November 21, 2025

Veterans celebrated

Rick Garrick
Wawatay News

Two Canadian Rangers participated
in the Remembrance Day ceremony at
Waverley Park in Thunder Bay, includ-
ing one who was one of the four vigil
sentries and another who laid a wreath.

“I believe it’s important for all Cana-
dians to come out and be involved with
any Remembrance Day ceremony to
reflect on the soldiers from the past
and present who have served our great
nation,” says Sgt. Steven Botelho, a
member of the 3rd Canadian Ranger
Patrol Group from Borden, Ont. who
laid a wreath. “It’s almost like giving a
thanks to serving our country, serving
our great nation.”

Botelho says the 3rd Canadian
Ranger Patrol Group is a domestic
operations unit that helps with search
and rescue, floods, forest fires and
social crises in northern Ontario.

“We do a lot of search and rescue
and any domestic operations where
Canadians need help from Canadians,”
Botelho says. “Myself as a soldier, I’d
like to pass on my thanks to my veter-
ans and the people who taught me in
the military and the people who taught
them before. It’s one big family, it’s
one big gitchi megwetch for being a
part of the team and being a Canadian
and supporting.”

Darla Oja, a retired lieutenant
colonel who served for 31 years with
the Canadian Armed Forces, says it is
important to participate in the Remem-
brance Day ceremonies just to remem-
ber those who served the country.

“My last command, I was the com-
mander of the 38th Service Battalion
here in Thunder Bay, but my command
also spanned into the Service Compa-
nies in Manitoba and Saskatchewan,”
Oja says. “This is a great armoury, we
have a great community, a lot of sup-
port for our military members and
veterans in this city. That can be seen
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A Canadian Ranger participated as one of four vigil sentries during the Remembrance Day ceremony on Nov. 11 at Waverley Park in Thunder Bay.

by the three ceremonies we’re having
today here at Waverley, Fort William
(Gardens) and then also up on the
mountain (Anemki Wajiw).”

Oja says her daughter, who recently
returned from deployment in Latvia,
did the vigil sentry duty at the Ceno-
taph a couple of years ago.

“It was during that big storm where
everybody’s head dress was flying off
and the audience picked it up for
them,” Oja says. “Thanks for everyone
for being here and putting up with the
weather, it’s meaningful.”

Thunder Bay-Superior North MP
Patty Hajdu says Remembrance Day
is a very important day for Canadians
to come together and remember the

many men and women who served the
country, both domestically but also
internationally in the pursuit of peace
and good governance.

“A lot of people don’t know about
the power and the value of the Cana-
dian Rangers program,” Hajdu says.
“There are people who serve with the
Canadian Rangers, Indigenous people,
First Nations, all across this country
protecting community, helping kids
grow skills, making sure that com-
munities are safe, especially in times of
emergencies, and they provide a huge
service to our country.”

Hajdu says there is a “huge history”
of Indigenous people serving in the
Canadian military.

“Lots of Indigenous people took up
arms to defend this country in really all
of the wars, and also helped form what
we now call Canada,” Hajdu says.

Nishnawbe Aski Nation released a
statement that Grand Chief Alvin Fid-
dler and Deputy Grand Chief Mike
Metatawabin would be participating in
the Remembrance Day service in Fort
Albany, Deputy Grand Chief Anna
Betty Achneepineskum in the Fort
William service at the Anemki Wajiw
Cenotaph and Deputy Grand Chief
Bobby Narcisse in the Fort William
Gardens service in Thunder Bay.

“On November 11 we honour our
warriors who have come to Canada’s
defence in world wars and conflicts

around the globe,” Fiddler says. “There
is a special place in our hearts for those
who have made the ultimate sacrifice
during times of conflict. We pray for all
those who have journeyed to the Spirit
World.”

Fiddler adds that he encourages the
federal and provincial treaty partners
to reflect on the contributions First
Nations have made not only to the
defence of Canada, but also the con-
tributions they continue to make to the
security and prosperity of the country.

“Let us honour the spirit that unites
us by honouring the treaties that bind
us,” Fiddler says.
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Jessica Mamakeesick (Robinson), owner at Mamakeesick Roots, was recognized with the Young Entre-

preneur of the Year award.

submitted photo

Janet Fletcher, owner at Coffee and Catering Services, was recognized with the Small Business of the

Year award.

NADF awards winners 2025

Rick Garrick
Wawatay News

Keewaywin’s Jessica Mama-
keesick (Robinson) and Moose
Cree’s Janet Fletcher were
among the seven award recipi-
ents who were recognized at the
33rd Annual NADF Awards on
Oct. 23 at Delta Hotels Thun-
der Bay.

“I’m very honoured to be a
part of this and I just feel very
grateful,” says Mamakeesick,
owner at Mamakeesick Roots,
who was recognized with the
Young Entrepreneur of the Year
award. “I can’t believe I’'ve made
it this far in such a short period of
time — I just started this whole
art journey four years ago.”

Mamakeesick says one of
her big achievements is when
Ontario University Athletics
asked her to design all of their

sports awards.

“So their MVP players
received painted basketballs,
volleyballs, hockey sticks,”
Mamakeesick says. “The MVP
for two sports received a
painted shoe, one of them was
Taylor Elgersma who got signed
on to the Green Bay Packers.”

Mamakeesick says she was
also asked to design volleyballs
for the University of Wind-
sor, which is hosting the 2026
national men’s volleyball cham-
pionship.

“I’'m also doing some work
with the Thunder Bay Airport,
redesigning their front check-in
counters,” Mamakeesick says.
“So the opportunities I’ve had
through this are just really crazy
to think about.”

Mamakeesick says she always
has some originals for sale in
her shop at Goods and Co. in

Thunder Bay.

“They go pretty quickly so
I try to keep up with those,”
Mamakeesick says. “I sell a lot
of framed prints, planter pots
are one of the biggest sellers. I
carry jewelry now, I have hats,
I’ll have new hoodies coming
out soon.”

Fletcher, owner at Coffee
and Catering Services, who was
recognized with the Small Busi-
ness of the Year award, says she
is very appreciative of being rec-
ognized with the award.

“I’m happy to be here with
my mom and thankful for the
support that I have,” Fletcher
says. “I’m thankful for my
moral support, the community
support — everything’s being
going great and life is good.”

Fletcher says her home base
is in Smooth Rock Falls but
she will travel anywhere in the

north to provide her catering
services.

“Cooking was always a pas-
sion for me and one thing led
to another,” Fletcher says. “So
far where I’ve worked is Hearst
to North Bay, all the way up
to Moose Factory/Moosonee.
I started with one organization
and they referred me to another
organization that was looking
for a caterer, and it went on
from there.”

Fletcher says she caters
according to event she is doing.

“I don’t have a certain menu
I follow, I will change it to
whoever I serve because once
I’ve been doing it for a while I
know what people want to eat,”
Fletcher says. “My most recent
one was bannock, everybody
loves the bannock, they have
it all different ways, they like it
when I put the sweets out with

it, sometimes it’s dessert, some-
times it’s the main meal.”

The other award recipients
were: Mississauga’s Ryan Besi-
allon and Diane Pearson, part-
ners at Clean Cut Contract-
ing, with the Partnership of
the Year award; Fort William’s
Craig Hyatt, owner at Rainy
Lake Electrical, with the Start
Up Business of the Year award,
Oneida of the Thames’ Jacob
Dockstator, executive director
at the Sioux Lookout Friend-
ship Accord, with the Excel-
lence in Leadership award; and
Fort William’s Kateri Banning,
owner at MarKat Construction
and Electrical Services, with the
Business Excellence award.

“Indigenous entrepreneurs
are shaping the economic future
of our region with determina-
tion, creativity and purpose,”
says Brian Davey, CEO at

NADF. “Their success strength-
ens communities, inspires youth
and reflects a long-standing
spirit of leadership and vision.
We are honoured to celebrate
these leaders and the incredible
impact they are making across
northern Ontario.”

Carlos Castillo, VP Northern
Division at Perimeter Aviation,
says Bearskin Airlines, a Division
of Perimeter Aviation, has been
proud to stand alongside NADF
since the very first NADF Awards.

“For 33 years, these celebra-
tions have honoured the dedi-
cation and innovation of Indig-
enous entrepreneurs across
northern Ontario,” Castillo
says. “We’re deeply proud to
continue supporting this tradi-
tion and to celebrate the leaders
who are building stronger, more
connected northern communi-
ties.”
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Presbyterian Church
issues Apology

Allyson Carr
Special to Wawatay News

Representatives of The Pres-
byterian Church in Canada
were invited to a gathering of
residential school Survivors,
hosted in Thunder Bay by
Grand Council Treaty Three, on
October 15/16 to present the
church’s recent apology for its
complicity in colonization and
for operating residential schools.
Following that gathering, a
gathering attendee from Treaty
Nine invited the church to sub-
mit an article to Wawatay News
about what brought the church
to write the Apology. We write
this in response to offer what
led the church to apologize.

We recognize that the apol-
ogy can be very disturbing for
Survivors, and are not print-
ing it here, so that people can
choose to see it only if they
wish. A link where it can be read
is included at the end of the
article. People can also request
that a paper copy be mailed to
them if they would like; to do
s0, please contact us at justice@
presbyterian.ca

The special committee of
Presbyterians who wrote the
apology for the church’s com-
plicity in colonization and
residential schools, adopted
in 2024 at a national church
gathering, began by listening
and learning about the ongo-
ing intergenerational impacts
of colonization and residential
schools. The committee heard
and acknowledged that nei-
ther the words “apology” nor
“sorry” appeared in the 1994
Confession that The Presby-
terian Church in Canada had
previously made regarding colo-
nization and residential schools,
and so an apology was still
needed. It heard and acknowl-
edged that the church was slow,
for many years, to embody even
the sorrow it had confessed in
1994, and that change had been
slow too. This slowness is one
of the things the 2024 apology
names and apologizes for, and
that the church is working to
change.

The church’s initial 1994
Confession set it on a path of
reconciliation, but in learning
to walk that path, the church
began to understand more
deeply the trauma and harm
it caused. At the outset, the
special committee writing the
apology acknowledged that an
apology must be set in the con-
text of accountability. Members

of the committee were also
explicit that it is inappropriate
to ask for forgiveness, and that
this apology must be oftered
without any expectation of
response in return. It is trying
to put the collective church’s
heavy heart, members’ deeper
understanding of the wrong we
did, and members’ repentance
into words. The apology ends
with five commitments because
members also understood that
words mean nothing without
action.

Though the apology is new—
it was adopted by the church’s
national General Assembly in
2024—it is only the most recent
step as we work to redress the
harm we caused. The church
formally repudiated the Doc-
trine of Discovery (in 2019),
and now affirms that doctrine
and any like it are racist, sci-
entifically false, legally invalid,
morally condemnable and
socially unjust. Likewise, the
church now affirms the impor-
tance of treaties and the need to
uphold treaty rights. Lastly, as
action to help repair the harm
we caused, it has established a
fund to support Indigenous-
led initiatives for truth, healing
and reconciliation, including
supporting gatherings for Sur-
vivors of Presbyterian schools,
as well as memorials and other
projects identified by Survivors.
The fund has already supported
several initiatives and remains
available. All work it supports
is done only at the invitation of
and in consultation with those
the church has harmed.

We know words are inade-
quate, but we are deeply, deeply
sorry. We are trying to listen,
learn, and redress the harm we
have done through actions such
as advocacy, supporting Indig-
enous language revitalization,
and offering funds for healing
initiatives or gatherings.

If you wish to read the Apology,
it can be found at https://pres-
byterian.ca/justice/apology-
colonization-schools/ . If you
would like a copy of the Apol-
ogy mailed to you, or to speak
with someone from the church,
please contact us at justice@
presbyterian.ca

Apology by the
Presbyterian
Church

Mike Morris
Special to Wawatay News

At the October 15/16 Treaty
3 Residential Schools Survivors
Gathering, the Presbyterian
Church presented their Apology
to the Gathering. One Survivor
said right away she would not
accept the Apology. The next
day, one Survivor said he would
accept the Apology.

The Apology was read by a
Minister/Moderator and there
was no feedback — no questions
as per the direction of the Chair
of the meeting.

This is the first time I was
made aware of this 2024 Apol-
ogy. Subsequently, Allyson Carr,
Representative of the Church
informed me there was also a
1994 Confession.

I have read and re-read the
Apology and leaning towards
accepting it if 2 items were
mentioned.

-One is the Doctrine of Dis-
covery which is the source of
all the evils that have befallen
Indigenous Peoples all over the
world.

-The other is our James Bay
Treaty aka Treaty 9 — Canada
and the Presbyterian Church
must acknowledge the Treaty
Relationship that exists between
our 2 Peoples. Canada breached
Treaty 9 when they took the
Children away from our People
to their residential schools. The
Presbyterian Church was com-
plicit in this breach by Canada.

I never watched that spec-
tacle when Prime Minister
Stephen Harper read Canada’s
2008 Apology.

When I compare Canada’s
Apology to the Presbyterian
Church’s Apology — the PC
Apology is more acceptable as
they articulate what they are
apologizing for. This approach
is more acceptable to Residen-
tial School Survivors.

It would be ideal for the
Presbyterian Church to invite
ALL Residential School Survi-
vors from the Treaty 9 Terri-
tory who attended their Cecilia
Jeffrey Residential School to
Thunder Bay. At that Gather-
ing, the Presbyterian Church
can present their Apology
directly to the Residential
School Survivors and they
would determine how we move
forward together.

Email: mikeccmorrisiz@gmail.
com

Cell: 807-633-1177

niin Mike Morris

Signatory to Treaty 9

!@@‘f"

Date:
Time:
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WEQUEDONG LODGE OF THUNDER BAY
Incorporated January 1984

37t" ANNUAL GENERAL MEETING

9:00 a.m.
Valhalla Inn

1 Valhalla Inn Road

Thunder Bay, ON

Applications for membership are available, please email:
info@weqlodge.org

or call 807-622-2977

Saturday, December 6, 2025

Mushkegowuk Council Declares
Emergency To Deal With Addictions

Xavier
Kataquapit

UNDER THE
NORTHERN SKY

n epidemic of addictions
has led Mushkegowuk
ouncil in north eastern

Ontario to declare a state of
emergency. A crisis has occurred
including issues of homeless-
ness, limited access to shelters,
the lack of mental wellness and
too few addictions supports in
the council’s territory.

Things have gotten to the
point where it is making our
communities unsafe and result-
ing in so many tragic endings
for my people. I see more of
our people with addictions
education and experience being
involved in using their real
life experience in recovery to
help those with addictions. It
is essential to have our people
in place, who know the culture
and traditions, speak the lan-
guage and have the experience
of being an alcoholic or drug
addict now in recovery.

Mushkegowuk Council
Grand Chief Leo Friday and his
council recently issued a letter
declaring the state of emergency
and asking for support to Prime
Minister Mark Carney and
Premier of Ontario Doug Ford.
The council is asking for the
establishment of a task force to
deal with this crisis. The council
has also requested in a resolu-

tion for immediate funding for
expansion of the emergency
shelter (Living Space) and
overflow capacity to ensure the
safety and dignity of all commu-
nity members during the winter
months and beyond; support
for new and existing landbased
healing and treatment centres
grounded in Mushkegowuk
culture, language, and tradi-
tions; immediate funding for the
establishment and operation of
local First Nation community
shelters, men’s shelters, safe
beds, and transitional homes to
meet urgent needs in each com-
munity; sustainable funding for
the Mushkegowuk Firekeeper
program, ensuring the continu-
ation of outreach, prevention,
and harmreduction supports
that meet members where they
are and help bridge them to
safety and care; establishment
of 24 /7 crisis response services
ensuring coordinated, cultur-
ally grounded, and traumain-
formed care for Mushkegowuk
members in urban areas within
the territory; investment in
longterm housing infrastruc-
ture and communityled solu-
tions that address the needs of
Mushkegowuk members both
on and offreserve, creating safe
and stable environments that
promote healing, belonging,
and family reconnection; host-
ing of a regional conference to
hear directly from community
members experiencing hous-
ing shortages, addictions, and
mental health inequities, ensur-
ing their lived experiences guide
the direction of programming,
policy, and healing pathways;

development of a comprehen-
sive regional strategy to address
the interconnected housing,
mental health, and opioid crisis
through a landbased and cultur-
ally grounded approach guided
by the teachings of the Mush-
kegowuk people.

At a time when the federal
and provincial governments are
pushing ahead with all kinds of
emergency bills dedicated to
developing and funding billions
in projects it is imperative they
deal with this epidemic emer-
gency and crisis involving addic-
tions and health issues in our
First Nations. I have lost family
and friends to drugs and alcohol
over the years and things are
getting worse with new drugs
like fentanyl, opioids and the
casy access to these substances.
It should be noted that part of
the blame for this epidemic is
with the huge pharmaceutical
companies involved in produc-
ing and promoting opioids
which resulted in the death of
many thousands of people over
the years. There have been suc-
cesstul law suits that resulted
in billions of dollars in payouts
from these companies but in
fact nobody has ever gone to
jail. However our prison system
is bulging with First Nation
and other minorities many who
ended up incarcerated due to
their use of drugs. First Nations
people have been affected by
the historical abuses of coloniza-
tion, residential schools system
and systemic racism. It is time
to make things right.

www.underthenorthernsky.com
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e COMPLETE LINE OF BINGO SUPPLIES
e BINGO BOOKLETS & EQUIPMENT

e DABBERS & BINGO BAGS

SEE OUR WEBSITE FOR OUR COMPLETE LINE OF PRODUCTS!

Toll Free

1-800-465-3930

Bazaar & Novelty

612 Squier St

Thunder Bay, On

Dan Peever

www.bazaarandnovelty.ca
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Commentary

There Is No Such Thing As
A Just or Honourable War

Xavier
Kataquapit

UNDER THE
ORTHERN SKY

s we are ready to honour
November 11, Remem-
rance Day I think about

the destruction war has done
to my James Bay Cree family
and my partner Mike’s Irish
Canadian family. When you are
affected by the death, wound-
ing or dramatization of family
members you realize how the
terrorism of war ripples on into
generations.

There is no glamour, no
justice and no sense to any war
ever fought that I can under-
stand. In the First World War a
recruiter made his way by canoe
on the river systems all the way
to Attawapiskat in 1916 and
in-fact more or less coerced a
group of 22 young Cree men.
He took them by canoe route
south where these men ended
up on a train which travelled
to points further south, to
army training and then they
were shipped oft from Halifax
to England. Attawapiskat is
a remote First Nation these
days and can you imagine how
remote it was in 19162 None
of these Cree boys had any
idea where they were going, no
concept of the world outside
of their traditional lands and
they could not speak English.
Many made it back but they
were changed forever and my
greatgrandfather John Chooko-
molin, from my mothers family,
never did return. My family did
not find out what happened
to him until the 1980s. My
grandfather James Kataquapit,
on my father’s side, did return
but the experience had changed
him. My dad Marius and Elders
always reminded me never to
trust the military when they
want to take our young people.
Today I see evidence of the mil-
itarization of our First Nations
and it worries me. You can read
my grandfathers war stories here
at www.nativevetevans.com

My partner Mikes dad James
was wounded and suffered from
shell shock in the Second World
War and had a terrible sad life.
James’ brother Patrick, who
was only a teen, was killed in
action on the same day James
was wounded in October 1944.
They had both fought in the
infamous Canadian led Battle of
the Scheldt in Belgium. These
tragedies still reverberate today
through the new generations.

When we discovered these
facts, their stories drew us into
a lot of research on war. We
were shocked to find so much
information on how these wars
developed. War is always about
money and power and govern-
ments always lie about why we
have to send our young people
off to die and suffer terror in
war. Really wealthy people or

their families rarely go to war.

Communism and socialism
were not dirty words in the
early part of the 20th century
and in fact academics, many
scientists, artists and authors
considered a world of socialist
ideals of sharing the wealth,
labour unions and free thinking
was a good thing. The problem
is that the small amount of very
wealthy, corporate heads of the
billionaire and multi millionaire
class did not want anything to
do with sharing the wealth.
These groups supported fascist
organizations, funded them and
put them in place all over the
world in Spain, Portugal, Italy,
Germany and many other coun-
tries. The idea was to stop the
world from considering fair and
just environments that would
infringe on the bottom line of
the very wealthy. It worked to a
great degree with the killing of
many labour union organizers
and members, socialist leaning
academics who were well repre-
sented by the Jewish communi-
ties and very much anyone who
was different. These evil wealthy
kingpins were responsible for
the destruction of many won-
derful cities in Europe and
throughout the world, Many
millions died, were injured and
left impoverished by these wars.

Fascism was being promoted
by the wealthy rightwingers
all over the world with move-
ments in Europe, the United
Kingdom, the United States and
right here in Canada.

So when we stand to honour
and remember those who fell
and who were injured and ter-
rorized by war this November
11 take a realistic and honest
view of why war really happens.
Right now we have wars in the
Middle East and Ukraine which
are buried in all kinds of propa-
ganda. The only thing we have
to remember is that war is always
about money and who makes
money and benefits from war.

An example of how far right
ideals have often been sup-
ported is demonstrated by how
at the end of the Second World
War, it was far too easy for Nazi,
fascists and far right extremists
to enter our country after hav-
ing fought against our troops.
The Deschénes Commission,
officially known as the Commis-
sion of Inquiry on War Crimi-
nals in Canada, was set up in
1985 to investigate claims that
Canada had become a haven for
Nazi war criminals. This led to
some prosecutions but the list
of these people have never been
fully released.

In the United States, they
had what was known as Opera-
tion Paperclip to actively bring
former Nazi scientists and
professionals back to America,
many of whom were war crimi-
nals and active participants in
the Nazi war machine.

We have to do our best to see
past the lies of war. There is no
such thing as a just or honour-
able war.

www.underthenorthernsky.com

Anishinabek Nation Declares Renewed State

The Anishinabek Nation Chiefs-in-Assembly have formally renewed the State of Emergency declaration across the Anishinabek
Nation territory due to the continual inequitable funding for policing, citing an escalating public safety crisis that continues to
threaten the well-being of citizens of the 39 Anishinabek Nation member First Nations. “Our Anishinabek citizens are not second-
class citizens; they deserve the same level of safety and security as every other person in Canada. Our citizens deserve equitable
resources and support, which can be achieved by supporting adequate policing services to ensure the security and justice our citi-
zens need,” states Anishinabek Nation Grand Council Chief Linda Debassige.

e
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The Day The Earth Shook

Xavier
Kataquapit

UNDER THE
ORTHERN SKY

warm fall sunlight when I

felt the world turn dark on
me and the earth shook beneath
my feet. My sister called with
the tragic news that we had lost
our 31 year old niece Myris
Kataquapit. Myris, whom the
family enjoyed simply call-
ing ‘Mie’, was a bright light
that touched many people in
her extensive Kataquapit and
Sutherland family of Attawapis-
kat. She is the daughter of my
older brother Mario and Mie’s
mother Margaret Sutherland.

Her passing was deeply felt
by our family as she was a dedi-
cated mother to her daughters
Auria and Eleanor. She also
is survived by the girls’ father
Warren Louttit.

Mie was also the stepdaugh-
ter of Kelly Harris and the late
Doug Medd. She will be missed
by her siblings: Martha, Philip,
Martina (Nathan), Tabitha,
Wyatt, Hannah, and Stuart
as well as nieces and nephews

Iwas outside under the bright

including: Max, Anna, Ryland,
Nikamoh, Gillian, Harrison,
Evelyn, Atlas and Chloe.

This news deeply affected
me as my brother Mario always
did his best to watch out for
me when we were growing
up. My parents insisted on us
being paired together when I
first attended high school away
from the community in Tim-
mins when I was 13. During my
first years away from the com-
munity, I always saw my older
brother as my guardian who
watched out for me. Life threw
us the terrible twist of losing
our 16 year old brother Philip
in 1991 during my second year
of school and after that, my
teenage years felt like a dark
blur with few happy memories.
Mario was several years older
than me and he finished school
and began working back home
and started a family. There were
several years after 1991 when
the world didn’t feel right for us
but in those dark times, Mario
met Margaret and our world
lit up as our family grew and
expanded. Even out of school
and in our community, Mario,
who was busy with raising his
children, did his best to still
watch out for me and helped
my younger brothers.

Our parents Marius and
Susan and our large family felt
our world brighten in 1993

when five grandchildren were
born that year. My sister Janie
reminded us of that magical
year when five new baby girls
joined our family with our
brother Antoine’s daughter
Reva, our sister Jackie’s daugh-
ter Renae, our brother Law-
rence’s daughter Naila, Janie’s
daughter Brianna and right at
the end of the year during the
December holidays Mario’s
daughter Myris was born.

Margaret and her family
had also felt great loses in their
own family during that period.
The birth of a new generation
helped us all to heal from the
pain of losing those we loved.

I was 17 and Mario still
felt the need to watch out for
us younger brothers. When
Myris was born and ready to be
baptized, I was surprised and
honoured to be asked to be her
godfather for her baptism. Mar-
garet’s sister Elizabeth became
the godmother. We were all
good friends and it was a special
moment for us all to be there to
hold this new baby in this spe-
cial ceremony.

From the moment she could
walk, Myris was a fun child who
enjoyed being with her friends
and this grand circle of cous-
ins, relatives, aunts and uncles
from both her father’s and her
mother’s family. If Mie wasn’t
running around in my parent’s

Kataquapit household, she was
having fun with an equally ener-
getic home with her grandpar-
ents Louis and Martha Suther-
land. I can tell you it is not easy
living in two worlds but Mie
did very well dealing with life in
the bigger world and achieved
educational success as well as
employment in professional
situations. She was a bright light
in many lives. She still managed
to follow her traditional and
cultural teachings and honoured
the Elders.

Our two families shared a lot
of deep ties built on tragedy and
loss. Mom and dad did their
best to help Louis and Martha
during their times of need. I will
always remember how Martha
and her family came to our aid
when we lost my brother Philip.
When people grow up on the
land in remote First Nations
they survive by depending on
each other and watching out
for one another. One of the
greatest comforts is in knowing
that the family left behind is
surrounded by a great circle of
relations, and friends who can
all share in healing the wound
we all feel with time day by day.
We are fortunate to have many
wonderful memories of Mie.

Keesahkeeehteenan Mie (we
love you Mie).

www.underthenorthernsky.com
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Culture

Dilico hosts 7th annual Family Care Powwow
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d

Rick Garrick/Wawatay News
Ajingle dress dancer shares her style at Dilico Anishinabek Family Care’s 7th Annual Pow Wow on Nov.
14 at the Fort William First Nation Community Centre.

Rick Garrick/Wawatay News
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Rick Garrick/Wawatay News

The Thunder Mountain drum group shares a song.

Rick Garrick/Wawatay News

Ayoung woodland dancer shares his style.
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PacV-A- A-CLAA-

ATATOBAGCO

CLAIMS
CANADA

PYA> VPAocC Lb4LYw'y? VL4 bYbNOoArYC 20, 1998 lTa
VPI'bLdY> PLLY-A-ct VPPBNMNA"dPY>?, LYd™ bPlIod
$14,400 - $100,000 AL LL®° PJS PaCLDA-c.

Vb bPBalMbU LL° PaCLDAc AL baC a4yl bPNMBU"AC:
doPbld?, DUZAY bLAYSY DacV-AbMNY  (ACV-A-Q?
oAUA"Aba?) AL Pu>cbUd? oJU? PV-N'ALAA-
PaCLDA@? QPMoC: bhbYd™ a bP>chbYd-= bPD>N
bhroNdd-~ JddPA2 “bYy Ao

ebPa baC <"P* bbbV~ PV-NKALIA: DaMAA2 (PCC);
Mla
ed\V' LL° DaCLDA? N<KAQA- >aM9qA- (QCAP)

AQ-od-* bPYbALNPL~ APNKILA-CL3, LYd™ CPladg
PabCLAA-c]-

Qdo? Jb? AaADA:a? Na Nod* ANKALA-™?

DL oAUPa"Abo' bd:<C AaADA:Q?> ANKJLAC: DL
DaMAA-c* Na LK~ bAY<Y NKALAA-:

oCC bPL"" | oCC bPL"M \by-Hd
NbYyd VL4 dA @3C boVbW\©
AQADA? MV-2A 1, 1976 | TV-=A 1, 1976
D<o’ by IV-Lb
Q'dPAD QdC $60,000 PCC $48,000 PCC
>JCVb- by 1V-Lb'| $100,000 QCAP $80,000 QCAP
Q"dP A
<PCal-ADA"
Q2C D'"<aADA? $18,000 PCC $14,400 PCC
(PP<Q'dr @2C $30,000 QCAP $24,000 QCAP
LG~ PP<"dr)
PPoCb-> LPACLY; LYJ~ CdrA-obUd? N<KILAA-Q?
do> C¥2 QqQroC- N<KALAA2 <V PalMaA-c. Vo
VC N<KALAA-ot CPPrad VU PalMaA-ct Ta VO
AaNOA2,

daA Avr>o4“Yt NfvubvPoAAQY?

Do:od? vubYPoAAba? PLMMBUL? J-USBA-APC 3, 2025
Vb PalMqA-a? <<b2 CAS>a4d2;

o PCC v»bYPDOAAQAD CAUS>aS d-U<KbA-APC 3, 2027
o QCAP vbYPDAAQA CAUS>oN db”” APC 31, 2026

PPoCb-> PPACLY: QCAP u»bYPDOAAQA C>c4 VJSdYP
A<™ IAT A2 PCC vbYPDAAQAD bPUSDPaUN PS>ohN,

do? CP? oLl Ta Db2? a\ulY?

bPa DPalMqA:oct aCV:Cd’Y bhbs ™ a@2C DbP>co.b4\ ™
VPARbh-a™ 87,600 abL? (Db 20 QN4> VU dPSb Tod
12 CAYPA) b= NoV-=A APC 1, 1950 Ta bYbNoArC
20, 1998. AQ:od-* Db a4L' bPLbhad-™ AL VPR

www.TobaccoClaimsCanada.ca

1CL-AKT bPBN DUAC-. AL LLCKSADY oAUPa"AbA]
bAJS'obAL™ a4l bPARDbLN-cC:, b<PNocC- NKACL-A ]~
a4l PL baC.

Qdo? dCPY%> qQda? PCC baCV-Cb-pP3?

M>o baCV:Cb-P> NAY™ AaADA2 a DPHbY-A2, V-
>hbY: @2C bP>ohb4~ AL PCC DaMAA-or aCV-Cd¥:

(@) PbVUL~ baC (aC VPAVYb'ALNY~, baC VPCS
bV~ <A bAVYb-ALNPT);

VPIbLdY> VaAoy b~ FPPA-APC 8, 2015 lNa
FPYA-APC 8, 2019, bDIPL"S Ta boVb-\\;

() VPbVL~ baC <A bIMbLA~ VAaAD©™; la

d) VALNP~ FPYA-AFPC 8, 2019.

Qdo? dCPY%> Qda? QCAP baCV-Cb-p3?

(b)

Mo baCV:Cb-P> NAY~ AaADA2 Ta DPHbYA9, V-
>hbY: @2C bP>ohb4 ™ AL QCAP o CV-Cdr:

(@) PbVJs~ dVY (@2C PYA>  VPAVYb-ALNP-, dW

VPCUL/ bV~ dA bAYb-ALNP);

(b) VPrbLdY> VaAoy? VL-4 FPPA-APC 12, 2012;

() VPbVJU~ dVY dA bIMbLA-~ VAaADT; Ma

(d) VALNP~ bYbNoAPC 20, 1998.

<IN 9PbNal? bdr<PNobU» A-M"AdJA-1?
DCoPt Y]y Vb PrNKAL]-C: PAMQ]-- Porod?
D>aMaA-a2. bA-N"AJ® (a) NPoyb“PoA"AAQYI; (b)

PPPad-NId-~ PLYQ"DNA PurbYPoA"oY; Ta (€) bA-CLJY
AbNal? baCV:CbP> bAJS PPal:" A-bUP dV-DTA-
AdU CPadl? PyuLbYPoAAbo™

PCC>CoP 1-888-482-5852

is Epiq PCCAgent@TobaccoClaimsCanada.ca
QCAPP>CopP 1-888-880-1844

is Proactio tabac@proactio.ca

PUYN? <-CA<PNal? PxHLbLYPOADL?
bS/'aCV-Cb-* PS'<PNal? bA- blod
N<"JLAA-3,

PYA> Vb QfaV-CL> rPN<K"]ALdY?, AL LLCKSADY ¥4
bA-N"rV-A-Q? APDIA-NM"AdY2. bP DalbUP PAalbUl?
Vb ry<<et'qs pCyYrcLa ro-2rfd%  Pba-U-A2  PYA
dv,  bLP'"PNAKD?, bAbooc' PCoP QDCL> MPUDY1
PuwbYPoADbA.

v A-CLAA" Cb- LLCQ-Ad DL Aab-"<?

www.TobaccoClaimsCanada.ca Na D>L QR Code.
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ATATOBACGCO
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P®?Aa PAcC Lb'N7e MN< b“bNoPP/s 20, 1998 b4
P-AafbUb PLb-\7a VPPN AaAoYe, LP-v» bPNALJ
$14,400 - $100,000 LL-A PJ PaCLQ-Acb,

PBUPYMbU LL-A PaCLA-Ae AAL baC a4k bPrBJrbrqc
doPblde, DaUnD bA“<b DadoQ-Abld (dC-V-Aaqe
boAUAbUPR2) Pt>obUde gJe P-VNLKALAA PaCLA-Aae
MPPraboAdC bhb-hdC€ b4 bP>ohbhdC <o bPPel
1d/-dC bhb-hdC

ebPa baC dPb bC:C P-VNLKILA-Ae DarMq-Ae (PCC);
b4
edVb LL‘A D>aCLA-Ae NKAQ-A D>arq-Aec (QCAP)

AP  bP>cALNPCC aqp N<LdboA<<e,
N<dALdboAdb PabCLA-Aoc-Jb,

‘Vdoae No AaAo-Aaa b4 C-HWADb

LP-v» CP

AaN<dL-Ac?
DL o AUAAbob b<d<eCe AaAD0'Aae A9N<KLA-C
PaCLA-Acb b4 o/Ad bASSYE NKALA-Aa;
oCL A oCL A bohb-hye
bohb-hre M<K QL bob“>\4®
Aa/No-Ae Ne-Vn 1, 1976 Ne-Vn 1, 1976
bhabb JddP-Ae
P<ob QL $60,000 PCC $48,000 PCC
bhabb J%7-Ae $100,000 QCAP $80,000 QCAP
D>-baC«-bb
D>AAC-LAD A
qL P<aAwo-Ae $18,000 PCC $14,400 PCC
(PPLdr AL <AP $30,000 QCAP $24,000 QCAP
Pr<dr)

PMAdo-de NMPAQCLa: LPv» CdVobU e NKALA-Aace Joe
CPe QN<KL A-C VVU'P DaMq-Acb, VU VC NKALA-Acb
CPIPTabo:Adb VU DaMq-Acb b4 VU AaAo A,

daA 9QA“-bLYb M1“°PoAQYe

Do 1“PoAbac PLMDUMBU-de -JULb-APPN 3, 2025 b4
D>alMa-Aae V<be CAJSA“-bYe:

e PCC 1“PoAAQ-Aa CAS“-bY -dQULb-APPN 3, 2027
o QCAP I“PDAAQ-Ae CAUS“-bL dbrC PPN 31, 2026

PrAdo-de rPACLe: QCAP 1“PoAAQ-Aa  CA“-bN
VJLdA>e VA< gbe AN:-Ae PCC 1“PDAAQ-Ac bPSPalUb
NS -b4o,

doe CPa a\lb b4 No a\lb?

bPa DPalMq-Act dC-VCHXY bhbh¢ QL bP>ohb-hC
VPARb-HaC 87,600 aLle (CA“d 20 @4Lb VLIPS b Aodb 12
CrPPo Ac) Tb eV PPN 1, 1950 b4 bbNoPPs 20, 1998.

www.TobaccoClaimsCanada.ca

AP No ab4ylb bPYbhadCc VPR JCdbr:C
BJS b, LLbCAdY o AUAAbAId bAJSobrC
bPANL-NAC, b<PNo:C NACAAC a4l PPL baC.

‘Vdoe dCPY%a Qdaa PCC bdeC-VC-bPa?

M>o bJeC-VMroUPa NA%C AaAo A b4 Phb-h-Ae, bhb-hC
AL bP>ohb'~\¢ AAL PCC DaMq-Acb eC-VCdr:

(a) PLCC baC (AL VP>oALNFS baC VPAJSCC A
b>aALNPC);

VPIrbLd%e VaAoYe b FPY-APPN 8, 2015 b4
FrPY-APPS 8, 2019, bDalPLYb b4 bo“-byb;
VPAUSCCE baC <A VIPbUob VAaADb, b4
VALNFC TPPPPS 8, 20109,

bP>N
a\LLb

(b)

(c)
(d)

‘Vdoe dCPY%a Qdae QCAP bdeC-VC-bPe?

M>o bJeC-VNroUPe NA%C AaAo A b4 Dhb-h-Ae, bhb-hC
AL bP>ohb~C¢ AAL QCAP P>aMq-Acb eC-VCd¥:

(a) PSCC dVb (AL PeAe VP>oALNPS, dVb VPAUSCC
A b>cALNPO);

VPIrbLd%e VaAoyve NP< FPY-APPS 12, 2012;
VPASCYae dVb A PIbL-AC VAQA©C b4

VALNPC b“bNoPP 20, 1998.

(b)
(c)
(d)

den 9PeNale bdM<PNobUe -:ADbQ-Ae?

doPdbab b-Adbdb PN<AQP-de  -ADbA-Jb QqDClLe
bPD>aMbo<b.b-ADbdb(a) "1 PoAAAYe;(b) PPPa dNrALIC
POSLAPNAa PI“POAbob; b4 (€) b-AeCLd® QAL aadale
b<daC-VC-bPa bPPa-dl -AefbUPa -Voo:-Are QCJALLe

P1“POAAbGY.
PCC doPdbe 1-888-482-5852
is Epiq PCCAgent@TobaccoClaimsCanada.ca
QCAP doPdbe  1-888-880-1844
is Proactio tabac@proactio.ca

PAe <C-A<PNale PI1“PoAAb
bUS/'deC-VC-bd NPS'<PNale, b-Ae blodle
N<dLQ-Ae,

POAe PQaCl e MPNLK]Lddoe, AAL LLbCADP dU-Je

b-ANrr-V:-Aae Qq-ADbd%e. DbPAJS Dalbodd PAalbU
rdA<rdbo-Ar¢b PPOCLA -‘Ado -b%eMDY%e Mb-ANT-V:Ac

PoNa dour bDSAPNAJoe, bAboob JoPdbe 91DCLe
PP D7 PI“POAAQ-Ae,
M-V -AeCL9Q-Ae Y ]de LLbCAd® DPL  Aa-bde

www.TobaccoClaimsCanada.ca b4 D>>L QR Code.
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Official Court Notice

ATATOBACCO

CLAIMS
CANADA

If you smoked regularly before Nov. 20, 1998 and were
diagnosed with a tobacco-related disease, you may qualify
for $14,400-$100,000 from a landmark settlement.

As part of a landmark settlement with Canadian tobacco
companies, the Ontario Superior Court of Justice (Commercial
List) has approved two compensation plans to provide
payments to eligible smokers and ex-smokers diagnosed
with certain tobacco-related diseases:

eThe Pan-Canadian Claimants’ Plan
(PCC); and

e The Quebec Class Action Administration Plan (QCAP)

Compensation

For those who have died that qualify, payments may be
available for their estates.

WHAT ARE THE ELIGIBLE DISEASES AND DOLLAR AMOUNTS?

This table shows the diseases covered by the plans and the
maximum payment amounts:

You started
smoking on or after

You started
smoking before

Disease January 1, 1976 January 1, 1976
Egrr:‘caerry OLr“Pr;?m ary | $60000PCC $48,000 PCC
Throat Cancer $100,000 QCAP $80,000 QCAP
(E:rggg’ée&%m $18,000 PCC $14,400 PCC
Grade Ill or IV) $30,000 QCAP $24,000 QCAP

Important: Payments may be reduced depending on the
number of eligible claims in each plan. A person will only be
entitled to one payment, under one plan, and for one disease.

WHAT ARE THE CLAIM DEADLINES?

The Claims Submission Periods commenced on
September 3, 2025 and the plans have different
claim deadlines:

e PCCclaim deadline is September 3, 2027
e QCAP claim deadline is August 31, 2026

Important: QCAP deadline is one year earlier than
PCC deadline.

How MANY CIGARETTES AND WHICH BRANDS?

Both plans require the smoker or ex-smoker to have smoked
at least 87,600 cigarettes (for example, 20 cigarettes a day for
12 years) between January 1, 1950 and November 20, 1998.
The cigarettes must be from brands sold by the tobacco

www.TobaccoClaimsCanada.ca

companies. The website has a list of the eligible brands,
which include most legal cigarettes sold in Canada.

WHAT ARE OTHER PCC REQUIREMENTS?

In addition to the disease and smoking requirements, the
smoker or ex-smoker under PCC must:

reside in Canada (or if deceased, must have resided in
Canada at the time of death);

have been diagnosed between March 8, 2015 and
March 8, 2019, inclusive of those dates;

have resided in Canada at the time of diagnosis; and
have been alive on March 8, 2019.

WHAT ARE OTHER QCAP REQUIREMENTS?

In addition to the disease and smoking requirements, the
smoker or ex-smoker under QCAP must:

reside in Quebec (or if deceased, must have resided in
Quebec at the time of death);

have been diagnosed before March 12, 2012;

have resided in Quebec at the time of diagnosis; and
have been alive on November 20, 1998.

How caN | GeT FREE HELP?

Agents are available free of charge to assist claimants under
these plans. Agents will help you (a) complete your claim
form; (b) commission your signature on the claim form; and
(c) provide guidance on how to obtain the necessary
information and documents for your claim.

PCC Agent 1-888-482-5852

is Epiq PCCAgent@TobaccoClaimsCanada.ca
QCAP Agent 1-888-880-1844

is Proactio tabac@proactio.ca

If you do not submit a claim by the applicable
deadline, you cannot be eligible to get a payment.

If you are not sure whether you qualify, the website has a
simple questionnaire to help you. The plans have been
designed so that you do not need a lawyer to prepare and
submit your claim. If you have already registered, you will be
notified by an Agent about how to complete your claim.

Full information is available at the official website
www.TobaccoClaimsCanada.ca and via the QR Code.
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Education
NNAN Chiefs honour the accreditation of Oshki Institute

Rick Garrick
Wawatay News

An honouring ceremony for
Oshki-Pimache-O-Win  The
Wenjack Education Institute
was featured on the second day
of the Nishnawbe Aski Nation
(NAN) Chief’s Fall Assembly,
held Nov. 4-5 at the Superior
Inn in Thunder Bay.

“I have the very distinct
honour of sharing with you
some very exciting news about
a significant milestone recently
achieved by Oshki-Wenjack to
become an accredited Indig-
enous post-secondary institu-
tion,” says Deputy Grand Chief
Anna Betty Achneepineskum,
noting the NAN chiefs passed
a resolution in 1996 call-
ing for the establishment of
a post-secondary educational
institute, which became Oshki-
Wenjack. “Their vision included
being innovative and unique in
addressing the post-secondary
and training requirements of
their (citizens) in the NAN ter-
ritory. Their own post-second-
ary institute would allow stu-
dents to follow their own path
and achieve their goals, thereby
ensuring greater student suc-
cess.”

Achneepineskum says Oshki-
Wenjack began operating its
first program, First Nation Busi-
ness Administration, in 2000.

“In its first year, Oshki had
just three graduates; since then
Oshki-Wenjack’s graduates have
grown up to 114 students in
2025 for a sum approaching
900,” Achneepineskum says.
“It’s always such a great honour

when the NAN executive get to
participate in these graduations.
The most recent was (when)
we had 20 graduate from the
Bachelor of Social Work and
that took place just two Fridays
ago.”

Lorrie Deschamps, president
at Oshki-Wenjack, says she is
thankful for the vision of the
past leadership who foresaw the
need for NAN to establish its
own educational institute.

“I would also like to make
an honourable mention for our
past leadership — Rosie Mos-
quito,” Deschamps says. “Rosie
was very instrumental in our
getting recognized as the third
pillar for post-secondary educa-
tion, and this was a step towards
completing our accreditation.”

Deschamps says she is hon-
oured to lead Oshki-Wenjack
during this era of accreditation
and to continue with the vision
that the NAN leaders foresaw.

“It has been a journey of
25 years of being in service to
our communities by establish-
ing access and offering path-
ways to quality post-secondary
education and training,” Des-
champs says. “How did we get
to be here today and what does
accreditation mean to Oshki-
Wenjack and to Nishnawbe Aski
Nation, by engaging directly
with our communities and lead-
ership, we’ve supported your
needs in delivering program-
ming that is needed to build
capacity and bring brighter
futures for our people and
contributing to the economic
growth of Nishnawbe Aski
Nation.”

screenshot

Deputy Grand Chief Anna Betty Achneepineskum and Lorrie Deschamps, president at Oshki-Pimache-O-Win The Wenjack Education Insti-
tute, shared some remarks during the honouring ceremony for Oshki-Wenjack at the Nishnawbe Aski Nation Chief’s Fall Assembly, held
Nov. 4-5 at the Superior Inn in Thunder Bay.

Deschamps says Oshki-Wen-
jack recently celebrated the suc-
cesses of 114 graduates this past
June.

“We have now seen 879 suc-
cessful graduates armed with the
knowledge and skills that enable
them to provide for their fami-
lies and contribute meaningfully
to our communities, with the
majority being from our NAN
First Nations,” Deschamps says.
“We have gone from holding
our humble but prideful gradu-
ation ceremonies in a classroom

at Oshki-Wenjack to having the

Can’t move away for school?

Oshki-Pimache-O-Win: The Wenjack Education Institute
has a flexible learming model just for you. Spend two weeks on
campus, twice per semester for hands-on leaming and cultural
experiences, then continue your studies in the evening, online
from home with support every step of the way.

To learn more about our programs,
contact our Recruitment Office.

Toll Free: 1-868-636-T454 | 1-807-626-1880 | recruitment@oshki.ca

OSHKIWENJACK  oshki-wenjack.ca
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grand stage at our auditorium in
Thunder Bay for our graduates
to cross and receive their hard-
earned certificates, diplomas and
degrees.”

Deschamps says Oshki-Wen-
jack’s students deserve the best
in quality post-secondary educa-
tion and training.

“To date we have worked
with partner colleges and uni-
versities, but now being accred-
ited means we may deliver our
own programming infused
with our collective traditional
knowledge and perspectives

FIRST
NATIONS
HOUSING

COMMUNITY

and reflected with the lens of
our people and nations within
NAN,” Deschamps says. “With
accreditation, we will continue
to reach our goals but now
with more meaning and in fully
keeping with the original vision
for Oshki-Wenjack at the heart
of all that we will accomplish.”
Deschamps says Oshki-Wen-
jack has begun the process of
designing curriculum accord-
ing to First Nations customs,
beliefs, traditions and languages.
“Once we have fully devel-
oped programs in place that are

STRONGER
HOMES

FIRST NATIONS

HOUSING

CONFERENCE

JONATHAN GREGG

Independent First Nations

Alliance

EARLY BIRD REGISTRATION

certified with the Indigenous
Advanced Education Skills
Council, we can then proudly
offer to our graduates the hon-
our of conferring their cer-
tificates, diplomas and degrees
with the Oshki-Pimache-O-Win
The Wenjack Education Insti-
tute name inscribed within and
not that of our partner institu-
tions,” Deschamps says. “This is
education jurisdiction in action
and I’m proud to share in this
moment with everyone here in
attendance today.”

A

| VALHALLA HOTEL, THUNDER BAY, ON

SCOTT FLAMAND
Flamand Management
Services



10

Wawatay News

NOVEMBER 21, 2025 <']dU dMJ1-AQ?

Education
Oshki graduates first ever Bachelor of Social Work class

Rick Garrick
Wawatay News

Oshki-Pimache-O-Win The
Wenjack Education Institute
celebrated the first graduat-
ing class of its Bachelor of
Social Work program on Oct.
24 at the Best Western Plus
NorWester Hotel and Con-
ference Centre in Thunder
Bay. Held in partnership with
Algoma University, the gradu-
ation ceremony honoured the
accomplishments of the Bach-
clor of Social Work students,
who began their studies in May
2023.

“As Bachelor of Social Work
graduates, you now carry
with you the knowledge, skills
and heart to make meaning-
ful change,” says Lorrie Des-
champs, president at Oshki-
Wenjack. “You’ve learned
alongside your classmates,
rooted in community and cul-
ture, and now you return to
your community, ready to lead
with compassion and purpose.
You have the power to see the
gaps, create new paths and build
programs that strengthen your
nations and uplift the next gen-
eration.”

Oshki-Wenjack states that
the Bachelor of Social Work
program provides a culturally
grounded, accessible education
pathway designed to prepare
Indigenous learners to serve and
strengthen their communities
through social work practice.

“The Bachelor of Social Work
program, delivered collabora-
tively through Algoma Univer-

sity’s School of Social Work and
Oshki-Wenjack, was created to
remove barriers for learners by
offering innovative, intensive
and hybrid delivery models,”
says Sheila Embleton, interim
president and vice-chancellor at
Algoma University. “It is rooted
in Algoma University’s Spe-
cial Mission, serving the needs
of northern Ontario, uplifting
Anishinabe, Cree, Inuit and
Métis students, and advancing
reconciliation through educa-
tion.”

Kiiwetinoong MPP  Sol
Mamakwa congratulated the
graduates, noting that Oshki-
Wenjack’s Bachelor of Social
Work program is one of the
steps towards the betterment
of the Nishnawbe Aski Nation
(NAN) people.

“This program is part of the
betterment of our nations in the
coming generations,” Mamakwa
says during the graduation
ceremony. “I’m a believer of
change, that we can go back
to our ways of thinking, our
ways of life, going back to the
language, and I say this to the
class, do not forget where you
come from, do not forget who
you are, do not forget your lan-
guage, do not forget the people
that we represent and that we
work for.”

Deputy Grand Chief Anna
Betty Achneepineskum says it
is “quite a challenge” for First
Nations people to make educa-
tion a priority due to the resi-
dential schools.

“For many of us, our parents,
our siblings were abducted into

OSHKI'W

DSHKI-PIMACHE=D-'"
THE WENJACK EDUC

screenshot

Oshki-Pimache-0-Win The Wenjack Education Institute’s Bachelor of Social Work class valedictorian
delivers her valedictorian address during the Bachelor of Social Work graduation ceremony on Oct. 24
at the Best Western Plus NorWester Hotel and Conference Centre in Thunder Bay.

the Indian residential school
institutions where they faced
trauma, abuse, and it became
embedded into their lives that
education was not a good place
for us to go, that these institu-
tions were not a safe place for
us to go,” Achneepineskum

says during the graduation cer-
emony. “So here we are today,
which is a testament of the great
progress that we have made, to
ensure and instil that value of
education and I commend the
people that make these choices
to obtain post-secondary edu-

cation because for many of our
First Nation citizens, obtaining
a high school education is still
a challenge because sometimes
we have to leave our home at
the age of 13 in order for us to
go to an urban centre (to attend
high school).”

Achneepineskum says one of
the visions for Oshki-Wenjack
was to provide an alternate edu-
cation system where students
can still work and take care of
their families in their home
communities while obtaining
their post-secondary education.

“I'm very grateful for our
partners who have also estab-
lished that relationship and
opportunity for us to be able to
do that,” Achneepineskum says.
“It’s such a wonderful thing to
see that others outside of NAN
choose Oshki-Wenjack as well.”

Class valedictorian Shannon
Courchene, a Biigtigong Nish-
naabeg citizen, says she feels so
proud and joyful for her and her
classmates during her valedicto-
rian address.

“Before 1 gush about my
phenomenal class, I want to
take this moment to praise
Oshki-Wenjack and Algoma
University for delivering such an
important program and ensur-
ing that our time together was
meaningful, enriching and as
smooth as possible,” Courch-
ene says. “It is so inspiring how
much Oshki-Wenjack believes
in their people, their communi-
ties and their friends. It is cru-
cial for Oshki to provide a space
that not only understands what
it means for an Indigenous per-
son to reach educational goals
but also the emphasis of the
importance of offering holistic
supports throughout these jour-
neys.”

you can trust one of ours with one of yours.

Ontario College of
Social Workers and
® Social Service Workers

Learn more at OCSWSSW.org

are ready to provide trustworthy and quality care.

If you or someone you love needs help,

and provide ethical, effective and community-centred care.

ONE OF YOURS NEEDS SUPPORT. ONE OF OURS CAN HELP.

You care for your loved ones. When one of yours needs one of ours, social workers and social service workers

We are the Ontario College of Social Workers and Social Service Workers. As the provincial regulator,
we ensure all our registrants follow the Code of Ethics and Standards of Practice to protect the public,
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Larry Beardy reflects on teaching the language

Rick Garrick
Wawatay News

Bearskin Lake’s Larry Beardy
recalls teaching Anishinini-
imowin after taking on his first
job as a teacher in Pikangikum.

“Once I started teaching,
that’s when the language came
into play because I was teach-
ing it and also working with
translations that people were
needing help with at different
organizations,” Beardy says. “I
first started teaching in Pikangi-
kum for two years, and then in
Bearskin and then I went down
to southern Ontario to Cape
Croaker-Georgian Bay area and
London, Ont. and also in the
States in Milwaukee, Wisc. for
four years and then back up to
Sioux Lookout for many years.”

Beardy says he grew up with
his language as a child on the
land.

“I grew up speaking the lan-
guage, that’s all we spoke, all
our family, community,” Beardy
says. “Living in the wilderness,
hunting, fishing, trapping and
living on the land, that’s what
was natural and what we spoke.
We had very little English inter-
action at the time when we were

growing up there — that’s just
our first language and it’s a spir-
itual language, it’s very power-
ﬁll‘”

Beardy says there are not
many First Nations people who
are fluent in their own language
and have a university education.

“With those two, I was able
to be effective in the work I
did,” Beardy says. “It was easy
for me because I know the lan-
guage and I know linguistically
how the language works and
how best to learn it and work
with it.”

Beardy says he has been
working with Anishininiimowin
in schools from Kindergarten to
Grade 12 as well as in college
and university.

“I taught language courses at
Lakehead (University) for about
25 years, summertimes,” Beardy
says.

Beardy says he has also done
translation services for many
organizations such as Nish-
nawbe Aski Nation as well as
communities in the north.

“I do that because there’s
not a lot of people that are able
to do that, because that’s what
was given to me as a skill is to
be good with the language,”

Rick Garrick/Wawatay News

Bearskin Lake’s Larry Beardy, pictured at Kitchenuhmaykoosib
Inninuwug Dibenjikewin Onaakonikewin’s open house, is calling
for more support for younger people to get involved with learning
Anishininiimowin as well as teaching the language.

Beardy says. “I can talk in both
languages — I can do other
things but that’s what seems to
be the gift I was given, to help
others to keep our language,
our traditions, our culture, our
people, alive and have a sense of

identity who they are by know-
ing our spiritual language.”
Beardy says the words are
descriptive in Anishininiimowin.
“When we talk to each other
in our languages, they are pre-
cise, there’s no misconstruing

what is being said, it’s dead on
target of what’s being talked
about,” Beardy says. “And
there’s a deep feeling that is
connected in that way of com-
municating like no other.”

Beardy says everything on the
land, the lakes, the rivers and
other locations, was described in
Anishininiimowin when he was
growing up.

“I really like the purity of our
language and our people when
I was growing up,” Beardy says.
“Everything that we said, our
way of communicating, was all
in our language, all the land,
the rivers, the lakes, the hunting
grounds, trapping grounds, fish
camps, everything was in our
language.”

Beardy says Anishininiimowin
is such a beautiful sophisticated
language that they never had
any lack of terms for what was
around them.

“Our language told us how
we say things about every-
thing,” Beardy says. “We had
words in our language for
everything, and that’s what to
me is real, because of our lan-
guage and the history of the
terms that were there comes
from our ancestors, our people.”

Beardy says it’s great to be
able to utilize the new technol-
ogy to document the termi-
nology in the language, such
as how Kitchenuhmaykoosib
Inninuwug Dibenjikewin Onaa-
konikewin (KIDO) is doing
with their family terms.

“All of their language is in
there in Roman orthography
and also in English and it’s
being archived and kept and
used in the communities so that
it will always be there, it won’t
be lost,” Beardy says. “And
also for me, teaching language
online on the computer, I have
lots of students out there from
everywhere.”

Beardy says his hope is that
more support is provided for
younger people to get involved
with learning Anishininiimowin
as well as teaching the language.

“The reason I say that is
because a whole bunch of our
Elders passed away during the
past two years in Bearskin that
used to be really good language
keepers,” Beardy says. “And
now that they’re gone, even I
am missing that, those people.
All of a sudden there’s a big
hole that’s not there anymore,
the people.”
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A group of Lakehead University library staff talk with Joseph Duncan, Indigenous curriculum specialist
at Lakehead University, during their walk featuring Indigenous artifacts and information on Nov. 10 at

the Thunder Bay campus.

Joe Duncan showcases artifacts
on Lakehead walk series

Muskrat Dam’s Joseph Dun-
can organized a series of walks
featuring Indigenous artifacts
and information on the Lake-
head University grounds over
the past two months as part of
his Indigenous curriculum spe-
cialist role. His role at Lakehead
University is to work with the
different departments at the
Thunder Bay and Orillia cam-
puses to assist instructors on
implementing more Indigenous
content into their curriculum.

“I was doing this (series of
walks) by myself but I realized I
can’t do it by myself and Rachel
(Portinga) from the Sustainabil-
ity department decided to jump
on board,” Duncan says. “The
main purpose of this walk is to
teach participants on the history
of the Indigenous people that
occupied this area. The goal is
to go back thousands of years
and say, ‘Look how Indigenous
people utilized the land and
respected the land.” And then
you build that up to the point
how they survived, and they
start to understand the spiritual
aspects of the land such as using
cedar and birch bark and having
those connections with those
kind of land elements.”

Duncan says the walk partici-
pants are brought to the sweat
lodge site for a talk about how
Lakehead University is trying to
move forward on implementing
changes after completing their
walk to various archeological
and other sites on the campus
grounds.

“The goal is reconciliation,”
Duncan says. “It’s been really
powerful discussions around

the fire and very positive dis-
cussions, and people realizing,
‘Hey, I never knew this about
this particular area — the public
needs to know that.”

The walk included informa-
tion about taconite arrowheads
and copper tools that were
found in the area.

“It’s been really
powerful discussions
around the fire and very
positive discussions...”

—Joseph Duncan

“Isle Royale (located south
of Thunder Bay on Lake Supe-
rior) was a big mining copper
area for the Indigenous peo-
ple, and this was a major trade
route,” Duncan says. “It’s called
old copper, and it’s 96 per cent
pure copper, and you can find
it all the way out east to New-
foundland, the Mississippi. This
is the only area that has old cop-
per, around Lake Superior, and
it just shows how important this
route was for trading.”

Sara Janes, archivist and a
professor at Lakehead Univer-
sity, says the walk she and five
other library staff participated
in on Nov. 10 was a very good
experience.

“I'm glad we had the oppor-
tunity, it’s really important to be
aware of and think of all of the
different histories that have hap-
pened on this campus,” Janes
says. “I know we don’t always
get time to enjoy the beauty

of the campus as much as we
should so it was really wonder-
ful to be walking and talking
and thinking about life here in
the past.”

Janes says they also saw some
of the tools that were used by
Indigenous people thousands of
years ago.

“I’m really glad that this tour
has been developed,” Janes says.
“I think it will be really help-
ful for students and faculty in
the future, to learn more about
our campus and to learn more
about the people who have lived
here.”

A Lakehead University arti-
cle, Adventures in Archaeology,
states that several copper tools
were found during the univer-
sity’s 2025 Archeological Field
School on the Thunder Bay
campus.

“It’s likely that the first peo-
ple anywhere in the world to
use copper were from the Lake
Superior Region,” says Clar-
ence Surette, bio-archaeology
technician at Lakehead Uni-
versity, in the article, which is
posted at: www.lakeheadu.ca/
about/news-and-events/news,/
archive /2025 /node/312057.

“We also found a fire pit,
which is quite rare,” says Jill
Taylor-Hollings, assistant pro-
fessor of Anthropology at Lake-
head University, in the article.
“We’re radiocarbon dating some
charcoal we retrieved from the
pit to determine how old the
occupation is.”
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Indigenous artist Gene Boshkaykin speaks about the BPSO pin artwork he created for Confederation
College’s Practical Nursing program during the launch of the pin on Oct. 28.

New Confederation
College pin art revealed

Rick Garrick
Wawatay News

Confederation College cel-
ebrated the launch of a BPSO
(Best Practice Spotlight Orga-
nization) pin created by Indig-
enous artist Gene Boshkaykin
with a pin gifting ceremony
for students on Oct. 28 at the
Thunder Bay campus. The
BPSO is part of the Registered
Nurses’ Association of Ontario’s
(RNAO) Best Practice Guide-
lines (BPG) Program. Organi-
zations partner with RNAO to
implement BPGs and evaluate
their effect on individuals, orga-
nizations and health system
outcomes through the BPSO
program.

“The Registered Nurses’
Association of Ontario puts
out Best Practice Guidelines
— they take what the best pos-
sible available evidence is so that
we can implement it into prac-
tice,” says Jamis Robins, faculty
member and professor with
the Practical Nursing program
at Confederation College. “As
a Best Practice Spotlight Orga-
nization, we’ve committed to
embedding three of those BPGs
into our Practical Nursing cur-
riculum, but we’ve got kind of a
unique way of doing it because
we’re working with Indigenous
members in the communities
surrounding Thunder Bay and
hoping to expand on that and
visit some of them in the spring
so that we can get input. We
want individual and cultural
input for how we can best serve
the communities around Thun-
der Bay and within Thunder
Bay that we and our students
are going to be treating for
many years to come.”

Robins says they reached out
to Boshkaykin to help them cre-
ate the design for the BPSO pin.

“It turned out amazing,”
Robins says. “I can’t wait to see
it everywhere that we can see it.

It’s absolutely gorgeous, the pin
turned out better than I could
have imagined.”

Boshkaykin says it was a plea-
sure working with Robins and
Confederation College on the
BPSO pin design.

“Jamis recognized his art-
work from around the city and
she hired me to do this project,”
Boshkaykin says. “It was just an
honour representing the culture
like this, it’s just a great idea.”

Boshkaykin says the pin
incorporates the four colours,
the nursing logo, a floral design
and the eagle feather along with
the Confederation College and
BPSO logos.

“There’s lots of nations that
use the floral design but we are
in Ojibwe territory so I added
the Ojibwe perspective to rec-
ognize the land we’re on,”
Boshkaykin says.

Doris Grinspun, CEO at
RNAO and founder of the BPG
and BPSO programs, says she
loves the BPSO logo.

“The medicine wheel is gor-
geous,” Grinspun says. “The
fact that they put the BPSO
right there, I feel honoured
about that. I feel that at RNAO
we are very privileged to have
an Indigenous artist thinking
that we are worthy of the logo
of the program being part of
the art pin that he created for
the students.”

Grinspun says the BPG pro-

gram produces guidelines based
on the latest available evidence.

“We have 52 guidelines
and within that there are what
we call also equity guide-
lines,” Grinspun says. “Within
the equity guidelines we have
guidelines that are done by
Indigenous panels for Indig-
enous peoples. We have one
on tobacco, we are doing one
on life promoting suicide pre-
vention and we are also devel-
oping the second component
of the program, Best Practice
Spotlight Organization, which
is what you see in the centre of
the pin.”

Grinspun travelled to Thun-
der Bay with NP Lhamo Dol-
kar, president at RNAO, and
Sue LeBeau, president-elect at
RNAO, on Oct. 27-28 as part
of the RNAO’s 1lth-annual
Fall Tour, which runs from
Oct. 27-Nov. 5 with stops in
Toronto, Markham, Ottawa,
Hamilton and Kingston.

“Nurses have always led with
purpose and impact and 2025
is no exception,” Grinspun
says. “We continue to call on
governments and health orga-
nizations to confront systemic
inequities in health and provide
stronger support for nurses and
their patients. The tour will
unite diverse voices and lived
experiences, fuelling our mis-
sion to build a healthier and just
future.”
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LEGAL NOTICE

Are You an Indigenous Person Who Was
Assaulted at Any Time While Being Held in
Custody or Detention by the RCMP Anywhere
in Canada Except for the Northwest Territories,
Nunavut or Yukon (the “Territories”)

A class action may affect your rights.
Please read this notice carefully.

The Federal Court has certified a class action lawsuit against
the Attorney General of Canada on behalf of Aboriginal
Persons (First Nations, Inuit, or Métis) who allege they were
assaulted at any time while being held in custody or detained
by RCMP outside of the Territories and were alive as of
July 20, 2018 (the “Class” or “Class Members”). The claim
alleges systemic negligence and breaches of sections 7 and
15 of the Canadian Charter of Rights and Freedoms.

If you are a Class Member., you can choose to stay in or leave
the Class.

Option 1 — Stay in the class action: To stay in the class
action, you do not have to do anything. All Class Members
are automatically included in the proceeding and bound
by the result unless you opt out. If money or benefits are
obtained, you will be told about how to make a claim. You
will be legally bound by all orders and judgments in the class
action, whether favourable or not, and you will not be able to
sue Canada separately about the legal claims in this case.

Option 2 — Get out of the class action: If you want to
leave the class action, you must submit an opt out form by
March 25, 2026. Opt out forms are available on class
counsel’s websites listed below. You can also opt out by
emailing or sending a letter by mail to Cooper Regel LLP
at the address below and telling them that you want to be
removed from this class action. Please include your name,
address, telephone number, and/or email address and, if sent
by regular mail, have it postmarked by March 25, 2026. If

you remove yourself, you cannot get money or benefits
from this lawsuit if any are awarded.

The Court has appointed Murphy Battista LLP and Cooper
Regel LLP (“Class Counsel”) to represent the Class.
You don’t have to pay legal fees to participate. If the case
succeeds, whether by trial or settlement, counsel will seek to
be paid legal fees plus disbursements and applicable taxes.
The Federal Court must approve Class Counsel’s fees and/or
any settlement of the class proceeding.

This lawsuit is brought on behalf of the Class by the
representative plaintiffs, Shirley Meguinis-Martin and Edie

Joseph, who have addresses in this action c/o Murphy Battista
LLP, 2020 - 650 W Georgia Street, Vancouver, BC, V6B 4N7.

For more information about your rights and/or to opt out
please contact Cooper Regel LLP:

Cooper Regel LLP

Telephone: 1-800-994-7477
Email: info@cooperregel.ca
optout@cooperregel.ca

77 Chippewa Rd,
Sherwood Park, AB, T8A 6J7

Websites:

https://cooperregel.ca/
rcmp-class-action-south/

www.murphybattista.
com/practice-areas/class-
action-lawsuits/rcmp-
indigenous-racism-and-
assault-case/
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TOP: Rainy River’s Molly Smith created a ribbon shirt with green ribbon for her nephew during Lake-
head University’s ribbon shirt workshop, which was taught by Netmizaaggamig Nishnaabeg’s Crystal
Pirie and Marlene Sabourin on Nov. 15 at the Gakina Nindinawemaaganag lounge.

ABOVE: Netmizaaggamig Nishnaabeg’s Crystal Pirie and Marlene Sabourin taught a group of Lakehead
University students how to make ribbon shirts.

Lakehead students learn
to craft ribbon shirts

Rick Garrick
Wawatay News

A group of Lakehead Univer-
sity students recently enjoyed
learning how to make ribbon
shirts during a Lakehead Uni-
versity Indigenous Student Ser-
vices Centre workshop on Nov.
15 at the Gakina Nindinawe-
maaganag lounge.

“This is the first (ribbon
shirt) I completed — I started
one before and I didn’t get
around to finishing it because
I don’t have my own sewing
machine,” says Jared Visitor,
a first-year education student
and Sachigo Lake citizen, not-
ing that patience was the key to
making the ribbon shirt. “You
make mistakes and you learn,
like when I was going down
the front strip I had two lines
of stitching going down but I
didn’t like the way it looked so I
took one out and reinforced the
(other line of stitching), so you
don’t see the stitching (when
the shirt is buttoned up), you
just see the ribbon.”

Miriam Achneepineskum, an
Indigenous Nursing Entry pro-
gram student and Marten Falls
citizen, says she likes dream-
catcher designs so she incorpo-
rated that into the ribbon shirt
she made, which she plans to
give to her father as a gift.

“I wanted to learn how to
make a ribbon shirt because
I haven’t made ribbon shirts
before, only ribbon skirts,” Ach-
neepineskum says. “I like the

environment here — I came
here last week to the ribbon
skirt workshop as well, it was
fun. I enjoyed it, I like crafting.”

Molly Smith, an Indigenous
Nursing Entry program student
and Rainy River citizen, says she
€enjoys sewing.

“I just started this year, I
feel like it connects me back
to my culture and I’ve been
really enjoying making ribbon
skirts and shirts, so when I saw
they were having this I had to
come,” Smith says, noting that
she was making the ribbon shirt
for her nephew. “He wanted
green so I got the green on the
collar and on the sleeve. I really
enjoyed coming here, they’re
really nice and I feel welcome.”

The ribbon shirt and ribbon
skirt workshops were delivered
by Crystal Pirie and Marlene
Sabourin, two Netmizaaggamig
Nishnaabeg citizens who have
been making regalia for about
eight years, with the ribbon
skirt workshop held on Nov. 8
at the Gakina Nindinawemaaga-
nag lounge.

“It’s about design, so you’ll
see up on the wall up there a
number of shirts that I created
at home just to kind of give
some inspiration to the students
— it’s really about picking out
your ribbons,” Sabourin says.
“It could take you a good hour
just to design it, sewing is a lot
easier.”

Sabourin says they had a
good response from the stu-
dents, noting that she was

pleased about helping to stu-
dents to bring their creations to
light.

“Having the ability to teach
and be able to make these
Indigenous regalia, ribbon
shirts, ribbon skirts, kind of
ties me back to my Indigenous
roots,” Sabourin says. “So this
for me is kind of my tie back to
my culture.”

Pirie says there was more of a
learning curve for the students
in the ribbon shirt workshop.

“It’s nice to see the men
working hard for their creations
and being patient with the
machine to be able to realize
what they’re trying to design,”
Pirie says. “Once you pull your
design and your colour scheme
together, to me that’s the most
challenging part, and then once
you start sewing, that’s the easy
part.”

Yolanda Twance, coordina-
tor of the Indigenous Student
Services Centre at Lakehead
University, says it was nice to
see some male students at the
workshop.

“It’s not often that we get
guys out sewing, so it’s good to
see that,” Twance says. “They’re
here making ribbon shirts, so
they’re going to look really nice.
Students were provided the
material they needed to com-
plete a ribbon shirt, including
the shirts and the ribbons, and
then they designed the way they
wanted to have their shirt turn
out with colours and things like
that”
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Attawapiskat musician Adrian Sutherland recently completed a book, The Work of Our Hands: A Cree
Meditation on the Real World, which is set to be released by Penguin Random House Canada on Dec.

30.

Adrian Sutherland launches
new book in December

Rick Garrick
Wawatay News

Attawapiskat’s Adrian Suther-
land is set to release his debut
book The Work of Our Hands:
A Cree Meditation on the Real
World through Penguin Ran-
dom House Canada on Dec.
30. He has previously earned
JUNO nominations for his
music in 2022 and 2025, and
he won Best Americana Album
at the 2025 World Entertain-
ment Awards for his sophomore
album, Precious Diamonds.

“The book idea is something
I’ve thought about for prob-
ably the last decade or so and
there was an opportunity back
in 2019,” Sutherland says, not-
ing he had a discussion with a
musician he had been doing
some shows with at that time.
“He was talking about life here
in the north where I’m from in
Attawapiskat, and that sort of
sparked the interest. From there
a colleague of mine connected
one of these publishing compa-
nies with my manager and they
kind of pitched an idea to the
publishing company and that’s
kind of where it all started back
in 2020.”

Sutherland says he thought
it would be interesting to
share the perspective of some-
body who grew up and lived in
Attawapiskat their entire life. He
paints a portrait of a world that
few have known by exploring
his world through the concrete
experience of his hands — as they
hold a guitar, a hammer, a rifle,
a canister used to carry water
and materials to construct the
traditional Cree sweat lodge.

“Growing up in a remote
(community) or on the land
certainly gives you a different
sort of outlook on life and I got
to explore some of those views
and I’m really glad I was able to
do that,” Sutherland says. “The
main theme of the book is really
about learning — there’s some-
thing about learning and the
doing when you work with your
hands, or whether it’s learning
from the land and how those
things teach us different things
in life.”

Sutherland’s  book  was
selected by Indigo as one of
their Most Anticipated Cana-
dian Books for 2026.

“Writing the manuscript
allowed me to reflect on things
in a way that I’d never done
before,” Sutherland says. “While
it was a challenging process,
and sometimes emotional, too,
I felt supported by the team at
Penguin who helped shape the
story. I’'m excited for the book’s
release and looking forward to
finally seeing it come to life.”

Nick Garrison, publishing
director at Penguin Canada, is
also thrilled with how the book
turned out.

“Adrian Sutherland is what
you hear in his music — some
rough edges, but so hauntingly
honest it stays with you,” Gar-
rison says. “His book is like that
too. It is like an unforgettable
song you can’t get out of your
head once you’ve heard it.”

Sutherland says he is also put-
ting out his sixth studio album,
which is inspired by his book.

“I’'m glad I was able to make
an album to accompany that
book because it just made sense

for me to do that, make music
out of some of the things that I
was talking about in the book,”
Sutherland says.

Sutherland says the writing
process was a huge learning
experience for him.

“This was the first book I'd
written so I had to really kind
of catch my groove and learn
how to shape and make the
story flow, so that was probably
the biggest challenge for me,”
Sutherland says. “I tried to write
a little bit every day, sometimes
I was doing 500 words a day,
sometimes I was doing 1,000
or more. That’s kind of how
I approached it, I just tried to
chip away at it and I delivered
quite a bit of stuff.”

Sutherland says he used both
typing while travelling and the
speech-to-text feature on his
computer at home to write the
book.

“When I was home in my
studio I just mostly spoke and
told stories and then went back
and kind of edited everything at
the end of the writing session,”
Sutherland says. “I would get
into it here in the studio and I
would start getting animated
and I would just tell these sto-
ries like I’'m telling it to a bunch
of people or I'm talking to my
kids or my friends or whoever. I
used to get really excited about
storytelling, especially being out
on the land with my grandpar-
ents or my uncles or whoever
— there was always somebody
telling stories.”

Sutherland says an audio
book version of his book will
also be available.

@ from yourcare?

You may be eligible for compensation.
Help is a phone call away.

As part of the First Nations Child and
Family Services and Jordan’s Principle
Settlement, Caregiving Parents and
Caregiving Grandparents of Removed
Children are now able to submit a
Claim for compensation. This includes
the biological and adoptive parents,
biological and adoptive grandparents
and First Nations Stepparents of a
First Nations Child who was removed
from their home between April 1, 1991,
and March 31, 2022, by Child Welfare
Authorities.

You do not need to provide child
welfare records or share your story to
submit a Claim. And you do not have to
work through the Claim Process alone.
Free support is available.

Across the country, Claims Helpers
are available to help at no cost. They
are ready to support you in person, by
phone or video call — in both English
and French, and also in some
Indigenous languages.

Most Claims Helpers are Indigenous
and are connected to their
communities. They are trained
in cultural safety and can help
you through your
Claim at a pace
that works for you.

1-833-852-0755 | Ask for a Claims Helper
www.FNChildClaims.ca
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Chiefs set to challenge Bill 5

Rick Garrick
Wawatay News

Aroland Chief Sonny Gagnon
delivered a presentation on the
Bill 5 challenge resolution at the
Nishnawbe Aski Nation (NAN)
Chief’s Fall Assembly, held
Nov. 4-5 at the Superior Inn in
Thunder Bay.

“These bills affect all of us,
all First Nations, and saying
that, I can’t ... see why there’s
only nine First Nations chal-
lenging this as this will affect
pretty well all of us,” Gagnon
says during his presentation. “I
can only speak on behalf of Aro-
land First Nation and express
my thoughts on why it is that
we’re challenging this bill that
is being imposed on us without
any consultation, without any
input, and see if we can look at
how can we do this collectively.
We’re 49 strong and I think if
we’re going to challenge a bill
that’s going to affect us now
and into the future, we should
all be rolling up our sleeves and
saying, let’s do this collectively.”

Gagnon says the resolution
passed on the afternoon of Nov.
5.

“I asked for the support for
the 49 communities to chal-
lenge that,” Gagnon says, not-
ing there is power in numbers.
“There’s only nine First Nations
currently, but we’re going to be
hopetully joined by some other
First Nations that heard my plea
for them to come on board.”

Gagnon says his main issue
is that nobody talked with him
about what they want to do on
his community’s land.

“They have to come and
talk to us if they want to pass
something or if they want to
do something in my backyard,”
Gagnon says.

Grand Chief Alvin Fiddler
says in an interview at the con-
clusion of the assembly that he
witnessed the public viewing
of Treaty #9 and the adhesion
that was made in 1929-1930 on
Nov. 3 in Toronto.

“It was just a good reminder
for me about Nishnawbe Aski
Nation’s mandate to uphold and
defend the treaty,” Fiddler says.
“It was important for me to see
that in person because I knew
coming back from Toronto
that would be the focus of our
discussion, which it was. Both
yesterday and today we talked
about the constitutional and
the treaty obligations that both

Canada and Ontario have to
meaningfully engage with all
our communities when it comes
to resource development in our
territories.”

Fiddler says another point
he made is that while the NAN
communities have respected
and adhered to the terms of the
treaty, Ontario and Canada have
not.

“We are issuing a statement
today to remind them of their
obligations because we know
that they continue to fail at ful-
filling their obligations,” Fiddler
says. “We saw that yesterday for
example with the federal budget
that was announced, that there’s
going to be cuts right across
the board and meanwhile we
have been calling for increased
investments in all these different
sectors, including infrastructure,
housing, clean water, to address
the gaps that have been there
for a long time. If Canada is
proposing cuts, then we know
those gaps will continue to
widen and that’s unacceptable.”

NAN issued the statement
at the conclusion of the assem-
bly, stating that the chiefs had
gathered during Treaties Rec-
ognition Week and reaffirmed
their shared commitment to the
protection of treaty and inher-
ent rights.

“Treaties Recognition Week
should be a time to honour
the sacred agreements that
built this country,” Fiddler says
in the statement. “Instead, we
are watching those commit-
ments weaken. In Parliament, in
budgets, and on the lands our
ancestors protected for all future
generations.”

Fiddler also spoke in the
statement about how the federal
and provincial government’s are
pushing ahead with resource
and infrastructure projects while
funding for Indigenous Services
Canada (ISC) and Crown-—
Indigenous Relations has been
reduced.

“At the same time, both Can-
ada and Ontario are pushing
ahead with resource and infra-
structure projects across our ter-
ritory, citing ‘nation-building’
while failing to uphold the con-
stitutional duty to consult,” Fid-
dler says in the statement. “We
have always said that we are not
opposed to development, but
that means truly together, not
us left behind while others drive
through our lands toward their
own prosperity.”

The statement adds that the
chiefs want peaceful co-exis-
tence, mutual benefit and pros-
perity for all.

“Our members want to work,
thrive and prosper,” says Eaba-
metoong Chief Solomon Atloo-
kan in the statement. “We are
not opposed to development,
but that means truly together,
not us left behind while others
drive through our lands toward
their own prosperity.”

Deputy Grand Chief Bobby
Narcisse says at the conclusion
of the assembly that another
key point was the importance
of advocating for the supports
to children, youth and families
across NAN territory.

“Funds such as the Jordan’s
Principle and Choose Life have
been in jeopardy this year, so
we’ve been given a mandate to
really pursue active discussions
with all levels of government to
ensure we come to a regional
process for Jordan’s Principle
and also look at some of the
outstanding priorities within
Choose Life,” Narcisse says.
“Many of the programs and ser-
vices that are funded by Choose
Life have been in jeopardy for
the past six-to-eight months,
so we’re raring to get back to
the table with Indigenous Ser-
vices Canada, especially in lieu
of the budget coming down
I think we need some answers
from ISC in terms of how that
is going to affect funding for
Choose Life.”

Narcisse says they are also
very enthused that they work-
ing with individual First Nations
with respect to the Ontario
Final Agreement (Final Agree-
ment on the Long-Term
Reform of the First Nations
Child and Family Services Pro-
gram in Ontario), which com-
mits ISC to provide $8.5 billion
over nine fiscal years from April
1, 2025 to March 31, 2034.

“We’re trying to get ready for
the OFA (Ontario Final Agree-
ment) to be approved standing
at the Ontario Human Rights
Tribunal,” Narcisse says. “We
feel this will happen in Febru-
ary, so hopefully the funds will
get rolling by April 1 of next
year. We have informed the
chiefs that we are holding a
chiefs forum on the OFA imple-
mentation on Jan. 13, 14, 15 in
Thunder Bay, but even before
that we’ll be having virtual ses-
sions as well.”

e .
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3 MOOSONEE CAMPUS

SCHOLARSHIPS

Tl Fall 2025 Award Recipients

AWARDS

Five Nations Energy
Entrance Scholarship

Jordana Sutherland
Karene Trapper
Sonia Rickard
Raelyn McComb
Terri-Jo Weistche

Ashley Katapaytuk

Student Equity, Diversity
and Inclusion (EDI) Award

Shanice Morris

THANKYOU TO OUR DONORS!

Because of the generosity of those who give to us, Northern College students
receive close to $2 million on average in scholarships, bursaries and awards
each academic year.
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Mikinakoos Fund to donate 1,200 winter coats

Rick Garrick
Wawatay News

The Mikinakoos Children’s
Fund announced they were
distributing about 1,248 new
winter coats to children in
need across northern Ontario
through $40,000 in donations
and support on Nov. 13 in
Thunder Bay.

“Snow is already on its way
to northern Ontario,” says
Stephanie Paxton, executive
director at Mikinakoos Chil-
dren’s Fund. “There are so
many families in need of quality
winter gear across the 33 First
Nations we serve, and these
coats make a huge difference in
helping them prepare for a long,
northern winter.”

The Mikinakoos Children’s
Fund raised $20,000 for winter
coats this year through the sup-
port of generous donors, and
the Knights of Columbus fully
matched the $20,000 through
their Coats for Kids program,
doubling the impact for chil-
dren living in some of the most
remote areas of the province.

“This is one of our favourite
programs and it’s really been
driven by our board of direc-
tors, many of whom are from
the northern communities and
identified this need with the
kids living in their home com-
munities,” Paxton says. “We’re
so grateful to the support of
our donors and to the Knights
of Columbus for being able to
provide this level of support for
our communities.”

Paxton says the coats would
be sent to Sachigo Lake, Cat
Lake, Deer Lake, Poplar Hill,
Keewaywin and Aroland during
the third week of November.

P

Rick Garrick/Wawatay News

A group of Mikinakoos Children’s Fund and Knights of Columbus representatives show some of the
about 1,248 new winter coats that are being shipped to some of the Nishnawbe Aski Nations.

“We have coats for kids at
about four or five-years-old all
the way up to 18-years-old, so
we do cover quite a range of
ages and we work with a lot of
schools and band councils to
distribute the coats,” Paxton
says.

Paxton says they ship the
coats via land and air transport
to the First Nation communi-
ties.

“We have a lot of great ship-
ping partners but the costs are
still very high to ship up there,”
Paxton says. “I believe last year
we spent close to $15,000 alone
on shipping costs, so we are
always grateful for any support
that anybody is willing to pro-
vide. If anybody is interested in
making a donation to help with
the shipping costs, they can visit
our website at: www.mikina-
koos.com/.”

Craig Murphy, grand knight
of the Knights of Columbus
Bishop Norman Gallagher
Council 7332, says the Mikina-
koos Children’s Fund reached
out to them a few years ago

when they realized the Knights
of Columbus had good quality
winter coats available for chil-
dren at a “very good cost.”

“The Knights of Columbus
Coats for Kids program reflects
our mission of charity and sup-
porting the most vulnerable,”
Murphy says. “Since 2009, over
1 million coats have been pro-
vided to children in need across
North America and overseas.
We’re proud to help Mikinakoos
provide warm winter coats to
children in need and to double
their order through a matching
donation.”

Murphy says the coats are
sourced through a Canadian
supplier and are designed for
the Canadian winter.

“For the Canadian Coats for
Kids program we make sure
we source coats that are more
durable for the colder Canadian
climates,” Murphy says. “We’re
here to provide assistance wher-
ever we can and we’re just very
happy to be able to leverage the
buying power that the Knights
of Columbus organization has

for the Coats for Kids program
to be able to pass those savings
directly on to organizations
such as Mikinakoos.”

Colleen Martin, chair of the
board for Mikinakoos Children’s
Fund, says they are very grateful
about receiving the matching
donation for two years in a row
from the Knights of Columbus.

“For me, it just fills my heart
with joy because impacting the
children in the north has been
a goal of mine for many years,”
Martin says, noting the reac-
tion she saw from a girl who
had received one of the new
coats. “She said, ’It never was
anyone else’s,’ I said, ‘No, it’s
just for you,” and she was like,
‘Wow, and she walked away
— I thought how impactful is
that for a child to be so over-
whelmed by receiving a new
coat.”

Mikinakoos Children’s Fund
distributed about 1,400 coats
through its Warm Clothing
Program last year.
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NAN Chiefs call for the establishment of Men's Advocacy Council

Rick Garrick
Wawatay News

A resolution calling for the
establishment of the Men’s
Advocacy and Advisory Coun-
cil for Healing (MAACH)
was carried by consensus on
the first day of the Nishnawbe
Aski Nation (NAN) Chief’s
Fall Assembly. A video of the
MAACH resolution, which
was moved by Marten Falls
proxy Darrin Spence and sec-
onded by Wunnumin Lake
Chief Archie Wabasse, is posted
online at NAN’s Youtube
page at: www.youtube.com/
watch?v=0LrSafJJtw0.  The
Chief’s Fall Assembly was held
on Nov. 4-5 at the Superior Inn
in Thunder Bay.

“As part of my file, we do
have the Men’s Healing Initia-
tive and it gives me great hon-
our to request that we would
like to establish a Men’s Advo-
cacy and Advisory Council for
Healing,” says Deputy Grand
Chief Bobby Narcisse. “First
Nations men across Nishnawbe
Aski Nation continue to expe-
rience the lasting impacts of
colonization, harmful policies
and abuse, including the crimes
of Ralph Rowe. A critical ser-
vice gap exists in healing and
advocacy supports specifically
designed for men despite the
existing programs for women,
youth and Elders.”

Narcisse says MAACH is a
survivor-led community-based
initiative created by survivors to
promote men’s healing, advo-
cacy and leadership restoration.

“They provide peer support,

advocate for men’s wellness
and advise organizations on
policy and program develop-
ment affecting men,” Narcisse
says. “MAACH represents a
long-term culturally grounded
movement to restore balance,
strengthen families and promote
wellness. Establishing MAACH
is an essential step towards
empowering First Nations men,
advancing healing which our
communities desperately need
and building stronger healthy
communities across Nishnawbe
Aski Nation.”

Clarence Fisher, program
manager of the Men’s Healing
Initiative at NAN, says he works
with a remarkable group of men
who have experienced trauma
but emerged with the power to
continue.

“These men come to you
today as beacons of hope, sur-
vivors whose experience has
shaped what we have titled as
the Men’s Advocacy and Advi-
sory Council for Healing,”
Fisher says. “They’ve navigated
dark places that many men from
Treaty 9 territory still struggle
with, and they encounter that
alone, those dark places. Yet
despite everything, despite
addictions, despite suicidal ide-
ation, incarceration, isolation
and the long shadow of trauma,
despite all those things these
men have risen to serve their
families and communities in
ways that deserve to be seen.”

Fisher says the survivors are
now chairs of boards, teachers,
social workers and tradesmen.

“They’re providers and
they’re protectors,” Fisher says.

screenshot

Nishnawbe Aski Nation’s Clarence Fisher, program manager of the Men’s Healing Initiative, speaks during the resolution calling for the
establishment of the Men’s Advocacy and Advisory Council for Healing at the NAN Chief’s Fall Assembly, held Nov. 4-5 at the Superior Inn in

Thunder Bay.

“They raised their children and
their grandchildren and carry
out their work with humility
and integrity, but their greatest
achievement isn’t their titles or
their roles, it’s that they’re sur-
vivors, they survived these dark
places, they have turned trauma
into survival, pain into purpose.
They’ve shown us that healing
isn’t simply textbook or clinical,
it’s unique to our own personal
stories as men.”

Fisher says the men came to
the realization that they must
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build a legacy that far out-
weighed the hurt, a movement
rooted in healing, honesty and
accountability.

“They asked what comes
after an apology — we could
say we’re sorry but when we
show people we’re sorry, it
goes much further,” Fisher says.
“They asked themselves how do
we use this moment to repair
what was taken, not just from
them but from their families
and their communities. That’s
when the Men’s Advocacy and
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First Nation

DIRECTOR

First Nation

DIRECTOR

DIRECTOR

INCLUSION -

Ginoogaming First Nation

Ron Marano
VICE PRESIDENT
North Caribou Lake

Jason Thompson
SECRETARY/TREASURER
Red Rock Indian Band

Rachael Paquette

Mishkeegogamang

Tony Marinaro

Naicatchewenin

Brian Davey

Moose Cree First Nation

Steven McCoy

Advisory Council for Healing
was born. It was never meant to
be another committee or a line
in policy, it was meant to be a
living body of men who under-
stand through lived experience
what true healing requires.”

Muskrat Dam Chief Carla
Duncan thanked the men who
stood with Narcisse and Fisher
and shared their stories during
the resolution process.

“It gives me hope as a
leader — it impacted me too, it
impacted all our communities,

OPPORTUNITY -

as sisters, as partners, as daugh-
ters,” Duncan says. “It just gives
me hope that you guys are up
there and you are telling your
truth. Our men in our commu-
nity are very important, you’re
fathers, you’re grandfathers,
you’re uncles, and I'm very
thankful that you are continu-
ing with this initiative, we really
need it in our communities.
Even to today, I’'m supporting a
community member because he
was a victim of Rowe too.”
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opportunities for growth in
our region.
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Starting A Cree Learning Podcast

Lenny Carpenter
Special to Wawatay News

My family visited my grand-
parents a lot when I was grow-
ing up in Moosonee. We’d go
there on Saturdays for radio bingo
or stop by after church on Sun-
days. Other times, they watched
over us or came over for Thanks-
giving and Christmas dinners.

Most of my interactions were
with my granny, who was the
only English speaker of all my
grandparents. My mooshoom
was always there, sipping tea
from his steel cup and grinding
his teeth. Since I didn’t know
Cree and he didn’t know Eng-
lish, we were never able to have
a conversation. Any words we
exchanged beyond my simple
Cree words were done through
my granny or parents.

Still, we bonded with moo-
shoom through non-spoken
means. With me, he imitated
the shrill calls of the Greater
Yellowleg, a small aquatic bird
that came by our goose hunt-

ing blind on occasion, which
I’d shoot to give to my granny.
He’d watch for my reaction and
when I looked, he’d chuckle and
we’d share a laugh.

He passed away in 2003
when I was 19 years old. We
never had a conversation.

About 15 years later, I started
to read “Treaty No. 9: Mak-
ing the Agreement to Share the
Land in Far Northern Ontario
in 1905” by John Long, a book
a chronicling the treaty commis-
sioners’ journey to obtain signa-
tures from the northern Ontario
“Indians” in 1905 and 1906.
Near the beginning in a section
called “Meegwetch,” John Long
gives thanks to various people
and organizations that helped
him produce the book.

I was struck when I read the
following: “I appreciate Alfred
Carpenter’s generosity in sharing
a windigo story that was recorded
and translated in 1984...”

Alfred Carpenter — that’s my
mooshoom’s name. Could that
be him? I had never heard of

these recordings. My only docu-
mentation of him were in pho-
tos and perhaps a few clips from
old VHS hunting videos.

John Long continued, and
in thanking the Ojibway and
Cree Culture Centre, he added:
“where Alfred’s narrative is on
deposit...”.

I was living in Toronto at
the time, so on my next visit
to Timmins, I stopped by the
Ojibway and Cree Culture Cen-
tre and asked if they had these
recordings. I gave my moo-
shoom’s name and my mail-
ing address and they said they
would look into it. A few weeks
later, I received a envelop in the
mail containing a USB drive. I
inserted it into my laptop and
it contained two audio files and
a Word document. I played the
audio and recognized my moo-
shoom’s voice. He sounded dif-
ferent but I knew that was him.

On my next visit to
Moosonee, I played the audio
for my dad and uncles. They
confirmed that was him, noting

that he sounded “younger.” My
mooshoom would have been 62
years old at the time.

While this feels like an incred-
ible discovery where I can listen
to his voice — which I thought
had been long lost in time — I
still cannot understand him. I
told myself back then, well, I’ll
learn Cree someday and then
T’ll be able to understand him.
So I sat with these recordings
since then with a vague, non-
committal promise to myself to
learn Cree.

Around that time, I had an
idea to do an interview pod-
cast featuring guests from my
home region. I enjoyed long-
form interview podcasts and
found people’s lives interesting
— where they came from, their
upbringing, the challenges and
struggles, and how they got to
where they are. I wanted to fea-
ture those types of stories from
our communities to a wider
audience. Too often our com-
munities are under- and misrep-
resented in the Canadian media

and society at large, with ste-
reotypes and tales of crises and
tragedies. We have resilience
and successes too.

Like with learning Cree, that
also sat in the back of my mind
for years. And last year, I had
the idea: why don’t I combine
these two — learning Cree and
an interview podcast — into one.

Almost a year later, I
launched Apisheesh: A Cree
Learning Podcast and I have
three episodes out so far with
three guests. It’s a longtime
coming and it’s a ways to go.

My Cree learning is a work
in progress but I’ll get there. As
for the recordings, I'm going
to wait until I feel comfortable
enough before I listen back to
them.

When I was having lunch
with an Anishinaabe friend
who is on her language learn-
ing journey, she said she was
enthralled by the premise of the
podcast. And she asked, “who
is your mooshoom?” I said,
“well, he’s Alfred Carpenter...”

She said, “But, like, why was
he asked to be recorded? Was
he known for that?” I honestly
don’t know.

I plan to dedicate a future
episode on my mooshoom —
who he was and how these
recordings came to be. I hope
to talk to family members
and people who might know
the background behind John
Long’s project.

Stay tuned for that and more
guest interviews and updates on
my language learning journey at
www.apisheeshpodcast.ca.

Lenny Carpenter is a member
of Attawapiskat First Nation
who grew up in the community
of Moosonee. He has worked
in media as a reporter/editor/
publisher with Wawatay News,
a reporter intern at CBC Thun-
der Bay, and the Indigenous
Reporters Program manager at
Journalists for Human Rights.
Apisheesh: A Cree Learning
Podcast can be found at www.
apisheeshpodcast.ca.

Job Posting

CHIEF EXECUTIVE

-4-U
WATAY

OFFICER (CEO)

Wawatay Communications Society is currently looking for a dynamic
and results-driven Chief Executive Officer (CEO) who brings manage-
ment expertise and embodies the mandate and mission in service of

Nishnawbe Aski Nation communities.

Wawatay Communications Society serves the communication needs of
First Nations people and the communities of Nishnawbe Aski Nation.

It does this through the distribution of a monthly newspaper, daily

radio programming, other communication services and a multimedia
website that seeks to preserve and enhance indigenous languages and
cultures of Indigenous people in northern Ontario.

Mandate

“Wawatay Communications Society is a self-governing, independent
community-driven entrepreneurial Indigenous organization dedicated
to using appropriate technologies to meet the communication needs
of people of Indigenous ancestry in Northern Ontario, wherever they
live. In doing so, its founders intended that Wawatay would serve their
communities by preserving, maintaining and enhancing Indigenous

languages and culture.”
Mission

“To provide media capabilities and content that address the unique

needs of the Nishnawbe people.”

The membership of the Society — 49 First Nation communities within
the territory of Nishnawbe Aski Nation— formally adopted the above
mandate and mission statement at an Annual General Membership

Meeting on May 5-6, 2004.

Location: Thunder Bay, Sioux Lookout, Timmins

Position Summary:

The CEO serves as the chief executive of Wawatay Communications
Society and in partnership with the Board, is responsible for the
success of the Wawatay Communications Society. Reporting directly
to the Board of Directors, the CEQ is responsible for creating

and implementing a clear sense of direction for the Wawatay
Communications Society and its related businesses by defining,
communicating, and overseeing the Corporation’s mission, goals,
operating principles, and strategic actions.

This position is the senior management position in Wawatay
Communications Society, with responsibility for:

* The overall management of the business including its overall
strategic direction, preparation of agendas and background
information for Board meeting and Executive Committee

meetings.

+ Keeps the Board fully informed of the conditions of Wawatay
Communications Society and on all important factors influencing it.

+ The development of annual works plans and related capital and

operating budgets.

+ Development of operational policies and procedures.

+ The day-to-day operations management, human resources
recruitment and management and budget and financial oversight

and monitoring.

* Overall planning, design and implementation of projects and
programs within the mandate; and

+« Communications and marketing for the purpose of business

development

Governance, Strategy Development, Planning and Reporting

+ Formulates and updates annual business plan and strategies,
policies and procedures for Wawatay Communications Society
and brings these to the Board for input, and decision as to

ratification.

* Ensures strong strategic and annual planning processes and
procedures are undertaken and effective budget and plans are

prepared for Board approval.

+ Seeks out and develops business opportunities and presents
such opportunities to the Board for consideration and decision.

+ Oversees fiscal activities, ensuring that all financial and non-
financial reporting requirements are met on a timely and accurate

basis, and

* Ensures that reports to the Board are always transparent and

timely basis.

Community and Relationship Management

+ Initiates, develops, and maintains effective strategic relationships
and networks with key stakeholders including the Nishnawbe
Aski Nation, government agencies, business owners, contractors,
customers, potential customers, partners, suppliers, residents,
and the business community in relation to their interests in the

Corporation.

+ Examines and recommends partnerships with private and public
entities in support of projects that will assist the Corporation in
fulfilling its mission and objectives; and

* Promotes and advocates the profile of the Wawatay

Communications Society.
Operational Management

+ Schedules Board meetings, prepares agendas, information and
reports for consideration and decision by the Board, and ensures
the completion of minutes of all Board meetings.

* Ensures the operation of Wawatay Communications Society
follows all appropriate legal, regulatory and internal policies as
approved by the Board, and are not contrary to policies, bylaws,
and relevant government legislation and regulation.

* Prepares an annual performance management plan for approval

by the Board.

* Analyzes, prepares reports, presents information and recommen-
dations, and ensures timely completion of all activities.

+ Implements the decisions of the Board in an efficient and effective

manner,

* Ensures the day-to-day operations of Wawatay Communications
Society are effectively and efficiently coordinated, implemented,
and conducted within the policy and procedure framework ap-

proved by the Board.

+ Implements stringent project management processes to ensure
the timely, cost effective and profitable development and comple-

tion of projects.

+ Determines limitations of authority for employees of Wawatay
Communications Society covering expenditures, contracts per-

sonnel actions, etc.; and

+ Establishes policies and procedures for Board approval in relation
to consultants and contractors being retained by Wawatay Com-
munications Society and exercises appropriate controls to ensure
their use is managed cost effectively.

Staff and Contractor Management and Leadership

+ Builds and maintains a high-performance culture through effective
performance management, communication and coaching of staff,

* Recruits appropriately skilled staff to all positions and establish ap-
propriate remuneration levels and performance-based conditions

for each employee.

« Establishes performance management plans with employee and
undertakes performance reviews, recommends salary and benefit
changes, promotions and dismissals as appropriate within the

authority of the position; and

* Recruits and appoints with the approval of the Board, where

necessary.
Financial Management

* Prepares and presents an annual budget to the Board for approval
complete with all supporting background information and docu-

mentation; and

+ Establishes financial controls in relation to undertaking and moni-
toring the activities of Wawatay Communications Society against
the approved budget and provides monthly (or more frequently, as
necessary) reports to the Board on the performance of Wawatay
Communications Society against the approved budget.

Job Knowledge:

The work requires the following knowledge, skill and/or abilities:

+ Significant and proven leadership skills developed through at least
five (5) years in a senior management role and experience related
to media, communications and business.

+ Substantial knowledge of business operations, asset manage-
ment, marketing, finance, and business processes related to
economic and business development activities.

* Proven ability to build effective relationships with external stake-
holders and collaboration, inspire and motivate high performance

and effectively resolve conflict.

+ Knowledge and experience with the First Nations of the

Nishnawbe Aski Nation territory.

+ Ability to speak and understand one of the languages of the
Nishnawbe Aski Nation communities;

+ Excellent communication and presentation skills.

QUALIFICATIONS:

* Post Secondary MBA in Business Management, Commerce or

Finance.

+ 510 years of experience in Business Development and Senior

Management.

* The ability to communicate in English and Ojibway, Cree or Oji-

Cree is an asset.

+ Ability to work with both Macintosh and Windows computer platforms.

+ A valid Ontario driver’s license and cell phone.

+ A combination of education and/or experience will be considered.
The Position will be Posted until Filled Start Date: ASAP
Applicants can send their resume, cover letter and contact information

for references (in confidence) to:

Board Chair Nick Day nickday@sandylakefn.com
Board Vice Chair Vivian Waswa vivianw@wunnumin.ca

Note: Only applicants considered for an Interview will be contacted.
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+ Associates

CLINICAL PSYCHOLOGY

WHAT CAN I EXPECT FROM COUNSELLING?

Counselling provides an opportunity to tell your story. We provide counselling services in-person, online
We feel there are many important aspects to a helpful and by telephone for all mental health issues with
counselling session. It is important that our counsellors: the most common issues being:

* Help clients to feel comfortable * Trauma

* Be non-judgemental * Grief and Loss

* Be culturally sensitive * Anxiety

* Allow the client to decide what issues to talk about * Depression

* Teach coping skills for mental health * Anger

* Be a good clinical match for our clients * Addictions
At Sullivan + Associates Clinical Psychology, For counselling services, we are happy to help clients
we have 40 Master's and Doctoral-level access funding through Health Canada’s First Nations
Counsellors who provide service for children, and Inuit Health Branch (FNIHB) and Indian Residential
adolescents, adults, couples and families. School (IRS) programs.




