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Blending Tradition with Technology

Wataynikaneyap Power announces $1.6 Billion in new investments
Rick Garrick
Wawatay News

Construction on the Watayni-
kaneyap Power Transmission Line 
Project will begin in early 2019 after a 
historic $1.6 billion investment from 
the federal government. The provincial 
government will also apply existing 
ratepayer subsidies to support trans-
mission connection and distribution 
costs.

“It is a significant milestone for us 
to continue to work on the project,” 
says Margaret Kenequanash, CEO of 
Wataynikaneyap Power. “It will help 
move it along in order for us to begin 
the construction in the first quarter of 
2019.”

Kenequanash says the funding will 
enable Wataynikaneyap Power to look 
at critical elements of the project such 
as filing leaves-to-contruct and begin-
ning discussions with investors and 
financiers for the project. 

“Today’s announcement reinforces 
the vision of our Elders who signed 
onto the treaty to share in the benefits 
of any major development that occurs 
in the homelands, originally contem-
plated by the First Law,” Kenequanash 
says. “It also brings us to another sig-
nificant milestone to achieve the aspi-
rations of our people.”

Wataynikaneyap Power is owned by 
22 First Nations, which equally own 51 
per cent of the project, and Fortis Inc., 
which owns 49 per cent.

“The federal government is proud 
to support this historic Indigenous-led 
transmission project,” says Jane Phil-
pott, minister of Indigenous Services 
Canada. “This project became a reality 
because of the leadership of Watayni-
kaneyap Power and the federal and 
provincial commitment to work with 
First Nation communities to improve 
health and socioeconomic outcomes. 
This will provide a future of positive 

change for these communities along-
side a cleaner and more reliable energy 
supply.”

The Wataynikaneyap Power project 
will connect 16 of the 22 partner com-
munities to the provincial electricity 
grid. The 16 communities currently 
rely on diesel-powered electricity gen-
erators.

“I have to congratulate Margaret 
Kenequanash, our CEO,” says Kitch-
enuhmaykoosib Inninuwug Chief 
Donny Morris. “We are going to be 
eliminating all diesel generator sta-
tions in our communities, so that is a 
bonus.”

Morris says the communities are 
currently impacted by a variety of fac-
tors related to the diesel generators, 
including power outages, the high cost 
of hauling in fuel when supplies run 
out in November and December and a 
limit on the construction of homes and 
other critical infrastructure.

“It’s going to be a big change,” Mor-
ris says. “But on the other hand, it is 
going to make us as leaders of com-
munities to start looking at protecting 
whatever lakes or rivers are there to 
be in control, because with this grid I 
think there is going to come economic 
development in all areas of whatever 
your mind can set on it.”

Regional Chief Isadore Day says the 
$1.6 billion investment in the Watayni-
kaneyap Power project “is truly recon-
ciliation in action and an historic day.”

“Sustainable, reliable hydro power 
will allow these communities to join 
the 21st century with all Ontarians 
and Canadians,” Day says. “(The) 22 
First Nation communities working 
together and controlling development 
of infrastructure within their tradi-
tional lands is unprecedented, and will 
be a catalyst for greater prosperity and 
economic self-determination. Reli-
able power means good housing, clean 
water, economic development, educa-

tion, health care, food security – the 
list goes on. The benefits are enormous 
and will create happy, healthy commu-
nities for future generations.”

The Wataynikaneyap Power project 
will provide more than 14,000 people 
in the 16 communities with clean, safe 
and reliable energy and also expand 
infrastructure and economic develop-
ment opportunities. 

“Providing reliable sources of elec-
tricity is essential to remove barriers 
for Indigenous peoples,” says Bill Mor-
neau, minister of Finance. “Connecting 
northern Ontario’s First Nations to the 
existing power grid will open the door 
to new opportunities for economic 
development in these communities, 
and help strengthen them. This is the 
largest Indigenous-led infrastructure 
project in the history of the province, 
which speaks to the importance of our 
relationship, and our shared commit-

ment to a brighter future for Indige-
nous peoples and all Canadians.”

The Wataynikaneyap Power project 
will also lower greenhouse gas emis-
sions due to a reduction in diesel fuel 
use and offer substantial environmen-
tal benefits and cost-savings over the 
long term. 

“Our government is committed to 
helping First Nations have access to a 
clean, reliable and sustainable source 
of power,” says Michael Gravelle, min-
ister of Northern Development and 
Mines and Thunder Bay-Superior 
North MPP. “We congratulate all the 
partners involved in this project, which 
marks an important milestone to move 
forward on the largest investment in 
Indigenous infrastructure in our coun-
try’s history.”

The Wataynikaneyap Power project 
will create an estimated 769 jobs dur-
ing construction and about $900 mil-

lion in socio-economic value. The proj-
ect includes about 1,800 kilometres of 
230 kV, 115 kV and 44 kV power lines.

“This project will redefine the rela-
tionships and the landscape of how 
business must be conducted with the 
First Nations through creating a sus-
tainable First Nation equity position 
overall,” Kenequanash says. “This pro-
vides the foundation for the communi-
ties to participate meaningfully in the 
economic prosperity of this country. 
We would like to thank both levels of 
government who’ve supported our 
vision of owning a major infrastructure 
in our homelands. Now we need to get 
the line that brings light into the com-
munities. These are exciting times.”

Wataynikaneyap Power is currently 
constructing a 117-kilometre trans-
mission line to Pikangikum, which is 
scheduled for completion in late 2018.

Rick Garrick/Wawatay News
Wataynikaneyap Power CEO Margaret Kenequanash speaks during the announcement of the Wataynikaneyap Power transmis-
sion line to Pikangikum in 2017.

ᐊᐧᑌᓂᑲᓂᔭᑊ ᐃᐡᑯᑌ ᔓᓂᔭᐣ ᑲᐸᑭᑎᓇᑲᓄᐃᐧᐨ
ᐁᑲᐧ ᐊᐧᑌᓂᑲᓂᔭᑊ ᐃᐡᑯᑌ ᐊᓄᑭᐃᐧᐣ 

ᑕᒪᒋᒋᑲᑌ ᐃᐧᐸᐨ ᐱᑯ 2019 ᒪᒋᐊᐦᑭᐊᐧᐠ 
ᐁᑲᐧ ᒪᒪᐤ 1.6 ᐱᓫᐃᔭᐣ ᔓᓂᔭᐣ ᐁᐦᐊ 
ᑲᓇᑕ ᐅᑭᒪᐃᐧᐣ ᐅᐸᑭᑎᓇᐣ᙮ ᐁᑲᐧ ᐁᐦᐊ 
ᐅᐣᑌᕑᐃᔪ ᐅᑭᒪᐃᐧᐣ ᑫᐃᐧᐣ ᑕᐃᐧᒋᐦᐃᐁᐧ 
ᐅᐅᒪ ᐊᐧᑌᓂᑲᓂᔭᑊ ᐃᐡᑲᑌ ᒋᐃᐧᒋᑐᐃᐧᐨ 
ᒥᓇ ᐅᐅᐁᐧ ᒥᓂᑯᐠ ᑫᔭᐸᑕᓂᓂᐠ 
ᒋᐃᐧᒋᑐᐃᐧᐨ ᑕᐱᐡᑯᐨ ᒥᓇ ᒪᒪᐤ 
ᑫᐃᓇᑭᑌᐠ ᒣᑎᓂᑫᐃᐧᐣ᙮

“ᐁᑲᐧ ᒪᐊᐧᐨ ᐱᑯ ᐅᐅᐁᐧ ᑭᒪᒪᐃᐧ 
ᑌᐱᓇᒥᐣ ᒥᐡᑯᐨ ᒋᐱᒥᐊᓄᑲᒋᑲᑌᐠ 
ᐅᐅᐁᐧ ᑭᒋᐊᓄᑭᐃᐧ ᒪᒋᒋᑫᐃᐧᐣ” ᐃᑭᑐ 
ᒪᕑᑲᕑᐊᐟ ᑭᓂᑲᐧᓇᐡ, ᑲᓂᑲᓂᐡᑲᐠ ᐅᐅᐁᐧ 
ᐊᐧᑌᓂᑲᓂᔭᑊ ᐃᐡᑯᑌ᙮ “ᐁᑲᐧ ᒥᓇ 
ᓂᑲᐃᐧᒋᐦᐃᑯᒥᐣ ᒥᐡᑯᐨ ᐊᐱᐣ ᐅᐅᐁᐧ 
ᐊᓄᑭᐃᐧᐣ ᒋᐊᓂ ᒪᒋᐊᓄᑲᒋᑲᑌᐠ ᐊᐱᐣ 
2019 ᐊᓂ ᒪᒋᐊᐦᑭᐊᐧᐠ᙮”
ᑭᓂᑲᐧᓇᐡ ᐃᑭᑐ ᔓᓂᔭᐣ 

ᑲᐸᑭᑎᓇᑲᓄᐃᐧᐨ ᑕᐃᐧᒋᐦᐃᐁᐧᓭ 
ᐅᐅᒪ ᐊᐧᑌᓂᑲᓂᔭᑊ ᐃᐡᑯᑌᑲᐠ ᒥᐡᑯᐨ 
ᒋᑲᓇᐊᐧᐸᒋᑲᑌᑭᐣ ᐅᑫᐧᓂᐊᐧᐣ ᓇᓇᑲ 
ᑫᑯᓇᐣ ᐅᐅᐁᐧ ᐅᒋ ᐊᓄᑭᐃᐧᐣ ᑐᑲᐣ ᐊᐱᐣ 
ᑲᐊᐧᐁᐧᑕᐦᐃᑲᒋᑲᑌᐠ ᐅᐅᐁᐧ ᒪᒋᒋᑫᐃᐧᐣ 
ᐁᑲᐧ ᒥᓇ ᒋᒪᒋᒋᑲᑌᑭᐣ ᐊᓂᒧᒋᑫᐃᐧᓇᐣ 
ᐅᑫᐧᓂᐊᐧᐠ ᑯᑕᑭᔭᐠ ᑲᐅᒋᐃᐧᒋᑕᐧᐊᐧᐨ 
ᒥᓇ ᔓᓂᔭᓇᐣ ᑲᐸᑭᑎᓇᐊᐧᐨ ᐅᒋ᙮ ᐁᑲᐧ 
ᔓᓂᔭᐣ ᑲᐸᑭᑎᓇᑲᓄᐃᐧᐨ ᒥᑭᓯ ᐱᓯᑦ 22 

ᑭᐃᐧᒋᑲᑌ ᐃᐃᒪ ᑕᐣᑕ ᐯ ᑭᒋᑕᐃᐧᓂᐠ᙮
“ᐁᑲᐧ ᓄᑯᑦ ᐅᐅᐁᐧ ᑲᐃᐧᒋᑲᑌᐠ 

ᐊᐦᐃ ᑲᓇᐊᐧᐸᒋᑲᑌ ᑭᒋᐦᐊᔭᐠ 
ᐅᑎᔑᓇᒧᐃᐧᓂᐊᐧ ᑕᐱᐡᑯᐠ ᐅᑫᐧᓂᐊᐧᐠ 
ᑭᒋᓇᑯᒥᑐᐃᐧᐣ ᑲᑭᒪᓯᓇᐦᐊᒧᐊᐧᑯᐸᓀᐣ 
ᒥᐡᑯᐨ ᒋᒪᒪᐃᐧ ᐊᔨᑐᒋᑲᑌᑭᐣ ᑫᑯᓇᐣ 
ᑐᑲᐣ ᑭᒋᐃᔑᒋᑫᐃᐧᓇᐣ ᑲᐃᐧᒪᒋᒋᑲᑌᑭᐣ 
ᐅᐅᒪ ᓀᑫ ᑭᑕᑭᒥᓇᐠ, ᐁᑲᐧ ᐃᐃᒪ 
ᐃᔑᒪᓯᓇᐦᐃᑲᑌ ᓂᐡᑕᑦ ᐅᓇᑯᓂᑫᐃᐧᓂᐠ”
ᑭᓂᑲᐧᓇᐣ ᐃᑭᑐ᙮ “ᐁᑲᐧ ᒥᓇ ᑭᑐᒋ 
ᒪᒪᐃᐧ ᐃᐧᑕᓄᑭᒥᑐᒥᐣ ᑕᐱᐡᑯᐨ ᐅᐅᐁᐧ 
ᑲᐃᔑᑌᐱᓇᒪᐠ ᒥᓇ ᑲᐃᔑᑌᐱᓇᒪᐧᔭᑲᐧ 
ᐅᑫᐧᓂᐊᐧᐠ ᑭᑕᓂᔑᓂᓂᒥᓇᓇᐠ᙮”
ᐁᑲᐧ ᐊᐧᑌᓂᑲᓂᔭᑊ ᐃᐡᑯᑌ ᒪᒪᐤ 22 

ᐊᓂᔑᓇᐯᐃᐧ ᑕᔑᑫᐃᐧᓇᐣ ᐅᑎᐯᐣᑕᓇᐊᐧ, 
ᐁᑲᐧ ᒪᒪᐤ 51 ᐯᕑᓭᐣᐠ ᐅᑎᐯᐣᑕᓇᐊᐧ 
ᐅᐅᐁᐧ ᐊᓄᑭᐃᐧ ᒪᒋᒋᑫᐃᐧᐣ, ᐁᑲᐧ ᐸᐧᕑᑕᐢ 
ᐱᒧᒋᑫᐃᐧᐣ, ᒪᒪᐤ ᐃᐧᐣ 49 ᐯᕑᓭᐣᐟ 
ᐅᑎᐯᐣᑕᐣ᙮

“ᐁᑲᐧ ᑲᓇᑕ ᐅᑭᒪᐃᐧᐣ ᒪᐊᐧᐨ 
ᐅᒧᓀᐣᑕᐣ ᐅᐅᐁᐧ ᒋᐃᐧᒋᐦᐃᑐᐃᐧᐨ 
ᑕᐱᐡᑯᐨ ᐊᓂᔑᓇᐯᐠ ᑲᓂᑲᓂᐡᑲᒧᐊᐧᐨ 
ᐅᐅᐁᐧ ᐊᐧᑌᓂᑲᒥᔭᑊ ᐃᐡᑯᑌ ᒪᒋᒋᑫᐃᐧᐣ,”
ᐃᑭᑐ ᒉᐣ ᐯᕑᐸᐧᐟ, ᑭᒋᐅᑭᒪ ᐅᐅᐁᐧ 
ᐊᓂᔑᓇᐯ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᓇᑕ᙮ 
“ᐁᑲᐧ ᐅᐅᐁᐧ ᐱᒧᒋᑫᐃᐧᐣ ᑭᐊᓄᒋᑕᑲᐧᐣ 
ᑕᐱᓀᑲ ᐅᑫᐧᓂᐊᐧᐠ ᐊᐧᑌᓂᑲᓂᔭᑊ 

ᐃᐡᑯᑌ ᐅᓂᑲᓂᑕᒪᑫᐠ ᐁᑲᐧ ᑲᓇᑕ ᒥᓇ 
ᐅᐣᑌᕑᐃᔪ ᐅᑭᒪᐃᐧᓇᐣ ᐸᑯᓭᓂᒧᐊᐧᐠ 
ᑲᐧᔭᐠ ᐁᐃᐧᐃᐧᑕᓄᑭᒪᐊᐧᐨ ᐊᓂᔑᓇᐯᐃᐧ 
ᑕᔑᑫᐃᐧᓇᐣ ᒥᐡᑯᐨ ᑲᐧᔭᐠ ᒋᐃᔑᓭᓂᐠ 
ᐅᒥᓄᔭᐃᐧᓂᐊᐧᐣ ᒥᓇ ᐅᔓᓂᔭᑫᐃᐧ 
ᐅᑐᒋᑕᒪᓱᐃᐧᓂᐊᐧᐣ ᐸᑯᓭᐣᒋᑫᐃᐧᓇᐣ᙮ 
ᐁᑲᐧ ᐅᐅᐁᐧ ᑲᐧᔭᐠ ᐁᐧᑎ ᐊᓂ ᓂᑲᐣ 
ᐅᑲᐃᐧᒋᐦᐃᑯᓇᐊᐧ ᐅᑫᐧᓂᐊᐧᐣ ᑕᔑᑫᐃᐧᓇᐣ 
ᒥᓇ ᐱᑯ ᑲᐧᔭᐠ ᑲᐃᔑᓇᑲᐧᓂᓂᐠ ᒥᓇ 
ᑲᐸᔦᑲᓂᓂᐠ ᐃᐡᑯᑌᓂ ᒋᐊᐸᒋᑐᐊᐧᐨ ᒥᓇ 
ᑲᐧᔭᐠ ᒋᐃᓇᓄᑭᒪᑲᓂᓂᐠ᙮”
ᐊᐧᑌᓂᑲᓂᔭᑊ ᐃᐡᑯᑌ ᐊᓄᑭᐃᐧ 

ᒪᒋᒋᑫᐃᐧᐣ 16 ᑕᔑᑫᐃᐧᓇᐣ 
ᐅᑲᓇᐸᐱᑫᓇᓇᐣ ᐁᑲᐧ ᒪᒪᐤ 22 
ᑕᔑᑫᐃᐧᓇᐣ ᑲᐃᐧᑕᓄᑭᒥᑐᐊᐧᐨ ᑕᓯᓄᐣ 
ᐃᐃᒪ ᐅᐣᑌᕑᐃᔪ ᐊᐧᑌᓂᑲᓂᔭᑊ 
ᑲᐃᔑᐱᒪᐱᑫᒧᐠ᙮ ᐁᑲᐧ ᐅᐅᐁᐧ ᒣᑲᐧᐨ 
16 ᑕᔑᑫᐃᐧᓇᐣ ᐊᐦᐃ ᐳᑕᐊᐧᓂᐱᒥᑌ 
ᐱᒥᐸᐣᒋᑲᓇᐣ ᐅᑕᐸᒋᑐᓇᐊᐧ ᐊᐦᐃ 
ᐃᐡᑯᑌᓂ ᑲᐅᑎᓇᒧᐊᐧᐨ ᑲᐊᐸᒋᑐᐊᐧᐨ᙮

“ᐁᑲᐧ ᓂᓇᓇᑯᒪ ᐅᐊᐧᐁᐧ ᒪᕑᑲᕑᐊᐟ 
ᑭᓂᑲᐧᓇᐡ, ᑲᓂᑲᓂᑕᒪᑯᔭᐠ,” ᐃᑭᑐ 
ᑭᒋᓇᒣᑯᓯᐱᐃᐧ ᐃᓂᓂᐊᐧᐠ ᐅᑭᒪᑲᐣ ᑕᐧᓂ 
ᒪᐧᕑᐊᐢ᙮

Con't on page 5

Deer Lake First Nation celebrates 
devolution of local nursing station
Wawatay News 

Nishnawbe Aski Nation (NAN) 
Grand Chief Alvin Fiddler and Deputy 
Grand Chief Anna Betty Achneep-
ineskum joined with Chief Roy Dale 
Meekis and community citizens to cel-
ebrate the transfer of the local nursing 
station to the community of Deer Lake 
First Nation today. 

“We congratulate Chief Meekis and 
his Council and for their years of work 
to bring back control of local health 
services to their community. The trans-
fer of nursing services in Deer Lake to 
community and Tribal Council control 
is a great accomplishment, and one of 
many steps our leaders are taking to 
build a health system that works for 
our people. Communities taking con-
trol of these types of services is the 
objective of our approach to the trans-
formation of health care in our commu-
nities,” said Grand Chief Alvin Fiddler. 

The Keewaytinook Okimakanak 

(KO) Tribal Council began work in 
2015 for the devolution of health ser-
vices from Health Canada for the KO 
communities of Deer Lake, North Spirit 
Lake, Keewaywin, Fort Severn, Poplar 
Hill and McDowell Lake. 

An agreement was signed with 
Health Canada on February 20, 2018 
for the devolution of the nursing sta-
tion in Deer Lake. The transfer is 
believed to be the first in the north-
western Ontario region in more than 
20 years. 

“Having our communities take 
control of health services will help 
rebuild our inherent wellness systems 
and achieve better outcomes for our 
people, and we congratulate Keeway-
tinook Okimakanak for their leader-
ship. We will continue to work towards 
health services that meet the needs of 
our communities based on self-deter-
mination and our inherent duty to 
care for ourselves,” said Deputy Grand 
Chief Anna Betty Achneepineskum. 
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 Arts and Entertainment

Honouring Our Stories art exhibit 
features digital storytelling
Rick Garrick
Wawatay News

The Honouring Our Stories 
Exhibition at the Thunder Bay 
Art Gallery includes art and dig-
ital stories by a diverse group of 
sexual violence survivor partici-
pants.

“They had us bond with 
art, and I think that was really 
important because originally 
coming into the project I had 
a lot of anxiety,” says Kaiya 
Drake, a Lakehead University 
student whose parents are from 
Gull Bay and Collins. “The way 
they facilitated this two-year 
project was amazing because 
by using the art and getting us 
together and getting us to cre-
ate conversation and dialogue 
and get comfortable with one 
another, they initially had us 
separate from the police, which 
I think was perfect. It gave us 
time as survivors to get to know 
each other and to get comfort-
able together.”

The Honouring Our Stories 
project was a creative process 
that brought together women, 
artists and police to talk, make 
art and tell their stories about 
experiencing and responding 
to violence in their own words. 
The opening ceremony for the 
exhibition was held on April 5 
at the Thunder Bay Art Gallery.

“Towards around the year 
mark of the project, that was 

when we did the digital stories,” 
Drake says. “That was when a 
lot of us were able to see each 
other’s stories in a more inti-
mate and more detailed way.”

Drake says she felt “a lot of 
triggers” while she was watch-
ing the other participant’s digi-
tal stories.

“But it also made me realize 
just how much I have in com-
mon with all these different 
women,” Drake says. “They 
were different ages, different 
cultures, different backgrounds. 
We were all very different, we 
all varied in our backgrounds 
and it was amazing and very 
unifying to realize that I shared 
connections with all these 
women. It was amazing and it 
was a lot of healing.”

The aim of the project was 
to deepen understanding 
and engage both the public 
and police in a joint effort to 
reframe the community con-
versation on sexual violence in 
Thunder Bay. Statistics Canada 
figures indicate that only about 
30 per cent of women assaulted 
by intimate partners and less 
than 10 per cent of those who 
were sexually assaulted report 
these crimes to police.

“It is very disheartening to 
find out just how much it is 
underreported,” Drake says. 
“But I also understand the 
other side of it, why there is a 
lot of distrust, especially from 

an Indigenous perspective just 
because of all the (aspects) of 
colonization and … the gender 
differences for women being 
even further devalued. That’s 
just something that I am under-
standing from an academic 
perspective now because I am a 
student over at the university.”

Drake says the project 
included a range of art, includ-
ing photography, silkscreening, 
beading and weaving.

“We even did a radio thing,” 
Drake says. “It was amaz-
ing because being able to heal 
through art together, it really 
kind of took away that anxiety 
because we were all kind of 
working together and we were 
learning from each other. It’s 
really therapeutic and it’s relax-
ing to be able to get creative 
and I think it helps with the 
anxiety. Personally, that is what 
happened with me even though 
I did feel really shy in the begin-
ning.”

The Honouring Our Stories 
Exhibition runs from March 
31-May 13 at the Thunder Bay 
Art Gallery. The project was 
funded by the Ontario Arts 
Council and Ontario Women’s 
Directorate Creative Engage-
ment Fund to Stop Sexual Vio-
lence and Harassment.
Information about the project is 
available online at: www.nwo-
womenscentre.org/honouring-
our-stories.

Reconciliation focus of 
Toronto storytelling festival
Rick Garrick
Wawatay News

Reconciliation was one of 
the issues raised by Métis Elder 
Ron Evans, who was raised with 
one of the last nomadic Métis 
groups on the prairies, during 
the 2018 Toronto Storytelling 
Festival.

“I talked about how (recon-
ciliation) is meaningless if it’s 
not actions instead of words,” 
says Evans, noting that he 
looked up reconciliation in his 
Cree-English dictionary. “The 
Cree word they were using 
there (means) making friends 
again or doing things together 
again. And for me, that is what 
it is about — making a bridge 
between our people and help-
ing people understand we’ve 
got a culture, we don’t need 
theirs, but that doesn’t mean we 
dislike them. One of the things 
I talked about was equality 
doesn’t mean being the same, 
it means allowing each other to 
be who you are. And I think the 
storytelling really helps with 
that.”

Evans was one of three Indig-
enous storytellers who shared 
their stories during the Toronto 
Storytelling Festival, which was 
held at 25 venues in Toronto. 
About 80 storytellers from 
across Canada and around the 
world participated in about 95 
events during the annual gath-
ering.

“I was on very heavily this 
week because the other Aborig-
inal tellers had to cancel, so I 
filled in for them as well,” Evans 
says. “I always love it and I’m 
really touched by the response 
of people, the way they listen 
and the way they take to heart.”

Evans also enjoyed working 
with the children during the 
festival.

“In fact, when the festival 
ends I will be spending all of 
next week in classrooms telling 
with the children,” Evans says. 
“They’re so open that you don’t 
have to convince them. They’re 

just right in there with you. 
They haven’t developed the 
stereotypes and the prejudices 
yet, so I just love working with 
them.”

Evans shared his stories at 
seven events during the fes-
tival, including a story about 
Wisakedjak and his journey to 
find a wife at the 1001 Friday 
Nights at the Festival event on 
March 23 at Artscape Wych-
wood Barns.

“Wisakedjak decided that 
he wanted a wife but all the 
women in that part of the world 
knew him,” Evans says. “And 
he found it was very difficult to 
find a wife.”

Evans says Wisakedjak had 
to travel to the far side of the 
mountains to find a wife.

Evans also shared stories 
during: Storytelling Gifts at the 
Centre for Indigenous Studies; 
Métis Oral History: A Storm 
Fool Visits the ROM at the 
Royal Ontario Museum; Metis 
Traditional Stories at Artscape 
Wychwood Barns; First Nations 
Stories at the Toronto Reference 
Library; and two Storytellers 
Camp Afternoon Workshops at 
the CSI Annex.

Sagamok Anishnawbek 
comedian and storyteller 
Denise Booth McLeod shared a 
story about the wampum belt 
treaties during the Honouring 
the Elders with Humour story-
telling session on March 23 at A 
Different Booklist Cultural Cen-
tre in Toronto.

“It’s not just Indigenous 
people who signed treaties,” 
McLeod says. “We all have a 
responsibility to honour the 
treaties.”

Whitefish River storyteller 
Esther Osche shared a story 
about The Creator’s Gift during 
the Storytellers in Concert sto-
rytelling session on March 24 at 
Artscape Wychwood Barns.

“When I tell this story to 
children, they are full of many 
different answers about where 
(The Creator’s Gift) could be 
hidden,” Osche says, adding 
that the story leads the chil-
dren to ask what they think the 
gift is. “Eventually it leads to 
the answer, which the children 
themselves figure out just by lis-
tening to one another.”

The Toronto Storytelling Fes-
tival was first held in 1979.

Rick Garrick/Wawatay News
Métis Elder Ron Evans shared his stories at eight different storytell-
ing sessions during the 2018 Toronto Storytelling Festival, which was 
held in Toronto.

submitted photo 
A group of people check out the digital stories shared by Honouring Our Stories project participants at the 
April 5 opening ceremony of the Honouring Our Stories Exhibition at the Thunder Bay Art Gallery.
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 Editorial 

Administrative Assistant

Wequedong Lodge Of �under Bay 
has an opening for an Administrative 
Assistant. �e Administrative Assistant 
must have prior work experience in a 
non-pro�t unionized work environment.

Wequedong Lodge o�ers a competitive 
salary package as well as an excellent 
bene�ts package.

For job description please visit:

www.weqlodge.org/job-postings.shtml

Closing Date: Friday April 27, 2018 at 
3:00pm

We thank all applicants for applying; 
however, only those selected for an  
interview will be contacted.

BLEED

INSPECTION
Inspection of Approved 2018 – 2019 Annual Work Schedule  
White River Forest

The Wawa District Office of the Ontario Ministry of Natural Resources and Forestry (MNRF) has reviewed and 
approved the April 1, 2018 – March 31, 2019 Annual Work Schedule (AWS) for the White River Forest.

Availability

The AWS will be available for public inspection at the Nawiinginokiima Forest Management Corporation and 
the Ontario Government website at www.ontario.ca/forestplans beginning April 3, 2018 and for the one-year 
duration of the AWS.

Scheduled Forest Management Operations

The AWS describes forest operations such as road 
construction, maintenance and decommissioning, 
forestry aggregate pits, harvest, site preparation, 
tree planting and tending that are scheduled to 
occur during the year.

Tree Planting and Fuelwood

Nawiinginokiima Forest Management 
Corporation is responsible for tree planting 
on the White River Forest. Please contact 
the Nawiinginokiima Forest Management 
Corporation for information regarding tree 
planting job opportunities.

For information on the locations and licence 
requirements for obtaining fuelwood for personal 
use, please contact Jennifer Tremblay at the 
MNRF Wawa District Office at 705-856-4717. 
For commercial fuelwood opportunities, please 
contact the Nawiinginokiima Forest Management 
Corporation.

More Information

For more information on the AWS or to arrange 
an appointment with MNRF staff to discuss the 
AWS or to request an AWS operations summary 
map, please contact:

MNRF White River Forest Contact:
Brian Harbord, R.P.F.
Management Forester, MNRF
Wawa District Office
48 Mission Road, Wawa, ON
tel: 705-856-4736
fax: 705-856-7511
office hours: 8:30 a.m. - 4:30 p.m.

SFL White River Forest Contact:
Dale Goodfellow, R.P.F.
Planning Forester
Nawiinginokiima Forest Management Corporation 
Jackfish River Management Ltd. office
10 Becker Road, Hornepayne, ON
tel: 807-868-2370, ext. 225
fax: 807-868-2594
office hours: 8:00 a.m. - 5:00 p.m.

Midwifery reaffirmed in Attawapiskat
Xavier Kataquapit 
Special to Wawatay News

Traditional midwifery is 
alive and well in Attawapis-
kat, albeit with some growing 
pains and struggles. As a result 
of a critical meeting organized 
by Christine Roy, Sage-Femme, 
Registered Midwife (SF MW), 
Neepeeshowan Midwives, in 
Moose Factory on March 19, 
restrictions were released and 
a new acceptance and support 
for midwifery emerged for the 
people on the James Bay coast. 
The meeting was held at the 
Weeneebayko General Hospital 
in Moose Factory. 

The meeting was called by 
Roy who has been instrumen-
tal in working with the lead-
ership, Elders and citizens 
of Attawapiskat First Nation 
in putting in place an indig-
enous midwifery practice. It 
was held to address the deci-
sion by the Weeneebayko Area 
Health Authority (WAHA) to 
have no more planned births in 
Attawapiskat: WAHA had lim-
ited the midwives scope of prac-
tice to only attending emergen-
cies in the community. 

“It was wonderful to see so 
many people come together to 
find a solution to a decision that 
was derailing our midwifery 
practice in Attawapiskat. We 
were all grateful and honoured 
that Elder Dorothy Wynne was 
on hand to share her vast expe-
rience in lobbying for a return 
to indigenous midwifery for 
First Nations,” said Roy. 

Elder Wynne, of Moosonee, 

Ontario, who has been on the 
WAHA Board of Directors 
for years, a board member of 
Ontario Native Women’s Asso-
ciation (ONWA) and a 2015 
recipient of the Ontario Medal 
for Good Citizenship, has long 
been an advocate for a return 
to indigenous midwifery for 
remote communities. She 
reminded everyone that the tra-
ditional practice of midwifery 
had been part of indigenous 
culture for thousands of years. 

“The people have spoken and 
their voices have been heard. 
For thousands of years Cree 
midwives, as they are known in 
Cree, ‘Kakishkapeshegit’, have 
been caring for Cree women in 
a tradition role that is part of 
the culture. It is important that 
we all understand that,” com-
mented Roy. 

The meeting was attended 
in person by Roy, Elder Doro-
thy Wynne, Elder Elizabeth 
Tookate, Attawapiskat FN 
Council; Chief Ignace Gull, 
Attawapiskat FN; Wayne 
Turner, CEO, Attawapiskat FN; 
Rebecca Friday, Deputy Grand 
Chief, Mushkegowuk Council; 
Emily Eby, RM Neepeeshowan 
Midwives; Rollande Hookimaw, 
Attawapiskat FN, WAHA board 
of Directors; Gordon Green 
MD, Chief of Staff, WAHA; 
Cherie Nicholson MD, WAHA 
and Ellen Blais, Director Indig-
enous Midwifery, Association 
of Ontario Midwives. Other 
prominent health care profes-
sionals and First Nation leaders 
also attended the meeting via 
conference call. 

“As result of this meeting 
and based on the input of our 
Elders, leadership and health 
experts, a solution was reached 
to allow the midwifery practice 
in Attawapiskat to continue,” 
said Roy. 

First Nation Elders, com-
munity citizens and advo-
cates have been lobbying for 
indigenous midwifery on the 
James Bay coast since the early 
1980s when the government of 
Ontario and provincial advo-
cates began discussing the reg-
ulation of midwifery practices 
in the province. During the 
consultation process that led to 
the creation of the Midwifery 
Act which was established in 
1994, Indigenous advocates, 
including those from the James 
Bay coast, successfully lobbied 
for an exemption of Aboriginal 
midwives in the new act. This 
exemption identified aborigi-
nal midwifery as appropriately 
the responsibility of Aboriginal 
communities. Over the course 
of two decades, several initia-
tives were established to bring 
midwifery back to First Nations. 
Since then, Indigenous health 
advocates for building local 
midwifery practices have been 
supported by other organiza-
tions. 

In 2010, the SOGC published 
a policy supporting the return 
of birth to Indigenous and Rural 
and Remote Communities. The 
new policy stated - ‘The SOGC 
strongly supports and promotes 
the return of birth to rural and 
remote communities for women 
at low risk of complications’. 

In 2011, Roy was hired by 
WAHA to conduct consultations 
and create a proposal for mid-
wifery services with the even-
tual goal of establishing mid-
wifery practices to communities 
on the James Bay coast within 
the health organization’s catch-
ment area. 

“There is numerous research 
that shows that medical relo-
cation for birth has negative 
effects, especially for indige-
nous women from remote com-
munities. Allowing women to 
give birth in their homeland is 
not only healthier for families 
but it also gives the commu-
nity the chance to celebrate the 
birth of their children in their 
home First Nation. This also 
allows an opportunity for local 
young women to see midwifery 
as a career choice for them-
selves,” said Roy. 

The consultations for mid-
wifery practices for First 
Nations in the James Bay area 
met with support from regional 
and local First Nation politi-
cal leaders as well as letters of 
endorsements from commu-
nity representatives, Elders and 
women. Support for this initia-
tive was also provided by the 
WAHA Chief of Staff, regional 
health organizations, SOGC, 
Association of Ontario Mid-
wives and the College of Mid-
wives of Ontario. The proposal 
for midwifery practices was 
adopted by the WAHA board of 
health and in 2012 the Ontario 
Ministry of Health and Long-
Term Care approved funding 
for Neepeeshowan Midwives, 

a new remote midwifery prac-
tice on the James Bay coast. 
Roy then led the building of the 
practice in Moose Factory for 
three months to build a founda-
tion for services in Attawapis-
kat. 

In December 2012, Nee-
peeshowan Midwives began 
their practice in Attawapiskat. 
Since then, they have assisted 
in 39 births in the community 
and they have supported 255 
women during their pregnan-
cies. 

Their progress was stalled 
in 2015 when WAHA informed 
Neepeeshowan Midwives that 
the local hospital was unable to 
assist midwives with planned 
deliveries in the community. 
Midwives continued to provide 

ongoing education to nurses 
regarding labour, birth and 
basic emergencies. 

The original concern from 
WAHA was that there was no 
access to an operating room if 
surgery were needed and no 
blood products if blood prod-
ucts were needed. 

“Our midwifery practice fol-
lows through from prenatal to 
postnatal. We monitor and we 
are expert in providing early 
identification for any need of 
consultation and transfer. We 
are also insured by the Health 
Insurance Reciprocal of Canada 
(HIROC) which provides full 
support for midwives working 
in remote communities,” said 
Roy. 

submitted photo 
Neepeeshowan Midwives in Attawapiskat First Nation is staffed by 
(from L-R): Tesla Koostachin-Nakogee, Fetal Alcohol Syndrome Disor-
der (FASD) worker and aspiring midwife; Christine Roy Sage-Femme, 
Registered Midwife (SF MW) and Jennifer Tookate, Office Administra-
tor and assistant at births. 
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Brunswick House First Nation honoured at Royal Ontario Museum

Commentary
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Guest editorials, columnists 
and letters to the editor do not 
necessarily reflect the views of 
Wawatay News.

Recently I attended a series 
of celebrations of Aborigi-
nal culture and traditions. 

I went to a special event at 
the Royal Ontario Museum in 
Toronto featuring Brunswick 
House First Nation, a gathering 
of Beaverhouse First Nation 
and Bear Island First Nation 
in Temagami and a traditional 
teaching event in Matachewan 
First Nation.

Many people do not have a 
good understanding of what 
First Nation leadership and 
elders mean when they talk 
about traditions and culture. 
This is a huge topic that covers 
spirituality, hunting and gather-
ing pursuits, survival instruc-
tion, Aboriginal language, 
crafts, art, music, historical 
knowledge, teachings and leg-
ends. 

These days much emphasis 
is placed on gatherings, which 
feature sweat lodges and heal-
ing circles that harken back to 
our ancestral ways to maintain 
emotional, physical and spiri-
tual balance and health. 

Aboriginal culture and tradi-
tions have been returning to 

my people up the James Bay 
coast, throughout Ontario and 
across Canada for some time 
now. When I was a teen back 
in Attawapiskat we celebrated 
“Indian Days”. 

This was a time to gather in 
the summer, renew friendships, 
share memories and food and 
honour our ancestors. These 
events introduced me to our 
traditional drumming and sing-
ing and the teachings through 
elders like the late James Car-
penter and late Fred Wesley, 
from my home community of 
Attawapiskat. 

That was a long time ago and 
some who worshipped western 
Christian religions resisted 
these events. Over the years 
and through the efforts of many 
of our traditional people and 
teachers, Aboriginal culture has 
returned to a great degree to 
our First Nations.

Aboriginal youth now have 
the opportunity to learn the 
cultural ways of their ancestors 
through our Elders, leaders and 
traditional people. 

There are Powwows that 
celebrate our ancestral past 
all over this country and at all 
times of the year. Schools in 
many provinces are providing 
more education that represents 
First Nations, more Aborigi-
nals are becoming educators, 
cultural and traditional events 
are being developed across the 
country and a healing journey 
that spans a few hundred years 
is underway.

It makes my heart feel good 
to see so many young people 
figuring out who they are 
through learning experiences 
involving traditional and cul-
tural events. I have seen first 
hand the change in youngsters 
when they are introduced to 
singing, drumming, healing 
circles and teachings. 

That heavy burden of gen-
erational pain and hopelessness 
that was produced by colonial-
ism, the residential school sys-
tem, the creation of the reserve 
system and the controlling 
government departments has 
been replaced by a sense of con-
nectedness and pride. 

I want to personally thank 
those I have met over the years 
who are spiritual cultural lead-
ers. 

These are traditional people 
and Elders like Joseph Mat-
thews, Nisa Diamond, Archie 
Cheechoo, James Carpenter, 
Vina Hendrix, Marie Boucher, 
Jeanette Gilbert, Walter 
Naveau, Morris Naveau and 
J’net Ayayqwayaksheelth. There 
are so many more to thank but 
I would need pages to do that. 
What I have come to realize 
over the years is that it takes 
people, individuals like these 
who step forward to dedicate 
their time, energy and passion 
to help us find our way back 
home, to ground us and lift us 
up to deal with our wounds and 
weaknesses so that we can walk 
with more strength and balance 
on a good trail. 

For so many of us our days 
are often still a struggle but 
we have survived to this point. 
Over the past couple of decades 
life has taken a turn for the 
better and there are more 
opportunities for education and 
employment. 

Our youth have access to all 
of those wonderful traditional 
people that are clearing a path 
for us and marking it well with 
beneficial teachings, knowledge 
and a connection to our ances-
tors and Mother Earth. 

There is no turning back and 
things will keep on improving 
and I see a healing taking place. 
I see that healing in the faces of 
my nephews, nieces and all the 
young people I meet these days. 

We all have to realize that 
the more we do to provide the 
opportunities for our young 
people to learn their ancestral 
traditions and culture the bet-
ter we can help them to be 
grounded. 

They have to know and 
understand our history since 
the coming of the Europeans 
in order to really figure out 
why and how we have arrived 
at this place in time. We have 
been poor, hopeless, helpless 
and caught up in chaos and dys-
function for well documented 
historical reasons. 

Figuring all that out and 
returning to our roots won’t 
make everything perfect but it 
will make things better. 

www.underthenorthernsky.com

When I was growing 
up as a teen back in a 
remote First Nation, 

my biggest source of informa-
tion was other people around 
me. I relied on others in order to 
know about how to fix or repair 
a snow machine, a four-wheeler 
or to deal with a simple truck 
problem. I learned from people 
how to build with lumber, use 
construction materials and 
how to follow basic building 
practices. My uncles showed me 
how to do basic plumbing, elec-
trical work, building cabinetry 
and finishing work. My brothers 
taught me how to operate and 
maintain machinery, drive a 
truck, ride a snow machine and 
how to use a variety of other 
vehicles. I learned a bit about 
computers from my brother in 
law Brian who was the only one 
around with knowledge about 
new technology. 

If I wanted to really expand 
my knowledge on any interest 
I had to find some literature 
to read up on subjects on my 
own. My parents bought an 
encyclopaedia set in the early 
1990s and whenever I needed 
more academic information for 
school I often consulted these 
books. If I wanted to study a 
certain area or gain skills in a 
trade I was faced with having 
to leave my home community 
of Attawapiskat and head out 
for post secondary education in 
the south.  

All of a sudden in the late 
1990s and the start of the 
millennium I had access to 
computers, cell phones and 
other devices that could all be 
connected to the internet.  The 
Internet more or less started as 
a little wave and then became a 
tsunami. 

The next thing you know I 
was wrapped up with Facebook, 
YouTube, Google and a variety 
of social media sites. I could 
turn to the Internet and with a 
simple Google enquiry find out 
just about anything in the world 
I wanted to know.

 It was like having that 
encyclopaedia collection at my 
fingertips. 

Whenever I have a problem 
or question of any kind now, 
I will go to search engines to 
seek out a solution. Much of 
the time, if it is mechanical, 
technological or computer 

related problem, I will look for a 
solution through YouTube. I’ve 
searched through YouTube so 
often to answer questions about 
how to build, how to renovate, 
how to do research for my writ-
ing, how to fix my truck, my car, 
or my bike and for information 
on health. My addiction to You-
Tube has to do with the fact that 
no matter what I want to know 
I can find someone willing to 
instruct me in a hands on video. 
That has made my life much 
easier in many ways. 

When I have a problem with 
computing, I enter in a search 
term with the error message 
and more often than not, 
there is someone out there in 
the world who has posted a 
solution. According to recent 
estimates, there are more than 
400 hours of content uploaded 
to YouTube each minute, and 
one billion hours of content are 
watched on YouTube every day. 

I’ve also had the opportunity 
to learn about new subjects by 
watching documentaries made 
by thousands of creative people 
who want their voices and 
messages heard. Some of them 
are reputable with specialized 
training and knowledge to 
share through such channels as 
Khan Academy, Yale Courses or 
MIT Open Courseware. Even 
official news has joined the 
YouTube world with services 
such as CBC, Associated Press, 
PBS and Reuters. 

However, there is a large 
community of people that want 
to share unusual, unconven-
tional and even weird world-
views on subjects like flat earth, 
aliens, ghosts, monsters, other 
dimensions and cults. Still oth-
ers want to promote extreme 
political views through talk 
shows or questionable docu-
mentaries that have hidden 
agendas. A lot of what I see on 
YouTube and over the Internet 
is downright crazy, right wing 
and fantasy being sold as real-
ity. Perhaps this phenomenon 
is one reason politics has got-
ten so bizarre and scary in 
many countries over the past 
few years. Hitler’s propaganda 
machine was built on telling 
the big lie and repeating it often 
with domination of media so 
that the general population 
would end up believing it. 

Much of what I am being 
bombarded with these days on 
the internet and even in tradi-
tional media seems to be intent 
on moving our society away 
from democracy and towards a 
fascist like environment. That 
scares me and it should frighten 
you too. 

www.underthenorthernsky.com

Xavier  
       Kataquapit

UNDER THE  
NORTHERN SKY

Xavier  
       Kataquapit

UNDER THE  
NORTHERN SKY

Finding our way home 

Uploaded, 
downloaded 
and updated photo submitted by Xavier Kataquapit

First Nation history was celebrated at the Royal Ontario Museum (ROM) in Toronto on March 13. From L-R: Chief Lisa Vanbuskirk, Bruns-
wick House FN; Trudy Nicks, Curator Emeritus, Department of World Cultures, ROM; Susan Harvie, Collection Donor; Brunswick House 
FN Councillor Charmine Saunders, Brunswick House FN Councillor Robert Redbreast and Naomi Recollet, Rebanks Technician Intern 
Anthropology Department, ROM. 
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CORRECTIONAL OFFICERS
This is an exciting time to join Correctional Services as it undertakes transformation! 
If you have a desire to work for Correctional Services, consider this opportunity to join the Ministry of 
Community Safety and Correctional Services, where you will support the correctional system in Ontario 
and contribute to keeping Ontario’s communities safe. The Correctional Officer position is a rewarding 
career in the justice sector and an opportunity to work with an employer that promotes diversity. There are 
48 unilingual (English) and 2 bilingual (English/French) positions available, of up to 6 months in duration. 
You will work from 0 to 40 hours per week, on an irregular on-call basis, with no guarantee of hours.  
Locations: Various cities across Ontario.

You must meet the following pre-requirements to apply for these positions: be a minimum of 18 years of age; be 
able to provide proof of eligibility to work in Canada; possess oral French skills at the Advanced-Minus level (for 
bilingual positions); be currently certified and/or able to be certified by the first day of employment in Emergency 
First Aid, Cardiopulmonary Heartsaver (CPR) and Automated External Defibrillator (AED); have original proof of Grade 
12 completion or an equivalency (e.g. general equivalency diploma/certificate); be able to work rotating shifts, 
including days, afternoons and nights, and on weekends and statutory holidays; and pass all required testing.

These positions require Enhanced Screening Checks: CPIC Check, Vulnerable Services Sector Check, Intelligence 
Check, Local Police Record Check, Internet Search, Credit Check, Immigration Status Check, MTO Check, Fingerprint-
based CPIC.

Salary Range: $25.09 - $29.50 per hour

For full position details, including locations, please visit www.ontario.ca/careers. Please apply online, quoting 
Job ID 122259, by Monday, April 30, 2018. Please follow the instructions to submit your application. Note: If 
you have applied for a Correctional Officer competition within the last 6 months, there is no need to re-apply.

If you require accommodation in order to participate in the recruitment process, please contact us at  
www.gojobs.gov.on.ca/ContactUs.aspx to provide your contact information. Recruitment Services staff will contact 
you within 48 hours. Only those applicants selected for an interview will be contacted.

The Ontario Public Service is an inclusive employer. Accommodation will be provided in accordance with Ontario’s 
Human Rights Code.

AGENT(E)S DES SERVICES CORRECTIONNELS
Cette période de transformation est un moment excitant de vous joindre aux 
Services correctionnels !
Si vous voulez travailler pour les Services correctionnels, nous vous invitons à envisager ce poste au ministère 
de la Sécurité communautaire et des Services correctionnels, où vous aiderez à soutenir le système de 
services correctionnels en Ontario et contribuerez à garder les collectivités ontariennes en sécurité. Le poste 
d’agent(e) des services correctionnels représente une carrière enrichissante dans le secteur de la justice et 
la chance de travailler avec un employeur qui favorise la diversité. Il s’agit de 48 postes unilingues (anglais) 
et de 2 postes bilingues (français/anglais) temporaires, d’une durée de jusqu’à 6 mois. Vous travaillerez de 0 
jusqu’à 40 heures par semaine, à titre irrégulier sur appel, sans aucune garantie quant au nombre d’heures.  
Lieux de travail : Plusieurs villes à travers l’Ontario.

Vous devez répondre aux exigences préalables suivantes pour postuler : avoir au moins 18 ans; pouvoir fournir 
la preuve de votre admissibilité à travailler au Canada; maîtriser le français oral de niveau avancé-moins (pour 
les postes bilingues); avoir des certificats à jour en premiers soins d’urgence, en réanimation cardiopulmonaire 
(RCP) et en utilisation d’un défibrillateur externe automatisé (DEA) ou être capable de les obtenir avant l’entrée 
en fonction; être capable de travailler par roulements, incluant le jour, l’après-midi et la nuit ainsi que la fin de 
semaine et les jours fériés; et pouvoir passer avec succès tous les examens requis.

Ces postes exigent une enquête de sécurité approfondie : vérification dans le système du CIPC faite à partir 
d’empreintes digitales; vérification de l’aptitude à travailler auprès de personnes vulnérables; vérification des 
renseignements confidentiels; dossiers de la police locale; recherche sur Internet; vérification de la solvabilité; 
statut d’immigrant; et vérification auprès du MTO.

Échelle salariale : 25,09 $ - 29,50 $ de l’heure

Pour obtenir tous les détails sur ces postes, incluant notamment les lieux de travail, veuillez visiter le  
www.ontario.ca/carrieres. Postulez en ligne, en entrant l’ID de poste 122259, d’ici le lundi, 30 avril 2018. 
Veuillez suivre les instructions pour soumettre votre candidature. Nota : Si vous avez postulé dans le cadre 
d’un concours pour un poste d’agent(e) correctionnel(le) au cours des 6 derniers mois, il n’est pas nécessaire de 
postuler de nouveau.

Si vous avez besoin que l’on prenne des mesures d’adaptation qui vous permettront de participer au processus de 
recrutement, veuillez communiquer avec nous au www.gojobs.gov.on.ca/ContactUs.aspx?Language=French et nous 
fournir vos coordonnées. Le personnel des Services de recrutement communiquera avec vous dans les 48 heures. Nous 
communiquerons uniquement avec les personnes convoquées à une entrevue.

La fonction publique de l’Ontario souscrit au principe de l’égalité des chances. Toute adaptation nécessaire sera réalisée 
conformément au Code des droits de la personne de l’Ontario. We Know Mining         We Work for YouWe Know Mining         

Mining companies are increasingly looking to Anishinaabeg traditional 
territory for development. The future is bright but needs to be well managed. 
We can help keep things in perspective. Call or email to discuss at no charge. 
In Thunder Bay call:

Chris Minor  (807) 633.4701
cminor@earthresourceconsulting.ca

AbrAhAM Drost  P.Geo.  (807) 252.7800  
adrost@earthresourceconsulting.ca

Website
earthresourceconsulting.ca

 Arts and Entertainment 

Lakehead  
University holds 
annual Student 
Juried Exhibition

Rick Garrick
Wawatay News

Three First Nation art-
ists were highlighted with 11 
awards at this year’s Lakehead 
University Annual Student Jur-
ied Exhibition at the Thunder 
Bay Art Gallery.

Couchiching’s Mary McPher-
son received seven awards dur-
ing the Opening Reception and 
Awards presentation, including 
multiple awards for her Scene 
of My Elders Emerging from an 
Inauthentic Past art piece.

“Scene of My Elders Emerg-
ing from an Inauthentic Past is 
me, my father, my grandfather 
and my great grandmother on 
an amalgamation of two Paul 
Kane paintings,” McPherson 
says. “I chose the Paul Kane 
paintings because they kind 
of display these romanticized 
stereotypes of who we are and 
these perceptions that kind of 
really impact us and our identi-
ties. I wanted to really disrupt 
that and show that through 
the generations things have 
happened to us and continue 
to happen to us and show my 
family really disturbing that 
perception of who we are, 
(those) really stereotypical and 
demeaning perceptions.”

McPherson adds that her art 
piece features her and her rela-
tives all holding a document 
that was significant for them.

“I have my great grand-
mother holding Treaty #3 
because she was at the treaty 
signing and my grandfather 
holding a passbook because 
the Indian agent would con-
trol when he could leave the 
reserve and my dad holding a 
Lakehead (University) degree, 
and it says degree in being civi-
lized because it wasn’t long ago 
when you could become enfran-
chised, you could lose your sta-
tus, by attending university,” 
McPherson says. “And me hold-
ing my status card saying this 
status is like stuck to us now, 
this perception, this govern-
ment ID is stuck to us, (and) we 
can’t get rid of it.”

Eabametoong’s Lucille Atloo-
kan received three awards for 
her art work during the awards 
presentation.

“My art is personal,” Atloo-
kan says. “It has to do a lot 
with my own experience and 
the people that are in my life 
and were in my life. So with my 

embroidery work that you see 
when you walk in (the art gal-
lery), that is a self portrait of 
the disease, Lupus, that I have.”

Atlookan’s charcoal portrait 
of her late grandmother, Goo 
Goo, was recognized with one 
of her awards.

“It’s part of a series,” Atloo-
kan says. “I’m doing six draw-
ings and she is the third that I 
drew. It’s about the women who 
are influential in my life.”

Atlookan says she uses her 
art as a healing tool.

“Because it’s so hard to 
talk about other things like 
intergenerational trauma and 
other issues, it’s like I can talk 
through my art,” Atlookan says. 
“It’s a voice, it’s my voice.”

Aroland’s Shelby Gagnon 
received one award for her art 
during the awards presentation.

“What my painting is about is 
mind through media,” Gagnon 
says. “It’s pretty much how the 
mind perceives things through 
social media and how everyone 
kind of has a different perspec-
tive of it and how it affects how 
you see different things.”

All three artists are involved 
with Definitely Superior Art 
Gallery’s Neechee Studio, 
which provides a free space for 
Indigenous and other youth to 
create art in an inclusive envi-
ronment.

“We’ve been around for 
five years,” says Atlookan, co-
founder and coordinator for 
Neechee Studio. “They inspired 
me, they motivated me to go 
back to high school and come to 
art school.”

Louise Thomas, owner of 
Ahnisnabae Art Gallery and 
a member of the board for the 
Thunder Bay Art Gallery, pre-
sented the Roy Thomas Family 
Award to McPherson.

“She has amazing talent,” 
Thomas says. “So I can see her 
going real places with her art.”

Rick Garrick/Wawatay News
Lakehead University visual art students Mary McPherson, Shelby 
Gagnon and Lucille Atlookan were presented with 11 awards in total 
at the Lakehead University Annual Student Juried Exhibition Opening 
Reception and Awards at the Thunder Bay Art Gallery.

“Because it’s so hard to 
talk about other things 
like intergenerational 
trauma and other 
issues, it’s like I can 
talk through my art...”

- Lucille Atlookan
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The Wataynikaneyap Power transmission line is shown on this map 
of northwestern Ontario.
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#NoJustice 
painting  
highlight 
of DFC art 
exhibit

Rick Garrick
Wawatay News

This year’s Dennis Franklin 
Cromarty First Nations High 
School Exhibition at the Thun-
der Bay Art Gallery featured a 
wide range of art, including the 
#NoJustice painting by Destiny 
Fiddler.

“It represents my people and 
it’s kind of related to the Miss-
ing and Murdered Indigenous 
Women (and Girls), but there’s 
also males on here,” says Fid-
dler, a Grade 12 DFC student 
from Sandy Lake. “While paint-
ing it I felt kind of emotional, 
mixed emotions, because I’m 
not really sure if anyone on this 
list got justice.”

Fiddler says she got the idea 
for the acrylic on canvas art 
piece when she saw a list of 
people on Facebook who had 
not received justice.

“There was way more names 
— I just couldn’t fit them all 
onto one canvas,” Fiddler says. 
“I know most of these people 
— this girl right here, Delaine 
Copenace, I went to school with 
her in elementary.”

Fiddler says the DFC art class 
has a “very welcoming” atmo-
sphere, noting that this is her 
first year at DFC. 

“It’s a place where you can 
go and be alone with your 
thoughts and paint a canvas,” 
Fiddler says. “And just let your 
emotions out.”

The opening reception for 
the DFC Exhibition, which runs 
from March 28-April 29, was 
held on April 6 in the Thunder 
Bay Art Gallery’s Community 
Room.

“There’s a wide range of 
medium,” says Betty Carpick, 
public programming coordi-
nator at the Thunder Bay Art 
Gallery. “There’s printmaking, 
painting, photography. And 
there’s personal pieces, kind 
of nostalgic about being home 
and (on) the land, and then the 
social justice work. It just shows 
a lot of intelligence and joy. It’s 
really great seeing the energy of 
the work.”

Karlee Meekis, a Grade 10 
DFC student from Deer Lake, 
created a graphite on paper art 
piece called Leos are Lions.

“I know a lot of Leos in my 
life, like my sister is a Leo and 
my teacher is also a Leo,” Mee-
kis says. “They mean a lot to 

me, so I decided to draw a lion.”
Meekis enjoys working on 

her art in the DFC art class.
“I’ve never met an art class 

like it,” Meekis says. “I’ve had 
the best experience with it, 
working on a lot of art and 
improving a lot. So I’m starting 
to take art seriously because 
of that art class. It’s great to be 
around other artists.”

Aleena Crowe, a Grade 12 
DFC student from Sandy Lake, 
created an acrylic on canvas art 
piece labelled as Untitled.

“I like to paint big sunsets — 
that’s the kind of theme I like 
doing in my paintings,” Crowe 
says. “The other one I did too 
was of one of my friends. She 
was looking at the sun and it 
was a nice sunset out there too 
and someone took a picture of 
her. So I decided to paint it.”

Greg Chomut, DFC’s art 
teacher, says this was the fourth 
year in a row that the DFC Exhi-
bition was held at the Thunder 
Bay Art Gallery.

“We’ve got everything here 
from landscape painting to 
graffiti art,” Chomut says. 
“There’s a lot of talent this year, 
as there is every year. There’s 
some beautiful (art) here, so 
hopefully everybody gets a 
chance to check it out.”

Chomut says the art class 
focuses on a variety of art, not-
ing that they will be working on 
a music video in the next few 
weeks.

“We have an Elders program, 
so we do beadwork with some 
of the Elders in the art program, 
and we are going to be doing 
pottery next week,” Chomut 
says. “We’re doing a big graffiti 
project at the school, so you can 
see some of their self portraits 
in there. In the next couple of 
weeks we are doing a 30-foot 
wall inside the school with 
spray paint. We’ve been cutting 
stencils since Christmas.”

Rick Garrick/Wawatay News
TOP RIGHT: A group of Dennis Franklin Cromarty First Nations High 
School students were recognized for their artwork on April 6 during 
the opening ceremony of the Dennis Franklin Cromarty First Nations 
High School Exhibition at the Thunder Bay Art Gallery.

“While painting it I 
felt kind of emotional, 
mixed emotions, 
because I’m not really 
sure if anyone on this 
list got justice....”

- Destiny Fiddler
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Each year, Ontario Power Generation grants the John 

Wesley Beaver Memorial Award to one female and one 

male student of Indigenous ancestry in Ontario. These 

awards are valued at $3,000 for college students and 

$5,000 for university students studying in Ontario. 

The deadline for submissions is May 31, 2018.

For award criteria/application, please visit Student 

Awards at: Mypowercareer.com

WANT TO REACH 
YOUR GOAL?
AN OPG STUDENT 
AWARD CAN HELP.
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ᓫᐁᐠᐦᐁᐟ ᑭᒋᑭᐦᑭᓄᐦᐊᒪᑫᐃᐧᐣ 
ᐅᑎᐡᑯᓂ ᑫᑯᓇᐣ ᑲᑭᐊᐧᐸᑕᐦᐃᐊᐧᓂᐊᐧᐠ
ᓂᐦᓯᐣ ᐊᓂᔑᓇᐯᐃᐧ 

ᐅ ᒪ ᓯ ᓂ ᐱ ᐦ ᐃ ᑫ ᐃ ᐧ ᓂ ᐊ ᐧ ᐠ 
ᑭᐃᐧᓇᑲᓂᐊᐧᐠ ᐊᐦᐃᐣ ᐯᔑᑯᓴᑊ 
ᐸᑭᓇᑫᐃᐧᓇᐣ ᐁᑭᒥᓇᑲᓄᐊᐧᐨ 
ᐅᐅᐁᐧ ᑲᐊᐦᑭᐊᐧᐠ ᐅᐅᒪ 
ᓫᐁᐠᐦᐁᐟ ᑭᒋᑭᐦᑭᓄᐦᐊᒪᑫᐃᐧᐣ 
ᑕᓯᔭᐦᑭ ᐅᑎᐡᑯᓂ ᑫᑯᓇᐣ 
ᑲᐊᐧᐸᑕᐦᐃᐊᐧᓂᐊᐧᐠ ᐃᐃᒪ 
ᑕᐣᑕ ᐯ ᒪᓯᓂᐱᐦᐃᑲᓇᐣ 
ᑲᐃᔑᑲᓇᐁᐧᐣᒋᑲᑌᑭᐣ᙮
ᑯᒋᒋᐣᐠ ᑲᐅᒋᐨ ᒣᕑᐃ ᒪᐠᐯᕑᓴᐣ 

ᓂᓴᐧᓱ ᒪᒪᐤ ᐸᑭᓇᑫᐃᐧᓇᐣ 
ᑭᒥᓇᑲᓄᐃᐧ ᐃᐃᐁᐧ ᒣᑲᐧᐨ ᒥᑭᓯ 
ᐱᓯᑦ ᓴᑲᓱᔕᑊ ᑲᐃᓇᑭᓯᐨ ᒥᓇ 
ᑲᑭᐸᑭᑎᓂᑲᑌᑭᐣ ᐅᑫᐧᓂᐊᐧᐣ 
ᐸᑭᓇᑫᐃᐧᓇᐣ ᑲᑭᐃᔑᒥᑲᐧᓂᐊᐧᐠ, 
ᐊᐦᐃᐣ ᑲᔭ ᑯᑕᑭᔭᐣ ᐸᑭᓇᑫᐃᐧᓇᐣ 
ᑭᒥᓇᑲᓄᐃᐧ ᐅᐅᒪ ᑲᐃᔑᓇᑯᓯᐨ 
ᓂᑭᒋᐦᐊᔭᒥᓇᓇᐠ ᑲᐊᐧᑲᐃᐧᐊᐧᐨ 
ᐃᐃᒪ ᐱᐅᑕᓇᐠ ᐅᐅᐁᐧ 
ᒪᓯᓂᐱᐦᐃᑲᐣ ᑲᐃᔑᓇᑲᐧᐠ᙮

“ᑲᐃᔑᓇᑲᐧᐠ ᐅᐅᐁᐧ 
ᓂᑭᒋᐦᐊᔭᒥᓇᓇᐠ ᑲᐊᐧᑲᐃᐧᐊᐧᐨ 
ᐃᐃᒪ ᐱᐅᑕᓇᐠ ᐅᐅᐁᐧ 
ᒪᓯᓂᐱᐦᐃᑲᐣ ᑲᓇᑲᐧᐠ ᐅᐅᐁᐧ 
ᓂᐣ, ᓂᑕᑕ, ᓂᒧᔓᑦ ᐁᑲᐧ 
ᑭᒋᐅᓂᒧᔓᑦ ᑕᐱᐡᑯᐨ 
ᐅᐅᒪ ᑲᐃᔑ ᒪᒪᐃᐧᓂᑲᑌᑭᐣ 
ᐅᑫᐧᓂᐊᐧᐣ ᓂᔑᐣ ᐸᐧᓫ ᑫᐣ 
ᐅᒪᓯᓂᐱᐦᐃᑲᓇᐣ,” ᒪᐠᐯᕑᓯᐣ 
ᐃᑭᑐ᙮ “ᐁᑲᐧ ᓂᑐᓂᓇᓇᐣ ᐸᐧᓫ 
ᐅᒪᓯᓂᐱᐦᐃᑲᓇᐣ ᐊᐦᐃ ᐅᑕ 
ᒪᐊᐧᐨ ᐁᒥᓄᓇᑯᑐᒋᐣ ᑕᐱᐡᑯᐨ 
ᑭᓇᐊᐧᐨ ᐊᐊᐧᓀᓄᔭᐠ ᐁᑲᐧ 
ᑕᐱᐡᑯᐨ ᐅᐅᐁᐧ ᑲᐃᔑᑭᑫᓂᒥᑯᔭᐠ 
ᒪᐊᐧᐨ ᐱᑯ ᑭᑐᒋᒥᑯᐡᑲᑯᒥᐣ 
ᒥᓇ ᐱᑯ ᐊᐊᐧᓀᓄᔭᐠ᙮ ᐁᑲᐧ 
ᐸᑭ ᓂᑭᐃᐧᐅᒋ ᐊᐧᓇᑐᐣ ᒥᓇ 
ᐱᑯ ᐁᐊᐧᐸᑕᐦᐃᐁᐧᔭᐣ ᑕᐱᐡᑯᐨ 
ᑫᑯᓇᐣ ᑲᐃᔑᓭᔭᑭᐣ ᒥᓇ 
ᐱᑯ ᑲᐱᒥᐃᔑᓭᔭᑭᐣ ᐁᑲᐧ 
ᓂᑎᐯᐣᒋᑫᐃᐧᐣ ᐁᐃᐧᐊᐧᐸᑕᐦᐊᑲᐧ 
ᑲᐃᓀᓂᒥᑯᔭᐠ ᑲᐃᔑᑲᓇᐊᐧᐸᒥᑯᔭᐠ 
ᐊᐊᐧᓀᓄᔭᐠ, (ᐃᑫᐧᓂᐊᐧᐠ) ᒪᐊᐧᐨ 

ᐅᑕ ᐱᑯ ᐁᑲ ᑲᒥᓇᐧᔑᑭᐣ 
ᑲᐃᔑᑲᓇᐊᐧᐸᒥᑯᔭᐠ ᒥᓇ 
ᑲᐃᔑᒪᒋᐃᓀᓂᒥᑯᔭᐠ᙮”
ᒪᐠᐯᕑᓯᐣ ᐃᑭᑐ ᑕᐱᐡᑯᐨ 

ᐅᐅᐁᐧ ᐅᒪᓯᓂᐱᐦᐃᑲᓂᐠ ᐃᐧᐣ 
ᐁᓇᑯᓯᐨ ᒥᓇ ᐅᐊᐧᑯᒪᑲᓇᐣ ᐊᐦᐃ 
ᐁᑕᑯᓇᒧᐊᐧᐨ ᒪᓯᓇᐦᐃᑲᓂᓂ 
ᒪᐊᐧᐨ ᐅᑕ ᐱᑯ ᐅᐅᐁᐧ 
ᑲᑭᒋᐃᔑᐢᑲᑯᐊᐧᐨ᙮

“ᐁᑲᐧ ᐅᐊᐧᐁᐧ ᓂᑭᒋᓄᑯᑦ 
ᓂᑕᔭᐣ ᐊᐦᐃ ᑐᕑᐃᑎ #3 
ᑭᒋᓇᑯᒥᑐᐃᐧ ᐯᐸᓂᓂ 
ᐁᑐᑯᓇᐠ ᑕᐱᓀᑲ ᐃᐃᒪ 
ᑭᐊᔭ ᑲᑭᐃᔑᒪᓯᓇᐦᐃᑲᑌᓂᐠ 
ᑭᒋᓇᑯᒥᑐᐃᐧ ᐯᐸᓂᓂ ᐁᑲᐧ 
ᓂᑭᒋᓂᒧᔓᑦ ᐊᓄᑭᐃᐧ ᒪᓯᓇᐦᐃᑲᐣ 
ᐁᑕᑯᓇᐠ ᑕᐱᓀᑲ ᐅᐊᐧᐁᐧ ᐅᑭᒪᐃᐧ 
ᐊᓄᑭᓇᑲᐣ ᐃᐧᐣ ᐅᑭᐅᓀᐣᑕᐣ 
ᐊᓇᐱ ᓂᑭᒋᓂᒧᔓᒪᐣ ᑫᓴᑲᐦᐊᒥᓂᐨ 
ᐃᐡᑯᓂᑲᓂᐠ ᒥᓇ ᓂᑕᑕ ᐁᑕᑯᓇᐠ 
ᓫᐁᐠᐦᐁᐟ (ᑭᒋᑭᐦᑭᓄᐦᐊᒪᑫᐃᐧᑲᒥᐠ) 
ᐃᐡᑯᐃᐧᐯᐸᐣ, ᐁᑲᐧ 
ᐁᐃᓇᓯᓇᐦᐃᑲᑌᓂᐠ ᑕᐱᐡᑯᐨ 
ᐊᐱᐣ ᑫᐃᐧᐣ ᐁᐱᑎᑫᓭᐨ 
ᒋ ᐁ ᐧ ᒥ ᑎ ᑯ ᔑ ᐊ ᐧ ᑭ ᔑ ᐨ , 
ᒥᓇ ᒋᐊᐧᑐᓂᑐᐃᐧᐨ 
ᐅᑕᓂᔑᓇᐯᐊᐧᑭᓱᐃᐧᐣ, ᐅᓴᑦ 
ᓫᐁᐠᐦᐁᐟ ᑭᒋᑭᐦᑭᓄᐦᐊᒪᑫᐃᐧᑲᒥᑯᐠ 
ᑲᑭᑕᔑᐢᑯᓄᐃᐧᐨ,” ᒪᐠᐯᕑᓯᐣ 
ᐃᑭᑐ᙮ “ᐁᑲᐧ ᓂᐣ ᐁᑕᑯᓇᒪᐣ 
ᓂᑕᓂᔑᓇᐯᐃᐧ ᑭᑭᓇᐊᐧᒋᐦᐅᐃᐧᐣ 
ᐯᐸᐣ ᑕᐱᐡᑯᐨ ᐁᐃᑭᑐᒪᑲᐠ 
ᐊᐱᐣ ᐅᐅᐁᐧ ᐁᔭᑎᔑᒥᑯᔭᐠ, 
ᐊᒥᐁᐧ ᐅᐅᐁᐧ ᐁᐃᔑᓭᐠ, ᒥᓇ 
ᐊᒥᐅᐁᐧ ᐊᐱᐣ ᐅᑭᒪᐃᐧ ᐯᐸᐣ 
ᐁᔭᑎᔑᒥᑯᔭᐠ, (ᐁᑲᐧ) ᑲᐃᐧᐣ 
ᒋᐃᔑᓭᐠ ᐊᐱᐣ ᒋᑭᐁᐧᐱᓇᒪᐠ᙮”
ᐃᔭᐱᒪᑐᐣᐠ ᑲᐅᒋᐨ ᓫᐅᓯᔪᓫ 

ᐊᑎᓫᐅᑲᐣ ᓂᐦᓯᐣ ᐸᑭᓇᑫᐃᐧᓇᐣ 
ᑭᒥᓇᑲᓄᐃᐧ ᑕᐱᐡᑯᐨ 
ᐅᒪᓯᓂᐱᐦᐃᑫᐃᐧᐣ ᐅᒋ ᐃᐃᐁᐧ 
ᒣᑲᐧᐨ ᐸᑭᓇᑫᐃᐧᓇᐣ ᑲᑭᒥᑲᐧᓂᐊᐧᐠ᙮

“ᓂᐣ ᐅᐅᐁᐧ ᓂᑐᔑᐱᐦᐃᑲᐣ” 
ᐊᑎᓫᐅᑲᐣ ᐃᑭᑐ᙮ “ᐁᑲᐧ 

ᐅᐅᐁᐧ ᑲᐊᐸᒋᑐᔭᐣ ᑫᑯᓇᐣ 
ᑲᐱᐃᔑᑭᑫᐣᑕᒪᓂᐣ ᒥᓇ ᐱᑯ 
ᐊᐃᐧᔭᐠ ᑲᐊᔭᐊᐧᐨ ᐅᐅᒪ 
ᓂᐱᒪᑎᓱᐃᐧᓂᐠ ᒥᓇ ᑲᑭᐊᔭᐊᐧᐨ 
ᓂᐱᒪᑎᓱᐃᐧᓂᐠ᙮ ᐁᑲᐧ ᐅᐅᐁᐧ 
ᒣᑲᐧᐨ ᑲᐱᒥᑐᑕᒪᐣ ᑲᐊᐧᐸᑕᒪᐣ 
ᑲᐱᑎᑫᑲᐸᐃᐧᔭᐣ ᐅᐅᒪ 
(ᒪᓯᓂᐱᐦᐃᑫᐃᐧ ᐊᐧᑲᐦᐃᑲᓂᐠ), 
ᐊᒥᐅᐁᐧ ᑲᓇᑲᐧᐠ ᐊᑯᓱᐃᐧᐣ, 
ᕑᐅᐸᐢ ᑲᐃᒋᑲᐠ, ᐁᑲᐧ ᐊᒥᐅᐁᐧ 
ᑲᐃᓇᐱᓀᔭᐣ᙮”
ᐊᑎᓫᐅᑲᐣ ᐊᑲᔐᐢ 

ᒪᓯᓂᐱᐦᐃᑲᐣ ᑲᑭᐊᐸᒋᑐᐃᐧᐨ 
ᑲᑭᒪᓯᓂᐱᐦᐊᐧᐨ ᐅᑯᒪᐣ, ᑯ ᑯ, 
ᐊᒥᐅᐁᐧ ᑲᔭ ᑲᑭᑲᓇᐊᐧᐸᒋᑲᑌᐠ 
ᒥᓇ ᐸᑭᓇᑫᐃᐧᐣ ᑲᑭᒥᓇᑲᓄᐃᐧᐨ᙮

“ᐊᒥᐅᐁᐧ ᑲᔭ ᒣᑲᐧᐨ 
ᑲᐱᒥᐊᐸᑕᐠ,” ᐊᑎᓫᐅᑲᐣ ᐃᑭᑐ᙮ 
“ᐁᑲᐧ ᓂᑯᑕᐧᓱ ᒪᓯᓂᐱᐦᐃᑲᓇᐣ 
ᓂᑐᔑᑐᓇᐣ ᐁᑲᐧ ᐊᒥᐅᐁᐧ ᓂᐦᓯᐣ 
ᒪᓯᓂᐱᐦᐃᑲᐣ ᑲᑭᐅᔑᑐᔭᐣ᙮ ᐁᑲᐧ 
ᐃᑫᐧᓂᐊᐧᐠ ᑲᒪᓯᓂᐱᐊᐧᑲᐧ ᑕᐱᐡᑯᐨ 
ᑲᐅᒋᐃᐧᒋᐦᐃᑐᐊᐧᐨ ᓂᐸᒪᑎᓱᐃᐧᐣ᙮”
ᐊᑎᓫᐅᑲᐣ ᐃᑭᑐ 

ᐁ ᐅ ᒋ ᓇ ᑕ ᐃ ᐧ ᐦ ᐃ ᑎ ᓱ ᐨ 
ᑲᒪᓯᓂᐱᐦᐃᑫᐨ᙮ 

“ᐅᓴᑦ ᐅᑕ ᐁᔭᓂᒪᐠ 
ᒋᐊᓂᒧᒋᑲᑌᑭᐣ ᑯᑕᑭᔭᐣ 
ᑫᑯᓇᐣ ᑕᐱᐡᑯᐨ ᐱᐅᑕᓇᐠ 
ᑭᒋᒪᒋᓭᐃᐧᓇᐣ ᑲᑭᐱᑕᑲᐧᐠ ᒥᓇ 
ᐱᑯ ᑯᑕᑭᔭᐣ ᒪᒋᓭᐃᐧᓇᐣ, ᐁᑲᐧ 
ᓂᒪᓯᓂᐱᐦᐃᑫᐃᐧᓂᐠ ᐊᒥᐅᒪ 
ᐁᐅᒋᐊᔭᒥᔭᐣ,” ᐊᑎᓫᐅᑲᐣ ᐃᑭᑐ᙮ 
“ᐅᐅᐁᐧ ᓄᑕᑯᓱᐃᐧᐣ, ᐅᐅᐁᐧ 
ᓂᓄᑕᑯᓱᐃᐧᐣ᙮” ᕑᐁᐅᓫᐊᐣᐟ 
ᔐᓫᐱ ᑲᓄᐣ ᑭᒥᓇᑲᓄᐃᐧ 
ᐯᔑᐠ ᐸᑭᓇᑫᐃᐧᐣ ᐅᐅᐁᐧ 
ᐅᒪᓯᓂᐱᐦᐃᑫᐃᐧᐣ ᐅᒋ ᒣᑲᐧᐨ 
ᐸᑭᓇᑫᐃᐧᓇᐣ ᑲᑭᒥᑲᐧᓂᐊᐧᐠ᙮

“ᐁᑲᐧ ᐅᐅᐁᐧ ᓂᒪᓯᓂᐱᐦᐃᑫᐃᐧᐣ 
ᐅᐅᒪ ᓇᓇᑲ ᑎᐸᒋᒧᐃᐧᓂᐠ 
ᐅᒋᒪᑲᐣ,” ᑲᓄᐣ ᐃᑭᑐ᙮ “ᐁᑲᐧ 
ᐊᓂᐣ ᑲᐃᔑᓭᒪᑲᐠ ᑭᒪᒥᑎᓀᐣᒋᑲᐣ 
ᐅᐅᒪ ᓇᓇᑲ ᑎᐸᒋᒧᐃᐧᓂᐠ ᐅᒋ 

ᒥᓇ ᐊᓂᐣ ᑲᑭᓇ ᐊᐃᐧᔭᐠ ᐸᑲᐣ 
ᑫᑯᓇᐣ ᑲᐃᔑᑲᓇᐊᐧᐸᑕᒧᐊᐧᐨ 
ᐁᑲᐧ ᐊᓂᐣ ᒥᓇ ᑲᐃᔑᐢᑲᑯᔭᐣ 
ᑫᑭᐣ ᐸᑲᐣ ᑫᑯᓇᐣ 
ᑲᐃᔑᑲᓇᐊᐧᐸᑕᒪᓂᐣ᙮”

ᐁᑲᐧ ᑲᑭᓇ ᐅᑫᐧᓂᐊᐧᐠ ᓂᐦᓯᐣ 
ᐅᒪᓯᓂᐱᐦᐃᑫᐠ ᒋᐃᐧᒋᑕᐧᐊᐧᐠ 
ᐃᐃᒪ ᓯᐱᕑᐃᔨᕑ ᒪᓯᓂᐱᐦᐃᑲᓇᐣ 
ᑲᐃᔑᑲᓇᐁᐧᐣᒋᑲᑌᑭᐣ ᓂᒋ 
ᐃᐡᑐᑎᔪ ᑲᐃᔑᓂᑲᑌᐠ, 
ᒥᓇ ᑲᒧᒋᒥᓇᑲᓄᐊᐧᐨ 
ᒋᐊᐸᒋᑐᐊᐧᐨ ᐅᑫᐧᓂᐊᐧᐠ 
ᐊᓂᔑᓇᐯᐠ ᒥᓇ ᑯᑕᑭᔭᐠ 
ᐅᐡᑲᑎᓴᐠ ᒋᒪᓯᓂᐱᐦᐃᑫᐊᐧᐨ 
ᑕᐱᐡᑯᐨ ᑫᐃᐧᓇᐊᐧ ᑫᑯᓇᐣ 
ᑲᐃᔑᑲᓇᐊᐧᐸᑕᒧᐊᐧᐨ᙮

“ᐁᑲᐧ ᐊᔓ ᒪᒪᐤ ᓂᔭᓄᔭᐦᑭ 
ᓂᑐᒋᐊᔭᒥᐣ,” ᐊᑎᓫᐅᑲᐣ 
ᐃᑭᑐ, ᑫᐃᐧᐣ ᑲᑭᒥᑲᐠ ᒥᓇ 
ᐅᐅᒪ ᑲᐅᒋᐊᐧᐁᐧᓇᒋᑫᐨ 
ᐃᐃᒪ ᓂᒋ ᐃᐡᑐᑎᔪ᙮ “ᒪᐊᐧᐨ 
ᓂᒐᒋᑫᐣᑕᒥᐦᐃᑯᐠ, ᒥᓇ ᒪᐊᐧᐨ 
ᓂᒐᒋᑭᐢᑲᑯᐠ ᒋᐊᐣᑕ ᓇᐱ 
ᐃᐡᑯᓄᔭᐣ ᐊᐃᐢᑯᓫ ᒥᓇ 
ᒪᓯᓂᐱᐦᐃᑫᐃᐧ ᐃᐡᑯᓄᐃᐧᓂᐠ᙮”
ᕑᐅᐃᐧᐡ ᑕᐧᒪᐢ, ᑲᑎᐯᐣᑕᐠ 
ᐊᓂᔑᓇᐯᐃᐧ ᒪᓯᓂᐱᐦᐃᑫᐃᐧᑲᒥᐠ 
ᒥᓇ ᑲᐊᐱᑕᒪᑫᐨ ᐅᐅᒪ 
ᑕᐣᑕ ᐯ ᒪᓯᓂᐱᐦᐃᑫᐃᐧᓇᐣ 
ᑲᐃᔑᓇᐁᐧᐣᑕᑲᐧᑭᐣ, ᐅᑭᐸᑭᑎᓇᐣ 
ᓫᐊᐧᐤ ᑕᐧᒪᐢ ᑎᐯᐣᒋᑫᐃᐧᐣ 
ᐸᑭᓇᑫᐃᐧᐣ ᐁᑲᐧ ᐅᑭᒥᓇᐣ 
ᒪᐠᐯᕑᓯᐣ᙮

“ᒪᐊᐧᐨ ᑭᒋᓇᐦᐃ 
ᑲᒪᓯᓂᐱᐦᐃᑫᐨ” ᑕᒪᐧᐢ ᐃᑭᑐ᙮ 
“ᐁᑲᐧ ᐊᓴ ᓂᐊᐧᐸᑕᐣ ᐱᑯᔭᐣᑎ 
ᒋᐃᔑᓱᑐᐃᐧᐨ ᐅᑫᐧᓂᐊᐧᐣ 
ᐅᒪᓯᓂᐱᐦᐃᑲᓇᐣ᙮”
ᐁᑲᐧ ᐅᐅᐁᐧ ᓫᐁᐠᐦᐁᐟ 

ᑭᒋᑭᐦᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᑕᑕᓯᔭᐦᑭ 
ᐅᑎᐡᑯᓂ ᑲᐊᐧᐸᑕᐦᐃᐊᐧᓂᐊᐧᐠ 
ᒪᓯᓂᐱᐦᐃᑲᓇᐣ ᑕᐱᒧᒋᑲᑌ ᒥᑭᓯ 
ᐱᓯᑦ 2 ᓀᐃᐧᐨ 5, 2018᙮

Beading, faceless 
dolls gathering held 
in Thunder Bay
Rick Garrick
Wawatay News

One of the participants in 
Bingwi Neyaashi Anishinaa-
bek’s Ending Violence Against 
Indigenous Women gathering 
in Thunder Bay helped create a 
red jingle dress for the National 
Inquiry into Missing and Mur-
dered Indigenous Women and 
Girls in Thunder Bay.

“Me and my daughter made 
the dress and I did the bead-

work,” says Rita Tyance, a 
beader from Gull Bay, during 
the gathering at the Victoria 
Inn. “I did 20 hours a day with 
the beadwork for 10 days. I kept 
on going and I thought about 
all the different women that 
are missing or murdered across 
Canada. Each time I was bead-
ing I would smudge.”

Con’d on next page...

Rick Garrick/Wawatay News
Gull Bay’s Rita Tyance, who worked on the red jingle dress for the 
National Inquiry into Missing and Murdered Indigenous Women 
and Girls in Thunder Bay, participated in the Beading workshop at 
Bingwi Neyaashi Anishinaabek’s Ending Violence Against Indigenous 
Women gathering in Thunder Bay.
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710 Balmoral Street Unit B
Thunder Bay

(807) 622-2626
halfwaymotorspowersports.com

YOUR NEXT
WORKHORSE
IS HERE.

AND ON SALE.

©2018 Bombardier Recreational Products Inc. (BRP). All rights reserved. ®, TM and the BRP logo are trademarks of BRP or its affi liates. Offers
valid in Canada only from March 1, 2018 to April 30, 2018.† Get up to $1,800 ON SELECT 2018 DEFENDER MODELS: Eligible units are select new
and unused 2018 Can-Am DEFENDER models. Eligible buyers are agricultural businesses approved under the BRP AGRICULTURE & RANCH /
FARMER PROGRAM. The eligible buyer of an eligible unit will receive a rebate of up to $1,800. Rebate amount depends on the model purchased.
While quantities last. Other conditions may apply. See your dealer for details. †† GET 3-YEAR COVERAGE ON SELECT 2018 MODELS: Eligible units
are select new and unused 2018 Can-Am Defender models. The buyer of an eligible 2018 model will receive a 6-month BRP Limited Warranty plus
a 30-month B.E.S.T. Coverage. B.E.S.T. service contract is subject to a $50 deductible on each repair. CAN-AM OFF-ROAD VEHICLE: Some models
depicted may include optional equipment. Read the BRP side-by-side Operator’s Guide and watch the Safety DVD before driving. Operator must be
at least 16 years old. Passenger must be at least 12 years old and able to hold handgrips and plant feet while seated against the backrest. SxS are
for off-road use only; never ride on paved surfaces or public roads. For your safety reason, the operator and passenger must wear a helmet, eye
protection and other protective clothing. Always remember that riding and alcohol/drugs don’t mix. Always ride responsibly and safely.

OSHKI-WENJACK 
brings full time 
accredited post 
secondary  programs 
to you through our 
partnered colleges and 
innovative program 
delivery model.

You can obtain a post 
secondary education 
certificate or diploma 
while studying in your 
home community.

For more information 
contact:

THUNDER BAY 
CAMPUS

  :  (807) 626-1880
  : 1-866-636-7454
  : info@oshki.ca Apply online now at:

www.oshki-wenkjack.ca

Become an
OSHKI-WENJACK

Student Today

106 Centennial Square, 3rd Floor, �under Bay, ON P7E 1H3

A Start to New Beginnings

Programs Available Fall 2018

• Business (Diploma)
• Early Childhood Education
• Indigenous Wellness and Addictions 
  Prevention
• Police Foundations
• Social Service Worker - Native 
  Specialization

from page 8

Tyance says the red jingle 
dress, which was hung empty 
and motionless on a hanger at 
the National Inquiry into Miss-
ing and Murdered Indigenous 
Women and Girls in Thunder 
Bay, featured 365 red jingles.

“When you really look at the 
beadwork, it is all red,” Tyance 
says. “But inside the red bead-
work I have hearts in it, because 
I know it is their loved ones that 
have passed away. So I wanted 
to represent that this is for their 
loved ones.”

The gathering featured a 
Beading workshop by Sandi 
Boucher, a Faceless Dolls work-
shop by Valerie Stortini, an 
Elder’s presentation by Gerry 
Martin, a Feast with entertain-
ment by Angus Jourdain and 
the Friendship Gathering Pow-
wow with Nathaniel Moses as 
emcee and North Thunder 
Drum as the host drum.

“We’re making keychains 
today, but what’s more impor-
tant and what I stressed with 
the women is what happens 
while you are beading, the con-
versations, the sharing with 
each other,” says Boucher, a 
Seine River citizen. “We have to 
do more of that. That is where 
our strength is. You can’t iso-
late, you have to get together 
and do these things and keep 
our traditions going.”

Boucher says her life is busy, 
but she finds peace while bead-
ing.

“Time slows down,” Boucher 
says. “It’s rejuvenating, and 
then I can go back to the chaos 
after that.”

Stortini says the Faceless 
Dolls workshop is a positive 
and healing experience for most 
participants.

“The whole point of the 
exercise is to have us acknowl-
edge and memorialize in some 
way as a faceless doll the Miss-
ing and Murdered Indigenous 
Women and Girls,” Stortini 
says. “Most of us know some-
one or know of someone who is 
in that category.”

BNA Councillor Lillian 
Calder says she has a niece who 
is one of the Missing and Mur-
dered Indigenous Women and 
Girls.

“They found evidence of her 
being at the Pickton Farm (in 
B.C.),” Calder says. “So to me 
this was special. I’m just start-
ing to come around to acknowl-
edge this because it was very 
painful going through that. So 
today was very significant to 
me and it made me feel bet-
ter to do that in honour of her 
and all those Missing and Mur-
dered (Indigenous) Women and 
Girls.”

Martin says his presentation 
was about the concept of medi-
cines and the medicine wheel.

“When I’ve done the medi-
cine walk, that is the physical 
part of showing them what 
the medicines look like on 
the ground, in the forest, and 
when to gather them and how 
to gather them,” says Martin, a 
Mattagami citizen.

BNA Chief Joe Ladouceur 
says the gathering is open to 
everyone, not just community 
citizens.

“It’s about working together 
as Indigenous people and hav-
ing that conversation and 
maybe teaching other people 
on the outside to understand 
our culture and the way we do 
things,” Ladouceur says. “Hope-
fully they go away with a bet-
ter understanding of what First 
Nations people are all about.”

Country Market Tour features 
Terrymore Farms
Rick Garrick
Wawatay News

The preparation of a slow 
cooker meal by Terrymore 
Farms’ Jenny Groenheide was 
the highlight at the Meet at the 
Market Workshops Market Tour 
at the Thunder Bay Country 
Market.

“I loved it,” says Geral-
dine Mamakwa, a Kitchenuh-
maykoosib Inninuwug citizen 
who has lived in Thunder Bay 
for about 25 years. “I liked the 
demonstration, the way she 
told us how to cook the meat. 
It’s really good for people to 
learn these kind of techniques 
and spices and everything.”

Although Mamakwa has not 
previously been to the Country 
Market, she says she will attend 
more demonstrations in the 
future.

“I’ve got grandkids, so it will 
help me in the future how to 
cook for my family,” Mamakwa 
says, noting that she is currently 
learning how to use a slow 
cooker. “Prices are going so sky 
high, so that is why I’m starting 
to learn how to cook (with the 
slow cooker).”

Mamakwa says she would 
also like to learn how to grow 
her own vegetables.

“Things are getting too pricey 
now,” Mamakwa says. “My 
mom told me about my grand-
father (growing) those things 
in the back, like potatoes. She 

used to nibble on those little 
potatoes.”

Groenheide says the meal 
she shared with the market 
tour participants is one that she 
often prepares for her family 
using inexpensive cuts of beef.

“It turns out to be really ten-
der,” Groenheide says. “Some-
times these cuts of meat can be 
too tough if you cook them too 
quickly or if you try to barbe-
cue them. Whereas, if you cook 
them over a long period of time, 
they end up being very tender 
and tasty.”

Groenheide browned the 
beef on both sides for about 
three minutes per side in a fry-
ing pan before placing them 
in the slow cooker. She then 
cooked some onions in the 
same frying pan with apple 
juice, beef broth, brown sugar, 
soya sauce, Worcestershire 
sauce and spices before adding 
them on top of the beef in the 
slow cooker.

“If it works for your family, 
you can throw in carrots, pars-
nips,” Groenheide says. “Some 
of the ladies talked about add-
ing mushrooms, garlic, celery. 
Those types of things can be 
added in there very nicely as 
well.”

Jessica McLaughlin, a volun-
teer with the Thunder Bay and 
Area Food Strategy who runs 
the Indigenous Circle initiative, 
says the market tour was a good 
way for participants to learn 

about a local farmer and the 
preparation of a local meal.

“Food is integral to our well 
being,” McLaughlin says. “I 
see food as a real important 
way for Indigenous people to 
reclaim ourselves, so going back 
to a traditional diet or using 
traditional foods in our cook-
ing and speaking about them. 
Food brings people together, so 
that is what we were hoping to 
do is to bring people together, 
introduce the market, introduce 
some local foods and then just 
do some teaching and learning 
together.”

Annet Maurer, market man-
ager at the Thunder Bay Coun-
try Market, says the market tour 

was done in conjunction with 
Anishnawbe Mushkiki and the 
Thunder Bay and Area Food 
Strategy.

“We approached (Groen-
heide) because she is a mother 
and a grandmother and cooks 
a lot for a big family,” Maurer 
says. “So (she) understands 
that food has to be stretched 
and yummy and has to fit all 
different kinds of diets. She was 
eager to be involved and she is 
always eager to talk to any of 
her customers about what you 
can do with the different kinds 
of meat she is offering.”

The Thunder Bay Coun-
try Market plans to hold more 
workshops in the future.

Rick Garrick/Wawatay News
Terrymore Farms’ Jenny Groenheide adds some fried beef to the slow 
cooker during her meal preparation session at the Thunder Bay Coun-
try Market’s Meet at the Market Workshops Market Tour.
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ONWA hosts embracing 
life workshop
Rick Garrick
Wawatay News

The creation of dual identity 
stones was one of the exercises 
for youth at the Ontario Native 
Woman’s Association Embrac-
ing Life workshop on in Thun-
der Bay.

“I have a stone with my Alert 
on it and my 10 out of 10 Bear 
Clan,” says Constance Lake’s 
Toby Taylor, adding that the 
stone will help him to “not over-
think things.”

Taylor and the other youth 
created one side of the stones 
by choosing five cards with neg-
ative words, which they then 
flipped over to discover five 
positive identity words from 
which they chose one identity 
word to put on the stone.

“The card (selection) was 
very eye opening,” Taylor says. 
“I never really thought about 
those things about myself, so it 
was pretty good.”

Taylor and the other youth 
were introduced to the dual 
identity stones and other exer-
cises by ONWA staff and work-
shop facilitators Cheryl Reid 
and Tannis Thompson.

“We wanted to approach 
youth with a strengths-based 
cultural lens on life promo-
tion,” Reid says. “We wanted 
to address key issues like who 
am I that surround identity role 
development and community 
development and land-based 

activities with youth.”
The youth created the other 

side of their dual identity stone 
by drawing a spirit animal 
image.

“One (side) helped ground 
themselves in a spirit animal, 
and the other side of that was a 
positive role or identity word,” 
Reid says. “So they were able to 
take that stone that shows two 
sides of their identity and their 
roles within their community 
and their family and add that 
to their cultural bundle that we 
supplied them with today.”

Alyssa Angus, from Thun-
der Bay, says the dual identity 
stones exercise was “really 
impactful” for her.

“It made me feel really good 
about myself,” Angus says, not-
ing that the workshop helped 
her with “ways to express 
myself and feel confident and 
be able to speak.”

Thompson says there was 
good youth engagement during 
the workshop, which was held 
in the ONWA Workshop Room 
as part of ONWA’s Youth Life 
Promotions program.

“It’s nice to actually have 
the youth engaged to get that 
perspective of what they are 
actually going through and 
the things they are struggling 
through with life so we can 
help support them and help 
empower them to be able to live 
life well,” Thompson says.

Rita Tyance, an adult from 

Gull Bay, says the workshop 
was a learning process for her-
self.

“I like to spend time with 
the youth to see their views 
and what they have learned,” 
Tyance says. “The (dual iden-
tity stones exercise) was really 
good, because I know who I am 
— I have strong values and tra-
ditions and customs and I know 
where I fit in. I know the (card) 
that I flipped over was exactly 
who I knew what my clan was. 
And I know I have a lot of teach-
ings to share with the youth.”

ONWA plans to hold a large 
Embracing Life festival for 
youth from across the province 
in June.

“This is an introduction to a 
draft support and advocacy tool 
that we’ve created for youth in 
life promotion,” Reid says. “We 
hope to hold a large festival 
inviting youth from all around 
the province here to celebrate 
life and to move forward in the 
next phase of this program in 
development which will con-
nect youth and give them a paid 
mentorship opportunity season-
ally to get out on the land and 
work with one of our ONWA 
employees and be leaders for 
themselves.”

Interested people can reach 
Reid at creid@onwa.ca or 807-
623-3442 for information about 
the festival.

Rick Garrick/Wawatay News
Gull Bay’s Rita Tyance, left, participates with the youth during an Ontario Native Woman’s Association 
Embracing Life workshop in Thunder Bay.
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Wawatay News/Wawatay News Online
Assoc iate E ditor Intern

Location: Timmins 
Start Date: TB D
Application Deadline: Open until filled 
Hours: 35 hours/ w eek
This is a PAID internship opportunity for 1-year 
Description:

a atay ommunications ociety is ot for rofit 
C ommunic ations C ompany w ith Div isions in Print Media 
and R adio.   Pub lished b y Waw atay C ommunic ations 
S oc iety sinc e 1974, the monthly new spaper is distrib uted 
to more than 8 0 F irst N ations ac ross N orthern O ntario and 
to Ab original people liv ing in the region’ s tow ns and c ities.  
Waw atay N ew s features Ab original new s, people, c ulture 
and language.  O urs is the only new spaper that pub lishes 
stories in E nglish and the Ab original languages of N orthern 
O ntario –  O j ib w ay, O j iC ree and C ree.  Waw atay N ew s is 
also c onsistently rec ogniz ed for j ournalistic  ex c ellenc e.  
O v er the past four years, w e hav e rec eiv ed 16  national and 
prov inc ial new spaper aw ards.  Waw atay N ew s c ov erage and 
distrib ution area serv es an Ab original population of almost 
58 ,000.  Waw atay N ew s also prov ides translation serv ic es in 
O j ib w ay, O j iC ree and C ree languages from E nglish.
Functions and Duties:
The follow ing are some of the key tasks of the Assoc iate 
E ditor Intern.  The Managing E ditor w ill add, remov e or 
c hange key func tions to meet the c hanging needs of 
Waw atay N ew s/ Waw atay N ew s O nline.  
The Associate Editor Intern will:
Assist the Managing E ditor on the daily operations of 
Waw atay N ew s and Waw atay N ew s O nline.  This w ill 
inc lude: 
 •  Proof reading the new spaper and elec tronic  pub lic ations
 •  Maintaining Waw atay’ s soc ial media c hannels 
 •  Prov iding daily story updates to Waw atay N ew s O nline
 •   C ov ering new s ev ents in the Timmins area for pub lic ation
 •   Identify potential interv iew  sub j ec ts and b reaking new s 

stories
 •  Dev elop and maintain loc al and regional c ontac ts
 •  Meet daily and w eekly deadlines
 •   Assist the S ales Team w ith inv oic ing and inv oic e 

c ollec ting
 •  H av e w eekly story meetings w ith the Managing E ditor 
 •  O ther duties as assigned 
Accountability:
The Assoc iate E ditor Intern is ac c ountab le to the Managing 
E ditor.  
Division of Responsibilities:
The maj ority of duties and responsib ilities inc lude 
responsib ility for editorial c ontent;  monitoring of new s 
c ov erage and trends;  dev eloping, researc hing, and 
produc ing maj or new s reports;  ab ility to handle multiple and 
c omplex  proj ec ts simultaneously under stringent timeframes 
and c hanging priorities/ c onditions;  ab ility to w ork q uic kly and 
efficiently under deadline pressure  a ility and illingness to 
w ork w ell w ith others;  a demonstrated ab ility to w rite stories 
under b reaking new s c onditions;  and a w illingness to w ork 
v aried shifts independently or as part of a team.
Skills/Qualifications:
The ideal c andidate w ill hav e:
 •  A minimum 2-year degree or diploma in the field of 

Journalism, Media R elations, or C ommunic ations.  O r 
hav e suitab le w ork ex perienc e.  

 •  E x c ellent interpersonal and c ommunic ation skills
 •   K now ledge of O j ib w ay, O j i- C ree and C ree c ulture and 

c ommunities in the Waw atay serv ic e area
 •   Ab ility to w ork in a PC  or Mac  c omputer env ironment 

and a w orking know ledge of programs used for w ord 
proc essing and photo editing, as w ell as an ab ility to use 
digital audio eq uipment 

 •  A v alid O ntario driv er’ s lic ense
 •   The ab ility to speak and w rite in O j ib w ay, O j i- C ree or 

C ree w ould b e an asset
Preferenc e w ill b e giv ing to F irst N ations applic ants.  Please 
no phone c alls.  
To apply send your resume and cover letter to: 
Chris Kornacki
c hrisk@ w aw atay. on. c a 

Wawatay Radio Network
Junior B roadc aster

Location: Timmins 
Start Date: TB D
Application Deadline: Open until filled 
Hours: 35 hours/ w eek
This is a PAID internship opportunity for 1-year 
Description:
The Junior B roadc aster prov ides uniq ue programming 
to more than 40 F irst N ations, tow ns and c ities.  With tw o 
produc tion c enters in S ioux  L ookout and Timmins, O ntario, 
WR N  is an Indigenous radio station that has b een prov iding 
a v ariety of c ommunic ation serv ic es sinc e 198 4.  We are 
the only radio station in N orthern O ntario that prov ides 
programming in C ree, O j ib w ay and O j i- C ree.  B roadc asting 
ac ross more than 30,000 sq uare kilometers of land know n 
to its inhab itants as N ishnaw b e Aski N ation, Mushkegow uk 
Territory and Treaty # 3, WR N  b roadc asts on 8 9. 9 F M in 
S ioux  L ookout, 106 . 7 F M in Timmins and C hannel 96 2 on 
B ell E x press V u nationw ide.
unior roadcasters must e illing to or  e i le hours  

inc luding ev enings and w eekends and produc e uniq ue 
stories/ programs/ features and doc umentaries for airing.
Functions and Duties:
The follow ing are some of the key tasks of the Junior 
B roadc aster.  The R adio S tation Manager w ill add, remov e 
or c hange key func tions to meet the c hanging needs of the 
Waw atay R adio N etw ork.
The Junior Broadcaster will:
 •  roduce program-specific stories  features and 

doc umentaries that inc lude in- studio and/ or telephone 
intervie s  panel and pu lic discussions for specific 
w eekly programming.

 • enerate story ideas and maintain story files
 •   R esearc h, w rite sc ripts, edit and b roadc ast new s, 

doc umentaries and features that total no less than 1 
fresh loc al story eac h day, 3 loc al stories, 1 prov inc ial 
story, 1 national and 1 international story eac h day 

 •   Trav el w ithin the b ase c ommunity and to remote F irst N ations
 • onduct live roadcasts from field locations
 •   S c an and rev iew  regional new s outlets in preparation 

for allotted morning, noon- hour or ev ening b roadc asts 
ex erc ising sound j ournalism j udgment on the b est angle 
to approac h a story

 •   Use portab le digital audio rec orders and other eq uipment 
to rec ord material and appropriate editing softw are to 
produc e c omplete pac kages for b roadc asting

 •   Prepare and present material ‘ on- air’  for b oth liv e piec es 
and pre- rec orded b roadc asts

 •   Identify potential interv iew  sub j ec ts, b rief them and w rite 
interv iew  q uestions

 •  Dev elop and maintain loc al and regional c ontac ts
 •  Meet daily and w eekly deadlines
Accountability:
The Junior B roadc aster is ac c ountab le to the WR N  R adio 
S tation Managers.  
Division of Responsibilities:
The maj ority of duties and responsib ilities inc lude 
responsib ility for editorial c ontent and produc tion v alues of 
assigned programming;  monitoring of new s c ov erage and 
trends;  dev eloping, researc hing, and produc ing series and 
ma or reports  demonstrating consistent e pertise in field 
produc tion;  ab ility to handle multiple and c omplex  proj ec ts 
simultaneously under stringent timeframes and c hanging 
priorities condition  a ility to or  uic ly and efficiently under 
deadline pressure;  ab ility and w illingness to w ork w ell w ith 
others, a demonstrated ab ility to w rite, ex pertise in produc ing 
show s under b reaking new s c onditions and a w illingness to 
w ork v aried shifts independently or as part of a team.
Skills/Qualifications:
The ideal c andidate w ill hav e:
 •   E duc ation and/ or ex perienc e in radio programming and 

b roadc asting
 •  E x c ellent interpersonal and c ommunic ation skills
 •   K now ledge of O j ib w ay, O j i- C ree and C ree c ulture and 

c ommunities in the Waw atay serv ic e area
 •   Ab ility to w ork in a PC  c omputer env ironment and 

a w orking know ledge of programs used for w ord 
proc essing and audio editing, as w ell as an ab ility to use 
digital audio eq uipment 

 •  A v alid O ntario driv er’ s lic ense
 •   The ab ility to speak and w rite in O j ib w ay, O j i- C ree or 

C ree w ould b e an asset
Preferenc e w ill b e giv ing to F irst N ations applic ants.  Please 
no phone c alls.  
To apply send your resume and cover letter to: 
Chris Kornacki:  c hrisk@ w aw atay. on. c a 

Wawatay Communications Society
F inanc e Manager

Location: S ioux  L ookout           Start Date: TB D
Application Deadline: Open until filled 
Hours: 35 hours/ w eek   

he inance Manager reports to the O and is responsi le for 
preparing financial statements  maintaining cash controls  and personnel 
administration  purchasing  maintaining accounts paya le  accounts 
receiva le and assist in managing office operations  he inance Manager 
must or  ithin a atay ommunications ociety inance policies and 
procedures
The Finance Manager will:
 •  sta lish and oversee the maintenance of a financial and human 

resource filing system for the organi ation
 •  Assist the O and department managers y revie ing proposals to 

ensure soundness  ith particular emphasis on the revie  of udgets 
and cash o  forecasts

 •  reparation and presentation of all financial reports  notes  
recommendations and resolutions re uired y the usiness Manager

 •  nsure the safe eeping of all financial legal and maintenance 
contracts and documents

 •  omplete all reconciliations and general ournal entries re uired in the 
preparation of an accurate set of monthly financial statements

 •  istri ute monthly financial statements including receiva les  paya les 
and che ue listing to the O

 •  Oversee the preparation of the i- ee ly payroll in order to ensure that 
employees are paid in an accurate and timely manner

 •  repare and ensure all reports and remittances for  payroll 
remittances    hiring reports and other reports that may e 
re uired are su mitted on time

 •  Oversee preparations for the annual audit and ensure all 
documentation is availa le for the audit  he audited financial 
statements shall e completed y une th of each year

 •  pdate and maintain the organi ation s financial and personnel 
policies

 • erform other related duties as re uired y the O
Skills/Qualifications:

he ideal candidate ill have
 •  esignation or diploma in an accounting and financial management  

uman esources field
 •  Minimum of three years e perience in a financial Management  and 

uman esource management position
 •  no ledge and e perience ith a computeri ed and net or ed 

accounting system
 •  Must have a high degree of initiative  motivation and the a ility to 

o serve strict confidentiality is essential  and must e illing to or  
overtime hen re uired

 • Must provide current criminal reference chec
 •  cellent ritten and oral communications s ills  he a ility to 

communicate in ree  O i ay or O i- ree is an asset
reference ill e giving to irst ations applicants  lease no phone calls  

To apply send your resume and cover letter to: 
Chris Kornacki
chris a atay on ca 

Wawatay News/Wawatay News Online
Digital Media/ IT Intern

Location: Timmins           Start Date: TB D
Application Deadline: Open until filled 
Hours: 35 hours/ w eek    
This is a PAID internship opportunity for 1-year 
The Digital Media/IT Intern will:
Assist the C E O  on the daily operations of Waw atay 
C ommunic ations S oc iety.  This w ill inc lude: 
 •  Maintaining Waw atay N ew s O nline
 •   Making adj ustments to the b ac kend of Waw atay N ew s O nline
 •  C reation of Web . tv  streaming serv ic e
 •   Maintenanc e of the WR N  ( R adio)  streaming serv ic es online
 •   C reation and maintenanc e of a new  netw ork and serv ers 

responsib le for b roadc asting and prov iding ac c ess to Web .
tv

 •  Assist C E O  w ith daily operations of Waw atay
 •  O ther duties as assigned 
Division of Responsibilities:
The Intern w ill partic ipate in the dev elopment of the Web .
tv  streaming serv ic e and serv er installation.  The intern w ill 
partic ipate in tec hnology training ex erc ises w ith Waw atay’ s IT 
Department.  The Intern w ill also assist the C E O  on the daily 
operations of Waw atay.  
Skills/Qualifications:
The ideal c andidate w ill hav e:
 •  A minimum 2-year degree or diploma in the field of 

Information Tec hnology, C omputer S tudies, N etw ork 
Management or Video production or film and television or 
related field

 •  K now ledge of Drupal 
 •   K now ledge of O j ib w ay, O j i- C ree and C ree c ulture and 

c ommunities in the Waw atay serv ic e area
 •   Ab ility to w ork in a PC  or Mac  c omputer env ironment and 

a w orking know ledge of programs used for audio and 
v ideo editing, as w ell as an ab ility to use digital audio/ v ideo 
eq uipment 

 •  A v alid O ntario driv er’ s lic ense
 •   The ab ility to speak and w rite in O j ib w ay, O j i- C ree or C ree 

w ould b e an asset
Preferenc e w ill b e giv ing to F irst N ations applic ants.  Please no 
phone c alls.  
To apply send your resume and cover letter to: 
Chris Kornacki
c hrisk@ w aw atay. on. c a 
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Rick Garrick
Wawatay News

Justice Harry LaForme and 
Janice LaForme recently shared 
their insights on Indigenous 
rights and the justice system 
during an open forum at Lake-
head University’s Bora Laskin 
Faculty of Law.

“I’m on the (Ontario) 
Court of Appeal and I was the 
first Indigenous person ever 
appointed to an appellate court 
in the history of Canada, and 
later on I learned I’m the first 

in any Commonwealth nation,” 
says Harry, a Mississaugas of 
the New Credit citizen who 
graduated from law school in 
1977 and was appointed to 
the Ontario Court of Appeal in 
2004. “It’s 14 years later and 
I’m still the only one — there’s 
none in any other province. As 
I was telling (the Bora Laskin 
students), I expected more. I 
thought 14 years ago, being the 
first, that it wouldn’t take much 
because there are a lot of bright 
Indigenous lawyers out there.”

Harry says there were about 
three or four Indigenous law-
yers in the entire country when 
he went to law school.

“Now there’s hundreds,” 
Harry says. “And some of them 
very accomplished. All you have 
to do is look up in Ottawa and 
see our justice minister (Jody 
Wilson-Raybould) to appreciate 
that.”

Harry says it is an “exhaust-
ing experience” to be the only 
Indigenous person on an appel-
late court in the country.

“The demands on you are 
tremendous because there is so 
much that people want to learn 
and you have the perspective 
of because you lived it,” Harry 
says. “So I really have to care 
about my time.”

Harry and Janice also guest 
lectured in a couple of classes 
at the Bora Laskin Faculty of 
Law, Harry in the 2L Aborigi-
nal Legal Issues class and Harry 
and Janice both in a 1L class.

“(Harry) did a wonderful 
presentation on 200 years of 
history on Aboriginal Canadian 
relations and talked about how 
the relationship needs to be 
reset, based on the Two Row 
Wampum belt and on the origi-
nal treaty understandings of 

partnership,” says Bora Laskin 
Faculty of Law Dean Angelique 
EagleWoman. “He spoke about 
using Section 35 in the Con-
stitution Act to be able to reset 
that relationship. It was a pow-
erful presentation and I called 
him a national treasure. He is 
the senior Indigenous jurist in 
Canada, being the only Indig-
enous person ever to serve on 
the Court of Appeals level, and 
truly would be the ideal candi-
date for the Supreme Court of 
Canada in my opinion.”

EagleWoman says Jan-
ice, special advisor with the 
National Inquiry into Missing 
and Murdered Women and 
Girls, has “put her heart and 
soul” into the National Inquiry.

“She is someone that (looks 
at) overrepresentation of 
Aboriginal people in the crimi-
nal justice system and ways 
Aboriginal women deal with 
systemic barriers,” Eagle-
Woman says. “And she is some-

one, as a lawyer, who also sup-
ports the efforts that her hus-
band has done and in her own 
right is making a difference.”

Harry believes there is a lot 
of promise for the Bora Laskin 
Faculty of Law.

“I’ve often said I wish there 
was a school like this when 
I started law,” Harry says. “I 
would have jumped at it in a 
nano second. Here they teach 
you law and let you go in the 
direction you want to go and 
apply the law you want to.”

Harry initially practiced cor-
porate commercial law at Osler, 
Hoskin and Harcourt after 
being called to the Ontario Bar 
in 1979, but soon started up his 
own law practice to focus on 
Aboriginal law. He was involved 
in the development of the fed-
eral government’s land claim 
policies, the patriation of the 
constitution and the negotia-
tions of what went into the con-
stitution.

Native Counsellor Training Program 2018
NOW ACCEPTING APPLICATIONS

Accredited by the Ministry of Education
Earn a certificate over the course of 3 summer sessions

Program Length: 5 week sessions over 3 years
Location: Sault College, Sault Ste. Marie, Ontario

2018 Dates: July 2 – August 3, 2018
Deadline for Applications: May 1, 2018

For more information: Ph: (705) 692-2999 Em: oneca@oneca.com  
Web: www.oneca.com
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34th  Annual Ontario Native Education 
Counselling Association Conference

“34th Annual Conference Make It Happen-Make It Matter”
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Ph: (705) 692-2999 Em: oneca@oneca.com  

Web: www.oneca.com

EVERYONE WELCOME!

RETAIL BUSINESS OPPORTUNITY  
For an agency store in NESTOR FALLS 

LCBO RFP #2018-220 NESTOR FALLS
An excellent business opportunity is now available to established retailers in Nestor Falls.

The Liquor Control Board of Ontario (LCBO) is seeking a responsible, customer-focused retailer 
to operate an LCBO Agency Store in Nestor Falls.

To qualify, the applicant must have an existing, currently operating retail business in the 
community and commit to operating the Agency store within established LCBO guidelines. To 
facilitate the sale of beverage alcohol products, the operator may be required to enter into 
separate commercial arrangements with the LCBO and domestic beer suppliers. The successful 
applicant will also be required to participate in a special LCBO server-training program to 
ensure the responsible sale of beverage alcohol products.

Since 1962, the LCBO has authorized more than 200 Agency stores to serve communities that 
have requested service but where the local population is too small to support a regular LCBO or 
beer store. These Agency stores are operated by local retailers within their existing retail business. 
Agency store contracts are normally awarded for a five-year term. In communities where there is 
currently an Agency store, as the contract nears expiry, the LCBO will take into consideration the 
fact that new businesses in the community may have been established and will allow an opportunity 
for all businesses in the community to compete for the next five-year term.

Operating an LCBO Agency Store provides a retailer with an excellent opportunity to increase 
revenue and attract customers while providing local residents with beverage alcohol services. 
Agency stores also deliver economic benefits to the community in many cases through job creation 
and increased customer traffic for local merchants.

For this competition, the LCBO must receive requests for the application package from interested 
businesses by mail before end of business day Friday, May 4, 2018. The application 
requests must quote the following information:

RFP #2018-220 Nestor Falls
Request for Application Package 
Procurement and Contract Management
LCBO
1 Yonge Street, Suite 1404
Toronto, ON  M5E 1E5 

Please note: An application fee of $100 must be included with your request in order to receive an 
application package. Make the cheque or money order payable to the LCBO only.

In order to be considered for this business opportunity, applicants must submit to LCBO Procurement 
and Contract Management a completed proposal in the required format before the closing date and 
time, Friday, May 18, 2018, 3 p.m. local time. Late submissions will not be accepted and will 
be returned unopened.

 Education

Faculty of law speakers share 
insights on Indigenous Rights

Rick Garrick/Wawatay News
Justice Harry LaForme and Janice LaForme spoke with law students at 
Lakehead University’s Bora Laskin Faculty of Law in Thunder Bay at 
an open forum. 
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Kwayaciiwin Education Resource 
Centre in Sioux Lookout, Ontario 
is seeking 5 positions to work with 
8 communities in the region as part 
of the First Nation Student Success 
Program:

LITERACY & NUMERACY COACH 
(Gr. 3 – 6)

This Literacy and Numeracy Coach is responsible for providing 
expert advice and in-school support to teachers and administrators 
in the area of literacy and numeracy for Grades 3 to 6. 

RESPONSIBILITIES
•  Provide expert advice in the development of programs and 

literacy and numeracy initiatives across the region

•  Develop strategies, approaches and supporting materials to 
assist teachers and administrators to improve the teaching of 
literacy and numeracy within their schools

•  Provide teachers from all content areas with the support and 
professional development they need to deliver high-quality 
literacy and numeracy instruction 

•  Conduct regular visits to northern communities to provide 
on-going consistent support to teachers for classroom reading 
and mathematics instruction

QUALIFICATIONS
• Teaching experience at the elementary level

• Bachelor of Education degree 

•  An in-depth knowledge of the reading process and literacy 
instruction as well as numeracy instruction

•  A demonstrated ability to work with First Nations or in a 
culturally diverse community setting

• Fluency in Ojibway or Oji-Cree an asset

•  Able to travel extensively to northern First Nations 
communities

LITERACY & NUMERACY COACH 
(Gr. 7 – 10)

This Literacy and Numeracy Coach is responsible for providing 
expert advice and in-school support to teachers and administrators 
in the area of literacy and numeracy (Grades 7 to 10).

RESPONSIBILITIES
 •  Provide expert advice in the development of programs and 

literacy and numeracy initiatives across the region 

 •  Develop strategies, approaches and supporting materials to 
assist teachers and administrators to improve the teaching of 
literacy and mathematics within their schools

 •  Provide teachers with the support and professional 
development they need to deliver high-quality literacy and 
numeracy instruction 

 •  Conduct regular visits to northern communities to provide on-
going consistent support to teachers for classroom  instruction 
in literacy and mathematics.

QUALIFICATIONS
 • Teaching experience preferably at the intermediate level

 • Bachelor of Education degree 

 • An in-depth knowledge of literacy and mathematics instruction

 •  A demonstrated ability to work with First Nations or in a 
culturally diverse community setting

 • Fluency in Ojibway or Oji-Cree an asset

 •  Able to travel extensively to northern First Nations 
communities

SCHOOL SUCCESS PLANNER
The School Success Planner is responsible for providing advice and 
in-school support to administrators and teachers. The development 
of effective school improvement plans is a key component for 
ensuring effectiveness of schools. 

RESPONSIBILITIES
 •  Work with communities to support them in analyzing their 

school improvement needs and organize the development of 
their school improvement plans

 •  Develop and facilitate delivery of training for administrators 
and education personnel

 •  Review of school improvement plans produced to ensure that 
the improvement strategies address literacy, numeracy and 
student retention and that they are comprehensive in meeting 
standards of effectiveness

 •  Support communities with strategic planning; and in the 
development of annual school goals

QUALIFICATIONS
 • Bachelor of Arts/Bachelor of Education degree or equivalent

 • Administrative and project management experience

 • Ability to consult with key stakeholders

 • Strong planning, organizational and coordination skills

 •  A demonstrated ability to work with First Nations or in a 
culturally diverse community setting

 • Fluency in Ojibway or Oji-Cree an asset

 •  Able to travel extensively to northern First Nations 
communities

STUDENT ASSESSMENT SUPPORT 
WORKER

The Student Assessment Support Worker is responsible for 
administering and aggregating screening assessments with 
students in 8 communities. 

RESPONSIBILITIES

 •  Provide ongoing training and support for teachers with regards 
to classroom assessment

 • Record and analyze assessment data

 • Assist in the development of assessment materials

 •  Provide ongoing support for the student assessment processes 
in the schools with strategies for improvement

QUALIFICATIONS

 • Teaching experience at the elementary level

 • Bachelor of Education degree

 •  Working knowledge of implementing student learning 
assessments 

 • Special Education Additional Qualifications an asset

 •  A demonstrated ability to work with First Nations or in a 
culturally diverse community setting

 • Fluency in Ojibway or Oji-Cree an asset

 •  Able to travel extensively to northern First Nations communities

MENTAL HEALTH LEAD
The Mental Health Lead is responsible for promoting positive mental 
health and a culture of well-being in the schools.

RESPONSIBILITIES
 •  Facilitate comprehensive school mental health initiatives for all 

students including targeted preventions for those students at risk

 •  Support the development and implementation of appropriate 
professional mental health training programs for educators

 •  Liaise with other agencies and service providers in the area of 
mental health

 •  Facilitate systematic teaching of skills; class and school-wide 
social emotional learning instruction

QUALIFICATIONS
 • 5 or more years experience in the field of mental health

 •  Bachelor of Social Work or Bachelor of Arts degree or 
equivalent preferred

 •  A demonstrated ability to work with First Nations or in a 
culturally diverse community setting

 • Fluency in Ojibway or Oji-Cree an asset

 •  Ability to travel extensively to northern First Nations 
communities

To apply for any of these positions: Please submit a resume, three 
references with written permission to contact, and a covering letter to:

Eugene Southwind, Human Resources Officer
Mail: Kwayaciiwin Education Resource Centre
Box 1328
Sioux Lookout, ON  P8T 1B8
e-mail:  esouthwind@kerc.ca 
fax: (807) 737-3650

Job descriptions may be obtained by calling (807) 737-7373  ext 19.  
Criminal Reference and Child Abuse Registry check required at time 
of hiring.

Closing date for all positions:  May 4, 2018

 Business

Niigaani drilling reaches out to 
clients at Prospectors Showcase
Rick Garrick
Wawatay News

Niigaani Drilling owner 
Arthur Esquega had some suc-
cess with reaching out to poten-
tial clients during the Ontario 
Prospectors Association’s 2018 
Ontario Prospectors Explora-
tion Showcase – Grassroots 
Prospects lead to New Mines.

“There’s some good interest 
in the area here today, some 
good possibilities,” Esquega 
says. “It takes a while to get 

known and it takes a while to 
prove yourself too. We’ve done 
over I’d say 35,000 to 40,000 
metres in a good year of drill-
ing, so our track record there 
for a new company is pretty 
good.”

Esquega says his company 
had a good start in busi-
ness with a contract in the 
Kashabowie area west of Thun-
der Bay.

see DRILLING page 14

Rick Garrick/Wawatay News
Niigaani Drilling owner Arthur 
Esquega, right, and driller 
Tyrone Roady hosted an infor-
mation booth at the Ontario 
Prospectors Association’s 2018 
Ontario Prospectors Exploration 
Showcase – Grassroots Pros-
pects lead to New Mines, held 
April 3-5 at the Valhalla Inn in 
Thunder Bay.
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  Business Directory

  Business

53 York St. 
Sioux Lookout, ON P8T 1E1
Email: hmcars@bellnet.ca

Tel: 807-737-4643
Cell: 807-738-0047

Toll Free: 877-337-4643

Michael T. George
Owner/Manager

Licenced Repair Garage

DID YOU KNOW?
We ship to all the N orthern C ommunties;  C ommerc ial v ehic le parts &  

tires, H eav y E q uipment parts &  tires and personal v ehic le parts &  tires!

www.hmcars.ca

General Contractor
Building  *  Renovations  

*  And the Unusual  

Specializing in Remote 
Projects

Peter McNabb  
(807) 252-9114

peter@pcconstruct.ca

1100 Memorial Ave. Box 386
�under Bay, Ontario
P7B 4A3

“Your mind cannot imagine the plans your  
Creator has for those who love him” Cor. 2:9.

Courtesy of Vegan Delights by 
Lisa Ann (807-738-3421)

Website: vegandelightsbylisaann.weebly.com
Facebook.com: Vegan Delights by Lisa-Ann

*Catering *Classes *Desserts *Meals

JOBS, JOBS, JOBS
Sta� Locators Canada Inc.
People Locating People.

Judy Kaipio
Operations Manager
126 May Str. N Thunder Bay Ontario. P7C 3P2
Phone: 807-622-7166 Answered 8am - 9pm  
7 days a week.
Fax: 807-622-4323
Email: jobs@sta�ocatorscanada.com

Temporary/ Part Time/ Full Time/ Contract & Direct Hire

www.BlueSkyCHC.ca
(807) 473-9851•1-888-852-5856
512 Victoria Ave East, Thunder Bay

@BlueSkyCHC

Ideal professional development for industry/government. Tailored courses available.

Improve relationships with Indigenous staff & clients.
Call us to discuss your team’s goals & book a session.

One Tribe Indigenous Worldview
& Diversity Coaching

from page 13

“We were up in Kashabowie 
on Wesdome (Gold) Mines 
property for about nine-to-10 
months,” Esquega says. “That 
one did pretty good for us — we 
had two drills there and about 
20 employees. We were up to 
about 85 per cent First Nations 
employment.”

Esquega says they have also 
worked in the Sioux Lookout 
area with Group Ten Metals and 
in the Aroland area with Copper 
Lake Resources.

“We’ve been pulling out a 
few good metres of copper out 
of there,” Esquega says about 

the Copper Lake property. 
“The helpers have noticed 

the weight change in the boxes. 
(With) a higher grade of miner-
als, the weight of the box starts 
to change.”

Esquega says his staff comes 
from a variety of communities 
across northwestern Ontario, 
including Rocky Bay, Longlac, 
Wabigoon Lake, Armstrong, 
Beardmore and Pic Mobert, and 
Winnipeg.

“My head office is in Gull Bay 
and we go where the work is,” 
Esquega says. “We’ve been in 
business for about a year-and-
a-half now. For a start here, we 
had a good go and it’s been up 

and down since then. The mar-
ket dictates the job.”

Esquega usually hauls his 
drilling equipment to the site 
with one of his transport trucks 
and into the bush with one of 
his bulldozers.

“I’ve got a trucking company 
as well,” Esquega says. “I run a 
logging operation — it’s called 
Kadan Forestry. I have six trans-
port trucks (and) a large float. 
We drive (the drilling equip-
ment) to the site, but we send 
the dozer first to pull it off.”

Esquega says the bulldozer is 
also used to make a road to the 
site and to set up the drilling 
area.

“They have their markings 
on the map and they set these 
poles,” Esquega says. “They 
call them the drill collar, where 
we set up which angle to drill 
down. And we pull core out of 
the ground for the geologists.”

Tyrone Roady, a driller with 
Niigaani Drilling, says he got 
involved in drilling through a 
Confederation College course 
about 10 years ago and has been 
working in the field since then.

“The last couple of years has 
been pretty decent for work 
because people are getting con-
tracts all over the place,” Roady 
says. “The furthest I’ve been 
drilling was Nunavut. There’s 

not much trees there, there’s 
lots of brush and rock. I didn’t 
see any polar bears but I saw 
seals and jellyfish in the water.”

Roady adds that he also 
worked with a drilling company 
in Saskatchewan that was drill-
ing for uranium.

“You have to watch out for 
the gases that come out of the 
ground too as well when you’re 
drilling over there,” Roady says.

Roady looks forward to 
continuing his drilling with 
Esquega.

“Hopefully everything goes 
well with Niigaani and we keep 
getting contracts,” Roady says. 
“I’ll keep working for him as 

long as the work is there.”
Esquega says he is currently 

looking to start up his Niigaani 
Air business again out of Thun-
der Bay.

“With partnerships here, I 
think this summer we will be 
operating the charter service 
again, specializing in survey-
ing,” Esquega says.

The OPA gathering was 
held from April 3-5 at the Val-
halla Inn in Thunder Bay with 
a range of investors, business 
people, prospectors and geolo-
gists in attendance.

Drilling featured at Ontario Prospectors 2018 Showcase
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  Business

Fast & Friendly Auto Finance

Hassle free delivery right to your door!

1500 vehicles to choose from!
New Chevrolet/Ford/Dodge/Nissan/Mitsubishi++

We pay money for referrals!

First time Buyers Program!

Fast • Easy

Trucks/SUV/Vans/Cars/
Specialty + more

Hudson Bay communities receive digital network upgrades
Rick Garrick
Wawatay News

Fort Severn and four other 
communities on the Hudson 
Bay and James Bay coast are 
looking forward to an increase 
in bandwidth and Internet 
connection speeds through 
about $4 million in provin-
cial funding. The Northern 
Ontario Heritage Fund Corpo-
ration (NOHFC) investment 
was announced on April 3 by 
Michael Gravelle, minister of 
Northern Development and 
Mines, chair of the NOHFC and 
MPP for Thunder Bay—Supe-
rior North, with about $1.8 mil-
lion going to Keewaytinook Oki-
makanak to purchase satellite 
bandwidth and install equip-
ment to increase bandwidth in 
Fort Severn and Peawanuk and 
more than $2.2 million going to 
the Western James Bay Telecom 
Network to improve residen-
tial Internet connection speeds 
for homes in Fort Albany, 
Kashechewan and Attawapis-
kat.

“It will help the community 
in a lot of ways, as I mentioned, 
in education,” says Fort Severn 
Chief Paul Burke. “Blackboards 
are a thing of the past, it’s all 
SmartBoards, it’s all technol-
ogy. They have a computer lab 
they can’t use just because of 
the amount of traffic online.”

Burke says the increase in 
bandwidth will also be a benefit 
at the band office.

“A lot of times we can’t send 
data across or we’ve got to 
break an e-mail down into four 
or five pieces just to get it out,” 
Burke says. “With this, we won’t 

have to worry about that.”
Burke adds that the increase 

in bandwidth will improve the 
community’s Keewaytinook 
Internet High School service 
and open the doors for post-sec-
ondary education in the com-
munity.

“No longer will families 
have to uproot themselves to 
live in an urban centre they 
are not familiar with,” Burke 
says. “They won’t have to go 
through enrolling their children 
in school and looking for apart-
ments. It will give them more 
tools — they will be more com-
fortable, thus being successful.”

Penny Carpenter, direc-
tor of K-Net Services, says the 
bandwidth for Fort Severn and 
Peawanuck will increase about 
10 times, from about 10Mb/s to 
up to 100Mb/s.

“It still has to be managed, 
because as soon as you increase 
bandwidth, everyone will use 
it,” Carpenter says. “We’ve 
experienced that with our fibre-
connected communities. Some 
communities get 400 (Mb/s) 
now, but as soon as you turn 
up all the connections to the 
homes, the health centre and 
the school, they need to use the 
bandwidth.”

Carpenter says the schools 
in those communities are now 
using Chromebooks and vid-
eoconferencing and the health 
centres are using digital X-Rays 
and EMRs.

“Soon enough the commu-
nity health services will have 
their own electronic medical 
record to use, so the bandwidth 
is needed in all those communi-
ties,” Carpenter says.

Sally Braun, general manager 
of the Western James Bay Tele-
com Network, says the increase 
in Internet connection speeds 
will be a “tremendous help,” 
especially for the youth.

“We have a lot of young 
people in our communities and 
one of the things this project 
is going to do is it’s going to 
increase our transport capacity 
at Moosonee,” Braun says. “So 
we are going to be able to offer 
more capacity to the communi-
ties. We’re also looking at offer-
ing cellular as well — that’s the 
next phase of this particular 
project.”

Braun says the increase in 
Internet connection speeds will 
also be an advantage for medi-
cal staff in the communities 
because their new diagnostic 
tools require more transport 
capacity.

“So it’s going to be very help-
ful to them,” Braun says. “Plus 
it’s going to be helpful for just 
developing economic oppor-
tunities in the community 
because it basically gets rid of 
the digital divide … and brings 
them inline with Internet plat-
forms in the south.”

Gravelle also announced $2 
million for Confederation Col-
lege’s new Technology Educa-
tion and Collaboration (TEC) 
Hub, more than $3.2 million in 
funding for the Northwestern 
Ontario Innovation Centre and 
more than $2.9 million for TBay-
tel during the NOHFC funding 
announcement at Confederation 
College in Thunder Bay.

The Northwestern Ontario 
Innovation Centre will receive 
$2.9 million to complete wire-

less upgrades to increase Inter-
net speed and capacity for new 
and existing customers and pro-
vide an upgraded fibre network 
from Thunder Bay to Marathon 
as well as $355,860 to improve 
their current facilities to bet-
ter respond to an increase in 
clients, outreach and program-
ming created by Confedera-
tion’s TEC Hub.

The funding for TBaytel 

will be used to increase the 
fibre Internet service capacity 
of 12 project locations in four 
rural municipalities, including 
the City of Thunder Bay, Fort 
William First Nation, Oliver-
Paipoonge and Shuniah.

“Our government is commit-
ted to supporting the develop-
ment of innovative technology 
and creation of good jobs in the 
north,” Gravelle says. “Through 

Northern Ontario Heritage 
Fund Corporation funding for 
Confederation College’s new 
Technology Education and Col-
laboration Hub, students will 
be able to train with current 
and innovative technologies, 
helping them attain the skills 
required to build the highly 
skilled workforce that will sup-
port good jobs and grow the 
northern economy.”

Rick Garrick/Wawatay News
Sally Braun, general manager of the Western James Bay Telecom Network, speaks about how an increase 
in Internet connection speeds will help community members during Northern Ontario Heritage Fund 
Corporation Chair Michael Gravelle’s announcement of $2.2 million for the Western James Bay Telecom 
Network on April 3 at Confederation College in Thunder Bay.



16 Wawatay News   APRIL 15, 2018    ᐧᐊᐧᐊᑌ ᐊᒋᒧᐧᐃᓇᐣ 

 Culture

Rick Garrick
Wawatay News

A group of youth and Elders 
from Ginoogaming recently 
enjoyed the opportunity to par-
ticipate in group activities dur-
ing the community’s Elders and 
Youth Gathering, held in Thun-
der Bay.

“It’s good, and we’re hav-
ing fun too,” says Rayn Fisher, 
a Grade 6 student from 
Ginoogaming. “It was interest-
ing to learn about our culture 
too.”

Fisher appreciated the Break-
ing the Chain, Steps to Healing 
from Intergenerational Oppres-
sion presentation that Sandi 
Boucher delivered on the sec-
ond day of the gathering, which 
was held at the Best Western 
Nor’Wester Hotel and Confer-
ence Centre.

“It’s good to learn what 
oppressed means and all that,” 
Fisher says.

Boucher says her presenta-
tion was about how to move 
from the past to the future.

“We (talked) about the past 
and how we got here,” Boucher 
says. “But now today is all about 
solutions, what do we do going 
forward, how do we heal, how 
do we change what we were 
taught so we can land where we 
want to be.”

Boucher says her presenta-
tion also includes information 
on internalized oppression.

“So how after so many gen-
erations, you don’t even need 
someone telling you that you 
can’t do it,” Boucher says. 
“We’re telling ourselves that 

now, so we stop ourselves 
before we even try. I’m show-
ing them different examples of 
that, so that in the future they 
can identify it as oppression 
rather than just believing it.”

Cecil Mendowegan, 
Ginoogaming’s National Native 
Alcohol and Drug Abuse Pro-
gram worker, says the oppres-
sion of First Nations people 
began about 100 years ago 
when they had to start living a 
different way of life.

“Myself, I was raised up the 

traditional way — I didn’t speak 
any English until I started going 
to school,” Mendowegan says. 
“Our younger generation, they 
know a little bit about that but 
it’s not really talked about too 
much. Now that they’ve been 
at this workshop setting, they 
know a little bit more. And they 
get a better idea of what our 
grandparents or our parents 
went through in the residential 
school system.”

The gathering also featured 
a presentation on Understand-

ing and Overcoming the Effects 
of Intergenerational Trauma by 
Cathy Fobister on the first day.

“I’m working with the com-
munity to identify the impacts 
of the intergenerational 
trauma, how history has influ-
enced our current belief sys-
tems, how history has influ-
enced how we as Anishinabe 
live our lives today,” Fobister 
says. “The youth and Elders 
this morning had a traditional 
election to identify who was 
going to be their leader today, 
their chief. And then we signed 
a treaty where they all had to 
move from the big circle into 
a land base that was reserved 
just for First Nations. And then 
we had some individuals who 

were acting out, so they got 
thrown in jail and kind of dis-
appeared from the group and 
their families.”

Ginoogaming Chief Celia 
Echum says the gathering was 
held to bring the youth and 
Elders together so they can get 
to know each other and work 
together.

“I like to call it closing the 
gap between the two age 
groups,” Echum says. “This 
way, hopefully the doors will be 
opened so we can start working 
more effectively in the commu-
nity instead of the way we are 
living right now.”

Echum says the community 
has changed since cell phones 
and other electronic devices 

became popular.
“I think that is what keeps 

the kids indoors,” Echum says. 
“What we’re trying to promote 
here is to put the phones away 
and start listening. Communi-
cating is what it is all about for 
these two days.”

Echum says the gathering is 
also about preparing the youth 
for the future.

“We’re looking at what is 
tomorrow going to bring them,” 
Echum says. “What are the 
changes they’re going to have to 
face compared to what we lived 
through and what our ancestors 
lived through since the signing 
of the treaty.”
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Maroon 5 
(Adam Levine of The Voice)

Red Pill Blues Tour
September 18, 2018

Concerts

Fortune Bay
October 9-11 & December 11-13, 2018

Grand Casino Hinckley
June 12-14 & November 20-23, 2018

Casino Trips

Michigan Nascar
August 9-14, 2019
We have both grandstand & VIP tickets.

Halloween Dinner Theatre
June 12-14 & November 20-23, 2018

Nashville
8 days • September 18-26, 2018

Branson
7 days • November 10-16, 2018

Shopping weekend
in Minneapolis
3 days • November 2-4, 2018

Motor Coach Tours Cruise the Mediterranean
Air Transat
Starting at $2,029 incl. air from Toronto

Cruise Alaska
Perfect time to book your Alaska getaway.
Call for pricing

Eastern Caribbean
September 16, 2018
Starting at $1,359 incl. air from Toronto

Summer Europe
Cruise Deals

Adventure Awaits!

Going to Europe for
summer vacation?
Let us help with the planning.

Lots of tours packages to choose from!

 
 
 

 
 
 

ᐊᒼᐳᕒᐢ ᐃᐡᑯᑌ ᐊᐣᑿᒥᓯᐏᐣ ᐏᑕᒪᑫᐏᐣ
Increasing Fire Safety and Fire Protection in Nishnawbe Aski Nation
ᐊᐘᔑᒣ ᒋᔭᔭᐠ ᐃᐢᑯᑌ ᐊᐣᑿᒥᓯᐏᐣ ᒥᓇ ᐃᐡᑯᑌ ᒪᓇᒋᒋᑫᐏᐣ ᐅᐅᒪ ᓂᔑᓇᐯ ᐊᐢᑭ 

ᐅᑭᒪᐏᐣ ᑎᐯᐣᒋᑫᐏᓂᐠ

Smoke Alarms Save Lives
ᐃᐡᑯᑌᓄᑕᑯᒋᑲᓇᐣ ᐱᒪᒋᐦᐃᐍᒪᑲᓄᐣ

Learn more about Amber’s Fire Safety Campaign:
ᐏᑭᑫᑕᒪᐣ ᐊᐘᔑᒣ ᐊᒼᐳᕒᐢ ᐃᐡᑯᑌ ᐊᐣᑿᒥᓯᐏᐣ ᐏᑕᒪᑫᐏᐣ:

nan.on.ca/FireSafety

Tips on fire safety
  •  Test carbon monoxide & smoke 

alarms monthly
  •  Think about fire before it starts
  • Change batteries yearly

ᑫᑐᑕᒪᐣ ᐃᐡᑯᑌ ᐊᐣᑿᒥᒋᑫᐏᓇᐣ
  •  ᑲᑵᒋᑐᓇᐣ ᑲᑲᓇᑯᐠ ᐱᒋᐳᐏ 

ᐃᐡᑯᑌᐏᐣ & ᐃᐡᑯᑌᓄᑕᑯᒋᑲᓇᐣ 
ᐁᑕᓱ ᐱᓱᒼ ᐃᓯᓭᐠ

  •  ᓇᓇᑲᑕᐍᑕᐣ ᐃᐡᑯᑌ ᐁᑲ ᒪᔑ 
ᑲᒪᒋᓴᑭᑌᐠ

  •  ᐊᐣᒋᐦᐃ ᐊᓂᒥᑭᓴᐠ ᐁᑕᓱ ᐊᐦᑭᐘᐠ

Ginoogaming youth and Elders gathering promotes culture

Rick Garrick /Wawatay News
The Ginoogaming Elders and Youth Gathering was held at the Best Western Nor’Wester Hotel and Conference Centre in Thunder Bay.




