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Blending Tradition with Technology

NAN hosts mental health summit to address addictions crisis
Rick Garrick
Wawatay News

Nishnawbe Aski Nation (NAN) 
focused on the mental health and 
addictions crisis across NAN territory 
during its Mental Health Summit on 
July 12-14. The summit was held virtu-
ally and in-person at the Best Western 
Plus Norwester Hotel and Conference 
Centre near Thunder Bay.

“As this summit came about from 
the direction of our chiefs-in-assembly 
earlier this year to address the mental 
health and addictions crisis through-
out NAN, we will continue to work to 
make considerations for mental health 
to be a part of all departments within 
NAN,” says Grand Chief Derek Fox on 
the opening day of the summit. “To 
move this work along, we wanted to 
provide an opportunity for you to meet 
with us to share your knowledge and 
experiences and of course to set priori-
ties for our executive.”

Fox says the summit also provided 
an opportunity to learn about and 
strengthen grassroots initiatives or 
ideas that are working in the commu-
nities.

“Your ideas, direction and input are 
wanted and much needed,” Fox says. 
“From your discussions over the next 
three days, our team will take what 
you shared and create a strategic plan 
with clear goals and objectives to make 
changes in policies and services that 
are driven by community-led solutions. 
A report on the summit will be made 
available in time for the upcoming Kee-
waywin chiefs assembly in Timmins 
this August 9-11.”

Cat Lake Chief Russell Wesley high-
lighted the importance of mental 
health awareness during his comments 

on the opening of the summit.
“Mental health awareness is essen-

tial in understanding the symptoms of 
distinct mental health illnesses many 
people face in our communities,” Wes-
ley says, noting he brought some of his 
band staff with him to the summit. “All 
of those staff have seen firsthand the 
effects of mental health illnesses sec-
ondary to addiction or other means of 
hardship in the lives of our (citizens) 
living in community or urban areas.”

Wesley also stressed the realities in 
the lives of citizens, including family 
breakdowns, violence, separation and 
the grief, stress and anxiety on every-
one including children who have been 
displaced because of the loss of parents 
and caregivers to incarceration or loss 
of life due to drug and alcohol abuse.

“During the (COVID-19) pandemic 
we were isolated,” Wesley says. “You 
had to be there to see what the isola-
tion did to our people and our mental 
well-being. During that time, drug and 
alcohol (abuse) rose exponentially 
with our isolation. We had at least five 
drug-related deaths from overdoses 
and on a personal level I lost two son-
in-laws.”

Wesley says meth, a highly addictive 
stimulant, is used by about 40 per cent 
of the people in Cat Lake.

“Many of the addicts have nowhere 
to reach out to because the resources 
just aren’t there,” Wesley says. “We 
don’t have the capability or the 
resources in the community to sup-
port the help that they need. We 
would like to see more behavioural 
health resources, behavioural health 
programs, 12-step programs, medical 
detox from drugs and alcohol and in-
patient mental health treatment.”

Deputy Grand Chief Victor Linklater 

stressed how addictions affect every-
one in the community during his com-
ments on the opening of the summit.

“Addictions touches us all, it affects 
family, children,” Linklater says. “Many 
grandparents, uncles, aunts have 
stepped up to watch children because 
their parents are so deep into it that 
they become almost a fragment of who 
they are.”

Linklater says a documentary from 
the Blood tribe in the United States 
emphasized that the people suffering 
from addictions are still citizens of the 
communities.

“You still have to remember that 
those are our people regardless of 
how much hurt they have caused the 

family and their parents and grand-
parents and what they have done to 
themselves,” Linklater says. “They are 
still someone’s mother, still someone’s 
daughter, son. They still belong to us, 
they’re our community (citizens).”

Kiiwetinoong MPP Sol Mamakwa 
says it is unacceptable how the trauma 
and crises in the communities have 
become a way of life during his com-
ments on the opening of the summit.

“It is not acceptable when we just 
normalize the suicides, the needless 
deaths, the unnecessary suffering 
that happens in our communities,” 
Mamakwa says, noting that he saw 
how rich First Nations people are in 
their land and waters and their iden-

tity, languages and ways of life during 
the recent provincial election. “Ways of 
life meaning the trapping, the fishing, 
the things we do on the land, that’s 
who we are. We always talk about this, 
that’s where the healing is.”

Mamakwa says he also sees the fed-
eral and provincial governments look-
ing to access the lands in the north to 
help with economic recovery from the 
COVID-19 pandemic.

“Who are we 20, 50, 70 years down 
the road when we don’t have access to 
these lands,” Mamakwa says. “I think 
it is important that we need to be able 
to go back.”

ᒪᑕᐊᐧ ᐱᒧᒋᑫᐃᐧᐣ ᒥᓇ ᑕᐣᑐᕑ ᐯ ᒪᓯᓂᐱᐃᑫᐃᐧᑲᒥᐠ 
ᐅᑲᒪᑕᓄᑲᑕᓇᐊᐧ ᐅᐡᑭᐊᐧᑲᐦᐃᑫᐃᐧ ᐊᓄᑭᐃᐧᓂ
ᕑᐃᐠ ᑲᕑᐃᐠ

ᑕᐣᑐᕑ ᐯ ᒪᓯᓂᐱᐃᑫᐃᐧᑲᒥᐠ ᒥᓇ 
ᒪᑕᐊᐧ ᐊᓂᔑᓂᓂᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ 
ᑭᐃᔑᐸᑭᑎᓇ ᔓᓂᔭ ᐊᐊᐧᔑᒣ $33.4 
ᒥᓫᐃᔭᐣ ᑲᓇᑕ ᐅᑭᒪᐃᐧᐣ ᑲᑭᐅᒋᐸᑭᑎᓂᐨ 
ᒋᐅᔑᑐᐊᐧᐨ ᑐᑲᐣ ᑲᒥᓄᓭᐦᐃᐁᐧᒪᑲᐠ 
ᒪᒋᒋᑫᐃᐧᓇᐣ ᐃᒪ ᑕᐣᑐᕑ ᐯ. ᐁᑲᐧ 
ᑕᐣᑐᕑ ᐯ ᒪᓯᓂᐱᐦᐃᑫᐃᐧᑲᒥᐠ 
ᑭᐃᔑᐸᑭᑎᓇ $19,612,000 ᒋᐅᔑᒋᑲᑌᐠ 
ᑲᓇᑕ ᑲᒥᓄᓭᐦᐃᐁᐧᒪᑲᐠ ᒪᒋᒋᑫᐃᐧᓇᐣ 
ᒋᐅᔑᒋᑲᑌᑭᐣ ᐊᐧᑲᐦᐃᑫᐃᐧᓇᐣ (GICB) 
ᑲᑭᐅᓇᐸᒋᑲᑌᑭᐸᐣ ᑕᐣᑐᕑ ᐯ ᓇᓯᐱᐠ 
ᒋᔑᐅᔑᒋᑲᑌᐠ ᐊᐧᑲᐦᐃᑫᐃᐧᐣ ᐁᑲᐧ 
ᒥᓇ ᒪᑕᐊᐧ ᐱᒧᒋᑫᐃᐧᓂᐠ ᑭᐸᑭᑎᓇ 
$13, 844,168 GICB ᐸᑭᑎᓂᑫᐧᐃᓂᐠ 
ᒋᐊᐧᐁᔑᒋᑲᑌᐠ ᑫᑌᑭᒋᐦᐊᐃᐧᑲᒥᐠ 
ᒋᐅᔑᒋᑲᑌᐠ ᒪᑕᐊᐧ ᐊᓄᑭᐃᐧ 
ᑭᑭᓄᒪᑫᐃᐧᑲᒥᐠ ᒥᓇ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᑲᒥᐠ 
- ᒋᔑᓇᑯᒋᑲᑌᐠ ᑲᒥᓄᓭᐦᐃᐁᐧᒪᑲᐠ 
ᒪᒋᒋᑫᐃᐧᓇᐣ.
 “ᐁᑲᐧ ᐅᐁᐧ ᒪᑕᐊᐧ ᐊᓄᑭᐃᐧ 

ᑭᑭᓄᒪᑫᐃᐧᑲᒥᐠ ᒥᓇ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᑲᒥᐠ 
ᒋᔑᓇᑯᒋᑲᑌᐠ ᑲᒥᓄᓭᐦᐃᐁᐧᒪᑲᐠ 
ᒪᒋᒋᑫᐃᐧᐣ ᐅᑭᒋᓀᑕᓇᐊᐧ ᑫᐃᐧᓇᐊᐧ ᐯᔑᐠ 

ᑲᑭᐅᒋᒥᓂᑕᐧ ᑲᓇᑕ ᑲᒥᓄᓭᐦᐃᐁᐧᒪᑲᐠ 
ᒪᒋᒋᑫᐃᐧᐣ ᒥᓇ ᑕᓇᐱᐃᐧᓂᐠ ᐊᓄᑭᐃᐧ 
ᒪᒋᑕᒪᑫᐃᐧ ᐊᓄᑭᐃᐧᓂ ᐅᒪ ᐊᐦᑭᐠ ᒥᓇ 
ᐯᔑᐠ ᑲᓂᔐᐧᑲᑭᐣ ᑲᒥᓄᓭᐦᐃᐁᐧᒪᑲᑭᐣ 
ᒪᒋᒋᑫᐃᐧᓇᐣ ᑲᑭᐸᑭᑎᓂᑲᑌᑭᐣ ᐅᒪ 
ᑕᐣᑐᕑ ᐯ,” ᐃᑭᑐ ᕑᐊᐱᐣᓴᐣ ᒥᔕᑭ, 
ᑲᐅᑭᒪᐃᐧᐨ ᒪᑕᐊᐧ ᐊᓂᔑᓂᓂᐊᐧᐠ 
ᐊᓄᑭᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐠ ᑲᐃᔑᐊᐱᑕᒪᑫᐊᐧᐨ. 
“ᐣᑭ ᑭᑫᑕᒥᐣ ᒥᔑᐣ ᑯᑕᑭᔭᐣ ᑭᒋ 
ᒪᒋᑕᐃᐧᓇᐣ ᑲᑭᐅᒋ ᓇᑐᑕᒪᑲᓂᐊᐧᑭᐸᐣ 
ᐅᒪ ᒋᐅᒋᐃᐧᒋᒋᑲᑌᑭᐣ. ᐁᑲᐧ ᐅᐁᐧ 
ᒪᒋᒋᑫᐃᐧᐣ ᑕᐅᒋ 420.8 tCO2ᒋ 
ᑲᐱᒋᐳᐊᐧᐸᑌᐠ ᐁᑲᐧ ᒥᓇ ᑕᐅᒋᓇᓭ ᑲᐧᔭᐠ 
ᒋᐊᓄᑭᓭᑭᐣ ᐃᐡᑯᑌ ᒥᓂᑯᐠ 2,683503 
ᑭᓫᐅᐊᐧᐟᐢ ᓇᐣᑕ 69.9 ᐳᕑᓭᐣᐟ. ᐁᑲᐧ 
$13,844,168 ᒥᓂᑯᐠ ᑲᑭᐸᑭᑎᓂᐠ ᒥᑕᐦᐃ 
ᐃᓀᑕᑲᐧᐣ ᐁᑲᐧ ᓂᓇᓇᑯᒧᐊᐧᑫᑕᒥᐣ. 
ᐣᑲᐅᒋᐃᐧᒋᐦᐃᑯᒥᐣ ᐃᐧᐸᐨ ᒋᔭᓂᑭᔑᒋᑲᑌᐠ 
ᐁᐧᑎ 2023 ᐊᐦᑭᐊᐧᐠ.”

ᔐᕑᐊᐣ ᑲᐧᐟᐃᐧᐣ, ᑲᐅᑭᒪᐃᐧᐨ ᑕᐣᑐᕑ 
ᐯ ᒪᓯᓂᐱᐦᐃᑫᐃᐧᑲᒥᑯᐠ, ᑲᐃᐧᐅᔑᒋᑲᑌᐠ 
ᐅᐡᑭᐊᐧᑲᐦᐃᑲᐣ ᑕᐃᓯᓭ ᐊᐊᐧᔑᒣ 
ᒥᔑᐣ ᒋᐊᑯᒋᑲᑌᑭᐣ ᒪᓯᓂᐱᐦᐃᑲᓇᐣ, 
ᐊᔑᐨ ᐃᓀᐧᓂᐊᐧᐣ ᓂᔑᐣ ᓇᐧᕑᐸᓫ ᒪᐧᕑᓱ 
ᐅᒪᓯᓂᐱᐦᐃᑲᓇᐣ ᑲᑭ ᑭᒧᑎᓇᓂᐊᐧᑭᐸᐣ 

1981 ᑲᔭᑭᐊᐧᐠ ᐁᑲᐧ ᑭᒥᑭᑲᑌᐸᓂᐣ 
ᐅᑕᓇᐠ ᑭᔐᐱᓯᑦ.

“ᒪᐊᐧᐨ ᑭᒋᒥᔑᓇᑐᐣ ᒪᓯᓂᐱᐦᐃᑲᓇᐣ 
ᒥᓇ ᓇᐱᐨ ᑭᒋᒥᔑᓀᐧᐠ ᑫᑯᓇᐣ ᐅᒪ 
ᒪᓯᓂᐱᐦᐃᑫᐃᐧᑲᒥᑯᐠ ᑲᐃᐧᑐᒋᑫᑕᒪᑫᔭᐠ 
ᐅᒪ ᐅᑌᓇᐠ, ᒥᑕᐡ ᐁᑲᐧ ᑫᐃᔑᓇᐦᐃᓭᐠ 
ᒋᑕᐊᐧᐠ ᒋᔑᐊᒋᑲᑌᑭᐣ ᒪᓯᓂᐱᐦᐃᑲᓇᐣ,” 
ᐃᑭᑐ ᑲᐧᐟᐃᐧᐣ. “ᔕᑯᐨ ᑲᐃᐧᐣ ᐃᐧᑲ 
ᐣᑲᑭᑌᐱᐊᐧᐸᑕᐦᐃᐁᐧᒥᐣ, ᒪᒪᐤ 1,600 
ᑕᓯᓇᑐᐣ, ᔕᑯᐨ ᐣᑲᑭᑲᐡᑭᑐᒥᐣ ᒥᔑᐣ 
ᒋᑭᐅᒋ ᐊᐧᐸᑕᐦᐃᐁᐧᔭᐠ ᒥᓇ ᑕᐧᓴ ᒋᔭᑌᑭᐣ 
ᒋᓇᑲᐧᑭᐣ.”
ᑲᐧᐟᐃᐧᐣ ᑭᐃᑭᑐ ᑕᐅᔑᒋᑲᑌ ᐅᐡᑭ 

ᐊᐧᑲᐦᐃᑲᐣ, ᐅᑎᓀᑕᐣ ᒪᐡᑯ 2025 ᐊᐦᑭᐊᐧᐠ 
ᐊᔕ ᒋᑭᔑᒋᑲᑌᐠ ᒥᓇ ᒋᐸᑭᓂᑲᑌᐠ ᒥᓇ 
ᒋᑕᐃᐧᓂᑲᑌᐠ ᑲᑭᓇ ᐊᐃᐧᔭᐠ ᐅᒪ ᐅᑌᓇᐠ 
ᑲᑲᐯᔑᐊᐧᐨ ᒋᐱᔕᐊᐧᐨ ᒋᐱᐊᐧᐸᑕᒧᐊᐧᐨ 
ᒪᓯᓂᐱᐦᐃᑲᓇᐣ.

“ᐅᐁᐧ ᒪᓯᓂᐱᐦᐃᑫᐃᐧᑲᒥᐠ ᐃᓇᐧᑌ 
ᑲᑭᓇ ᐊᐃᐧᔭ ᒋᐱᔕᐸᐣ, ᐊᓂᓂᑯ 
ᑲᐅᑕᑲᓀᓯᐨ, ᑲᐃᐧᐣ ᑭᔭᑦ ᑭᑕᓂᓯᑕᐁᐧᑕᐣ 
ᒪᓯᓂᐱᐦᐃᑫᐃᐧᐣ, ᐱᔕᐣ ᒋᐱᓇᓇᐃᐧ 
ᑭᑫᑕᒪᐣ ᒪᓯᓂᐱᐦᐃᑫᐃᐧᐣ,” ᐃᑭᑐ ᑲᐧᐟᐃᐧᐣ.

“ᐅᑫᐧᓂᐊᐧᐠ ᒪᓯᓂᐱᐦᐃᑫᐃᐧᑲᒥᐠ 
ᑲᐊᐱᑕᒪᑫᐊᐧᐨ ᒥᓇ ᐅᑕᓄᑭᐠ 

ᑲᑭᐱᐊᓄᑭᐊᐧᐨ ᐊᔕ ᐊᐊᐧᔑᒣ ᒥᑕᓱᔭᑭ 
ᐅᑭᑭᑫᑕᓇᐊᐧ ᒋᔑ ᐅᔑᒋᑲᑌᓂᐠ 
ᓇᓯᐱᐠ ᐅᐡᑭ ᒪᓯᓂᐱᐦᐃᑫᐃᐧᑲᒥᑯᓂ 
ᐁᑲᐧ ᓇᐱᐨ ᑌᐱᓇᐁᐧᓯᐊᐧᐠ ᐃᒪ ᑲᓇᑕ 
ᐅᑭᒪᐃᐧᓂᐠ ᑲᑭᐅᒋᐸᑭᑎᓂᐨ ᔓᓂᔭ ᒋᔭᓂ 
ᒪᑕᓄᑲᑌᓂᐠ ᐅᐡᑭ ᐊᐧᑲᐦᐃᑲᓂ.”
ᑕᐣᑐᕑ ᐯ - ᓴᐱᕑᐃᔪᕑ ᑭᐁᐧᑎᓄᐠ 

ᐅᑭᒪᐃᐧ ᐊᓄᑭᓇᑲᐣ ᐸᑎ ᐦᐊᔾᑐ 
ᑭᐃᑭᑐ ᐅᐁᐧ ᑲᐃᐧᔭᓂ ᐅᔑᒋᑲᑌᐠ 
ᐅᐡᑭ ᒪᓯᓂᐱᐦᐃᑫᐃᐧᑲᒥᐠ ᑲᐃᐧᐣ ᐁᑕ 
ᐃᒪ ᑕᐅᒋᑕᒪᑫᒪᑲᐣ ᒋᐊᒋᑲᑌᑭᐣ 
ᐅᐡᑭ ᒪᓯᓂᐱᐦᐃᑲᓇᐣ, ᐁᑲᐧ ᐱᑯ 
ᐃᑫᐧᓂᐊᐧᐠ ᑲᓂᐅᐡᑭ ᒪᒋᑕᐊᐧᐨ 
ᐅᒪᓯᓂᐱᐦᐃᑫᐠ ᑫᐃᐧᓇᐊᐧ ᒋᐊᓂᔑᐊᑐᐊᐧᐨ 
ᐅᒪᓯᓂᐱᐦᐃᑲᓂᐊᐧ.

“ᐅᑲᐅᒋ ᑕᐃᐧᓇᒪᑯᓇᐊᐧ ᑲᐅᐡᑲᑎᓯᐊᐧᐨ 
ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᓂᑕᒪᓯᓂᐱᐦᐃᑫᐊᐧᐨ 
ᐃᒪ ᒋᑕᔑ ᐊᐧᐸᑕᐦᐃᐁᐧᐊᐧᐨ 
ᐅᒪᓯᓂᐱᐦᐃᑫᐃᐧᓂᐊᐧ ᒥᓇ ᐃᒪ ᒋᐅᒋ 
ᑭᑫᓂᒥᑕᐧ ᐅᒪ ᑌᑎᐸᐦᐃ ᒥᓇ ᒥᓯᐁᐧ 
ᐊᐦᑭᐠ,” ᐃᑭᑐ ᐦᐊᔾᑐ.
ᐦᐊᔾᑐ ᐃᑭᑐ ᑲᓇᑕ ᐅᑭᒪᐃᐧᐣ 

ᑭᐸᐱᒋᓂᔕᐦᐊᒪᐊᐧᑲᓄ ᒧᐡᑭᓀᐱᐦᐃᑲᓇᐣ 
ᓇᐣᑕ ᒥᑕᓴᐧ ᐊᐊᐧᔑᒣ ᒥᓂᑯᐠ ᐸᔑᐨ 
ᑲᑭᐃᔑᐸᑭᑎᓇᑲᓄᐨ ᔓᓂᔭ ᐃᒪ GICB 

ᐸᑭᑎᓂᑫᐃᐧᓂᐠ.
“ᐸᐯᔑᐠ ᒧᐡᑭᓀᐱᐦᐃᑲᓇᐣ 

ᑭ ᓇ ᓇ ᑲ ᒋ ᒋ ᑲ ᑌ ᐊ ᐧ ᐣ 
ᑲᑭᐃᔑᓇᐦᐃᓭᐃᐧᓇᑲᐧᓂᐠ, ᑲᑭᐃᑭᑐᒪᑲᓂᐠ 
ᑫᔑᐃᐧᒋᑐᐊᐧᐨ ᒋᒥᓄᓭᐦᐃᐁᐧᒪᑲᓂᐠ 
ᐅᒪᒋᒋᑫᐃᐧᓂᐊᐧ ᒥᓇ ᒋᑭᑌᐸᐱᑭᓂᑫᒪᑲᓂᐠ 
ᑲᑭᐃᔑᐅᓇᒋᑫᐊᐧᐨ,” ᐃᑭᑐ ᐦᐊᔾᑐ.

“ᓄᑯᑦ ᑲᑭᔑᑲᐠ ᑲᑭᐃᐧᒋᑲᑌᐠ ᔓᓂᔭ 
ᑲᑭᐃᔑᐸᑭᑎᓂᐨ ᑫᓂᔑ ᐅᔑᒋᑲᑌᑭᐣ 
ᒪᐊᐧᐨ ᑫᓂᒥᓇᐧᔑᑭᐣ ᐊᐧᑲᐦᐃᑲᓇᐣ 
ᐃᑫᐧᓂᐊᐧᐠ ᑕᐣᑐᕑ ᐯ ᑲᑲᐯᔑᐊᐧᐨ 
ᒋᑭᐅᒋ ᐊᐸᒋᑐᐊᐧᐨ ᑲᑭᑕᐸᑕᑭᐣ ᒥᓇ 
ᐅᑐᑕᑲᓀᓯᐃᐧᓂᐊᐧᐠ ᒋᔑᐃᐧᒋᐦᐃᑯᐊᐧᐨ 
ᐃᒪ ᐃᓀᑫ ᒥᓄᔭᐃᐧᓂᐠ, ᐃᐧᑕᑎᓯᒥᑐᐃᐧᓂᐠ 
ᒥᓇ ᐊᓂᔑᓂᓂᐊᐧᑎᓯᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ. 
ᐅᑭᒪᐃᐧᓂᐠ ᐅᑲᐱᒥ ᐃᐧᒋᑐᓇᐊᐧ 
ᑲᒥᓄᓭᐦᐃᐁᐧᒪᑲᑭᐣ ᒪᒋᒋᑫᐃᐧᓇᐣ 
ᑫᐃᐧᒋᐦᐃᐁᐧᒪᑲᑭᐣ ᐊᓂᐊᐧᐸᐠ 
ᑫᓂᐊᐸᒋᑐᐊᐧᐨ ᓂᑲᐣ ᑫᓂᐱᒪᑎᓯᐊᐧᐨ.”
ᑲᓇᑕ ᐅᑭᒪᐃᐧᐣ ᐅᐸᑭᑎᓇᐣ ᔓᓂᔭ 

ᐊᐊᐧᔑᒣ $49.5 ᒥᓫᐃᔭᐣ ᐃᒪ ᑕᐣᑐᕑ 
ᐯ ᒪᓯᓂᐱᐦᐃᑫᐃᐧᑲᒥᐠ ᒥᓇ ᒪᑕᐊᐧ 
ᐱᒧᒋᑫᐃᐧᑲᒥᐠ ᐊᓄᑭᐃᐧ ᑭᑭᓄᒪᑫᐃᐧᐣ 
ᒥᓇ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᑲᒥᐠ - ᑲᒥᓄᓭᐦᐃᐁᐧᒪᑲᐠ 
ᒪᒋᒋᑫᐃᐧᓇᐣ.

Rick Garrick/Wawatay News
Grand Chief Derek Fox speaks about the importance of addressing the mental 
health and addictions crisis at Nishnawbe Aski Nation’s Mental Health Summit, held 
July 12-14 at the Best Western Plus Norwester Hotel and Conference Centre near 
Thunder Bay.

Rick Garrick/Wawatay News
Deputy Grand Chief Victor Linklater 
speaks about how addictions affect 
everyone in the community.
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 Politics
Sol Mamakwa appointed deputy leader of the provincial NDP
Rick Garrick
Wawatay News

Kiiwetinoong MPP Sol 
Mamakwa looks forward to 
his new role as one of two 
deputy leaders of the provin-
cial NDP after being appointed 
by interim NDP leader Peter 
Tabuns on July 13. Scarborough 
Southwest MPP Doly Begum 
was also appointed as a deputy 
leader.

“After being there for four 
years and being from far north-
ern Ontario and also being 
Anishinabe, it’s truly an honour 
to be able to represent as part 
of the leadership team for the 
Ontario NDP,” says Mamakwa, 
who was re-elected to his sec-
ond term as MPP during the 
provincial election on June 
2. “It’s something I will work 
my best to be able to provide 
a voice for the north and the 
direction where we want to go 
as a party but also most impor-
tantly in Ontario.”

Mamakwa says he will be 
emphasizing some of the issues 
that people face in northern 
Ontario, such as the cost of liv-
ing, limited access to health 
care, the housing issue and the 
price of fuel.

“But it’s also a good opportu-
nity to bring the municipalities 
and the First Nations together 
just because we have the same 
issues,” Mamakwa says. “Over 
the last four years I’ve been on 
the finance committee and the 
issues we heard from northern 
Ontario were pretty much the 
same in line.”

Mamakwa says the possible 
closure of hospital emergency 
departments due to a shortage 
of staff, such as the projected 
12-hour closure of the Red Lake 
Margaret Cochenour Memorial 
Hospital Emergency Depart-
ment on July 7-8 that was nar-
rowly averted when a locum 
physician stepped in to provide 
coverage, affect all of the citi-
zens served by the hospitals in 
the communities and neigh-
bouring First Nations. 

“That affects everyone 
because it has an impact on 
the health and the lives of 
people that live in Kiiweti-

noong, whether it’s Sioux Look-
out, whether it’s Red Lake,” 
Mamakwa says, noting that 
emergency department closures 
in Sioux Lookout and Red Lake 
would result in people from 
northern communities being 
medevaced out to larger centres 
such as Winnipeg and Thun-
der Bay. “It’s almost becoming 
that Sioux Lookout, Red Lake 
or the smaller municipalities 
are becoming like the fly-in 
First Nations where they do 
not have access to emergency 
department services. That’s the 
work that we need to be able 
to do, try to improve the health 
care access and the emergency 

department access as well.”
Mamakwa and Tabuns had 

earlier called on the provincial 
government to act immediately 
to stop the further closures 
of emergency rooms in north-
western Ontario and across the 
province.

“We have reached a tipping 
point — ERs are being forced 
to turn off the lights because of 
low staffing levels,” Tabuns says 
in a July 9 press release, which 
noted projected emergency 
room closures in five south-
ern Ontario communities. “On 
behalf of the NDP, I am implor-
ing the (provincial) govern-
ment to recognize that we are 

in a crisis, and take action to 
protect people’s lives. We need 
to recruit new health care staff, 
attract those who have left the 
profession, get qualified inter-
nationally trained workers into 
hospitals, and stop the exodus 
of doctors and nurses that is 
still happening right now, as we 
speak.”

Mamakwa had also sent a let-
ter to provincial Health Minister 
Sylvia Jones on July 6 about the 
Red Lake Margaret Cochenour 
Memorial Hospital Emergency 
Department’s projected closure 
on July 7-8.

“This is the second time in 
four months that the hospital’s 

Emergency Department is being 
forced to close because of phy-
sician shortages — as a result, 
emergent patients must travel 
2.5 hours to Dryden to receive 
care,” Mamakwa states in the 
letter. “When the Emergency 
Department closed in March, 
the chiefs of staff of hospitals in 
northwestern Ontario warned 
the government that more 
closures are imminent. I also 
alerted the government to this, 
explaining that such closures 
could happen in other north-
ern hubs like Sioux Lookout. It 
is unacceptable that in a prov-
ince like Ontario, thousands 
of northerners are being left 

without life-saving care. This 
is made worse by the fact that 
this closure is not a surprise – 
we anticipated it. Therefore, we 
should have been prepared for 
it.”

Mamakwa says his new 
role as a deputy leader would 
include stepping in to speak 
on the issues when the interim 
leader is absent.

“It will give me an oppor-
tunity to bring the issues that 
are northern focused (and a) 
northern voice to the leadership 
team but also to the govern-
ment that is doing things legis-
latively,” Mamakwa says.

Rick Garrick/Wawatay News 
Kiiwetinoong MPP Sol Mamakwa, pictured at Nishnawbe Aski Nation’s Mental Health Summit, was named as one of two deputy leaders of the provincial NDP by interim NDP 
leader Peter Tabuns on July 13.
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FNMPC receives$13.5 million in 
funding for natural resource projects
Rick Garrick
Wawatay News

The First Nations Major 
Projects Coalition (FNMPC) 
recently received $13.5 million 
in federal funding to provide 
opportunities for Indigenous 
communities to benefit from 
natural resource projects and 
contribute to advancing Cana-
da’s net-zero by 2050 targets. 
The $13.5 million in funding is 
part of the federal government’s 
Budget 2022 commitment of 
$100 million over five years, 
starting in 2022–23, to expand 
the Indigenous Partnership 
Office and the Indigenous Natu-
ral Resource Partnerships pro-
gram to all regions in Canada.

“This long-term investment 
(of $13.5 million) by Natu-
ral Resources Canada in our 
services will ensure that our 
national First Nations com-
munities will continue to have 
access to the business capacity 
supports, free of charge, that 
are required to make informed 
business decisions about their 
participation in major projects,” 
says Fort Nelson Chief Shar-
leen Gale, chair of the board 
of directors at FNMPC. “This 
investment also comes at a time 
when our people are advanc-
ing their participation in proj-
ects that will contribute to the 
energy transition, including 
critical minerals and electri-
fication, furthering our vision 
of First Nations playing a lead 
role in the co-development 
and ownership of major natu-
ral resource and infrastructure 
projects going forward.”

The funding supports 
FNMPC to empower First 
Nations with the tools, capacity 
and advice to make informed 
business decisions concerning 
natural resource and infrastruc-
ture projects proposed in their 
territories. 

“We’re not there to replace 
the community’s capacity, I 
think we’re there to enhance 
it and act as an advisor,” says 
Niilo Edwards, CEO at FNMPC. 
“Ultimately the community 
makes the decision as to where 
they want to go, but we do have 
value to add and we’ve been 
successful in helping members 
in other parts of Ontario as well 
as other parts of Canada bring 
projects across the line. So 

we’re able to share those experi-
ences with other First Nations 
and help as best as we can.”

The funding also supports 
the implementation of FNMPC’s 
five-year strategic plan, which 
aims to increase Indigenous 
participation in the natural 
resource economy and increase 
awareness of the benefits of 
incorporating First Nations 
knowledge and environmental 
stewardship priorities in major 
projects.

“With this funding 
announcement, this will enable 
FNMPC to expand our reach to 
be able to take on more mem-
bers and more projects and 
really contribute to the eco-
nomic self determination of our 
members,” Edwards says. “We 
offer a pretty good value propo-
sition in terms of being able 
to bring together our national 
membership for knowledge 
sharing and best practices. We 
also focus on capacity building 
and knowledge transfer so we 
are able to assist our members 
in building the capacity they 
need at the community level for 
their administration and leader-
ship to be able to take on proj-
ect development themselves 
and to have the experience and 
the resources on the ground to 
do that.”

Jason Rasevych, president of 
the board of directors for the 
Anishnawbe Business Profes-
sional Association (ABPA), says 
the ABPA congratulates FNMPC 
on securing funding to support 
First Nations that are looking 
to explore major infrastructure 

development and ownership as 
well as equity in major projects 
within their traditional terri-
tory.

“This will help position First 
Nations to become major play-
ers in advancing economic rec-
onciliation through enhanced 
involvement in projects through 
ownership, equity and decision 
making authority related to 
specific initiatives like transmis-
sion line development, energy 
generation development to 
provide power to supply their 
own communities as well as 
industry and other regional and 
provincial power grids as well 
as ownership of transportation 
corridors and other opportuni-
ties in the mining, forestry and 
oil and gas sectors,” Rasevych 
says, noting that the ABPA has 
a key role to play in northern 
Ontario to advance economic 
development within Treaty #3, 
Treaty #5, Treaty #9, Robin-
son-Superior Treaty 1850 and 
Robinson-Huron Treaty 1850. 
“The Anishnawbe Business 
Professional Association also 
supports its member nations in 
northern Ontario to advance 
major projects and other com-
munity-focused initiatives 
around economic development. 
The Anishnawbe Business Pro-
fessional Association is also 
looking to provide guidance to 
industry and other third parties 
and other proponents that are 
looking to do business within 
the traditional territories of 
those First Nation communi-
ties.”

Jonathan Wilkinson, minis-

ter of Natural Resources, says 
it is critically important that, 
moving forward, major natural 
resource projects engage and 
involve Indigenous peoples in 
meaningful ways.

“Ensuring Indigenous 
engagement and participation 
in resource projects going for-
ward is a priority for this fed-
eral government — and it is 
critically important to economic 
reconciliation,” Wilkinson says. 
“This announcement is another 
step forward in ensuring that 
Indigenous communities will 
have the tools and capacity to 
engage and to benefit in mean-
ingful, long term ways.”

submitted photo
A group of First Nations Major Projects Coalition and federal government officials look forward to Indig-
enous communities benefiting from natural resource projects and contributing to Canada’s net-zero by 
2050 targets through $13.5 million in funding from Natural Resources Canada.
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Canadian Rangers guard the National War Memorial  
in Ottawa 

Commentary
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The month of June pro-
vided some welcome 
breaks in weather pat-

terns that had persisted through 
the spring season. Most areas 
of Northern Ontario had issues 
with spring flooding. A deeper 
snowpack then usual was com-
mon across the region and 
often compounded problems 
with high water levels. Issues 
with ice dams on rivers ranged 
from nuisance flooding on the 
Goulais River near Sioux Ste. 
Marie to major evacuations of 
people from communities next 
to the Albany and other major 
rivers in the far north.

Record amounts of precipi-
tation during April and May in 
many areas in Northwestern 
Ontario set up high water levels 
from Kenora to the outskirts of 
Thunder Bay. Problems with 
flooding in Thunder Bay were 
minimal because the Neebing 
River Floodway was used to 
divert water flow away from vul-
nerable areas for about one week. 
The city was fortunate because 
no major storm events took place 
when rivers were cresting.

High water levels, flooding 
and weather conditions were 
more complex in areas further 
west. Flood warnings were 
issued at the end of April for 
Fort Frances, Kenora and most 

communities In the Rainy River, 
Lake of the Woods and Lac Seul 
areas. Flood warnings were in 
effect for many locations within 
this large drainage basin until 
first week of July.

(I was surprised to learn the 
area of the Lake of the Woods 
and Winnipeg River watershed. 
At 136,840 square kilometres, 
it is larger than Canada’s Mari-
time provinces and also larger 
than half of the countries in the 
world.)

The height of rivers and lakes 
in this watershed reached high 
levels because of a considerable 
snowpack and then record pre-
cipitation totals in April. Excep-
tional precipitation in May, 
combined with melting snow, 
resulted in high stream flow 
conditions and set new records 
by a large margin. Many areas 
experienced nearly “bankfull” 
situations during most of June. 
It was a time of vulnerability 
because a local thunderstorm or 
changes in upstream conditions 
could result in water spilling 
over river banks and/or lakes 
expanding inland.

Water levels declined during 
June in response to monthly 
precipitation being at or below 
average. Some local flood-
ing took place in some areas 
because of isolated heavy rain 
events throughout the region. 
For example, on June 14 the 
area around Savant Lake, in 
the Lac Seul drainage basin 
received 50 mm of rain within 
one hour.

A number of communities in 
the region became eligible for 
disaster assistance following the 
floods. Northwestern Ontario 

was only one many areas in 
Canada that dealt with signifi-
cant flooding this spring.

 

Climate warnings
These warnings come in 

many ways. Climate scientists in 
the later 20th century predicted 
increases in heavy rain events 
and subsequent flooding. Other 
researchers projected a steep 
increase in forest fire activity. 
Almost like clockwork, we have 
witnessed a transition of “100 
year flood events” to situations 
that happen every 5 to 8 years. 
The area burned in Canada has 
doubled since the 1970s and 
is predicted to double again 
before 2050.

The Insurance Bureau of 
Canada (IBC) reports that 
“Catastrophic losses due to 
natural disasters [almost always 
extreme weather events] have 
increased dramatically over the 
last decade”. The IBC numbers, 
from 1983 to 2021, indicate 
a 15 to 20 times increase in 
insured losses over these four 
decades in Canada.

The compounding of 
weather-related disasters in 
British Columbia last year needs 
to be noted by all of Canada, 
including Northern Ontario. 
The so-called “heat dome” 
resulted in more than 619 
heat-related deaths (Report 
to the Chief Coroner of British 
Columbia: June 7, 2022). The 
extremes in heat were followed 
by extreme fire behaviour 
across many areas of BC. After 
a pause of a couple of months 
some of the same and adjacent 
areas were dealing with per-

sistent flooding. Blocked or 
persistent weather systems in 
middle-latitudes are becoming 
more frequent. They can stay in 
place for days or several weeks 
as has happened over western 
North America last year. Block-
ing events can cause extreme 
heat combined with drought 
but also prolonged or repeti-
tious precipitation events.

The trends to more severe 
weather events have prompted 
some changes in policy. In 
recent years many cities, First 
Nations and some countries, 
including Canada, have 
declared “Climate Emergen-
cies”. 

 

Outlook for July and 
August

Forest fire activity has picked 
up dramatically in recent weeks 
in parts of Western Canada, 
especially the Yukon and the 
Northwest Territories. There 
has been minimal wildfire activ-
ity across northern Ontario so 
far this year. This is in sharp 
contrast to last summer’s very 
active fire situation which set 
records for area burned and 
also for evacuations of com-
munities. The evacuations were 
due to smoke and, occasionally, 
close proximity of fires. Much of 
last year’s wildfire activity was 
in northwestern Ontario.

The fire hazard is typically 
lower in Northern Ontario in 
July. Higher humidity in the 
atmosphere and relatively 
frequent afternoon rain show-
ers typically reduce fire spread 
and intensity in mid and later 
summer.

From Flood To Some Fire Concerns

photo submitted by Captain Camilo Olea-Ortega 
Four Canadian Rangers from remote First Nations in the Far North of Northern Ontario are currently acting as ceremonial sentries at 
the National War Memorial and Tomb of the Unknown Soldier in Ottawa. Ranger Howard Jacob of Webequie First Nation guards the 
National War Memorial in Ottawa. 
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Knowledge Is Power

Graduations symbolize an 
achievement a student 
has completed in gain-

ing a new level of education. 
To my people, seeing the youth 
move up in their education is 
celebrated in a major ceremony 
as it symbolizes so much for us. 
My parents Marius and Susan 
Kataquapit always looked 
forward to celebrating these ac-
complishments. I can remember 
seeing all our Elders from my 
parents generation being so 
happy to witness the graduation 
of their youth every year. 

Celebrating a graduation 
for youth was so important to 
our Elders because a proper 
education was something they 
had hoped for themselves but 
were denied. They had survived 
through the horrors of the 
residential school system as 
children and to them, receiving 
an education from non-Native 
instructors meant pain, abuse 
and even death. In my parents 
time when they attended resi-
dential school in the 40s and 
50s, education for Indigenous 
children was more about an 
indoctrination into a foreign 
culture. It is a documented 
fact that the Canadian govern-
ment wanted these residential 
schools run in such a way as to 
‘civilize’ the Indigenous chil-
dren by forcibly removing them 
from their families and their 
homes. It was all about assimi-
lation no matter the cost.

Education became better 
later on but it was always lack-
ing in so many ways in Indig-
enous communities. Personally, 
I consider myself fortunate 
in that I experienced several 
skilful and caring teachers in 
elementary school in my home 
community of Attawapiskat. 
However, there were several 
in-structors in the 70s and 80s 
who still saw Indigenous chil-
dren and Indigenous families as 
people to dominate, be abusive 
towards and provide a less than 
perfect education. 

The greatest tragedy we 
faced as children at the JR Nak-
ogee Elementary School in my 
home community was the fact 
that it had been disastrously 
designed from the start in the 
1970s with the installa-tion of 
fuel storage tanks underneath 
the school. The lines feeding 
and emptying these tanks broke 
in the extreme cold winters 
and over many years leaked 
thousands of gallons of fuel 
into the ground. Little did we 
know as children that several 
generations of students spent 
their entire elementary school 
education over top a toxic fuel 
dump. 

I can remember the smell of 
the school as a child. It reeked 
of some chemical and we all just 
assumed that it was the smell 

of institutions like hospitals 
or a grocery store where they 
used strong in-dustrial clean-
ing products. We just thought 
it was normal and that is what 
a school smelled like. In fact 
we were breathing in toxic fuel 
every day in class.

Education has always been 
a struggle for my people on the 
James Bay coast and across 
Can-ada. Even now, our educa-
tors and advocates have to keep 
fighting to push for resources 
and adequate funding for their 
schools, the teachers and the 
students. Thankfully we have 
more Indigenous educators 
these days working hard to 
make sure our students are 
getting culturally appropriate 
instruction. My home commu-
nity has also built the new Kat-
tawapiskak Elementary School 
which now provides a healthier 
environment for its students. 

I’ve always believed that edu-
cation for Indigenous children 
should be a top priority for gov-
ernment. It doesn’t just make 
sense from a historical perspec-
tive after the terrible history 
we have en-dured, it just makes 
good economic strategy in the 
long term. If we encourage 
generation after generation of 
well trained, well educated and 
highly motivated Indigenous 
youth, they will go on to lead 
our com-munities and find solu-
tions to so many of the prob-
lems and challenges we face. 
The alternative is far worse 
because if Indigenous educa-
tion is neglected or cut back it 
will leave young people with no 
hope and no opportunity. This 
will keep my people stuck in a 
colonial mindset and that takes 
us to a dark and sad future.  

My parents encouraged us to 
focus on learning in school, to 
keep up our grades and to arm 
ourselves with knowledge. They 
always taught us that gaining 
as much education as possible 
would give us the opportuni-
ties we would need to survive 
in the new world. They saw in 
every annual gradua-tion a new 
generation gaining more and 
more knowledge, confidence 
and ability. 

This time of the year we 
celebrate all of our graduates 
Indigenous and non Indig-
enous as we realize the future 
is in the hands of these young 
people. Our Elders have always 
understood that many of these 
young students will go on to 
become better, stronger people 
who will in turn inspire and 
encourage new generations 
of Indigenous children. These 
new generations will move our 
people ahead while maintain-
ing a balance with one foot in 
our cultural and traditional 
ways and the other foot in the 
non Indigenous world. 

Congratulations to all students 
and in particular for those Indig-
enous young people who are 
proudly carrying our traditions 
and cultures as they move further 
in education, employment and 
leadership. Education is knowl-
edge and knowledge is power.

www.underthenorthernsky.com

Xavier  
       Kataquapit

UNDER THE  
NORTHERN SKY
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 Commentary

National Indigenous 
Peoples Day which takes 
place on June 21 and the 

wider National Indigenous His-
tory Month in June is a signifi-
cant time for Indigenous people 
in Canada. 

This special day was estab-
lished in 1996 by the Canadian 
government as a symbolic 
national holiday to recognize 
and celebrate the unique heri-
tage, cultures and contributions 
of First Nations, Inuit and Metis 
peoples. In 2009, the House of 
Commons also passed a motion 
to designate June as National 
Indigenous History Month to 
honour the history, heritage 
and diversity of Indigenous 
peoples in Canada. 

Before this special holiday 
and month were recognized, 
Indigenous people were more 
or less seen as insignificant 
communities that occupied the 
fringes of society and did not 
require any special status or rec-
ognition. It was far worse in my 
parents and grandparents time 
when they were basically looked 
upon as a forgotten people and 
savages that did not really exist 
in any meaningful way. 

There is a great amount 
of Indigenous history in 
this country that has to be 
acknowledged. If it weren’t for 

Indigenous leaders fighting 
to protect their homelands, so 
much of the northern wilder-
ness would have been changed 
and destroyed by mining, for-
estry and hydro developments 
without any regard for the 
protection of the environment, 
ecology or even the people that 
lived on these lands. If First 
Nation leaders had not spoken 
up, the terrible history that 
my parents and others had to 
live through would all have 
been forgotten. There would 
have been no sense of justice or 
acknowledgement for the suf-
fering my people had to endure 
for the simple fact that we hap-
pened to be a different culture 
than the one that colonized this 
country. 

This year’s events are sad-
dened for myself personally 
and the people of my home 
community of Attawapiskat. 
In rapid succession within a 
month, we lost three prominent 
Elders including my aunt Mar-
tha Paulmartin and Elders Anna 
and Dominic Nakogee. These 
are individuals that grew up in 
a very traditional lifestyle on 
the land and who were raised 
by parents and Elders who only 
knew an old and ancient way 
of life on the James Bay coast. 
These Elders fluently spoke the 
James Bay Cree dialect and they 
knew so much of the history, 
traditions and customs of our 
people. I am comforted and 
reassured in the fact that they 
all raised a prominent group 
of sons and daughters that all 
carry their language and the 
histories of their families. 

The great legacy that these 

Elders leave behind is in their 
humble nature and their never 
ending sense of kindness, 
warmth and strength. Even 
after having endured periods 
in their youth of difficulty, 
discrimination and poverty, 
they still shared a sense of joy 
and happiness with others. 
Their passing reminds me how 
we should all remember the 
example of love and inclusion 
in the face of adversity. Even as 
the world changed in so many 
ways, Elders Martha, Anna and 
Dominic were always there 
to remind those around them 
to stay close to the land, to 
remember one another and to 
live life as harmoniously as pos-
sible. Their example remind me 
to always remember my past, 
to remember where I come 
from but also to stay strong and 
resilient to fight for future gen-
erations. 

We all share the historic 
benefits and burdens of this 
country and the recognition 
of Indigenous peoples history 
is just a step in the right direc-
tion of that shared past. I feel 
that this national holiday is a 
way for us to move out of the 
darkness of the past and walk 
together into a brighter future. 
We all rely on one another to 
build this country while hear-
ing the voices of our ancestors 
whispering in the wind to pro-
tect the land, the water and the 
very air we breathe. 

That spirit of cooperation 
and the memory of my Elders is 
what this holiday and this his-
tory means to me.

www.underthenorthernsky.com

Xavier  
       Kataquapit

UNDER THE  
NORTHERN SKY

“Gourmet Popcorn” made locally. 
12 flavours.

www.bazaarandnove l ty .ca

Toll Free
1-800-465-3930

Bazaar & Novelty
612 Squier St

Thunder Bay, On

SEE OUR WEBSITE FOR OUR COMPLETE LINE OF PRODUCTS!

Dan Peever

Slush and other snack food products.

Whispers In The Wind
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REVIEW
Review of Draft Forest Management Plan
Wabadowgang Noopming Forest 2023 -2033 Forest Management Plan

The Ontario Ministry of Natural Resources and Forestry (MNRF), NorthWinds Environmental 
Services and the Armstrong Local Citizens’ Committee (LCC) invite you to review and 
comment on the 2023 – 2033 Draft Forest Management Plan (FMP) for the Wabadowgang 
Noopming Forest.

The Planning Process

The FMP takes approximately three years to complete. During this time, five formal 
opportunities for public consultation and First Nation and Métis community involvement  
and consultation are provided. The third opportunity (Stage Three) for this FMP occurred  
on January 12, 2022 to February 11, 2022 when the public was invited to review and comment 
on proposed operations for the ten-year period of the FMP. This ‘Stage Four’ notice is to 
invite you to:

•  review and comment on the draft FMP; and 
• contribute to the background information

Comments from the public will be considered in revisions to the draft FMP.

How to Get Involved

The Draft FMP, including supplementary documentation, the Draft FMP summary  
and the current versions of the information and maps which were previously accessible  
will be available electronically on the Natural Resources Information Portal at  
www.nrip.mnr.gov.on.ca/s/fmp-online and can be made available by contacting  
the NorthWinds Environmental Services, contact listed below, during normal office hours  
for a period of 60 days July 11, 2022 to September 9, 2022. Comments on the draft FMP  
for the Wabadowgang Noopming Forest must be received by Robin Kuzyk of the planning 
team, by September 9, 2022.

The Information Forum related to the review of Draft Forest Management Plan will be held 
via individual or group remote meetings which may be arranged by calling the individuals 
listed below during the review period. Remote meetings with representatives of the  
planning team and the LCC can be also requested at any time during the planning process. 
Reasonable opportunities to remotely meet planning team members during non-business 
hours will be provided upon request. If you require more information or wish to discuss your 
interests with a planning team member, please contact one of the individuals listed below:

Robin Kuzyk, R.P.F.
Ministry of Natural Resources and Forestry
Thunder Bay District Office 
435 James Street South, Suite B001, Thunder Bay, ON  P7E 6S7
tel: 807-709-1959
e-mail: robin.kuzyk@ontario.ca

Jeffrey Cameron, R.P.F.  
NorthWinds Environmental Services 
195 Park Avenue
Thunder Bay, ON  P7B 1B9 
tel: 807-631-8744
e-mail: jcameron@northwindsenv.ca 

Bruce Hyer
Armstrong Local Citizens’ Committee (LCC) 
c/o Ministry of Natural Resources and Forestry
Thunder Bay District Office 
435 James Street South, Suite B001 
Thunder Bay, ON  P7E 6S7

During the planning process there is an opportunity to make a written request to seek 
resolution of issues with the MNRF District Manager or the Regional Director using a process 
described in the 2020 Forest Management Planning Manual (Part A, Section 2.4.1). 

The last possible date to seek issue resolution with the MNRF Regional Director is 
September 24, 2022.

Stay Involved

Further information on how to get involved in forest management planning and to better 
understand the stages of public consultation please visit the following link:

https://www.ontario.ca/document/participate-forest-management-ontario/how-get-
involved-forest-management

Stage Five - Inspection of the MNRF-approved FMP. The MNRF-approved FMP and  
the FMP summary will be available for inspection for the 10-year duration of the FMP.  

The approval date of the FMP is tentatively scheduled for December 13, 2022.

The Ministry of Natural Resources and Forestry (MNRF) is collecting your personal 
information and comments under the authority provided by the Forest Management Planning 
Manual, 2020 approved by regulation under Section 68 of the Crown Forest Sustainability Act, 
1994. Any personal information you provide (home and/or email address, name, telephone 
number, etc.) may be used and shared between MNRF and/or NorthWinds Environmental 
Services to contact you regarding comments submitted. Your comments will become part of 
the public consultation process and may be shared with the general public. Your personal 
information may also be used by the MNRF to send you further information related to this 
forest management planning exercise. If you have questions about the use of your personal 
information, please contact Alison Dupuis, District Business Co-Ordinator, MNRF, at Alison.
Dupuis@ontario.ca. 

Renseignements en français : Robin Kuzyk, F.P.I., au courriel : robin.kuzyk@ontario.ca.

Lakehead graduates 198 Indigenous students
Rick Garrick
Wawatay News

Award-winning Mi’kmaw 
public speaker and actor Nadia 
George stressed the importance 
of using one’s gifts during Lake-
head University’s Indigenous 
Student Graduation Celebra-
tion for 198 graduates on June 
15.

“Today you start a new chap-
ter of life and there’s something 
really amazing about that,” 
says George, recipient of the 
2021 Premier’s Award in the 
Creative Arts and Design cat-
egory. “Every other chapter has 
brought you to this beautiful 
blank page where you can write 
in any font, in any colour and in 
any form. I was once told that 
when you’re born, Creator gives 
us many gifts and while we are 
here on Earth we are meant to 
question our purpose, making 
us more aware of these gifts. 
And as we move forward taking 
various paths we find ways to 
use them on our journey. What 
I love about that saying is how it 
embraces the cycle of life, that 
nothing is linear.”

George says one of the main 
lessons she has learned is to not 
limit yourself.

“I have worked in everything 
from retail to therapy to acting 
and I’ve gained so much knowl-
edge from each of those roles,” 
George says. “If someone had 
told me when I was 18 what 
my journey was going to entail, 
I would have laughed. I was a 
young mom who didn’t gradu-
ate high school, I had no idea of 
my own worth and like some of 
you who are here today, I was 
the first to attend post-second-
ary school in my family.”

George says the graduates all 
have worth and took the time to 
invest in themselves.

“I want to remind each and 
every one of you the power you 
have to not only take up space 
but to create space for future 
generations,” George says. 
“This is your time to challenge 
narratives, policies and change 
the outcomes for all of those 
who follow behind you. You’ve 
all spent two or more years sit-
ting down and listening, learn-
ing what you can, now it’s time 
for you to stand up and speak 

your truth, taking all you know 
and using it to further opportu-
nities for yourself and others.”

George says she has learned 
over the years that part of her 
role in her life is to use her 
“privilege and platform to bring 
education and awareness, wak-
ing up sleeping minds and 
unlocking doors so others can 
have brighter futures.”

Denise Baxter, vice-provost 
Indigenous Initiatives at Lake-
head University, says the Indig-
enous graduates will receive 
yellow honour cords when they 
attend the in-person gradua-
tion ceremony or through mail 
if they cannot attend in person.

“The yellow honour cord 
recognizes and acknowledges 
the achievements of Indigenous 
students,” Baxter says. “The 
honour cord has long been used 
to symbolize that the wearer 
has obtained a specific honour 
or distinction, academic or oth-
erwise. Lakehead University has 
proudly added the tradition of 
an honour cord to recognize 
the achievements of Indigenous 
graduates and to celebrate and 
honour the richness and knowl-

edge they bring to our univer-
sity community.”

Moira McPherson, presi-
dent and vice-chancellor at 
Lakehead University, says she 
is proud of how the graduates 
adapted to the challenges of the 
COVID-19 pandemic and dem-
onstrated their resilience and 
spirit in so many ways.

“Congratulations on your 
graduation — you should be 
proud and happy of the hard 
work, the hard thinking and 
commitment that has brought 
you to this day,” McPherson 
says. “You have accomplished 
so much here at Lakehead and 
we are hopeful your efforts 
going forward will help make 
our world a better place.”

McPherson also acknowl-
edged the families and friends 
who supported and encouraged 
the graduates during their per-
sonal triumphs and tribulations.

“To the class of 2022, keep 
us in your hearts and in your 
minds,” McPherson says. “We 
cannot wait to learn about your 
many future accomplishments.”

screenshot
Award-winning Mi’kmaw public speaker and actor Nadia George 
encouraged graduates to use their gifts during her keynote presenta-
tion at Lakehead University’s Indigenous Student Graduation Cel-
ebration on June 15.
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 Education

Rick Garrick
Wawatay News

Oshki-Pimache-O-Win The 
Wenjack Education Institute 
celebrated six graduates from 
the Basic Radiological Techni-
cian Program during a gradu-
ation ceremony on June 28 at 
the Oshki-Wenjack campus in 
Thunder Bay.

“(It was) interesting, just 
learning how to do X-rays,” 
says Ruth Anderson, a Basic 
Radiological Technician Pro-
gram graduate from Kitchenu-
hmaykoosib Inninuwug. “I’ve 
just been training at home, the 
trainer comes to KI.”

Herman Hall, a Basic Radio-
logical Technician Program 
graduate from Jamaica who 
works in Attawapiskat, says the 
program was excellent, noting 
that he was asked by a clerk in 
Attawapiskat to do the program.

“It was excellent, you can’t 
ask for more,” Hall says. “I 
thank Oshki for everything they 
have done. I just want to say: 
‘I’ll be back, I just got started.’”

Lorrie Deschamps, president 
at Oshki-Wenjack, says the 
Basic Radiological Technician 
Program has been provided 
since 1990.

“We don’t recruit for this pro-
gram, the communities appoint 
their staff from the nursing 
station to train to be (basic 
radiological technicians),” 
Deschamps says. “If COVID-19 
taught us anything, it’s that we 
need more people trained in the 
community to do services like 
this one.”

Deschamps says training to 
do digital X-rays is also being 
set up at the nursing stations, 
noting that Janet Scherer, aca-
demic director of the Basic 
Radiological Technician Pro-
gram at Oshki-Wenjack, and 
Greg Toffner, president and 
CEO at the Ontario Association 
of Medical Radiation Sciences, 
have been travelling to the com-
munities to set up the training.

“I’m so happy that this pro-
gram has been around for a 
long time and we still have 
community (citizens) inter-
ested,” Deschamps says, noting 
that the program is funded by 
First Nations and Inuit Health 
Branch. “It’s a very successful 
program.”

Scherer says the Basic Radio-

logical Technician Program 
graduates trained how to take 
basic X-rays with high-tech 
equipment during the program.

“This eliminates the need for 
patients to be flown out for rou-
tine X-rays, which is much less 
disrupting of their (patient’s) 
family life and also less costly,” 
Scherer says. “Most of the 
teaching is done in the commu-
nity — they have basically three 
sessions in the community and 
then they take X-rays between 
our academic sessions and then 
they come here for a final con-
solidation where we do com-
petency assessments and they 
graduate.”

Scherer says a similar pro-
gram has been developed in 
Nunavut based on Oshki-Wen-
jack’s Basic Radiological Tech-
nician Program.

“It’s a great program,” 
Scherer says. “Standards are 
maintained and we have the 
cooperation of the Sioux Look-
out Meno Ya Win (Health Cen-
tre) and the Weeneebayko 
(General) Hospital in Moose 
Factory, so we have that sup-
port which is essential.”

Toffner says the Basic Radio-
logical Technician Program is a 
critically important program.

“This program really pro-

vides a sustainable resource 
in the communities to provide 
timely access to basic diagnostic 
X-ray services, so it’s increased 
access to care and prevents 
people from being flown out of 
the community unnecessarily,” 
Toffner says. “And it legitimizes 

flying people out in a timely 
manner if they really need to 
be medevaced out of the com-
munity.”

Toffner says the Basic Radio-
logical Technician Program 
also empowers people from the 
communities to be involved in 

health care delivery services.
“Having First Nations people 

involved in their own care and 
providing services to the com-
munity in a sustainable manner 
is an excellent service,” Toffner 
says. “The program is held to a 
very high standard and these 

people are working very hard to 
get through the program.”

Oshki-Wenjack also plans to 
hold a graduation ceremony 
on Aug. 26 for 2021 and 2022 
graduates from 13 programs at 
the Da Vinci Centre in Thunder 
Bay.

Find a little peace in our walk.

Our Nature Path offers unique alternatives to traditional cemetery plans.  
 
Asks us about memorial trees, rocks, benches and more in our tranquil,  
woodland paradise. 
 
Call today to take the first step: 807-344-1004

To celebrate their life, be inspired by it.

Sunset Memorial Gardens 
by Arbor Memorial  
499 Cumberland St. N. Thunder Bay, ON (Office) 
3200 Oliver R.d, Thunder Bay, ON (Cemetery) 
sunsetcemetary.ca

Honour the one you love with A Time to Remember™, a new way to plan a 
uniquely personalized final farewell in our fully licensed facility. 
 

Find out more today: 807-346-9880

Harbourview Funeral Centre 
by Arbor Memorial 
 
499 Cumberland St. N.  
Thunder Bay, ON   
harbourviewfuneral.ca

Jenkens Funeral Home 
by Arbor Memorial 
 
226 Syndicate. Ave. S  
Thunder Bay, ON   
jenkensfuneral.ca

198 ᐊᓂᔑᓂᓂ ᑭᑭᓄᒪᐊᐧᑲᓇᐠ ᐅᑭᑭᔑᑐᓇᐧᐊ 
ᐅᑭᑭᓄᒪᑯᐃᐧᓂᐧᐊ ᓫᐁᐠᐦᐁᐟ ᑭᒋᑭᑭᓄᒪᑎᑲᒥᑯᐠ
ᕑᐃᐠ ᑲᕑᐃᐠ

ᒥᐠᒪ ᐊᓂᔑᓂᓂᑫᐧ ᓀᐟᔭ 
ᒐᐧᐨ ᑭᒥᓇᐸᐣ ᑭᑭᓇᐊᐧᒋᐦᐅᐃᐧᐣ 
ᐸᐸᒥ ᐊᔭᒥᐦᐃᐁᐧᐃᐧᓂᐠ 
ᐃᓇᓄᑭ ᒥᓇ ᐃᒪ ᑐᑲᐣ 
ᒪᓯᓇᑌᓯᒋᑫᐃᐧᓂᐠ ᐃᔑᐊᓄᑭ 
ᐁᑲᐧ ᑭᐃᔑᐃᐧᑕᒪᑫ ᒣᑲᐧᐨ ᐃᒪ 
ᓫᐁᐠᐦᐁᐟ ᑭᒋᑭᑭᓄᒪᑎᑲᒥᑯᐠ 198 
ᐊᓂᔑᓂᓂ ᑭᑭᓄᒪᐊᐧᑲᓇᐠ ᑲᑭ 
ᐱᑕᑐᑎᓀᐦᐃᑕᐧ ᑲᑭ ᑭᔑᑐᐊᐧᐨ 
ᐅᑭᑭᓄᒪᑯᐃᐧᓂᐊᐧ ᐁᑭᒋᓀᑕᑲᐧᐠ 
ᒋᑭᐊᐸᒋᑐᐸᐣ ᐊᐃᐧᔭ ᐅᒥᓂᑯᐃᐧᐣ 
ᒣᑲᐧᐨ ᐊᐱ ᓴᑭᐸᑲᐃᐧᐱᓯᑦ 15.

“ᓄᑯᑦ ᑲᑭᔑᑲᐠ ᑭᑐᐡᑭᒪᒋᑐᐣ 
ᑫᑯᐣ ᑭᐱᒪᑎᓯᐃᐧᓂᐠ ᐁᑲᐧ ᓇᐱᐨ 
ᒪᒪᑲᑌᑕᑲᐧᐣ,” ᑭᐃᑭᑐ ᒐᐧᐨ, 
ᑭᒥᓇᐸᐣ ᒣᑲᐧᐨ 2021 ᐅᐣᑌᕑᐃᔪ 
ᐅᑭᒪᐅᐣ ᑭᑭᓇᐧᐊᒋᐦᐃᑯᐃᐧ 
ᐸᑭᓇᑫᐃᐧᐣ ᑲᑭᐸᑭᓇᑫᐸᐣ 
ᐅᒪᓯᓂᐱᐦᐃᑫᐃᐧᐣ. “ᑲᓂᑕᑕᓱ 
ᐅᐡᑭᓭᐠ ᑭᑕᓂᑕᑯᐃᐧᓂᑯᐣ 
ᐁᑭᒋᒥᓇᐧᔑᐠ ᐯᐸᐣ ᑭᓂᑯ 
ᒋᐅᓀᑕᒪᐣ ᐊᓂᐣ ᑫᐃᓇᓯᓇᐦᐊᒪᐣ. 
ᐯᔑᑲᐧ ᐣᑭᐃᐧᑕᒪᑯᓇᐸᐣ ᐊᐱ 
ᑲᓂᑕᐃᐧᑭᔭᐣ, ᒪᐣᑐ ᑭᑭᒥᓂᐠ ᒥᔑᐣ 
ᒥᓂᑯᓯᐃᐧᓇᐣ ᐁᑲᐧ ᒣᑲᐧᐨ ᐅᒪ 

ᐊᐦᑭᐠ ᑲᐊᔭᔭᐠ ᑭᑭᐃᓀᑕᑯᓯᒥᐣ 
ᒋᓇᓇᑕᐃᐧᑭᑫᑕᒪᑭᐣ ᐊᓂᐣ 
ᑫᐃᓇᓄᑭᔭᐠ, ᒥᐦᐃᒪ 
ᑫ ᐅ ᒋ ᓂ ᓯ ᑕ ᐁ ᐧ ᑕ ᒪ ᑭ ᐣ 
ᑭᒥᓂᑯᓯᐃᐧᓂᓇᐣ. ᐁᑲᐧ ᐊᐱᐣ 
ᐁᔭᓂᒪᒋᓂᐡᑲᔭᐠ ᐸᐸᑲᐣ 
ᑲᐃᓇᒧᑭᐣ ᐁᓂᔕᔭᐠ ᑭᑕᓂᒥᑲᒥᐣ 
ᑫᓂᓇᐸᒋᑐᔭᐠ ᑲᓂᐱᒥᔭᔭᐠ. ᐅᐁᐧ 
ᑕᐡ ᑲᐅᒋᓴᑭᑐᔭᐣ ᐃᑭᑐᐃᐧᐣ ᐊᓂᐣ 
ᐁᔑᐃᐧᒋᐃᐧᑎᒪᑲᐠ ᐱᒪᑎᓯᐃᐧᓂᐠ, 
ᐁᑲ ᐃᐧᐣ ᑫᑯᐣ ᐁᑎᐸᐸᓀᓭᑭᐣ.”
ᒐᐧᐨ ᑭᐃᑭᑐ ᐯᔑᑫᐧᐠ ᑫᑯᐣ 

ᑲᑭᐃᔑ ᑭᑫᑕᐠ ᐁᑲ ᒋᐳᓂᒋᑫᔭᐣ.
“ᐊᓂᓂᑯ ᐣᑭᐱᐊᐃᓇᓄᑭ 

ᑐᑲᐣ ᐊᑕᐁᐧᐃᐧᑲᒥᑯᐠ ᒥᓇ 
ᒪᐡᑭᑭᐧᐃ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓂᐠ 
ᒥᓇ ᑲᐃᔑᒪᓯᓇᑌᓯᒋᑲᓂᐊᐧᐠ 
ᐁᑲᐧ ᐊᒥᐦᐃᒪ ᑲᑭᐅᒋ ᑭᑫᑕᒪᐣ 
ᐅᓀᐧᓂᐊᐧᐣ ᑫᑯᓇᐣ ᑲᑭᐱ 
ᐊᐃᓇᓄᑭᔭᐣ,” ᐃᑭᑐ ᒐᐧᐨ. 
“ᑭᐡᐱᐣ ᐊᐃᐧᔭᐠ ᐃᐧᑕᒪᐃᐧᔑᐸᐣ 
ᒣᑲᐧᐨ 18 ᑲᑕᓱᔭᑭᐃᐧᓀᔭᐣ ᐊᓂᐣ 
ᑫᔑᓇᑲᐧᐠ ᐣᐱᒪᑎᓯᐃᐧᐣ ᐊᓂᓂᑲᐣ, 
ᐣᑕᑭᐸᐱᐦᐊᐸᐣ. ᐣᑭᐅᐡᑲᑎᐢ 
ᑲᒪᒪᐃᐧᔭᐣ ᒥᓇ ᑲᐃᐧᐣ ᐣᑐᒋ 
ᑭᔑᑐᓯᐣ ᐦᐊᔾ ᐢᑯᓫ, ᑲᐃᐧᐣ 
ᐣᑐᒋᑭᑫᑕᐣ ᐊᓂᐣ ᐁᐱᑌᑕᑯᓯᔭᐣ 

ᐁᑲᐧ ᑭᓇᐊᐧ ᐊᑎᐟ ᐅᒪ ᓄᑯᑦ 
ᑲᐊᔭᔦᐠ, ᓂᐣ ᒪᐊᐧᐨ ᓂᑕᑦ ᑲᑭ 
ᑭᔑᑐᔭᐣ ᑭᒋ ᑭᑭᓄᒪᑫᐃᐧᐣ 
ᑲᐅᐣᒋᔭᐣ ᓂᐊᐧᑯᒪᑲᓂᑲᐠ.”
ᒐᐧᐨ ᐃᑭᑐ ᑲᑭᔑᑐᐊᐧᐨ 

ᑭᑭᓄᒪᑯᐃᐧᐣ ᑲᑭᓇ ᐅᑕᔭᓇᐊᐧ 
ᐊᐱᑌᑕᑯᓯᐃᐧᐣ ᐁᑭ 
ᐊᓄᑭᑕᒪᓱᐊᐧᐨ.

“ᑭᑲᓄᑫᒥᓇᐊᐧ ᑲᑕᓱᐸᐯᔑᑯᔦᐠ 
ᒪᐡᑲᐃᐧᓯᐃᐧᐣ ᑭᑕᔭᓇᐊᐧ ᐁᑲᐃᐧᐣ 
ᐁᑕ ᐁᔭᔦᐠ ᒋᐅᓇᑕᒪᓱᔦᐠ ᑫᑯᐣ 
ᐁᑲᐧ ᐱᑯ ᑲᔦ ᒋᐅᓇᑕᒪᐊᐧᔦᐠ 
ᐁᐧᑎ ᓂᑲᐣ ᑫᓂᐱᒪᑎᓯᑕᒪᑯᔭᐠ,” 
ᐃᑭᑐ ᒐᐧᐨ. “ᑭᑭᐅᑎᓴᐸᑕᓇᐊᐧ 
ᒋᑲᑫᐧᒋᐦᐃᑎᓱᑕᒪᓱᔦᐠ ᑫᑯᓇᐣ 
ᑲᐃᔑᐊᐧᐸᑕᒣᐠ ᒥᓇ ᒋᐊᒋᑕᒪᐊᐧᑕᐧ 
ᐃᑫᐧᓂᐊᐧᐠ ᑫᓂᐱᒥᓂᔕᐦᐅᑲᐧ. 
ᑭᑭᐱᐊᐱᓇᐊᐧ ᓂᔓᔭᑭᐃᐧᐣ ᓇᐣᑕ 
ᐊᐊᐧᔑᒣ ᐁᐱᓯᑕᒣᐠ, ᐁᐱᒥ 
ᑭᑭᓄᒪᑯᔦᐠ ᐊᓂᐣ ᑫᑐᑕᒪᐣ, 
ᐊᔕ ᐃᓯᓭ ᒋᐅᔑᑲᐸᐃᐧᔭᐣ 
ᒥᓇ ᒋᔭᓂᒧᑕᒪᐣ ᑭᑌᐯᐧᐃᐧᐣ, 
ᒋᐸᑭᑎᓇᒪᐣ ᑲᑭᓇ ᑲᐃᔑᑲᑭᑫᑕᒪᐣ 
ᒥᓇ ᒋᐊᐸᒋᑐᔭᐣ ᐊᐊᐧᔑᒣ 
ᐁᐧᑎ ᑫᓂᔑᐊᐸᒋᑕᒪᓱᔭᐣ ᒥᓇ 
ᑫᓂᐊᐸᒋᑐᐊᐧᐨ ᑯᑕᑭᔭᐠ ᐊᐃᐧᔭᐠ.”
ᒐᐧᐨ ᐃᑭᑐ ᐅᑭᐱᒥ 

ᑲᑭᑫᑕᓇᐣ ᑲᐱᒥᐊᐦᑭᐊᐧᓂᐠ 
ᐅᐱᒪᑎᓯᐃᐧᓂᐠ ᑲᐃᓇᓄᑭᐨ 
ᒋᓇᐸᒋᑐᐨ ᑲᑭᐱᔑᒥᓂᑯᐃᐧᓯᐨ 
ᒋᔑᐊᓄᑭᑕᒪᑫᐨ ᑭᑭᓄᒪᑫᐃᐧᓂᐠ 
ᒥᓇ ᒥᑲᐊᐧᓱᒥᐁᐧᐃᐧᓂᐠ, ᒋᑯᐡᑯᓇᑭᐣ 
ᑲᓂᐸᓇᑲᑭᐣ ᐃᓀᑕᒧᐃᐧᓇᐣ ᒥᓇ 
ᒋᑕᐊᐧᑯᓂᑫᑕᒪᑫᐨ ᐃᐡᑲᐧᑌᒪᑲᐣ 
ᑫᑭᐅᒋ ᑲᒋᑎᒧᐊᐧᐨ ᐊᐃᐧᔭᐠ 
ᒋᐸᔭᑌᓇᑯᑕᒪᐃᐧᑕᐧ ᐅᓂᑲᓂᒥᐊᐧ.”
ᑎᓂᐢ ᐸᐠᐢᑐᕑ, ᑲᐊᓂᑫᐡᑲᒪᑫᐨ 

ᐊᓂᔑᓂᓂᐃᐧ ᑭᑭᓄᒪᑫᐃᐧᓂᐠ 
ᓫᐁᐠᐦᐁᐟ ᑭᒋᑭᑭᓄᒪᑎᑲᒥᑯᐠ, 
ᑭᐃᑭᑐ ᐊᓂᔑᓂᓂᐃᐧ 
ᑭᑭᓄᒪᐊᐧᑲᓇᐠ ᑲᑭ ᑭᔑᑐᐊᐧᐨ 
ᐅᑭᑭᓄᒪᑯᐃᐧᓂᐊᐧ ᑕᒥᓇᑲᓄᐊᐧᐠ 
ᑲᐅᓴᐊᐧᐱᑫᔭᓂᐠ ᑭᑌᑕᑯᐦᐃᐁᐧᐃᐧ 
ᑭᑭᓇᐊᐧᒋᒋᑲᓂᔭᐱᓂ ᑲᑭᐱᔕᐊᐧᐨ 
ᐅᒪ ᑭᑭᓇᐊᐧᒋᐦᐃᑯᐃᐧᓂᐠ ᓇᐣᑕ 
ᑕᐃᔑᓂᔕᐦᐊᒪᐊᐧᐊᐧᐠ ᑭᐡᐱᐣ ᐁᑲ 
ᑲᑭᐱᔕᐊᐧᐨ.

“ᐅᐁᐧ ᑲᐅᓴᐊᐧᐱᑫᔭᐠ 
ᑭᑌᑕᑯᐦᐃᐁᐧᐃᐧ ᑭᑭᓇᐊᐧᒋᒋᑲᓂᔭᑊ 
ᐃᓇᐧᑌ ᐁᓂᓯᑕᐃᐧᓇᐃᐧᑕᐧ ᒥᓇ 
ᐁᒪᒥᑯᒥᐣᑕᐧ ᑲᑭ ᑭᔑᑐᐊᐧᐨ 
ᐅᑭᑭᓄᒪᑯᐃᐧᓂᐊᐧ ᐊᓂᔑᓂᓂᐃᐧ 
ᑭᑭᓄᒪᐊᐧᑲᓇᐠ,” ᐃᑭᑐ 
ᐸᐠᐢᑐᕑ. “ᐅᐁᐧ ᑭᑌᑕᑯᐦᐃᐁᐧᐃᐧ 

ᑭᑭᓇᐊᐧᒋᒋᑲᐣ ᐁᐧᐡᑲᐨ ᑭᐱᐊᐸᑕᐣ 
ᑲᒥᓂᑕᐧ ᐁᐅᒋ ᑭᑭᓇᐊᐧᒋᐦᐃᑕᐧ 
ᐁᑭᑫᑕᑯᐦᐃᑕᐧ ᑫᑯᓂ ᐅᒋ, 
ᐅᑭᑭᓄᒪᑯᐃᐧᓂᐊᐧᐠ ᓇᐣᑕ ᒥᓇ 
ᑯᑕᐠ ᑫᑯᐣ. ᐃᒪ ᓫᐁᐠᐦᐁᐟ 
ᑭᒋᑭᑭᓄᒪᑎᑲᒥᑯᐠ ᐅᑭᒋᓀᑕᓇᐊᐧ 
ᐁ ᑭ ᐊ ᔑ ᒋ ᐸ ᑭ ᑎ ᓇ ᒧ ᐊ ᐧ ᐨ 
ᑫᐃᐧᓇᐊᐧ ᒋᒥᓂᑕᐧ ᑲᑭᔑᑐᐊᐧᐨ 
ᐅᑭᑭᓄᒪᑯᐃᐧᓂᐊᐧ ᐊᓂᔑᓂᓂᐃᐧ 
ᑭᑭᓄᒪᐊᐧᑲᓇᐠ ᒥᓇ ᐁᐅᒋ 
ᒋᑫᐣᑕᑯᒋᑲᑌᓂᐠ ᒥᓇ 
ᐁᑭᑌᑕᑯᒋᑲᑌᓂᐠ ᑲᐁᐧᓄᑕᓂᐠ ᒥᓇ 
ᐅᑭᑫᑕᒪᐃᐧᓂᐊᐧ ᑲᐱᑐᐊᐧᐨ ᐃᒪ 
ᑭᒋ ᑭᑭᓄᒪᑫᐃᐧᓂᐠ.”
ᒪᐧᕑᐊ ᒥᐠᐳᕑᓴᐣ, ᑲᐅᑭᒪᐃᐧᐨ 

ᒥᓇ ᑲᐊᓂᑫ ᐅᑭᒪᐃᐧᐨ ᒐᐣᓯᓫᐅᕑ 
ᓫᐁᐠᐦᐁᐟ ᑭᒋᑭᑭᓄᒪᑎᑲᒥᑯᐠ, 
ᑭᐃᑭᑐ ᐁᑭᒋᓀᑕᐠ ᑲᑭᐃᔑᐊᐧᐸᒪᐨ 
ᑲᑭ ᑭᔑᑐᐊᐧᐨ ᐅᑭᑭᓄᒪᑯᐃᐧᓂᐊᐧ 
ᑲᑭᐱᑲᐡᑭᑐᐊᐧᐨ ᐊᓂᒥᓭᐃᐧᓇᐣ 
ᒣᑲᐧᐨ ᑲᑭᐱᒥᔭᒪᑲᐠ ᑭᒋᐊᑯᓯᐃᐧᐣ 
ᑯᐱᐟ - 19 ᒥᓇ ᒥᔑᓀᐧᐠ 
ᐁ ᑭ ᔑ ᐊ ᐧ ᐸ ᑕ ᐦ ᐃ ᐁ ᐧ ᐃ ᐧ ᐊ ᐨ 
ᐅᒪᐡᑲᐃᐧᓯᐃᐧᓂᐊᐧ.

“ᑭᐊᐧᒋᔦᒥᓇᐊᐧ ᑲᑭ ᑭᔑᑐᔦᐠ 
ᑭ ᑭᑭᓄᒪᑯᐃᐧᓂᐊᐧ - ᑭᒋᓀᑕᒧᐠ 
ᒥᓇ ᒥᓀᐧᑕᒧᐠ ᑲᑭ ᑭᒋᐊᓄᑭᔦᐠ, 

ᑲᑭ ᑭᒋᒪᒥᑐᓀᑕᒣᐠ ᒥᓇ 
ᑲᑭᐸᑭᑎᓂᑎᓱᔦᐠ ᐱᓂᐡ ᐊᐱᐣ 
ᑲᑭᑕᑯᐃᐧᓂᑎᓱᔦᐠ ᐅᒪ ᑲᑭᐊᓂ 
ᑭᔑᑐᔦᐠ ᓄᑯᑦ ᑲᑭᔑᑲᐠ,” ᐃᑭᑐ 
ᒥᐠᐳᕑᓴᐣ. “ᒥᑕᐦᐃ ᑭᑭᐅᒋ 
ᑲᐡᑭᑕᒪᓱᓇᐊᐧ ᐅᒪ ᓫᐁᐠᐦᐁᐟ 
ᐁᑲᐧ ᑭᐸᑯᓭᐣᑕᒧᑕᒪᑯᓇᐊᐧ ᒥᓂᑯᐠ 
ᑲᑭᐱᒪᓄᑲᑕᒣᐠ ᑭ ᑭᑭᓄᒪᑯᐃᐧᓂᐊᐧ 
ᒋᐃᐧᒋᐦᐃᑯᔦᐠ ᒋᒥᓄᑐᑕᑯᔦᐠ 
ᑭᐱᒪᑎᓯᐃᐧᓂᐊᐧᐠ.”
ᒥᐠᐳᕑᓴᐣ ᑲᔦ ᐅᑭᐅᒋ ᒥᑯᐡᑲᐊᐧᐣ 

ᐊᐧᑯᒪᑲᓇᐠ ᒥᓇ ᐅᑐᑌᒥᓇᐠ 
ᑲᑭᐱᒥ ᐊᓱᐡᑲᐊᐧᐊᐧᐨ ᒥᓇ 
ᐱᒥᔑᐣᑭᐡᑲᐊᐧᐊᐧᐨ ᑲᑭ ᑭᔑᑐᐊᐧᐨ 
ᐅᑭᑭᓄᒪᑯᐃᐧᓂᐊᐧ ᒣᑲᐧᐨ ᑎᐱᓇᐧᐁ 
ᑲᐱᒥ ᒋᑭᓭᐊᐧᐨ ᒥᓇ ᑲᐱᒥ 
ᐊᓂᒥᓭᐊᐧᐨ.

“ᑭᓇᐊᐧ ᑭᑭᓄᐊᒪᐧᐊᑲᓇᐠ 
2022 ᑲᔭᑭᐊᐧᐠ, ᐱᒥᑲᓄᑫᒥᔑᓇᑦ 
ᑭᑌᐦᐃᐊᐧᐊᐧᐠ ᒥᓇ 
ᑭᒪᒥᑎᓀᒋᑲᓂᐊᐧᐠ,” ᐃᑭᑐ 
ᒥᐠᐳᕑᓴᐣ. “ᓂᐃᐧᑭᑫᑕᒥᐣ ᐊᓂᐣ 
ᐁᐧᑎ ᓂᑲᐣ ᒥᔑᐣ ᑫᑯᓇᐣ 
ᑫᓂᔑᐱᒥᑲᐡᑭᑕᒪᓱᔦᐠ.”

Oshki celebrates radiological technician graduates

Rick Garrick/Wawatay News 
Oshki-Pimache-O-Win The Wenjack Education Institute’s Lorrie Deschamps and Janet Scherer and Ontario Association of Medical Radiation 
Sciences’ Greg Toffner celebrated with four of the Basic Radiological Technician Program graduates during a June 28 graduation ceremony at 
Oshki-Wenjack’s campus in Thunder Bay.
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 Education

BOARDING HOME RECRUITMENT 

NNEC is currently recruiting 
boarding homes for the 
upcoming school year. 

A home away from home is what First Nations youth 
need when they leave their remote communities and 
come here to learn for a brighter future. 

Students need people who understand and are open 
to learning more about their culture, to be a Boarding 
Home Provider and to welcome them to your safe 
and caring home for the upcoming school year, with 
support from the N. N. E. C. Secondary Student 
Services Program. 

Host families are being recruited now. 

Visit www.nnec.on.ca for more information.

Matawa Education and Care 
Centre celebrates new graduates
Rick Garrick
Wawatay News

The Matawa Education and 
Care Centre (MECC) 2022 
graduation ceremony featured 
a special class valedictorian 
video created by valedictorian 
Antoine Moonias at the MECC 
in Thunder Bay.

“(For) my video presenta-
tion, I just couldn’t help but tear 
up every now and then when 
making it,” says Moonias, an 
MECC graduate from Neskan-
taga who has about two years of 
experience in video editing and 
plans to pursue post-secondary 
studies in film production. “I 
actually spent the whole night 
working on it, probably from 6 
o’clock yesterday in the evening 
to 6 in the morning.”

Moonias encourages people 
to “just do” whatever goal they 
may be thinking about pursu-
ing.

“Don’t think, but just do,” 
Moonias says. “No matter what 
people think of you, just do 
what you want to do because if 
you don’t do what you want to 
do, you’ll just regret it.”

Moonias says he loved pur-
suing his high school studies at 
MECC, noting that it was like 
one of his homes over the past 
three years.

“I really loved the environ-
ment because everybody is 
so nice and I’m glad I never 
changed schools,” Moonias 
says. “This has probably been 
the best three years of my life, 
and I’m going to miss it defi-

nitely.”
Drew Waboose, an MECC 

graduate from Marten Falls 
who plans to take a semester 
off from school before pursuing 
post-secondary studies in the 
trades, says MECC was “awe-
some.”

“Everyone here is really nice, 
the teachers are really help-
ful and the curricular activi-
ties were pretty fun as well,” 
Waboose says. “They took us 
out fishing or hunting.”

Waboose says Matawa’s 
plans to provide residential 
accommodations for students 
aged 13 to 17-years-old during 
the upcoming school year is a 
“great idea.”

“When students come to the 
city to go to school, sometimes 
they don’t feel comfortable with 
boarding homes,” Waboose 
says. “So it’s nice that they have 
dorms ready for students in the 
coming years.”

Marten Falls Chief Bruce 
Achneepineskum says “it’s 
great” to see that the new resi-
dential accommodations will be 
ready for students this upcom-
ing fall.

“It’s going to be a whole new 
generation of educated young 
folks,” Achneepineskum says. 
“We need more of this in the 
future, support for our young 
students that come out and 
have to board in the cities and 
towns — they need that sup-
port.”

Achneepineskum says he did 
not have much support when he 
attended high school in Thun-

der Bay.
“A lot of time I didn’t have 

any support systems,” Achneep-
ineskum says. “There were no 
counsellors at that time. It’s a 
little bit of a culture shock from 
living in a small community 
and coming out to the big city, 
there’s a lot of danger some-
times and you need the guid-
ance and support system.”

Sharon Nate, executive 
director at Matawa Education 
Authority, says the four MECC 
2022 graduates, which includes 
Neskantaga’s Adam Arcon and 
Tyrese Whitehead, were the 
first to graduate from the newly 
renovated building, which was 
formerly the Grandview Lodge 
that was transferred from the 
City of Thunder Bay to Matawa 
in 2017.

“We are very proud of you for 
working through these difficult 
years that you have faced,” Nate 
says. “It’s really been tough, 
especially the last couple of 
years.”

Nate says the MECC’s gym-
nasium is currently being con-
structed on the north side of the 
building.

“The renovations and every-
thing in this building is all com-
pletely done, our final phase is 
the gymnasium, so this coming 
fall our Matawa students will 
be living here,” Nate says. “It’s 
a project that many people have 
been working on for so many 
years and to have this finally 
become a reality is such a tre-
mendous feeling of accomplish-
ment for all of us.”

Rick Garrick/Wawatay News 
Matawa Education and Care Centre graduate Drew Waboose posed with Marten Falls Chief Bruce Ach-
neepineskum during the MECC graduation ceremony at the MECC in Thunder Bay.
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Rick Garrick
Wawatay News

Constance Lake’s Mal-
lory Solomon is working on 
a research project on the use 
of brain computer interfaces 
(BCIs) to help children with 
severe disabilities to interact 
with their environment and 
unlock new opportunities to 
connect with loved ones.

“When you use brain com-
puter interfaces you wear a 
head cap and then you are able 
to control the environment 
around you without moving a 
muscle,” says Solomon, a Nish-
nawbe Aski Nation Oshkaatisak 
Council member who gradu-
ated with a psychology degree 
from Algoma University in 2022 
and plans to pursue a masters 
in clinical psychology at Lake-
head University this fall. “You’re 
using your brain signals to con-
trol your environment, so it’s 
kind of like if this person wasn’t 
able to communicate, they 
would be able to think of a reply 
and then that reply would show 
up on a computer.”

Solomon says a child or 
youth wearing the head cap, 
which contains sensors that 

detect brain activity, could 
also turn on a light switch by 
actively thinking about turning 
it on.

“The amazing thing about 
this kind of brain computer 
interfaces is some of it you are 
able to use at home,” Solomon 
says.

Solomon is one of 20 under-
graduate students from across 
the country who are participat-
ing in the Ward Family Summer 
Student Research Program, 
which provides opportunities 
for students to co-create novel 
research innovations in the 
PRISM Lab, one of 13 research 
labs at Holland Bloorview’s 
Bloorview Research Institute 
in Toronto. The Ward Fam-
ily Foundation is funding the 
entire program and CIBC is 
sponsoring the Indigenous 
stream and the Lived Experi-
ence stream.

“Right now I am working 
with Tom (Chau, director of the 
PRISM Lab and vice president 
of research at Holland Bloor-
view), to build an Indigenous 
framework and to hear an 
Indigenous perspective about 
communication,” Solomon 
says. “We’ve been trying to con-

nect with Indigenous organi-
zations but it’s been a little bit 
hard lately because (of) our his-
tory with researchers.”

Solomon says the BCIs 
enable children to interact with 
their peers and provide them 
with a chance to join into the 
circle.

“They have so much to give 
and these technologies can 
help them to contribute, to be 
social with other children their 
age and just to join in the com-
munity circle again,” Solomon 
says. “(I’m) just wanting to hear 
the stories from knowledge 
keepers and from other youth 

or families with lived experi-
ences with disabilities.”

Solomon says she has been 
working remotely on the 
research project from her home 
in Hearst.

“I’ve just been meeting with 
my supervisor every day,” Solo-
mon says. “Right now it’s in the 
early stages so we’re just writ-
ing proposals, submitting the 
REB (Review Ethics Board) 
application and I’m just doing 
some groundwork and reach-
ing out to Indigenous organiza-
tions.”

Solomon says she has been 
offered an opportunity to con-

tinue her research project after 
the Ward Family Summer Stu-
dent Research Program ends on 
July 22.

“It’s probably going to take a 
year or two to complete, trying 
to build trusting relationships 
with the communities,” Solo-
mon says. “So I’m just making 
sure the project is done right.”

Solomon says her future 
goals are to do a PhD after com-
pleting her masters.

“I’m hoping to do more 
positive research with regards 
to Indigenous mental health 
and well-being, specifically to 
youth,” Solomon says, adding 

that she wants to collaborate 
with other Indigenous people 
from different continents. “But 
I’m also hoping to … open a 
private practice in northern 
Ontario in the Hearst area and 
provide psychotherapy to the 
youth within my area. One day I 
hope to open up a healing lodge 
that is for Indigenous youth as 
well as other youth.”

Solomon was scheduled 
to present her research at the 
Ward Summer Research Day 
virtually on July 19 along with 
the other undergraduate stu-
dents.

INSPECTION 
Inspection of Approved Aerial Herbicide Projects for The Caribou 
and Lac Seul Forests
The Ontario Ministry of Northern Development, Mines, Natural Resources and Forestry (NDMNRF) invites you 
to inspect these NDMNRF-approved aerial herbicide projects. As part of our ongoing efforts to regenerate 
and protect Ontario’s forests, selected stands on the Caribou and Lac Seul Forests (see map) will be sprayed 
with herbicide to control competing vegetation, starting on or about: August 01, 2022. 

The approved project descriptions and project plans for the aerial herbicide projects are available 
electronically for public inspection by contacting the office of Resolute Forest Products Canada Inc. 
(responsible for the Caribou Forest) or Obishikokaang Resources Corporation (responsible for the Lac Seul 
Forest) during normal business hours. They can also be found on the Natural Resources Information Portal 
at https://nrip.mnr.gov.on.ca/s/fmp-online beginning July 01, 2022 until March 31, 2023 when the current 
Annual Work Schedules expire. The general locations of the aerial herbicide project blocks for both plans 
can be viewed on the map depicting both forest units above.

Interested and affected persons and organizations can arrange a meeting with NDMNRF staff to discuss 
the aerial herbicide project. For more information, please contact:

CARIBOU FOREST

NDMNRF Contact
Dean Rosen, R.P.F. in Training
Assistant Management Forester
Ministry of Northern Development,  
   Mines, Natural Resources and Forestry
Sioux Lookout District Office
49 Prince Street, Box 309
Sioux Lookout, ON  P8T 1A6
tel: (807) 738-4995
dean.rosen@ontario.ca

Resolute FP Canada Contact
Matthew Hupf, R.P.F.
Forestry Coordinator
Resolute Forest Products Canada Inc.
2001 Neebing Avenue
Thunder Bay, ON  P7E 6S3
tel: (807) 475-2458
matthew.hupf@resolutefp.com

LAC SEUL FOREST

NDMNRF Contact
Kevin Pruys, R.P.F.
Management Forester
Ministry of Northern Development,  
   Mines, Natural Resources and Forestry
Sioux Lookout District Office
49 Prince Street, Box 309
Sioux Lookout, ON  P8T 1A6
tel: (807) 738-4937
kevin.pruys@ontario.ca

Obishikokaang Resources Corp. Contact
Robert Auld, R.P.F. 
Silviculture Supervisor, Lac Seul Forest
Obishikokaang Resources Corporation
33 3rd Avenue, Box 38
Hudson, ON  P0V 1X0
tel: (807) 738-1073
rjauld@hmeenterprises.ca

Renseignements en français : Derek Johnson – (807) 220-4273

ANNUAL GENERAL MEETING
Thursday August 18, 2022 

at 7:00 pm (CST)
CALL 737-2078 for Zoom link 
and/or  Sioux Lookout  meeting  

location.

Mallory Solomon’s research project wants 
to help children with disabilities

submitted photo
Constance Lake’s Mallory Solomon was one of 20 undergraduate 
students from across the country who participated in the Ward Family 
Summer Student Research Program this summer.
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Are you from a NAN First Nations community?
Do you have questions about the Indian Day School Settlement form?

Do you need Legal Assistance in submitting your claim?

If you need legal assistance with your Federal Indian Day School Claims Form, contact Nishnawbe Aski 
Legal Services Corporation Staff:
Megan Wood 
Staff Lawyer 
Thunder Bay Office 
Phone: 1-807-622-1413 
Direct: 807-627-8083 
Toll Free: 1-800-465-5582 
Email: mwood@nanlegal.on.ca 
Cheryl Suggashie 

Public Legal Education & 
Communications Coordinator 
Thunder Bay Office 
Cell: (807) 620-9253 
Email: csuggashie@nanlegal.on.ca 
*Who can assist in Direction and Resources
Adam Mack

Public Legal Education 
Timmins Office 
Cell: (705) 262-3389 
Email: amack@nanlegal.on.ca 
*Who can assist in Direction and Resources

Mental Health Support and additional helpful resources
With the recent and on going discoveries of  the unmarked graves across the country, and even when you are filling out your 

“Indian Day School” application form, please know that talking or thinking about painful past experiences can trigger intense thoughts, 
and or feelings. It really helps to talk to a trusted person, such as a friend, family member or an Elder. In some cases you may not 
be aware of your own Trauma, and it can resurface. Triggers can happen at anytime time. If your feeling overwhelmed, anxious 
and or upset, please reach out to someone immediately. Take time out, practice self care, especially through these trying times. 

Argyle Community Support Program 
(For Indian Day Schools only) 
One-on-one support by a trauma informed Claims Assistant 
for help completing the Claims Form  
Phone: 1-877-515-7525 
Monday through Friday 8am - 9pm Eastern 
(Interpretation services provided upon request) 
Email: idscommunitysupport@argylepr.com 
https://indiandayschools.com/en/support/community-support-
program/

Talk 4 Healing: Talk, Text, Chat 
Services in Ojibway, Oji-Cree, Cree, English, French 
24/7 culturally sensitive counselling, advice, and support to 
Indigenous women.  
Toll Free: 1-855-554-4325 
www.talk4healing.com

Hope for Wellness Help Line 
24/7 Services in English, Cree, Ojibway, Inuktitut, French 
Toll Free 1-855-242-3310 
www.hopeforwellness.ca with Chat Feature

NAN Hope 
Toll Free 1-844-626-4673 
Text: 1-844-626-4673 
www.nanhope.ca with Chat Feature

24-hour Residential School Crises Line
For immediate emotional assistance
Toll Free: 1-866-925-4419
Access Health Support Services & more information
Toll Free: 1-888-301-6426
www.healthcanada.ge.ca/irs

Indian Residential Schools Survivors and Family 
Toll Free: 1-800-721-0066  
www.irsss.ca

Native Women’s Association of Canada 
In-house elders offering support, Monday to Friday 9-11am and 
1-3 p.m. Eastern Time
Toll Free: 1-888-664-7808
www.nwac.ca

MMIW Crisis Line 
24/7 support to family, friends and community citizens impacted 
by the loss of a missing or murdered Indigenous woman, girl, or 
Two-spirit person 
Toll Free: 1-844-413-6649 
https://www.mmiwg-ffada.ca/

Please stay tuned for our future “Virtual Gathering” as we 
will be discussing; Indian Day Schools, mental health topics, 
and the discoveries of the unmarked graves.
More information to follow!

For more information and or assistance on “Indian Day 
School Settlement” claims form, with Nishnawbe Aski Legal 
Services Corporation, please visit our website:
https://nanlegal.on.ca/federal-indian-day-school-class-
action/ 

Toll Free: 1-800-465-5581 
Phone: (807) 622-1413 
Fax: (807) 622-3024 
Email: info@nanlegal.on.ca 
Website: www.nanlegal.on.ca

Nishnawbe Aski Legal Services Corporation

Please see below for free available Mental Health Resources:

Federal Indian Day School Assistance
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 Education

Unique venues and experiences 
to inspire – with quick and convenient air 
connectivity!  We can help you navigate through the 
process of hosting a meeting or convention with a 
number of support services at your disposal. 
Let’s meet again soon!

Bring it

HERE

IT’S TIME FOR HUMAN 
CONNECTION TO REPLACE 
INTERNET CONNECTION

visitthunderbay.com/BringItHere

HERE

Bring your event to Thunder Bay and you 
could be eligible for fi nancial incentives 
up to 25% of your event cost: 
www.visitthunderbay.com/EventFunding

Unique venues and experiences 
to inspire – with quick and convenient air 

TO 

THUNDER 

BAY!

ᐅᐡᑭ ᐱᒪᒋᐅᐃᐧᐣ 
ᑯᑕᐧᓱ ᐅᑭᑭᔑᑐᓇᐊᐧ 
ᒪᓯᓇᑌᐱᒋᑫᐃᐧ 
ᑭᑭᓄᒪᑯᐃᐧᓂᐠ
ᕑᐃᐠ ᑲᕑᐃᐠ

ᐅᐡᑭᐱᒪᒋᐅᐃᐧᐣ ᐃᐧᐣᒐᐠ 
ᑭᑭᓄᒪᑎᑲᒥᑯᐠ ᑯᑕᐧᓱ 
ᑭᑭᓄᒪᐊᐧᑲᓇᐠ ᐅᑭᑭᔑᑐᓇᐊᐧ 
ᒪᓯᓇᑌᐱᒋᑫᐃᐧ ᐊᓄᑭᐃᐧ 
ᑭᑭᓄᒪᑫᐃᐧᓂ ᒣᑲᐧᐨ ᓴᑭᐸᑲᐃᐧᐱᓯᑦ 
28 ᐁᐧᑎ ᐁᐧᐣᒐᐠ ᑭᑭᓄᒪᑫᐃᐧᑲᒥᑯᐠ 
ᑕᐣᑐᕑ ᐯ.

“ᐣᑭᒥᓀᐧᑕᑲᐣ ᑲᑭᐃᔑ 
ᑭᑭᓄᒪᑯᔭᐣ ᑫᑐᑕᒪᐣ 
ᒪᓯᓇᑌᐱᒋᑫᐃᐧᓇᐣ,” ᐃᑭᑐ 
ᕑᐅᐟ ᐊᐣᑕᓴᐣ, ᑲᑭ ᑭᔑᑐᐨ 
ᒪᓯᓇᑌᐱᒋᑫᐃᐧ ᐊᓄᑭᐃᐧ 
ᑭᑭᓄᒪᑫᐃᐧᓂ ᐁᐧᑎ ᑭᒋᓇᒣᑯᓯᑊ 
ᐃᓂᓂᐊᐧᐠ ᐁᐅᒋᐨ. “ᑲᐃᔑᑲᐯᔑᔭᐣ 
ᑭᒋᓇᒣᑯᓯᐱᐠ ᐱᑯ ᐣᑭᐱᑕᔑ 
ᑭᑭᓄᒪᑯᓇᐸᐣ, ᑭᐸᐱᔕᐸᐣ ᐊᑯ 
ᑲᑭᑭᓄᒪᑫᐨ ᑭᒋᓇᒣᑯᓯᐱᐠ.”
ᐦᐅᕑᒪᐣ ᐦᐊᕑ, ᑲᑭ ᑭᔑᑐᐨ 

ᒪᓯᓇᑌᐱᒋᑫᐃᐧ ᑭᑭᓄᒪᑫᐃᐧᓂ 
ᐁᐧᑎ ᒋᒣᑲ ᐁᐅᒋᐨ ᑕᓇᓄᑭ 
ᐊᑕᐊᐧᐱᐢᑲᐟ, ᑭᐃᑭᑐ ᑲᐧᔭᐠ ᑭᐱᒥ 
ᑭᑭᓄᒪᐊᐧᑲᓄᐃᐧ, ᑭᐃᑭᑐ ᒥᓇ ᐃᒪ 
ᐊᑕᐊᐧᐱᐢᑲᐟ ᑲᑕᓇᓄᑭᐨ ᑭᑲᑫᐧᒋᒪ 
ᒋᐅᑕᐱᓇᐠ ᐅᐁᐧᓂ ᑭᑭᓄᒪᑫᐃᐧᓂ.

“ᑲᐧᔭᐠ ᑭᑭᓄᐊᒪᑫᐊᐧᐠ, ᑲᐃᐧᐣ 
ᐊᐊᐧᔑᒣ ᑫᑯᐣ ᑭᑕᓇᐣᑕᐁᐧᑕᐣ 
ᐅᒪ ᑭᑭᓄᒪᑫᐃᐧᓂᐠ,” ᐃᑭᑐ 
ᐦᐊᓫ. “ᓂᓇᓇᑯᒪ ᐅᐡᑭ ᑲᑭᓇ 
ᑫᑯᐣ ᑲᑭᔑᐃᐧᒋᐦᐃᑯᔭᐠ. ᐁᑲᐧ 
ᐣᑎᑭᐟ, ᒥᓇᐊᐧ ᐣᑲᐱᔕ, ᐸᔦᐡ ᐱᑯ 
ᓂᒪᒋᑕ.”
ᓫᐊᐧᕑᐃ ᑎᔕᑊᐢ, ᑲᐅᑭᒪᐃᐧᐨ 

ᐅᐡᑭ ᐃᐧᐣᒐᐠ, ᑭᐃᑭᑐ ᐅᐁᐧ 
ᒪᓯᓇᑌᐱᒋᑫᐃᐧ ᐊᓄᑭᐃᐧ 
ᑭᑭᓄᒪᑫᐃᐧᐣ ᑭᒪᒋᒋᑲᑌᐸᐣ 1990 
ᑲᔭᑭᐊᐧᐠ.

“ᑲᐃᐧᐣ ᓂᓇᐃᐧᐟ ᒋᐅᓇᑐᔭᐠ 
ᑭᑭᓄᒪᑫᐃᐧᐣ, ᐁᐧᑎ ᑕᓇᐱᐃᐧᓇᐣ 
ᐅᑐᒋᐅᓇᓴᐊᐧᐣ ᐅᑕᓄᑭᐊᑲᓂᒥᐊᐧ 
ᒪᐡᑭᑭᐃᐧᑲᒥᑯᐠ ᑲᑕᓇᓄᑭᓂᐨ 
ᒋᑭᑭᓄᒪᑫᓂᐨ ᑲᒪᓯᓇᑌᐱᒋᑫ 
ᐊᓄᑭᐊᐧᐨ,” ᐃᑭᑐ ᑎᔕᑊᐢ. “ᑭᐡᐱᐣ 
ᑲᓇ ᑫᑯᐣ ᑲᑭᐅᒋ ᑲᑭᑫᑕᒪᐠ 
ᑲᑭᐊᔭᒪᑲᐠ ᑯᐱᐟ - 19, ᐊᒥᐦᐅᐁᐧ 
ᐯᔑᐠ ᑐᑲᐣ ᐁᓇᑕᐁᐧᓂᒪᔭᑲᐧ 
ᒥᔑᐣ ᑭᔭᐱᐨ ᒋᑭ ᑭᑭᓄᒪᐃᐧᑕᐧᐸᐣ 
ᑭᑕᓇᐱᐃᐧᓇᓂᐠ ᒋᑭᐃᓇᓄᑭᐊᐧᐸᐣ 
ᐅᐁᐧ ᑐᑲᐣ ᐃᓇᓄᑭᐃᐧᓇᐣ.”
ᑎᔕᑊᐢ ᐃᑭᑐ ᐊᒥ ᑲᔦ 

ᐁᔑᑭᑭᓄᒪᑲᓂᐊᐧᐠ ᒪᒪᑕᐊᐧᐱᐠ 
ᑲᐊᐸᑕᐠ ᒪᓯᓇᑌᐱᒋᑫᐃᐧᐣ 
ᑲᓂᐊᐸᑕᑭᐣ ᒪᐡᑭᑭᐃᐧᑲᒥᑯᐣ ᐁᑲᐧ 
ᑭᐃᑭᑐ ᐊᐁᐧ ᒐᓂᐟ ᔑᕑᐃᕑ, 
ᑭᑭᓄᒪᑫᐃᐧᑭᒪ ᑲᓂᑲᓂᐡᑲᐠ 
ᒪᓯᓇᑌᐱᒋᑫᐃᐧ ᐊᓄᑭᐃᐧ 
ᑭᑭᓄᒪᑫᐃᐧᓂ ᐃᒪ ᐅᐡᑭ ᐃᐧᐣᒐᐠ, 
ᒥᓇ ᑯᕑᐁᐠ ᑕᐧᑊᓄᕑ ᑲᓂᑲᓂᐡᑲᐠ 
ᒥᓇ ᑲᐅᑭᒪᐃᐧᐨ ᐅᐣᑌᕑᐃᔪ 
ᑲᒪᒪᐊᐧᓄᑲᑕᒧᐊᐧᐨ ᒪᐡᑭᑭᐃᐧ 
ᒪᓯᓇᑌᐱᒋᑫᐃᐧ ᐊᓄᑭᐃᐧᐣ, 
ᑭᐊᔭᑭᓀ ᐸᐸᒥᔭᐊᐧᐠ ᑕᓇᐱᐃᐧᓇᐣ 
ᐁᐅᓇᑐᐊᐧᐨ ᑭᑭᓄᒪᑫᐃᐧᓇᐣ.

“ᓂᒥᓀᐧᑕᐣ ᐅᐁᐧ ᑭᑭᓄᒪᑫᐃᐧᐣ 
ᐊᔕ ᐁᐧᐡᑲᐨ ᐁᐅᒋᐱᒪᓄᑲᑌᐠ 
ᒥᓇ ᑭᔭᐱᐨ ᑕᓇᐱᐃᐧᓂᐠ 
ᑲᑲᐯᔑᐊᐧᐨ ᐁᓇᑕᐁᐧᑲᑕᒧᐊᐧᐨ 
ᒋᑭᑭᓄᒪᐃᐧᑕᐧ,” ᐃᑭᑐ ᑎᔕᑊᐢ, 
ᒥᓇ ᑭᐃᑭᑐ ᐅᐁᐧ ᑭᑭᓄᒪᑫᐃᐧᐣ 
ᐅᒋᑎᐸᐦᐃᑲᑌ ᐊᓂᔑᓂᓂᐊᐧᐠ ᒥᓇ 
ᐃᓄᐃᐟ ᒪᐡᑭᑭᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓂᐠ. 
“ᑲᐯᐦᐃ ᑭᐱᒥᓄᓭ ᐅᐁᐧ 
ᑭᑭᓄᒪᑫᐃᐧᐣ.”
ᔑᕑᐃᕑ ᐃᑭᑐ ᐅᐁᐧ 

ᒪᓯᓇᑌᐱᒋᑫᐃᐧ ᐊᓄᑭᐃᐧ 
ᑭᑭᓄᒪᑫᐃᐧᐣ ᑲᑭ ᑭᔑᑐᐊᐧᐨ 
ᑭᐃᔑᐱᒥ ᑭᑭᓄᒪᐊᐧᑲᓄᐊᐧᐠ 
ᑫᑐᑕᒧᐊᐧᐨ ᒋᒪᓯᓇᑌᐱᒋᑲᑫᐊᐧᐨ 
ᒋᐊᐸᒋᑐᐊᐧᐨ ᐃᓀᐧᓂᐊᐧᐣ ᓄᑯᑦ 
ᑲᐃᔑᓇᑲᐧᑭᐣ ᒪᓯᓇᑌᐱᒋᑫᐃᐧ 
ᐊᐸᒋᒋᑲᓇᐣ.

“ᑲᐃᐧᐣ ᑕᐡ ᐁᑲᐧ ᐊᐱᐣ 
ᑕᒪᒪᒋᐃᐧᓇᐊᐧᐠ ᐅᑕᑯᓯᐠ ᒋᐊᑕᐃᐧ 
ᒪᒪᓯᓇᑌᐱᓂᑕᐧ, ᒥᓇ ᐁᑲ 
ᒋᐅᒋᐊᐧᓂᐡᑫᐧᐦᐃᑕᐧ ᐅᑕᑯᓯᐠ 
ᐅᐱᒪᑎᓯᐃᐧᓂᐊᐧ ᒥᓇ ᐁᑲ ᒥᑕᐦᐃ 
ᒋᒣᑎᓂᑫᐃᐧᓂᐊᐧᐠ,” ᐃᑭᑐ ᔑᕑᐃᕑ. 
“ᑫᑲᐟ ᐱᑯ ᑲᑭᓇ ᑭᑭᓄᒪᑫᐃᐧᓇᐣ 
ᑭᑕᔑ ᑐᒋᑲᑌᐊᐧᐣ ᑕᓇᐱᐃᐧᓂᐠ 
- ᓂᐦᓴᐧ ᑕᓇᐱᐃᐧᓂᐠ ᑭᑕᔑ 
ᑭᑭᓄᒪᐊᐧᑲᓂᐃᐧᐊᐧᐠ ᐁᑲᐧ ᐊᐱᐣ 
ᐅᑭ ᑐᑕᓇᐊᐧ ᒪᓯᓇᑌᐱᒋᑫᐃᐧᓇᐣ 
ᒣᑲᐧᐨ ᑲᐱᒥ ᑭᑭᓄᒪᐃᐧᑕᐧ ᒥᓇ 
ᒪᒋᐨ ᐊᐱᐣ ᑲᓂᑭᔑᑐᐊᐧᐨ 
ᑲᑲᑫᐧᒋᐦᐃᑕᐧ ᒥᓇ ᐊᐱᐣ 
ᑲᓂᑭᔑᑐᐊᐧᐨ ᐅᑭᑭᓄᒪᑯᐃᐧᓂᐊᐧ.”
ᔑᕑᐃᕑ ᐃᑭᑐ ᑫᑲᐟ ᐅᐁᐧ 

ᐯᔑᑲᐧᐣ ᑐᑲᐣ ᑭᑭᓄᒪᑫᐃᐧᐣ 
ᑭᐅᓇᒋᑲᑌᐸᐣ ᐁᐧᑎ 
ᐸᑕ ᑭᐁᐧᑎᓄᐠ ᓄᓇᐳᐟ 
ᑲᑭᐃᔑᓇᑯᒋᑲᑌᐠ ᐅᐡᑭ ᐁᐧᐣᒐᐠ 

ᑲᔑᐅᓇᒋᑲᑌᐠ ᒪᓯᓇᑌᐱᒋᑫᐃᐧ 
ᐊᓄᑭᐃᐧᐣ.

“ᑭᒋᓇᐸᑕᐣ ᐅᐁᐧ ᑭᑭᓄᒪᑫᐃᐧᐣ,” 
ᐃᑭᑐ ᔑᕑᐃᕑ. “ᑲᐧᔭᐠ 
ᐅᐱᒥᑐᑕᓇᐊᐧ ᐅᑕᓄᑭᐃᐧᓂᐊᐧ ᒥᓇ 
ᐣᐱᒥᐃᐧᑕᓄᑭᒥᑯᒥᐣ ᐊᐧᓂᓇᐊᐧᑲᐠ 
ᒥᓄᔭᐃᐧᐣ ᐊᑯᓯᐃᐧᑲᒥᑯᐠ ᒥᓇ 
ᐃᐧᓂᐯᑯ ᐊᑯᓯᐃᐧᑲᒥᑯᐠ ᐁᐧᑎ ᒧᐢ 
ᐸᐠᑐᕑᐃ, ᐣᑐᒋᐱᒥ ᐃᐧᒋᐃᑯᒥᐣ 
ᑲᐃᓯᓭᐠ ᒋᔭᐸᑕᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ.”
ᑕᐧᑊᓄᕑ ᐃᑭᑐ ᐅᐁᐧ 

ᒪᓯᓇᑌᐱᒋᑫᐃᐧ ᐊᓄᑭᐃᐧ 
ᑭᑭᓄᒪᑫᐃᐧᐣ ᓇᐱᐨ ᑭᒋᓀᑕᑲᐧᐣ 
ᒋᑕᑲᐧᐠ ᑭᑭᓄᒪᑫᐃᐧᐣ.

“ᐅᐁᐧ ᑭᑭᓄᒪᑫᐃᐧᐣ 
ᐅᐣᒋᑕᒪᑫᒪᑲᐣ ᐁᐅᒋ 
ᑭᒋᐃᐧᒋᐦᐃᐁᐧᒪᑲᐠ ᑕᓇᐱᐃᐧᓂᐠ 
ᐃᐧᐸᐨ ᐁᐅᒋ ᑭᑫᒋᑲᑌᐠ ᐊᐃᐧᔭ 
ᑲᒪᓯᓇᑌᐱᓇᑲᓄᐨ, ᐃᐧᐸᐨ 
ᒋᓯᓭᓂᐠ ᐅᒪᐡᑭᑭᐃᐧ ᐃᐧᒋᐦᐃᑯᐃᐧᐣ 
ᒥᓇ ᐁᑲ ᑲᐧᐣᑕ ᒋᒪᒋᐃᐧᓇᑲᓄᐨ 
ᐅᑕᓇᐱᐃᐧᓂᐠ,” ᐃᑭᑐ ᑕᐧᑊᓄᕑ. 
“ᐁᑲᐧ ᒥᓇ ᐅᒋᐃᐧᒋᐦᐃᐁᐧᓭᓂ 
ᒋᑭᑫᑕᐧᑲᓂᐠ ᐊᐱ ᑫᓂᒪᒋᐃᐧᓂᑕᐧ 
ᑭᐡᐱᐣ ᑌᐯᐧ ᐃᓯᓭᓂᐠ ᒋᐅᒋ 
ᒪᒋᐃᐧᓂᑕᐧ ᐅᑕᓇᐱᐃᐧᓂᐊᐧᐠ.”
ᑕᑊᓄᕑ ᐃᑭᑐ ᐅᐁᐧ 

ᒪᔕᓇᑌᐱᒋᑫᐃᐧ ᐊᓄᑭᐃᐧ 
ᑭᑭᓄᒪᑫᐃᐧᐣ ᐅᑐᒋᐃᐧᒋᐦᐃᑯᐊᐧ 
ᐊᐃᐧᔭᐠ ᐅᑲᔑᐃᐧᓂᐊᐧᐠ 
ᐁ ᐅ ᒋ ᒪ ᐡ ᑲ ᐃ ᐧ ᑲ ᐸ ᐃ ᐧ ᐊ ᐧ ᐨ 
ᑲᑲᐡᑭᑐᐊᐧᐨ ᒋᐊᓂᐃᐧᒋᐦᐃᐁᐧᐊᐧᐨ 
ᒪᐡᑭᑭᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓂᐠ.

“ᐃᐧᓇᐊᐧ ᐊᓂᔑᓂᓂᐊᐧᐠ 
ᑲᓂᐱᒧᑕᒪᓱᐊᐧᐨ ᒪᐡᑭᑭᐃᐧ 
ᐱᒧᒋᑫᐃᐧᓂᐠ ᐅᑕᓇᐱᐃᐧᓂᐊᐧᐠ 
ᒪᐊᐧᐨ ᑭᒋᑫᑯᐣ ᑲᐃᔑᑲᐡᑭᐦᐅᐊᐧᐨ,” 
ᐃᑭᑐ ᑕᐧᑊᓄᕑ. ᐅᐁᐧ 
ᑭᑭᓄᒪᑫᐃᐧᐣ ᐃᔑᐱᒧᒋᑲᑌ ᑲᐧᔭᐠ 
ᐁᔑᓇᑯᒋᑲᑌᐠ ᒥᓇ ᐅᑫᐧᓂᐊᐧᐠ 
ᑲᐱᒥ ᑭᑭᓄᒪᐃᐧᑕᐧ ᒪᐊᐧᐨ 
ᑭᒋᐊᓄᑭᐊᐧᐨ ᒋᐊᓂᑭᔑᑐᐊᐧᐨ 
ᐅᑭᑭᓄᒪᑯᐃᐧᓂᐊᐧ.”
ᐅᐡᑭ ᐃᐧᐣᒐᐠ ᒥᓇ ᑭᐃᔑᐅᓇᒋᑫ 

ᒋᒪᒪᐃᐧᑲᐦᐃᑕᐧ ᑲᑭ ᑭᔑᑐᐊᐧᐨ 
ᐅᑭᑭᓄᒪᑯᐃᐧᓂᐊᐧ ᒣᑲᐧᐨ 
ᐅᐸᐅᐃᐧᐱᓯᑦ 26 ᐃᑫᐧᓂᐊᐧᐠ 
2021 ᒥᓇ 2022 ᑲᑭ ᑭᔑᑐᐊᐧᐨ 
ᐅᑭᑭᓄᒪᑯᐃᐧᓂᐊᐧ ᒪᒪᐤ 13 
ᑭᑭᓄᒪᑫᐃᐧᓇᐣ ᐁᐧᑎ ᑕᐱᐣᒋ 
ᐊᐧᑲᐃᑲᓂᐠ ᑕᐣᑐᕑ ᐯ.
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 Arts and Entertainment
Talking Treaties event held at the Thunder Bay Art Gallery
Rick Garrick
Wawatay News

Anishinabek perspectives on 
the Robinson-Superior Treaty 
1850 were shared by Fort Wil-
liam Councillor Michele Solo-
mon, lawyer Nicole Richmond 
and Elder Gene Nowegejick 
during the Thunder Bay Art 
Gallery’s Oshdeebeganwin 
gathering on July 14. A video of 
the gathering is posted online 
at the Thunder Bay Art Gallery 
Youtube page at: www.youtube.
com/channel/UC3PQh8tymic-
g7AirHX3Yvew.

“Speaking for Fort William 
First Nation, the land that was 
agreed to in the treaty and the 
land that was actually identi-
fied in the treaty were wrong,” 
Solomon says. “One of the mis-
understandings was leagues 
versus miles — a league is three 
miles. When you start look-
ing at the land that was pro-
vided for in the treaties for the 
amount of people in the com-
munity, it was not a realistic 
amount of land.”

Solomon says the Fort Wil-
liam citizens were thriving and 
living off the land at the time of 
the signing of the treaty.

“People were making a liv-
ing in traditional ways but also 
engaged in trade with the Hud-
son’s Bay Company selling furs 
and other goods,” Solomon 
says. “Many families made their 
living through commercial fish-
ing, and this involved exporting 
barrels of salted fish to Detroit 
and other places. But signifi-
cant to this is that they relied on 
the islands of Lake Superior to 

fish from and to do the export-
ing of the barrels of fish, and 
unfortunately when it came to 
the signing of the treaty and 
the expropriation of lands the 
islands were not included in the 
treaty.”

Solomon says there was also 
a rise in provincial hunting laws 
after the signing of the treaty.

“At the end of the century 
Indigenous people started to 
be penalized,” Solomon says. 
“Hunters and trappers and 
fishermen were actually being 
imprisoned for practicing their 
treaty rights.”

Richmond, a Biigtigong Nish-
naabeg citizen, says the Anishi-
nabek people have very differ-
ent beliefs about what they are 
doing and what their responsi-
bilities are on Earth. 

“We believe we are all con-
nected, we believe there is 
something for everybody, we 
don’t believe in scarcity, we 
believe that if we share and we 
cooperate it’s more of a holis-
tic system rather than capital-
ism which is a hierarchy sys-
tem where there’s someone at 
the top that has to control the 
flow of resources,” Richmond 
says. “We believe that the core 
thing we are doing is to live in 
balance, this principle of mino-
bimadziwin. We have a respon-
sibility to live in a good way and 
that is what we are doing here.”

Richmond says the Anishina-
bek people also have a higher 
responsibility to take care of the 
land.

“We have relationships with 
animals, we have relation-
ships with spiritual beings that 

are unseen, but our primary 
responsibility is to the Creator,” 
Richmond says. “(The land) is 
not exclusively for our benefit, 
we are not put here to use land 
just because we are capitalists 
and we are using land and we 
are consuming land. We have a 
responsibility for the seven gen-

erations that are going to come 
after us to take care of this land 
and use it in a good way.”

Nowegejick, a Kiashke Zaag-
ing Anishinaabek citizen, says 
his great great grandmother 
had a direct line to the Robin-
son-Superior Treaty 1850.

“The person that signed the 

treaty was Big Bear,” Nowe-
gejick says. “I speak Anishi-
nabemowin fluently and I have 
proof — I have an original flag 
that was presented in 1850. 
And we have a treaty docu-
ment, land survey document, 
30 years after.”

Nowegejick says his grand-

father told him that there were 
40,000 people around Lake 
Nipigon back then.

“There’s gravesites all around 
that lake, big epidemics,” 
Nowegejick says. “Pandemics 
are nothing new to us.”

Rick Garrick/Wawatay News 
Fort William Councillor Michele Solomon, Elder Gene Nowegejick and lawyer Nicole Richmond spoke about the Robinson-Superior Treaty 1850 
at the Thunder Bay Art Gallery’s Oshdeebeganwin gathering on July 14.
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Rick Garrick
Wawatay News

The Thunder Bay Art Gal-
lery and Matawa First Nations 
Management are receiving 
more than $33.4 million in fed-
eral government funding for 
green infrastructure projects 
in Thunder Bay. The Thunder 
Bay Art Gallery is receiving 
$19,612,000 through Infra-
structure Canada’s Green and 
Inclusive Community Buildings 
(GICB) program for its planned 
net-zero facility on the Thunder 
Bay waterfront while Matawa is 
receiving $13,844,168 through 
the GICB program for the reha-
bilitation of a former long-term 
care home into the Matawa 

Training and Wellness Centre – 
Green Building Project.

“The Matawa Training and 
Wellness Centre – Green Build-
ing Project is pleased to be one 
of the recipients of Canada’s 
Green and Inclusive Com-
munity Building program in 
the country and one of two 
green infrastructure projects 
in Thunder Bay,” says Robin-
son Meshake, president of the 
Matawa First Nations Manage-
ment Board of Directors. “We 
know there were a lot of other 
worthy projects that were pro-
posed. Overall, this project will 
see a reduction of 420.8 tCO2 
and an increased energy effi-
ciency of 2,683,503 Kwh or 
69.9 per cent. This investment 

of $13,844,168 is a substan-
tial contribution for which we 
are very grateful. It will help to 
continue to move this project 
forward towards completion in 
2023.”

Sharon Godwin, director at 
the Thunder Bay Art Gallery, 
says the new facility will enable 
the gallery to exhibit more of 
the art in its permanent collec-
tion, which includes two paint-
ings by Norval Morrisseau that 
were recently donated to the 
gallery by Confederation Col-
lege after being stolen in 1981 
and recovered this past Febru-
ary.

“The collection is so large 
and there are so many things 
that this gallery wants to do 

for the community, so we will 
have a space that’s always dedi-
cated to some work from the 
collection,” Godwin says. “But 
of course we can never show 
it all, it’s 1,600 pieces, but this 
will allow us to show a lot more 
and always have something on 
display.”

Godwin says they are build-
ing the new facility, which she 
estimated would be open by 
2025, to provide a space for the 
whole community to come in 
and be engaged with art.

“The gallery really is for 
everyone, people from all 
walks of life — you don’t have 
to know about art, you come to 
learn about art,” Godwin says.

“The gallery board and staff 
who have been working to 
realize the new waterfront art 
gallery for over a decade are 
extremely grateful to Infrastruc-
ture Canada for this ground-
breaking funding which will 
ensure the construction of the 
new waterfront art gallery.”

Thunder Bay-Superior North 
MP Patty Hajdu says the new 
art gallery will not only provide 
an opportunity for exhibitions 
of the art from the permanent 
collection, but also the art of 
young artists.

“It also allows young, new 
Indigenous artists a space to 
show their work, build up 
their repertoire and build up 

their own recognition across 
the province and the country,” 
Hajdu says.

Hajdu says the federal gov-
ernment received applications 
for about 10 times the amount 
of funding that was available 
through the GICB program.

“Each application was evalu-
ated on its feasibility, on its 
commitment to net zero emis-
sions as a building and on its 
fit for the actual fund criteria,” 
Hajdu says.

“The funding announced 
today will go towards the cre-

ation of beautiful facilities 
where Thunder Bay residents 
will be able to access essen-
tial and culturally appropriate 
healthcare, social and cultural 
services. Our government will 
continue to build a greener and 
more inclusive tomorrow for 
future generations.”

The federal government 
is investing more than $49.5 
million towards the Thunder 
Bay Art Gallery and Matawa 
Training and Wellness Centre – 
Green Building projects.

 Arts and Entertainment

Thunder Bay Art Gallery and Matawa 
receive green infrastructure funding

Rick Garrick/Wwatay News 
Thunder Bay-Superior North MP Patty Hajdu’s June 30 announce-
ment of $19,612,000 in funding from Infrastructure Canada’s Green 
and Inclusive Community Buildings program for the Thunder Bay Art 
Gallery’s planned net-zero facility on the Thunder Bay waterfront was 
applauded by those in attendance at the art gallery.
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 Arts and Entertainment

Hygiene Cleanings

Teeth Extractions

Periodontal Care

(807) 626-8001 |  infomem@abadental.ca | abadental.ca

SERVING INDIGENOUS COMMUNITIES 
 FOR OVER 17 YEARS

Root Canals

Orthodontics

and more

Request an appointment today!

Sara Kae launches new single ‘Rise’
Rick Garrick
Wawatay News

Red Rock Indian Band 
musician Sara Kae (Kanutski) 
recently celebrated the launch 
of her song Rise after initially 
holding a single release party.

“It was great to finally have 
that out,” Kae says. “It was 
released in the evening of the 
17th, so it was out that eve-
ning but I decided to just wait 
until the morning to give it the 
social media push. That morn-
ing, it was great, everyone was 
sharing it and it got added to 
a playlist on Spotify. It’s still 
being brought up and people 
are still tagging me and I’m 
finding that I’m getting mes-
sages and follows from people 
on social media who have heard 
the song. It means a lot that it’s 
travelling beyond immediate 
community.”

Kae wrote the song on 
National Indigenous Peoples 
Day 2020 with a focus on resil-
ience and strength.

“It was just a stream of emo-
tions from celebrating the day 
feeling as if we made so many 
accomplishments as Indigenous 
peoples but also feeling as if 
there’s still a lot of work that 
needs to be done and a lot of 
education and programming 
and just movement to inform 
the general public of our situa-
tions,” Kae says.

Kae says her interest in music 
was sparked by seeing her 
father Ron Kanutski playing 
music.

“It just sparked curiosity, so 

from there I was able to explore 
that because my dad was very 
encouraging,” Kae says. “I got 
to go to concerts and see other 
people performing and after 
I saw people performing I was 
like: ‘Yeah, that looks like a 
good time.’”

Kae says she believes her pur-
pose in life is to help people by 
using her music, from putting 
someone onto the idea of music 
and creating music to making 
someone feel wanted and whole 
and loved.

“So if there is any way I can 
use music to communicate 
and to heal, then that’s kind of 
where I’m going to be headed 
because I know it was so impor-
tant and integral to my growth 
as an individual,” Kae says. “I 
would not have been here if it 
wasn’t for the endless support 
from my community and the 
endless support from the youth 
in the community who believed 
in me in going for my dreams 
and really pursuing a career in 
music.”

Kae says she enjoyed study-
ing music at the Metalworks 
Institute in Mississauga, where 
she graduated from Music Per-

formance and Technology in 
2019.

“You get to learn all the ele-
ments on how to be an indepen-
dent artist and how to get bet-
ter as a performer and a song-
writer,” Kae says. “But then it’s 
also teaching you the sides to 
the business that you might not 
have ever thought to explore as 
well as the history behind it, so 
how did we get to the space that 
we are in the industry now, the 
music that shaped it, the genres 
that took over different decades 
and then also how these people 
marketed it and how we’re mar-
keting it now.”

Kae also appreciated the 
opportunity to network and 
meet new people during her 
time in the Music Performance 
and Technology program.

“It was nice to get to a space 
where everyone kind of thought 
the same as me and had the 
same mentality and was just 
as passionate about music as I 
was,” Kae says. “So to be in that 
space seeing all these talented 
people thriving, it definitely 
uplifted me and gave me the 
opportunity to be my best self.”

Kae adds that she is cur-
rently enjoying her sales and 
marketing coordinator role at 
the Thunder Bay Symphony 
Orchestra.

“This position has led me to 
so many new opportunities,” 
Kae says. “It’s a good way to get 
my foot in the door in numerous 
ways and also just stay active 
and stay busy.”

submitted photo
Red Rock Indian Band musician Sara Kae’s song Rise was added to a playlist on Spotify after she 
launched it.

Kae says she believes 
her purpose in life is to 
help people by using 
her music...
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 Sports

For some Indigenous youth who identify on

the 2SLGBTQ+ spectrum, finding themselves

can be a scary, isolating experience.

 

It wasn’t until Charlie, a two-spirited person

from Eabametoong First Nation (Fort Hope),

started to grow out his hair that he began to

embrace his identity.

 

One of the biggest allies for Charlie was his

foster parent.

 

Watch and read the full story at

Tikinagan.org.

My Foster Parent was

always supportive of my

choices and decisions,

even if she didn’t like

them sometimes, 

but she was always so

encouraging of self-

expression and being

myself, which has helped

shape me to this day.

CHARLIE
A TIKINAGAN 2SLGBTQ+ STORY

2022 Casey Tait Klik Cup held in Fort William First Nation
Rick Garrick
Wawatay News

The 2022 Casey Tait Memo-
rial Klik Cup hockey tourna-
ment was a success with com-
petitive hockey and more than 
$30,000 raised for dialysis care 
from July 1-3 at the Fort Wil-
liam First Nation Arena.

“It’s a really good tourna-
ment to have, especially for 
fundraising efforts for people 
that are coming to Thunder 
Bay that need dialysis services,” 
says Kiiwetinoong MPP Sol 
Mamakwa, noting that clean 
drinking water is required for 
dialysis units. “So it is impor-
tant to be able to have the sup-
port for the people when they 
struggle with resources for ser-
vices when they (need) dialy-
sis.”

Mamakwa says the tourna-
ment was “so fun” due to the 
draft selection process for the 
teams.

“I played hockey myself 
and it’s really fun,” Mamakwa 
says. “I watched some games 
here today (July 3) and there 
was some really good hockey. I 
really give kudos to the organiz-
ers — I think this tournament is 
just going to get bigger and big-
ger. The teams were really even 
and it was about having fun in 
midsummer. It’s so awesome 
to get together, especially after 
two-and-a-half years of no play-
ing hockey during the COVID-
19 (pandemic).”

Larry Baxter, a Fort Hope 
Braves player, says it felt “pretty 
good” to win the tournament.

“All these guys are from dif-

ferent reserves and it was good 
to kind of gel throughout the 
tournament,” Baxter says. “It 
was a fun tournament to get to 

meet friends, but pretty com-
petitive hockey. It’s fun to play 
with the young guys, it keeps 
me young.”

Lance Moskotaywenene 
says he enjoyed the tourna-
ment, noting that he played on 
an injured leg in the semifinals 

after getting hit with a puck on 
the ankle.

“This is probably one of the 
best tournaments I’ve played in 

a long time,” Moskotaywenene 
says.

con’t on next page...

Rick Garrick/Wawatay News 
The Fort Hope Braves posed for photos after winning the 2022 Casey Tait Memorial Klik Cup hockey tournament, held July 1-3 at the Fort William First Nation Arena.
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Rick Garrick/Wawatay News 
The Mishkeegagamang team goalie makes a save on a Fort Hope Braves player during the champion-
ship game of the 2022 Casey Tait Memorial Klik Cup hockey tournament on July 3 at the Fort William First 
Nation Arena.

Rick Garrick/Wawatay News 
A Fort Hope Braves player dekes to score a goal against the Mishkeegagamang team goalie during the 
championship game of the 2022 Casey Tait Memorial Klik Cup hockey tournament on July 3 at the Fort Wil-
liam First Nation Arena.

from page 16

Titus Semple, president of 
the Casey Tait Memorial Klik 
Cup tournament, says they had 
more than 200 players register 
for this year’s tournament, not-
ing that was an increase from 
about 85-90 players in the first 
two tournaments.

“All the games were fun but it 
was very competitive,” Semple 

says. “A lot of them got chippy, 
some rough games here and 
there, but that’s hockey. Over-
all it was good, everyone had a 
great time.”

Semple says there were 12 
teams in the tournament, with 
the players selected for each 
team through a draft process.

“We don’t accept individual 
teams to register, we do a 
draft,” Semple says. “There’s a 

special reason why we keep it as 
a draft tournament, and that’s 
because we want the players 
participating in this tourna-
ment to come here as strangers 
and to leave as friends. Casey 
was somebody who befriended 
everyone and helped a lot of 
people in that way, so we’re 
kind of keeping that legacy 
about him going.”

Semple says the tournament 

was originally called the Klik 
Cup but they changed the name 
in 2018 to honour Casey Tait, 
one of the founding organizers, 
after he passed away.

“Due to COVID-19 we 
weren’t able to do a cup for the 
last couple of years,” Semple 
says on the first day of the tour-
nament. “The first two years 
we did this we raised about 
$4,000 each time. This year 

we’ve already exceeded that 
amount and we’re only at day 
one of the event. We have other 
events planned over the week-
end, such as a social that will be 
taking place here in the city on 
Saturday.”

Semple says they work with 
Wequedong Lodge in Thunder 
Bay to determine the number 
of long-term patients residing 
in their facility who had to relo-

cate from the north to receive 
dialysis care.

“The reason we chose them 
was because Casey had kidney 
issues and he was receiving 
care at the hospital for dialysis,” 
Semple says.
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Rick Garrick
Wawatay News

Public Information Centres 
(PICs) were held for the Mar-
ten Falls First Nation All-Season 
Community Access Road on in 
Thunder Bay and in Geraldton. 
The PICs provided an opportu-
nity for people to share com-
ments, ideas and values related 
to the proposed road. This was 
the third round of PICs held 
by Marten Falls about the pro-
posed road, with the first held 
in Thunder Bay and Geraldton 
in April/May 2019 and the sec-
ond in Thunder Bay and Lon-
glac in December 2019.

“This road starts just north of 
the Aroland First Nation,” says 
Lawrence Baxter, advisor for 
resource development at Mar-
ten Falls. “Right now we’re at 
the environmental assessment 
stage and also we’re doing sev-
eral studies during that process, 
so it’s ongoing. We’ve done two 
years of studies now.”

Baxter says Marten Falls citi-
zens who live in the community 
are looking forward to having 
an access road to the highway.

“It is very expensive to fly in 
and out,” Baxter says. “I think 
this will alleviate a lot of the 
high cost of living, in terms of 
travel, in terms of bringing in 
food. The price of gasoline is 
very high up there right now.”

Baxter says the community 
also runs out of fuel from time 
to time.

“If the road is in, people can 
come and go whenever they 
want,” Baxter says.

Qasim Saddique, project 
director for the Marten Falls 
Community Access Road, 
says they have received their 
approval with amendments on 
the terms of reference for the 
provincial process.

“This is an open house for 
the environmental assessment 
phase — we’ve moved on to 
the next stage of the process,” 
Saddique says. “So that’s the 
main update, that the assess-
ment part of the assessment 
has now officially begun. What 
that means is that we’re now 
starting conversations around 
the alternatives we have on the 
community access road, and 
we’re starting to work with Mar-

ten Falls and with neighbour-
ing communities to help decide 
which alternative becomes the 
preferred (route) and moving 
towards the final part of the 
process.”

Saddique says the commu-
nity is currently considering two 
main alternatives, noting that 
they could end up with differ-
ent segments of the two alterna-
tives.

“There’s a number of possi-
bilities that are on the table at 
this point, so it’s not just either 
one route or the other, we could 
end up with a mix of the two as 
well,” Saddique says. “The next 
step in the process would be to 
complete our baseline reports, 
to continue conversations with 
communities, work with Marten 
Falls and with all neighbouring 
Indigenous communities to see 
if they have an interest in shar-
ing Indigenous knowledge on 
the project as we complete col-
lecting baseline reports and put-
ting that scientific baseline data 
as well as Indigenous knowl-
edge together, and then con-
sulting communities and other 
stakeholders on the different 
alternatives.”

Saddique says they want to 
know everything they possibly 
can about the area from the 
perspective of the natural envi-
ronment and from the people’s 
perspective.

“And from their knowledge 
of the land itself, so that’s the 
Indigenous knowledge compo-
nent,” Saddique says. “We want 
to know what their trapline 
situation is, we want to know 
if there’s any sensitive environ-
mental locations, spawning 
grounds. We want to know if 
there are any sensitive cultural 
sites as well, we need to and we 
want to avoid those areas. We 
want to minimize the impact 
of the project, and one way of 
doing that is collecting all of 
that data and then avoiding all 
of those areas as much as we 
can, and we think we can, so 
that’s the work we’ve got to do 
in the next little while.”

Information about the Mar-
ten Falls First Nation All-Season 
Community Access Road is 
posted online at: www.marten-
fallsaccessroad.ca.

NORTHERN NISHNAWBE EDUCATION COUNCIL
EMPLOYMENT OPPORTUNITY

NNEC is a non-profit educational organization. Under the direction of the Sioux Lookout District Chiefs, NNEC 
delivers secondary and post-secondary education programs and services for First Nations people.  NNEC operates 
Pelican Falls First Nations High School and Centre, Dennis Franklin Cromarty High School, Wahsa Distance Education 
Centre and has offices in Lac Seul (head office), Sioux Lookout and Thunder Bay.  NNEC welcomes applications for 
the following position:

Regional Education Agreement Coordinator

General
The Regional Education Agreement (REA) Coordinator, under the direction of the Director of Education, will 

primarily be responsible to undertake assigned activities in support of Northern Nishnawbe Education Council’s REA 
project. Much of the work to be undertaken by this position includes the development of proposals, preparing reports, 
and written and financial report writing. Working with the Director of Education, the Regional Education Agreement 
Coordinator will assist in monitoring and implementing various initiatives related to the REA project.

Job Duties
The Regional Education Agreement Coordinator, reports to the Director of Education and is responsible for:

• Undertaking necessary preparatory activities with respect to negotiations of Regional Education Agreement between 
• Northern Nishnawbe Education Council (NNEC) and Indigenous Services Canada (ISC)
• Support negotiations with respect to Regional Education Agreement between Northern Nishnawbe Education Council 
• and Indigenous Canada (ISC)
• Assist with input and keeping NNEC partners and their communities informed with respect to the REA
• Coordinate meetings including making travel arrangements, accommodations, meeting space, minutes, and meeting 
• materials for meetings with, but not limited to, Chiefs of the Sioux Lookout District, NNEC Board of Directors, • • • 
*NNEC Partner Organizations
• Establishing a good working relationship with the NNEC Management team 
• Development of proposals, preparing reports, and written and financial reports
• Plan, implement, and evaluate specific activities to ensure proposal based funds are on track as per program and 
ffunding approvals to support the Director of the Education with the implementation of the REA related resolutions  
*as mandated by the Chiefs of the Sioux Lookout District and NNEC Board of Directors
• Prepare regular progress reports for NNEC Management and Board of Directors to provide support and advocacy for 
*First Nations individuals, communities and families when requested
• Participate in and deliver presentations at meetings, conferences, workshops and symposia as requested or approved 
*by the Director of Education or Executive Director
• To undertake research projects, as required and assist in developing communication and information materials
• To organize and facilitate meetings, travel, accommodations or workshops as requested
• Other Duties as requested

Qualifications 
•   Bachelor’s Degree or 5+ years related education or student services work experience 
•   Knowledge of First Nation education issues, challenges and delivery models 
•   Knowledge of Provincial and First Nations education issues, challenges and delivery models
•   Experience working with First Nations students in an educational setting 
•   Thorough knowledge of community resources available to First Nations youth
•   Strength in developing strong connections at the community level
•   Ability to work effectively with others 
•   Strong interpersonal skills  
•   Ability to work both independently and in a team environment 
•  Strong communication skills with proficiency in developing written communications and the development and 
**delivery of oral presentations 
•   Proven Project Management
•   Willing to travel to First Nation communities, in small aircrafts 
•   Excellent communications skills, fluency in a local First Nations dialect is an asset
•   Must possess strong facilitation skills
•   Must be willing to travel and work flexible hours
•   Ability to Read and Write a First Nations Language is an Asset

OPEN UNTIL FILLED:  Fax your resume with written permission for NNEC to contact three employment references 
and a brief cover letter to Human Resources at NNEC Admin Office, mail to Box 1419, Sioux Lookout, Ontario P8T 
1B9; Fax (807)582-3865 or email humanresources@nnec.on.ca.

For more information about the positions, please contact Betsy Ledger, Human Resources Manager, at (807) 251-
2481.

Only those selected for an interview will be contacted. NNEC requires a Criminal Background 
and Vulnerable Persons Check from those offered positions.

Marten Falls road 
update for 2022

Rick Garrick/Wawatay News 
Qasim Saddique, project director 
for the Marten Falls Community 
Access Road, and Lawrence Bax-
ter, advisor for resource devel-
opment at Marten Falls, shared 
information about the project 
during a Public Information Cen-
tre at the Victoria Inn in Thunder 
Bay.
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Rick Garrick
Wawatay News

Grand Council Treaty #3 
has partnered with Niiwin 
Wendaanimok to create a 
Manito Aki Inakonigaawin 
documentary featuring inter-
views with Elders and knowl-
edge keepers about the history 
of Manito Aki Inakonigaawin. 
Treaty #3 aims to release the 
documentary, which also dis-
cusses how the sacred law has 
been applied to resource devel-
opment projects in Treaty #3 
territory, by early 2023.

“The reason why it’s so 
important is because it helps 
document the Anishinabe 

laws in Treaty #3,” says Hai-
ley Krolyk, policy analyst, Ter-
ritorial Planning Unit at Grand 
Council Treaty #3. “It’s a pro-
cess also for documenting 
everything, making sure it is 
written and recorded, and then 
also ensuring that the knowl-
edge and information is stored 
and passed on throughout the 
generations.”

Krolyk says the documen-
tary project is mainly driven 
by the Elders and knowledge 
keepers with support from 
the Treaty #3 chiefs, not-
ing that the Elders are seeing 
that their grandchildren do 
not have knowledge of Anishi-
nabemowin.

“From there it’s difficult to 
explain all the traditional laws, 
so that’s another really impor-
tant aspect to the documen-
tary — it will help revitalize 
Anishinabemowin,” Krolyk says. 
“What we’ve been taught too is 
that Anishinabemowin along 
with all of the other ceremo-
nial processes like tobacco, the 
(eagle) feather and everything, 
is another traditional tool of 
governance.”

Krolyk says the Manito Aki 
Inakonigaawin can only be 
translated to a certain extent 
into English.

“The English language just 
doesn’t do the true meaning 
justice,” Krolyk says. “That’s 
why this documentary is going 
to be super important too for 
the Elders to pass that message 
on.”

Krolyk says Treaty #3 is “so 
rich with traditional knowl-
edge,” and it is important to 
keep those teachings going for 
future generations.

“There’s so many stories and 
teachings that the Elders and 
knowledge keepers have taught 
us,” Krolyk says.

Krolyk says Treaty #3’s goal 
with the documentary project is 
to promote awareness, respect 
and implementation of Anishi-
naabe law, noting that they will 
be able to create various educa-
tional materials, including short 
video clips for classrooms and 
curriculum development, with 
the information.

“It’s so important to pass that 
down to the youth, especially in 
the world we live in now with 

climate change and all the pro-
ponents and all the resource 
development within the area,” 
Krolyk says. “It’s important to 
stick to those true ways of life, 
those true teachings that have 
been passed on through the 
Creator, it’s so important for the 
next seven generations.”

Krolyk says they have already 
done some interviews with 
Elders last year and plan to do 
more this summer and fall.

“Now that it’s kind of nicer 
out we want to go out onto the 
land … to do some interviews,” 
Krolyk says. “We want to have 
everything wrapped up in late 
winter of next year, so taking 

the summer and the fall (to) 
be out on the land talking with 
Elders and knowledge keepers.”

Krolyk says they plan to set 
up regional engagement ses-
sions and visit communities for 
the interviewing process with the 
Elders and knowledge keepers.

“We’ll probably go to some 
communities who are avail-
able to host us and maybe take 
us out to some sacred areas 
wherever they feel comfort-
able, wherever they want to 
talk about Manito Aki Inako-
nigaawin,” Krolyk says. “Any-
body who is interested, they 
are free to contact me at Grand 
Council Treaty #3 and we can 

set up an interview as well. But 
I think for the most part we’d 
like to be out on the land, go to 
each different community and 
set up some mostly regional 
engagement sessions to make 
sure it is accessible for every-
body in Treaty #3 to come and 
share their input with us.”

Krolyk says the project will 
be guided by four key principles 
outlined in Manito Aki Inako-
nigaawin: Weweni (Take our 
time), Bebekaa (Doing it right), 
Biiziindun (Listen) and Kegog-
tachken (Don’t be afraid).

Krolyk can be reached at hai-
ley.krolyk@treaty3.ca or 807-
464-6572.

NORTHERN NISHNAWBE 
EDUCATION COUNCIL
EMPLOYMENT OPPORTUNITY
Inquest Assistant

GENERAL
Following the 145 recommendations delivered by the Jury for the Thunder Bay 

Seven Youth Inquest (Inquest), Northern Nishnawbe Education Council (NNEC) was 
responsible for the implementation of our own 25 individual recommendations, as well 
as working with other named parties towards implementing important changes to First 
Nations education, health, and other pertinent issues that were identified during the 
proceedings. 

In order to ensure that NNEC independently and collectively was able to 
implement these recommendations, Inquest Coordinators were hired on behalf of each 
of the First Nations partners. While plenty of work has been undertaken to date, it has 
been determined that an Inquest Coordinator Assistant is also required by each of the 
organizations to help make this process more efficient. Under the general direction 
of the Executive Director, Inquest Coordinator Assistants will be expected to provide 
assistance and support to our NNEC Inquest Coordinator on a number of projects, 
groups, and initiatives. This position is well suited to a candidate who is familiar with 
the Seven Youth Inquest, is very self-motivated, and works well independently as well 
as in a team setting. 

DUTIES
1.  Assist and support the implementation of the Inquest Recommendations 
2. Assist in the coordination of meetings, proposals, reporting, training, and materials 
2. related to the Inquest 
3. Assist with activities relating to Inquest families and communities
4. Attend meetings with named parties from the Inquest as well as other relevant 2. 2.  
2. stakeholders 
5. Liaise and share information as required with First Nations, community 2. 2. 2. 2. 2. 
2. organizations, government agencies, and other relevant parties
6. Provide assistance in tracking and recording the status of Inquest Recommendations 
2. and progress being made related to the recommendations 
7.  Provide support and assistance to the Inquest Coordinator to identify budget 2. 2. 2. 
2. commitments from the Provincial and Federal Governments and opportunities to 2. 
2. secure funding for implementation of the recommendations and related activities
8.  Other duties and responsibilities as identified 

ACCOUNTABILITY & EVALUATION
Employee will report to and be evaluated by the Executive Director

QUALIFICATIONS
* 5+ years related education work experience 
* Bachelor’s Degree or Equivalent Experience in a training or education-related   * *    
* position 
* Thorough knowledge of Indigenous history and culture 
* Knowledge of the Jury Recommendations on the Thunder Bay Seven Youth * * * *  
* Inquest 
* Ability to work effectively with others 
* Strong interpersonal skills 
* Ability to work both independently and in a team environment 
* Strong communication skills with proficiency in developing written * * * * * * * * * 
* communications and the development and delivery of oral presentations 
* Willing to travel to First Nation communities in small aircrafts 
* The ability to speak Ojibwe, Oji-Cree or Cree is an asset 

LOCATION: Thunder Bay

SALARY: Commensurate with education and experience.

OPEN UNTIL FILLED:  Fax your resume with written permission for NNEC to 
contact three employment references and a brief cover letter to Human Resources 
at NNEC Admin Office, mail to Box 1419, Sioux Lookout, Ontario P8T 1B9; Fax 
(807)582-3865 or email humanresources@nnec.on.ca.

For more information about the positions, please contact Betsy Ledger, Human 
Resources Manager, at (807) 251-2481.

Only those selected for an interview will be contacted.
NNEC requires a Criminal Background and Vulnerable Persons Check 

from those offered positions.

AROLAND FIRST NATION
EMPLOYMENT 
OPPORTUNITY
Aroland First Nation, located 70 km North of Geraldton, ON is seeking a highly 

motivated and well-organized professional to fill the senior position of:

BAND ADMINISTRATOR
Reporting directly to Chief and Council of Aroland First Nation, the Band 

Administrator will be responsible for managing and overseeing the operations of the 
Band. The Band Administrator will have overall responsibility for the delivery of 
programs and services to the citizens of Aroland First Nation, as well as ensuring the 
policies and procedures are adhered to in the delivery of such programs and services.

Qualifications, Knowledge, and Skills
This is an exciting and challenging management position. The ideal candidate will 

possess the following education, work experience and personal characteristics:

* Undergraduate university degree in business administration, commerce, public
* administration or related discipline and 3 years management experience, preferably
* at the First Nation level, OR
* College Diploma in business administration, commerce public administration or * * 
* related discipline and 5 years management experience, preferably at the First Nation
* level.
* Knowledge and experience administering and/or coordinating client-based programs
* and services.
* Experience working in a First Nation Community.
* Experience managing and directing staff.
* Canadian Human Resources Professional designation is considered an asset.
* Project management experience is considered an asset.
* Knowledge of Ojibwe language, culture, and traditions is considered an asset.
* Excellent computer, communication, and time management skills.
* Knowledge of accounting and working knowledge of accounting software is * * * * 
* considered an asset.
* Valid Ontario “G” Driver’s License with a clear drivers abstract.

A competitive salary will be commensurate with experience and qualifications.
Preference will be given to qualified candidates of Aboriginal descent.

Along with a resume, please submit proof of education, the names of three work 
related references with current contact information, and a cover letter demonstrating 
that you posses the qualifications and experience as per above.  Job will remain open 
until filled. Applications can be e-mailed to arolandfirstnation@gmail.com, faxed to 
(807) 329-5750 or mailed to:

Attention: Hiring Committee, Aroland First Nation, P.O. Box 10, Aroland, ON,
P0T 1B0

Any questions pertaining to the above position can be e-mailed to the above address.

Grand Council Treaty #3 to create Manito Aki Inakonigaawin documentary

submitted photo
Grand Council Treaty #3 is working in partnership with Niiwin 
Wendaanimok to create a Manito Aki Inakonigaawin documentary 
featuring interviews with Elders and knowledge keepers about the 
history of Manito Aki Inakonigaawin.
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NNEC is a non-profit education organization that delivers secondary and post 
secondary education programs and services for First Nations people. NNEC 
operates Pelican Falls First Nations High School and Centre, Dennis Franklin 
Cromarty High School and Wahsa Distance Education Center. The organization 
maintains offices in Lac Seul (Head Office), Sioux Lookout and Thunder Bay.  
NNEC welcomes applications for the following position:

DAY DRIVER, Thunder Bay Unit
Under the direction of the Manager of Student Safety or designate, the Day 
Driver will provide transportation for our students during daytime, evening 
or weekend shifts. The Day Driver must be sensitive to First Nation culture 
and tradition. In addition they must also have excellent writing, interpersonal, 
communication and organizational skills and be able to multi task effectively.
  
QUALIFICATIONS:
* must be willing to work shift work, weekends on an on-call basis
* minimum grade 12 diploma
* experience working with First Nation youth preferred
* must have a Class “E” drivers license (or willing to obtain) and provide clean 
**driver’s abstract
* must have First Aid with C.P.R. child and youth or willing to obtain
* fluency in one of the Sioux Lookout area dialects an asset but not * 
**essential 
* knowledge of urban environment of Thunder Bay

LOCATION: Thunder Bay Ontario
REMUNERATION: hourly rate, to commensurate with education and 
experience. 

Only those selected for an interview will be contacted
NNEC requires Criminal Background and Vulnerable Person Check 

from those offered positions.

OPEN UNTIL FILLED: Submit your resume, covering letter and written 
permission for NNEC to contact three employment references to Personnel 
Officer at NNEC by fax: (807) 582-3865; via mail: Box 1419, Sioux Lookout, 
Ontario, P8T 1B9  or email: humanresources@nnec.on.ca.
For more information, please contact: Manager of Student Safety, Cherity 
Calder at (807) 623-8914. www.nnec.on.ca.

NORTHERN NISHNAWBE 
EDUCATION COUNCIL
EMPLOYMENT OPPORTUNITY

Vice Principal – Wahsa Distance Education Centre

Wahsa Distance Education Centre is operated by the Northern Nishnawbe Education 
Council under the direction of District Area Chiefs and First Nation communities.  
Wahsa provides secondary education services to northern communities across the 
Sioux Lookout District by SMARTBoard/Bridget software and Independent Learn-
ing courses. Wahsa develops, delivers, and co-ordinates courses, training and support 
services in consultation with participating First Nations. Students receive instruction, 
instructional packages, tutoring, and academic and personal counseling through local 
and central support systems. NNEC invites applications for the following position:
1.0 FTE  Vice Principal, Wahsa Distant Education Centre, Sioux Lookout ON

The successful candidate will demonstrate the following competencies and 
capabilities:
* Demonstrable working knowledge of the Ontario Education Program of Studies;
* Passion for literacy and numeracy learning;
* Ability to articulate a clear understanding of educational aims and objectives;
* Strong track record of foster collaborative working relationship;
* Demonstrable strength in communication skills;
* Cultural sensitivity and understandings relevant to First Nation communities 
* and education programs in Northwestern Ontario.

QUALIFICATIONS
* Intermediate/Senior qualifications
* Principal Qualifications Part 1 & 2. Those with a plan to obtain these qualifications 
* are strongly encouraged to apply
* Member of Ontario College of Teachers
* experience teaching First Nation students an asset
* Computer literacy
* The ability to speak a District First Nations language an asset
* Willingness and ability to travel

OPEN UNTIL FILLED  Fax, email or mail your Letter of Application with a current 
Curriculum Vitae and three employment references to Human Resources at NNEC 
Head Office in Frenchman’s Head. Fax (807) 582-3865, email 
humanresources@nnec.on.ca or mail to Box 1419, Sioux Lookout, Ontario, P8T 1B9.  

Only those selected for an interview will be contacted.
NNEC requires a Criminal Background and Vulnerable Persons Check 

from those offered positions.

NORTHERN NISHNAWBE 
EDUCATION COUNCIL
EMPLOYMENT OPPORTUNITY

NORTHERN NISHNAWBE 
EDUCATION COUNCIL
EMPLOYMENT OPPORTUNITY

NNEC is non-profit educational organization. Under the direction of the Sioux 
Lookout District Chiefs, NNEC delivers secondary and post secondary education 
programs and services for First Nations people.  NNEC operates Pelican Falls 
First Nations High School and Centre, Dennis Franklin Cromarty High School, 
Wahsa Distance Education Centre and has offices in Lac Seul (head office), 
Sioux Lookout and Thunder Bay.  NNEC welcome applications for the following 
position:

Prime Worker – Thunder Bay, Ontario

Under the direction of the Manager of Student Safety or designate, the Prime 
Worker will provide counselling and support services for our students attending 
Dennis Franklin Cromarty High School in Thunder Bay. The Prime Worker must 
be able to provide on-call relief and must be able to adapt to varying students 
situations and a wide range of responsibilities. The Prime Worker must be 
self motivated with excellent communication, interpersonal and organizational 
skills that can perform his or her duties proficiently and efficiently with minimal 
amount of supervision. The individual must be sensitive to First Nations culture 
and traditions.

Qualifications:
* Diploma in social work, social service worker or related fields;
* Minimum of two years experience working in a related field or with First Nations 
* youth preferred;
* Crisis Intervention Training an asset;
* Must have Ontario Driver’s License class “E” or willing to obtain;
* Fluency in one of the Sioux Lookout District dialects an asset but not essential; 
* Must be committed to the advancement of First Nations people; and
* Must be self motivated, organized and able to work as a team member and * 
* independently.

LOCATION: Thunder Bay
REMUNERATION: hourly rate to commensurate with experience/education 

Only those selected for an interview will be contacted.
NNEC requires Criminal Background and Vulnerable Person Check 

from those offered positions.

OPEN UNTIL FILLED: Fax your resume with written permission for NNEC 
to contact three employment references and a brief cover letter to Human 
Resources at NNEC Head Office in Frenchman’s Head fax (807)582-3865; mail 
to Box 1419, Sioux Lookout, Ontario P8T 1B9; or email humanresources@nnec.
on.ca.  For more information about the positions please contact Cherity Calder, 
Manager of Student Safety at (807) 623-8914.

Junior Canadian Ranger to 
have a great time at Camp Loon

Peter Moon
Special to Wawatay News

After being cancelled for 
each of the last two summers 
because of the COVID-pan-
demic, Camp Loon, the popu-
lar Junior Canadian Ranger 
camp that provides a week of 
advanced leadership training, 
is back.

“The Junior Rangers are 
going to have a great time, a 
swell time,” said Captain Aiden 
Solar, the Canadian Army offi-
cer who is the camp’s acting 
commandant. “I think they are 
going to love it.”

The tent camp is held in the 
bush on Springwater Lake, 50 
kilometers north of Geraldton.

The Junior Rangers is a 
Canadian Army program for 
youth aged 12 to 18 in remote 
and isolated communities 
across the Canadian North. In 
Ontario there are more than 
700 Junior Rangers in 29 First 
Nations.

Prior to COVID as many at 
160 Junior Rangers attended 
the annual camp and benefited 
from its emphasis on safety on 
the land and water and in per-
sonal lifestyles. 

“What we’re seeing now, I 
think, with the more recent 
wave of COVID, is it is having an 
impact on the camp,” Captain 
Solar said. “Some kids dropped 
out because of recent outbreaks 
in their communities.”

The camp has been hugely 
popular with First Nation chiefs 
and councils. But some feared 
the Junior Rangers might bring 
COVID back their communities. 
The camp has its own military 
doctor and medical staff. 

This year there are about 60 
Junior Rangers from 17 First 
Nations at Camp Loon, as well 
as 22 Canadian Rangers, who 
are part-time army reservists, 
and 45 other military personnel 
to run it.

The camp provides selected 
Junior Rangers with a range of 
activities that are not normally 
available to them in their small 
communities. “They’re going to 
learn basic first aid,” Captain 
Solar said. “As well as things 
such as archery, safe boating, 
canoeing with safe canoeing 

techniques, mountain bike rid-
ing, traditional arts and crafts. 
They will shoot air rifles and do 
paintball, as well as field sports 
such as lacrosse and soccer.”

The first Camp Loon was 
held in 2000 in Constance Lake 
First Nation and later at several  
other First Nations before being 
held for the last several years 
near Geraldton.

The ceremonial opening took 
place last Saturday and fea-
tured drumming and two tradi-
tional dancers, Master Corporal 
Donald Sutherland from Con-
stance Lake and Ranger Red-
fern Wesley from Kashechewan. 

(Sergeant Peter Moon is a 
Ranger with the 3rd Canadian 
Ranger Patrol Group at Cana-
dian Forces Base Borden.) 

photo submitted by Master Corporal Christopher Vernon 
Canadian Master Corporal Donald Sutherland of Constance Lake First 
Nation performs a  traditional dance at the opening ceremony for 
Camp Loon.
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Canadian Rangers and OPP work together to rescue fisherman
Peter Moon
Special to Wawatay News

Canadian Rangers in an iso-
lated First Nation in Northern 
Ontario successfully joined 
forces with the Ontario Provin-
cial Police to rescue a stranded 
fisherman after his boat engine 
broke down.

The fisherman, Jericho 
Beardy, 25, had gone by boat 
to his hunting camp, for a day’s 
fishing but did not return as 
expected to his home in Kitch-
enuhmaykoosib Inninuwug, 
a remote Oji-Cree community 
about 580 kilometers north 
of Thunder Bay, that is often 
referred to as KI. His camp is 
about 20 kilometers west of KI.

The fisherman‘s family 
alerted the local Rangers, who 
are part-time army reservists 
with a patrol in KI, and the OPP 
detachment in the community. 
A helicopter leased by the OPP 
for emergencies was in KI and 
it flew to the hunting camp 
with Ranger Sergeant Spencer 
Anderson and OPP Constable 
Darryl Sainnawap, who is also a 
Ranger, on board.

“We got to the camp but we 
couldn’t land because there 
was no area clear enough for 
us to get down,” said Sergeant  
Anderson. “He waved to us and 
held up a fuel can. He might 
have been letting us know he 

was out of gas but we could also 
see the cover on his boat engine 
was raised, so maybe he had 
engine trouble. The important 
thing was he seemed to be all 
right physically.”

Unable to land, the helicop-
ter and its passengers flew back 
to KI. Sergeant Anderson and 

Ranger Corporal Craig Sain-
nawap left shortly afterwards to 
go to the hunting camp by boat, 
taking tools and extra fuel with 
them.

“He was very pleased to see 
us when we got to his camp,” 
Sergeant Anderson said. “He 
had engine trouble, a mechani-

cal  problem, and we could not 
fix it for him. So we brought 
him back to KI. I offered to take 
him back to his camp to get his 
boat when I was going fish-
ing myself in a couple of days.  
That made him very happy. I 
also told him he should join the 
Rangers and I think he’s maybe 

going to do it.’
A joint command post was 

established for the rescue mis-
sion at the KI OPP detachment 
office. Corporal Harriet Cutfeet 
manned it for the Rangers.

“Everything worked out 
well,” said Sergeant John 
Meaker, the OPP’s provincial 

search and rescue coordinator. 
“The Rangers have excellent 
local knowledge of their areas.”

(Sergeant Peter Moon is a 
Ranger with the 3rd Canadian 
Ranger Patrol Group at Cana-
dian Forces Base Borden.)

photo submitted by Sergeant Spencer Anderson, Canadian Rangers 
Pilot Chad Paettin, left, flies an OPP rescue helicopter with passengers Constable Darryl Sainnawap, cen-
tre, and Ranger Sergeant Spencer Anderson, right, to missing fisherman’s camp.photo submitted by Sergeant Spencer Anderson, Canadian Rangers 

Canadian Rangers arrive at the missing fisherman’s hunting camp by 
boat.

NNEC is non-profit educational organization. Under the direction of the Sioux 
Lookout District Chiefs, NNEC delivers secondary and post secondary education 
programs and services for First Nations people.  NNEC operates Pelican Falls 
First Nations High School and Centre, Dennis Franklin Cromarty High School, 
Wahsa Distance Education Centre and has offices in Lac Seul (head office), 
Sioux Lookout and Thunder Bay.  NNEC welcome applications for the following 
positions:

Waakaahikan Safe Sober Site
CASUAL WAAKAAHIKAN WORKERS (4)

Background
Seven Youth Inquest Recommendation #114 identifies a need for an alternative 
safe sobering site in the City of Thunder Bay that would provide the proper 
supports and supervision for any youth who may be intoxicated with substance 
misuse.

General
Dennis Franklin Cromarty High School is committed to providing high quality 
student-centred care by providing a respectful and inclusive safe home-like 
environment that reflects the student diversity it serves. The Waakaahikan Safe 
Sober Site will be available 24/7 for our students, aged 13-22 years, who attend 
DFC High School. The Safe Home will be working under the direction of health 
care professionals and in cooperation and consultation with three (3) other sites 
with the common mandate: KO, Matawa and City of Thunder Bay. This position 
is under the general direction of the Site Coordinator, Safe Sober Site.

QUALIFICATIONS
* Experience in mental health, and/or youth engagement is an asset
* First Aid training, Mental Health First Aid and Naloxone training
* Bachelor’s degree or College diploma in any discipline, or equivalent work * 
* experience
* Knowledge of Indigenous culture, language and customs an asset
* Strong interpersonal skills
* Valid Class G Driver’s License
* Vulnerable Persons Criminal Background Check 
* Physical condition to pursue students on foot during flight from location

LOCATION: Thunder Bay
REMUNERATION: hourly rate to commensurate with experience/education.

Only those selected for an interview will be contacted.
NNEC requires Criminal Background and Vulnerable Person Check from 

those offered positions.

OPEN UNTIL FILLED: Submit your resume, covering letter and written 
permission for NNEC to contact three employment references to Personnel 
Officer at NNEC by fax: (807) 582-3865; via mail: Box 1419, Sioux Lookout, 
Ontario, P8T 1B9  or email humanresources@nnec.on.ca. For more information, 
please contact: Cherity Calder, Manager of Student Safety at (807) 623-8914.

NORTHERN NISHNAWBE 
EDUCATION COUNCIL
EMPLOYMENT OPPORTUNITY

NNEC is non-profit educational organization. Under the direction of the Sioux 
Lookout District Chiefs, NNEC delivers secondary and post secondary education 
programs and services for First Nations people.  NNEC operates Pelican Falls 
First Nations High School and Centre, Dennis Franklin Cromarty High School, 
Wahsa Distance Education Centre, and has offices in Lac Seul (head office), 
Sioux Lookout and Thunder Bay.  NNEC welcome applications for the following 
position:

Secondary Student Support Program  
CASUAL ON – CALL WORKERS (4) Thunder Bay

General
The On-Call Worker must carry the ON-Call telephone and answer calls to 
ensure the health and safety of NNEC secondary students during evenings and 
weekends in Thunder Bay; must be able to provide on-call relief and must be 
able to adapt to varying students situations and a wide range of responsibilities. 
The On-Call Workers will report directly to the Manager of Student Safety 
or designate. The ON-Call Worker must be self motivated with excellent 
communication, interpersonal and organizational skills that can perform his or 
her duties proficiently and efficiently with minimal amount of supervision. The 
individual must be sensitive to First Nations culture and traditions.

Qualifications
* Diploma in social work, social service worker or related fields;
* Minimum of two years experience working in a related field or with First Nations 
* youth;
* Crisis Intervention Training an asset;
* Willing to obtain CPR and First Aid;
* Must have Ontario Driver’s class “F” or willing to obtain;
* Must have a three year clean driver’s abstract;
* Fluency in one of the Sioux Lookout District dialects an asset but not * * 
**essential;
* Must be committed to the advancement of First Nations people; and
* must be self motivated, organized and able to work as a team member and 
**independently.

Hours: evenings and weekends
Remuneration: hourly rate to commensurate with experience/education.

Only those selected for an interview will be contacted
NNEC requires Criminal Background and Vulnerable Person Check 

from those offered positions.

OPEN UNTIL FILLED: Fax your resume with written permission for NNEC 
to contact three employment references and a brief cover letter to Human 
Resources at NNEC Head Office in Frenchman’s Head (807)582-3865; mail to 
Box 1419, Sioux Lookout, Ontario P8T 1B9; or email humanresources@nnec.
on.ca. For more information about the position, please contact Cherity Calder 
Manager of Student Safety, at (807) 623-8914.

NORTHERN NISHNAWBE 
EDUCATION COUNCIL
EMPLOYMENT OPPORTUNITY
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  Business Directory

Licensed Service & Repair Facility
Automotive, Truck & Coach

Heavy Equipment

MTO Safety Inspection Station ° Napa Autocare Centre 
Tires ° Manuli Hydraulics Authorized Dealer  

Flatbed Towing ° Welding ° Linde/Praxair Depot  
1-877-337-4643

807-737-4643

977 Alloy Drive, Unit #18
Thunder Bay, Ontario
P7B 5Z8

105-229 Pearl St.
P.O. Box 10175

Thunder Bay, ON
P7B 6T7

HERMAN HANSCHKE
herman@safeguardthunderbay.com

Business Printing
Computer Services
Filing Systems
Promotional Materials
Personal Protective Equipment

Tel:  (807) 344-2983
Toll-Free: 1-877-544-2983

Cell:  (807) 627-6414
Fax:  (807) 344-1581

Business Systems by Herman Hanschke  

Ask us about our new and improved apparel decoration services!

Phone: 807-738-8888
e-mail: info@alconastorage.ca

Web site: www.alconastorage.ca
140 Alcona Drive, Sioux Lookout, ON

Contact our Sales Representative:

Tom Scura,  Phone: 807 622-6000   

Fax: 807 622-6010

toms@wawatay.on.ca

Book your Wawatay News ad today!

Canadian Rangers moving ahead after COVID-19 pandemic
Peter Moon
Special to Wawatay News

The Canadian Rangers of the 
Far North of Ontario are get-
ting back to their normal duties 
after completing their busiest 
period of activity since they 
began operations in Ontario in 
1994, according to their com-
manding officer. 

The Rangers, who are part-
time army reservists, were on 
continuous active duty from 
March, 2020 until May of this 
year, providing a range of cru-
cial supports for remote and 
isolated First Nations during the 
COVID-19 pandemic. Many of 
the affected First Nations did 
not have the resources to deal 

with the  pandemic and asked 
for assistance from the Rangers.

The Canadian Army has 
Rangers in 29 First Nations 
across the Far North of Ontario.

“We had more than 300 
Rangers on full time duty at one 
time out of our total strength of 
700,” said Lieutenant-Colonel 
Shane McArthur. “But we rose 
to the challenge and the Rang-
ers and our headquarters staff 
here at (Canadian Forces Base) 
Borden did a great job. 

“At one time we were the 
busiest small unit in the Cana-
dian Army. What we accom-
plished with the size of our 
unit was outstanding and note-
worthy. I am very proud of the 
Rangers and the headquarters 

staff.
“The feedback I got from the 

chiefs and councils was that 
they were very grateful, very 
pleased with our help. We did 
the best we could with what 
we had and the accolades kept 
coming from the chiefs and 
councils.”

When the First Nations 
were hit by COVID members of 
their local Ranger patrol were 
placed on active duty to assist 
the band’s hard pressed staff. 
They liaised with the chiefs. 
Patrol members worked to help 
victims of COVID, assisted in 
quarantining them and their 
families, cut and distributed 
firewood, delivered food and 
water, and assisted with sup-

plying other essential day to day 
needs. 

The Rangers used their 
military training to help orga-
nize the communities when 
members of regional health 
authorities visited them to pro-
vide vaccinations. The Rang-
ers’ language skills were often 
invaluable as was their cultural 
knowledge and knowledge of 
their communities.

“We were being asked to do 
more and more for longer and 
longer,” said Lt.-Col. McArthur.

One solution was the cre-
ation of Ranger Go Teams, 
mobile teams made up of Rang-
ers who flew into First Nations 
when the local Rangers needed 
additional Ranger help. They 

also flew into First Nations that 
did not have a Ranger patrol.

To add to the difficulties of 
providing their unique assis-
tance, many Rangers and head-
quarters staff at Borden got 
COVID. They and their families 
had to quarantine.

“That created challenges but 
we learned to live with it,” Lt.-
Col. McArthur said. “We found 
the heavy work load and the 
problems COVID created in 
the communities led to many 
stresses and we had to develop 
mental health supports for 
those affected. We are working 
to add additional mental health 
supports. We had people who 
were more tired than they real-
ized.”

While COVID was con-
suming massive amounts of 
their time the Rangers had 
to continue providing their 
normal emergency supports, 
such as searches for missing 
people. The Rangers do 50 to 
60 searches a year. They pro-
vided help with forest fires that 
threatened communities and 
conducted patrols of major riv-
ers that threatened to flood 
during break up and force evac-
uations of several First Nations.

The Rangers are now resum-
ing their regular duties. They 
are busy recruiting and con-
ducting training. 
(Sergeant Peter Moon is a Ranger 
with the 3rd Canadian Ranger 
Patrol Group at CFB Borden.)
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Rick Garrick
Wawatay News

National Indigenous Peoples 
Day (NIPD) kicked off with a 
sunrise ceremony led by Aro-
land Elder John Gagnon on 
June 21 at Anemki Wajiw (Mt. 
McKay) in Fort William.

“We’re rejoicing right now, 
we’re having fun — the pow-
wow is back and this is just a 
teaser,” Gagnon says, noting 
he was asked to do the sunrise 
ceremony that morning. “And 
of course I can’t say no. There’s 
no such thing as saying I can’t 
do it, especially when you fol-
low the Creator’s teachings. 
He trusts in you, he gives you 
the power to do it, and never 
be afraid to do it because he’s 
always by your side.”

Gagnon says the NIPD pow-
wow is just a warmup for the 
Fort William Powwow on July 
1-3.

“This is just the warmup, get-
ting all the rested bones going, 
especially mine,” Gagnon says.

“We didn’t have any pow-
wows for over two years and 
everybody is anxious to come 
out and dance and sit around 
and eat all the traditional 
foods.”

Grand Chief Derek Fox and 
Nishnawbe Aski Nation (NAN) 
Oshkaatisak Youth Council 

member Janine Frogg also high-
lighted the importance of NIPD 
during the opening comments 
by dignitaries at the NIPD pow-
wow.

“I love to see the unity in the 
city of Thunder Bay, let’s stay 
united for our people,” Fox says, 
as posted on the NAN Facebook 
page. “We are here to recon-
cile, to remember all those that 
were lost. Let’s remember and 
honour those people who have 
passed on, let’s make a better 
city, a better country and a bet-
ter nation.”

“This day is important to not 
only honour, but celebrate our 
history and where we come 
from,” Frogg says, as posted on 
the NAN Facebook page.

Gagnon says there was a 
“pretty good turnout” for the 
NIPD powwow, which featured 
the eight-time Grammy Awards 
nominated Black Lodge Sing-
ers, from White Swan, Wash., 
as the host drum and the Eng-
lish River Singers as the co-host 
drum.

“We drove all night to get 
here yesterday,” says Erwin 
Scabby Robe, singer with the 
Black Lodge Singers, noting 
that they were on their way 
back from a powwow in Obed-
jiwan, Quebec. “It’s a nice place 
to have a powwow (on) the 
mountain here.”

Scabby Robe says he and his 
brothers first started singing 
in 1981 after their father told 
them to either dance or sing 
while at the powwows.

“We’re always happy to come 
and share music wherever we 
can go because as my dad says: 
‘God gave us a gift of music and 
it needs to be shared,’” Scabby 
Robe says. “I grew up on the 
road so I love travelling.”

Scabby Robe says they have 
been busy travelling to pow-
wows across Turtle Island this 
year.

“It feels back to normal, gath-
erings have been pretty good,” 
Scabby Robe says. “Before here 
we had to go to Texas and to 
Minnesota, then Quebec, and 
we were in Louisiana a month-
and-a-half ago.”

Scabby Robe says they enjoy 
meeting all the people they see 
on the powwow trail.

“And in the new commu-
nity in Quebec, we never knew 
there was so many people way 
out there,” Scabby Robe says. 
“It was hard to communicate 
with some of them because they 
didn’t speak English and it was 
French, but we managed.”

Kiiwetinoong MPP Sol 
Mamakwa also stressed the 
importance of NIPD in a June 
21 press release, noting that 
Indigenous peoples have been 

on Turtle Island since time 
immemorial.

“In the past, due to racist 
colonial laws such as the Indian 
Act and policies that banned 
our ceremonies, languages 
and ways of life, we were not 
allowed to be who we are,” 
Mamakwa says. “But we never 
forgot. Our connection to the 
land and our ancestors runs 
deep. So on this day we will 
honour all our ways of life and 

our people’s accomplishments 
in the face of genocide. We will 
ensure that future generations 
know who they are, and where 
they come from.”

Mamakwa says Indigenous 
people invite all Canadians to 
celebrate with them, and to 
learn about the ways of life and 
practices that emerged from the 
land that they now share.

“The Ontario NDP encour-
ages all people to take a 

moment and reflect on Can-
ada’s history, the trauma that 
continues throughout our fami-
lies and communities — and 
the resiliency of our peoples,” 
Mamakwa says. “More than 
that, we invite Ontarians to 
reflect on what is needed to 
ensure Indigenous traditions 
and practices are honoured, the 
land and Indigenous languages 
are protected and our shared 
well-being is ensured.”

NORTHERN NISHNAWBE 
EDUCATION COUNCIL
EMPLOYMENT OPPORTUNITY

NNEC is non-profit educational organization. Under the direction of the Sioux 
Lookout District Chiefs, NNEC delivers secondary and post secondary education 
programs and services for First Nations people.  NNEC operates Pelican Falls 
First Nations High School and Centre, Dennis Franklin Cromarty High School, 
Wahsa Distance Education Centre and has offices in Lac Seul (head office), 
Sioux Lookout and Thunder Bay.  NNEC welcome applications for the following 
position:

Student Well Being Worker

GENERAL
The Student Well Being worker will provide an array of support and counselling 
services to NNEC’s secondary students, under the direction of the Manager of 
Student Safety or designate. This person must have proven expertise in social 
work and mental health issues. The Well Being Worker must be sensitive to First 
Nations culture and traditions and have excellent communication, interpersonal 
and organizational skills. This individual will be highly motivated and be available 
to work evening hours.  The Well Being Worker will advance the mandate and 
mission of the Northern Nishnawbe Education Council.

QUALIFICATIONS
1. Social Work Degree with a minimum of two (2) years direct service and 1. 
1. counselling adolescents; or
2. Social Services Diploma and 5 years clinical experience
3. Member of an accredited professional organization (RSW)
4. Willingness to travel
5. Valid Ontario Driver’s License and own vehicle with appropriate liability 5. 5. 
***insurance
6. Computer literacy an asset 
7. Must have a First Aid with C.P.R. or willing to obtain
8. Fluency in one of the Sioux Lookout area dialects an asset but not essential
9. Vulnerable Persons Check mandatory.

LOCATION: Thunder Bay
REMUNERATION: hourly rate, to commensurate with education and 
experience.

Only those selected for an interview will be contacted.
NNEC requires Criminal Background and Vulnerable Person Check 

from those offered positions.

OPEN UNTIL FILLED: Submit your resume, covering letter and written 
permission for NNEC to contact three employment references to Personnel 
Officer at NNEC by fax: (807) 582-3865; via mail: Box 1419, Sioux Lookout, 
Ontario, P8T 1B9 or email humanresources@nnec.on.ca.
For more information, please contact: Cherity Calder, Manager of Student 
Safety at (807) 623-8914.

NORTHERN NISHNAWBE 
EDUCATION COUNCIL
EMPLOYMENT OPPORTUNITIES

NNEC is a non-profit educational organization. Under the direction of the Sioux 
Lookout District Chiefs, NNEC delivers secondary and post secondary education 
programs and services for First Nations people. NNEC operates Pelican Falls First 
Nations High School and Centre, Dennis Franklin Cromarty High School, Wahsa 
Distance Education Centre, and has offices in Lac Seul (head office), Sioux Lookout, 
and Thunder Bay. NNEC welcome applications for the following positions:

Pelican Falls First Nations High School
7-10 Teachers
1 Student Success Lead

Pelican Falls Centre
13 House Counsellors (male and female)

WAHSA, Sioux Lookout
Principal
Vice Principal
Secretary
English Teacher
Native Language Teacher

Secondary Student Services Program
Casual On-Call Workers (4)
Casual Waakiihikan Workers (4)
Prime Worker (1)
Student Wellbeing Worker (1)
Day Driver (1)

Administration
Finance Controller

Operation and Maintenance
Security - 1 full time and one weekend casual (follows the school schedule)
Maintenance - 2 full time

Post Secondary Program
Post-Secondary Counsellor in Sioux Lookout and 
Database Clerk in Thunder Bay

Technical Services
System Administrator  (1)
Lead Technician  (1)

OPEN UNTIL FILLED:  Fax your resume with written permission for NNEC to 
contact three employment references and a brief cover letter to Human Resources 
at NNEC Admin Office, mail to Box 1419, Sioux Lookout, Ontario P8T 1B9; Fax 
(807)582-3865 or email humanresources@nnec.on.ca.

For more information about the positions, please contact Betsy Ledger, Human 
Resources Manager, at (807) 251-2481.

Only those selected for an interview will be contacted. 
NNEC requires a Criminal Background and Vulnerable Persons Check 

from those offered positions.

National Indigenous Peoples Day 2022

Rick Garrick/Wawatay News
A men’s traditional dancer 
shares his moves.

Rick Garrick/Wawatay News
Nibinamik’s Maggie Sofea uses her wheelchair to perform her style 
at the National Indigenous Peoples Day powwow at Anemki Wajiw in 
Fort William.
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To learn more about enrolling in one of our exciting 
programs please contact our Recruitment Office

Toll Free: 1-866-636-7454 | P: 1-807-626-1880 | E: recruitment@oshki.ca

oshki.ca

Police Foundations Diploma Program
Starts In September 2022. Apply Today!

“The Oshki-Wenjack Police Foundations Diploma Program gave me 
the knowledge I needed to pursue a career in policing; also, I feel it 
was a great stepping stone to a wonderful career.”
 Fred Bell, Constable, Gull Bay Police Service
 Graduate 2006

TO SERVE AND PROTECT

To learn more about enrolling in one of our exciting 
programs please contact our Recruitment Office

Toll Free: 1-866-636-7454 | P: 1-807-626-1880 | E: recruitment@oshki.ca

oshki.ca

Pre-Health Sciences Certificate Program
Starts In September 2022. Apply Today!

Want a career in health care, but need biology and chemistry to 
achieve your goal? Our Pre-Health Sciences Certificate Program, 
offered in partnership with Confederation College, helps you 
upgrade your math, science, and communication skills to prepare 
you for other college-level health programs.

BE A PART OF THE NAN 
HEALTH TRANSFORMATION

 Cartoons


