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Blending Tradition with Technology

photo by Rick Garrick/Wawatay News
The Healing Journey Home 2016 walkers were joined by Deputy Grand Chief Derek Fox, right, and a group of supporters on Feb. 29 
for the final kilometre of the 1,000 kilometre walk from Thunder Bay to Webequie.

Rick Garrick
Wawatay News

Webequie’s Norman Shewaybick 
called for better First Nation health 
services after walking from Thunder 
Bay to Webequie in memory of his wife 
Laura, who died last October.

“My sons were there when that oxy-
gen tank ran out (in) the nursing sta-
tion,” Shewaybick says. “And I had to 
plead for my wife.”

Shewaybick’s wife died on Oct. 
8 after being medevac’d in respira-
tory distress to Thunder Bay after the 
Webequie nursing station’ supply of 
oxygen ran out.

“She died in my arms,” Shewaybick 
says. “Four minutes later was our 26th 
anniversary. That’s what Health Can-
ada gave me for an anniversary present 
— a dead wife.”

Keith Conn, assistant deputy min-
ister for First Nations Inuit Health 
Branch, says the new federal govern-
ment plans to install oxygen concentra-
tors in northern Ontario’s First Nation 
communities.

“We are now instituting a whole 
review of all of our nursing stations 
in northern Ontario,” says Conn, who 
was in Webequie when Shewaybick 
and the other Healing Journey Home 
2016 walkers arrived on Feb. 29. “Sec-
ond to that, we are going to be pur-
chasing and acquiring oxygen concen-
trators for each and every community. 
It’s a small step, it is only the begin-
ning, and it is not the end. There needs 
to be a lot more work in terms of col-
laboration and in terms of short-term, 
intermediate and long-term action 
around health and wellness.”

Shewaybick says the promise to 
install oxygen concentrators is too late 
for his wife.

“When I first heard about that: ‘Why 
now,’ that’s what I said to myself,” She-
waybick says. “But now it feels good. It 
will be good for the community.”

Shewaybick, a high school teacher 
in Webequie, is looking for the federal 
government to follow through with its 
promise to review the nursing stations 
and to install oxygen concentrators.

“Hopefully those words that they 
said can come true for others to use, 
for others to live,” Shewaybick says. 
“And it’s one step ahead now.”

Nickel Belt MPP France Gélinas 
questioned why oxygen concentrators 
were not installed in nursing stations 
previously.

“How come this was not done 25 
years ago — oxygen concentrators 
have been around for a long time,” 
says the health critic and Aboriginal 
critic for the provincial New Demo-
cratic Party. “People who have lung 
issues have them in their houses. They 
are not expensive, they are easy to 
operate, they require minimal mainte-
nance. How come they have not seen 

fit to make sure that every nursing sta-
tion has one is beyond me.”

Gélinas says she has visited most of 
the nursing stations across Ontario.

“You see the difference in the people 
that work there,” Gélinas says. “Some 
of them are among the best nurse prac-
titioners that I know. They are quali-
fied, they are very knowledgeable, and 
they have lots of skills. But when you 
don’t give them the tools, the supplies 
to do their work, then it’s all for none. 
The nursing stations are ill equipped. 
They often have to wait a long time to 
re-supply.

They are so stretched for resources 
that this woman died due to a lack of 
oxygen. This is unbelievable.”

Shewaybick, his sons Leon, Erick 
and Brandon and a group of support-
ers began the Healing Journey Home 
2016 walk on Feb. 12 at the Thunder 
Bay Regional Health Sciences Centre. 
They carried an oxygen bottle to hon-
our Laura’s memory with them for the 
entire journey and deposited it at the 
doors of the Webequie nursing station 
after a ceremony.

“This journey, she was there,” She-
waybick says, noting his late wife’s 
presence on the walk. “Now that I 
got that oxygen tank to the nursing 
station, my promise to her has been 
fulfilled. And it’s time for her to rest 
in peace. Her journey has ended. I’m 
home; the healing begins.”

Webequie Chief Cornelius Wabasse 
says the Healing Journey Home 2016 
will continue by working together with 
government representatives.

“We are very grateful that we are 
going to be working together to take 
the next step on this healing journey, 
which is working together and strat-
egizing on how we can improve the 
services for our community,” Wabasse 
says. “I’m looking forward to the next 
steps. Hopefully all of us First Nations 
can get together at the same time and 
work on the issues and bring them up 
to par for our communities.”

Wabasse has been encouraged by 
the election of the new federal govern-
ment on Oct. 19.

“It is very encouraging to hear them 
say that they are going to have a new 
government-to-government relation-
ship on all issues, not just on health 
issues,” Wabasse says, noting he has 
been talking with the federal govern-
ment on housing and infrastructure as 
well as health. “That is what we would 
like to see, is better services for our 
communities. It is encouraging that 
the new federal government will work 
with us closely on these issues.”

Deputy Grand Chief Derek Fox says 
Nishnawbe Aski Nation’s thoughts 
have been with Shewaybick and his 
family throughout the Healing Jour-
ney Home 2016 walk.
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Webequie’s Norman 
Shewaybick completes 
1,000 km walk

ᐊᔕ ᐅᑭᑭᔑᑐᓇᐊᐧ ᐅᐳᒧᓭᐃᐧᓂᐊᐧ 
ᐁᐧᐱᑫᐧ ᐊᓂᔑᓂᓂᐊᐧᐠ
ᕑᐃᐠ ᑲᕑᐃᐠ

ᓇᐧᕑᒪᐣ ᔑᐁᐧᐱᐠ ᐁᐧᐱᑫᐧᐠ ᐁᐅᒋᐨ 
ᐅᓇᑕᐁᐧᑕᐣ ᐊᓂᔑᓂᓂᐃᐧ ᐊᑯᓯᐃᐧ 
ᐸᒥᐦᐃᑯᐃᐧᓂ ᑲᐧᔭᐠ ᒋᓯᓭᓂᐠ ᐊᐱ ᑕᐣᑐᕑ 
ᐯ ᑲᑭᐅᒋᒪᒋᐦᐊᑐᐨ ᐁᑭᐁᐧᐨ ᐅᑕᓇᐱᐃᐧᓂᐠ 
ᐁᐧᐱᑫᐧᐠ ᐁᒥᑯᐣᑕᐊᐧᐨ ᐅᐃᐧᒋᐊᐧᑲᓇᐣ 
ᓫᐊᕑᐊ, ᐁᑭᐃᐡᑲᐧᐱᒪᑎᓯᓂᐨ ᐅᑕᓇᐠ 
ᐅᐱᒪᐊᒧᐃᐧᐱᓯᒧᐣ. 
“ᓂᑯᓯᓴᐠ ᐅᐃᐧᑕᐱᒪᐊᐧᐸᓂᐣ ᒪᐡᑭᑭᐃᐧᑲᒥᑯᐠ 
ᐊᐱᐣ ᑲᑭᔭᓂᒐᑭᓭᓂᐠ ᐸᑭᑕᓇᒧᐃᐧᒋᑲᓂ,” 
ᔑᐁᐧᐱᐠ ᐃᑭᑐ. “ᐁᑭᑲᓄᒋᑫᑕᒪᐊᐧᐠ 
ᒋᑲᑫᐧᐱᒪᒋᐦᐊᑲᓂᐃᐧᐨ ᓂᐃᐧᒋᐊᐧᑲᐣ.”
ᔑᐁᐧᐱᐠ ᐅᐃᐧᒋᐊᐧᑲᓇᐣ ᑭᐡᑲᐧᐱᒪᑎᓯᐊᐧᐣ 
ᐅᐱᒪᐊᒧᐃᐧᐱᓯᒧᐣ 8 ᐊᐱ ᑲᐃᐡᑲᐧᒪᒋᐃᐧᓂᐨ 
ᐊᑯᓯᐃᐧᐱᒥᓭᐃᐧᓂᐠ ᐃᐧᐸᐨ ᑲᐅᒋᒪᒋᐃᐧᓂᐨ 
ᐅᑕᑯᓯ ᑕᐣᑐᕑ ᐯ ᐁᑭᐃᔑᐃᐧᓂᐨ ᐊᐱ 
ᐃᒪ ᐁᐧᐱᑫᐧ ᒪᐡᑭᑭᐃᐧᑲᒥᑯᐠ ᑲᑭᓄᑌᓭᐊᐧᐨ 
ᐸᑭᑕᓇᒧᒋᑫᓂ.
“ᒣᑲᐧᐨ ᐁᑕᑯᓇᑭᐸᐣ ᐊᐱᐣ 
ᑲᑭᐃᐡᑲᐧᐱᒪᑎᓯᐨ,” ᐃᑭᑐ ᔑᐁᐧᐱᐠ. 
“ᓂᐅᑎᐸᐃᑲᓀᐢ ᑲᓂᓯᓭᐠ ᑭᐅᒋᒋᓭ 26 
ᑕᓱᔭᑭᐃᐧᐣ ᑲᑭᐃᐧᑭᑐᔭᑭᐸᐣ. ᒥᐦᐅᐁᐧᓂ 
ᑲᓇᑕ ᒪᐡᑭᑭᐃᐧᑭᒪᐃᐧᐣ ᑲᑭᐃᔑᒥᓂᔑᐨ 
ᑲᑭᔑᐅᒋᒋᓭᐠ ᑲᑭᐃᔑᐃᐧᑭᑐᔭᑭᐸᐣ, 
ᓂᐃᐧᒋᐊᐧᑲᐣ ᐁᑲ ᐊᐱᐣ ᐁᐱᒪᑎᓯᐨ.”
ᑭᐟ ᑲᐧᐣ, ᑲᐊᓂᑫᐅᑭᒪᐃᐧᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ 
ᒥᓇ ᐃᓄᐃᐟ ᒪᐡᑭᑭᐃᐧᑭᒪᐃᐧᓂᐠ, ᑭᐃᑭᑐ 
ᐅᐡᑭ ᑲᓇᑕ ᑭᒋᐅᑭᒪ ᒋᔭᓂᐊᒋᑲᑌᑭᐣ 
ᐸᑭᑕᓇᒧᒋᑲᓇᐣ ᑲᐃᔑᑲᓇᐁᐧᒋᑲᑌᑭᐣ 
ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᐊᓂᔑᓂᓂᐃᐧ 
ᑕᓇᐱᐃᐧᓇᐣ ᑲᔭᑭᐣ. 
“ᒣᑲᐧᐨ ᓂᑕᓂᐱᒥ ᓇᓇᑲᒋᑐᒥᐣ 
ᒪᐡᑭᑭᐃᐧᑲᒥᑯᐣ ᑲᔭᑭᐣ ᑭᐁᐧᑎᓄᐠ 
ᐅᐣᑌᕑᐃᔪ,” ᐃᑭᑐ ᑲᐧᐣ, ᑫᐃᐧᐣ ᐃᒪ ᑭᐊᔭ 
ᐁᐧᐱᑫᐧᐠ ᐊᐱ ᔑᐁᐧᐱᐠ ᒥᓇ ᑯᑕᑭᔭᐠ 
ᐅᐱᒧᓭᐠ ᑲᑕᑲᐧᐦᐊᑐᐊᐧᐨ ᑭᔐᐱᓯᒧᐣ 29 
ᑲᐃᓇᑭᓱᓂᐨ. “ᓂᑲᐊᑕᐁᐧᒥᐣ ᐸᑭᑕᓇᒧᒋᑲᓇᐣ 
ᑲᐃᔑᑲᓇᐁᐧᒋᑲᑌᑭᐣ ᒋᑕᑲᐧᑭᐣ 
ᑲᑕᓱᐸᐯᔑᑲᐧᑭᐣ ᑕᓇᐱᐃᐧᓇᐣ. ᐊᓇᐃᐧᐣ ᐸᑭ 
ᐃᓀᑕᑲᐧᐣ ᐅᐁᐧ ᑲᐃᐧᑐᒋᑲᑌᐠ, ᐊᓂᐡ ᐸᐢᑲᐣ 
ᐊᓂᒪᒋᒋᑲᑌ ᒥᓇ ᑲᐃᐧᐣ ᑕᐳᓂᒋᑲᑌᓯᐣ. 
ᒥᐢᑕᐦᐃ ᑭᔭᐱᐨ ᐃᔑᓇᑲᐧᐣ ᒋᐊᓄᑲᑌᑭᐣ 
ᑫᑯᓇᐣ ᒥᓯᐁᐧ ᐃᒪ ᒪᐡᑭᑭᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ 
ᐊᓄᑭᐃᐧᓂᐠ ᑫᓂᔑᒥᓄᑭᐸᐣ.”
ᔑᐁᐧᐱᐠ ᑭᐃᑭᑐ ᐅᐁᐧᓂ ᑲᑭᐊᔓᑕᒪᑫᐨ 
ᒋᐅᒋᑕᒪᑲᓂᐊᐧᐠ ᐸᑭᑕᓇᒧᒋᑲᓇᐣ ᑲᐃᐧᐣ 
ᐅᑐᒋᐱᒪᒋᐦᐃᑯᓯᐣ ᓂᐃᐧᒋᐊᐧᑲᐣ.
“ᓂᐢᑕᑦ ᑲᓄᑕᒪᐸᐣ ᐅᐁᐧ, ᐅᒥ ᑲᑭᐃᓀᑕᒪᐣ, 
ᐊᐣᑕᐡ ᐁᑲᐧ ᓇᐸᐃᐧᐡ ᐁᐅᒋᑲᑫᐧᑐᑕᒧᐊᐧᐨ,” 
ᐃᑭᑐ ᔑᐁᐧᐱᐠ. “ᔕᑯᐨ ᓂᑐᒥᓀᐧᑕᐣ ᒋᐅᒋ 
ᐃᐧᒋᐦᐃᑯᐊᐧᐨ ᑕᓇᐱᐃᐧᓂᐠ ᑲᑲᐯᔑᐊᐧᐨ.”
ᔑᐁᐧᐱᐠ ᐃᐡᑯᓄᐦᐃᐁᐧ ᐦᐊᔾ ᐢᑯᓫ 

ᐃᒪ ᐁᐧᐱᑫᐧᐠ, ᐅᑕᔕᐧᐸᒪᐣ ᑲᓇᑕ 
ᐅᑭᒪᐃᐧᐣ ᑌᐯᐧ ᒋᔭᓂᐱᒥᓂᔕᐦᐊᒥᓂᐨ 
ᑲ ᑭ ᐃ ᔑ ᔭ ᔓ ᑕ ᒪ ᑫ ᓂ ᐸ ᓂ ᐣ 
ᒋᓇᓇᑲᑕᐊᐧᐸᒋᑲᑌᑭᐣ ᒪᐡᑭᑭᐃᐧᑲᒥᑯᐣ 
ᐁᑲᐧ ᒥᓇ ᒋᐊᒋᑲᑌᑭᐣ ᐸᑭᑕᓇᒧᒋᑲᓂ 
ᐊᐸᒋᒋᑲᓇᐣ.
“ᓂᐸᑯᓭᑕᐣ ᑲᑭᐃᑭᑐᐊᐧᐨ ᒋᑌᐯᐧᐊᐨ 
ᑯᑕᑭᔭᐠ ᐊᐃᐧᔭᐠ ᒋᐃᐧᒋᐦᐃᑯᐊᐧᐨ, 
ᒋᐱᒪᒋᐦᐃᑯᐊᐧᐨ,” ᐃᑭᑐ ᔑᐁᐧᐱᐠ. “ᐊᔕ 
ᑕᐡ ᐊᓂ ᐯᔕᐧᐸᒋᑲᑌ.”
ᐁᑲᐧ ᒥᓇ ᑯᑕᐠ ᐅᑭᒪᐃᐧᐣ ᑊᕑᐊᐣᐢ ᑫᓫᐃᓇᐢ 
ᑫᐃᐧᐣ ᐅᑭᑲᓄᑕᐣ ᑫᑯᓀᐣ ᐸᑭᑕᓇᒧᒋᑲᓂ 
ᐊᐸᒋᒋᑲᓇᐣ ᐁᑲ ᐃᐧᑲ ᐁᑭᐱᐅᒋ 
ᐊᒋᑲᑌᑲᐧᐸᐣ ᒪᐡᑭᑭᐃᐧᑲᒥᑯᐣ.
“ᐊᐣᑕᐡ ᐃᐧᐣ ᐁᑲ ᑲᓇᑫ ᐁᐧᑎ 25 
ᑕᓱᔭᑭ ᐅᑕᓇᐠ ᐁᑭᐱᐅᒋᐊᒋᑲᑌᑭᐣ, 
ᐊᔕ ᐃᑐᐠ ᐁᐧᐡᑲᐨ ᐱᐅᒋᐊᐸᒋᒋᑲᑌᐊᐧᐣ 
ᐸᑭᑕᓇᒧᒋᑲᓇᐣ,” ᑭᐃᑭᑐ ᐃᒪ 
ᑲᐃᔑᐅᑭᒪᐃᐧᐨ ᐊᓂᔑᓂᓂᐃᐧ ᒪᐡᑭᑭᐃᐧ 
ᑲᓇᐊᐧᐸᒋᑫᐃᐧ ᓇᓇᑲᒋᒋᑫᐃᐧᓂᐠ ᐁᐣᑎᐱ 
ᑲᐃᔑᐅᑭᒪᐃᐧᐨ. “ᐊᑎᑲ ᐃᑫᐧᓂᐊᐧᐠ 
ᐅᑕᑯᓯᐠ ᑲᐅᐦᐸᓇᐱᓀᐊᐧᐨ ᐅᑕᐸᒋᑐᓇᐊᐧ 
ᐸᑭᑕᓇᒧᒋᑲᓂ ᑲᐃᔑᑲᐯᔑᐊᐧᐨ. ᑲᐃᐧᐣ ᑲᔦ 
ᒥᐢᑕᐦᐃ ᒋᐃᓇᑭᐣᑌᐠ, ᐁᐧᑕᐣ ᑲᔦ ᒋᐊᐸᑕᐠ, 
ᒥᓇ ᑲᐸᒥᒋᑲᑌᑭᐣ ᑲᐃᐧᐣ ᒋᔭᓂᒪᐠ. ᐊᓂᐣ 
ᑕᐡ ᐁᑲ ᑲᓇᑫ ᐁᑭᐅᒋ ᑲᑫᐧᐃᓀᑕᒧᐊᐧᐨ 
ᒋᑭᐸᑭᑎᓇᒧᐊᐧᐨ ᒪᐡᑭᑭᐃᐧᑲᒥᑯᐣ ᒥᐦᐅᐁᐧ 
ᐁᑲ ᑲᒪᒪᑲᑌᑕᒪᐣ.”
ᑫᓫᐃᓇᐢ ᐃᑭᑐ ᑭᓇᓇᑐᒪᑲᓂᐃᐧ ᒋᐊᔭᑭᓀ 
ᐊᐃᔕᐨ ᒪᐡᑭᑭᐃᐧᑲᒥᑯᐣ ᑲᐃᔑᑕᑲᐧᑭᐣ 
ᐊᐧᑲᐦᐃ ᐅᐣᑌᕑᐃᔪ.
“ᓇᐱᐨ ᐃᑯ ᑭᒋᐸᑲᓂᔭᐊᐧᐠ ᐃᒪ 
ᑲᑕᓇᓄᑭᐊᐧᐨ,” ᐃᑭᑐ ᑫᓫᐃᓇᐢ. 
“ᐊᑎᐟ ᒪᐊᐧᐨ ᑭᒋᓇᐦᐃᐊᐧᐠ ᐅᒪᐡᑭᑭᐃᐧ 
ᐊᓄᑭᐃᐧᓂᐊᐧ. ᐅᓇᑲᒋᑐᓇᐊᐧ ᒥᓇ 
ᐅᑭᑫᑕᓇᐊᐧ ᐊᓂᐣ ᑫᐃᔑᐱᒧᑐᐊᐧᐨ 
ᐅᒪᐡᑭᑭᐊᐧᓄᑭᑕᒪᑫᐃᐧᓂᐊᐧ. ᐁᑲᐧ 
ᑕᐡ ᑭᐡᐱᐣ ᐁᑲ ᑲᑕᑲᐧᓂᐠ ᒪᐡᑭᑭᐃᐧ 
ᐊᐸᒋᒋᑲᓇᐣ ᑫᐃᐧᒋᐦᐃᑯᐊᐧᐨ ᐅᒪᐡᑭᑭᐃᐧ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓂᐊᐧ ᐊᒥ ᐱᑯ ᐁᑲ ᓇᐣᑕ 
ᐁᓇᐸᑕᓂᐠ ᐅᑕᓄᑭᐃᐧᓂᐊᐧ ᐁᔑᓇᑲᐧᓂᐠ. 
ᒥᑐᓂ ᑭᑎᒪᑭᓇᑲᐧᓄᐣ ᒪᐡᑭᑭᐃᐧᑲᒥᑯᐣ. 
ᑲᑭᓀᐧᐡ ᑲᔦ ᐱᐦᐅᐊᐧᐠ ᑲᓄᑌᓭᐊᐧᐠ 
ᐊᐸᒋᒋᑲᓇᐣ ᒋᐱᒋᓂᔕᐦᐃᑲᑌᓂᑭᐣ. 
ᒥᑐᓂ ᐱᑯ ᐁᓴᓯᐣᒋᓭᐊᐧᐨ ᐁᑲ ᑫᑯᐣ 
ᐁᑕᑲᐧᓂᐠ ᑫᐊᐸᒋᑐᐊᐧᐨ ᐱᓂᐡ ᐊᐱᐣ 
ᑲᑭᔭᓄᒋᐃᐡᑲᐧᐱᒪᑎᓯᐨ ᐃᑫᐧ ᐁᑲ ᑲᑕᑲᐧᓂᐠ 
ᐸᑭᑕᓇᒧᒋᑲᓂ. ᑲᐃᐧᐣ ᒋᓇᐦᐃᓇᑲᐧᐠ ᐅᐁᐧ”
ᔑᐁᐧᐱᐠ, ᐅᑯᓯᓴᐣ ᓫᐃᐊᐧᐣ, ᐁᕑᐃᐠ ᒥᓇ 
ᑊᕑᐊᐣᑎᐣ ᐁᑲᐧ ᒥᓇ ᑯᑕᑭᔭᐠ ᐊᐃᐧᔭᐠ 
ᐅᑭᒪᒋᑐᓇᐊᐧ ᑭᑫᐃᐧ ᐱᒧᓭᐃᐧᐣ 2016 
ᒣᑲᐧᐨ ᑭᔐᐱᓯᑦ 12 ᐁᐧᑎ ᐁᑭᐅᒋᒪᒐᐊᐧᐨ 
ᑕᐣᑐᕑ ᐯ ᑭᒋᒪᐡᑭᑭᐃᐧᑲᒥᑯᐠ. ᐁᑲᐧ 

ᐅᑭᒪᒋᐃᐧᑐᓇᐊᐧ ᐸᑭᑕᓇᒧᒋᑲᓂ ᐱᐊᐧᐱᑯᓂ 
ᐁᐅᒋᑲᓄᑫᑕᐊᐧᐊᐧᐨ ᓫᐊᕑᐊᐊᐧᐣ ᒥᓇ ᑲᐯᐦᐃ 
ᐅᑭᐱᒧᑐᓇᐊᐧ ᑲᑭᐱᒧᓭᐊᐧᐨ ᐁᑲᐧ ᐊᐱᐣ 
ᐅᑭᐸᑭᑎᓇᓇᐊᐧ ᐊᑲᐧᒋᐠ ᐃᐡᑲᐧᑌᐠ ᐁᐧᐱᑫᐧ 
ᒪᐡᑭᑭᐃᐧᑲᒥᑯᐠ ᑲᐃᐡᑲᐧᐱᒧᓭᐊᐧᐨ.
“ᓂᑭᐱᒥᐃᐧᒋᐃᐧᑯᒥᐣ ᒣᑲᐧᐨ ᑲᑭᐱᒧᓭᔭᐠ,” 
ᔑᐁᐧᐱᐠ ᐃᑭᑐ, ᐁᑭᒥᑫᐧᓂᒪᐨ 
ᐅᐃᐧᒋᐊᐧᑲᓂᐸᓂᐣ ᑲᐱᒧᓭᐊᐧᐨ. “ᐊᔕ ᑕᐡ 
ᓂᑭᑕᑯᐃᐧᑐᐣ ᐸᑭᑕᓇᒧᒋᑲᓂ ᐱᐊᐧᐱᐠ 
ᒪᐡᑭᑭᐃᐧᑲᒥᑯᐠ, ᑲᑭᐊᔓᑕᒪᐊᐧᑭᐸᐣ 
ᓂᑭᑐᑕᒧᐊᐧᐣ. ᒥᑕᐡ ᐁᑲᐧ ᒋᓇᐦᐃᔑᐠ. ᐊᔕ 
ᑭᐃᐡᑲᐧᓭᓂ ᐅᐱᒥᔭᐃᐧᐣ. ᐊᔕ ᓂᑭᑕᑯᔑᐣ 
ᓂᑲᐯᔑᐃᐧᓂᐠ, ᐁᑲᐧ ᑕᐡ ᑫᒪᑕᓄᑲᑕᒪᐣ 
ᓂᑭᑫᐃᐧᐣ.”
ᐁᐧᐱᑫᐧ ᐅᑭᒪᑲᐣ ᑲᓀᓂᔭᐢ ᐊᐧᐸᐢ ᐅᐁᐧ 
ᑭᑫᐃᐧ ᐱᒧᓭᐃᐧᐣ 2016 ᑕᐱᒥᐡᑲᒪᑲᐣ 
ᒋᐃᐧᑕᓄᑭᒥᑕᐧ ᐅᑭᒪᐃᐧ ᐊᓄᑭᓇᑲᓇᐠ.
“ᓂᒥᓀᐧᑕᒥᐣ ᑲᐃᓯᓭᐠ ᒋᑭᐅᒋ 
ᐃᐧᑕᓄᑭᒥᑎᓇᓂᐊᐧᐠ ᐅᒪ ᑭᑫᐃᐧᓂᐠ, 
ᒋᐃᐧᒋᐦᐃᑎᓇᓂᐊᐧᐠ ᐊᓂᐣ ᑫᓂᔑ 
ᒪᒥᓇᐧᒋᑲᑌᑭᐣ ᐊᓄᑭᑕᒪᑫᐃᐧᓇᐣ 
ᑫᐃᐧᒋᐦᐃᑯᐊᐧᐨ ᓂᑕᓇᐱᐃᐧᓂᐠ ᑲᑲᐯᔑᐊᐧᐨ,” 
ᐃᑭᑐ ᐊᐧᐸᐢ. “ᓂᑕᔕᐧᐸᑕᐣ ᐊᔕ ᐅᐁᐧ 
ᐃᐧᐸᐨ ᑫᓂᔑᒪᒋᒋᑲᑌᐠ ᐊᓄᑭᐃᐧᐣ. 
ᓂᐸᑯᓭᑕᐣ ᑭᓇᐃᐧᐠ ᑲᑭᓇ ᑲᐊᓂᔑᓂᓂᐃᐧᔭᐠ 
ᒋᑭᒪᒪᐃᐧᐡᑲᔭᑭᐸᐣ ᒋᑲᑫᐧᒪᑕᓄᑲᑕᒪᑭᐣ 
ᑫᑯᓇᐣ ᐁᑲ ᑲᐃᔑᓇᓇᐦᐃᓭᑭᐣ ᐊᐣᑎ 
ᑫᑭᐅᒋ ᒪᒥᓄᐱᑐᔭᐠ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ 
ᑫᓄᒋᓇᐦᐃᓇᑲᐧᑭᐣ ᐃᐧᒋᐦᐃᑯᐃᐧᓇᐣ.”
ᐊᐧᐸᐢ ᐃᑭᑐ ᐅᑭᐅᒋᓇᐦᐁᑕᐣ 
ᑲᑭᐅᐡᑭᐅᓇᑭᒪᑲᓂᐃᐧᐸᐣ ᑲᓇᑕ ᑭᒋᐅᑭᒪ 
ᒣᑲᐧᐨ ᐅᐱᒪᐅᒧᐃᐧᐱᓯᑦ 19.
“ᐅᒋᓇᐦᐁᑕᑲᐧᐣ ᑲᓄᑕᐃᐧᑕᐧ ᑲᑭᐃᑭᑐᐊᐧᐨ 
ᒋᐅᐡᑭᓇᑯᒋᑲᑌᐠ ᐅᑭᒪᐃᐧᓂᐠ ᒋᐅᒋ 
ᐃᐧᑕᓄᑭᒥᑎᓇᓄᐊᐧᐠ ᐅᓀᐧᓂᐊᐧᐣ ᑲᑭᓇ 
ᐃᓯᓭᐃᐧᓇᐣ ᒋᑲᓇᐊᐧᐸᒋᑲᑌᑭᐣ, ᑲᐃᐧᐣ 
ᐃᑯ ᐁᑕ ᒪᐡᑭᑭᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ 
ᓄᑌᓭᐃᐧᓇᐣ,” ᐃᑭᑐ ᐊᐧᐸᐢ, ᐅᑭᐅᒋᐃᐧᑕᐣ 
ᑲᔦ ᐁᑭᐱᐊᔭᒥᐦᐊᐨ ᑲᓇᑕ ᑭᒋᐅᑭᒪᐣ 
ᐊᐧᑲᐦᐃᑫᐃᐧᓂ ᒥᓇ ᐊᓄᑭᐃᐧ ᒪᒋᑕᐃᐧᓇᐣ 
ᐁᑲᐧ ᒥᓇ ᒪᐡᑭᑭᐃ ᑲᓇᐊᐧᐸᒋᑫᐃᐧᐣ.
“ᒥᐦᐅᐁᐧ ᑲᐊᑲᐊᐧᑕᒪᐠ ᒋᐊᐧᐸᑕᒪᑭᐸᐣ, 
ᑫᑌᐱᓭᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ 
ᓂᑕᓇᐱᐃᐧᓂᓇᓂᐠ. ᓂᓇᐦᐁᑕᐣ ᑕᐡ ᐊᐧᐁᐧ 
ᐅᐡᑭ ᑭᒋᐅᑭᒪ ᑲᐃᐧᔭᓂ ᐃᐧᑕᓄᑭᒥᑯᔭᐠ 
ᐅᓀᐧᓂᐊᐧᐣ ᐃᓯᓭᐃᐧᓇᐣ ᒋᔭᓂᒪᒥᓇᐧᒋᑲᑌᑭᐣ.”
ᑭᒋᐅᑭᒪᑲᓀᐢ ᑌᕑᐃᐠ ᐸᐧᐠᐢ ᐃᑭᑐ 
ᐊᓂᔑᓇᐯ ᐊᐢᑭ ᑎᐯᒋᑫᐃᐧᓂᐠ ᑭᐱᒥ 
ᒪᒥᑲᐁᐧᑕᑯᓯᐊᐧᐠ ᔑᐁᐧᐱᐠ ᒥᓇ ᐅᐊᐧᑯᒪᑲᓇᐣ 
ᒣᑲᐧᐨ ᑲᑭᐱᒧᓭᐊᐧᐨ.

see page 2
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Geoff Shields
Wawatay News

Steven Chapman, 52, from 
Kitchenuhmaykoosib Inninu-
wug First Nation (KI) has for 
the past one and a half years 
suffered from kidney failure. 
For this period of time due to 
the remoteness of his com-
munity he has had to travel to 
Thunder Bay so as to be able to 
obtain his dialysis treatment.  
Now however thanks to the per-
severance of fellow band mem-
bers all this has changed and no 
longer will he have to take jour-
neys that take him away from 
home, family and friends.   

February 11 was a milestone 
both in Chapman’s life and 
a first for a remote Northern 
Community when he became 
the owner of his own dialysis 
machine, which he set up him-
self in an area that is part of the 
KI Medical Centre after under-
going training in Thunder Bay.

Peter Nanakeesic (Opera-
tions and Maintenance Man-
ager) and his brother Randy 
(Band Councillor) were instru-

mental in acquiring not only 
the initial machine, but also a 
spare one in case of a malfunc-
tion from the Northern Ontario 
Renal Network they spoke with 
a Wawatay reporter about their 
achievement. 

PN: “Well it started with my 
brother and I talking about it, 
then we brought it to Council to 
try and go for obtaining a dialy-
sis unit for KI. At first it was a 
slow process and it was three 
of us who started the legwork, 
assessing and getting informa-
tion from dialysis clinics about 
how we could go about obtain-
ing dialysis if possible.”

 RN: “Back in 2001 our 
brother first went out to Thun-
der Bay for his dialysis treat-
ment and then after that he was 
there for about six years and 
then he passed away. In the fall 
of 2008 our youngest sister was 
also struggling and she tried 
home dialysis, but that didn’t 
work out so she got medivaced 
out and then shortly after that 
she passed away in July 2010. 
When she was in Thunder Bay, 
we had tried to get the medical 

services to help us but ran into 
a few complications with the 
ambulance, with everything 
with the prices we had to pay, 
also the relocating and all the 
expenses that came with that. 
We did acquire an engineer to 
help us work things out and he 
also made some contacts on his 
own and it came together at 
that conference and then when 
it looked like it wasn’t going to 
happen, we brought up the his-
tory of why it was really impor-
tant to have it here because of 
the hardships that people go 
through in relocating and also 
the disease and that’s how it 
came about.”

PN: “Moving or relocating is 
very costly and leaving all the 
family members behind, break-
ing that attachment also the 
isolation in the big city without 
their family members makes a 
big impact on the treatment 
itself. ”

RN: “ There were two Coun-
cils involved, the previous one 
and the present one, both were 
involved in getting this proj-
ect where it is right now, for-

mer Chief Donny (Morris) and 
current Chief James (Cutfeet) 
were of immense help there 
were also a lot of other people 
that were involved in mak-
ing this a reality today though 
its still in the trial basis of six 
months, then come August we 
will be looking at a grand open-
ing that will coincide with the 
Homecoming to be held then 
and hopefully by that time the 
physicians will have made that 
decision.”

The day started with set-
ting up the machine Chap-
man watched by onlookers 
and a medical team from 
Thunder Bay who included 
Paul Watson, Director of the 
Thunder Bay Renal Unit, also 
a neurologist and kidney doc-
tor. He explained the need for 
two machines. “Well he is in a 
remote location, so instead of 
making him fly back to Thunder 
Bay when his machine breaks 
down, we are going to give him 
another machine as a back up, 
so if another patient ever came 
here then we would have one 
back up for the two of them so 

we would have three machines 
it’s just a bit of an extra step. 
Most patients on Dialysis at 
home only have one machine so 
that’s about the only different 
thing we are doing for him. He 
will come in three times a week 
for four hours each time, how-
ever he can come as often as he 
wants. The person who is able 
to do his own dialysis is a very 
special person so it’s not neces-
sarily for everyone.”

The trial run was a huge 
success and a delighted Chap-
man commented. “I have been 
on dialysis for a year and a half 
because of kidney failure, but 
now I can move back to the 
community it helps me move 
back home and helps me clean 
my blood and helps me clear 
the liquids in my body. I was in 
Thunder Bay for a year now and 
I was training on this machine, 
well it took me four months, 
usually it takes two months but 
because there were some things 
that needed to be worked on I 
stated there longer. I use this 
machine three times a week, 
four hours a day although 
today I only did three hours. I 
live in KI and I feel it’s the same 
as being in Thunder Bay and I 
will feel more active here than 
there. In Thunder Bay I was get-
ting lazy and vacant.”

Newly elected Deputy Chief 
Angus Mackay who was pres-
ent at the trial run shared, “We 
feel very fortunate to have this 
in our community, it’s been 
a few years in the process and 
it’s been in development and 
people have worked a lot and 
it’s going to be good for the 
community. I also think that it 
could expand if we get the gov-
ernment agencies on board to 
help if it works out successfully 
I think it could be very good for 
the surrounding communities 
too but that would be way into 
the future, but it’s exciting, very 
exciting this morning with what 
happened. There was a core of 
four or five involved in setting 
this up and it was a long pro-
cess, it took along time for the 
funding and the proposal and 
I am very grateful for the work 
that they did,” he said.
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“We are pleased to greet 

them on their arrival home and 
honour their efforts to raise 
awareness about the lack of 
health services in remote First 
Nations,” Fox says. “The tragic 
circumstances that led to this 
walk is a sad example of how 
the health care system is fail-
ing First Nations. This has led to 
our declaration of a Health and 
Public Health Emergency and 
our call to the provincial and 
federal governments to commit 
to a plan of action to begin to 
address this crisis.”

NAN and representatives of 
the Sioux Lookout Area Chiefs 
Committee on Health declared 
a Health and Public Health 
Emergency for First Nations in 
the Sioux Lookout region and 
across NAN territory on Feb. 
24 to address urgent and long-
standing health issues caused 
by inequality of health and 
health care services.

More than 14 walkers partici-
pated in Healing Journey Home 
2016, averaging about 120 
kilometres per day along High-
way 17 to Ignace, Highway 599 
to Pickle Lake, the Pickle Lake 
North Road and the winter road 
to Webequie.

from page 1
“ᓂᒥᓀᐧᑕᒥᐣ ᑲᑭᓇᑭᐡᑲᐊᐧᑭᑕᐧ 
ᑲᐱᑕᑲᐧᐦᐊᑐᐊᐧᐨ ᒥᓇ ᐁᑭ 
ᑭᒋᓀᑕᑯᑕᒪᐊᐧᑭᑕᐧ ᑲᑭᐃᔑᐱᒥ 
ᑭᑫᑕᑯᑕᒪᑫᐊᐧᐨ ᑲᔭᐱᒋ ᑭᑎᒪᑭᓇᑲᐧᓂᐠ 
ᐊᓂᔑᓂᓂ ᐅᑕᑯᓯᐃᐧ ᐃᐧᒋᐦᐃᑯᐃᐧᐣ 
ᐅᑕᓇᐱᐃᐧᓂᐠ,” ᐃᑭᑐ ᐸᐧᐠᐢ. “ᐅᐁᐧᓂ 
ᐅᒪᒋᓭᐃᐧᓂᐊᐧ ᑲᑭᐅᒋᑐᑕᒧᐊᐧᐨ 
ᒋᐱᒧᓭᐃᐧᓂᑫᐊᐧᐨ ᐅᒋᐊᐧᐸᑎᓂᐁᐧᒪᑲᐣ 
ᑲᐱᒋᑯᐸᓯᓇᑲᐧᓂᐠ ᐅᑕᑯᓯᐃᐧ 
ᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᐊᓂᔑᓂᓂᐊᐧᐠ. ᒥᐦᐅᒪ 
ᑲᑭᐅᒋ ᐃᐧᑕᒪᐠ ᒥᓯᐁᐧ ᒪᐡᑭᑭᐃᐧ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐣ ᐁᑲ ᑲᓇᐦᐃᓇᑲᐧᐠ 
ᐃᐧᐸᐨ ᒋᔭᓂᑲᑫᐧᒪᒥᓄᐱᒋᑲᑌᐠ ᒥᓇ 
ᑲᑭᑲᓄᓇᑲᓂᐃᐧᐊᐧᐨ ᐅᐣᑌᕑᐃᔪ ᒥᓇ 
ᑲᓇᑕ ᑭᒋᐅᑭᒪᐠ ᒋᒪᑕᓄᑲᑕᒧᐊᐧᐨ 
ᐅᐁᐧᓂ ᑭᒋᒪᒋᓭᐃᐧᓂ ᒋᔭᓂᐊᐧᐃᐧᒋᑐᐊᐧᐨ.”
ᒣᑲᐧᐨ ᐊᐱ ᑭᔐᐱᓯᑦ 24 ᐊᓂᔑᓇᐯ 
ᐊᐢᑭ ᐅᑭᒪᐠ ᒥᓇ ᑲᐊᓄᑭᑕᒪᑫᐊᐧᐨ 
ᐊᐧᓂᓇᐊᐧᑲᐠ ᐅᑭᒪᑲᓇᐠ ᒪᐡᑭᑭᐃᐧ 
ᐱᒧᒋᑫᐃᐧᓂᐠ ᑲᐊᐱᑕᒪᑫᐊᐧᐨ 
ᐅᑭᐃᐧᑕᓇᐊᐧ ᐁᑭᒋᒪᒋᓭᓂᐠ ᐅᒪᐡᑭᑭᐃᐧ 
ᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᐊᓂᔑᓂᓂᐊᐧᐠ 
ᐊᐧᓂᓇᐊᐧᑲᐠ ᑎᐯᒋᑫᐃᐧᓂᐠ ᒥᓇ ᒥᓯᐁᐧ 
ᐊᐧᑲᐦᐃ ᐊᓂᔑᓇᐯ ᐊᐢᑭ.
ᐊᐊᐧᔑᒣ 14 ᑭᑕᓯᐊᐧᐠ ᑲᑭᐃᐧᒋᐦᐃᐁᐧᐊᐧᐨ 
ᐱᒧᓭᐃᐧᓂᐠ, ᓇᐣᑕ ᐱᑯ 120 
ᑭᓫᐊᒥᑐᕑᐢ ᐯᔑᑯᑭᔑᑲ ᑭᐱᒧᓭᐊᐧᐠ ᐃᒪ 
ᑭᒋᐅᑕᐸᓂᒥᑲᓇᐠ 17 ᐃᐟᓀᐢ ᑲᐃᓇᒧᐠ, 
ᑭᒋᐅᑕᐸᓂᒥᑲᓇᐠ 599 ᐅᑲᓯᓴᑲᐃᑲᓂᐠ 
ᑲᐃᓇᒧᐠ ᐁᑲᐧ ᐊᐱᐣ ᐱᐳᓂᒥᑲᓇᐠ 
ᐁᐧᐱᑫᐧᐠ ᑲᐃᓇᒧᐠ.

Dialysis machines a first in a remote community
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Willow Fiddler
Special to Wawatay News

At least one indigenous 
leader stormed out of a pre-
mier’s meeting with Prime Min-
ister Justin Trudeau, calling the 
reunion a “shamble” and a “fail-
ure.”

Chief Allan Adam from 
Alberta wasn’t the only one 
who felt this way.

Grand Chief Alvin Fiddler 
of Nishnawbe-Aski Nation said 
there was overall disappoint-
ment because there was an 
expectation that at least the 
National Chief would be a part 
of the first ministers meeting 
the next day.

The prime minister 
announced the meeting of First 
Ministers and First Nations, 
Inuit and Metis Leaders last 
month. 

“Canada’s Indigenous peo-
ples have a sacred relationship 
with the Earth. Their unique 
perspective will help guide us in 
developing policies that ensure 
our land, air and water are pro-
tected for future generations,” 
Trudeau said.

Leaders of the Assembly of 
First Nations, Metis National 
Council, and Inuit Tapiriit 
Kanatami would be the only 
indigenous leaders invited to sit 
at the table with the prime min-
ister and premiers at this meet-
ing. Other indigenous leaders 
sat in as part of the delegations 
for the three groups and pre-
miers. 

The second First Ministers’ 
Meeting on climate change 
would take place the following 
day.

“Building off the discus-
sions with Indigenous leaders, 
the First Ministers’ Meeting 
will focus on developing a pan-
Canadian framework to grow 
our economy while also reduc-
ing emissions,” said a statement 
from the prime minister.  

In the days leading up to the 
highly anticipated meeting, 
indigenous leaders in Ontario, 
Manitoba and B.C. issued 
statements that outlined their 
expectations, which posed the 
question of whether Trudeau’s 
campaign and election promise 
of renewing a true nation-to-
nation relationship would come 
to fruition. 

“Without a clear relation-
ship, the Pan-Canadian Climate 
Change strategy is doomed 
to fail,” said a statement from 
Ontario Regional Chief Isadore 
Day the day before the meeting.

“We are the first ones to 
feel the adverse effects which 
impact on every single aspect 
of our daily life, from lack of 
winter roads to warmer seasons 
that disrupt access to fish and 
wildlife,” said Day.

“Given previous statements 
about the need to utilize indig-
enous knowledge and address-
ing this issue we’re not a part of 
the first ministers meeting was 
obviously disappointing and it 
felt, for some of us, that it was 
just a side meeting,” said Fid-
dler.

Coming out of the Paris cli-
mate talks last December, the 
prime minister said he was 
committed to working with 
indigenous leaders and that he 
would reconvene with the first 
ministers within 90 days as 
part of his efforts to do more to 
address the global challenge of 
climate change. 

“Along with the provinces 
and territories, we will work 
with a wide array of stakehold-
ers – and all Canadians – to 
reduce greenhouse gas emis-
sions, including through carbon 
pricing.”

Perry Bellegarde, National 
Chief of the AFN attended the 
COP21, also called the Paris Cli-
mate Conference, last year and 
said the meeting with the prime 
minister and first ministers was 

a start. 
“This is the first time ever 

that indigenous peoples have 
been referenced in an interna-
tional treaty agreement,” Bel-
legarde said after the meeting. 

He said there was no huge 
discussion on carbon tax or 
credits because it was a two-
hour meeting. 

“Canada will be spending 
tens of billions of dollars in 
order to meet the COP21 com-
mitment of reducing green-
house gases by 30 per cent 
within 15 years. We need to 
ensure that First Nations are not 
an after-thought in decisions 
coming from First Ministers. We 
must be represented at the table 
tomorrow,” said Day.

For leaders like Day, this 
means full inclusion and specifi-
cally, a seat at the first ministers 
meeting. 

“It was an emphatic no,” 
Day said of the response they 
received in the meeting with 
Trudeau and first ministers. 

He said it’s problematic if 
they are not afforded the oppor-
tunity to participate in a nation-
to-nation relationship especially 
on an issue as serious as climate 
change. 

“If a pan-Canadian strategy is 
going to work it has to include 
the rights and title holders of 
this land, the First Nations peo-
ple of Canada.”

Bellegarde agreed, saying it 
was all about rights and title. 

“AFN is not a rights and title 
holder but we represent the 
chiefs and first nations and the 
people that have rights and title 
and that’s the most important 
thing.”

Day said the meeting was 
in no way a decision making 
process and not “true consulta-
tion”. 

Sheila North-Wilson, Grand 
Chief of Manitoba Keewatinowi 
Okimakanak (MKO) said each 
of the three leaders sitting with 
the prime minister spoke for 
about 10 minutes on the impor-
tance of protecting the climate 
and the impact it has on their 
communities. She added they 
seemed to have the support of 
all the premiers at the table.

“Every single one of them 
acknowledged the importance 
of building that indigenous 
relationship and creating that 
nation-to-nation government, 
so [Trudeau] heard it from all 
sides that it’s important to do 
that,” said North-Wilson.

She said the prime minister 
made no commitment to follow-
up with any in-depth discus-
sions despite a push to do so 
from the indigenous leaders at 
table. 

 “There was a lot of disap-
pointment. I think there was 
that real opportunity for the 
prime minister to really make 
commitments again to our 
indigenous people.” 

“Our indigenous leaders and 
people need to respected and 
given space to share our con-
cerns,” North-Wilson added.

“No discussion and tangible 
agreements, no discussions and 
commitments, no discussions 
about coming back and when,” 
Allan said.  

Fiddler of Nishnawbe-Aski 
Nation said he went to Vancou-
ver to express the urgency of 
the situation in NAN to both the 
AFN and the first ministers.

“In the NAN territory, thirty-
two of our communities are 
remote and isolated, relying on 
the winter road and with the 
change in climate and the insta-
bility of the thickness of the 
ice that we need to build these 
roads, that’s becoming more 
and more of a concern so I think 
that there’s some real pressing 
issues that we’re seeing in our 
communities now that we need 
to convey.”

Fiddler said he also gave 
Trudeau a copy of the NAN 
health declaration issued by 

NAN chiefs a week ago. 
“I gave him a copy of that and 

asked him to instruct his health 
minister to reach out to NAN 
and plan for a meeting as soon 
as possible.”

The outcome of the first min-
isters meeting includes four 
working groups that will be 
responsible for making recom-
mendations to the first minis-
ters in the areas of: 

•  clean technology, innova-
tion, and jobs; 

•  carbon pricing mechanisms 
adapted to each province’s 
and territory’s specific cir-
cumstances and in particu-
lar the realities of Canada’s 
Indigenous peoples and 
Arctic and sub-Arctic 
regions; 

• specific mitigation oppor-
tunities; and, 

•  adaptation and climate 
resilience. 

Fiddler hopes Trudeau will 
ensure there is indigenous lead-
ership represented on those 
four working groups who have 
an October 2016 deadline to 
submit reports to the first min-
isters.

“In terms of the impacts that 
we are seeing now as a result 
of climate change, its affecting 
the north the most. It’s affect-
ing First Nations indigenous 
peoples and they need capacity 
now for them to be able to miti-
gate those impacts and for them 
to be able to adapt into new 
economies, for them to be able 
to ensure their own sustainabil-

ity. That’s one of the messages 
we delivered this week,” Fiddler 
said. 

Day said that the silver lin-
ing is working with a premiere 
whom he called “a champion 

of women rights” for extending 
her efforts to deal with issues 
around missing and murdered 
indigenous women and girls and 
issues around inclusion. 

“We’re going to work directly 

with the premiere because in 
Ontario its going to boil down to 
lands and resources and issues 
like cap and trade and climate 
change policy that will affect the 
people in our communities.”

BLEED

INSPECTION
Inspection of Approved 2016 – 2017 Annual Work Schedule
Dryden Forest, English River Forest, Wabigoon Forest

The Dryden District Office of the Ontario 
Ministry of Natural Resources and 
Foresty (MNRF) has reviewed and 
approved the 2016-2017 Annual Work 
Schedule (AWS) for the Dryden, English 
River and Wabigoon Forests.

Availability 

The AWS will be available for 
public inspection at the respective 
Sustainable Forest License (SFL) holder 
offices and the MNRF public website at 
ontario.ca/forestplans beginning 
March 16, 2016 and throughout the 
one-year duration. ServiceOntario Centres 
at the MNRF Dryden District Office and the 
MNRF Ignace Field Office provide access to 
the Internet.

Scheduled Forest Management 
Operations 

The AWS describes forest management 
activities such as road construction, maintenance and decommissioning, forestry aggregate pits, harvest, site preparation, 
tree planting, aerial seeding and tending that are scheduled to occur during the year.

Tree Planting and Fuelwood 

The SFL holders below are responsible for tree planting on the listed forests. Please contact the SFL holder for information 
regarding tree planting job opportunities.

For information on the locations of and licence requirements for obtaining fuelwood for personal use, please contact the 
MNRF Offices below. For commercial fuelwood opportunities, please contact the respective SFL holder. 

More Information 

For more information on the AWS or to arrange an appointment with MNRF staff to discuss the AWS or to request an AWS 
operations summary map, please contact:

Ministry of Natural Resources and Forestry
Dryden District Office
479 Government Street, P.O. Box 730
Dryden, ON  P8N 2Z4

Ministry of Natural Resources and Forestry
Ignace Field Office 
Corner of Hwy. 17 & 599, P.O. Box 448 
Ignace, ON  P0T 1T0

DRYDEN FOREST WABIGOON FOREST ENGLISH RIVER FOREST

Don Armit, R.P.F. 
Area Forester, MNRF
tel: 807-223-7526 
e-mail: dj.armit@ontario.ca

Derek Johnson, R.P.F. 
Area Forester, MNRF 
tel: 807-223-7556 
e-mail: derek.johnson@ontario.ca

John Coady, R.P.F. 
Area Forester, MNRF 
tel: 807-934-2255 
e-mail: john.coady@ontario.ca

Davie Legg, R.P.F.
General Manager
Dryden Forest Management Co.
28A Earl Avenue
Dryden, ON  P8N 1X5
tel: 807-223-7216
fax: 807-223-7229
e-mail: dfmc@shaw.ca

Steven Young, Forester 
SFL Forester
Domtar Inc.
Dryden Forestlands
Office within Dryden Mill
tel: 807-223-9852
fax: 807-223-9620
e-mail: steven.young@domtar.com

Thomas C. Ratz, R.P.F.
Planning Manager
Resolute Forest Products Canada
2001 Neebing Avenue
Thunder Bay, ON  P7E 6S3
tel: 807-475-2701
fax: 807-475-7706
e-mail: tom.ratz@resolutefp.com

Genetics
northwestern

program
Geneticsontario regional

As of April 1, 2016 the Northwestern Ontario Regional Genetics 
Program will be relocating to the Thunder Bay Regional Health 
Sciences Centre.  

All patient charts will be in the custody of the Thunder Bay 
Regional Health Sciences Centre (TBRHSC) as of April 1st where 
they will be retained in accordance to the TBRHSC record 
retention polices.

To reach the Genetics Program on or before March 31st, please 
call the Thunder Bay District Health Unit at (807) 625-5924. 

To reach the Genetics Program on or after April 1st,
please call (807) 684-7320. 

TBDHU.COM | 625-5900
Toll-Free: 1-888-294-6630

Leaders disappointed with inaction on climate change
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Lac Seul celebrates Powwow in style 

photo by Geoff Shields 
Lac Seul recently celebrated its 26th annual Traditional Powwow, which was held in the community hall at Frenchman’s Head. It was 
attended by just over 100 people that included 30 dancers who dressed in traditional regalia and were accompanied by nine drums. 
The Powwow presented a kaleidoscope of colour as they danced and weaved their way around the circle.

Commentary

16-5th Avenue North P.O. Box 1180   
Sioux Lookout, ON P8T 1B7

Serving the First Nations in Northern Ontario since 1974. 
Wawatay News is a politically independent monthly newspaper 

published by Wawatay Native Communications Society.

ᓂᐢᑕᑦ ᑲᑭᒪᑕᓄᑲᑌᐠ 1974 ᐁᐅᒋᐊᓄᑲᑌᑭᐣ ᑭᐧᐁᑎᓄᐠ
ᐅᐣᑌᕑᐃᔪ ᑕᐃᑦᔑᑫᐧᐃᓇᐣ. ᑕᓱᓂᔓᐱᒥᑯᓇᑲ ᐅᔑᒋᑲᑌ ᐧᐊᐧᐊᑌ 

ᐊᓂᔑᓂᓂᐧᐃ ᐊᒋᒧᐧᐃᓇᐣ ᒥᓇ ᑲᐧᐃᐣ ᐅᓇᔓᐧᐁᐧᐃ ᑲᓇᐧᐊᐸᒋᑫᐧᐃᓂᐠ ᒋᐃᔑ 
ᐸᐸᒥᓯᒪᑲᐠ ᐧᐊᐧᐊᑌ ᐊᒋᒧᐧᐃᓂᑫᐧᐃᓇᐣ.

CONTACT US

Sioux Lookout
Office Hours: 8:30-5:00 CST

Phone:  .......... (807) 737-2951
Toll Free:  .....1-800-243-9059
Fax:   ...............(807) 737-3224 

 .............. (807) 737-2263  

Timmins
Office Hours: 8:30-4:30 EST

Phone:  ..........(705) 360-4556
Toll Free:  ..... 1-877-929-2829
Fax:  ................ (705)360-1601

EDITOR
Chris Kornacki
chrisk@wawatay.on.ca

NORTHERN LIGHTS BANNER
Dan Russell
http://NorthernLightsNow.com

SALES REPRESENTATIVE
Chris Kornacki
sales@wawatay.on.ca

CIRCULATION/PRINTING
Safeguard Thunder Bay

TRANSLATOR
Vicky Angees

CONTRIBUTORS

Willow Fiddler
Rick Garrick
Xavier Kataquapit
Geoff Shields 

Guest editorials, columnists 
and letters to the editor do not 
necessarily reflect the views of 
Wawatay News.

Getting Good 
Water Quality

My favourite drink is 
water (nipi in Cree). 
Just plain old water is 

my choice for refreshing myself 
and quenching my thirst. Water 
is life giving and without it we 
would not survive long. As a 
matter of fact although a per-
son can survive about a month 
without food, death would 
occur in only a week without 
water. We really need water as 
it transports nutrients in our 
body and is necessary for circu-
lation. Clean daily water intake 
may actually reduce the risk of 
getting some cancers. 

We drink a lot of water and 
that is a good idea. The sug-
gested water intake for a person 
is about eight cups a day. If 
you really overdo it and drink 
way too much water you can 
actually get intoxicated and poi-
soned on it. Most of us get more 
than 8 cups a day because we 
are drinking beverages like cof-
fee, tea, juice and soft drinks, 
which of course contain mostly 
water.

Amazingly our bodies are 
made up of about 70 percent 
water. That means we are 
almost totally constructed of 
water but we rarely think about 
that. Although 75 percent of the 
earth is covered in water, we 
can’t use much of it and we get 
most of our water from aquifers 
underground that hold the 
most water on the planet.

Most of us get our water from 
public utilities in towns and cit-
ies. This water is treated with 
chemicals and filtered before 
it reaches our taps at home. 
There have been incidents 
where the water systems have 
been contaminated and that 
has made people sick and in 
some cases led to fatalities. The 
town of Walkerton experienced 
a tragic problem with E-coli 
contamination in May 2000, 
which resulted in five fatalities, 
and 2,500 people got sick. Cit-
ies and towns do their best to 
make our drinking water safe 
but it is a constant struggle and 
challenge to maintain safe and 
healthy water distribution.

Incredibly most of the popu-
lated world and mainly third 
world countries do not provide 
clean and safe water to their 
people. 

When I travelled to Asia and 
Europe I was always warned 
not to drink the tap water in 
most countries and to not even 
use it to brush my teeth. At 

times even when I showered 
in some third world countries 
I was aware that the water 
could be contaminated and 
unhealthy. We take clean and 
safe water for granted here in 
Canada when amazingly most 
people on the planet don’t have 
that luxury.

When I was young and living 
up in Attawapiskat on James 
Bay we got our water from 
the river and had to fetch it in 
buckets. In the winter we had 
to maintain a hole in the ice in 
the main channel of the river to 
have access to drinking water. 
There was always regular traf-
fic of people in the community 
going back and forth to fill their 
buckets with water all year 
around. The community had to 
rely on this manner of getting 
fresh drinking water until the 
1990s. 

Imagine, while most people 
in Canada had enjoyed the 
luxury of running water and 
toilets in their homes for about 
a hundred years or so we only 
got those services in the 1990s. 
Incredibly, even after a water 
facility was put in there were so 
many problems with the qual-
ity it resulted in many people 
continuing to fetch their water 
from the river. 

When I moved south to cities 
and towns like Timmins, North 
Bay and Iroquois Falls it was 
great to be able to have clean 
water to drink at anytime right 
from the tap. 

These days I am getting very 
picky about the water I drink. 
I don’t like a heavy chlorine 
taste and in particular when 
it is obvious in my coffee and 
tea. I have been buying a lot of 
bottled water because I don’t 
like the taste of tap water in just 
about any city or town I visit. 

The problem is that I have 
been paying a lot for bottled 
water and when it comes to the 
small size throwaway plastic 
containers the result is a ton of 
garbage. Some of this plastic is 
recycled but much of it ends up 
in landfill. That definitely can-
not be a good thing.

Recently, I decided to pur-
chase and install an inline water 
filtration system to make my 
home tap water better in qual-
ity and to stop me from buying 
bottled water. 

These days, there are several 
options for water filtration sys-
tems for your home. They are 
cheap and easy to install. Now 
I am confident in my drinking 
water and I am saving a lot 
of money, as I don’t purchase 
bottled water anymore. Also, I 
am not creating huge amounts 
of plastic garbage. I do love my 
water. 

www.underthenorthernsky.com 

Xavier  
       Kataquapit

UNDER THE  
NORTHERN SKY

Thinking In Cree

ìNee Ee-Nee-Nee-Moo-N 
Ah-S-Pah-N Ee Wah-Shee-Shee-
Yah-N,î means 

I have spoken Cree since I was 
a child. Although both my 
parents spoke some English 

and even learned a little French 
during their times at residential 
school, the language my broth-
ers and sisters and I grew up in 
was the Cree language. That 
was our language at home. For 
the first 20 years of my life it 
was my main language and it 
was the form of communication 
I was most comfortable with. 

In grade school, I exclusively 
spoke only Cree. I was a good 
student in my English lessons 
and I could read and write in 
this foreign language but like 
my friends and relations, I 
never found a reason to speak 
aloud in English. As a matter 
of fact, as children, we would 
make fun of one another for 
speaking in English. Due to the 
fact that I could speak a lot of 
English I was picked on and 
made fun of. It was such a for-
eign language to most of us that 
often many of my peers would 
mock anyone that pronounced 
an English phrase or used an 
English word in a conversation. 
The only time most of us found 
it necessary to pronounce any 
English words were during our 

daily lessons at school. Other-
wise, we spoke to one another, 
our parents, our Elders and any 
adults in the community in the 
Cree language. 

As a consequence of not 
wanting or not having the need 
to speak the English language 
aloud, I had a hard time in high 
school. Back then, we had no 
high school in the community 
and we were flown out to 
schools in Timmins and North 
Bay to continue our secondary 
education. I was 13 years of age 
in grade nine and my first year 
of high school was a challenge 
to say the least. Myself and the 
rest of my first year peers from 
Attawapiskat were a group of 
very shy and quiet students who 
found it difficult to communi-
cate with anyone in the school 
beside ourselves. We under-
stood the English language but 
we were hesitant and uneasy to 
speak it ourselves. 

I can remember those first 
years of high school. As if life 
wasn’t hard enough on us 
because we had to leave home 
and live life in a foreign culture, 
we also had to deal with the 
added burden of communicat-
ing in a language that was not 
our own. It took me a long 
time to learn to speak to oth-
ers comfortably in the English 
language and even then I found 
it strange. I found myself hav-
ing to form ideas in my mind in 
Cree, translate them to English 
and then find the words to 
speak them aloud. I could read 
and understand my studies 
easily enough but I struggled to 
carry on a simple conversation 
in English. In addition, the com-
petition was great in the outside 
world and I was no longer the 

smartest kid in the class.
I had a difficult time with 

high school in the non-Native 
world. I was happy to return 
home in the early 1990s when 
Attawapiskat opened the 
Vezina Secondary School. My 
spoken English language skills 
lapsed again during this time 
as I reverted back to commu-
nicating with everyone around 
me in my familiar Cree mother 
tongue. I was able to complete 
my secondary education in the 
comfort of my home commu-
nity as one of the first graduat-
ing classes from Attawapiskat’s 
Vezina Secondary School. 

When I left my northern 
home to start a career in writing 
in 1998, I had enough talent 
to write at a decent level in 
English and I improved so much 
in a short time with the help 
of my friend Mike, a seasoned 
Journalist and copy writer. 
However, I still struggled with 
my self esteem and being so 
shy to speak English. It took me 
many years of practice, trial and 
error and confidence building 
before I could comfortably and 
easily participate in an English 
conversation with anyone I met. 

For the longest time, I con-
tinued to speak Cree inside my 
mind, translate ideas and then 
speak the words in English. 
After many years, I find the 
process has changed inside of 
me. I find now that the English 
language has taken over my 
thoughts. I think and speak in 
English more fluently now and 
my ability to use Cree is falling 
further away from me. I speak, 
read, write and use the English 
language so often in my life that 
I am losing my ability to speak 
Cree. I don’t have as many 

people around me who speak 
Cree and when I converse in my 
original language, I find that 
I struggle to find the words or 
phrases that were once so famil-
iar to me.  I am also losing some 
of my Cree vocabulary and I 
have to think hard to remember 
the words to describe what I am 
thinking or trying to say. 

I still have a strong grasp of 
my original Cree language and 
that is proven in the fact that 
I can still joke and make silly 
remarks in Cree with my Native 
friends and relations with the 
result being that they laugh. In 
Cree, a simple mispronuncia-
tion, a subtle change or a tiny 
addition to a word is enough to 
make people laugh at what you 
are saying. I think that is the 
one part of the language that 
I could never translate - Cree 
humour. 

It is the part of my lan-
guage that I love the most. For 
instance, I once met an Elder, 
Lindy Loutit, a king of Cree 
jesters, who had red socks on 
his feet as he greeted me at 
his door. My cousin Ron and I 
commented in Cree that he was 
wearing red socks. It doesn’t 
sound at all that humourous 
in English but to say ëKah 
Moo-koo-sha-kah-netí in Cree 
puts a smile on any northern 
Cree speaker. It is all about the 
visual, the intonation of the 
words and the tone.

As much as my mind may 
work in English these days, I 
don’t think I will ever lose my 
ability to speak in Cree and the 
subtleties that I grasp so that 
I can still joke in my mother 
tongue.  Oo-was-a-ma-na! 

www.underthenorthernsky.com 

Xavier  
       Kataquapit

UNDER THE  
NORTHERN SKY
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NOW PRE-APPROVING FOR ONTARIO WINTER ROADS

OVER 2,500 NEW AND PRE-OWNED  

CARS, TRUCKS, VANS & SUV’S  

TO CHOOSE FROM

WAWATAY NEWS AD PROOF

3 COLUMNS
X

108 AGATES

Select one of the following:
  Run as is
  Run ad with changes 

(no additional proof required)
  Require new proof
  DO NOT RUN AD 

(in for quote only)

Please proof 
your ad and 
return it no 
later than 12 
noon on the 
Monday prior 
to publication. 
Otherwise, 
your ad will 
run as it 
appears on 
this proof.November 7, 2014 10:33 AM

Date Completed:

WWT 20141113 Waverley Mitsubishi FastnFriendly
File ID:

Matthew Bradley
Completed by:

Note:
Ad proof may 
not print out the 
same size as in 
the newspaper.

Client Signature

Size

Ask about our winter road bonuses
BLEED

Notice of Approved Amendment  
to Management Plan
Vegetation Management Planning Process
Ontario Parks, Ministry of Natural Resources and Forestry (MNRF) announces 
the release of the approved amendment to the management plan for the Woodland 
Caribou Signature Site to address vegetation management. The vegetation 
management plan provides policy and direction on how to effectively manage 
vegetation within the Woodland Caribou Signature Site and is used to guide the 
implementation of projects.

The approved management direction document can be viewed on the Environmental Bill 
of Rights Registry at www.ontario.ca/ebr under the number 011-6317, or the Ontario 
Parks website at: www.ontario.ca/page/provincial-park-management-direction.

Woodland Caribou

Job#:

Date:

Size: X Page:

Operator:January 14, 2016 3:04 PM

5.063” Lines: 543.8207 in

Version: 2
Jessica

1

Q82-NWR-15002.indd

ᐸᑭᑎᓂᑲᑌ ᐧᐃᓐᑕᒪᑫᐧᐃᓐ ᑲᑭᔕᐳᓂᑲᑌᒃ 
ᑲᑭ ᑭᐧᐁᒥᐧᓇᒋᑲᑌᒃ ᐊᑭᐧᐃ ᐊᓄᑭᐧᐃ ᐅᓇᒋᑫᐧᐃᓐ ᑫᐊᓂ 
ᐃᓇᓄᑲᒋᑲᑌᒃ ᐧᐃᔭᓯᑫᐧᐃᑭᒪ 
ᐅᓐᑌᕆᐅ ᐊᑭᐧᐃᑭᒪ ᑲᔦ ᑭᔥᑲᐊᑫᐧᐃ ᐊᓄᑭᐧᐃᓐ (MNRF)
ᐅᑭᐸᑭᑎᓇᓐ ᐅᐧᐃᑕᒪᑫᐧᐃᓐ ᐁᑭᔕᐳᓂᑲᑌᒃ ᑲᑭ ᑭᐧᐁᒥᐧᓇᒋᑲᑌᒃ ᐊᑭᐧᐃ ᐊᓄᑭᐧᐃ ᐅᓇᒋᑫᐧᐃᓐ ᐃᐃᒪ 
ᓄᐱᒪᑲᒥᑯ ᐊᑎᐧᑲᒃ ᑎᐸᐊᑲᓂᒃ ᐊᓂᓐ ᑫᓂᔑᐸᒥᓂᑲᑌᑭᓐ ᐊᓄᑭᐧᐃᓇᓐ. ᐅᐅᒪ ᐊᓄᑭᐧᐃ ᐅᓇᒋᑫᐧᐃᓐ 
ᑭᑕᑯᓂᑲᑌᐧᐊᓐ ᐅᓇᑯᓂᑫᐧᐃᓐ ᑲᔦ ᐊᓂᓐ ᑫᓂᔑ ᐱᒥᓂᔕᐃᑲᑌᒃ ᐊᓄᑭᐧᐃᓐ ᐧᐁᐧᐁᓂ ᒋᔑᓭᑭᓐ ᑫᓂᔑ 
ᐱᒥᐊᓄᑲᒋᑲᑌᑭᓐ ᐊᓄᑭᐧᐃᑫᑯᓇᓐ ᐃᐃᒪ ᐧᐊᑲᐃ ᓄᐱᒪᑲᒥᑯ ᐊᑎᐧᑲᒃ ᑎᐸᐃᑲᓂᒃ ᑲᔦ ᑕᐊᐸᑕᓐ 
ᒋᑭᑭᓇᐧᐊᐸᒋᑲᑌᒃ ᑫᓂᔑᓭᒃ ᐊᓄᑭᐧᐃᓐ.  
  
ᐅᐅᐧᐁ ᑲᑭᔕᐳᓂᑲᑌᒃ ᐊᓄᑭᐧᐃ ᐅᓇᒋᑫᐧᐃᓇᓐ ᑲᐃᔑᐅᔑᐱᐃᑲᑌᒃ ᑕᐃᔑᐅᔑᐱᐃᑲᑌ ᒪᒪᑲᑕᐱᑯᒃ 
ᐊᑭᐧᐃ ᓇᓇᑲᒋᒋᑫᐧᐃᓐ ᒪᓯᓇᐃᑲᓂᒃ ᐊᑭᐧᐃ ᐅᓇᑯᓂᑫᐧᐃᓂᒃ ᐅᐅᒪ  www.ontario.ca/ebr 
ᑭᑭᓇᐧᐊᑕᑭᑕᓱᓂᐱᐃᑲᓐ 011-6317, ᑫᒪ ᐃᐃᒪ ᐅᓐᑌᕆᐅ ᑎᐸᐊᑲᓐ ᒪᒪᑕᐧᐊᐱᑯᒃ ᐃᓇᐱᓐ:  
www.ontario.ca/page/provincial-park-management-direction.
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Community Enhancement Planning
 

CE Strategies is a professional community 
enhancement consultancy located in 
Thunder Bay, Ontario. Our multi-disciplinary 
team works primarily with First Nation 
communities to provide cutting-edge 
technology based solutions to community 
development obstacles.

 jordan@cestrategies.ca
www.cestrategies.ca

Inquire today and enhance your 
future    807-285-0530

BUILDING YOUR COMMUNITY 
FOR A BETTER FUTURE

KKETS 2016 grads celebrate 
their achievements

photo by Rick Garrick/Wawatay News
The 69 Kiikenomaga Kikenjigewen Employment and Training Services’s Aboriginal Skills Advancement 
Program graduates celebrated their achievements on March 3 at the Davinci Centre in Thunder Bay.

Rick Garrick
Wawatay News

Aroland’s Greg Meshake 
plans to study culinary, carpen-
try or welding at Confederation 
College after graduating from 
Kiikenomaga Kikenjigewen 
Employment and Training Ser-
vices Aboriginal Skills Advance-
ment Program.

“I chose (culinary) because 
I have a passion for cooking,” 
says Meshake, one of two vale-
dictorians at the March 3 grad-
uation ceremony at the Davinci 
Centre in Thunder Bay. “I do 
enjoy cooking and I’d like to 
learn more skills on how to do 
it properly.”

Meshake chose carpentry 
because he has worked in car-
pentry for most of his life. He 
chose welding for the opposite 
reason — he has never done 
any welding before.

Meshake credits the commu-
nity the students built and the 
support they provided for each 
other for their success.

“And the respect we had 
for one another was a good 
part of our learning program,” 
Meshake says. “With the people 
you’ve known before, you get to 
know them a little more. And 
with the new friends that you 
meet, you get so close to them 
that you have to look after each 
other.”

The 69 graduates earned 

Ontario Secondary School 
Diplomas during the program, 
with many also completing 
their post-secondary entrance 
requirements.

Aroland’s Angela Magiskan 
completed the program to pro-
vide a role model for her grand-
children.

“Everything I do, I do for my 
grandsons,” Magiskan says. 
“I’ve got two really beautiful 
boys that I really want to take 
care of. I want to be a good role 
model for them and just do 
what I can to live a good com-
fortable life.”

Magiskan says it is never too 
late to go back to school.

“I’m super proud of myself,” 
Magiskan says. “I didn’t think I 
could make it, but here I am.”

Constance Lake’s Michael 
Spence plans to study mill-
wright and construction work 
at Confederation College.

“Also I’m going to follow it up 
with some English and math,” 
Spence says. “I’m trying to set 
an example for my youngest 
son.”

Spence credits hard work for 
his success.

“I never missed a day so I’m 
pretty proud of myself right 
now,” Spence says.

Matawa First Nations CEO 
David Paul Achneepineskum 
says the ASAP program was a 
second chance for many of the 
graduates.

“It’s great to see that on 
their second chance that they 
graduated,” Achneepineskum 
says. “Because these (gradu-
ates) were much older, I believe 
they have an idea of where they 
want to go. They have their 
dream they had before, and 
now it is becoming a reality.”

The program is part of Phase 
2 of the KKETS training model, 
which is designed to prepare 
Matawa First Nations citizens 
to move forward with fur-
ther employment and training 
opportunities to meet potential 
labour demands in the Ring of 
Fire mineral exploration area. 

The pilot program had 62 
graduates in 2012-13 and the 
2014-15 program had 64 gradu-
ates. This year’s program was 
the first year of a three-year 
agreement with Ministry of 
Training of Colleges and Uni-
versities.

“We have many opportuni-
ties ahead of us and we need 
to use these tools to strengthen 
our nation,” says Morris 
Wapoose, KKETS executive 
director. “We encourage our 
students, the future leaders, to 
continue learning. KKETS has 
striven to give them a strong 
foundation so they can be con-
fident to achieve their goals and 
dreams. It is time for our Anish-
nabe people to move forward.”

 Education
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The Aboriginal Early Childhood Education (ECE) 
program offers students the best of both worlds:  
a chance to upgrade their skills and get a diploma,  
while mostly remaining in their home communities.

Advertorial

“I work at a daycare in my  
community (Bearskin Lake), 
and I wanted to get proper 
certification,” says graduate 
Darlene Beardy, explaining why 
she enrolled in the Aboriginal 
Early Childhood Education (ECE) 
program. “When I worked at the 
daycare before, I didn’t have 
much experience working with 
children. Now I understand  
more about children and how 
they develop.”

The two-year, five-semester program was developed in 2008  
as a partnership between Cambrian College in Sudbury and  
Oshki-Pimache-O-Win Education and Training Institute in  
Thunder Bay. Students spend most of the time in independent 
study in their home communities, and come to Thunder Bay for the 
in-class component of the program twice a semester for two weeks 
at a time. This allows them to remain with their friends and families 
most of the year and continue working while getting a diploma.

“I was able to take what I learned back to Bearskin Lake to help 
out the community,” Beardy says. “I really recommend the program 
to people who are interested in learning about early childhood 
education from an Aboriginal perspective.”

The Aboriginal Early Childhood Education program at Cambrian 
is one of only a few of this kind offered by community colleges 
in Canada. The delivery and content of the full-time program is 
culturally specific and relevant to Aboriginal communities. Students 
have the opportunity to learn in the field with placements in early 
childhood education settings in Thunder Bay, as well as placements 
in their home communities.

Once they successfully complete the program, graduates can apply  
to the College of Early Childhood Educators to become a Registered  
Early Childhood Educator.

“There is a great need for  
Registered ECE workers in these 
remote communities, and with this 
type of program delivery we have had 
great success,” says Erin Morrison, 
coordinator of the program. “This way, 
students can go to school but be with  
their families and continue to work  
at the same time.”

Seventeen students are currently enrolled in the program. Primarily 
mature students who have children of their own are enrolled in the 
program, and 60 have graduated since it began in 2008.

Ronalda Doxtater-Wynn has taught at Oshki-Pimache since 2011 
and has seen firsthand the difference the Aboriginal ECE program 
makes for students, graduates, and the people in their communities.

“As a mother and originally 
from a small community, I am 
well aware of and familiar 
with the challenges included 
in the role as a mother and 
the responsibilities of having 
a family,” says Doxtater-
Wynn. “Often coming from 
a small community and 
moving away from your close 
family and friends can be 
challenging. You may not 
have the sufficient support 
system necessary to attend 
classes, especially if you 
have small children.

“This program is a win-win situation  
for students because they can keep 
living in their community while  
pursuing their dreams of acquiring  
a postsecondary education.”

When they are on campus, she says the unique atmosphere at  
Oshki makes it easier to adjust to being away from home.

“Oshki-Pimache-O-Win Education and Training Institute is 
definitely a one-of-a-kind of institution, with an Elder on campus, 
opportunities to engage in cultural activities and experiences,  
small classes, and accessible staff, faculty, and resources.”

The Aboriginal ECE program is  
currently accepting students for 
September 2016 intake. To learn 
more about the program or to apply 
to attend, contact Lori Huston at 
1-866-63-OSHKI (67454) or visit  
www.cambriancollege.ca/eceoshki. 
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NAN Youth Gathering returns Ontario to implement cultural training
Rick Garrick
Wawatay News

Nishnawbe Aski Nation rein-
stated the NAN Youth Gather-
ing with a variety of traditional 
and cultural teachings from 
March 3-7 at the Best Western 
Plus Norwester in Thunder Bay.

“It’s been so long, it’s been 
too long, but we’re back and 
together,” says Stan Wesley, 
emcee for NAN Youth Gather-
ing 2016. “We can tell stories 
again. We can laugh again and 
we can talk about how incred-
ible we are.”

Wesley encouraged the youth 
to party hard, noting he has 
partied hard throughout his life.

“But you know I have never 
drank, I have never taken 
drugs, I have never smoked,” 
Wesley says. “What I mean 
about parties is I take full 
advantage of the time I spend 
with people.”

About 117 youth from across 
NAN territory participated 
in the jam-packed gathering, 
which featured three keynote 
speakers, a Girl Power Wolf 
Spirit questionnaire, Extra Cur-
ricular Strategy Discussions, 
a Drum Social, a Safetalk, a 
Youth Gala Dinner, a Movie 
and Games Night, a Sweat, 
three Sunrise Ceremonies, eight 
Breakout Sessions and a Discus-
sion Roundtable.

The Breakout Sessions fea-
tured Painting with Shawn 
Hedican, Traditional Protocols 
and Teachings with the Fiddler 
family and Sacred Fire Teach-
ings with Morris Naveau on 
March 4; Cultural Attachment 

and Youth Engagement with 
Cecil Sveinson, Traditional Par-
enting with Melissa Brown and 
LGBTQ/Two Spirit with Jer-
emy Dutcher on March 5; and 
First Nation Youth and Children 
Strategy with Bobby Narcisse 
and Education Experience of 
NAN with Dobi-Dawn Frenette 
on March 6.

“It’s great to see young peo-
ple come together (and) social-
ize with people who don’t even 
know each other,” says Raven 
Friday, a Grade 11 Francine J. 
Wesley Secondary School stu-
dent from Kashechewan. “They 
tend to open up with each other 
and it’s great to see that.”

Friday enjoyed learning from 
an Elder about the traditional 
medicines.

“Most of them are new to 
me,” Friday says. “I haven’t 
found my way as well with my 
traditions. It’s pretty good to see 
Elders come out for the youth.”

Friday plans to share the 
knowledge he learned with oth-
ers in his home community.

Grand Chief Alvin Fiddler 
says it is important to support 
and empower youth across NAN 
territory.

“That is part of the youth 
conference here, for the youth 
to be able to advocate for them-
selves about what they want in 
their own communities, to give 
them that voice to be able to 
speak for themselves,” Fiddler 
says. “It’s all about giving our 
youth the tools and the capac-
ity to be able to find their own 
voice in the challenges they find 
themselves in, whether it’s on 
a personal level or at the com-

munity level.”
Karla Kakegamic, an Osh-

kaatisak Youth Council mem-
ber who is completing her final 
semester in Oshki-Pimache-O-
Win Education and Training 
Institute’s Aboriginal Financial 
and Economic Planning pro-
gram, says the gathering was 
successful.

“A lot of the youth were 
interested in the cultural piece 
of this gathering,” Kakegamic 
says. “The youth didn’t grow 
up knowing their culture, so it 
sparks their interest whenever 
they see stuff like this happen-
ing, just so they can feel more 
connected and have a sense of 
identity.”

Kakegamic attended the 
Sacred Fire Teachings work-
shop, which was presented at 
the teepee by Morris Naveau.

“We were learning about the 
fire and the different teachings 
with the sacred fire,” Kakeg-
amic says.

Clyde Brandon Moonias, 
another Oshkaatisak Youth 
Council member, says the 
theme of the gathering was 
developed through two youth 
focus group sessions held in 
Thunder Bay and Timmins.

“They wanted this gather-
ing to be about culture, so we 
listened to their recommenda-
tions and their ideas,” Moonias 
says. “And we made it relevant 
with culture. We have the big 
drum here, we have a sacred 
fire teepee outside and there 
(was) a lot of learning for the 
youth who don’t know much 
about their culture.”

Rick Garrick
Wawatay News

First Nation leaders are wel-
coming Ontario’s plans to intro-
duce mandatory Indigenous cul-
tural competency and anti-rac-
ism training for every employee 
in the Ontario Public Service.

“It’s very promising for Pre-
mier (Kathleen) Wynne to heed 
the call to action that was issued 
by the TRC (Truth and Reconcil-
iation Commission),” says Grand 
Chief Alvin Fiddler. “One of the 
(TRC) recommendations was for 
all public servants, whether it is 
federally or provincially, to have 
this type of training as part of 
their responsibilities in the pub-
lic service, and for the province 
of Ontario to put that to action is 
very significant.”

Fiddler says it is important 
for public servants to receive 
the training, particularly those 
who work with Nishnawbe Aski 
Nation communities.

“It is important for them to 
know the full history of this 
country, including knowing 
more about treaties, knowing 
more about residential schools, 
knowing more about our his-
tory,” Fiddler says.

Fiddler says testimony and 
evidence presented at the joint 
inquest into the deaths of seven 
First Nation youth in Thunder 
Bay has raised the issue of the 
racism faced by First Nations 
youth in Thunder Bay.

“They experience racism in 
different forms, in different 
ways almost on a daily basis,” 
Fiddler says. “It is important 
… that the recommendations 
that will result from this joint 
inquest will be put to action by 

all the parties, including the 
City of Thunder Bay, including 
the province of Ontario, includ-
ing NAN, including Canada, 
including NNEC (Northern 
Nishnawbe Education Council), 
that we all have a responsibil-
ity to make things better for our 
children.”

Ontario Premier Kathleen 
Wynne announced the intro-
duction of the training on Feb. 
17 at an Indigenous cultural 
competency event for OPS 
employees.

“We cannot build a brighter 
future unless we first under-
stand how the historical treat-
ment of Indigenous peoples 
in Canada has created unfair 
circumstances and harsh reali-
ties in Indigenous peoples’ lives 
today,” Wynne says. “By mak-
ing changes to our public school 
curriculum and introducing 
mandatory training in Indig-
enous cultural competency for 
Ontario’s public servants, we 
are taking an important step 
on the path to reconciliation. 
Our government is committed 
to working with Indigenous 
partners to provide programs 
that respond to the real needs 
of First Nations, Inuit and Métis 

people.”
Regional Chief Isadore Day 

says the cultural competency 
training for all public service 
employees is a positive step in 
terms of fulfilling TRC action 
items. He says it also signals the 
Ontario government is standing 
firm in its political accord with 
the Chiefs of Ontario.

“I welcome this training and 
hope our renewed relationship 
through the Political Accord 
and the TRC action items 
spur further progress with the 
Ontario government,” Day says. 
“Everyone in Canada needs to 
be aware of and understand 
the history and current priori-
ties of the Indigenous peoples 
of this country, not only within 
the schools but in the halls of 
the public sector where many 
vital decisions are made on our 
behalf.”

The plans call for all of the 
province’s public servants to 
complete training that includes: 
participating in interactive activ-
ities about culture, stereotyp-
ing, and the consequences and 
legacies of colonization; learn-
ing about tools that can help 
develop more effective commu-
nications and relationship-build-
ing skills to promote positive 
partnerships with Indigenous 
people; and exploring how to 
enhance services to Indigenous 
people.

A comprehensive plan is also 
being developed to ensure the 
impact of residential schools, the 
history of colonization and the 
importance of treaties is incor-
porated into mandatory learning 
expectations in Ontario’s public 
education system curriculum.

“We cannot build a 
brighter future unless 
we first understand 
how the historical 
treatment of  
Indigenous peoples  
in Canada...”

– Ontario Premier Kathleen 
Wynne
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 Politics
FNNHC minister 
announces upcoming 
investment in FN housing
Rick Garrick
Wawatay News

First Nation construction 
workers can look forward 
to busy times, according to 
recently elected Thunder Bay-
area MPs Patty Hajdu and Don 
Rusnak.

“I think you are going to have 
a very busy few years — we’ve 
made a historic commitment to 
invest in infrastructure, $125 
billion over the next (10) years, 
$20 billon over the next two 
years,” says Hajdu, Thunder 
Bay-Superior North MP and 
minister of Status of Women. 
“I think you are all going to be 
extremely busy. And I think our 
biggest challenge is going to be 
how do we get that money out 
of the door fast enough. That 
has been a challenge in the 
past, so we are looking at how 
we can break down barriers to 
communities to access those 
funds in ways that we can 
spend it immediately.”

Hajdu says the federal gov-
ernment has three reasons for 
investing in infrastructure, 
including to build “the things 
communities need to thrive.”

“We know now that good 
social policy is actually good 
fiscal policy,” Hajdu says. “Our 
economy can’t actually return 
to a thriving state unless every-
body has an opportunity to 
succeed, and unless we actu-
ally have people doing work in 
their communities.”

Hajdu says the federal gov-
ernment needs to recommit to 
providing “the foundation for 
our generations to come.”

“They need the infrastruc-
ture that our grandfathers and 
our great-grandmothers had 
the foresight to fight for,” Hajdu 
says. “I just want to tell you that 
you have an ally in me person-
ally, but you also have an ally 
in your federal government. 
I’m extremely excited about the 
work we are going to accom-
plish together.”

Hajdu delivered her com-
ments during the opening of 
the 14th Annual First Nations 
Northern Housing Confer-
ence, held Feb. 9-11 at the 
Valhalla Inn in Thunder Bay. 
Rusnak, Thunder Bay-Rainy 
River MP, spoke about how the 

new federal government will 
be approaching infrastructure 
needs.

“As Ontario’s only First 
Nations Member of Parliament, 
I am proud to say you will no 
longer see a top-down approach 
to First Nations infrastructure 
that occurred in the past gov-
ernment,” Rusnak says. “Our 
process will include conversa-
tions with Indigenous people 
and professionals in service of 
their communities. Events like 
these are important because 
they encourage the collabora-
tion and innovation that will be 
vital as we begin this new con-
sultation process.”

Rusnak says the federal gov-
ernment’s infrastructure plans 
include both on-reserve and off-
reserve components.

“We know that housing in 
some communities is in crisis,” 
Rusnak says. “These events 
highlight best practices and 
make sure that the money is 
being spent in the right way in 
the communities.”

Lac Seul’s David Gordon 
looks forward to receiving fund-
ing for housing and infrastruc-
ture.

“We’re really hoping that 
they are going to be putting 
a lot of money into housing 
and infrastructure because 
it is badly needed,” says the 
Kenawind Housing Develop-
ment Authority housing man-
ager. “For years there have 
been cutbacks, so we’re hoping 
now we are going to do some 
catchup. But we have a long 
way to go with the infrastruc-
ture needs and housing in First 
Nations. I think it is going to 
take years, so hopefully they 
are planning over a long period, 
like 10 years, not just three or 
four years.”

Gordon says Lac Seul cur-
rently has a housing backlog of 
about 50 homes.

“We have about 100 families 
on our housing waiting list,” 
Gordon says. “We basically 
need new lots to be developed; 
we don’t have enough water 
pipes in the ground to service 
all the areas or to service the 
new housing lots we want to 
build.”

Gordon says Lac Seul has 
water distribution systems in 

each of its three communities, 
but the homes use septic fields 
to treat waste.

“Over the years the sep-
tic fields have created prob-
lems just due to leaking and 
being old,” Gordon says. “In 
our community capital plan, 
we’ve always wanted to have a 
sewage treatment system but 
of course we have never been 
able to achieve that because of 
funding.”

Gordon says one of the com-
munities, Kejick Bay, has been 
under a boil water advisory for 
about 10 years.

“And Whitefish Bay recently 
got an upgrade to the water 
plant, but it was just the water 
plant,” Gordon says. “There 
was no extension of the distri-
bution system, so the water is 
safe in Whitefish Bay but the 
infrastructure in the ground 
is still really bad. We’re hop-
ing some day to have hydrants 
with water-flow capacity. We 
need a lot of infrastructure 
funding to actually get up to 
current standards.”

The conference also featured 
the Community Recognition 
Awards Banquet — which rec-
ognized the successes of the 
Garden River Housing Depart-
ment, the Builders Challenge 
with Jon Eakes, a tradeshow 
and a variety of workshops. 
Workshops included Crawl 
Spaces; Housing Placement 
Considerations; The Building 
Science of Air; Advanced Fram-
ing; Is Your House Drowning; 
The True Cost of Housing; 
Radon Exposure Guideline; 
Measurement and Mitigation 
in Canada; Converting Hous-
ing Tenure; Chemical Aware-
ness and Learning Modules; 
and Housing Water and Waste-
water Connections.

photo by Rick Garrick/Wawatay News
Status of Women Minister Patty 
Hajdu.
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For	  those	  on	  the	  Path	  towards	  Healing	  from	  Addiction...	  

Seeking	  help	  and	  entering	  a	  treatment	  program	  is	  the	  first	  step	  towards	  recovery.	  	  The	  experience	  of	  completing	  a	  treatment	  program	  can	  often	  
give	  a	  person	  new	  feelings	  of	  hope,	  confidence,	  and	  a	  reinvigorated	  sense	  of	  positive	  change	  for	  the	  better.	  	  	  

But	  what	  if	  we	  stray	  from	  our	  path?	  What	  if	  we	  lose	  momentum	  and	  these	  wonderful	  feelings	  of	  hope	  and	  change	  begin	  to	  lose	  their	  shine?	  The	  
road	  to	  recovery	  is	  a	  long	  one.	  	  There	  are	  many	  challenges	  and	  setbacks	  waiting	  for	  those	  who	  make	  a	  commitment	  to	  living	  a	  drug-‐free	  life.	  	  It	  is	  
not	  an	  easy	  road	  to	  follow.	  

Treatment	  programs	  try	  their	  best	  to	  provide	  those	  who	  are	  in	  recovery	  the	  tools	  needed	  to	  maintain	  their	  commitments.	  The	  common	  reality	  is	  
that	  most	  people	  who	  have	  taken	  steps	  to	  break	  free	  from	  addiction	  will	  need	  ongoing	  support	  and	  guidance	  long	  after	  they	  have	  completed	  
treatment.	  A	  person’s	  healing	  journey	  can	  be	  filled	  with	  many	  temptations	  that	  will	  test	  their	  will	  to	  maintain	  a	  healthy,	  drug-‐free	  lifestyle.	  
Keeping	  your	  commitment	  to	  stay	  drug-‐free	  can	  get	  easier	  but	  it	  takes	  time,	  practice	  and	  patience.	  	  

How	  Aftercare	  Helps	  

The	  unfortunate	  reality	  for	  many	  in	  recovery	  is	  that	  relapse	  will	  be	  a	  common	  part	  of	  their	  journey.	  	  Meaningful	  participation	  in	  Aftercare	  
programming	  can	  provide	  those	  in	  recovery	  a	  greater	  chance	  of	  staying	  drug-‐free	  after	  they	  have	  taken	  the	  courageous	  steps	  to	  break	  free	  from	  
their	  addiction.	  Aftercare	  programs	  and	  supports	  available	  in	  your	  community	  can	  help	  those	  in	  recovery	  maintain	  strategies	  for	  relapse	  
prevention	  and	  build	  resilience	  so	  that	  if	  you	  experience	  difficult	  times/emotions	  or	  if	  relapse	  occurs,	  one	  can	  learn	  from	  the	  experience,	  not	  
have	  to	  do	  it	  alone,	  and	  return	  to	  their	  path	  to	  healing	  stronger	  than	  before.	  Additionally,	  those	  who	  actively	  participate	  in	  Aftercare	  may	  start	  
having	  an	  awareness	  of	  the	  importance	  of	  reaching	  out	  to	  healthcare	  services	  to	  get	  help	  to	  improve	  health	  or	  to	  address	  any	  issues.	  	  
Unknowingly	  you	  may	  have	  placed	  yourself	  at	  risk	  while	  engaged	  in	  addiction	  and	  now	  it	  is	  time	  to	  take	  control	  and	  check	  things	  out	  (e.g.	  getting	  
tested	  for	  and/or	  treatment	  for	  blood-‐borne	  infections	  like	  Hepatitis	  C).	  	  If	  you	  want	  to	  discuss	  this	  further	  please	  talk	  to	  your	  doctor/nurse,	  or	  
you	  can	  contact	  our	  Hepatitis	  C	  Support	  and	  Treatment	  Service	  (HCV	  Treatment	  Nurse	  807-‐737-‐6192,	  HCV	  Case	  Coordinator	  807-‐737-‐6190	  or	  
toll-‐free	  1-‐800-‐446-‐7863).	  	  

SLFNHA’s	  Community	  Wellness	  Development	  Team	  has	  been	  working	  closely	  with	  many	  communities	  in	  your	  area	  to	  assist	  in	  developing	  
Aftercare	  programs/supports	  for	  those	  still	  struggling	  with	  addiction.	  So	  if	  you	  have	  already	  begun	  your	  journey	  to	  a	  drug-‐free	  life	  but	  are	  still	  
having	  difficulty,	  please	  know	  that	  you	  are	  not	  alone	  and	  help	  is	  available.	  	  Please	  seek	  help	  from	  supportive	  people,	  counsellors	  and	  Prescription	  
Drug	  Abuse	  programs	  in	  your	  community.	  Thank	  you.	  	  

	  

Brought	  to	  you	  by	  the	  Community	  Wellness	  Development	  Team,	  
a	  branch	  of	  the	  Regional	  Wellness	  Response	  Program.	  For	  more	  information	  

about	  the	  Community	  Wellness	  Development	  Team	  please	  visit	  
	  

www.slfnha.com	  

	  

BLEED

INSPECTION
Inspection of Approved 2016 - 2017 Annual Work Schedule
Kenora Forest

The Kenora District Office of the Ontario Ministry of 
Natural Resources and Forestry (MNRF) has reviewed 
and approved Miitigoog LP’s April 1, 2016 – March 31, 
2017 annual work schedule (AWS) for the Kenora Forest. 

Availability

The AWS will be available for public inspection at the 
Miitigoog LP Office and the MNRF public website at 
ontario.ca/forestplans beginning March 15, 2016 
and throughout the one-year duration. The Ontario 
Government Information Centre at 220 Main Street South 
in Kenora provides access to the Internet.

Scheduled Forest Management Operations

The AWS describes forest management activities such as 
road construction, maintenance and decommissioning, 
forestry aggregate pits, harvest, site preparation, tree 
planting and tending that are scheduled to occur during 
the year.

Tree Planting and Fuelwood

Miitigoog LP is responsible for tree planting on the Kenora 
Forest. Please contact Kurt Pochailo of Miitigoog LP at 
807-467-3351 or kurt.pochailo@miisun.ca for information 
regarding tree planting job opportunities.

For information on the locations and licence requirements 
for obtaining fuelwood for personal use, please contact 
the MNRF Kenora District Office at 807-468-2501. 

More Information

For more information on the AWS or to arrange an appointment with MNRF staff to discuss the AWS or to request 
an AWS operations summary map, please contact: 

Ian Pyke, Forester, RPF 
Ministry of Natural Resources and Forestry
Kenora District Office
808 Robertson Street, Kenora, ON  P9N 3X8
tel: 807-468-2559  fax: 807-468-2736
email: ian.pyke@ontario.ca  

Kurt Pochailo, Management Forester
Miitigoog LP
510 Ninth Street North, Kenora, ON  P9N 2S8
tel: 807-467-3351, x2
email: kurt.pochailo@miisun.ca 

 

DFC career fair 
encourages students
Rick Garrick
Wawatay News

Moose Cree’s Stan Wesley 
encouraged students to move 
forward and achieve their 
goals during Dennis Franklin 
Cromarty First Nations High 
School’s Feb. 18 career fair.

“We don’t want to live in the 
past anymore,” says Wesley. 
“We want to live in the future, 
we want to move forward.”

Wesley encouraged the stu-
dents to persevere, noting that 
the high school years are the 
most difficult time in a person’s 
life.

“But let me tell you, it gets 
easier, it really does,” Wesley 
says. “The reason I say that 
is because when I grew up in 
high school, it was hard for me. 
It was hard for me to try and 
stand out. Today is the hardest 
days of your life, but it will get 
easier. You just need to con-
tinue walking forward.”

Wesley says it is OK to make 
mistakes, that people will not 
succeed unless they take a shot 
at their goal.

“Do not be embarrassed to 
make the shot,” Wesley says. 
“You will never make the shot if 
you don’t try. I have made many 
shots, but I have missed more 
than I made. I am the person I 
am today because of all those 
missed shots.”

Grand Chief Alvin Fiddler 
appreciated Wesley’s message 
during the career fair, which 
was attended by DFC and 
Matawa First Nations students, 
Deputy Grand Chief Derek Fox 
and a variety of education, 
organization and company rep-
resentatives.

“His story and what he has 
to share is pretty phenomenal,” 
Fiddler says. “And I think it is 
something that our students 
here need to hear.”

Fiddler says he had to leave 
home when he was 14 years old 
to attend high school.

“I went to Sioux Lookout for 
a couple of years and then I 
came to Thunder Bay,” Fiddler 
says. “I was able to graduate 
from high school and move on 
the university, but it is not easy 
when you are 14, 15 to be away 
from home for long periods of 
time without your parents and 
family supports. I was very 
fortunate to have some very 
good teachers and friends that 
helped me along the way.”

Fiddler emphasized the 
achievements of Poplar Hill 
high school student Erickson 
Owen, who achieved 100 per 
cent marks this past semester at 
Pelican Falls First Nations High 
School.

“It was just phenomenal,” 
Fiddler says. “It is something 
we need to pass on — and I am 
sure he will too — to his fellow 
students, his classmates, that 
anything is possible if you work 
hard at it.”

Owen attended elementary 
school at Abe Scatch Memo-
rial School in Poplar Hill First 
Nation, where he received 
perfect attendance and most-
improved student awards. He 
is now in his final semester at 
Pelican Falls, where has consis-
tently been on the honour roll.

“My parents always taught 
me that getting your education 
is the key to having a good life,” 
Owen says.
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WE UNLOCK:

FUNDS WILL BE DEPOSITED

*BC Registered funds do not qualify. Not available in QC.

DIRECTLY INTO YOUR BANK
ACCOUNT

PAY NO
WITHHOLDING

TAX WITH
STATUS CARD

GET YOUR MONEY NOW!!!

CALL MARK Toll Free: 1(888) 451-6133
WWW.GETYOURMONEYNOW.CA

FORMER EMPLOYER PENSION PLANS
LOCKED IN RETIRMENT ACCOUNTS

(LIRA)

INTERPRETERS
Casual

Qualifications:
Excellent communication skills (oral and written in English)
Proficient and Fluent in one or more Sioux Lookout area First Nation lan-
guages (Cree, Oji-Cree, Swampy Cree, Ojibway) required
Demonstrated proficiency in the “interpretive process”
Excellent interpersonal skills with a positive caring approach
Good understanding of cross-cultural issues
Ability to work flexible hours
Proficient with computers
Medical Interpreter certificate an asset
Ability to communicate in First Nation Syllabics an asset

Job Requirements:
Provide bi-directional interpreting services to patients, residents, family and 
all service provider at SLMHC & ECU.
Articulate, report information accurately to convey the client’s questions, 
concerns and messages consistent with risk management directives and 
reports related to client data.
Maintain accurate daily records on all requests for service as well as the 
provision of services.
Must be willing to work assigned shifts including 8 and12 hour rotation of 
day and night shifts
Maintain confidentiality in all matters related to client care and visitor issues.
Other duties as assigned.

Salary: $21.76 - $23.50 in accordance with CUPE Collective Agreement.

Closing Date: when filled
Submit application to: Human Resources:  
Recruitment Email: careers@slmhc.on.ca Fax: (807) 737-6263
Competition No.: TRP 01/16 (Please quote on your application)

About Us:
A state of the art facility opened in 2010, Sioux Lookout Meno Ya Win Health 
Centre is an innovative and fully accredited 60-bed hospital and a 20-bed 
extended care facility. We serve the thriving community of Sioux Lookout as well 
as more than 25,000 First Nations people from the surrounding region. “Me-
noYaWin” in the Anishinaabe language means “health, wellness, well-being”, 
and refers to holistic healing and wellness, the “whole self being in a state of 
complete wellness”. Our mission, vision and values are based on the principles of 
health, wellness, well-being and wholeness through holistic healing.

Visit our website: www.slmhc.on.ca for more information. Only those candidates 
selected for an interview will be contacted, we thank all others for their interest. An 
acceptable criminal reference check and immunization records will be required from the 
successful candidate. The Sioux Lookout Meno Ya Win Health Centre is a scent-free facility.
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 Sports
Lac Seul hosts new hockey tournament
Geoff Shields
Special to Wawatay News

The Northern Youth Hockey 
Championships took place at 
the Lac Seul Arena February 
18-21.

This was the first of what 
is planned to be a yearly event 
and was put together by Lac 
Seul citizens Wesley Chris Law-
son and Sol Mamakwa.

The focus was on youth and 
also included a Wellness Fair, 
while the arena showcased 
some intense and fast paced 
hockey.

Teams representing the com-
munities of Lac Seul, Sioux 
Lookout, Fort Hope, OFN, Slate 
Falls, Mishkeegogamang and 
Pikangikum in the categories of 
Atom, Pee Wee, Bantam, Nov-
ice, Midget and Junior all par-
ticipated. The highlight of the 
event being an All Star Game 
that took place on the Friday 
night.

Wesley explained about the 
origin of the event:

“This is our first year, we 
decided to organize this tourna-
ment back in November 2015. 
Chris Lawson and myself had a 
conversation in my office and 
then from there we decided to 
go with it and then we wanted 
to find a third person or individ-
ual to help with the tournament 
as well and we approached Sol 
Mamakwa and then he agreed 
to be on our board as well then 
we picked our dates and divi-
sions. What we wanted to do 
was to have a tournament to 
honour the youth and to focus 
on them as well not just hockey 
but also other educational roles 
there that actually happened 

on Wednesday and Thursday of 
last week.”

“The event was great and I 
think everyone enjoyed them-
selves, I enjoyed it myself and 
I enjoyed seeing all the people 
who came to the arena, this is 
my first time organizing a youth 
tournament although I have 
organized men tournaments 
before just little weekend tour-
naments nothing extravagant 
but this has been a very good 
experience and a lot of fun with 
quiet a number of participants. 
We had a team from Fort Hope 
come out, they were supposed 
to bring a Bantam team as well 
but they had a loss in their com-
munity, which prevented them 
from travelling, and we under-
stand that, they wanted to be 
with their family during a time 
like that. We had the commu-
nity of Miskeegogamang enter 
two teams in the Pee Wee and 
Bantam divisions and then we 

had a team from Pikangikum 
come in the Junior division 
young adults 18 to 19 year olds, 
then we invited Sioux Lookout 
and individuals from there put 
a team in so they were in the 
Atom and Pee Wee categories 
while Slate Falls entered the 
Bantam division.”

 The Championships were 
played on the Sunday and final 
results were:

Bantam B-side OFN win 
(5)-Mishkeegogamang (2)

Atom A-side Sioux Selects win 
(5)-Lac Seul (3)

Tournament MVP for Atom 
Division: Henry Davis

PeeWee A-side Sioux Lookout 
OT win (2) Lac Seul (1)

Tournament MVP for PeeWee 
Division: Cyleigh Kejick

Bantam A-side Slate Falls 
Rock win (7)-Lac Seul(2)

Tournament MVP for Bantam 
Division: Xander Crane

Midget A-side Lac Seul Blue 
win (2)-Sioux Flyers (1)

Tournament MVP for Midget 
Division: Jeremy Ledoux

Junior A-side Lac Seul White 
(2)-Lac Seul Blue (1)

Tournament MVP for Junior 
Division: Jeremiah Sofea

MVP Awards for All Star 
Game:
Jarrett Trout-Bantam
Xander Crane -Bantam
Jeremy Ledoux-Midget

Samson Beardy-Junior
Grant McKay-Junior
Kyle Spence-Goalie
Magnus Ray-Goalie

photo by Geoff Shields/Special to Wawatay News
Bantam A-side champions Slate Falls Rock defeated Lac Seul 7-2.
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Notice of Approved Amendment  
to Management Plan
Vegetation Management Planning Process
Ontario Parks, Ministry of Natural Resources and Forestry (MNRF) announces 
the release of the approved amendment to the management plan for the Woodland 
Caribou Signature Site to address vegetation management. The vegetation 
management plan provides policy and direction on how to effectively manage 
vegetation within the Woodland Caribou Signature Site and is used to guide the 
implementation of projects.

The approved management direction document can be viewed on the Environmental Bill 
of Rights Registry at www.ontario.ca/ebr under the number 011-6317, or the Ontario 
Parks website at: www.ontario.ca/page/provincial-park-management-direction.

Woodland Caribou

photo by Rick Garrick/ Wawatay News
Nishnawbe-Aski Legal Services Corporation’s Celina Reitberger and 
Thunder Bay Indian Friendship Centre’s Rosanna Hudson, Frances 
Wesley and Charlene Baglien participated in the Aboriginal People’s 
Court forum, held Feb. 19 at Ka-Na-Chi-Hih Specialized Solvent Abuse 
Treatment Centre in Thunder Bay.

 Politics

Aboriginal  
people’s court is 
‘long overdue’
Rick Garrick
Special to Wawatay News

The development of an 
Aboriginal People’s Court was 
the focus of a recent forum 
hosted by Nishnawbe-Aski 
Legal Services Corporation and 
Thunder Bay Indian Friendship 
Centre.

“It’s long overdue,” says 
Celina Reitberger, NALSC’s 
executive director. “We see 
from the room today that there 
is a will to have this done, and 
where there is a will, there is a 
way. I am pretty confident that 
we are going to move forward 
on this, and as I predicted, we 
are going to have a majority of 
Aboriginal courts in this area 
because we are the majority of 
the users.”

Frances Wesley, TBIFC’s 
urban judicial partnership coor-
dinator, says Aboriginal people 
are “far over-represented in the 
courts.”

“We visit the courts quite 
often to have meetings with the 
judicial staff, and every court-
room is filled with Aboriginal 
people,” Wesley says. “We are 
over-represented in our federal 
prisons, and the current poli-
cies certainly have failed us tre-
mendously.”

Wesley says it is time to 
explore alternative justice 
mechanisms jointly with the 
courts. Ontario’s first Aborigi-
nal People’s Court, now named 
the Indigenous Persons Court, 
opened in Brantford in 2014.

“We need them, and they 
need us,” Wesley says.

Wesley says the Aborigi-
nal People’s Court would be 
designed by Aboriginal people.

“It is a court that will be cul-
turally appropriate,” Wesley 
says. “It will provide resolutions 
that will be respectful.”

Wesley says the Aborigi-
nal People’s Court would also 
feature a restorative justice 
approach for sentencing that 
incorporates Aboriginal culture 
and traditions.

“We are certainly very 
excited about moving this ini-
tiative forward,” says Rosanna 
Hudson, TBIFC’s coordinator 
of justice services. “I do believe 
we have the support of the 

members of the judiciary and I 
believe this is going to happen. 
I think this Aboriginal People’s 
Court will save some people, 
people that need the right help 
or (need to) get directed in the 
right direction. They can move 
forward on their own healing 
path and decide how they want 
to do that.”

NALSC and TBIFC began 
working on the Aboriginal Peo-
ple’s Court initiative in March 
2015.

“We are seeking your input 
and your leadership and your 
expertise in helping us to 
design and help advocate for 
the change that is needed in the 
courts and in this community,” 
says Charlene Baglien, TBIFC’s 
executive director.

Baglien says the two orga-
nizations are currently operat-
ing programs out of the new 
Thunder Bay Court House’s 
Aboriginal Conference Settle-
ment Suite, including TBIFC’s 
Aboriginal Community Coun-
cil Program and NALSC’s Talk-
ing Together program. The 
Aboriginal Conference Settle-
ment Suite was the first built 
in Ontario; it was designed to 
provide First Nations, Inuit and 
Métis people with a stronger 
voice in the justice process.

“We want to know how the 
Aboriginal community, how 
our agencies can support an 
Aboriginal People’s Court, 
whether it be a Gladue court 
or some other form,” Baglien 
says. “We need to know from 
you, our partners, our sisters 
and our brothers, what kind of 
supports you can help us with 
so that we can see a court room 
that is responsive and takes into 
(consideration) our needs.”

The forum was held Feb. 19 
at Ka-Na-Chi-Hih Specialized 
Solvent Abuse Treatment Cen-
tre in Thunder Bay.

“It is a court that will 
be culturally  
appropriate...” 

–Francis Wesley
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Spring Chiefs Assembly
May 17 - 19, 2016

Timmins, Ontario
Days Inn

 Community

Junior Rangers complete 
training in Thunder Bay
Rick Garrick
Wawatay News

This winter’s four-day Junior 
Canadian Rangers training 
weekend at Fort William His-
torical Park was “awesome,” 
according to a number of the 
JCRs.

“It’s been pretty awesome,” 
says Kaitlyn Hunter, a JCR from 
Peawanuck. “I enjoyed my stay 
here.”

Hunter particularly enjoyed 
the Feb. 25 evening Star Walk 
at FWHP’s David Thompson 
Astronomical Observatory.

“It was interesting and I 
learned a lot about it,” says 
Hunter, who joined the JCRs 
about six years ago. “It was 
something new. It was pretty 
cool.”

Beth Baxter, a JCR from 
Moose Factory, enjoyed the Feb. 
25 Life in a Wigwam session.

“It’s been great — I’ve been 
learning a lot,” says Baxter, who 
also joined the JCRs about six 
years ago. “For example, we 
were at the wigwam on the 
first day and they were telling 
stories about our culture. And it 
was the first time I was hearing 
a lot of the stories. It was nice to 
be in touch with my culture. It 
was really cool.”

Baxter says the training ses-
sions provide an opportunity 
to meet other JCRs from across 
the north.

“There’s always a few famil-
iar faces,” Baxter says. “And it’s 
really nice just to meet up with 
people from different commu-
nities because this is the only 
opportunity we get to see each 
other sometimes.”

Baxter says the friendships 
she has made are the best part 
of being with the JCRs.

“And just meeting everyone, 
because everyone is so differ-
ent,” Baxter says.

Baxter plans to join the 
Canadian Rangers soon. JCRs 
can sign up with the Canadian 
Rangers when they are 18 years 
old.

“All I need to do is fill out the 
forms,” Baxter says.

Theran Chookomolin, a JCR 
from Peawanuck, enjoyed the 
Feb. 27 square dancing session.

“It was really fun,” says 
Chookomolin, who joined the 
JCRs about five years ago. “And 
it was really funny too.”

About 70 JCRs and 13 Cana-
dian Rangers from six Hudson 
Bay, James Bay and Matawa 
First Nations communities par-
ticipated in four days of train-
ing along with three Canadian 
Army staff at FWHP. In addition 
to the Star Walk and Life in a 
Wigwam sessions and trampo-
line park visit on Feb. 25, the 
JCRs also participated in GPS 
Scavenger Hunt, Muskets and 
Cannons, Traditional Craft and 
Night Sky Storytelling sessions 

on Feb. 26; Voyageur Winter 
Challenge, First Nations Skills 
and Tech, History on the Menu, 
Fur Trade Dancing and Farm 
Visit sessions on Feb. 27; and 
Tracks, Skulls and Furs and Eth-
nobotany sessions on Feb. 28.

Donny Sutherland, a Cana-
dian Ranger from Constance 
Lake, says the JCRs enjoyed 
their training weekend at the 
historical park.

“It’s good that they’re teach-
ing those older teachings, how 
to live on the land,” Sutherland 
says. “Nowadays, they are just 
losing that with all the technol-
ogy. So it is good that they are 
here and there is no Internet. 
It’s kind of bringing them back 
to how they used to live.”

Warrant Officer Wes Jen-
kins, a Canadian Army instruc-
tor, says the FWHP staff did an 
excellent job with the JCRs.

“The JCRs participated in 
a lot of Ranger training, tradi-
tional skills and cultural skills,” 
Jenkins says. “It is invaluable to 
the program.”

Jenkins says the training 
weekend was a horizon broad-
ening experience for the JCRs.

“They get to interact with 
people from their own commu-
nity, and then six more commu-
nities,” Jenkins says. “So bring-
ing them together adds a lot to 
the training.”


