosquito says the new pro-
gram was created for graduates 
of Oshki-Wenjack’s Early Child-
hood Education Diploma Pro-
gram who had been asking for 
more training in their field.

“As of our last graduation 
in June 2017, we have gradu-
ated 75 students from the Early 
Childhood Education Diploma 
Program since we started offer-
ing it,” Mosquito says. “And 
what we’re finding with these 
graduates, like all our other 
graduates, from Social Service 
Worker, from Chemical Addic-
tions, is they keep coming to us 
and saying: ‘We want more.’”

The development of the 
Indigenous ECE Leadership 
Professional Development 
Program began with a talking 
circle of Oshki-Wenjack Early 

Childhood Education Diploma 
Program graduates who shared 
their professional needs and 
spoke about the education 
needs of children living in First 
Nation communities.

“We have developed a pro-
gram of professional develop-
ment that enhances ECE’s com-
munity development, research 
capacities and offers a feast 
of new ideas from Canada’s 
educational leaders to choose 
from,” Mosquito says.

The students began their 
studies last November in their 
own communities through 
Oshki-Wenjack’s unique remote 
delivery model.

“They are wanting to learn 
more new ways, new strate-
gies, new leadership strate-
gies to enable them to provide 
improved quality of services 
wherever they happen to be 
working, in the schools, in the 
day care centres and in Aborigi-
nal Head Start programs,” Mos-
quito says.

John Hodson, director of 
the Maamaawisiiwin Educa-
tion Research Centre, says the 
Indigenous ECE Leadership 
Professional Development Pro-
gram was developed through 
research with a graduating 
class of Oshki-Wenjack Early 
Childhood Education Diploma 
Program students.

“The emphasis of the pro-
gram is on innovation,” Hod-
son says. “So it’s about train-
ing ECE’s to think innovatively 
in developing programming 
that is particular to their First 
Nation.”

The Maamaawisiiwin Edu-
cation Research Centre cre-
ated the funding proposal for 

the Indigenous ECE Leader-
ship Professional Development 
Program in collaboration with 

Oshki-Wenjack.

Notice of Submission of an Amended Environmental Assessment 
Hammond Reef Gold Project, Canadian Malartic Corporation 

 
The Canadian Malartic Corporation first submitted for review and approval an environmental assessment 
for the Hammond Reef Gold Project as required under section 6.2(1) of the Environmental Assessment 
Act and according to the Terms of Reference approved by the Minister of the Environment and Climate 
on January 17, 2014. 
 
A seven-week public, Indigenous and government agency comment period commenced with the formal 
submission of the EA. During this time government agencies, Indigenous communities and the public 
were given the opportunity to submit comments on the EA to the Ministry. To address comments 
received during and subsequent to this public comment period, the EA document has been amended 
where required. 
 
This version 3 amended Environmental Impact Statement/Environmental Assessment Report (EIS/EA 
Report) has been prepared for the proposed Hammond Reef Gold Project (Project) with the objective of 
meeting provincial requirements for an Individual Environmental Assessment, and federal requirements 
for a Comprehensive Environmental Assessment.  
The location of the Project is shown on Figure below. The Project is located within the Thunder Bay 
Mining District in Northwestern Ontario, approximately 170 km west of Thunder Bay and 23 km northeast 
of the Town of Atikokan. Thunder Bay is the closest major transportation hub. Atikokan is located 
immediately north of the Trans-Canada Highway. 
 

 
 
 
 
 
 
 
 
 

 
The amended EA has been made available on CMC’s website for a 30-day review and comment period. 
You may review the amended EA at 

http://www.canadianmalartic.com/Apropos-croissance-en.html 
 
Anyone wishing to provide comments on the amended EA must submit their comments in writing by 
March 15th, email or fax to the Ministry of the Environment and Climate Change. All comments must be 
submitted to: 
 
 Sasha McLeod, Special Project Officer 
 Ministry of the Environment and Climate Change 
 Environmental Assessment and Permissions Branch 
 135 St. Clair Avenue West, 1st Floor 
 Toronto, Ontario  M4V 1P5 
 Tel: 416-314-8221/1-800-461-6290 
 Fax: 416-314-8452 
 sasha.mcleod@ontario.ca 
 
A copy of all comments will be forwarded to the proponent for its consideration. 
 
If you have any questions or need further information about this project, please contact: 
 
Josée Brazeau 
Environment project manager 
Office: 819.759-3700 #5801 
Josee.brazeau@agnicoeagle.com 
 
All personal information included in a submission – such as name, address, telephone number and 
property location – is collected, maintained and disclosed by the Ministry of the Environment for the 
purpose of transparency and consultation.  The information is collected under the authority of the 
Environmental Assessment Act or is collected and maintained for the purpose of creating a record that is 
available to the general public as described in s.37 of the Freedom of Information and Protection of 
Privacy Act.  Personal information you submit will become part of a public record that is available to the 
general public unless you request that your personal information remain confidential.  For more 
information, please contact the Project Officer or the Ministry of the Environment’s Freedom of 
Information and Privacy Coordinator at 416-327-1434. 
 
February 2018 

 

submitted photo
Oshki-Pimache-O-Win: The Wenjack Education Institute recently held a week of on-campus classes for 
students in the new Indigenous ECE Leadership Professional Development Program, which is designed to 
increase the community development and innovation capacities of early childhood educators working in 
First Nation communities across the northwestern Ontario.
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Rick Garrick
Wawatay News

Eabametoong’s Margaret 
Boyce and Joseph Meeseetawa-
geesic were the valedictorians 
at the Kiikenomaga Kiken-
jigewen Employment and 
Training Services (KKETS) 
Aboriginal Skills Advancement 
Program (ASAP) graduation 

ceremony on March 8 in Thun-
der Bay.

“This is a glorious occasion 
for all of us, a new chapter in 
our lives,” Boyce says. “As I 
stand before you here today, 
I am really blessed and hum-
bled.”

Boyce says the graduation 
ceremony doesn’t mark the end 
of the graduates’ education 

journey, but the beginning.
“As I think of myself stand-

ing here, I can’t help but think 
of to journey we all have been 
through to get where we are 
today,” Boyce says. “There were 
personal and family tragedies, 
personal issues we had to deal 
with as we continued on. One 
thing is evident, we didn’t give 
up. We’re all here.”

Meeseetawageesic says he 
and his wife used to talk about 
what it would be like to move 
to Thunder Bay and go back to 
school. He says that opportu-
nity finally came in 2016 when 
his wife enrolled in the ASAP 
program and eventually gradu-
ated with her Ontario Second-
ary School Diploma (OSSD) in 
2017. He then enrolled in the 

program.
“After being out of school 

for so long, I was nervous and 
excited at the same time about 
being back in school,” Mee-
seetawageesic says. “I’ve always 
wanted to be back in the class-
room learning new things, 
meeting new people (and) 
working towards accomplish-
ing my goals and my dreams. It 
has been a long nine months for 
most of us, but this year alone 
has been really great. I got to 
meet new people, form new 
friendships and memories that 
will last a lifetime.”

Meeseetawageesic says the 
graduates have to dream big and 
never give up on their dreams.

“If you do, you will spend the 
rest of your life regretting it,” 
Meeseetawageesic says. “Don’t 
ever give up on your dreams, 
don’t let anything stand in your 
way of accomplishing them. For 
some of us, we will go on to do 
great things, we will make a dif-
ference in someone else’s life.”

Boyce and Meeseetawagee-
sic were among 66 graduates 
who were celebrated for suc-
cessfully completing the 2017-
2018 ASAP program. In addi-
tion to obtaining their OSSDs, 
many students also completed 
their post-secondary entrance 
requirements during the pro-
gram.

“It’s another wonderful day 
to be sharing and participating 
in the successes of our young 
people,” says Roger Wesley, 
executive director of KKETS. 
“Many of them are young adults 
and middle-aged adults who 
have decided to return to their 
educational journeys, so it’s a 
real honour to be here today.”

Wesley says the KKETS staff 
provide a lot of support and 
counselling for the students.

“We make it personal,” Wes-
ley says. “And I think that is the 
success of the story. With that 
personal touch we get to main-
tain a higher retention, and thus 
we end up with a higher gradua-
tion level than other programs.”

The graduates included five 
from Aroland: Douglas Faul-
coner, Cheyenne Gagnon, Dun-
can Gagnon, Merle Jabic and 
Johnny Towedo.

Constance Lake had two 
graduates: Crystal Bunting and 
Loretta Sutherland.

Eabametoong had 21 gradu-
ates, including: Liana Ach-
neepineskum, Dillon Atlookan, 
Kayla Atlookan, Larissa Atloo-
kan, Boyce, Laura Keeskitay, 
Meeseetawageesic, Cauly Mish-
enene, Marilyn Missewace and 
Vernon Moonias. The other 
Eabametoong graduates were: 
Noah Ooshag, Curtis Oski-

neegish, Cheyenne Ostamus, 
Bruce Sagutcheway, Jenna 
Shawinimash, Ellen Shawin-
imash, Victoria Tait, Alyssa 
Wabano, Mandy Waboose, 
Matthew Wapoose and Tyson 
Wapoose.

Ginoogaming had six gradu-
ates: Angelia Fisher, Kevin Jr. 
Fisher, Sharon Mendowegan, 
Todd Mendowegan, Harley 
Mendowegan and Sherry Men-
dowegan.

Long Lake #58 also had six 
graduates: Garrett DePerry, 
Frank Deschamps, Carol 
Gagnon, Gillian Muckaday, 
Jean Kowitash and Ty Ritch.

Marten Falls had 13 gradu-
ates, including: Chelsea Ach-
neepineskum, Patricia Ach-
neepineskum, Renee Achneep-
ineskum, April Baxter, Cor-
rina Baxter, Shane Baxter and 
Yvonne Baxter. The other Mar-
ten Falls graduates were: Jason 
Coaster, Tina Coaster, Cindy 
Kakaychewan, Melissa Kakay-
chewan, Barbara Munroe and 
Magell Ritch.

Neskantaga had nine gradu-
ates: Gerald Moonias, Nina 
Moonias, Tiffany Moonias, War-
ren Moonias, Leona Sakanee, 
Melissa Sakanee, Wilfred 
Sakanee, Elizabeth/Ruby Sug-
arhead and Gordon Sugarhead.

Nibinamik had four gradu-
ates: Dennis Beardy, Shallum 
Beaver, Marilyn Wabasse and 
Vanessa Wapoose.

“It’s such a great thing to see 
66 of our young adults gradu-
ating from this program,” says 
Deputy Grand Chief Anna Betty 
Achneepineskum. “It’s wonder-
ful to see our graduating classes 
growing and growing every 
year, whether it’s KKETS or uni-
versity, colleges. That message 
of education leading to success 
and opportunities is there, and 
we need to continue sharing 
that message.”

The ASAP graduation was 
held at the Thunder Bay Com-
munity Auditorium with a 
grand entry drum song by the 
Matawa Learning Centre Drum 
Group and remarks by Grand 
Chief Alvin Fiddler and other 
officials.
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INSPECTION
Inspection of Approved 2018 – 2019 Annual Work Schedules 
Red Lake Forest and Trout Lake Forest

The Red Lake District Office of the 
Ontario Ministry of Natural Resources 
and Forestry (MNRF) has reviewed and 
approved the April 1, 2018 – March 31, 2019 
annual work schedules (AWS) for the Red 
Lake Forest and the Trout Lake Forest.

Availability

The AWS will be available for public 
inspection at the Domtar office, the Red 
Lake Forest Management Company office, 
and the Ontario Government website at 
www.ontario.ca/forestplans beginning 
April 1, 2018 for the one-year duration of 
the AWS.

Scheduled Forest Management 
Operations

The AWS describes forest operations such 
as road construction, maintenance and 
decommissioning, forestry aggregate pits, 
harvest, site preparation, tree planting and 
tending that are scheduled to occur during 
the year.

Tree Planting and Fuelwood

Red Lake Forest Management Company Ltd. is responsible for tree planting on the Red Lake Forest; Domtar Inc. 
is responsible for tree planting on the Trout Lake Forest. Please contact Robert Partridge at the Red Lake Forest 
Management Company Ltd. at 807-727-3320, or Holly Aggas at Domtar Inc. at 807-223-9309, for information regarding tree 
planting job opportunities.

For information on the locations and licence requirements for obtaining fuelwood for personal use, please contact the 
MNRF Red Lake District Office. For commercial fuelwood opportunities, please contact the appropriate forest company.

More Information

For more information on the Red Lake Forest AWS or to arrange an appointment with MNRF staff to discuss the AWS or to 
request an AWS operations summary map, please contact: 

Red Lake Forest Management Co. Ltd. 
P.O. Box 1338
138 Howey Street
Red Lake, ON  P0V 2M0
tel: 807-727-3320

Ministry of Natural Resources and Forestry
Red Lake District Office 
P.O. Box 5003, 227 Howey Street 
Red Lake, ON  P0V 2M0 
tel: 807-727-2253 
fax: 807-727-2861

For more information on the Trout Lake Forest AWS or to arrange an appointment with MNRF staff to discuss the AWS or 
to request an AWS operations summary map, please contact:

Domtar Inc.
1 Duke Street, Postal Bag 3001
Dryden, ON  P8N 2Z7
tel: 807-223-9156
fax: 807-223-9401

Ministry of Natural Resources and Forestry
Red Lake District Office 
P.O. Box 5003, 227 Howey Street
Red Lake, ON  P0V 2M0
tel: 807-727-2253
fax: 807-727-2861

BLEED

Ear Falls 

Red Lake

¹ Trout Lake
 Forest 

Red Lake
Forest

KKETS Aboriginal Skills graduates dreaming big 

Rick Garrick/Wawatay News
KKETS Aboriginal Skills Advancement Program valedictorian Joseph Meeseetawageesic says the graduates have to dream big and never give up on their dreams during his valedictorian address on March 8 at the 
Thunder Bay Community Auditorium.

“...I’ve always wanted 
to be back in the  
classroom learning 
new things, ... working  
towards accomplishing  
my goals and my 
dreams...”

- Joseph Meeseetawageesic
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“Join our Frequent Flyer Program!” ad for Wawatay News
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Join our Frequent Flyer Program  
and Soon You’ll Fly for Free!
The More You Fly, the More Points You’ll Earn!

Join our Frequent Flyer Program for free! 
Earn points with every flight and redeem them for future travel!

Visit www.perimeter.ca for full details or ask our local agent.

1-800-665-8986
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Matawa hosts annual education conference
Rick Garrick
Wawatay News

The 2018 Matawa Education 
Conference, held in partner-
ship with the Keewaytinook 
Okimakanak Board of Educa-
tion (KOBE), featured profes-
sional learning opportunities 
for school staff with a focus on 
building positive relationships 
with students.

“Our staff are really engaged 
and they feel it is a really qual-
ity conference,” says Darrin Pot-
ter, director of education with 
KOBE. “It’s meeting the exact 
needs and the things that are 
identified in the north that we 
need more professional devel-
opment on and information on, 
so that is why we really support 
this conference.”

The conference, held from 
March 6-8 at the Valhalla Inn 
in Thunder Bay, included a 
wide variety of workshops and 
presentations on literacy and 
numeracy, post-secondary 
programming, mental health, 
child development, nutrition, 
language revitalization, cultural 
curriculum, assessment and 
evaluation, early learning, First 
Nation language/immersion 
programming, anti-bullying 
and technology.

“Last year we recognized 
role models for our 10th annual 

conference,” says Nick Shaver, 
PASS program coordinator 
with Matawa Education. “This 
year we wanted to build on that 
and we wanted to look at how 
we are strengthening our com-
munities, and the focus of the 
strength in our communities is 
the wellness of our communi-
ties and the language used in 
the communities. So our theme 
became Wellness and Lan-
guage: Strengthening Our Com-
munities.”

RCMP constable Carol Clarke 
and Brooke McRoberts pre-
sented a three-day workshop, 
Walking the Path: A Relation-
ship-Based Model for Promot-
ing Student Well-Being and 
Achievement, during the con-
ference. Once the participants 
complete the workshop, they 
will be able to run the 12-week 
program in their own commu-
nity.

“It’s really about self esteem 
and building Indigenous aware-
ness,” says Clarke, who is cur-
rently seconded to the Ontario 
Provincial Police Indigenous 
Training Unit. “It can be done 
anywhere, in a friendship cen-
tre or in a school. We’re talking 
about residential schools, we 
do a lot of self esteem building, 
we talk about culture, we talk 
about reconciliation. We tie in 
having a local feast, celebrating 

our Elders, celebrating commu-
nity. It’s just a wonderful pro-
gram.”

Clarke and McRoberts also 
shared how to create masks 
with youth during their work-
shop.

“When they paint them, they 
paint the outside how they 
think the world sees them,” 
Clarke says. “And when they 
paint the inside, they paint 
how they see themselves in the 
world.”

Annette Berry, early literacy 
lead with KOBE, says some of 
the key points of her How to 
Love Writing workshop were 
that writer’s workshops are for 
everyone and that every child 
can write no matter their age or 
ability.

“I had a lot of questions, 
which is always one of the 
things I enjoy because I know 
they are thinking about the 
material and how they can 
apply it in their own class-
room,” Berry says. “I work with 
the teachers in all of our KO 
communities, so I work with 
reading, writing, oral language 
and I’m always looking for the 
best practices to help the teach-
ers in the north help our kids.”

Catherine St-Cyr, senior kin-
dergarten teacher with John C. 
Yesno School in Eabametoong, 
says her Sowing the Seeds of 

Imagination workshop included 
information on the Montes-
sori lesson to fan the flames of 
imagination of the young child.

“It’s geared to children five, 
six and seven-years old, in 
which we give the whole of 

the universe, the creation of 
the universe and all the par-
ticles and all the components 
that made it happen,” St-Cyr 
says. “And then I gave a whole 
bunch of experiments that the 
delegates did, mixing colours, 

working with magnetic, non-
magnetic, floating, non-float-
ing. We even made a boiled egg 
go into a jar, just by the power 
of the flame.”

Rick Garrick/Wawatay News
Brooke McRoberts, top left, and Carol Clarke, top right, look on as two participants in their three-day 
workshop, Walking the Path: A Relationship-Based Model for Promoting Student Well-Being and Achieve-
ment, create masks during the 2018 Matawa Education Conference, held March 6-8 in Thunder Bay.

ᑌᓇᐡ ᐱᕑᐊᐣᑭᓫᐊᐣ ᑯᕑᐊᑦᒪᕑᑎ ᐃᐡᑯᐃᐧᑲᒥᐠ ᐅᑭᐃᐧᑌᐠ ᐅᑕᐸᓂᐠ ᑲᑭᐅᒋᑕᑯᑕᐸᓯᐊᐧᐨ
ᕑᐃᐠ ᑫᕑᐃᐠ

ᐁᑲᐧ ᑫᒋᓇᐨ ᒪᒪᐤ 80 
ᐅᑎᐡᑯᓂᐠ ᑭᐱᑭᐃᐧᑌᐊᐧᐠ 
ᐅᐅᒪ ᑌᓇᐡ ᐱᕑᐊᐣᑭᓫᐊᐣ 
ᑯᕑᐊᑦᒪᕑᑎ ᐊᓂᔑᓇᐯᐃᐧ 
ᐃᐡᑯᐃᐧᑲᒥᑯᐠ ᐁᑭᒧᓂᐣᑕᒧᐊᐧᐨ 
ᐊᓂᐣ ᒪᔭᑦ ᐊᐃᐢᑯᓫ ᐃᐡᑯᓄᐃᐧᐣ 
ᐁᐃᓀᐣᑕᑲᐧᓂᓂᐠ ᐃᐃᒪ ᑕᐣᑕ 
ᐯ ᐃᐃᐁᐧ ᒣᑲᐧᐨ ᑲᒐᑲᐧᑭᓯᐨ 
ᐱᓯᑦ 27 ᓀᐃᐧᐨ ᒥᑭᓯ ᐱᓯᑦ 1᙮ 
“ᒪᐊᐧᐨ ᐱᑯ ᒣᑲᐧᐨ ᒧᓀᐣᑕᑲᐧᐣ,” 
ᐃᑭᑐ ᑭᕑᐃᐢᑐᓫ ᑯᐟᒪᐣ, 
ᓴᑲᓱ ᑲᔭᑯᑭᑫᐣᑕᓱᐨ ᐃᐃᒪ 
ᓂᑲᐃᐧᓴᑲᐦᐃᑲᓂᐠ ᑲᐅᒋᐨ᙮ “(ᐁᑲᐧ 
ᐅᑫᐧᓂᐊᐧᐣ ᑲᑭᒧᓀᐣᑕᒪᓂᐣ) ᒪᐊᐧᐨ 
ᑲᒧᓀᐣᑕᑲᐧᑭᐣ ᑲᑭᑐᑕᒪᐠ ᐁᐦᐊᐠ 
ᓂᑐᑌᒪᐠ ᐅᒋ᙮”
ᑯᐟᒪᐣ ᒪᐊᐧᐨ ᒥᓇ ᐅᑭᒧᓀᐣᑕᐣ 

ᑲᑭᓂᒥᐨ, ᒥᓇ ᐸᐢᑭᐟ ᐸᐧᓫ 
ᑲᑭᒣᑕᐁᐧᐨ ᐁᑲᐧ ᒪᑲᑌᐃᐧ ᐸᐣᑌᕑ 
ᑲᒪᓯᓇᑌᓭᓂᐨ ᑲᑭ ᐊᐣᑕᐃᐧ 
ᑲᓇᐊᐧᐸᑕᐠ ᐁᑲᐧ ᒥᓇ ᑯᑕᑭᔭᐣ 
ᐅᑎᐡᑯᓂᐣ ᑲᑭᐃᐧᒋᐊᐧᐨ ᐅᐅᒪ 
ᑲ ᑭ ᐃ ᔑ ᒪ ᐊ ᐧ ᒋ ᐦ ᐃ ᔭ ᑲ ᓄ ᐊ ᐧ ᐨ 
ᐅᑫᐧᓂᐊᐧᐣ ᓴᑯᓱ ᐊᓂᔑᓇᐯ ᐊᐢᑭ 
ᑕᔑᑫᐃᐧᓇᐣ, ᐁᑲᐧ ᐅᑫᐧᓂᐊᐧᐣ 
ᓀᑲᐃᐧᓴᑲᐦᐃᑲᐣ, ᐱᔓᓴᑲᐦᐃᑲᐣ, 
ᐊᒋᑯᓴᑲᐦᐃᑲᐣ, ᐃᔭᐱᒪᑐᐣᐠ, 

ᐊᐃᐧᔦᑲᒪᐠ ᐁᑲᐧ ᐊᑎᑯᓴᑲᐦᐃᑲᐣ᙮
“ᒪᐊᐧᐨ ᓂᑭᒧᓀᐣᑕᐣ ᑲᑭᐃᓴᔭᐣ 

ᒪᓯᓇᑌᓯᒋᑫᐃᐧᑲᒥᑯᐠ,” ᑯᐟᒪᐣ 
ᐃᑭᑐ᙮ “ᒪᐊᐧᐨ ᑭᒥᓇᐧᑌᓭ 
ᒪᑭᒪᓯᓇᑌᓭᐠ᙮”
ᒉᕑᐃᒥ ᑕᐧᒪᐢ, ᐅᑎᐡᑯᓄ 

ᐅᐅᒪ ᑲᐅᒋᐨ ᐊᐧᐃᐧᔦᑲᒪᐠ, ᒪᐊᐧᐨ 
ᐅᑭᒧᓀᐣᑕᐣ ᑲᑭᑭᐃᐧᑌᐨ ᐃᐃᒪ 
ᐁᐧᐯᓫᐃ ᕑᐃᓴᐧᕑᐢ ᒪᓯᓇᐦᐃᑲᓇᐣ 
ᑲᐃᔑᑲᓇᐁᐧᐣᒋᑲᑌᑭᐣ ᒣᑲᐧᐨ 
ᑲᒐᑲᐧᑭᓯᐨ ᐱᓯᑦ 28 ᒣᑲᐧᐨ ᑲᔭ 
ᑭᒋᑕᐃᐧᓂᐠ ᑲᐸᐸᒥ ᐃᓇᐱᓇᓂᐊᐧᐠ, 
ᐊᐦᐃᐠ ᑲᔭ ᑭᐃᔑᑭᐃᐧᑕᓂᐊᐧᐣ 
ᑭᐣᐢᒣᐣ ᐅᐡᑲᑎᓯᐃᐧᑲᒥᑯᐠ ᐃᐃᒪ 
ᒉᒥᐢ ᒥᑲᓇᐠ ᑲᐃᔑᑕᑲᐧᐠ, ᒥᓇ 
ᑕᐣᑕ ᐯ ᔑᒪᑲᓂᔑᐃᐧᑲᒥᑯᐠ 
ᐸᐧᓫᒪᐧᕑᐅ ᒥᑲᓇᐠ ᑲᐃᔑᑕᑲᐧᐠ ᐁᑲᐧ 
ᑭᒋᒪᓯᓇᑌᓯᒋᑫᐃᐧᑲᒥᑯᐠ ᐃᐃᒪ ᒣ 
ᒥᑲᓇᐠ ᑲᐃᔑᑕᑲᐧᐠ᙮

“ᒪᐊᐧᐨ ᒥᔑᓇᑎᓄᐣ 
ᒪᓯᓇᐦᐃᑲᓇᐣ,” ᑕᐧᒪᐢ ᐃᑭᑐ᙮ 
“ᒪᐊᐧᐨ ᓂᒧᓀᐣᑕᐣ ᐁᐊᔭᒥᑐᔭᓂᐣ 
ᒪᓯᓇᐦᐃᑲᓇᐣ᙮” ᐊᐃᐱᐣ ᐊᐧᐱᓂᐡᐠ, 
ᐅᓂᑭᐦᐃᑯᒪ ᐅᐊᐧᐁᐧ ᐯᔑᐠ 
ᐅᑎᐡᑯᓂᐣ ᑲᑭᐱᐃᐧᒋᐊᐧᐨ ᐅᐅᒪ 
ᐊᐧᐁᐧᔦᑲᒪᐠ ᑲᑭᐅᑎᓭᐊᐧᐨ, 
ᐃᑭᑐ ᐅᐅᐁᐧ ᐸᐸᒥ ᑭᐃᐧᑌᐃᐧᐣ 
“ᒪᐊᐧᐨ ᒥᐡᑕᐦᐃ ᑫᑯᓇᐣ 
ᐁᑭᐅᒋᐊᐧᐸᑕᒧᐊᐧᐨ” ᐅᑫᐧᓂᐊᐧᐠ 

ᐅᑎᐡᑯᓂᐠ ᑲᑭᐱᒍᓇᑲᓄᐊᐧᐨ᙮
“ᐁᑲᐧ ᓂᐡᑕᑦ ᐅᐅᒪ 

ᑲᑭᐱᑎᑫᑲᐸᐃᐧᔭᐠ ᐅᐅᒪ 
ᐃᐡᑯᓄᐃᐧᑲᒥᑯᐠ, ᒪᐊᐧᐨ ᐱᑯ 
ᐅᑭᑭᒋᐃᓀᐣᑕᓇᐊᐧ,” ᐊᐧᐱᓂᐡᐠ 
ᐃᑭᑐ᙮ “(ᐁᑲᐧ ᒪᐊᐧᐨ) ᒥᔑᓇᑎᓄᐣ 
ᑲᐃᑌᐱᒧᓴᓂᐊᐧᐠ ᐱᑎᑲᒥᐠ, 
ᒥᓇ ᒥᔑᓇᑎᓄᐣ ᐸᑫᐃᐧᑲᒥᑯᐣ᙮” 
ᐊᐧᐱᓂᐡᐠ ᐃᑭᑐ ᐅᐅᐁᐧ ᑭᐣᓯᒣᐣ 
ᐅᐡᑲᑎᓯᐃᐧᑲᒥᐠ ᒪᐊᐧᐨ “ᐁᒥᓇᐧᔑᐠ” 
ᒣᑲᐧᐨ ᑲᑭᐃᐧᑕᓂᐊᐧᐠ, ᐁᑲᐧ 
ᑲᔭ ᐱᑎᓴ ᒥᓇ ᑫᒥᓂᑲᐧᑕᒪᐠ 
ᓂᑭᒥᓂᑯᒥᐣ ᒥᓇ ᐱᑯ ᓇᓇᑲ 
ᒣᑕᐁᐧᐃᐧᓇᐣ ᓂᑭᒪᒣᑕᐁᐧᒥᐣ᙮

“ᒪᐊᐧᐨ ᐅᐅᐁᐧ ᑲᐧᔭᐠ 
ᑲᐃᔑᑭᑫᐣᑕᒧᓇᑲᓄᐊᐧᐨ ᑭᐁᐧᑎᓄᐃᐧ 
ᐊᐊᐧᔑᔕᐠ ᐊᐦᐃ ᑭᒋᑕᐃᐧᐣ 
ᑲᐊᐧᐸᑕᐦᐊᑲᓄᐊᐧᐨ ᒥᓇ ᐅᐅᐁᐧ 
ᐃᐡᑯᓄᐃᐧᑲᒥᑯᓂ,” ᐊᐧᐱᓂᐡᐠ 
ᐃᑭᑐ᙮
ᐊᐧᐱᓂᐡᐠ ᐃᑭᑐ ᑕᐱᐡᑯᐨ 

ᐅᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᓇᒪ 
ᐁᒪᒥᑎᓀᐣᑕᒧᐊᐧᐨ ᐊᓂᐣ 
ᑫᑐᑕᒧᐊᐧᐨ ᐊᐱᐣ ᐅᑯᓯᓯᐊᐧᐣ 
ᐊᐃᐡᑯᓫ ᐃᐡᑯᓄᐃᐧᐣ ᐊᓂ ᐃᔑᓂᐨ᙮

“ᓇᐣᑕ ᐅᓇ ᑕᐯᔑᑯᒪᒐ, ᓇᐣᑕ 
ᑲᔭ ᓂᓇᐊᐧᐨ ᑲᓂᑭᐦᐃᑯᒪᐃᐧᔭᐠ 
ᐊᐱᐣ ᒋᐃᔑᐃᐧᒋᐊᐧᔭᐠ ᐊᐦᐃᐠ ᑕᐣᑕ 
ᐯ ᑭᒋᑕᐃᐧᓂᐠ ᑕᐃᐧᐡᑯᓄᐃᐧᐨ” 

ᐊᐧᐱᓂᐡᐠ ᐃᑭᑐ᙮
ᔕᐧᐣ ᐃᐡᐯᐣᕑᐅᐟᐦ, ᐊᓂᔑᓇᐯᐃᐧ 

ᐅᑎᐡᑯᓂ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ 
ᐊᓄᑭᓇᑲᐣ ᐃᐃᒪ ᐃᐡᑯᓄᐃᐧᑲᒥᑯᐠ 
(DFC), ᐃᑭᑐ ᑕᐱᐡᑯᐨ 
ᐅᐅᐁᐧ ᐃᐡᑯᓄᐃᐧᑲᒥᐠ ᐊᔕ 
ᐁᑭᐅᓇᒋᑫᐊᐧᑯᐸᓀᐣ ᒋᓇᑐᒪᐊᐧᐨ 
ᐁᐦᐊᐣ ᐅᑎᐡᑯᓂᐣ ᐸᐡᑭᐟ ᐸᐧᓫ 
ᒣᑕᐁᐧᐃᐧᐣ ᒣᑕᐁᐧᐃᐧᐣ ᑫᐃᐧᓇᐊᐧ 
ᒋᐱᒧᓀᐦᐃᑫᐊᐧᐨ, ᐁᑲᐧ ᐊᐱᐣ 
ᐅᑭᐅᓀᐣᑕᓇᐊᐧ ᑭᔭᑦ ᐅᑫᐧᓂᐊᐧᐠ 
ᐅᑎᐡᑯᓂᐠ ᒋᐊᐧᐸᑕᐦᐊᑲᓄᐊᐧᐨ 
ᐊᓂᐣ ᐅᐅᐁᐧ ᐃᐡᑯᓄᐃᐧᐣ 
ᑲᐃᔑᒥᑫᐧᒪᑲᐠ ᐅᑫᐧᓂᐊᐧᐣ ᐅᐡᑭ 
ᐊᓄᑭᐃᐧ ᑭᐦᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᒥᓇ 
ᑭᒋᒋᑫᐃᐧᑲᒥᐠ ᑲᑭᐅᓇᒋᑲᑌᐠ ᐁᑲᐧ 
ᑲᔭ ᓇᓇᑲ ᑲᑭᒋᐃᓀᐣᑕᑲᐧᑭᐣ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᑕᑲᐧᑭᐣ ᐅᐅᒪ 
ᑭᒋᑕᐃᐧᓂᐠ᙮

“ᐁᑲᐧ ᐅᐅᐁᐧ ᑲᑭᐅᒋᑐᒋᑲᑌᐠ 
ᒋ ᐅ ᒋ ᐃ ᐧ ᒋ ᐦ ᐃ ᔭ ᑲ ᓄ ᐊ ᐧ ᐨ 
ᒋᐱᐃᐡᑯᓄᐊᐧᐨ ᐅᐅᒪ 
ᐃᐡᑯᓄᐃᐧᑲᒥᑯᐠ ᒥᓇ ᑭᐊᐧᐸᑕᒧᐊᐧᐨ 
ᐱᒪᑎᓱᐃᐧᐣ ᑲᐃᓀᐣᑕᑲᐧᐠ ᑕᐣᑕ ᐯ 
ᑭᒋᑕᐃᐧᓂᐠ,” ᐃᐡᐯᐣᕑᐅᐟᐦ ᐃᑭᑐ᙮ 
ᐃᐡᐯᐣᕑᐅᐟᐦ ᒥᓇ ᐃᑭᑐ 

ᐅᑫᐧᓂᐊᐧᐠ ᐅᑎᐡᑯᓂᐠ ᐊᐦᐃᐣ ᑲᔭ 
ᓇᓇᑲ ᐊᓂᔑᓇᐯᐃᐧ ᐃᔑᒋᑫᐃᐧᓇᐣ 
ᑲᑭᑐᒋᑲᑌᓂᑭᐣ ᑭᐃᔑᐃᐧᒋᑕᐧᐊᐧᐠ 

ᒣᑲᐧᐨ ᑲᑭᐱᑭᐃᐧᑌᐊᐧᐨ᙮
“ᐁᑲᐧ ᑲᔭ ᑭᑭᑫᐣᑕᓇᑐᐠ ᐁᐦᐊᐠ 

ᑲᔭ ᐊᓂᒧᔕᐠ ᑲᐱᒥᑕᐱᐊᐧᐨ 
ᑲᑭᐱᒍᓇᑲᓄᐊᐧᐨ - ᐊᒥᐅᐁᐧ ᑲᔭ 
ᐯᔑᐠ ᐃᔑᒋᑫᐃᐧᐣ ᑲᑭᑐᒋᑲᑌᐠ” 
ᐃᐡᐯᐣᕑᐅᐟᐦ ᐃᑭᑐ᙮ “ᐁᑲᐧ ᐊᒥᐁᐧ 
ᐁᐃᓀᐣᑕᒪᐣ ᐊᐧᐸᓂᓂᐠ ᒋᐊᐣᑕᐃᐧ 
ᑲᐧᐡᑫᐧᐱᓀᐊᐧᐨ (ᒥᑭᓯ ᐱᓯᑦ 1)᙮”
ᐃᐡᐯᐣᕑᐅᐟᐦ ᐃᑭᑐ ᐅᑫᐧᓂᐊᐧᐠ 

ᐅᑎᐡᑯᓂᐠ ᐊᐦᐃ ᐅᒋᑕᒪᓱᐃᐧᐣ 
ᑲᑕᑲᐧᓂᓂᐠ ᒋᐅᓀᐣᑕᒧᐊᐧᐨ 
ᑫᑯᓀᐣ ᑲᐃᐧᑐᑕᒧᐊᐧᐨ ᒪᐊᐧᐨ 
ᑲᒧᓀᐣᑕᒥᐦᐃᑯᐊᐧᐨ ᐊᐱᐣ 
ᐅᐅᐁᐧ ᐃᐡᑲᐧᔭᐨ ᑲᑭᔑᑲᓂᐠ 
ᑲᑭᒪᐊᐧᑐᐡᑲᓂᐊᐧᓂᓂᐠ ᐊᐦᐃ 
ᐅᑕ ᑲᔭ ᐊᐱᐣ ᑲᑭᐃᐡᑲᐧ 
ᑲᑫᐧᑌᐣᑕᒧᐊᐧᐨ ᐅᑫᐧᓂᐊᐧᐣ ᓇᓇᑲ 
ᑫᑯᓇᐣ ᒪᒪᐤ ᓂᔓᑭᔑᑲ᙮

“ᐊᐦᐃ ᐅᓇ ᑯᐃᐧᐅᔑᑐᐣ 
ᐅᐡᑲᑎᓯᐃᐧ ᓄᑭᒧᐃᐧᓇᐣ, ᑲᐧᓇ 
ᑲᔭ ᒋᐃᐧᓂᑲᒧᔭᐣ ᐁᑲᐧ ᓂᑲᒧᐃᐧᐣ 
ᒋᐅᔑᑐᔭᐣ ᐁᐦᐊ ᒋᐃᐧᒋᐦᐃᐠ 
ᓇᑕᔕ ᐱᐡᓭᕑ, ᓇᐣᑕ ᑲᔭ ᐊᐦᐃ 
ᐅᓇ ᑭᐃᐧᑐᓇᐣ ᒪᑎᐁᐧᐃᐦᐃᑫᐃᐧ 
ᓂᑲᒧᐃᐧᓇᐣ ᒋᐅᔑᑐᔭᓂᐣ, 
ᓇᐣᑕ ᑲᔭ ᓇᓇᑲ ᓂᒥᐃᐧᓇᐣ 
ᑲᑐᒋᑲᑌᑭᐣ ᑭᐃᐧᑐᑕᓇᐣ, ᓇᐣᑕ 
ᑲᔭ ᓇᓇᑲ ᐊᓄᑭᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ 
ᑭᐃᐧᑐᑕᓇᐣ, ᓇᐣᑕ ᑲᔭ ᑲᐃᐧ 

ᐊᐣᑕᐃᐧ ᒪᒥᑕᐁᐧ ᐸᐡᑭᐟ ᐸᐧᓫ 
ᒣᑕᐁᐧᐃᐧᐣ ᒋᐃᐧᒋᒣᑕᐁᐧᒪᑕᐧ (ᓫᐁᐠ 
ᐦᐁᐟ ᐁᓂᐯᓯᑎ ᑭᒋᐃᐡᑯᓄᐃᐧᐣ) 
ᑭᒋᐅᒣᑕᐁᐧᐠ,” ᐃᐡᐯᐣᕑᐅᐟᐦ ᐃᑭᑐ᙮
ᐊᐣ ᒪᑲᐡᑲᐣ, ᐊᓂᔑᓇᐯᐃᐧ 

ᐅᑕᓄᑭᑕᒪᑫ ᐅᐅᒪ ᑭᒋᑕᐃᐧᓂᐠ 
ᑕᐣᑕ ᐯ ᑲᐅᒋᐊᓄᑭᑕᒪᑫᐨ, 
ᐃᑭᑐ ᐅᐅᐁᐧ ᑭᒋᑕᐃᐧᐣ ᑕᐣᑕ 
ᐯ ᐅᐃᐧᑐᓄᑭᒪᐣ ᐅᐅᐁᐧ 
ᐃᐡᑯᓄᐃᐧᑲᒥᐠ ᒥᓇ ᐁᐅᓇᑐᐊᐧᐨ 
ᐅᐊᐧᐁᐧ ᐸᐡ ᐱᒧᒋᑫᐃᐧ ᐅᑕᐸᐣ 
ᑫᐊᓂ ᐃᐱᓯᓂᐨ ᒣᑲᐧᐨ ᑲᐸᐸᒥ 
ᑲᑭᐃᐧᑌᓇᓂᐊᐧᐠ᙮

“ᐁᑲᐧ ᐅᑫᐧᓂᐊᐧᐣ ᑭᐃᐧᑌᐃᐧᓇᐣ 
ᒪᒪᐤ ᐅᑫᐧᓂᐊᐧᐣ ᑲᑭᑭᐃᐧᒋᑲᑌᑭᐣ 
(ᑕᐣᑕ ᐯ) ᔑᒪᑲᓂᔑᐃᐧᑲᒥᐠ 
ᐁᑲᐧ (ᐁᐧᐯᓫᐃ) ᒪᓯᓇᐦᐃᑲᓇᐣ 
ᑲᐃᔑᑲᓇᐁᐧᐣᑕᑲᐧᑭᐣ ᒪᐊᐧᐨ ᑲᐧᔭᐠ 
ᑭᐃᔑᓭᐊᐧᓄᐣ,” ᒪᑲᐡᑲᐣ ᐃᑭᑐ᙮ 

“ᐁᑲᐧ ᓂᔑᐣ ᐅᑫᐧᓂᐊᐧᐠ 
ᐅᐱᒥᐱᓱᐠ ᑭᐸᑭᑎᓂᑎᓯᐊᐧᐠ 
ᒋᐱᒥᐱᓱᑕᒪᑫᐊᐧᐨ … ᒥᓇ 
ᐅᑭᐃᐧᒋᐊᐧᐊᐧᐣ ᐅᐡᑲᑎᓴᐣ 
ᑲᑭᐊᐣᑕᐃᐧ ᒪᓯᓇᑌᓯᒋᑫᓂᐨ 
(ᐃᐃᒪ ᑭᒋᒪᓯᓇᑌᓯᒋᑫᐃᐧᑲᒥᑯᐠ) 
ᐁᑲᐧ ᒥᓇ ᐅᑭᑭᐁᐧᐃᐧᓇᐊᐧᐣ 
ᐃᐃᒪ ᐯᐠᑕᐧᕑᐃᔭ ᑲᐯᔑᐃᐧᑲᒥᑯᐠ 
ᐅᑫᐧᓂᐊᐧᐣ ᐅᐡᑲᑎᓴᐣ 
ᑲᑭᐃᔑᑲᐯᔑᔭᑲᓄᓂᐨ᙮”
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 Health

Rick Garrick
Wawatay News

The Northern Ontario School 

of Medicine (NOSM) recently 
held a two-day workshop where 
first-year medical students met 
local community coordinators 

(LCCs) for their upcoming four-
week placement in an Indig-
enous community.

“(NOSM) is the only medical 

school in the world where there 
is a compulsory placement in 
Indigenous communities,” says 
Geoff Hudson, an associate pro-

fessor at NOSM who has par-
ticipated in each of the work-
shops since the first was held in 
2005. “The idea is the students 
go up and learn from the com-
munities what the communities 
think they need to know to be 
good health care practitioners 
for Indigenous people in the 
future in their practice.”

Hudson adds that the March 
7-8 workshop provides an 
opportunity for the LCCs to 
share information about their 
community with the students 
who will be doing placements 
in their community.

The students usually partici-
pate in a variety of community 
activities during their place-
ments in the Indigenous com-
munities, which include remote 
fly-in communities across Nish-
nawbe Aski Nation (NAN) ter-
ritory, road access communities 
in NAN, Treaty #3 and Robin-
son Superior Treaty areas and 
Indigenous communities in 
Thunder Bay.

“We get them to fix fish when 
they fish,” says Judy Rae, assis-
tant health director in Deer 
Lake and LCC for the past five 
years. “And we get them to cut 
(the fish) up and cook it, (cook) 
rabbits, (cook) moose meat, 
make their own mitts or moc-
casins. We try to get them to do 
our kind of stuff and to even eat 
our kind of meals.”

Rae says the community citi-
zens enjoy having the medical 
students in their community.

“They’re really friendly 
towards them and we include 
them in the activities that’s hap-
pening, like memorial feasts 
and stuff like that,” Rae says.

The workshop was held at 
both of NOSM’s campuses in 
Thunder Bay and Sudbury, with 
coordination by NOSM’s Office 

of Indigenous Affairs with sup-
port from Learner Affairs and 
Undergraduate Medical Educa-
tion.

“As the regional coordinator, 
we do preparatory sessions for 
the students so they are pre-
pared with information about 
the communities before they go 
there,” says Laura Calmwind, 
regional Indigenous community 
coordinator for NOSM West in 
Thunder Bay. “And the LCCs at 
the community level will then 
work with students for one 
month while they are on place-
ment. This here is a meet and 
greet, so any questions the stu-
dents may have they can ask 
the LCC. And any questions the 
LCC may have, they get to ask 
questions of their students, plus 
share information that will be 
important to the placement.”

Calmwind says the LCCs 
who have been involved in the 
placements for a few years look 
forward to having the medical 
students in their community.

“They look forward to meet-
ing with them today, and it is a 
positive experience,” Calmwind 
says.

Mitchell Lands, acting health 
director in Eagle Lake and 
LCC for three years, notes that 
his community was called the 
Cadillac of First Nations by 
the medical students one year 
because it is located between 
Thunder Bay and Winnipeg 
and close to the community of 
Dryden, which has a medical 
facility they can access.

“We visit residential school 
sites, we visit ceremonial sites, 
we take them in the sweat 
lodge, do ceremonies with 
them, (and) give them their 
Anishinabe name if they want 
one,” Lands says. “If they do 
everything, they earn a feather.”

Cole Anderson, a first-year 
medical student from Thun-
der Bay, looks forward to his 
upcoming placement in Eagle 
Lake.

“I’m hoping to just be part of 
the community and get to expe-
rience all the different land-
based and cultural activities 
that we have planned,” Ander-
son says.
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INSPECTION
Inspection of Approved 2018 – 2019 Annual Work Schedules 
Red Lake Forest and Trout Lake Forest

The Red Lake District Office of the 
Ontario Ministry of Natural Resources 
and Forestry (MNRF) has reviewed and 
approved the April 1, 2018 – March 31, 2019 
annual work schedules (AWS) for the Red 
Lake Forest and the Trout Lake Forest.

Availability

The AWS will be available for public 
inspection at the Domtar office, the Red 
Lake Forest Management Company office, 
and the Ontario Government website at 
www.ontario.ca/forestplans beginning 
April 1, 2018 for the one-year duration of 
the AWS.

Scheduled Forest Management 
Operations

The AWS describes forest operations such 
as road construction, maintenance and 
decommissioning, forestry aggregate pits, 
harvest, site preparation, tree planting and 
tending that are scheduled to occur during 
the year.

Tree Planting and Fuelwood

Red Lake Forest Management Company Ltd. is responsible for tree planting on the Red Lake Forest; Domtar Inc. 
is responsible for tree planting on the Trout Lake Forest. Please contact Robert Partridge at the Red Lake Forest 
Management Company Ltd. at 807-727-3320, or Holly Aggas at Domtar Inc. at 807-223-9309, for information regarding tree 
planting job opportunities.

For information on the locations and licence requirements for obtaining fuelwood for personal use, please contact the 
MNRF Red Lake District Office. For commercial fuelwood opportunities, please contact the appropriate forest company.

More Information

For more information on the Red Lake Forest AWS or to arrange an appointment with MNRF staff to discuss the AWS or to 
request an AWS operations summary map, please contact: 

Red Lake Forest Management Co. Ltd. 
P.O. Box 1338
138 Howey Street
Red Lake, ON  P0V 2M0
tel: 807-727-3320

Ministry of Natural Resources and Forestry
Red Lake District Office 
P.O. Box 5003, 227 Howey Street 
Red Lake, ON  P0V 2M0 
tel: 807-727-2253 
fax: 807-727-2861

For more information on the Trout Lake Forest AWS or to arrange an appointment with MNRF staff to discuss the AWS or 
to request an AWS operations summary map, please contact:

Domtar Inc.
1 Duke Street, Postal Bag 3001
Dryden, ON  P8N 2Z7
tel: 807-223-9156
fax: 807-223-9401

Ministry of Natural Resources and Forestry
Red Lake District Office 
P.O. Box 5003, 227 Howey Street
Red Lake, ON  P0V 2M0
tel: 807-727-2253
fax: 807-727-2861

BLEED

Ear Falls 
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ᓇᓇᑲᒋᒋᑫᐧᐃᓐ
ᓇᓇᑲᒋᒋᑫᐧᐃᓐ ᑲᐸᑭᑕᔓᐧᐊᑌᒃ 2018 – 2019 ᑕᓱᐱᐳᓐ ᐊᓄᑭᐧᐃᓐ ᑲᔓᓇᒋᑲᑌᒃ
ᒥᔥᑯᓴᑲᐃᑲᓂᒃ ᓄᐱᒪᑲᒥᒃ ᑲᔦ ᓇᒣᑯᓯᓴᑲᐃᑲᓐ ᓄᐱᒪᑲᒥᒃ

ᐃᐃᒪ ᒥᔥᑯᓴᑲᐃᑲᓂᒃ ᑲᐅᒋ ᑎᐯᓐᑕᐧᑲᒃ ᐅᔑᐱᐃᑫᐃᐧᑲᒥᒃ 
ᑲᑎᐯᓐᑕᒧᐧᐊᒡ ᐅᓐᑌᕆᔪ ᑭᒋᐧᐃᔭᓯᑫᐃᐧᓂ ᑲᔦ 
ᒥᑎᑯᑫᐧᐃᓐ ᑲᐅᒋ ᓇᓇᑲᒋᑐᒡ (MNRF) ᐅᑭ ᓇᓇᑲᒋᑐᓐ 
ᑲᔦ ᐅᑭ ᐸᑭᑕᔓᐧᐊᑕᓐ ᐃᐃᐧᐁ ᓂᑭᑭᓯᔅ 1, 2018 
– ᒥᑭᓯᐧᐃᑭᓯᔅ 31, 2019 ᑕᓱᐱᐳᓐ ᐊᓄᑭᐧᐃᓐ 
ᑲᔕᓇᒋᑲᑌᒃ (AWS) ᐃᐃᐧᐁ ᐅᒋ ᒥᔥᑯᓴᑲᐃᑲᓂᒃ 
ᓄᐱᒪᑲᒥᒃ ᑲᔦ ᓇᒣᑯᓯᓴᑲᐃᑲᓐ ᓄᐱᒪᑲᒥᒃ.

ᑲᔑ ᑕᐧᐃᓭᒃ
ᐃᐃᐧᐁ AWS ᑕᔑ ᑕᐧᐃᓭᓭ ᒋᓇᓇᑲᒋᒋᑲᑌᒃ ᐃᒪᓇᑫ 
ᑐᒻᑕᕐ ᐅᔑᐱᐃᑫᐧᐃᑲᒥᒃ, ᐃᐃᑲᐧ ᒥᔥᑯᓴᑲᐃᑲᓂᒃ ᓄᐱᒪᑲᒥᒃ 
ᑲᐅᒋ ᑎᐯᓐᑕᐧᑲᒃ ᐅᔑᐱᐃᑫᐃᐧᑲᒥᒃ, ᑲᔦ ᐅᓐᑌᕆᔪ 
ᐧᐁᑭᒪᐧᐊᑎᓯᒡ ᑲᔑ ᐸᑭᑎᓇᒃ ᐅᑎᐸᒋᒧᐧᐃᓐ ᒪᒪᑲᑕᐱᑯᒃ 
http://ontario.ca/forestplans ᑕᒪᒋᓭ ᓂᑭᑭᓯᔅ 1, 
2018 ᐯᔑᑯᐱᐳᓐ ᒥᓂᒃ ᑫᔑᒋᑫᐧᐊᒡ AWS.

ᑲᔓᓇᒋᑲᑌᒃ ᓄᐱᒪᑲᒥᑯᐧᐃ ᓇᓇᑲᒋᒋᑫᐧᐃᓐ ᑲᐅᒋ 
ᐱᒧᒋᑲᑌᒃ
ᐃᐃᐧᐁ AWS ᐃᔑ ᐧᐃᓐᒋᑫᒪᑲᓄᓐ ᓄᐱᒪᑲᒥᑯᐧᐃ 
ᐱᒧᒋᑫᐧᐃᓇᓐ ᑎᓄᑲᓐ ᒥᑲᓇᑫᐧᐃᓐ, ᑲᐅᒋ ᓇᓇᑲᒋᒋᑲᑌᒃ 
ᑲᔦ ᑲᐃᔥᐧᑲ ᐊᓄᑭᓇᓂᐧᐊᒃ, ᑲᔑ ᒪᐧᐊᓐᑐᒋᑲᑌᑭᓐ ᒥᑎᑯᓐ, 
ᐧᑲᔭᓐᒋᒋᑫᐧᐃᓐ ᐃᒪᓇᑫ ᐊᑭᑲᓐᒃ, ᔑᑯᐱᑫᐧᐃᓐ ᑲᔦ 
ᑲᐸᒥᓂᑲᑌᒃ ᑲᐅᓇᑌᑭᓐ ᑫᔑ ᐊᓄᑲᑌᑭᓐ ᒣᐧᑲ ᑲᐱᒪᔥᑭᑌᒃ 
ᐊᑭ.

ᔑᑯᐱᑫᐧᐃᓐ ᑲᔦ ᒥᑎᑯᓐ ᑲᐳᑕᐧᐊᑲᓂᐧᐊᒃ
ᒥᔥᑯᓴᑲᐃᑲᓂᒃ ᓄᐱᒪᑲᒥᒃ ᑲᐅᒋ ᐱᒧᒋᑲᑌᒃ ᐸᐸᒥᓯᐧᐊᒃ ᔑᑯᐱᑫᐧᐃᓐ ᐃᒪᓇᑫ ᒥᔥᑯᓴᑲᐃᑲᓂᒃ ᓄᐱᒪᑲᒥᒃ; ᑐᒻᑕᕐ ᐱᒧᒋᑫᐧᐃᓐ ᐸᐸᒥᓯᐧᐊᒃ ᔑᑯᐱᑫᐧᐃᓐ ᐃᒪᓇᑫ 
ᓇᒣᑯᔅ ᓴᑲᐃᑲᓐ ᓄᐱᒪᑲᒥᒃ. ᑲᓄᔥ ᐧᕋᐸᕐᑦ ᐸᕐᑎᕆᒡ ᐃᒪᓇᑫ ᒥᔥᑯᓴᑲᐃᑲᓂᒃ ᓄᐱᒪᑲᒥᒃ ᑲᐅᒋ ᓇᓇᑲᒋᒋᑲᑌᒃ ᒋᔑ ᑲᑭᑭᑐᔭᓐ 807-727-3320, ᑫᒪ ᐧᐊᓓ ᐊᑲᔅ 
ᐃᒪᓇᑫ ᑐᒻᑕᕐ ᐱᒧᒋᑫᐧᐃᓐ ᒋᔑ ᑲᑭᑭᑐᔭᓐ 807-223-9309, ᐊᐧᐊᔑᒣ ᐧᐃᓐᑕᒪᑫᐧᐃᓐ ᐅᒋ ᔑᑯᐱᑫᐧᐃᓐ ᐊᓄᑭᐧᐃᓇᓐ ᑫᑕᐧᑲᑭᓐ.
ᐧᐃᓐᑕᒪᑫᐧᐃᓐ ᐅᒋ ᐊᓐᑎᓇᑫᐃ ᑫᔑ ᑕᐧᑲᒃ ᑲᔦ ᒪᓯᓇᐃᑲᓀᓴᓐ ᑫᓇᓐᑕᐧᐁᓐᒋᑲᑌᑭᓐ ᐊᐧᐃᔭ ᓇᓐᑕᐧᐁᓐᑕᒃ ᒥᑎᑯᓐ ᑲᐧᐃ ᐳᑕᐧᐊᑫᒡ, ᐃᔑᑭᑐᓐ ᐃᐃᒪ MNRF 
ᒥᔥᑯᓴᑲᐃᑲᓂᒃ ᐅᔑᐱᐃᑫᐃᐧᑲᒥᒃ. ᑲᒥᑎᑯᑲᑲᓂᐧᐊᒃ ᒥᑎᑯᓐ, ᐃᔑ ᑲᑭᑭᑐᓐ ᒪᔭ ᑲᐅᒋ ᓇᓇᑲᒋᒋᑫᐧᐊᒡ ᒥᑎᑯᑫᐧᐃ ᐱᒧᒋᑫᐃᐧᓇᓐ.

ᐊᐧᐊᔑᒣ ᐧᐃᓐᑕᒪᑫᐧᐃᓐ
ᐊᐧᐊᔑᒣ ᐧᐃᓐᑕᒪᑫᐧᐃᓐ ᐃᐃᐧᐁ ᐅᒋ ᒥᔥᑯᓴᑲᐃᑲᓂᒃ ᓄᐱᒪᑲᒥᒃ AWS ᑫᒪ ᐧᐃᐅᓇᑐᔭᓐ ᒋᐧᐊᐸᒪᒡ ᐊᐊ MNRF ᐊᓄᑭᓇᑲᓐ ᐁᐧᐃᑕᔑᓐᑕᒪᐧᐊᒡ ᐃᐃᐧᐁ  
AWS ᑫᒪ ᐧᐃᓇᓐᑐᑕᒪᔭᓐ AWS ᐊᓄᑭᐧᐃᓇᓐ ᑲᐃᔑᒋᑫᐧᐊᒡ ᐃᒪᓇᑫ ᐊᑭᐧᐃᒪᓯᓇᐃᑲᓂᒃ, ᐅᑯᐧᐁᓂᐧᐊᒃ ᑲᓄᓂᒃ:

Ear Falls 

Red Lake

¹ Trout Lake
 Forest 

Red Lake
Forest

ᒥᔥᑯᓴᑲᐃᑲᓂᒃ ᒥᑎᑯᑫᐧᐃᓐ ᑲᐅᒋ ᐱᒧᒋᑲᑌᑭ ᓇᓇᑲᒋᑐᒡ

ᑐᒻᑕᕐ ᐱᒧᒋᑫᐧᐃᓐ ᑭᒋᐧᐃᔭᓯᑫᐧᐃᓂ ᑲᔦ ᒥᑎᑯᑫᐧᐃᓐ ᑲᐅᒋ ᓇᓇᑲᒋᑐᒡ

ᑭᑭᑐᐧᐃᓐ: 807-727-3320

ᑭᑭᑐᐧᐃᓐ: 807-223-9156
ᐸᒃᔅ: 807-223-9401 ᑭᑭᑐᐧᐃᓐ: 807-727-2253

ᐸᒃᔅ: 807-727-2861

ᑭᑭᑐᐧᐃᓐ: 807-727-2253    
ᐸᒃᔅ: 807-727-2861

ᑭᒋᐧᐃᔭᓯᑫᐧᐃᓂ ᑲᔦ ᒥᑎᑯᑫᐧᐃᓐ ᑲᐅᒋ 
ᒥᔥᑯᓴᑲᐃᑲᓂᒃ ᐅᔑᐱᐃᑫᐃᐧᑲᒥᒃ

ᒥᔥᑯᓴᑲᐃᑲᓂᒃ ᐅᔑᐱᐃᑫᐃᐧᑲᒥᒃ

ᐊᐧᐊᔑᒣ ᐧᐃᓐᑕᒪᑫᐧᐃᓐ ᐅᒋ ᓇᒣᑯᔅ ᓴᑲᐃᑲᓂᒃ ᓄᐱᒪᑲᒥᒃ AWS ᑫᒪ ᐧᐃᐅᓇᑐᔭᓐ ᒋᐧᐊᐸᒪᒡ ᐊᐊ MNRF ᐊᓄᑭᓇᑲᓐ ᐁᐧᐃᑕᔑᓐᑕᒪᐧᐊᒡ ᐃᐃᐧᐁ AWS ᑫᒪ 
ᐧᐃᓇᓐᑐᑕᒪᔭᓐ AWS ᐊᓄᑭᐧᐃᓇᓐ ᑲᐃᔑᒋᑫᐧᐊᒡ ᐃᒪᓇᑫ ᐊᑭᐧᐃᒪᓯᓇᐃᑲᓂᒃ, ᐅᑯᐧᐁᓂᐧᐊᒃ ᑲᓄᓂᒃ:

NOSM preparing students for working in the North

Rick Garrick/Wawatay News
Local community coordinators from Indigenous communities across northwestern Ontario met with Northern Ontario Shool of Medicine first-year medical students on March 7-8 in preparation for their upcoming four-
week placement in Indigenous communities.

“We visit residential 
school sites, we visit 
ceremonial sites, we 
take them in the sweat 
lodge, do ceremonies 
with them, (and) give 
them their Anishinabe 
name if they want 
one...”

-Mitchell Lands
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 Health 
Janet Gordon wins health award
Rick Garrick
Wawatay News

Janet Gordon, chief operat-
ing officer with the Sioux Look-
out First Nation Health Author-
ity (SLFNHA), was recognized 
with the 2nd Annual Excellence 
in Health Leadership Award by 
the First Nations Health Manag-
ers Association (FNHMA).

“I was very happy to receive 
it and to be recognized as a 
health leader from our area of 
Sioux Lookout,” Gordon says. 
“I have been working in health-
care services since I graduated 
in nursing, which was in 1980.”

Gordon says she has seen 
some changes in healthcare 
over the years, but not to the 
extent she would have liked to 
see.

“I’ve seen lots of work that 
was put into getting a new hos-
pital for our area and also get-
ting the new hostel,” Gordon 
says. “I think we certainly have 
struggled to getting commu-
nity health services increased 
or enhanced at the commu-
nity level. But I think with the 
recent commitments that have 
been made by both govern-
ments, there seems to be cer-
tainly activity and work moving 
towards improving healthcare 
for Indigenous communities in 
our area.”

Gordon says some examples 
of the recent commitments 
include implementing public 
health systems that meet the pri-
orities of First Nation communi-
ties and developing and imple-
menting primary care teams.

“The other thing is that we’ve 
been able to secure some Jor-
dan’s Principle money,” Gordon 
says. “We are also in the process 

of recruiting so we can begin to 
deliver services for children and 
youth that need that special 
needs support.”

Gordon was recognized with 
the award during the Certified 
First Nations Health Manager 
(CFNHM) graduation awards 
ceremonies, held at Westin Har-
bour Castle in Toronto. She was 
one of 31 CFNHM graduates 
from across Canada who were 
honoured during the awards 
ceremonies. Other graduat-
ing CFNHMs from northern 
Ontario were Eileen Boisso-
neau, from Mattagami, and 
Erica Perkins, from Biigtigong 
Nishnaabeg.

“The total number of 
CFNHMs from across Canada 
has now reached 139, with the 
31 graduate names that have 
been added today,” says Patri-
cia Thomson, president of the 
FNHMA. “FNHMA CFNHMs 
move forward using the tools 
and support of our organization 
in contributing to the health of 
our nations – congratulations.”

The First Nations Health 
Managers Association also rec-
ognized Judy Sugar, health 
director from Piapot First 
Nation in Saskatchewan, with 
the FNHMA President’s Award, 
which recognizes the significant 
contribution of an individual 
to the development of the First 
Nations Health Managers Asso-
ciation, during the awards cer-
emonies.

“Our CFNHMs are highly 
skilled professionals in First 
Nation health management,” 
says Marion Crowe, executive 
director of the FNHMA. “We 
are very proud of their accom-
plishments and dedication to 
First Nation health leadership. 

Health managers celebrate and 
share our inherent knowledge, 
while maintaining management 
principles.”

Gordon developed an inter-
est in healthcare due to her 
mother’s position as the CHR 
(community health represen-
tative) in their community of 
Kasabonika.

“I used to help her because 
at that time we didn’t have any 
phones and … we didn’t even 
have an airstrip in our com-
munity,” Gordon says. “A lot 
of times I helped her by taking 
messages to people or deliver-
ing medication to people. And 
then as I got older I accompa-
nied her when she did night vis-
its or things like that.”

Gordon says she also inter-
preted for doctors and nurses 
and helped with the dentists 
when they visited the commu-
nity as she got older.

“So I got that exposure,” Gor-
don says. “That is how I became 
interested in (healthcare). My 
goal was always to become a 
nurse and work in my commu-
nity, which I did … for about 
five years.”

submitted photo
Sioux Lookout First Nation 
Health Authority’s Janet Gordon.
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SLFNHA  
Wawatay Radio Shows
DID YOU KNOW that the Sioux Lookout First  
Nations Health Authority currently has eight  
locations in Sioux Lookout and 14 community based 
offices located across the Sioux Lookout region?

The Sioux Lookout First Nations Health Authority  
will be hosting a series of radio shows to share 
information about the organization and provide some 
insight on the functions of each of its departments.

Please join SLFNHA Executive Director James  
Morris and his colleagues when they go to air: 
Monday February 26, 2018    at 12:00 p.m.

Monday March 5, 2018 at 11:00 a.m.

Monday March 19, 2018 at 11:00 a.m.

Monday March 26, 2018 at 11:00 a.m.

Monday April 9, 2018  at 11:00 a.m.

Monday April 16, 2018 at 11:00 a.m

Former National Chief gives talk on FN health transformation

Rick Garrick
Wawatay News

Former National Chief Ovide 
Mercredi called for more Indig-
enous physicians and more 
cultural competency training 
for non-Indigenous physicians 
during a presentation on health 
transformation at the Northern 
Ontario School of Medicine.

“We need more Indigenous 
doctors, more of our own peo-
ple as doctors, in our communi-
ties,” says Mercredi, Nishnawbe 
Aski Nation’s health transfor-
mation lead. “The second point 
I made was that the doctors 
that work with us need to be 
culturally competent, meaning 
that they have to know our his-
tory and our experience with 
Canada and the colonial back-
ground of this country in order 
to better serve our people.”

Mercredi also called for the 
creation of partnerships with 
NOSM and other medical prac-
titioners and for First Nations 
people to be the leaders of the 
change during his presentation.

“The third point I made was 
that we need to create partner-
ships with NOSM and other 
medical practitioners to help 
us transform the system,” Mer-
credi says. “And the fourth 
point was that we have to be 
the leaders, our people have to 
lead these processes. We can’t 
have other people making deci-
sions for us anymore. We have 
to make sure that we make our 
own choices about how we 
take care of ourselves and who 
works with us and so on.”

Mercredi’s fifth point was 
that First Nations people also 
have a responsibility to look 
after their own health.

“We should examine what 
we are doing, what more do 
we need to do in order to stay 
healthy,” Mercredi says. “We 
need to be proactive. A lot of 
the things that we see right now 
with diabetes in our communi-
ties can be controlled by proper 
diet and exercise, for example.”

Mercredi also raised mental 
health and public health during 
his presentation at the NOSM 
campus at Lakehead University 
in Thunder Bay and via video-
conference at the NOSM cam-
pus at Laurentian University in 
Sudbury.

“When we deal with health 
transformation, we are going to 
be dealing with mental health 
and also public health,” Mer-
credi says.

Mercredi plans to travel to 
B.C. in the first week of April to 
look at how health transforma-
tion was done in that province.

“They’ve been working at 
it for 10 years, and we’re just 
starting out,” Mercredi says. 
“There’s no sense recreat-

ing the wheel, as they say. If 
what they’ve done works, then 
maybe we should adopt it and 
adapt it to our situation here in 
NAN territory.”

Roger Strasser, NOSM’s 
founding dean, says the conver-
sation with Mercredi could have 
gone on all afternoon.

“The presentation has 
really given us a lot of food for 
thought in really talking about 
important challenges ahead 
and some changes that need 
to be made,” Strasser says. 
“The Northern Ontario School 
of Medicine, as you acknowl-
edged, is really a change 
agent in northern Ontario 
and I would say that we as a 
school are looking forward to 
working closely with you and 
Nishnawbe Aski Nation with 
the health transformation in 
the coming weeks, months 
and years to bring about the 
changes that really need to hap-
pen to achieve the goals which 
you set out.”

Mercredi was announced as 
the lead for NAN’s work with 
the governments of Canada and 
Ontario for the transformation 
of health systems across NAN 
territory last November.

The other members of the 
NAN health transformation 
team as announced in Novem-
ber are Helen Cromarty, NAN 
Elder and health advisor; Doris 
Mitchell, family physician, 
Chapleau area; Michael Kirlew, 
family physician, Sioux Lookout 
area; Mae Katt, nurse practi-
tioner, Thunder Bay; and Alika 
Lafontaine, past president, 
Indigenous Physicians Associa-
tion of Canada.

“Transforming health sys-
tems across NAN territory is a 
monumental undertaking, and 
we are honoured that Ovide 
Mercredi and other health 
experts have accepted this chal-
lenge,” says Grand Chief Alvin 
Fiddler. “Our First Nations are 
in a perpetual state of crisis, 
and health transformation is 
the pathway to rebuilding our 
inherent wellness systems, 
eliminating health disparities 
and achieving improved out-
comes for our people.”

CORRECTIONAL OFFICERS
This is an exciting time to join Correctional Services as it undertakes 
transformation! 
If you have a desire to work for Correctional Services, consider this opportunity to join the Ministry of Community 
Safety and Correctional Services, where you will support the correctional system in Ontario and contribute to 
keeping Ontario’s communities safe. The Correctional Officer position is a rewarding career in the justice sector 
and an opportunity to work with an employer that promotes diversity. There are 48 unilingual (English) and  
2 bilingual (English/French) positions available, of up to 6 months in duration. You will work from 0 to 40 hours 
per week, on an irregular on-call basis, with no guarantee of hours. Locations: Various cities across Ontario.

You must meet the following pre-requirements to apply for these positions: be a minimum of 18 years of age; 
be able to provide proof of eligibility to work in Canada; possess oral French skills at the Advanced-Minus 
level (for bilingual positions); be currently certified and/or able to be certified by the first day of employment 
in Emergency First Aid, Cardiopulmonary Heartsaver (CPR) and Automated External Defibrillator (AED); have 
original proof of Grade 12 completion or an equivalency (e.g. general equivalency diploma/certificate); be 
able to work rotating shifts, including days, afternoons and nights, and on weekends and statutory holidays; 
and pass all required testing.

These positions require Enhanced Screening Checks: CPIC Check, Vulnerable Services Sector Check, 
Intelligence Check, Local Police Record Check, Internet Search, Credit Check, Immigration Status Check, MTO 
Check, Fingerprint-based CPIC.

Salary Range: $25.09 - $29.50 per hour

For full position details, including locations, please visit www.ontario.ca/careers. Please apply online, quoting 
Job ID 120898, by Tuesday, April 3, 2018. Please follow the instructions to submit your application.

If you require accommodation in order to participate in the recruitment process, please contact us at  
www.gojobs.gov.on.ca/ContactUs.aspx to provide your contact information. Recruitment Services staff will 
contact you within 48 hours. Only those applicants selected for an interview will be contacted.

The Ontario Public Service is an inclusive employer. Accommodation will be provided in accordance with Ontario’s 
Human Rights Code.

AGENT(E)S DES SERVICES CORRECTIONNELS
Cette période de transformation est un moment excitant de vous joindre aux 
Services correctionnels ! 
Si vous voulez travailler pour les Services correctionnels, nous vous invitons à envisager ce poste au ministère 
de la Sécurité communautaire et des Services correctionnels, où vous aiderez à soutenir le système de 
services correctionnels en Ontario et contribuerez à garder les collectivités ontariennes en sécurité. Le poste 
d’agent(e) des services correctionnels représente une carrière enrichissante dans le secteur de la justice et 
la chance de travailler avec un employeur qui favorise la diversité. Il s’agit de 48 postes unilingues (anglais) 
et de 2 postes bilingues (français/anglais) temporaires, d’une durée de jusqu’à 6 mois. Vous travaillerez de 0 
jusqu’à 40 heures par semaine, à titre irrégulier sur appel, sans aucune garantie quant au nombre d’heures. 
Lieux de travail : Plusieurs villes à travers l’Ontario.

Vous devez répondre aux exigences préalables suivantes pour postuler : avoir au moins 18 ans; pouvoir 
fournir la preuve de votre admissibilité à travailler au Canada; maîtriser le français oral de niveau avancé-
moins (pour les postes bilingues); avoir des certificats à jour en premiers soins d’urgence, en réanimation 
cardiopulmonaire (RCP) et en utilisation d’un défibrillateur externe automatisé (DEA) ou être capable de les 
obtenir avant l’entrée en fonction; être capable de travailler par roulements, incluant le jour, l’après-midi et 
la nuit ainsi que la fin de semaine et les jours fériés; et pouvoir passer avec succès tous les examens requis.

Ces postes exigent une enquête de sécurité approfondie : vérification dans le système du CIPC faite à partir 
d’empreintes digitales; vérification de l’aptitude à travailler auprès de personnes vulnérables; vérification 
des renseignements confidentiels; dossiers de la police locale; recherche sur Internet; vérification de la 
solvabilité; statut d’immigrant; et vérification auprès du MTO.

Échelle salariale : 25,09 $ - 29,50 $ de l’heure

Pour obtenir tous les détails sur ces postes, incluant notamment les lieux de travail, veuillez visiter le  
www.ontario.ca/carrieres. Postulez en ligne, en entrant l’ID de poste 120898, d’ici le mardi, 3 avril 2018. 
Veuillez suivre les instructions pour soumettre votre candidature.

Si vous avez besoin que l’on prenne des mesures d’adaptation qui vous permettront de participer au processus 
de recrutement, veuillez communiquer avec nous au www.gojobs.gov.on.ca/ContactUs.aspx?Language=French 
et nous fournir vos coordonnées. Le personnel des Services de recrutement communiquera avec vous dans les 48 
heures. Nous communiquerons uniquement avec les personnes convoquées à une entrevue.

La fonction publique de l’Ontario souscrit au principe de l’égalité des chances. Toute adaptation nécessaire sera 
réalisée conformément au Code des droits de la personne de l’Ontario. 

BLEED

Rick Garrick/Wawatay News
Ovide Mercredi, Nishnawbe Aski 
Nation’s health transformation 
lead, delivered a presentation 
on health transformation at the 
Northern Ontario School of Med-
icine’s Thunder Bay campus at 
Lakehead University.

“We need more  
Indigenous doctors, 
more of our own  
people as doctors, in 
our communities...”

- Former National Chief  
Ovide Mercredi
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710 Balmoral Street Unit B
Thunder Bay

(807) 622-2626
halfwaymotorspowersports.com

©2018 Bombardier Recreational Products Inc. (BRP). All rights reserved. ®, TM and the BRP logo are trademarks of BRP or its affi liates. Offers valid in Canada only from March 1, 2018 to April 30, 2018. The terms
and conditions may vary depending on your province and these offers are subject to termination or change at any time without notice. See an authorized BRP dealer for details. † REBATE UP TO $2,000 ON SELECT
2018 MODELS: Eligible units are select new and unused 2018 Can-Am ATVs and Can-Am side-by-side vehicles. The buyer of an eligible 2018 model will receive up to $2,000 rebate. Rebate amount depends on the
model purchased. While quantities last. BRP reserves the right, at any time, to discontinue or change specifi cations, prices, designs, features, models or equipment without incurring obligation. CAN-AM OFF-ROAD
VEHICLE: Some models depicted may include optional equipment. BRP highly recommends that all ATV drivers take a training course. For safety and training information, see your dealer or call the ATV Safety Institute
at 1-800-887-2887. ATVs can be hazardous to operate. Never carry passengers on any ATV not specifi cally designed by the manufacturer for such use. All adult model Can-Am ATVs are Category G ATVs (General
Use Models) intended for recreational and/or utility use by an operator age 16 or older. For side-by-side vehicles (SxS): Read the BRP side-by-side Operator’s Guide and watch the Safety DVD before driving. Fasten
lateral net and seat belt at all times. Operator must be at least 16 years old. Passenger must be at least 12 years old and able to hold handgrips and plant feet while seated against the backrest. ATVs and SxS are
for off-road use only; never ride on paved surfaces or public roads. For your safety reason, the operator and passenger must wear a helmet, eye protection and other protective clothing. Always remember that riding
and alcohol/drugs don’t mix. Never engage in stunt driving. Avoid excessive speed and be particularly careful on diffi cult terrain. Always ride responsibly and safely.

FIRST WE
RAISED THE BAR.
NOW WE’RE
LOWERING THE PRICE.

Cancer screening can help 
you to live a Good Life

Bimaadiziwin

Getting screened for colon cancer 
can be as simple as doing a test that you complete in 
your home. Men and women, between the ages of 50 and 74 years, 
should get screened for colon cancer every two years. 

If colon cancer is found early through cancer 
screening, 9 out of 10 times it can be cured.

Talk to your health care provider or nursing station 
about your colon cancer screening options.

In 2013, Chief Stan Beardy shared his story about 
colon cancer in a video. Watch Chief Beardy’s story at 

www.tbrhsc.net/GoodLife.  

7 Teachings for Health
1.  Make healthy food choices

2. Be safe in the sun

3. Be active every day

4. Get screened for cancer

5. Lead a Good Life - get 
regular check-ups

6. Keep tobacco sacred - avoid 
commercial tobacco use

7. Limit alcohol use

Historic day for First Nations policing 
as Bill 175 receives Royal Assent
Wawatay News 

Nishnawbe Aski Nation 
(NAN) Grand Chief Alvin Fid-
dler and Nishnawbe Aski Police 
Service (NAPS) Board chair-
man, Mike Metatawabin, cel-
ebrated the passing of provin-
cial legislation today that paves 
the way for the Nishnawbe-
Aski Police Service (NAPS) to 
become a fully mandated police 
force. 

“For the first time we are 
aware of, an Indigenous police 
service will be mandated 
with the rule of law. This is 
an incredible achievement, 
and we thank our leaders, our 
members and our officers for 
their perseverance in the face 
of overwhelming adversity. We 
have fought for years for a leg-
islative base to mandate NAPS 
under the Police Services Act, 
and the days of First Nations 
policing being run as a program 
may soon be over. This legisla-
tion will ensure that NAN First 
Nations will have access to the 
same level of policing as the rest 
of Ontario. The Safer Ontario 
Act ensures that the cultural 
autonomy of NAPS is respected, 
and I am pleased the Govern-
ment of Ontario has recognized 
the unique challenges our com-
munities face with the admin-
istration of justice,” said NAN 
Grand Chief Alvin Fiddler. 

Bill 175, the Safer Ontario 
Act, 2018, received royal assent 
in the Ontario Legislature 
today. The legislation creates 

the option under the Police Ser-
vices Act for First Nation police 
services to provide community 
safety backed by the rule of law. 

NAN and NAPS have worked 
with the Ministry of Commu-
nity Safety and Correctional 
Services for over two years to 
develop the new legal frame-
work. It will allow NAPS and 
other First Nation police ser-
vices to have the same legal sta-
tus and be subject to the same 
adequacy standards for service 
as all other Ontario police. 
The law will require that NAPS 
receive sufficient funding to 
meet those standards. 

“This is a historic day for the 
Nishnawbe-Aski Police Service. 
We have been fighting for a leg-
islative basis for policing since 
NAPS was established more 
than 20 years ago. We thank 
NAN, Police Chief Terry Arm-
strong and everyone involved 
for their diligence throughout 
this difficult process. We espe-
cially acknowledge the dedica-
tion of our officers who have 
done everything in their power 
to deliver adequate and effec-
tive policing, often without 
the resources the need. Safety 
backed by the rule of law will 
ensure that policing by our offi-
cers will be equitable to other 
police services in this prov-
ince. This will go a long way to 
improving the health and safety 
of our communities,” said NAPS 
Board Chairman Mike Meta-
tawabin. 

Background: 

• 1994 - NAPS created to pro-
vide primary policing services 
to dozens of NAN communities. 
From the beginning, it is chroni-
cally underfunded as a discre-
tionary government “program”. 
It is not legally considered an 
essential service and there is 
currently no requirement that 
it be funded to meet provincial 
standards. Its “First Nation Con-
stables” lack the legal status of 
police officers. 

•1994-2015 - Numerous 
NAN resolutions demand gov-
ernment action on the under-
funding of NAPS. 

• February 18, 2015 – NAN 
Grand Chief, NAPS Board 
Chair, and the Minister and 
Deputy Minister of Community 
Safety sign terms of reference 
for the Adequacy Standards 
Table (AST) to negotiate a leg-
islative framework for First 
Nation policing. 

• August 5, 2016 - Parties to 
the AST reach final agreement 
on over 100 draft legislative 
amendments. 

• November 2, 2017 - After 
further consultations with NAN 
and NAPS, the Government 
of Ontario incorporates AST 
amendments into a broader 
package of legislative reform 
called the Strategy for a Safer 
Ontario and tables Bill 175 in 
the Legislature. 

• March 8, 2018: Bill 175 
receives royal assent. 
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For the complete consolidated financial statements visit 
www.nan.on.ca

100 Back Street, Unit 200 Thunder Bay, ON P7J 1L2
Tel: (807) 623-8228 Fax: (807) 623-7730

Message from the Grand Chief

Booshoo! Wacheya!

On behalf of the Executive Council I am 
pleased to present the Nishnawbe Aski 
Nation (NAN) Summarized Consolidated 
Financial Statements for the year ending 
March 31, 2017.

NAN’s Financial Statements and the 
Auditor’s Report for the 2016-2017 fiscal 
year were accepted and approved by 
Chiefs-In-Assembly on August 8, 2017 
during the XXXVI Keewaywin Conference 
in Lac Seul First Nation.

We look forward to another successful and 
productive year and will continue to keep 
our NAN First Nations a priority.

Meegwetch.

Grand Chief Alvin Fiddler
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March 31, 2017.

NAN’s Financial Statements and the 
Auditor’s Report for the 2016-2017 fiscal 
year were accepted and approved by 
Chiefs-In-Assembly on August 8, 2017 
during the XXXVI Keewaywin Conference 
in Lac Seul First Nation.

We look forward to another successful and 
productive year and will continue to keep 
our NAN First Nations a priority.

Meegwetch.

Grand Chief Alvin Fiddler
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Fast & Friendly Auto Finance

Hassle free delivery right to your door!

1500 vehicles to choose from!
New Chevrolet/Ford/Dodge/Nissan/Mitsubishi++

We pay money for referrals!

First time Buyers Program!

Fast • Easy

Trucks/SUV/Vans/Cars/
Specialty + more

NAN ‘To Have Hope’ youth gathering held in Thunder Bay
Rick Garrick
Wawatay News

The Nishnawbe Aski Nation 
To Have Hope Youth Gathering 
was a success with opportuni-
ties for youth to learn about 
healthy expression, leadership 
skills and cultural teachings.

“It’s been awesome,” says 
Ashley Bach, a Mishkeegoga-
mang youth who grew up out 
west and recently graduated 
with a Bachelor of Science in 
Environmental Science degree 
from McGill University. “It’s 
been a really good gather-
ing. I’ve done a few workshops 
every day. Yesterday I made a 
drum, on Friday I learned about 
medicines from Elder Tom 
Chisel.”

Bach says Chisel showed the 
youth some of the medicines he 
brought with him to the gather-
ing, which was held at the Best 
Western Plus Nor’Wester Hotel 
and Conference Centre near 
Thunder Bay.

“We got to touch them and 
look at them and even try some 
of the medicines, like teas and 
whatnot, that he has made,” 
Bach says.

Bach also enjoyed meet-
ing and participating in activi-
ties with the other youth at the 
gathering.

“That’s why I wanted to come 
to this,” Bach says. “I wanted 
to meet people from NAN ter-
ritory, connect with everyone 
and make friends.”

In addition to a range of 
breakout sessions on NAN 
engagement, sacred teachings, 

youth leadership and expres-
sion, the gathering also fea-
tured a powwow on the first 
evening, a Night to Remember 
Gala on the second evening and 
a bonfire and dogsledding on 
the final day.

“Throughout the weekend 
we had plenty of workshops in 
regards to culture, art, life pro-
motion and leadership skills,” 
says Clyde Brandon Moonias, a 
member of the NAN Oshkaati-
sak All Young People’s Coun-
cil. “I feel like we really gave 
(the youth) the opportunity to 
express who they are, whether 
that’s through the culture, 
through the arts, through the 
crafts or through the leadership 
training. Every youth’s experi-
ence is going to be different, 
but in general I feel like we will 
leave a lasting impression and 
memories for these youth.”

Moonias says it is important 
for youth to attend the gather-
ing because it gives them hope.

“We are here to help them 
grow and learn as young peo-
ple,” Moonias says.

Elder Teri Fiddler says the 
young women who attended 
her Women’s Teachings break-
out session on the first day 
enjoyed her stories and teach-
ings.

“I mostly talked about the 
power they have as women and 
the gifts they have as women 
and and how to use them in a 
good way,” Fiddler says. “I also 
told them stories about how I 
grew up in a traditional way 
with my parents from Shoal 
Lake. I talked about my grand-

mother, she took over raising 
me when I was seven-years-old, 
and I spent a lot of time with 
her. She taught me how to eat 
wild food and those kind of 
teachings.”

Deputy Grand Chief Anna 
Betty Achneepineskum says 
about 137 youth from across 
NAN territory registered for the 
gathering, which was the third 
annual youth gathering held 
since the current NAN executive 
was elected in 2015.

“Their input is valuable,” 
Achneepineskum says. “It needs 
to be part of what we are doing, 
whether we are talking about 
resource development, treaty 
education, child welfare, our 
children need to be part of it. 
That is our way of empowering 
our young people, to ensure 
that they have a voice.”

Stan Wesley, emcee for the 
gathering, says the the key 
point of the gathering was the 
theme: Hope.

“There was a lot of really 
good workshops on how to 
inspire hope back in the com-
munities,” Wesley says. “And 
inspiring hope in the commu-
nities is a really simple process, 
and that is going home and 
doing something to help other 
people.”

The Oshkaatisak Council and 
the Ottawa Youth Delegation 
also delivered a presentation 
about their meeting with Prime 
Minister Justin Trudeau and 
their work on the NAN Youth 
Declaration in 2016 on the final 
day of the gathering.

Rick Garrick/Wawatay News
TOP: Members of the NAN Oshkaatisak All Young People’s Council speak at the opening of the Nishnawbe 
Aski Nation To Have Hope Youth Gathering.
BOTTOM: A couple of fancy shawl dancers were among the participants in the powwow on the first eve-
ning of the Nishnawbe Aski Nation To Have Hope Youth Gathering.



 Wawatay News    MARCH 15, 2018    ᐧᐊᐧᐊᑌ ᐊᒋᒧᐧᐃᓇᐣ 15

 Community

We Know Mining         We Work for You
Mining companies are increasingly looking to Anishinaabeg traditional 
territory for development. The future is bright but needs to be well managed. 
We can help keep things in perspective. Call or email to discuss at no charge. 
In Thunder Bay call:

Chris Minor  (807) 633.4701
cminor@earthresourceconsulting.ca

AbrAhAM Drost  P.Geo.  (807) 252.7800  
adrost@earthresourceconsulting.ca

Website
earthresourceconsulting.ca

CKWT 89.9 FM Sioux Lookout  |  CJWT 106.7 FM Timmins
on  www.wawataynews.ca

LISTEN TO WRN

BLEED

INSPECTION
Inspection of Approved 2018 – 2019 Annual Work Schedule  
Big Pic, Pic River, Nagagami and Magpie Forests

The Wawa District Office of the Ontario Ministry of Natural Resources and Forestry (MNRF) has reviewed and 
approved the April 1, 2018 – March 31, 2019 Annual Work Schedule (AWS) for the Big Pic, Magpie, Nagagami 
and Pic River Forests.

Availability

The AWS will be available for  
public inspection at the 
Nawiinginokiima Forest Management 
Corporation and Nagagami Forest 
Management Ltd. company offices 
and the Ontario Government website 
at www.ontario.ca/forestplans 
beginning March 16, 2018 and for 
the one-year duration of the AWS.

Scheduled Forest Management 
Operations

The AWS describes forest operations 
such as road construction, 
maintenance and decommissioning, 
forestry aggregate pits, harvest, 
site preparation, tree planting and 
tending that are scheduled to occur 
during the year.

Tree Planting and Fuelwood

Nawiinginokiima Forest Management 
Corporation, Nagagami Forest 
Management Ltd. and the MNRF 
are responsible for tree planting 
on the Big Pic, Pic River, Nagagami 
and Magpie Forests. Please find 
the Sustainable Forest Licensee 
(SFL) contacts listed below for 
information regarding tree planting 
job opportunities.

For information on the locations and licence requirements for obtaining fuelwood for personal use, please 
contact Jennifer Tremblay at the MNRF Wawa District Office at 705-856-4717. For commercial fuelwood 
opportunities, please contact the forest company representatives below for the area you are interested in.

More Information

For more information on the AWS, to arrange an appointment with MNRF staff to discuss the AWS or to request 
an AWS operations summary map, please contact:

MNRF Nagagami Contact:
Brian Harbord, R.P.F.
Management Forester
MNRF
Wawa District Office
48 Mission Road, Wawa, ON
tel: 705-856-4736
fax: 705-856-7511
office hours: 8:30 a.m. - 4:30 p.m.

MNRF Magpie, Big Pic and Pic River Forests Contact:
Mary Lynn McKenna, R.P.F.
Management Forester
MNRF
Wawa District Office
48 Mission Road, Wawa, ON
tel: 705-856-4713
fax: 705-856-7511
office hours: 8:30 a.m. - 4:30 p.m.

SFL Nagagami Forest Contact:
Dale Goodfellow, R.P.F.
Planning Forester
Nagagami Forest Management Ltd.
Jackfish River Management Ltd. office
10 Becker Road, Hornepayne, ON
tel: 807-868-2370, ext. 225
fax: 807-868-2594
office hours: 8:00 a.m. - 5:00 p.m.

SFL Big Pic and Pic River Forests Contacts:
Tara Rooney
Forestry Planner
Nawiinginokiima Forest Management Corporation 
22 Peninsula Road, Marathon, ON
tel: 807-229-8118, ext.12
office hours: 8:00 a.m. - 4:30 p.m.
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Dilico conference explores themes 
of being ‘Indigenous in the City’
Rick Garrick
Wawatay News

A presentation on Indigenous 
in the City: The Urban Indige-
nous Experience by Eddy Rob-
inson was featured during the 
Dilico Anishinabek Family Care 
Empowering and Promoting 
Healthy First Nation Communi-
ties conference in Thunder Bay.

“I grew up in the city, and 
everything I know about my 
culture and everything I know 
about my songs and singing and 
ceremonies has been learned 
within Toronto,” says Robinson 
on the final day of the confer-
ence, held at the Valhalla Inn. 
“I didn’t have the opportunity to 
get familiar with the land or go 
hunting or anything like that.”

Robinson, whose family is of 
Anishinabe and Mushkegowuk 
Cree ancestry, says he first 
engaged with his culture by lis-
tening to recordings of popular 
drum groups from across the 
country.

“So we got to know who the 
drum groups were and they 
became celebrities to me,” Rob-
inson says. “That was where I 
learned how to engage my cul-
ture was around that drum. So 
that’s what started developing 
and fostering my way along the 
path of finding my identity.”

Robinson says he has faced 
“this battle with my own iden-
tity” for over the past 40 years.

“For the longest time it was 
like am I Indian enough,” Rob-
inson says. “When I go to cer-
tain places and I can’t speak my 
language fluently but I do know 
the cultural aspects of things, 
I almost feel like I have to vali-
date myself or prove myself.”

Robinson says the Indig-
enous experience of growing 
up in an urban environment 
may not be the same as grow-
ing up around Mt. McKay or the 
Agawa Rock pictographs, but he 
and others like him did not have 
a choice in where they grew up.

“We didn’t have a choice,” 
Robinson says. “So that is how 
we have to look at it, we have to 
look at the displacement of our 
communities and the different 
places they are in and the dif-

ferent narratives that are exist-
ing right across this country.”

The conference also included 
three other presentations: 
Understanding the Effects of 
Adverse Childhood Experiences 
on Wellness by Christopher 
Mushquash; How You, Person-
ally, can help Your Child Thrive 
by Following just a few Simple 
Principles by Adele Diamond; 
and Hope after Violence and 
Trauma: Making Meaning of 
Relationship by Mary Rella.

“The theme of the confer-
ence this year was addressing 
violence experienced over the 
lifespan, so we (had) local and 
visiting champions in the field 
talking about the impact of 
violence and trauma and how 
to treat trauma and how to use 
culturally informed ways of 
working with our First Nations 
people when we help them 
heal,” says Tina Bobinski, assis-
tant director of mental health 
with Dilico. “Dilico is mandated 
to service the Robinson Supe-
rior Treaty area, but we often 
have people coming to our area 
to access services locally, so (at) 
our treatment centres and other 
healing centres as well as a 
wide variety of health services. 
Any services that we offer, we 
want to make sure they are 
culturally relevant for all First 
Nations people.”

The conference also featured 
six workshops, including a 
Women’s Traditional Skirt Mak-
ing workshop hosted by Janey 
Puurula, Danielle McLeod, Syl-
via Meshake, Crystal McLeod, 
Georgina Redsky and Reena 
Larabee.

“We were doing a ribbon 
skirt workshop — everybody 
got to choose fabrics, ribbons,” 
says Puurula, coordinator of 
the community wellness devel-
opment team at Dilico. “We’re 
going to stay until they are 
done, so they will go home with 
a finished skirt.”

The other workshops were: 
Traditional Family Roles from 
a Violence Prevention Per-
spective; A Brief Overview of 
Indigenous Human Traffick-
ing and Culture-based Trauma 
Informed Practices; Indigenous 

Way of Life-Suicide Interven-
tion; Just Say Know; and Moti-
vational Interviewing.

Rick Garrick/Wawatay News
A Women’s Traditional Skirt Making workshop was among six workshops offered during the Dilico Anishi-
nabek Family Care Empowering and Promoting Healthy First Nation Communities conference, held in 
Thunder Bay.
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DO YOU 
HEAR, 
BUT HAVE 
DIFFICULTY
UNDERSTANDING?

e x p e r t h e a r i n g s o l u t i o n s . c o m

Rob Reiter, M.Sc., RAUD, RHIP, AUD(C), FAAA
Registered Audiologist
President / CEO

Expert Hearing Solutions is your
trusted source for hearing aids and
complete hearing care in Thunder Bay.

Hearing Tests
Hearing Aid Fitting and Repairs
Custom Hearing Protection
Tinnitus Treatment

THUNDER BAY NORTH
Former Royal Bank Building

807-345-4327
THUNDER BAY SOUTH

West Arthur Place

807-623-7877

Indigenous People’s Court focus of justice conference
Rick Garrick
Wawatay News

Indigenous courts from 
across Canada and the United 
States, including the Indige-
nous Peoples’ Court of Thunder 
Bay, were the focus during the 
Aboriginal Justice Systems Con-
ference at Lakehead University’s 
Bora Laskin Faculty of Law.

“We will be celebrating our 
one-year anniversary on March 
6, 2018, next week,” says Jus-
tice Joyce Pelletier, from the 
Ontario Court of Justice, about 
the Indigenous Peoples’ Court. 
“It utilizes sentencing circles to 
try to involve a sense of recon-
ciliation and restorative justice 
for offenders in criminal justice 
in Thunder Bay.”

Pelletier delivered the pre-
sentation on the Indigenous 
Peoples’ Court along with Rose-
anna Hudson, program coor-
dinator with the Thunder Bay 
Indigenous Friendship Centre, 
and Loretta Fitzpatrick, Indig-
enous Peoples’ Court case 
worker with the Thunder Bay 
Indigenous Friendship Centre.

“We’re early in our work, 
but so far we’ve had good out-
comes,” Pelletier says. “Those 
that have come before us and 
completed their healing plans 
have changed and are walking a 
new path now. And that is what 
we’ve been striving to do.”

Pelletier says the conference, 
which was held on March 2 at 
the Bora Laskin Faculty of Law’s 
John N. Paterson Auditorium, 
was “excellent.”

“I learned so much and I was 
particularly interested by what 

is going on in the United States 
and the tribal court system,” 
Pelletier says. “(There were) 
fabulous presentations by all of 
the presenters, but I particularly 
enjoyed that.”

The tribal court system was 
described by Jill Tompkins, 
chief justice and director of the 
Penobscot Nation Judicial Sys-
tem, in her presentation on the 
Penobscot Nation Judicial Sys-
tem.

“In the United States we’ve 
had tribal courts for quite a 
while but we are in a state of 
metamorphosis because they’ve 
been influenced by either fed-
eral laws or in our case by state 
laws,” Tompkins says. “We are 
doing similar work to what you 
are doing here, and in a way it 
almost seems like you are ahead 
of us in terms of starting by 
looking at Indigenous law. We 
don’t have a program like this in 
the United States, so I am envi-
ous.”

Tompkins also enjoyed the 
conference’s opening remarks 
by John Borrows, a professor at 
the University of Victoria.

“He is such a deep thinker 
and really provocative and 
almost laying the ground 
work,” Tompkin says. “And the 
Healing to Wellness Court is 
very life changing, so we have 
a lot of similarities. I think it 
would be kind of neat to meet 
across the border and share 
what has been successful and 
maybe what we could improve 
on.”

The presentation on the 
Healing to Wellness Court, 
located in Elsipogtog First 

Nation in New Brunswick, was 
delivered by Judge Troy Sweet, 
with the Provincial Court of 
New Brunswick.

“The Healing to Wellness 
Court in New Brunswick is 
unique,” Sweet says. “It deals 
with the healing to wellness 
stream that takes into account 
the personal circumstances of 
the band citizens of Elsipogtog 

First Nation and it designs holis-
tic treatment programs that are 
individualized for them.”

A presentation on the Akwe-
sasne Court was delivered 
by Joyce King, director of the 
Akwesasne Court, and Gilbert 
Terrance, court administrator.

“The Canadian justice system 
didn’t work for Indigenous peo-
ple,” King says. “We were never 

part of that system. So we tried 
to create a justice system that is 
based on not only the Western 
world but certainly incorporat-
ing our values.”

A presentation on the First 
Nations Court of New West-
minster, B.C., was delivered 
by Judge Garth Smith, with 
the Provincial Court of British 
Columbia.

“We had our 10-year anniver-
sary cake last year,” Smith says. 
“We consider our court to be an 
urban court. We serve people 
who have come from across 
Canada seeking fame and for-
tune on the west coast and the 
warm weather who find them-
selves involved in the criminal 
justice system.”

Rick Garrick/Wawatay News
Justice Joyce Pelletier, left, was one of the speakers at the Aboriginal Justice Systems Conference at Lakehead University’s Bora Laskin Faculty 
of Law in Thunder Bay.
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Wabun Youth Gathering changing lives
Xavier Kataquapit
Special to Wawatay News

The Wabun Youth Cultural 
Gathering is continuing to pro-
vide a positive and educational 
experience for Indigenous 
youth in northeastern Ontario. 
The gathering which is in its 
12th year, brought together 
First Nation youth from sev-
eral Treaty Nine First Nations 
in northeastern Ontario for a 
three day winter event which 
was held at the Elk Lake Eco 
Centre in Elk Lake, Ontario. 
The event featured traditional 
teaching, cultural sharing and 
youth empowerment and sup-
port. 

The gathering was sponsored 
by Wabun Tribal Council Health 
Services based in Timmins 
and Health Canada. Funding 
support was also provided by 
Nishnawbe-Aski Nation (NAN). 
The event was coordinated by 
Faye Naveau, Regional Crisis 
Coordinator for Wabun Health 
Services. 

“I’ve been coming to these 
gatherings from the start. Now 
as a senior youth, it brings back 
old memories and I get to make 
new ones too. I get to reinvent 
myself because it builds my self 
confidence and I learn about 
new things. I’m really thank-
ful to my parents for asking 
me to take part in this gather-
ing and to all the organizers 
for making this possible,” said 
Ethan Naveau, Mattagami First 
Nation. 

Deputy Grand Chief Derek 
Fox, NAN, took the time and 

made the effort to drive all 
the way from Thunder Bay to 
attend the Youth Gathering. 

“I hope and trust that we are 
going to see great leaders com-
ing from our youth. Gather-
ings like this are so important 
because the youth make con-
nections to each other and learn 
about each other. It important 
that our young people get an 
education, traditional teachings 
and they realize that we have to 
support one another,” said Dep-
uty Grand Chief Fox. 

Local Elder Vina Hendrix of 
Matachewan First Nation led 
in ceremonial prayers for the 
opening and closing of daily 
activities and was on hand to 
share her traditional knowl-
edge. Visiting Elder Russel 
Auger, from Big Stone Cree 
Nation, Alberta, led youth in a 
variety of workshops and group 
sessions that dealt with social 
issues, youth empowerment, 
healing from traumatic past and 
positive affirmations. 

“I’ve always believed that 
love is the most powerful tool 
we can use to empower our 
youth and that is the main mes-
sage we wanted to give them 
here,” explained Elder Auger. 

The event was also facili-
tated by the Running Thun-
der Traditional Dance Group 
and Teachers, from Alberta. 
The group was led Adrian 
LaChance, Men’s Traditional 
Dancer of James Smith Cree 
Nation in Saskatchewan along 
with Dale Gadwa Jr, Mens 
Grass Dancer, of Kehewin Cree 
Nation, Alberta and Alicia Car-

dinal, Fancy Shawl Dancer of 
Lac La Biche, Alberta. They 
led the youth in several group 
sessions, activities and shar-
ing circles. The final day of the 
event featured the dance group 
in full regalia as they performed 
for the participants and dur-
ing breaks provided traditional 
teachings about the songs and 
dances. LaChance is well known 
across Canada as a traditional 
performer, teacher and work-
shop facilitator. 

The Wabun Youth Gather-
ing was developed by Wabun 
Health Services over a decade 
ago as a means to provide sup-
port for youth from its First 
Nations. This was the first 
event to include additional First 
Nations in the surrounding 
NAN territory in northeastern 
Ontario. 

“It is so important to host 
these events for our youth. 
After holding this event for so 
many years, we are starting 
to see positive changes in our 
young people. They are becom-
ing more informed about addic-
tions, social issues and historic 
traumas that all affect our 
lives,” commented Faye Naveau. 

Jean Lemieux, Wabun Health 
Director was thankful to NAN, 
the Wabun Tribal Council 
Chiefs and to Wabun’s Execu-
tive Director Jason Batise for 
their support in making this 
event possible. 

“The Wabun Youth Gather-
ing is special to us as it was the 
vision of our late Elder Thomas 
Saunders of Brunswick House 
First Nation who wanted to 

see our young people brought 
together in a supportive and 
educational gathering like this. 
It is a major achievement to see 
how much we have affected 
our youth over all these years. 
Our main message to them has 
always been the importance of 
education, to remember their 
heritage and to know that they 
can achieve their dreams,” 
explained Lemieux. 

Wabun Tribal Council is a 
regional territorial organiza-
tion which represents the six 
First Nation communities of 
Beaverhouse, Brunswick House, 
Chapleau Ojibwe, Flying Post, 
Matachewan and Mattagami in 
Northeastern Ontario and it is 
directed by its respective Chiefs.  

Xavier Kataquapit/Special to Wawatay News
ABOVE: Deputy Grand Chief Derek Fox (seated in centre), Nishnawbe-Aski Nation (NAN) took time out to visit Wabun youth at the Wabun Youth 
Gathering. From L-R in back are: Nick McKenzie, Sky-Lynn Lafrance-Batisse, Ethan Naveau, Samara Fowler, Tamiika Naveau and Skylar Trem-
blay. In front are: Alicia Henry, Corey George, Michael Nicolas, Chief Fox, Ashley Gignac, Kailyn McKay and Aaliyah Naveau. 
RIGHT: Running Thunder Traditional Dance Group and Teachers acted as performers and workshop facilitators during the Wabun Youth Gather-
ing in Elk Lake, Ontario. In front is Adrian LaChance, Mens Traditional Dancer and in back is Dale Gadwa Jr., Grass Dancer. 
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Peter Moon
Special to Wawatay News

When 17-year-old Junior 
Canadian Ranger Nova Gull 
flew to a Canadian Ranger 
training camp in remote Polar 
Bear Provincial Park she knew 
she was embarking on an 
adventure. But she had no idea 
how adventurous it would turn 
out to be.

Nova lives in Peawanuck, an 
isolated Cree community near 
the Hudson Bay coast. She was 
one of six Junior Rangers who 
spent three days at a Canadian 
Ranger training camp in the 
park at Lake River, the site of 
the long abandoned Cree settle-
ment of Lakitusaki. The former 
Hudson’s Bay Company trading 
post, church, and several resi-
dential buildings still stand on 
the site.

The six Junior Rangers were 
from Attawapiskat, Fort Albany, 
and Peawanuck. They went to 
Lake River to watch the Rangers 
taking part in Exercise Mobile 
Ranger, which involved a total 
of 98 Canadian Rangers from 
23 First Nations and 28 other 
military personnel conduct-
ing training at four sites across 
Northern Ontario.  The Lake 
River site was plagued by bad 
weather, with blizzards and 
wind chills that dropped below 
-50C.

“There was one night in 

camp when it got really cold,” 
said Nova. “But I enjoyed the 
visit.”

The Junior Rangers worked 
with the Rangers and made 
smoke signal fires, cooked ban-
nock, learned  how to skin and 
butcher a caribou the Rang-
ers brought with them into the 
park, made emergency shel-
ters, and helped erect a radio 
antenna mast.

Nova was all set to leave 
the exercise and fly home on 
a small plane with the other 
Junior Rangers when a crisis 
hit.

Ranger Madeline Hunter of 
Peawanuck received word that 
she had to get from Lake River 
to Timmins immediately for 

a family emergency.  Her only 
way to the nearest airport was 
a two-day snowmobile trip, 
which would have meant she 
would not arrive in Timmins in 
time.

Nova immediately gave 
Ranger Hunter her seat on the 
departing plane and offered to 
drive her snowmobile with its 
laden sled back to Peawanuck 
for her.

Nova drove the snowmobile 
in the company of the Peawa-
nuck Rangers who were trav-
elling from Lake River back to 
their community. The ardu-
ous 300-kilometer trip took 
two days and involved travel-
ling both during the day and 
at night. “There was one night 

when there was a blizzard, my 
headlight was out, and I was 
pulling a heavy sled,” Nova 
said. “I’d only done day trips by 
snowmobile until then. I was 
really tired when I got home but 
I’m glad I was able to do it.”

“A Junior Ranger kept up 
with a group of senior Rang-
ers all the way back to Peawa-
nuck,” said her father, Sergeant 
Matthew Gull, commander of 
the Peawnuck Ranger patrol. 
“We’re proud of her here in the 
community for stepping up and 
helping out in she way she did.”

(Sergeant Peter Moon is the 
public affairs ranger for the 3rd 
Canadian Ranger Patrol Group at 
Canadian Forces Base Borden.)

FULL-TIME	TEACHING	OPPORTUNITIES!	
	

Are	you	interested	in	a	unique	opportunity	teaching	in	a	remote	First	
Nation	community?	

	
The	following	First	Nation	communities	in	northwestern	Ontario	are	hiring	

principals	and	teachers	for	the	2017/18	school	year:	
	

	
Kingfisher	Lake-	Grade	1/2	

	
Mishkeegogamang-	Primary,	Junior,	Intermediate,	Special	Ed.	

	
Wapekeka-	Grade	7/8,	Special	Ed.	

	
Applicants	must	have	a	Bachelor	of	Education	degree	or	equivalent,	be	a	member	
in	good	standing	with	OCT,	or	be	able	to	obtain	a	membership	with	the	college.	

Experience	teaching	in	a	First	Nation	community	and	Special	Education	
qualifications	are	assets.	Interested	individuals	are	invited	to	submit	their	resume	

and	cover	letter	with	three	recent	employment	references	to:	
	

Kwayaciiwin	Education	Resource	Centre	
Box	1328,	43	Queen	Street	
Sioux	Lookout,	ON	P8T	1B8	

Fax	(807)	737-3650	
Website:	kwayaciiwin.com	

	
To	submit	an	application,	please	e-mail	resumes@kerc.ca	

	

	
Kwayaciiwin	Education	Resource	Centre	would	like	to	thank	all	candidates	for	their	interest,	however	only	those	

selected	for	an	interview	will	be	contacted.	

Attawapiskat Enterprises (the general partner to Attawapiskat Limited 
Partnership) is seeking a visionary and strategic leader for the position of Chief 
Executive Officer (CEO). 

The position of CEO represents an exciting opportunity to assist the Attawapiskat 
First Nation in its quest to capitalize on the economic opportunities stemming 
from the De Beers Victor Diamond Mine and other development opportunities 
within the traditional homeland of AFN.  Attawapiskat Enterprises (AE) has been 
operating for over ten years, building a solid track record of achievement and 
providing benefit to the First Nation.  AE is seeking a new leader to continue that 
success and to take the steps required to take the organisation to the next level 
of growth and prosperity. 

Reporting to the Board of Directors, the CEO will work closely with existing and 
new joint venture partners to establish a new strategic direction and create a 
strong sustainable business model. The new CEO will also be responsible for 
oversight of both the catering and security business (wholly owned subsidiaries 
of AE). 

The ideal candidate will have a degree in business and a minimum 10 years of 
relevant experience in a senior leadership role or the equivalent combination  
of experience and education. Experience working with First Nations businesses 
is essential. Excellent negotiating skills and demonstrated ability to work 
successfully with communities, employees and business leaders are all strong 
assets.  

Candidates who possess extensive First Nation business experience but lack the 
formal education requirement are encouraged to apply. 

Interested applicants should submit their resume in confidence to:

Jamie Roach, First Source Human Resource Solutions, 246 Mountjoy Street 
South, Timmins, Ontario P4N 1T4 or by email to jroach@firstsourcehr.ca

Attawapiskat Enterprises will provide accommodations for applicants with 
disabilities during the recruitment process.

We thank all applicants for their response; however, only those selected for 
an interview will be contacted.

Competition closes March 23th, 2018 at 5pm. 

Chief Executive Officer
Attawapiskat Enterprises

Human Resources 
Manager

Wequedong Lodge Of Thunder Bay  
has an opening for a Human Resources  
Manager. The Human Resources Manager 

must have prior work experience in a 
non-profit unionized work environment.

Wequedong Lodge offers a competitive 
salary package as well as an excellent  

benefits package.

For job description please visit  
www.weqlodge.org/careers

Closing Date: Thursday, March 29, 
2018 at 3:00pm

We thank all applicants for applying;  
however, only those selected for an  

interview will be contacted.

Junior Canadian Rangers trip 
impresses her community

submitted by the Canadian Rangers
Junior Canadian Ranger Nova Gull in front of the abandoned Hudson’s Bay Company trading post at Lake 
River in Polar Bear Provincial Park.
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Wawatay News/Wawatay News Online
Associate Editor Intern

Location: Timmins 
Start Date: TBD
Application Deadline: Open until filled 
Hours: 35 hours/week
This is a PAID internship opportunity for 1-year 
Description:
Wawatay Communications Society is Not for Profit 
Communications Company with Divisions in Print Media 
and Radio.  Published by Wawatay Communications 
Society since 1974, the monthly newspaper is distributed 
to more than 80 First Nations across Northern Ontario and 
to Aboriginal people living in the region’s towns and cities. 
Wawatay News features Aboriginal news, people, culture 
and language. Ours is the only newspaper that publishes 
stories in English and the Aboriginal languages of Northern 
Ontario – Ojibway, OjiCree and Cree. Wawatay News is 
also consistently recognized for journalistic excellence. 
Over the past four years, we have received 16 national and 
provincial newspaper awards. Wawatay News coverage and 
distribution area serves an Aboriginal population of almost 
58,000. Wawatay News also provides translation services in 
Ojibway, OjiCree and Cree languages from English.
Functions and Duties:
The following are some of the key tasks of the Associate 
Editor Intern. The Managing Editor will add, remove or 
change key functions to meet the changing needs of 
Wawatay News/Wawatay News Online. 
The Associate Editor Intern will:
Assist the Managing Editor on the daily operations of 
Wawatay News and Wawatay News Online. This will 
include: 

• Proof reading the newspaper and electronic publications
• Maintaining Wawatay’s social media channels
• Providing daily story updates to Wawatay News Online
•  Covering news events in the Timmins area for publication
•  Identify potential interview subjects and breaking news

stories
• Develop and maintain local and regional contacts
• Meet daily and weekly deadlines
•  Assist the Sales Team with invoicing and invoice

collecting
• Have weekly story meetings with the Managing Editor
• Other duties as assigned

Accountability:
The Associate Editor Intern is accountable to the Managing 
Editor. 
Division of Responsibilities:
The majority of duties and responsibilities include 
responsibility for editorial content; monitoring of news 
coverage and trends; developing, researching, and 
producing major news reports; ability to handle multiple and 
complex projects simultaneously under stringent timeframes 
and changing priorities/conditions; ability to work quickly and 
efficiently under deadline pressure; ability and willingness to 
work well with others; a demonstrated ability to write stories 
under breaking news conditions; and a willingness to work 
varied shifts independently or as part of a team.
Skills/Qualifications:
The ideal candidate will have:

•  A minimum 2-year degree or diploma in the field of
Journalism, Media Relations, or Communications. Or
have suitable work experience.

• Excellent interpersonal and communication skills
•  Knowledge of Ojibway, Oji-Cree and Cree culture and

communities in the Wawatay service area
•  Ability to work in a PC or Mac computer environment

and a working knowledge of programs used for word
processing and photo editing, as well as an ability to use
digital audio equipment

• A valid Ontario driver’s license
•  The ability to speak and write in Ojibway, Oji-Cree or

Cree would be an asset
Preference will be giving to First Nations applicants. Please 
no phone calls. 
To apply send your resume and cover letter to: 
Chris Kornacki
chrisk@wawatay.on.ca 

Wawatay Radio Network
Junior Broadcaster

Location: Timmins 
Start Date: TBD
Application Deadline: Open until filled 
Hours: 35 hours/week
This is a PAID internship opportunity for 1-year 
Description:
The Junior Broadcaster provides unique programming 
to more than 40 First Nations, towns and cities. With two 
production centers in Sioux Lookout and Timmins, Ontario, 
WRN is an Indigenous radio station that has been providing 
a variety of communication services since 1984. We are 
the only radio station in Northern Ontario that provides 
programming in Cree, Ojibway and Oji-Cree. Broadcasting 
across more than 30,000 square kilometers of land known 
to its inhabitants as Nishnawbe Aski Nation, Mushkegowuk 
Territory and Treaty #3, WRN broadcasts on 89.9 FM in 
Sioux Lookout, 106.7 FM in Timmins and Channel 962 on 
Bell Express Vu nationwide.
Junior Broadcasters must be willing to work flexible hours, 
including evenings and weekends and produce unique 
stories/programs/features and documentaries for airing.
Functions and Duties:
The following are some of the key tasks of the Junior 
Broadcaster. The Radio Station Manager will add, remove 
or change key functions to meet the changing needs of the 
Wawatay Radio Network.
The Junior Broadcaster will:

•  Produce program-specific stories, features and
documentaries that include in-studio and/or telephone
interviews, panel and public discussions for specific
weekly programming.

• Generate story ideas and maintain story files
•  Research, write scripts, edit and broadcast news,

documentaries and features that total no less than 1
fresh local story each day, 3 local stories, 1 provincial
story, 1 national and 1 international story each day

•  Travel within the base community and to remote First Nations
• Conduct live broadcasts from field locations
•  Scan and review regional news outlets in preparation

for allotted morning, noon-hour or evening broadcasts
exercising sound journalism judgment on the best angle
to approach a story

•  Use portable digital audio recorders and other equipment
to record material and appropriate editing software to
produce complete packages for broadcasting

•  Prepare and present material ‘on-air’ for both live pieces
and pre-recorded broadcasts

•  Identify potential interview subjects, brief them and write
interview questions

• Develop and maintain local and regional contacts
• Meet daily and weekly deadlines

Accountability:
The Junior Broadcaster is accountable to the WRN Radio 
Station Managers. 
Division of Responsibilities:
The majority of duties and responsibilities include 
responsibility for editorial content and production values of 
assigned programming; monitoring of news coverage and 
trends; developing, researching, and producing series and 
major reports, demonstrating consistent expertise in field 
production; ability to handle multiple and complex projects 
simultaneously under stringent timeframes and changing 
priorities/condition; ability to work quickly and efficiently under 
deadline pressure; ability and willingness to work well with 
others, a demonstrated ability to write, expertise in producing 
shows under breaking news conditions and a willingness to 
work varied shifts independently or as part of a team.
Skills/Qualifications:
The ideal candidate will have:

•  Education and/or experience in radio programming and
broadcasting

• Excellent interpersonal and communication skills
•  Knowledge of Ojibway, Oji-Cree and Cree culture and

communities in the Wawatay service area
•  Ability to work in a PC computer environment and

a working knowledge of programs used for word
processing and audio editing, as well as an ability to use
digital audio equipment

• A valid Ontario driver’s license
•  The ability to speak and write in Ojibway, Oji-Cree or

Cree would be an asset
Preference will be giving to First Nations applicants. Please 
no phone calls. 
To apply send your resume and cover letter to: 
Chris Kornacki:  chrisk@wawatay.on.ca 

Wawatay Communications Society
Finance Manager

Location: Sioux Lookout           Start Date: TBD
Application Deadline: Open until filled 
Hours: 35 hours/week   
The Finance Manager reports to the CEO and is responsible for 
preparing financial statements, maintaining cash controls, and personnel 
administration, purchasing, maintaining accounts payable, accounts 
receivable and assist in managing office operations. The Finance Manager 
must work within Wawatay Communications Society Finance policies and 
procedures.
The Finance Manager will:

•  Establish and oversee the maintenance of a financial and human 
resource filing system for the organization.

•  Assist the CEO and department managers by reviewing proposals to 
ensure soundness, with particular emphasis on the review of budgets 
and cash flow forecasts.

•  Preparation and presentation of all financial reports, notes, 
recommendations and resolutions required by the Business Manager

•  Ensure the safe keeping of all financial legal and maintenance 
contracts and documents.

•  Complete all reconciliations and general journal entries required in the 
preparation of an accurate set of monthly financial statements

•  Distribute monthly financial statements including receivables, payables 
and cheque listing to the CEO

•  Oversee the preparation of the bi-weekly payroll in order to ensure that 
employees are paid in an accurate and timely manner

•  Prepare and ensure all reports and remittances for HST, payroll 
remittances, WSIB, HRDC hiring reports and other reports that may be 
required are submitted on time.

•  Oversee preparations for the annual audit and ensure all 
documentation is available for the audit. The audited financial 
statements shall be completed by June 30th of each year.

•  Update and maintain the organization’s financial and personnel 
policies.

• Perform other related duties as required by the CEO.
Skills/Qualifications:
The ideal candidate will have:

•  Designation or diploma in an accounting and financial management, 
Human Resources field.

•  Minimum of three years experience in a financial Management, and
Human Resource management position.

•  Knowledge and experience with a computerized and networked 
accounting system.

•  Must have a high degree of initiative, motivation and the ability to 
observe strict confidentiality is essential, and must be willing to work 
overtime when required.

• Must provide current criminal reference check.
•  Excellent written and oral communications skills. The ability to 

communicate in Cree, Ojibway or Oji-Cree is an asset.
Preference will be giving to First Nations applicants. Please no phone calls. 
To apply send your resume and cover letter to: 
Chris Kornacki
chrisk@wawatay.on.ca 

Wawatay News/Wawatay News Online
Digital Media/IT Intern

Location: Timmins           Start Date: TBD
Application Deadline: Open until filled 
Hours: 35 hours/week    
This is a PAID internship opportunity for 1-year 
The Digital Media/IT Intern will:
Assist the CEO on the daily operations of Wawatay 
Communications Society. This will include: 

• Maintaining Wawatay News Online
•  Making adjustments to the backend of Wawatay News Online
• Creation of Web.tv streaming service
•  Maintenance of the WRN (Radio) streaming services online
•  Creation and maintenance of a new network and servers

responsible for broadcasting and providing access to Web.
tv

• Assist CEO with daily operations of Wawatay
• Other duties as assigned

Division of Responsibilities:
The Intern will participate in the development of the Web.
tv streaming service and server installation. The intern will 
participate in technology training exercises with Wawatay’s IT 
Department. The Intern will also assist the CEO on the daily 
operations of Wawatay. 
Skills/Qualifications:
The ideal candidate will have:

•  A minimum 2-year degree or diploma in the field of
Information Technology, Computer Studies, Network
Management or Video production or film and television or
related field

• Knowledge of Drupal
•  Knowledge of Ojibway, Oji-Cree and Cree culture and

communities in the Wawatay service area
•  Ability to work in a PC or Mac computer environment and

a working knowledge of programs used for audio and
video editing, as well as an ability to use digital audio/video
equipment

• A valid Ontario driver’s license
•  The ability to speak and write in Ojibway, Oji-Cree or Cree

would be an asset
Preference will be giving to First Nations applicants. Please no 
phone calls. 
To apply send your resume and cover letter to: 
Chris Kornacki
chrisk@wawatay.on.ca 
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 Community

Wawatay News 

The Inquest into the Death 
of Ina Matawapit, which took 
place in Sioux Lookout, shone 
a light on inadequate health 
care in North Caribou Lake First 
Nation. 

On June 7, 2012 Ina was 
brought to the Weagamow Lake 
Nursing Station by police after 

experiencing chest pains and 
breathing difficulties. She died 
a short.time later after being 
sent away by a nurse, who told 
the police to bring Ina back for 

a proper assessment when she 
sobered up. 

The Inquest was a diffi-
cult time for the family of Ina 
Matawapit. 

“We do not want anyone else 
to die in the back of a police car. 
Everyone who needs healthcare 

should get it, even if they are 
intoxicated,” said Susan Wil-
liams, Ina’s aunt, on behalf of 
the Matawapit family.

The four-member jury in the 
Inquest made 27 recommen-
dations aimed at preventing 
similar tragedies in the future. 
Included in the recommenda-
tions were that Indigenous Ser-
vices Canada (formerly Health 
Canada) should develop a flow 
chart about how their staff in 
Nursing Stations take care of 
intoxicated patients. The jury 
also issued a recommendation 
stating that intoxicated patients 

should never be discharged 
from a healthcare setting until 
they are stable. 

North Caribou Lake First 
Nation Councillor Grace 
Matawapit said the Inquest was 
a learning experience for the 
community, which has had no 
answers about what happened 
to Ina for almost six years. 

“We need to make sure that 
everyone involved in health 
care in the community, includ-
ing 

police and nurses, know 
what each other’s roles and 
responsibilities are to the 

patient,” said Councillor 
Matawapit. 

“Indigenous Services Canada 
needs to work with the First 
Nation to build a better working 
relationship pertaining to the 
health care of our community.”

“Ina is sadly missed by her 
family and her whole commu-
nity,” Williams said. “The fam-
ily has suffered from what hap-
pened. Now that we have heard 
what happened, the healing can 
begin. We hope no other family 
has to go through what we went 
through.” 

Children’s Mental Health and Addictions 
Worker  

Full-Time Position                            
Location: Summer Beaver, ON        

Deadline: Open until filled 
Late applicants will not be given consideration 

 
Full job details are available on our website 

www.slfnha.com/Careers 
 

For more information, 
Contact our Human Resources department    

Tel: (807) 737-1802 or 1-800-842-0681 
Email: Human.Resources@slfnha.com 

Fax: (807) 737-2969 
 
 
 

A proud supporter of: 

 
mikinakoos.com 

Children’s Mental Health and Addictions 
Worker  

Full-Time Position                            
Location: Wapekeka, ON        

Deadline: Open until filled 
Late applicants will not be given consideration 

 
Full job details are available on our website 

www.slfnha.com/Careers 
 

For more information, 
Contact our Human Resources department    

Tel: (807) 737-1802 or 1-800-842-0681 
Email: Human.Resources@slfnha.com 

Fax: (807) 737-2969 
 
 
 

A proud supporter of: 

 
mikinakoos.com 

Mental Health Counsellor (Acute Care) 

Full-Time Position                            
Location: Sioux Lookout, ON 

Deadline: Open until filled 
Late applicants will not be given consideration 

 
Full job details are available on our website 

www.slfnha.com/Careers 
 

For more information, 
Contact our Human Resources department    

Tel: (807) 737-1802 or 1-800-842-0681 
Email: Human.Resources@slfnha.com 

Fax: (807) 737-2969 
 
 
 

A proud supporter of: 

 
mikinakoos.com 

Rehabilitation Assistant (s) 
Multiple, Full-Time Positions  
Location: Community-Based  
Deadline: Open Until Filled 

 

Full job details are available on our website 
www.slfnha.com/Careers 

 

For more information, please contact our Human 
Resources department  

Tel: (807) 737-1802 or 1-800-842-0681 
Email: Human.Resources@slfnha.com 

Fax: (807) 737-2969 
 
 

 
SLFNHA is a proud supporter of  

Mikinakoos Children’s Fund.  
To find out more, visit www.mikinakoos.com 

 

 

Matawapit Inquest shines light on health care 
in North Caribou Lake
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VIEW JOB ADS ONLINE: 
 WWW.WAWATAYNEWS.CA

Children’s Mental Health and Addictions 
Worker  

Full-Time Position                            
Location: Mishkeegogamang, ON 

Deadline: Open until filled 
Late applicants will not be given consideration 

 
Full job details are available on our website 

www.slfnha.com/Careers 
 

For more information, 
Contact our Human Resources department    

Tel: (807) 737-1802 or 1-800-842-0681 
Email: Human.Resources@slfnha.com 

Fax: (807) 737-2969 
 
 
 

A proud supporter of: 

 
mikinakoos.com 

Children’s Mental Health and Addictions 
Worker  

Full-Time Position                            
Location: Neskantaga, ON        
Deadline: Open until filled 
Late applicants will not be given consideration 

 
Full job details are available on our website 

www.slfnha.com/Careers 
 

For more information, 
Contact our Human Resources department    

Tel: (807) 737-1802 or 1-800-842-0681 
Email: Human.Resources@slfnha.com 

Fax: (807) 737-2969 
 
 
 

A proud supporter of: 

 
mikinakoos.com 

Wawatay News

Nishnawbe Aski Nation 
(NAN) Grand Chief Alvin Fid-
dler says the Government of 
Canada has taken a meaning-
ful step towards reconciliation 
with Indigenous Peoples with 
several significant funding com-
mitments in Budget 2018. 

“I am pleased with several 
aspects of this budget, espe-
cially the federal government’s 
long-awaited commitment to 
support Indigenous children in 
the child welfare system. We 
are disappointed that no new 
significant investments were 
made for housing, and specific 

details are needed on many 
of these allocations, but Bud-
get 2018 contains significant 
investments to improve the 
well-being of our people and 
communities,” said Grand Chief 
Alvin Fiddler.  

NAN is encouraged by the 
following commitments:

•$235 million for health 
transformation, with a focus on 
supporting models of self-deter-
mination, part of Canada’s com-
mitment under the Weenee-
bayko Area Health Integration 
Framework Agreement to con-
tinue the process of developing 
health service delivery across 
NAN territory. This includes a 

significant contribution for a 
new hospital on the James Bay 
coast serving the Mushkegowuk 
communities.

•$1.4 billion (over five years) 
for Indigenous child welfare to 
keep families together and to 
focus on prevention of appre-
hension.

•$248.6 million (over three 
years) to support access to 
mental health and emotional 
support services for Indian Resi-
dential School survivors and 
their families.

•$5 million to support the 
Gord Downie and Chanie Wen-
jack Fund and to advance rec-
onciliation initiatives.

•Promotion of equal access 
to training and jobs for Indig-
enous women.

“Budget 2018 is people-
focused, and provides much-
needed support for our women, 
youth, and survivors of the 
Indian Residential School sys-
tem. We look forward to work-
ing with our federal Treaty part-
ner to turn these commitments 
into action,” said Fiddler. 

Mental Health Counsellor 

Full-Time Position                            
Location: Sioux Lookout, On 

Deadline: Open until filled 
Late applicants will not be given consideration 

 
Full job details are available on our website 

www.slfnha.com/Careers 
 

For more information, 
Contact our Human Resources department    

Tel: (807) 737-1802 or 1-800-842-0681 
Email: Human.Resources@slfnha.com 

Fax: (807) 737-2969 
 
 
 

A proud supporter of: 

 
mikinakoos.com 

 Politics

Youth Resiliency Project Coordinator 
Full-Time Position 

Location: Sioux Lookout  
Deadline: March 19, 2018, 4:30 p.m. 

Late applicants will not be given consideration 
 

Full job details are available on our website 
www.slfnha.com/Careers 

 

For more information, please contact our Human 
Resources department  

Tel: (807) 737-1802 or 1-800-842-0681 
Email: Human.Resources@slfnha.com 

Fax: (807) 737-2969 
 
 

 
SLFNHA is a proud supporter of  

Mikinakoos Children’s Fund.  
To find out more, visit www.mikinakoos.com 

 

 

Classifieds
HELP WANTED

Child Care. Looking for mature full-time 
Child Care Provider for seven-year-old 
boy that possesses good communi-
cation skills, is patient, trustworthy,  
energetic, organized, shows initiative and 
is reliable. Duties: basic food preparation, 
assisting with homework, supervision, 
taking to and from school and activities, 
launder clothing, grocery shopping and 
light housekeeping.

Qualifications: childcare experience, 
High School graduate, First Aid/CPR and 
Driver’s License is an asset. Shift work 
from 35 to 40 hrs per week. $14.25 per 
hour with benefits and free accommoda-
tion. Indigenous people, new comers and 
people with disabilities are welcome to ap-
ply for this position. E-mail your resume to  
nvjan10@yahoo.ca

NAN responds to Federal budget
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  Business

53 York St. 
Sioux Lookout, ON P8T 1E1
Email: hmcars@bellnet.ca

Tel: 807-737-4643
Cell: 807-738-0047

Toll Free: 877-337-4643

Michael T. George
Owner/Manager

Licenced Repair Garage

DID YOU KNOW?
We ship to all the Northern Communties; Commercial vehicle parts & 

tires, Heavy Equipment parts & tires and personal vehicle parts & tires!

www.hmcars.ca

General Contractor
Building  *  Renovations  

*  And the Unusual  

Specializing in Remote 
Projects

Peter McNabb  
(807) 252-9114

peter@pcconstruct.ca

1100 Memorial Ave. Box 386
Thunder Bay, Ontario
P7B 4A3

Contact our Sales Representative:

Tom Scura,  Phone: 807 622-6000   

Fax: 807 622-6010

toms@wawatay.on.ca

Book your Wawatay News ad today!

“Do not go into the path of evil 
and the way of wicked men” 

Proverbs 4:14.

Courtesy of Vegan Delights by 
Lisa Ann (807-738-3421)

Website: vegandelightsbylisaann.weebly.com
Facebook.com: Vegan Delights by Lisa-Ann

JOBS, JOBS, JOBS
Staff Locators Canada Inc.
People Locating People.

Judy Kaipio
Operations Manager
126 May Str. N Thunder Bay Ontario. P7C 3P2
Phone: 807-622-7166 Answered 8am - 9pm  
7 days a week.
Fax: 807-622-4323
Email: jobs@stafflocatorscanada.com

Temporary/ Part Time/ Full Time/ Contract & Direct Hire

www.BlueSkyCHC.ca
(807) 473-9851•1-888-852-5856
512 Victoria Ave East, Thunder Bay

@BlueSkyCHC

Ideal professional development for industry/government. Tailored courses available.

Improve relationships with Indigenous staff & clients.
Call us to discuss your team’s goals & book a session.

One Tribe Indigenous Worldview
& Diversity Coaching

THE H.O.W. PROGRAM
Hands-on-Work Pre-employment Experience

Offers valuable work experience to anyone that
wants to boost their resume or complete student
community hours.
Gain skills in: Customer Service, Warehousing,
Administration & I.T. Contact us today!

Community Clothing Assistance, 404 N. May St.,
807 474-3583, www.clothingassistance.com

Matawa First Nations attend PDAC 2018 to revolutionize energy in Canadian mines
Wawatay News 

Matawa First Nations Man-
agement attended the annual 
Prospectors Developers Asso-
ciation of Canada’s Interna-
tional Convention to promote 
concepts around energy gen-

eration, storage and supply for 
the mining sector.   

They expect the discus-
sion to evolve later this 
month when the Matawa First 
Nations host the 2nd Annual 
‘Power to the People’ Energy 
Conference in Toronto on 

March 20 – 21, 2018 at the 
Chelsea Hotel.

Earlier in the year, Matawa 
embarked on a sponsorship 
campaign to raise funds for 
this event and are continuing 
to seek sponsorships. 

The theme of the confer-

ence is: ‘A New Approach to 
the Social License’ and will 
include invited guests from 
the Matawa First Nations, gov-
ernment and industry.   

Some of the areas of focus 
will include renewables with 
respect to Indigenous commu-

nities and long-term sustain-
able development. 

The conference expects to 
make linkages between their 
Renewable Energy Readiness 
Assessment (RERA) Project 
announced on December 18, 
2017 and the Clean Energy for 

Rural and Remote Communi-
ties Program announced on 
February 16, 2018 by the gov-
ernment of Canada to reduce 
reliance on diesel fuel in rural 
and remote communities. 
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  Business

 
 
 

 
 
 

ᐊᒼᐳᕒᐢ ᐃᐡᑯᑌ ᐊᐣᑿᒥᓯᐏᐣ ᐏᑕᒪᑫᐏᐣ
Increasing Fire Safety and Fire Protection in Nishnawbe Aski Nation
ᐊᐘᔑᒣ ᒋᔭᔭᐠ ᐃᐢᑯᑌ ᐊᐣᑿᒥᓯᐏᐣ ᒥᓇ ᐃᐡᑯᑌ ᒪᓇᒋᒋᑫᐏᐣ ᐅᐅᒪ ᓂᔑᓇᐯ ᐊᐢᑭ 

ᐅᑭᒪᐏᐣ ᑎᐯᐣᒋᑫᐏᓂᐠ

Smoke Alarms Save Lives
ᐃᐡᑯᑌᓄᑕᑯᒋᑲᓇᐣ ᐱᒪᒋᐦᐃᐍᒪᑲᓄᐣ

Learn more about Amber’s Fire Safety Campaign:
ᐏᑭᑫᑕᒪᐣ ᐊᐘᔑᒣ ᐊᒼᐳᕒᐢ ᐃᐡᑯᑌ ᐊᐣᑿᒥᓯᐏᐣ ᐏᑕᒪᑫᐏᐣ:

nan.on.ca/FireSafety

Tips on fire safety
  •  Test carbon monoxide & smoke 

alarms monthly
  •  Think about fire before it starts
  • Change batteries yearly

ᑫᑐᑕᒪᐣ ᐃᐡᑯᑌ ᐊᐣᑿᒥᒋᑫᐏᓇᐣ
  •  ᑲᑵᒋᑐᓇᐣ ᑲᑲᓇᑯᐠ ᐱᒋᐳᐏ 

ᐃᐡᑯᑌᐏᐣ & ᐃᐡᑯᑌᓄᑕᑯᒋᑲᓇᐣ 
ᐁᑕᓱ ᐱᓱᒼ ᐃᓯᓭᐠ

  •  ᓇᓇᑲᑕᐍᑕᐣ ᐃᐡᑯᑌ ᐁᑲ ᒪᔑ 
ᑲᒪᒋᓴᑭᑌᐠ

  •  ᐊᐣᒋᐦᐃ ᐊᓂᒥᑭᓴᐠ ᐁᑕᓱ ᐊᐦᑭᐘᐠ

Slate Falls opens new 
water treatment plant
Wawatay News 

Nishnawbe Aski Nation 
(NAN) Grand Chief Alvin Fid-
dler joined Slate Falls Nation 
Chief Lorraine Crane and rep-
resentatives of the federal and 
provincial governments to cel-
ebrate the opening of the com-
munity’s new water treatment 
plant.

“Slate Falls has struggled for 
12 years to secure this project 
that will finally provide safe, 
reliable supplies of drinking 
water and I acknowledge the 
determination of Chief and 
Councilto make this project a 
reality,” said Grand Chief Alvin 
Fiddler. “This vital infrastruc-
ture investment has eliminated 
11 drinking water advisories 
in NAN, and shows that the 
federal government is serious 
about fulfilling its commitment 
to end all water advisories in 
First Nation communities. We 
are pleased to celebrate this 
milestone and look for contin-
ued investments from the fed-
eral government for infrastruc-
ture projects to ensure that all 
First Nations in NAN territory 
have access to safe drinking 
water.”

Federal Minister of Indig-
enous Services Minister Jane 
Philpott and officials from the 
Ontario Ministry of Indigenous 
Relations attended the open-

ing of the new water treatment 
plant and distribution system. 

Federal funding for the $11.6 
million-dollar project was 
announced in July 2016. The 
project will provide safe drink-
ing water to all residences and 
buildings in the community. It 
also includes firefighting infra-
structure such as water pumps 
and hydrants.  

Until now, water in Slate 
Falls has been distributed by 
11 pump houses, built in 1998. 

All of these pump houses have 
been under a drinking water 
advisory (DWA) since 2004. 

Located approximately 550 
kilometres north of Thun-
der Bay, Slate Falls represents 
about 30 per cent of DWAs in 
NAN First Nations, 14 per cent 
of DWAs in Ontario, and 8 per 
cent of DWAs in First Nations 
across Canada.   

Currently, there are 17 DWAs 
across in First Nations across 
NAN territory.

Nishnawbe Aski Nation Twitter
Indigenous Services Minister Jane Philpott travelled to Slate Falls 
First Nation for the opening of the community’s new water treatment 
plant.
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575475_Happy Time
March 1 to 29
ali.sarshogh

Travel Consultant
Karen
807-473-1285

Travel Consultant
Donna
807-473-1286

Travel Consultant
Tami
(807) 473-1288

Travel Consultant
Rebecca
(807) 473-1281

happy@httours.com 1475 Walsh St. W.  
or 1-800-473-5955fax: 807-577-0191 www.httours.com

Adventure
Awaits!

Adventure
Awaits!

Adventure
Awaits!

Adventure
Awaits!

Adventure
Awaits!

Adventure
Awaits!

Adventure
Awaits!

Adventure
Awaits!

Adventure
Awaits!

Adventure
Awaits!

License # 2614962 & 2614970100% 
First Nations 

Owned

Rod Stewart
August 15, 2018 / 2 days 

Maroon 5 
Red Pill Blues Tour
In St. Paul MN September 2018 / 2 days 

Fortune Bay
March 13 - 15, 2018 & May 22 - 24, 2018

Direct Flights to Cuba - Tuesdays
Direct Flights to Cancun - Wednesdays
Direct Flights to Punta Cana - Fridays
Call for updated pricing and info

Concerts Casino Trips

Hot Destinations

Starting, Expanding 
or Acquiring a Business?

Business Loans up to $249,999
One-on-One Business Support Services
Comprehensive Community Planning
Business Related Workshops
Bookkeeping Training and Support
Appraisal Services
Due Diligence Due Diligence 
and MORE

SAVE THE DATE

Assessing the Role of Impact and Benefit Agreements

June 7th, 2018
McIntryre Community Centre

Timmins, ON

•
•
•
•
•
•
••
•

NADF Services

CALL TODAY

TOLL FREE: 1-800-465-6821

Indigenous Economic
Development Fund

Supporting Aboriginal Success
www.nadf.org

NADF hosts annual engage digital summit
Rick Garrick
Wawatay News

Netmaker Enterprise Corp.’s 
Kendal Netmaker kicked off 
the NADF Engage 2018! Digital 
Media Summit with a keynote 
presentation on Becoming a 
Digital Entrepreneur.

“The key point was how 
to become a digital entrepre-
neur and how to use the many 
resources online to create and 
grow a business,” says Net-
maker, CEO of Netmaker Enter-
prise Corp. and founder and 
CEO of Neechie Gear. “First and 
foremost, the main point that I 
focus on is everyone should be 
telling a story online, whether 
it’s a personal or brand story.”

Netmaker also delivered 
an afternoon presentation 
about 3 Secrets to Building an 
Online Business Without Any 
Cash, Investors or Partners, 
which included information on 
resources that are available for 
entrepreneurs online.

“A lot of people just haven’t 
had the time to look for them,” 
Netmaker says about online 
resources. “A lot of the present-
ers here today are sharing their 
resources and their feedback, 
and I’m going to share every-
thing that I’ve used personally 
and I know that will benefit 
everyone here in the audience.”

Netmaker’s first secret was 
how he accesses designs for 
his business cards, brochures, 
t-shirts, business videos and 
business websites from a variety 
of online sources.

“Number two is the biggest 
secret that I have that most 
people never figure out,” Net-
maker says. “It is a secret that I 
talked about this morning and 
I’m going to talk about it again 
because it is vital to your suc-
cess. It’s all about telling your 

story through a brand, a per-
sonal brand and so on. As a 
business, if we had not told our 
story in 2012, I would not be 
able to say that I would be here 
today.”

Netmaker’s third secret was 
to associate with a community 
of driven individuals.

The summit also featured 
presentations on: 5 Trends That 
Are Changing the Digital Land-
scape by Erin Bury; The Story of 
Analytics: Finding Truths in Big 
Data by Ramona Pringle; Con-
tent is Key: Leveraging Content 
Marketing to Build Your Brand 
by Alyson Shane; Growing Your 
Brand by Andrew Calderon; 
Leveraging the Power of Mobile 
Marketing by Stephanie Ash; 
and Cyber Security: Protecting 
Your Business in a Digital World 
by Danny Timmins.

“The Digital Media Summit 
has been around for three years 
and it is open to the general 
public,” says Brian Davey, exec-
utive director of NADF. “It is an 
opportunity to bring together 
various speakers that are 
knowledgeable in that digital 
space and how we can use that 
as part of our business growth.”

Davey says First Nations peo-
ple need to learn more about 
digital media.

“We need to start learning 
as much as we can about how 
it can benefit our communities 
(and) our businesses,” Davey 
says, noting that Netmaker 
spoke about how he would have 
went right into using the digital 
media space to sell his products 
and services if he had known 
the value of digital media and 
how it would help his business 
in the beginning. “Coming from 
him, that is a great learning 
experience for sure.”

The Engage 2018! Digi-
tal Media Summit is northern 

Ontario’s largest digital market-
ing conference. The speakers 
shared their experiences and 
expertise in leveraging digital 
marketing tools to manage and 
engage their brands with an 
online audience.

“I’m just glad we were able to 
bring this information together 
and we are going to continue to 
do it,” Davey says. “There’s tre-
mendous value being extracted 
here from the speakers and we 
think at the end of the day it is 
going to be a great get together 
for sure.”
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Kendal Netmaker, from Sas-
katchewan, delivers his presen-
tation on 3 Secrets to Building 
an Online Business Without Any 
Cash, Investors or Partners dur-
ing the NADF Engage 2018! Digi-
tal Media Summit, held in Thun-
der Bay.


