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Blending Tradition with Technology

Veterans celebrated and honoured during Remembrance Day
Rick Garrick
Wawatay News

Two Canadian Rangers participated 
in the Remembrance Day ceremony at 
Waverley Park in Thunder Bay, includ-
ing one who was one of the four vigil 
sentries and another who laid a wreath.

“I believe it’s important for all Cana-
dians to come out and be involved with 
any Remembrance Day ceremony to 
reflect on the soldiers from the past 
and present who have served our great 
nation,” says Sgt. Steven Botelho, a 
member of the 3rd Canadian Ranger 
Patrol Group from Borden, Ont. who 
laid a wreath. “It’s almost like giving a 
thanks to serving our country, serving 
our great nation.”

Botelho says the 3rd Canadian 
Ranger Patrol Group is a domestic 
operations unit that helps with search 
and rescue, floods, forest fires and 
social crises in northern Ontario.

“We do a lot of search and rescue 
and any domestic operations where 
Canadians need help from Canadians,” 
Botelho says. “Myself as a soldier, I’d 
like to pass on my thanks to my veter-
ans and the people who taught me in 
the military and the people who taught 
them before. It’s one big family, it’s 
one big gitchi megwetch for being a 
part of the team and being a Canadian 
and supporting.”

Darla Oja, a retired lieutenant 
colonel who served for 31 years with 
the Canadian Armed Forces, says it is 
important to participate in the Remem-
brance Day ceremonies just to remem-
ber those who served the country.

“My last command, I was the com-
mander of the 38th Service Battalion 
here in Thunder Bay, but my command 
also spanned into the Service Compa-
nies in Manitoba and Saskatchewan,” 
Oja says. “This is a great armoury, we 
have a great community, a lot of sup-
port for our military members and 
veterans in this city. That can be seen 

by the three ceremonies we’re having 
today here at Waverley, Fort William 
(Gardens) and then also up on the 
mountain (Anemki Wajiw).”

Oja says her daughter, who recently 
returned from deployment in Latvia, 
did the vigil sentry duty at the Ceno-
taph a couple of years ago.

“It was during that big storm where 
everybody’s head dress was flying off 
and the audience picked it up for 
them,” Oja says. “Thanks for everyone 
for being here and putting up with the 
weather, it’s meaningful.”

Thunder Bay-Superior North MP 
Patty Hajdu says Remembrance Day 
is a very important day for Canadians 
to come together and remember the 

many men and women who served the 
country, both domestically but also 
internationally in the pursuit of peace 
and good governance.

“A lot of people don’t know about 
the power and the value of the Cana-
dian Rangers program,” Hajdu says. 
“There are people who serve with the 
Canadian Rangers, Indigenous people, 
First Nations, all across this country 
protecting community, helping kids 
grow skills, making sure that com-
munities are safe, especially in times of 
emergencies, and they provide a huge 
service to our country.”

Hajdu says there is a “huge history” 
of Indigenous people serving in the 
Canadian military.

“Lots of Indigenous people took up 
arms to defend this country in really all 
of the wars, and also helped form what 
we now call Canada,” Hajdu says.

Nishnawbe Aski Nation released a 
statement that Grand Chief Alvin Fid-
dler and Deputy Grand Chief Mike 
Metatawabin would be participating in 
the Remembrance Day service in Fort 
Albany, Deputy Grand Chief Anna 
Betty Achneepineskum in the Fort 
William service at the Anemki Wajiw 
Cenotaph and Deputy Grand Chief 
Bobby Narcisse in the Fort William 
Gardens service in Thunder Bay.

“On November 11 we honour our 
warriors who have come to Canada’s 
defence in world wars and conflicts 

around the globe,” Fiddler says. “There 
is a special place in our hearts for those 
who have made the ultimate sacrifice 
during times of conflict. We pray for all 
those who have journeyed to the Spirit 
World.”

Fiddler adds that he encourages the 
federal and provincial treaty partners 
to reflect on the contributions First 
Nations have made not only to the 
defence of Canada, but also the con-
tributions they continue to make to the 
security and prosperity of the country.

“Let us honour the spirit that unites 
us by honouring the treaties that bind 
us,” Fiddler says.

ᑫᑌᓄᑎᓂᑫᐠ ᑭᑭᑕᑭᒪᑲᓂᐃᐧᐊᐧᐠ ᐊᐱ ᑲᑲᓄᑫᑭᔑᑲᐠ 2025 
ᕑᐃᐠ ᑲᕑᐃᐠ

ᓂᔑᐣ ᑲᓀᑎᔭᐣ ᔑᒪᑲᓂᔑᐊᐧᓄᑭᓇᑲᓇᐠ 
ᑭᐃᐧᒋᐦᐃᐁᐧᐊᐧᐠ ᒣᑲᐧᐨ ᑲᑭᑲᓄᑫᑭᔑᑲᓂ 
ᒪᒪᐃᐧ ᐃᔑᒋᑲᓄᐊᐧᐠ ᐃᒪ ᐁᐧᐳᕑᓫᐃ ᐸᕑᐠ 
ᑕᐣᑐᕑ ᐯ ᐅᑌᓇᐠ, ᐁᑲᐧ ᐊᔑᐨ ᐯᔑᐨ ᒪᒪᐤ 
ᓂᐃᐧᐣ ᑲᑭᓂᐸᐃᐧᐊᐧᐨ ᐁᐅᒋᑲᓇᐁᐧᒋᑫᐊᐧᐨ 
ᐁᑲᐧ ᑯᑕᐠ ᑲᑭᐊᑐᐨ ᐊᐧᐱᑲᐧᓂᓂ.

“ᑭᒋᓀᑕᑲᐧᓂ ᑲᑭᓇ ᐅᒪ ᑲᓇᑕ 
ᑲᑲᐯᔑᐊᐧᐨ ᒋᑭᐱᐃᐧᒋᐦᐃᐁᐧᐊᐧᐸᐣ 
ᑲᑲᓄᑫᑭᔑᑲᐠ ᑲᒪᒪᐃᐧ ᐃᔑᒋᑲᓄᐊᐧᐠ 
ᒋᑲᓄᑫᒪᑲᓄᐊᐧᐨ ᐁᐧᐡᑲᐨ ᑲᑭᐱᓄᑎᓂᑫᐊᐧᐨ 
ᒥᓇ ᓄᑯᑦ ᑲᑭᐱᒥᔭᓄᑲᑕᒧᐊᐧᐨ ᑭᑕᑭᒥᓇᐣ 
ᑲᑭᒋᓀᑕᑲᐧᐠ,” ᐃᑭᑐ ᓴᕑᒋᐣᐟ ᐢᑎᐱᐣ ᐳᑌᓫᐅ 
ᒥᐦᐊᐁᐧ ᐯᔑᐠ ᔑᒪᑲᓂᔑᐃᐧᐊᓄᑭᓇᑲᐣ 
ᑲᑕᓇᓄᑭᐨ ᑲᐅᒋᓂᐦᓴᐧᓀᓯᐊᐧᐨ ᑲᓀᑎᔭᐣ 
ᔑᒪᑲᓂᔑᐊᐧᓄᑭᓇᑲᓇᐠ ᐁᐧᑎ ᐸᐧᕑᑎᐣ 
ᐅᐣᑌᕑᐃᔪ ᑲᑭᐊᑐᐨ ᐊᐧᐱᑲᐧᓂᓂ. “ᐊᒥ 
ᑕᐱᐡᑯᐨ ᐁᔑᑭᑭᓇᐊᐧᓯᓇᑯᒋᑲᑌᐠ 
ᐁᓇᓇᑯᒧᒋᑲᓂᐊᐧᐠ ᑲᑭᐱᓄᑎᓂᑫᑕᒪᑯᔭᐠ 
ᑭᑕᑭᒥᓇᐣ ᐅᒋ.”
ᐳᑌᓫᐅ ᐃᑭᑐ ᐅᑫᐧᓂᐊᐧᐠ 

ᔑᒪᑲᓂᔑᐊᐧᓄᑭᓇᑲᓇᐠ ᐃᓇᓄᑭᐊᐧᐠ 
ᐁᐃᐧᒋᐦᐃᐁᐧᐊᐧᐨ ᑲᓇᓇᑐᓇᐃᐧᐨ ᐊᐃᐧᔭ 
ᑲᐊᐧᓂᐦᐃᐨ, ᑲᒧᐡᑲᐦᐊᐠ, ᑲᓴᑭᑌᐠ ᒥᓇ 
ᑭᒋᒪᒋᓭᐃᐧᓇᐣ ᑲᓇᑭᐡᑲᒧᐊᐧᐨ ᑭᐁᐧᑎᓄᐠ 

ᐅᐣᑌᕑᐃᔪ.ᐧ
“ᐃᐁᐧ ᒪᐊᐧᐨ ᐣᑎᓇᓄᑭᒥᐣ 

ᓇᓇᑐᓂᑫᐃᐧᓂᐠ ᑲᐊᐧᓂᐦᐊᑲᓂᐃᐧᐨ ᐊᐃᐧᔭ 
ᒥᓇ ᑯᑕᑭᔭᐣ ᐃᓇᓄᑭᐃᐧᓇᐣ ᐅᒪ ᑲᓇᑕ 
ᐊᐃᐧᔭᐠ ᑲᔑᓇᑕᐁᐧᑕᒧᐊᐧᐨ ᐃᐧᒋᐦᐃᑯᐃᐧᓇᐣ 
ᑲᔑᐃᐧᒋᐦᐃᐁᐧᐊᐧᐨ ᑲᓇᑕ ᐅᑕᓄᑭᐠ,” ᐃᑭᑐ 
ᐳᑌᓫᐅ. “ᑐᑲᐣ ᑫᓂᐣ ᑲᔑᒪᑲᓂᔑᐃᐧᔭᐣ, 
ᓂᓇᓇᑯᒪᐠ ᐅᑫᐧᓂᐊᐧᐠ ᑫᑌᐅᓄᑎᓂᐠ 
ᒥᓇ ᐃᑫᐧᓂᐊᐧᐠ ᑲᑭᐱ ᑭᑭᓄᒪᐃᐧᔑᐊᐧᐨ 
ᓄᑎᑫᐃᐧ ᐊᓄᑭᐃᐧᓂᐠ ᒥᓇ ᐱᑯ 
ᑲᑭᐱᔭᓂᑫ ᑭᑭᓄᒪᑯᐊᐧᐨ. ᑕᐱᐡᑯᐨ ᐃᑯ 
ᐯᔑᑯᑎᐯᐣᒋᑫᐃᐧᐣ ᐃᓀᑕᑲᐧᐣ, ᑭᒋᒥᑫᐧᐨ 
ᐣᑎᓀᑕᐣ ᑫᓂᐣ ᐅᒪ ᑲᑕᑭᐧᔭᐣ ᒥᓇ ᐅᒪ 
ᑲᐅᒋᔭᐣ ᑲᓇᑕ ᐁᐅᒋᐊᓱᐡᑲᒪᑫᔭᐣ.”
ᑕᕑᓫᐊ ᐅᔐ, ᐊᔕ ᑲᑭ ᑭᒋᐦᐊᐳᓇᓄᑭᐨ 

ᑭᒋᔑᒪᑲᓂᐡ ᑭᐱᔭᓄᑭ 31 ᑕᓱᔭᑭᐃᐧᐣ ᐃᒪ 
ᑲᓀᑎᔭᐣ ᓄᑎᓂᑫᐃᐧ ᐊᓄᑭᐃᐧᓂᐠ, ᑭᐃᑭᑐ 
ᑭᒋᓀᑕᑲᐧᐣ ᒋᐃᐧᒋᐦᐃᐁᐧᓇᓂᐊᐧᐠ ᑲᓄᑫᑭᔑᑲ 
ᒪᒪᐃᐧᐃᔑᒋᑫᐃᐧᓂᐠ ᒋᐅᒋᑲᓄᑫᒪᑲᓂᐃᐧᑕᐧ 
ᑲᑭᐱᓄᑎᓂᑫᑕᒪᑯᔭᐠ ᑭᑕᑭᒥᓇᐣ ᐅᒋ.

“ᐁᑲᐧ ᐃᒪ ᐃᐡᑲᐧᔭᐨ ᑲᑭᐱᑕᓇᓄᑭᔭᐸᐣ, 
ᐣᑭᐱᓂᑲᓂᐡᑲᒪᑫᓇᐸᐣ 38 ᓄᑎᓂᑫᐃᐧ 
ᐊᓄᑭᐃᐧᓂᐠ ᐅᒪ ᑕᐣᑐᕑ ᐯ, 
ᐁᑲᐧ ᐁᐧᑎ ᓂᑭᑕᓇᓄᑭᑕᒪᑫᒥᐣ 
ᒪᓂᑐᐸ ᒥᓇ ᓭᐢᑲᒋᐊᐧᐣ,” ᐃᑭᑐ 
ᐅᔐ. “ᒪᐊᐧᐨ ᑭᒋᐊᓄᑭᐃᐧᓂᐊᐧᐣ 
ᐅᐁᐧ ᐊᓄᑭᐃᐧᐣ, ᑭᒋᓀᑕᑲᐧᐣ, 

ᒥᑕᐦᐃ ᑕᑲᐧᓂ ᐅᑕᓱᐡᑲᒪᑯᐃᐧᓂᐊᐧ 
ᔑᒪᑲᓂᔑᐃᐧᐊᓄᑭᓇᑲᓇᐠ ᒥᓇ 
ᑫᑌᔑᒪᑲᓂᔕᐠ ᐅᒪ ᐅᑌᓇᐠ. ᑭᐊᐧᐸᑕᓇᐊᐧ 
ᐅᓀᐧᓂᐊᐧᐣ ᓂᐦᓯᐣ ᑲᑭᒪᒪᐃᐧᐃᔑᒋᑫᓇᓂᐊᐧᐠ 
ᓄᑯᑦ ᑲᑭᔑᑲᐠ ᐅᒪ ᐁᐧᐳᕑᓫᐃ, ᐸᐧᕑᐟ 
ᐃᐧᓫᐃᔭᑦ (ᑲᕑᑎᐣᐢ) ᐁᑲᐧ ᒥᓇ ᐁᐧᑎ ᐊᐧᒋᐠ 
(ᐊᓂᒥᑭ ᐊᐧᒋᐠ).”
ᐅᔐ ᐃᑭᑐ ᐅᑕᓂᓴᐣ, ᓄᑯᒥᑫ 

ᑭᐱᑭᐁᐧᐊᐧᐣ ᐁᑭᐱᐅᑐᓭᓂᐨ ᓫᐊᐟᐱᔭ, 
ᑭᐱᓂᐸᐃᐧᑕᒪᑫᐸᐣ ᓂᔓᔭᑭᐃᐧᐣ 
ᐅᑕᓇᐠ ᐃᒪ ᐊᓯᓂᐃᐧᐸᑕᑭᒋᑲᓂᐠ 
ᑲᔑᓂᐱᑌᓯᓇᐦᐃᑲᓱᐊᐧᐨ ᑲᑭᐱᓄᑎᓂᑫᐊᐧᐸᐣ.

“ᒣᑲᐧᐨ ᐃᐁᐧ ᐊᐱ ᑭᑭᒋᐸᑭᒋᓄᐁᐧᐸᐣ 
ᑲᑭᓇ ᑲᑭᑭᐡᑲᒧᐊᐧᐸᐣ ᐅᒥᑲᐧᓂ ᐊᑐᑎᓂᐊᐧ 
ᑭᑭᒋᑫᐧᐸᓯᓂᐸᐣ ᐁᑲᐧ ᐃᒪ ᑲᑭᐊᔭᐊᐧᐨ 
ᐅᑭᐅᑕᐱᓇᓇᐊᐧᐸᐣ,” ᐃᑭᑐ ᐅᔐ. 
“ᓂᓇᓇᑯᒪᐠ ᑲᑭᓇ ᐊᐃᐧᔭᐠ ᐃᒪ ᑲᑭᐊᔭᐊᐧᐨ 
ᒥᓇ ᑲᑭᔕᔑᐯᐣᑕᒧᐊᐧᐨ ᒣᑲᐧᐨ ᑲᑭ 
ᑭᒋᐃᔑᐁᐧᐸᐠ, ᑭᑭᒋᓀᑕᑲᐧᓄᐸᐣ ᐃᐁᐧ.”
ᑕᐣᑐᕑ ᐯ ᒥᓇ ᓴᐱᕑᐃᔪ ᐅᑭᒪᐅᓂ 

ᐊᓄᑭᓇᑲᐣ ᐸᑎ ᐦᐊᔾᑐ ᐃᑭᑐ 
ᑲᑲᓄᑫᐃᐧᑭᔑᑲᓂᐠ ᒪᐊᐧᐨ ᐅᑭᒋᓀᑕᓇᐊᐧ 
ᑲᓇᑕ ᑲᑲᐯᔑᐊᐧᐨ ᐁᒪᒪᐃᐧᐡᑲᐊᐧᐨ ᐁᐅᒋ 
ᑲᓄᑫᐣᑕᐊᐧᐊᐧᐨ ᒥᔑᐣ ᓇᐯᐊᐧᐠ ᒥᓇ ᐃᑫᐧᐊᐧᐠ 
ᑲᑭᐸᑭᑎᓂᑎᓱᐊᐧᐨ ᐅᒪ ᐊᐦᑭᐠ ᒥᓇ ᐊᑲᒪᑭᐠ 
ᒋᑭᐯᑕᑫᓂᒧᔭᐠ ᒥᓇ ᑲᐧᔭᐠ ᒋᔑᐱᒧᓂᑯᔭᐠ 
ᐅᑭᒪᐃᐧᓂᐠ.

“ᒥᔑᐣ ᐊᐃᐧᔭᐠ ᑲᐃᐧᐣ ᒋᓂᓯᑕᐁᐧᑕᒧᐊᐧᐨ 
ᐊᓂᐣ ᐁᐱᒋᒪᐡᑲᐃᐧᓯᒪᑲᓂᐠ ᒥᓇ 
ᐁᐱᒋ ᑭᒋᓀᑕᑲᐧᓂᐠ ᑲᓀᑎᔭᐣ 
ᔑᒪᑲᓂᔑᐊᐧᓄᑭᓇᑲᓂ ᐊᓄᑭᐃᐧ 
ᐱᒧᒋᑫᐃᐧᐣ,” ᐃᑭᑐ ᐦᐊᔾᑐ. “ᐊᔭᐊᐧᐠ 
ᐅᑕᓄᑭᐠ ᑲᐊᓄᑭᑕᒪᑫᐊᐧᐨ ᐃᒪ 
ᑲᓀᑎᔭᐣ ᔑᒪᑲᓂᔑᐊᐧᓄᑭᐃᐧᓂᐠ, 
ᑲᐊᓂᔑᓂᓂᐃᐧᐊᐧᐨ, ᐊᓂᔑᓂᓂᐃᐧ 
ᑕᓇᐱᐃᐧᓇᐣ, ᒥᓯᐁᐧ ᐅᒪ ᑲᓇᑕ ᐊᐦᑭᐠ 
ᐅᒋᑲᓇᐁᐧᒋᑫᑕᒪᑫᐊᐧᐠ, ᑲᐅᒋᐃᐧᒋᐦᐃᑕᐧ 
ᐊᐊᐧᔑᔕᐠ ᑫᓄᒋᑲᐡᑭᐦᐅᐊᐧᐨ, ᐁᑲ 
ᒋᓂᓂᒋᔭᒪᑲᑭᐣ ᑕᓇᐱᐃᐧᓇᐣ, ᒣᑲᐧᐨ ᐊᐱ 
ᑫᑯᓇᐣ ᑲᐅᒋᐸᐸᓯᓭᑭᐣ, ᒥᓇ ᑭᒋᒥᑕᐦᐃ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐅᒋᐃᐧᒋᐦᐃᐁᐧᐊᐧᐠ ᐅᒪ 
ᑭᑕᑭᒥᓇᓂᐠ.”
ᐦᐊᔾᑐ ᐃᑭᑐ ᐁᐧᑎ ᐱᐅᑕᓇᐠ ᑫᐃᐧᓇᐊᐧ 

ᐊᓂᔑᓂᓂᐊᐧᐠ ᑭᐱᐃᐧᒋᐦᐃᐁᐧᐊᐧᐠ ᑲᓇᑕ 
ᓄᑎᓂᑫᐃᐧᓂᐠ.

“ᑭᒥᔑᓄᐊᐧᐠ ᐊᓂᔑᓂᓂᐊᐧᐠ ᑫᐃᐧᓇᐊᐧ 
ᑲᑭᐊᑕᐃᐧ ᓄᑎᓂᑫᐊᐧᐨ ᒥᓇ ᑭᐃᐧᒋᐦᐃᐁᐧᐊᐧᐠ 
ᑲᑭᐅᓇᒋᑲᑌᐠ ᓄᑯᑦ ᐅᐁᐧ ᑲᐃᔑᓂᑲᑌᐠ 
ᑲᓇᑕ ᐊᐦᑭ,” ᐃᑭᑐ ᐦᐊᔾᑐ.

ᐊᓂᔑᓇᐯ ᐊᐢᑭ ᐅᑭᒪᐃᐧᐣ ᐅᑭᐸᑭᑎᓇᐣ 
ᐅᑎᐸᒋᒧᐃᐧᐣ ᐊᐁᐧ ᑭᒋᐅᑭᒪᑲᐣ ᐊᓫᐱᐣ 
ᐱᐟᓫᐊᕑ ᒥᓇ ᑭᒋᐅᑭᒪᑲᓂᔑᐡ ᒪᐃᐠ 
ᒥᑕᑕᐊᐧᐱᐣ ᒋᐱᐃᐧᒋᑲᐸᐃᐧᑕᑫᐊᐧᐨ 
ᑲᓄᑫᐃᐧᑭᔑᑲ ᐊᔭᒥᒋᑫᐃᐧᓂᐠ ᐃᒪ ᐱᑕᐯᑯᐠ, 

ᑭᒋᐅᑭᒪᑲᓂᔑᐡ ᐊᓇᐯᑎ ᐊᒋᓂᐱᓀᐢᑲᑦ 
ᒋᔑᐃᐧᒋᑲᐸᐃᐧᑕᑫᐨ ᐊᔭᒥᒋᑫᐃᐧᓂᐠ ᐃᒪ 
ᐸᐧᕑᐟ ᐃᐧᓫᐃᔭᑦ ᐊᓂᒥᑭ ᐊᐧᒋᐠ ᐁᑲᐧ ᒥᓇ 
ᑭᒋᐅᑭᒪᑲᓂᔑᐡ ᐸᐧᐱ ᓇᕑᓯᐢ ᐃᒪ ᐸᐧᕑᐟ 
ᐃᐧᓫᐃᔭᑦ ᑲᕑᑎᐣᐢ ᐊᔭᒥᒋᑫᐃᐧᓂᐠ ᐁᐧᑎ 
ᑕᐣᑐᕑ ᐯ.

“ᒣᑲᐧᐨ ᑲᐡᑲᑎᓄᐱᓯᑦ 11 ᓂᑭᑕᑭᒪᒥᓇᐠ 
ᑲᑭᐱᓄᑎᓂᑫᑕᒪᑯᔭᐠ ᑲᑭᓇᑕᒪᑫᐊᐧᐨ ᑲᓇᑕ 
ᐊᐦᑭᓂ ᐊᐱ ᑲᑭ ᑭᒋᓄᑎᓂᑲᓂᐊᐧᑭᐸᐣ ᒥᓇ 
ᑯᑕᑭᔭᐣ ᓄᑎᓂᑫᐃᐧᓇᐣ ᑌᑎᐸᑲᒥᐠ,” ᐃᑭᑐ 
ᐱᐟᓫᐊᕑ. “ᒥᓄᑫᑯᐣ ᐣᑲᓇᐁᐧᑕᒥᐣ ᐣᑌᐦᐃᓇᓂᐠ 
ᐃᑫᐧᓂᐊᐧᐠ ᐅᒋ ᑲᑭᐸᑭᑎᓂᑎᓱᐊᐧᐨ ᒣᑲᐧᐨ 
ᑲᑭᓄᑎᓂᑲᓂᐊᐧᐠ. ᐣᑐᒋᐊᔭᒥᒋᑫᑕᒪᐊᐧᒥᓇᐠ 
ᐊᔕ ᐊᐱᐣ ᑲᑭᒪᒐᐊᐧᐨ.”
ᐱᐟᓫᐊᕑ ᐃᑭᑐ ᐅᑐᒋᔕᔑᑭᒪᐣ 

ᑲᓇᑕ ᒥᓇ ᐅᐣᑌᕑᐃᔪ ᑐᕑᐃᑎ 
ᑲᐅᒋᐃᐧᑕᓄᑭᒥᑎᐊᐧᐨ ᒋᑭᐁᐧᑲᓄᑲᑕᒧᐊᐧᐨ 
ᑲᑭᐱᔑᐊᐧᐃᐧᒋᐦᐃᐁᐧᐊᐧᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ ᐁᑲ 
ᐃᐧᓂᑯ ᐁᑕ ᐃᒪ ᓄᑎᓂᑫᐃᐧᓂᐠ ᑭᑕᑭᒥᓇᐣ 
ᐅᒋ, ᐃᒪ ᐱᑯ ᑲᔦ ᑲᐱᒥ ᑲᓇᐁᐧᒋᑲᑌᐠ ᒥᓇ 
ᑲᐱᒥᐁᐧᓄᑕᐠ ᑭᑕᑭᒥᓇᐣ.

“ᑲᐃᐧᑭᑌᐣᑕᑯᑐᒥᐣ ᑲᑭᐱᔑᐱᒪᑎᓯᐡᑭᑲᑌᐠ 
ᑲᒥᐣᒋᒥᓂᑯᔭᐠ ᒋᑲᓇᑌᐣᑕᒪᐠ ᑭᑐᑭᒪᐃᐧ 
ᐊᔕᑕᒪᑯᐃᓂᓇᐣ ᑲᒥᐣᒋᒥᓂᑯᔭᐠ,” ᐃᑭᑐ 
ᐱᐟᓫᐊᕑ.

Rick Garrick/Wawatay News 
A Canadian Ranger participated as one of four vigil sentries during the Remembrance Day ceremony on Nov. 11 at Waverley Park in Thunder Bay.
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NADF awards winners 2025
Rick Garrick
Wawatay News

Keewaywin’s Jessica Mama-
keesick (Robinson) and Moose 
Cree’s Janet Fletcher were 
among the seven award recipi-
ents who were recognized at the 
33rd Annual NADF Awards on 
Oct. 23 at Delta Hotels Thun-
der Bay.

“I’m very honoured to be a 
part of this and I just feel very 
grateful,” says Mamakeesick, 
owner at Mamakeesick Roots, 
who was recognized with the 
Young Entrepreneur of the Year 
award. “I can’t believe I’ve made 
it this far in such a short period of 
time — I just started this whole 
art journey four years ago.”

Mamakeesick says one of 
her big achievements is when 
Ontario University Athletics 
asked her to design all of their 

sports awards.
“So their MVP players 

received painted basketballs, 
volleyballs, hockey sticks,” 
Mamakeesick says. “The MVP 
for two sports received a 
painted shoe, one of them was 
Taylor Elgersma who got signed 
on to the Green Bay Packers.”

Mamakeesick says she was 
also asked to design volleyballs 
for the University of Wind-
sor, which is hosting the 2026 
national men’s volleyball cham-
pionship.

“I’m also doing some work 
with the Thunder Bay Airport, 
redesigning their front check-in 
counters,” Mamakeesick says. 
“So the opportunities I’ve had 
through this are just really crazy 
to think about.”

Mamakeesick says she always 
has some originals for sale in 
her shop at Goods and Co. in 

Thunder Bay.
“They go pretty quickly so 

I try to keep up with those,” 
Mamakeesick says. “I sell a lot 
of framed prints, planter pots 
are one of the biggest sellers. I 
carry jewelry now, I have hats, 
I’ll have new hoodies coming 
out soon.”

Fletcher, owner at Coffee 
and Catering Services, who was 
recognized with the Small Busi-
ness of the Year award, says she 
is very appreciative of being rec-
ognized with the award.

“I’m happy to be here with 
my mom and thankful for the 
support that I have,” Fletcher 
says. “I’m thankful for my 
moral support, the community 
support — everything’s being 
going great and life is good.”

Fletcher says her home base 
is in Smooth Rock Falls but 
she will travel anywhere in the 

north to provide her catering 
services.

“Cooking was always a pas-
sion for me and one thing led 
to another,” Fletcher says. “So 
far where I’ve worked is Hearst 
to North Bay, all the way up 
to Moose Factory/Moosonee. 
I started with one organization 
and they referred me to another 
organization that was looking 
for a caterer, and it went on 
from there.”

Fletcher says she caters 
according to event she is doing.

“I don’t have a certain menu 
I follow, I will change it to 
whoever I serve because once 
I’ve been doing it for a while I 
know what people want to eat,” 
Fletcher says. “My most recent 
one was bannock, everybody 
loves the bannock, they have 
it all different ways, they like it 
when I put the sweets out with 

it, sometimes it’s dessert, some-
times it’s the main meal.”

The other award recipients 
were: Mississauga’s Ryan Besi-
allon and Diane Pearson, part-
ners at Clean Cut Contract-
ing, with the Partnership of 
the Year award; Fort William’s 
Craig Hyatt, owner at Rainy 
Lake Electrical, with the Start 
Up Business of the Year award; 
Oneida of the Thames’ Jacob 
Dockstator, executive director 
at the Sioux Lookout Friend-
ship Accord, with the Excel-
lence in Leadership award; and 
Fort William’s Kateri Banning, 
owner at MarKat Construction 
and Electrical Services, with the 
Business Excellence award.

“Indigenous entrepreneurs 
are shaping the economic future 
of our region with determina-
tion, creativity and purpose,” 
says Brian Davey, CEO at 

NADF. “Their success strength-
ens communities, inspires youth 
and reflects a long-standing 
spirit of leadership and vision. 
We are honoured to celebrate 
these leaders and the incredible 
impact they are making across 
northern Ontario.”

Carlos Castillo, VP Northern 
Division at Perimeter Aviation, 
says Bearskin Airlines, a Division 
of Perimeter Aviation, has been 
proud to stand alongside NADF 
since the very first NADF Awards.

“For 33 years, these celebra-
tions have honoured the dedi-
cation and innovation of Indig-
enous entrepreneurs across 
northern Ontario,” Castillo 
says. “We’re deeply proud to 
continue supporting this tradi-
tion and to celebrate the leaders 
who are building stronger, more 
connected northern communi-
ties.”

submitted photo
Jessica Mamakeesick (Robinson), owner at Mamakeesick Roots, was recognized with the Young Entre-
preneur of the Year award.

submitted photo
Janet Fletcher, owner at Coffee and Catering Services, was recognized with the Small Business of the 
Year award.
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BINGO BLOWER

www.bazaarandnove l ty .ca

Toll Free
1-800-465-3930

Bazaar & Novelty
612 Squier St

Thunder Bay, On

SEE OUR WEBSITE FOR OUR COMPLETE LINE OF PRODUCTS!

• COMPLETE LINE OF BINGO SUPPLIES
• BINGO BOOKLETS & EQUIPMENT 

• DABBERS & BINGO BAGS

#3500

Dan Peever

#3322 HAND CRANK BINGO 
CAGE WITH BINGO BALLS AND 

MASTER BOARD

$300.00/plus taxes

CALL TOLL FREE
1-800-465-3930

www.bazaarandnovelty.ca

BAZAAR & NOVELTY
612 SQUIER STREET

THUNDER BAY, ON P7B 4A8
PH: 807-345-3784  FAX: 807-345-3033

www.bazaarandnovelty.ca

MAY NOT BE EXACTLY AS ILLUSTRATED.

#3322

 
 

 

WEQUEDONG LODGE OF THUNDER BAY 
Incorporated January 1984 

37th ANNUAL GENERAL MEETING 

Date: Saturday, December 6, 2025 
Time: 9:00 a.m. 

Location: Valhalla Inn 
1 Valhalla Inn Road 
Thunder Bay, ON  

Applications for membership are available, please email: 
info@weqlodge.org 
or call 807-622-2977 

 
 

  

Mike Morris 
Special to Wawatay News

At the October 15/16 Treaty 
3 Residential Schools Survivors 
Gathering, the Presbyterian 
Church presented their Apology 
to the Gathering. One Survivor 
said right away she would not 
accept the Apology. The next 
day, one Survivor said he would 
accept the Apology.

The Apology was read by a 
Minister/Moderator and there 
was no feedback – no questions 
as per the direction of the Chair 
of the meeting.

This is the first time I was 
made aware of this 2024 Apol-
ogy. Subsequently, Allyson Carr, 
Representative of the Church 
informed me there was also a 
1994 Confession.

I have read and re-read the 
Apology and leaning towards 
accepting it if 2 items were 
mentioned. 

·One is the Doctrine of Dis-
covery which is the source of 
all the evils that have befallen 
Indigenous Peoples all over the 
world. 

·The other is our James Bay 
Treaty aka Treaty 9 – Canada 
and the Presbyterian Church 
must acknowledge the Treaty 
Relationship that exists between 
our 2 Peoples. Canada breached 
Treaty 9 when they took the 
Children away from our People 
to their residential schools. The 
Presbyterian Church was com-
plicit in this breach by Canada.

I never watched that spec-
tacle when Prime Minister 
Stephen Harper read Canada’s 
2008 Apology. 

When I compare Canada’s 
Apology to the Presbyterian 
Church’s Apology – the PC 
Apology is more acceptable as 
they articulate what they are 
apologizing for. This approach 
is more acceptable to Residen-
tial School Survivors.

It would be ideal for the 
Presbyterian Church to invite 
ALL Residential School Survi-
vors from the Treaty 9 Terri-
tory who attended their Cecilia 
Jeffrey Residential School to 
Thunder Bay. At that Gather-
ing, the Presbyterian Church 
can present their Apology 
directly to the Residential 
School Survivors and they 
would determine how we move 
forward together.

Email: mikeccmorris13@gmail.
com
Cell: 807-633-1177
niin Mike Morris
Signatory to Treaty 9

Allyson Carr 
Special to Wawatay News

Representatives of The Pres-
byterian Church in Canada 
were invited to a gathering of 
residential school Survivors, 
hosted in Thunder Bay by 
Grand Council Treaty Three, on 
October 15/16 to present the 
church’s recent apology for its 
complicity in colonization and 
for operating residential schools. 
Following that gathering, a 
gathering attendee from Treaty 
Nine invited the church to sub-
mit an article to Wawatay News 
about what brought the church 
to write the Apology. We write 
this in response to offer what 
led the church to apologize. 

We recognize that the apol-
ogy can be very disturbing for 
Survivors, and are not print-
ing it here, so that people can 
choose to see it only if they 
wish. A link where it can be read 
is included at the end of the 
article. People can also request 
that a paper copy be mailed to 
them if they would like; to do 
so, please contact us at justice@
presbyterian.ca 

The special committee of 
Presbyterians who wrote the 
apology for the church’s com-
plicity in colonization and 
residential schools, adopted 
in 2024 at a national church 
gathering, began by listening 
and learning about the ongo-
ing intergenerational impacts 
of colonization and residential 
schools. The committee heard 
and acknowledged that nei-
ther the words “apology” nor 
“sorry” appeared in the 1994 
Confession that The Presby-
terian Church in Canada had 
previously made regarding colo-
nization and residential schools, 
and so an apology was still 
needed. It heard and acknowl-
edged that the church was slow, 
for many years, to embody even 
the sorrow it had confessed in 
1994, and that change had been 
slow too. This slowness is one 
of the things the 2024 apology 
names and apologizes for, and 
that the church is working to 
change. 

The church’s initial 1994 
Confession set it on a path of 
reconciliation, but in learning 
to walk that path, the church 
began to understand more 
deeply the trauma and harm 
it caused. At the outset, the 
special committee writing the 
apology acknowledged that an 
apology must be set in the con-
text of accountability. Members 

of the committee were also 
explicit that it is inappropriate 
to ask for forgiveness, and that 
this apology must be offered 
without any expectation of 
response in return. It is trying 
to put the collective church’s 
heavy heart, members’ deeper 
understanding of the wrong we 
did, and members’ repentance 
into words. The apology ends 
with five commitments because 
members also understood that 
words mean nothing without 
action. 

Though the apology is new—
it was adopted by the church’s 
national General Assembly in 
2024—it is only the most recent 
step as we work to redress the 
harm we caused. The church 
formally repudiated the Doc-
trine of Discovery (in 2019), 
and now affirms that doctrine 
and any like it are racist, sci-
entifically false, legally invalid, 
morally condemnable and 
socially unjust. Likewise, the 
church now affirms the impor-
tance of treaties and the need to 
uphold treaty rights. Lastly, as 
action to help repair the harm 
we caused, it has established a 
fund to support Indigenous-
led initiatives for truth, healing 
and reconciliation, including 
supporting gatherings for Sur-
vivors of Presbyterian schools, 
as well as memorials and other 
projects identified by Survivors. 
The fund has already supported 
several initiatives and remains 
available. All work it supports 
is done only at the invitation of 
and in consultation with those 
the church has harmed.

We know words are inade-
quate, but we are deeply, deeply 
sorry. We are trying to listen, 
learn, and redress the harm we 
have done through actions such 
as advocacy, supporting Indig-
enous language revitalization, 
and offering funds for healing 
initiatives or gatherings.

If you wish to read the Apology, 
it can be found at https://pres-
byterian.ca/justice/apology-
colonization-schools/ . If you 
would like a copy of the Apol-
ogy mailed to you, or to speak 
with someone from the church, 
please contact us at justice@
presbyterian.ca   

Apology by the  
Presbyterian 
Church

Presbyterian Church 
issues Apology 

Mushkegowuk Council Declares 
Emergency To Deal With Addictions

An epidemic of addictions 
has led Mushkegowuk 
Council in north eastern 

Ontario to declare a state of 
emergency. A crisis has occurred 
including issues of homeless-
ness, limited access to shelters, 
the lack of mental wellness and 
too few addictions supports in 
the council’s territory.

Things have gotten to the 
point where it is making our 
communities unsafe and result-
ing in so many tragic endings 
for my people. I see more of 
our people with addictions 
education and experience being 
involved in using their real 
life experience in recovery to 
help those with addictions. It 
is essential to have our people 
in place, who know the culture 
and traditions, speak the lan-
guage and have the experience 
of being an alcoholic or drug 
addict now in recovery.

Mushkegowuk Council 
Grand Chief Leo Friday and his 
council recently issued a letter 
declaring the state of emergency 
and asking for support to Prime 
Minister Mark Carney and 
Premier of Ontario Doug Ford. 
The council is asking for the 
establishment of a task force to 
deal with this crisis. The council 
has also requested in a resolu-

tion for immediate funding for 
expansion of the emergency 
shelter (Living Space) and 
overflow capacity to ensure the 
safety and dignity of all commu-
nity members during the winter 
months and beyond; support 
for new and existing landbased 
healing and treatment centres 
grounded in Mushkegowuk 
culture, language, and tradi-
tions; immediate funding for the 
establishment and operation of 
local First Nation community 
shelters, men’s shelters, safe 
beds, and transitional homes to 
meet urgent needs in each com-
munity; sustainable funding for 
the Mushkegowuk Firekeeper 
program, ensuring the continu-
ation of outreach, prevention, 
and harmreduction supports 
that meet members where they 
are and help bridge them to 
safety and care; establishment 
of 24/7 crisis response services 
ensuring coordinated, cultur-
ally grounded, and traumain-
formed care for Mushkegowuk 
members in urban areas within 
the territory; investment in 
longterm housing infrastruc-
ture and communityled solu-
tions that address the needs of 
Mushkegowuk members both 
on and offreserve, creating safe 
and stable environments that 
promote healing, belonging, 
and family reconnection; host-
ing of a regional conference to 
hear directly from community 
members experiencing hous-
ing shortages, addictions, and 
mental health inequities, ensur-
ing their lived experiences guide 
the direction of programming, 
policy, and healing pathways; 

development of a comprehen-
sive regional strategy to address 
the interconnected housing, 
mental health, and opioid crisis 
through a landbased and cultur-
ally grounded approach guided 
by the teachings of the Mush-
kegowuk people.

At a time when the federal 
and provincial governments are 
pushing ahead with all kinds of 
emergency bills dedicated to 
developing and funding billions 
in projects it is imperative they 
deal with this epidemic emer-
gency and crisis involving addic-
tions and health issues in our 
First Nations. I have lost family 
and friends to drugs and alcohol 
over the years and things are 
getting worse with new drugs 
like fentanyl, opioids and the 
easy access to these substances. 
It should be noted that part of 
the blame for this epidemic is 
with the huge pharmaceutical 
companies involved in produc-
ing and promoting opioids 
which resulted in the death of 
many thousands of people over 
the years. There have been suc-
cessful law suits that resulted 
in billions of dollars in payouts 
from these companies but in 
fact nobody has ever gone to 
jail. However our prison system 
is bulging with First Nation 
and other minorities many who 
ended up incarcerated due to 
their use of drugs. First Nations 
people have been affected by 
the historical abuses of coloniza-
tion, residential schools system 
and systemic racism. It is time 
to make things right. 

www.underthenorthernsky.com

Xavier  
       Kataquapit

UNDER THE  
NORTHERN SKY
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x  Anishinabek Nation Declares Renewed State  
Of Emergency 

Commentary
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As we are ready to honour 
November 11, Remem-
brance Day I think about 

the destruction war has done 
to my James Bay Cree family 
and my partner Mike’s Irish 
Canadian family. When you are 
affected by the death, wound-
ing or dramatization of family 
members you realize how the 
terrorism of war ripples on into 
generations. 

There is no glamour, no 
justice and no sense to any war 
ever fought that I can under-
stand. In the First World War a 
recruiter made his way by canoe 
on the river systems all the way 
to Attawapiskat in 1916 and 
in-fact more or less coerced a 
group of 22 young Cree men. 
He took them by canoe route 
south where these men ended 
up on a train which travelled 
to points further south, to 
army training and then they 
were shipped off from Halifax 
to England. Attawapiskat is 
a remote First Nation these 
days and can you imagine how 
remote it was in 1916? None 
of these Cree boys had any 
idea where they were going, no 
concept of the world outside 
of their traditional lands and 
they could not speak English. 
Many made it back but they 
were changed forever and my 
greatgrandfather John Chooko-
molin, from my mothers family, 
never did return. My family did 
not find out what happened 
to him until the 1980s. My 
grandfather James Kataquapit, 
on my father’s side, did return 
but the experience had changed 
him. My dad Marius and Elders 
always reminded me never to 
trust the military when they 
want to take our young people. 
Today I see evidence of the mil-
itarization of our First Nations 
and it worries me. You can read 
my grandfathers war stories here 
at www.nativeveterans.com 

My partner Mikes dad James 
was wounded and suffered from 
shell shock in the Second World 
War and had a terrible sad life. 
James’ brother Patrick, who 
was only a teen, was killed in 
action on the same day James 
was wounded in October 1944. 
They had both fought in the 
infamous Canadian led Battle of 
the Scheldt in Belgium. These 
tragedies still reverberate today 
through the new generations.

When we discovered these 
facts, their stories drew us into 
a lot of research on war. We 
were shocked to find so much 
information on how these wars 
developed. War is always about 
money and power and govern-
ments always lie about why we 
have to send our young people 
off to die and suffer terror in 
war. Really wealthy people or 

their families rarely go to war.
Communism and socialism 

were not dirty words in the 
early part of the 20th century 
and in fact academics, many 
scientists, artists and authors 
considered a world of socialist 
ideals of sharing the wealth, 
labour unions and free thinking 
was a good thing. The problem 
is that the small amount of very 
wealthy, corporate heads of the 
billionaire and multi millionaire 
class did not want anything to 
do with sharing the wealth. 
These groups supported fascist 
organizations, funded them and 
put them in place all over the 
world in Spain, Portugal, Italy, 
Germany and many other coun-
tries. The idea was to stop the 
world from considering fair and 
just environments that would 
infringe on the bottom line of 
the very wealthy. It worked to a 
great degree with the killing of 
many labour union organizers 
and members, socialist leaning 
academics who were well repre-
sented by the Jewish communi-
ties and very much anyone who 
was different. These evil wealthy 
kingpins were responsible for 
the destruction of many won-
derful cities in Europe and 
throughout the world, Many 
millions died, were injured and 
left impoverished by these wars. 

Fascism was being promoted 
by the wealthy rightwingers 
all over the world with move-
ments in Europe, the United 
Kingdom, the United States and 
right here in Canada. 

So when we stand to honour 
and remember those who fell 
and who were injured and ter-
rorized by war this November 
11 take a realistic and honest 
view of why war really happens. 
Right now we have wars in the 
Middle East and Ukraine which 
are buried in all kinds of propa-
ganda. The only thing we have 
to remember is that war is always 
about money and who makes 
money and benefits from war. 

An example of how far right 
ideals have often been sup-
ported is demonstrated by how 
at the end of the Second World 
War, it was far too easy for Nazi, 
fascists and far right extremists 
to enter our country after hav-
ing fought against our troops. 
The Deschênes Commission, 
officially known as the Commis-
sion of Inquiry on War Crimi-
nals in Canada, was set up in 
1985 to investigate claims that 
Canada had become a haven for 
Nazi war criminals. This led to 
some prosecutions but the list 
of these people have never been 
fully released.

In the United States, they 
had what was known as Opera-
tion Paperclip to actively bring 
former Nazi scientists and 
professionals back to America, 
many of whom were war crimi-
nals and active participants in 
the Nazi war machine. 

We have to do our best to see 
past the lies of war. There is no 
such thing as a just or honour-
able war. 

www.underthenorthernsky.com

I was outside under the bright 
warm fall sunlight when I 
felt the world turn dark on 

me and the earth shook beneath 
my feet. My sister called with 
the tragic news that we had lost 
our 31 year old niece Myris 
Kataquapit. Myris, whom the 
family enjoyed simply call-
ing ‘Mie’, was a bright light 
that touched many people in 
her extensive Kataquapit and 
Sutherland family of Attawapis-
kat. She is the daughter of my 
older brother Mario and Mie’s 
mother Margaret Sutherland. 

Her passing was deeply felt 
by our family as she was a dedi-
cated mother to her daughters 
Auria and Eleanor. She also 
is survived by the girls’ father 
Warren Louttit. 

Mie was also the stepdaugh-
ter of Kelly Harris and the late 
Doug Medd. She will be missed 
by her siblings: Martha, Philip, 
Martina (Nathan), Tabitha, 
Wyatt, Hannah, and Stuart 
as well as nieces and nephews 

including: Max, Anna, Ryland, 
Nikamoh, Gillian, Harrison, 
Evelyn, Atlas and Chloe.

This news deeply affected 
me as my brother Mario always 
did his best to watch out for 
me when we were growing 
up. My parents insisted on us 
being paired together when I 
first attended high school away 
from the community in Tim-
mins when I was 13. During my 
first years away from the com-
munity, I always saw my older 
brother as my guardian who 
watched out for me. Life threw 
us the terrible twist of losing 
our 16 year old brother Philip 
in 1991 during my second year 
of school and after that, my 
teenage years felt like a dark 
blur with few happy memories. 
Mario was several years older 
than me and he finished school 
and began working back home 
and started a family. There were 
several years after 1991 when 
the world didn’t feel right for us 
but in those dark times, Mario 
met Margaret and our world 
lit up as our family grew and 
expanded. Even out of school 
and in our community, Mario, 
who was busy with raising his 
children, did his best to still 
watch out for me and helped 
my younger brothers. 

Our parents Marius and 
Susan and our large family felt 
our world brighten in 1993 

when five grandchildren were 
born that year. My sister Janie 
reminded us of that magical 
year when five new baby girls 
joined our family with our 
brother Antoine’s daughter 
Reva, our sister Jackie’s daugh-
ter Renae, our brother Law-
rence’s daughter Naila, Janie’s 
daughter Brianna and right at 
the end of the year during the 
December holidays Mario’s 
daughter Myris was born. 

Margaret and her family 
had also felt great loses in their 
own family during that period. 
The birth of a new generation 
helped us all to heal from the 
pain of losing those we loved. 

I was 17 and Mario still 
felt the need to watch out for 
us younger brothers. When 
Myris was born and ready to be 
baptized, I was surprised and 
honoured to be asked to be her 
godfather for her baptism. Mar-
garet’s sister Elizabeth became 
the godmother. We were all 
good friends and it was a special 
moment for us all to be there to 
hold this new baby in this spe-
cial ceremony. 

From the moment she could 
walk, Myris was a fun child who 
enjoyed being with her friends 
and this grand circle of cous-
ins, relatives, aunts and uncles 
from both her father’s and her 
mother’s family. If Mie wasn’t 
running around in my parent’s 

Kataquapit household, she was 
having fun with an equally ener-
getic home with her grandpar-
ents Louis and Martha Suther-
land. I can tell you it is not easy 
living in two worlds but Mie 
did very well dealing with life in 
the bigger world and achieved 
educational success as well as 
employment in professional 
situations. She was a bright light 
in many lives. She still managed 
to follow her traditional and 
cultural teachings and honoured 
the Elders. 

Our two families shared a lot 
of deep ties built on tragedy and 
loss. Mom and dad did their 
best to help Louis and Martha 
during their times of need. I will 
always remember how Martha 
and her family came to our aid 
when we lost my brother Philip. 
When people grow up on the 
land in remote First Nations 
they survive by depending on 
each other and watching out 
for one another. One of the 
greatest comforts is in knowing 
that the family left behind is 
surrounded by a great circle of 
relations, and friends who can 
all share in healing the wound 
we all feel with time day by day. 
We are fortunate to have many 
wonderful memories of Mie. 

Keesahkeeehteenan Mie (we 
love you Mie). 

www.underthenorthernsky.com

submitted photo
The Anishinabek Nation Chiefs-in-Assembly have formally renewed the State of Emergency declaration across the Anishinabek 
Nation territory due to the continual inequitable funding for policing, citing an escalating public safety crisis that continues to 
threaten the well-being of citizens of the 39 Anishinabek Nation member First Nations. “Our Anishinabek citizens are not second-
class citizens; they deserve the same level of safety and security as every other person in Canada. Our citizens deserve equitable 
resources and support, which can be achieved by supporting adequate policing services to ensure the security and justice our citi-
zens need,” states Anishinabek Nation Grand Council Chief Linda Debassige. 
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 Culture

Dilico hosts 7th annual Family Care Powwow

Rick Garrick/Wawatay News
A jingle dress dancer shares her style at Dilico Anishinabek Family Care’s 7th Annual Pow Wow on Nov. 
14 at the Fort William First Nation Community Centre.

Rick Garrick/Wawatay News
Two dancers share their styles.

Rick Garrick/Wawatay News
A group of jingle dress dancers share their styles.

Rick Garrick/Wawatay News
A young woodland dancer shares his style.

Rick Garrick/Wawatay News
A men’s traditional dancer and a jingle dress dancer share their styles.

Rick Garrick/Wawatay News
The Thunder Mountain drum group shares a song.
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ᐅᓇᔓᐁᐧᐃᐧ ᐃᐧᑕᒪᑫᐃᐧᐣ

ᑭᐡᐱᐣ ᐁᑭᐱᓂᑕ ᓴᑲᓭᐧᔭᐣ ᐁᒪᐧᔦ ᑲᐡᑲᑎᓄᐱᓯᑦ 20, 1998 ᒥᓇ 
ᐁᑭᒥᑲᒪᑯᔭᐣ ᑭᓴᑲᓭᐧᐃᐧᓂᐠ ᐁᑭᐅᒋᐊᐦᑯᓯᔭᐣ, ᒪᐡᑯᐨ ᑲᑭᒥᓂᑯ 

$14,400 - $100,000 ᐃᒪ ᒪᒪᐤ ᑭᔑ ᐅᓇᑕᒪᑐᐃᐧᓂᐠ.
ᐁᑲᐧ ᑲᑭᐅᓇᒋᑲᑌᐠ ᒪᒪᐤ ᐅᓇᑕᒪᑐᐃᐧᓂᐠ ᐃᒪ ᑲᓇᑕ ᓇᓭᒪ ᑲᐅᒋᐅᔑᐦᐃᑕᐧ 
ᐊᓄᑭᑲᒥᑯᐣ, ᐅᐣᑌᕑᐃᔪ ᑲᐃᐡᐸᐠ ᐅᓇᔓᐁᐧᐃᐧᑲᒥᐠ (ᐊᑕᐁᐧᐃᐧᓇᐣ 
ᓂᐱᑌᐱᐦᐃᑲᓇᐣ) ᐃᒪ ᑭᔕᐳᓂᑲᑌᐊᐧᐣ ᓂᔑᐣ ᑭᐁᐧᑎᐸᐦᐊᒪᑫᐃᐧ 
ᐅᓇᑕᒪᑐᐃᐧᓇᐣ ᑫᑭᒥᓂᑕᐧ ᑲᓴᑲᓭᐧᐊᐧᐨ ᒥᓇ ᑲᑭᐳᓂᓴᑲᓭᐧᐊᐧᐨ ᑲᑭᐅᒋ 
ᑲᒋᓂᑎᑯᐊᐧᐨ ᐊᑯᓯᐃᐧᐣ ᓴᑲᓭᐧᐃᐧᓂᐠ:

 ●ᑲᑭᓇ ᑲᓇᑕ ᐊᐦᑭᐠ ᑲᑲᐯᔑᐊᐧᐨ ᑭᐁᐧᑎᐸᐊᒪᑯᐃᐧ ᐅᓇᒋᑫᐃᐧᐣ (PCC); 
ᒥᓇ
 ●ᑯᐯᐠ ᒪᒪᐤ ᐅᓇᑕᒪᑐᐃᐧᐣ ᑎᐸᐃᑫᐃᐧ ᐅᓇᒋᑫᐃᐧᐣ (QCAP)

ᐃᑫᐧᓂᐊᐧᐠ ᑲᑭᐡᑲᐧᐱᒪᑎᓯᐊᐧᐨ ᑫᑭᑎᐸᐊᒪᐃᐧᑕᐧᐸᐣ, ᒪᐡᑯᐨ ᑕᑭᒥᓇᐊᐧᐠ 
ᐅᓇᑲᑕᒪᑫᐃᐧᓂᐊᐧᐠ.  

ᑫᑯᓀᐣ ᑐᑲᐣ ᐃᓇᐱᓀᐃᐧᓇᐣ ᒥᓇ ᒥᓂᑯᐠ ᑫᑎᐸᐊᒪᐃᐧᐨ?
ᐅᒪ ᓂᐱᑌᓯᓇᐦᐃᑲᓂᐠ ᑲᐊᐧᐸᑕᐣ ᐃᓇᐱᓀᐃᐧᓇᐣ ᑫᑎᐸᐊᒪᐃᑕᐧ ᐅᒪ 
ᐅᓇᒋᑫᐃᐧᓂᐠ ᒥᓇ ᒪᐊᐧᐨ ᑲᐃᐡᐸᐠ ᑎᐸᐊᒪᑫᐃᐧᐣ:

ᐃᓇᐱᓀᐃᐧᐣ

ᓂᑕᑦ ᑲᑭᒪᐦᒋ 
ᓴᑲᓭᐧᔭᐣ ᐁᒪᐧᔦ 

ᒉᐣᐁᐧᕑᐃ 1, 1976

ᓂᑕᑦ ᑲᑭᒪᐦᒋ ᓴᑲᓭᐧᔭᐣ 
ᐊᐱ ᓇᐣᑕ ᑲᓂᐡᑲᐧᓭᐠ 
ᒉᐣᐁᐧᕑᐃ 1, 1976

ᐅᐦᐸᓂᐠ ᑲᔭᒧᐁᐧᒪᑲᐠ 
ᐊᐦᑯᓯᐃᐧᐣ ᓇᐣᑕ 
ᐅᑯᑕᐡᑲᐧᐠ ᑲᔭᒧᐁᐧᒪᑲᐠ 
ᐊᐦᑯᓯᐃᐧᐣ

$60,000 PCC
$100,000 QCAP

$48,000 PCC
$80,000 QCAP

ᐸᑭᑕᓇᒪᐧᐱᓀᐃᐧᐣ 
ᓇᐣᑕ ᐅᐦᐸᓇᐱᓀᐃᐧᐣ 
(ᑭᒋᐊᐦᑯᓯ ᓇᐣᑕ 
ᒪᐊᐧᐨ ᑭᒋᐊᐦᑯᓯ) 

$18,000 PCC
$30,000 QCAP

$14,400 PCC
$24,000 QCAP

ᑭᒋᓀᑕᑲᐧᐣ ᒋᑭᑫᑕᒪᐣ: ᒪᐡᑯᐨ ᑕᐊᒋᐃᐧᓂᑲᑌᐊᐧᐣ ᑎᐸᐊᒪᑫᐃᐧᓇᐣ 
ᐊᓂᐣ ᑕᓯᐣ ᑫᒥᓂᑕᐧ ᑎᐸᐊᒪᑫᐃᐧᐣ ᐸᐯᔑᐠ ᐅᓇᒋᑫᐃᐧᓂᐠ. ᐯᔑᐠ 
ᐁᑕ ᑎᐸᐊᒪᑫᐃᐧᓂᐠ ᑕᐅᒋᒥᓇᐊᐧᐠ ᐯᔑᐠ ᐅᓇᒋᑫᐃᐧᓂᐠ ᒥᓇ ᐯᔑᐠ 
ᐃᓇᐱᓀᐃᐧᐣ.

ᐊᓇᐱ ᑫᔑᐳᓂᓭᐠ  ᒋᔕᑲᐡᑭᓀᐱᐃᑫᔭᐣ

ᐅᓀᐧᓂᐊᐧᐣ ᔕᑲᐡᑭᓀᐱᐃᑲᓇᐣ ᑭᒪᒋᒋᑲᑌᐊᐧᐣ ᐊᐧᑌᐸᑲᐃᐧᐱᓯᑦ 3, 2025 
ᐁᑲᐧ ᐅᓇᒋᑫᐃᐧᓇᐣ ᐸᐸᑲᐣ ᑕᐃᔑᐳᓂᓭᐊᐧᐣ:

 ● PCC ᔕᑲᐡᑭᓀᐱᐃᑫᐃᐧᐣ ᑕᐃᔑᐳᓂᓭ ᐊᐧᑌᐸᑲᐃᐧᐱᓯᑦ 3, 2027
 ● QCAP ᔕᑲᐡᑭᓀᐱᐃᑫᐃᐧᐣ ᑕᐃᔑᐳᓂᓭ ᐊᑲᐢᐟ ᐱᓯᑦ 31, 2026

ᑭᒋᓀᑕᑲᐧᐣ ᒋᑭᑫᑕᒪᐣ: QCAP ᔕᑲᐡᑭᓀᐱᐃᑫᐃᐧᐣ ᑕᐳᓂᓭ ᐯᔑᑯᔭᑭ 
ᐃᐧᐸᐨ ᐊᐱᐨ ᐃᐧᐣ PCC ᔕᑲᐡᑭᓀᐱᐃᑫᐃᐧᐣ ᑲᑭᔑᐅᓇᑌᐠ ᒋᔑᐳᓂᓭᐠ.

ᐊᓂᐣ ᑕᓯᐣ ᓇᓭᒪᐠ ᒥᓇ ᑐᑲᐣ ᓇᓭᒪᐠ?

ᑲᑭᓇ ᐅᓇᒋᑫᐃᐧᓂᐠ ᓇᑕᐁᐧᑕᑯᓯ ᑲᓴᑲᓭᐧᐨ ᓇᐣᑕ ᑲᑭᐳᓂᓴᑲᓭᐧᐨ 
ᐁᑭᐱᓴᑲᓴᐧᓇᐨ 87,600 ᓇᓭᒪᐣ (ᑐᑲᐣ 20 ᓇᓭᒪᐣ ᐯᔑᑯᑭᔑᑲ ᒥᓂᑯᐠ 
12 ᑕᓱᔭᑭᐃᐧᐣ) ᒣᑲᐧᐨ ᒉᓂᐁᐧᕑᐃ ᐱᓯᑦ 1, 1950 ᒥᓇ ᑲᐡᑲᑎᓄᐱᓯᑦ 
20, 1998. ᐃᑫᐧᓂᐊᐧᐠ ᑐᑲᐣ ᓇᓭᒪᐠ ᑲᑭᓴᑲᓴᐧᓇᐊᐧᐨ ᐃᒪ ᐁᑭᐅᒋ 

ᐊᑕᐊᐧᓱᐊᐧᐨ ᑲᑭᐅᒋ ᐅᔑᐦᐃᑕᐧ. ᐃᒪ ᒪᒪᑕᐊᐧᐱᑯᐠ ᓂᐱᑌᓯᓇᐦᐃᑲᓱᐊᐧᐠ 
ᑲᐃᔑᓂᑲᓱᐊᐧᐨ ᓇᓭᒪᐠ ᑲᑭᐱᓴᑲᓴᐧᓂᑕᐧ, ᑲᐸᑭᑎᓂᑕᐧ ᒋᐊᑕᐊᐧᓱᐊᐧᐨ 
ᓇᓭᒪᐠ ᐅᒪ ᑲᓇᑕ.

ᑫᑯᓀᐣ ᑯᑕᑭᔭᐣ ᑫᑯᓇᐣ PCC ᑲᓇᑕᐁᐧᑕᑲᐧᑭᐣ?
ᒥᐅᓄ ᑲᓇᑕᐁᐧᑕᑲᐧᑭᐣ ᒋᐊᔭᐨ ᐃᓇᐱᓀᐃᐧᐣ ᒥᓇ ᐅᓴᑲᓭᐧᐃᐧᐣ, ᐊᐁᐧ 
ᐅᓴᑲᓭᐧ ᓇᐣᑕ ᑲᑭᐳᓂᓴᑲᓭᐧᐨ ᐃᒪ PCC ᐅᓇᒋᑫᐃᐧᓂᐠ ᓇᑕᐁᐧᑕᑯᓯ:

(a) ᒋᑲᐯᔑᐨ ᑲᓇᑕ (ᓇᐣᑕ ᐁᑭᐃᐡᑲᐧᐱᒪᑎᓯᐨ, ᑲᓇᑕ ᐁᑭᑕᔑ 
ᑲᐯᔑᐨ ᐊᐱ ᑲᐃᐡᑲᐧᐱᒪᑎᓯᐨ);

(b) ᐁᑭᒥᑲᒪᑯᔭᐣ ᐁᓇᐱᓀᔭᐣ ᒣᑲᐧᐨ ᒥᑭᓯᐃᐧᐱᓯᑦ 8, 2015 ᒥᓇ 
ᒥᑭᓯᐃᐧᐱᓯᑦ 8, 2019, ᑲᐅᒋᒪᐦᓭᐠ ᒥᓇ ᑲᓂᐡᑲᐧᓭᐠ; 

(c) ᐁᑭᑲᐯᔑᐨ ᑲᓇᑕ ᐊᐱ ᑲᒥᑲᒪᐃᐧᐨ ᐁᐃᓇᐱᓀᐨ; ᒥᓇ 
(d) ᐁᐱᒪᑎᓯᐨ ᒥᑭᓯᐃᐧᐱᓯᑦ 8, 2019.

ᑫᑯᓀᐣ ᑯᑕᑭᔭᐣ ᑫᑯᓇᐣ QCAP ᑲᓇᑕᐁᐧᑕᑲᐧᑭᐣ?
ᒥᐅᓄ ᑲᓇᑕᐁᐧᑕᑲᐧᑭᐣ ᒋᐊᔭᐨ ᐃᓇᐱᓀᐃᐧᐣ ᒥᓇ ᐅᓴᑲᓭᐧᐃᐧᐣ, ᐊᐁᐧ 
ᐅᓴᑲᓭᐧ ᓇᐣᑕ ᑲᑭᐳᓂᓴᑲᓭᐧᐨ ᐃᒪ QCAP ᓇᑕᐁᐧᑕᑯᓯ:

(a) ᒋᑲᐯᔑᐨ ᑯᐯᐠ (ᓇᐣᑕ ᑭᐡᐱᐣ ᐁᑭᐃᐡᑲᐧᐱᒪᑎᓯᐨ, ᑯᐯᐠ 
ᐁᑭᑕᔑᑲᐯᔑᐨ ᐊᐱ ᑲᐃᐡᑲᐧᐱᒪᑎᓯᐨ);

(b) ᐁᑭᒥᑲᒪᑯᔭᐣ ᐁᓇᐱᓀᔭᐣ ᐁᒪᐧᔦ ᒥᑭᓯᐃᐧᐱᓯᑦ 12, 2012;
(c) ᐁᑭᑲᐯᔑᐨ ᑯᐯᐠ ᐊᐱ ᑲᒥᑲᒪᐃᐧᐨ ᐁᐃᓇᐱᓀᐨ; ᒥᓇ
(d) ᐁᐱᒪᑎᓯᐨ ᑲᐡᑲᑎᓄᐱᓯᑦ 20, 1998.

ᐊᐣᑎ ᑫᐅᑎᓇᒪᐣ ᑲᒧᒋᐸᑭᑎᓂᑲᑌᐠ ᐃᐧᒋᐦᐃᑯᐃᐧᐣ?
ᐅᑕᓄᑭᐠ ᐊᔭᐊᐧᐠ ᐁᑲ ᒋᑎᐸᐊᒪᐊᐧᑕᐧ ᒋᐃᐧᒋᐦᐊᐊᐧᐨ ᐅᓀᐧᓂᐊᐧᐣ 
ᐅᓇᒋᑫᐃᐧᓇᐣ. ᑲᐃᐧᒋᐦᐃᑯᐠ (a) ᒋᔕᑲᔥᑭᓀᐱᐦᐃᑫᔭᐣ; (b) 
ᒋᑭᑭᓇᐊᐧᒋᑐᐊᐧᐨ ᑭᒪᓯᓇᐦᐅᑎᓱᐣ ᑭᔕᑲᐡᑭᓀᐱᐦᑲᓂᐠ; ᒥᓇ (c) ᑲᐃᐧᑕᒪᑯᐠ 
ᑫᐅᑎᓇᒪᐣ ᑲᓇᑕᐁᐧᑕᑲᐧᑭᐣ ᑲᐃᔑ ᑭᑭᓇᐊᐧᒋ ᐃᐧᒋᑲᑌᑭᐣ ᐊᐁᐧᓀᓂᐃᐧᔭᐣ 
ᑫᐊᔑᑕᓯᓇᐊᒪᐣ ᑭᔕᑲᐡᑭᓀᐱᐃᑲᓂᐠ.

PCC ᐅᑕᓄᑭ  
is Epiq

1-888-482-5852
PCCAgent@TobaccoClaimsCanada.ca

QCAP ᐅᑕᓄᑭ 
is Proactio

1-888-880-1844
tabac@proactio.ca

ᑭᐡᐱᐣ ᐸᐧᑕᐃᐧᐸᑭᑎᓇᒪᐣ ᑭᔕᑲᐡᑭᓀᐱᑲᐣ 
ᑲᔑᓇᑕᐁᐧᑕᑲᐧᐠ ᒋᔑᐸᑭᑎᓇᒪᐣ, ᑲᐃᐧᐣ ᑲᒥᓂᑯ 

ᑎᐸᐦᐊᒪᑫᐃᐧᐣ.

ᑭᐡᐱᐣ ᐁᑲ ᑫᒋᓇᐁᐧᑕᒪᐣ ᒋᑎᐸᐦᐊᒪᑯᔭᐣ, ᐃᒪ ᒪᒪᑕᐊᐧᐱᑯᐠ ᐊᔭᐊᐧᐣ 
ᑲᑫᐧᒋᒥᐁᐧᐃᐧᓇᐣ ᑫᑭᐅᒋᐃᐧᒋᐦᐃᑯᔭᐣ. ᑲᑭ ᐅᓇᒋᑲᑌᑭᐣ ᑭᐃᓇᒋᑲᑌᐊᐧᐣ 
ᐁᑲ ᒋᔭᐸᒋᐦᐊᐨ ᐅᑕᔭᒥᑕᒪᑫ ᒋᑲᐧᔭᒋᑐᔭᐣ ᑭᑲᑫᐧᑌᐧᐃᐧᐣ ᑭᐡᐱᐣ 
ᐊᔕ ᑲᒪᓯᐦᐅᑎᓱᐊᐧᓀᐣ, ᑲᐱᑲᓄᓂᐠ ᐅᑕᓄᑭ ᑫᑐᑕᒪᐣ ᒋᑭᔑᑐᔭᐣ 
ᑭᔕᑲᐡᑭᓀᐱᑲᐣ.

ᒥᓯᐁᐧ ᐃᐧᑕᒪᑫᐃᐧᐣ ᑕᑲᐧᐣ ᒪᒪᑕᐊᐧᐱᑯᐠ ᐅᒪ ᐃᓇᑲᐧᐦᐊᐣ  
www.TobaccoClaimsCanada.ca ᒥᓇ ᐅᒪ QR Code.

www.TobaccoClaimsCanada.ca
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ᐅᓇᑯᓂᑫᐧᐃ ᐧᐃᐣᑕᒪᑫᐧᐃᓐ

ᑭᔥᐱᓐ ᑭᐱᓂᑕ ᓴᑲᐧᓴᔭᓐ ᒋᐧᐸ ᑲᔥᑲᑎᓄᑭᓯᔅ 20, 1998 ᑲᔦ 
ᑭᐧᐃᓐᒋᑲᑌᒃ ᑭᓴᑲᐧᓴᔭᓐ ᐁᑭᐅᒋ ᐃᓇᐱᓀᔭᓐ, ᒪᑭᐧᔕ ᑲᑭᑎᐸᐊᒪᑯ 

$14,400 - $100,000 ᒪᒪᐧᐃ ᑭᔑ ᐅᓇᑕᒪᑫᐧᐃᓂᒃ.
ᑭᐅᔑᓯᒋᑲᑌ ᒪᒪᐧᐃ ᐅᓇᑕᒪᑫᐧᐃᓐ ᐃᐃᒪ ᑲᓇᑕ ᓇᓭᒪ ᑲᐅᒋᐅᔑᒋᑲᓱᐧᐊᑦ 
ᐊᓄᑭᑲᒥᑯᓐ, ᐅᓐᑌᕆᐅ ᑲᐃᔥᐸᒃ ᐅᓇᑯᓂᑫᐧᐃᑲᒥᒃ (ᐊᑕᐧᐁᐧᐃᓇᓐ 
ᑲᓂᐱᑌᐱᑲᑌᑭᓐ) ᑭᔕᐳᓂᑲᑌᐧᐊᓐ ᓂᔑᓐ ᑭᐧᐁᑎᐸᐊᒪᑫᐧᐃ ᐅᓇᑕᒪᑫᐧᐃᓇᓐ 
ᒋᑭᒥᓇᑲᓂᐧᐃᐧᐊᑦ ᑲᓴᑲᐧᓴᐧᐊᑦ ᑲᔦ ᑲᑭᐳᓂᓴᑲᐧᓴᐧᐊᑦ ᐊᐸᓀ ᑲᑭᐅᓐᒋ 
ᐊᑯᓯᐧᐊᑦ ᑲᓴᑲᐧᓴᐧᐊᑦ:

 ●ᑲᑭᓇ ᑲᓇᑕ ᐊᑭᒃ ᑲᑕᐧᐊᑦ ᑭᐧᐁᑎᐸᐊᒪᑫᐧᐃᓐ ᐅᓇᒋᑫᐧᐃᓐ (PCC); 
ᑲᔦ 
 ●ᑯᐯᒃ ᒪᒪᐧᐃ ᐅᓇᑕᒪᑫᐧᐃᓐ ᑎᐸᐃᑫᐧᐃ ᐅᓇᒋᑫᐧᐃᓐ (QCAP)

ᐃᑭ ᑲᑭᐳᓂᐱᒪᑎᓯᐧᐊᑦ ᑫᑭ ᑎᐸᐊᒪᐧᐊᑲᓂᐧᐃᐧᐊᐸᓐ, ᒪᑭᐧᔕ ᑕᑭ 
ᑎᐸᐊᒪᐧᐊᑲᓂᐧᐃᐧᐊᒃ ᐅᓇᑲᑕᒪᑫᐧᐃᓂᐧᐊᒃ. 

ᐧᐁᑯᓀᓐ ᑎᓄ ᐃᓇᐱᓀᐧᐃᓇᓐ ᑲᔦ ᑕᐧᓴᐱᒃ 
ᑫᑎᐸᐊᒪᐧᐃᑦ?

ᐅᐅᒪ ᓂᐱᑌᐱᐃᑲᓂᒃ ᑲᐧᐊᐸᓐᑕᓐ ᐃᓇᐱᓀᐧᐃᓇᓐ ᑫᑎᐸᐊᒪᐃᐧᑕ 
ᐅᓇᑕᒪᑫᐧᐃᓂᒃ ᑲᔦ ᓂᐱᐧᐊ ᑲᐃᔑᓭᒃ ᑎᐸᐊᒪᑫᐧᐃᓐ:

ᐃᓇᐱᓀᐧᐃᓐ

ᓂᑕᒻ ᐊᐱ 
ᑲᓂᓴᑲᐧᓴᔭᓐ ᒋᐧᐸ 
ᒉᓐᐧᐁᕆ 1, 1976

ᓂᑕᒻ ᐊᐱ ᑲᓂᓴᑲᐧᓴᔭᓐ 
ᑫᒪ ᑲᓂᑲᔥᐳᓭᒃ 
ᒉᓐᐧᐁᕆ 1, 1976

ᑲᓴᓇᑲᒃ ᐊᑯᓯᐧᐃᓐ 
ᐅᐸᓂᒃ ᑫᒪ 
ᑲᓴᓇᑲᒃ ᐊᔭᓯᐧᐃᓐ 
ᐅᐧᑲᓐᑕᔥᐧᑲᒃ

$60,000 PCC
$100,000 QCAP

$48,000 PCC
$80,000 QCAP

ᐅᓱᓱᑕᐧᒪᐱᓀᐧᐃᓐ 
ᑫᒪ ᐅᐸᓇᐱᓀᐧᐃᓐ 
(ᑭᒋᐊᑯᓯ ᑫᒪ ᐊᐱᒋ 
ᑭᒋᐊᑯᓯ) 

$18,000 PCC
$30,000 QCAP

$14,400 PCC
$24,000 QCAP

ᑭᒋᑫᑯᓂᐧᐊᓐ ᒋᑭᑫᑕᒪᓐ: ᒪᑭᐧᔕ ᑕᐊᔐᓂᑲᑌᐧᐊᓐ ᑎᐸᐊᒪᑫᐧᐃᓇᓐ ᐊᓂᓐ 
ᑕᓯᓐ ᑫᑎᐸᐊᒪᐧᐃᓐᐧᑕ ᐯᐯᔑᒃ ᐅᓇᒋᑫᐧᐃᓂᒃ. ᐯᔑᒃ ᐁᑕ ᑎᐸᐊᒪᑫᐧᐃᓂᒃ 
ᑕᐅᒋᒥᓇᑲᓂᐧᐃᐧᐊᒃ ᐯᔑᒃ ᐅᓇᒋᑫᐧᐃᓂᒃ ᑲᔦ ᐯᔑᒃ ᐃᓇᐱᓀᐧᐃᓐ.

ᐊᓇᐱ ᑫᐃᔥᐧᑲᓭᒃ ᒋᒧᔥᑭᓀᐱᑫᔭᓐ

ᐅᓄ ᒧᔥᑭᓀᐱᑲᓇᓐ ᑭᒪᒋᐅᔑᒋᑲᑌᐧᐊᓐ ᐧᐊᑌᐸᑲᐧᐃᑭᓯᔅ 3, 2025 ᑲᔦ 
ᐅᓇᒋᑫᐧᐃᓇᓐ ᐯᐸᑲᓐ ᑕᐃᔑᐃᔥᐧᑲᓭᐧᐊᓐ:

 ● PCC ᒧᔥᑭᓀᐱᐃᑫᐧᐃᓐ ᑕᐃᔑᔥᐧᑲᓭ ᐧᐊᑌᐸᑲᐧᐃᑭᓯᔅ 3, 2027
 ● QCAP ᒧᔥᑭᓀᐱᐃᑫᐧᐃᓐ ᑕᐃᔑᔥᐧᑲᓭ ᐊᑲᔅᑦ ᑭᓯᔅ 31, 2026

ᑭᒋᑫᑯᓂᐧᐊᓐ ᒋᑭᑫᑕᒪᓐ: QCAP ᒧᔥᑭᓀᐱᐃᑫᐧᐃᓐ ᑕᐃᔥᐧᑲᓭ 
ᐯᔑᑯᐱᐳᓐ ᐧᐁᐧᐃᑉ ᓂᑲᓐ ᐱᒋᐧᐃᓐ PCC ᒧᔥᑭᓀᐱᐃᑫᐧᐃᓐ ᑲᑭᔑᐅᓇᑌᒃ 
ᒋᔑᔥᐧᑲᓭᒃ.

ᐊᓂᓐ ᑕᓯᓐ ᓇᓭᒪᒃ ᑲᔦ ᑎᓄ ᓇᓭᒪᒃ?

ᑲᑭᓇ ᐅᓇᒋᑫᐧᐃᓂᒃ ᐊᑕᐧᐁᑕᑯᓯ ᑲᓴᑲᐧᓴᑦ ᑫᒪ ᑲᑭᐳᓂᓴᑲᐧᓴᑦ 
ᐁᑭᐱᓴᑲᐧᓴᓇᑦ 87,600 ᓇᓭᒪᓐ (ᑕᐱᔥᑯ 20 ᓇᓭᒪᒃ ᐯᔑᑯᑭᔑᑲ ᐃᓂᑯᒃ 12  
ᑕᓱᑭᑭᓄᐧᐃᓐ) ᒣᐧᑲ ᒉᓐᐧᐁᕆ ᑭᓯᔅ 1, 1950 ᑲᔦ ᑲᔥᑲᑎᓄᑭᓯᔅ 20, 1998.  

ᐃᑭ ᑎᓄ ᓇᓭᒪᒃ ᑲᑭᓴᑲᐧᓴᓇᐧᐊᑦ ᐁᑭᐅᒋ ᐊᑕᐧᐊᑲᓱᐧᐊᑦ ᑲᑭᐅᒋ 
ᐅᔑᒋᑲᓱᐧᐊᑦ. ᒪᒪᑲᑕᐱᑯᒃ ᓂᐱᑌᐱᐃᑲᓱᐧᐊᒃ ᑲᐃᔑᓂᑲᓱᐧᐊᑦ ᓇᓭᒪᒃ 
ᑲᑭᐱᓴᑲᐧᓴᓱᐧᐊᑦ, ᑲᐸᑭᑎᓂᐧᑕ ᒋᐊᑕᐧᐊᓱᐧᐊᑦ ᓇᓭᒪᒃ ᐅᐅᒪ ᑲᓇᑕ.

ᐧᐁᑯᓀᓐ ᑯᑕᑭᔭᓐ ᑫᑯᓇᓐ PCC ᑲᐊᓐᑕᐧᐁᑕᐧᑲᑭᓐ?
ᒥᐅᓄ ᑲᐊᓐᑕᐧᐁᒋᑲᑌᑭᓐ ᒋᐊᔭᑦ ᐃᓇᐱᓀᐧᐃᓐ ᑲᔦ ᐅᓴᑲᐧᓴᐧᐃᓐ, ᑲᓴᑲᐧᓴᑦ 
ᑫᒪ ᑲᑭᐳᓂᓴᑲᐧᓴᑦ ᐃᐃᒪ PCC ᐅᓇᒋᑫᐧᐃᓂᒃ ᐊᓐᑕᐧᐁᑕᑯᓯ:

(a) ᒋᔑᑕᑦ ᑲᓇᑕ (ᑫᒪ ᐁᑭᐳᓂᐱᒪᑎᓯᑦ, ᑲᓇᑕ ᐁᑭᐃᔑᑕᑦ ᐊᐱ 
ᑲᐳᓂᐱᒪᑎᓯᑦ);

(b) ᐁᑭᒥᑲᒪᑯᔭᓐ ᐁᓇᐱᓀᔭᓐ ᒣᐧᑲ ᒥᑭᓯᐧᐃᑭᓯᔅ 8, 2015 ᑲᔦ 
ᒥᑭᓯᐧᐃᑭᓯᔅ 8, 2019, ᑲᐅᓐᒋᒪᓭᒃ ᑲᔦ ᑲᓂᔥᐧᑲᓭᒃ; 

(c) ᐁᑭᐃᔑᑕᑦ ᑲᓇᑕ ᐊᐱ ᐁᒥᑭᑲᑌᓂᒃ ᐁᐃᓇᐱᓀᒃ; ᑲᔦ 
(d) ᐁᐱᒪᑎᓯᑦ ᒥᑭᓯᑭᓯᔅ 8, 2019.

ᐧᐁᑯᓀᓐ ᑯᑕᑭᔭᓐ ᑫᑯᓇᓐ QCAP ᑲᐊᓐᑕᐧᐁᑕᐧᑲᑭᓐ?
ᒥᐅᓄ ᑲᐊᓐᑕᐧᐁᒋᑲᑌᑭᓐ ᒋᐊᔭᑦ ᐃᓇᐱᓀᐧᐃᓐ ᑲᔦ ᐅᓴᑲᐧᓴᐧᐃᓐ, ᑲᓴᑲᐧᓴᑦ 
ᑫᒪ ᑲᑭᐳᓂᓴᑲᐧᓴᑦ ᐃᐃᒪ QCAP ᐅᓇᒋᑫᐧᐃᓂᒃ ᐊᓐᑕᐧᐁᑕᑯᓯ:

(a) ᒋᔑᑕᑦ ᑯᐯᒃ (ᑫᒪ ᑭᔥᐱᓐ ᐁᑭᐳᓂᐱᒪᑎᓯᑦ, ᑯᐯᒃ ᐁᑭᐃᔑᑕᑦ 
ᐊᐱ ᑲᐳᓂᐱᒪᑎᓯᑦ);

(b) ᐁᑭᒥᑲᒪᑯᔭᓐ ᐁᓇᐱᓀᔭᓐ ᒋᐧᐸ ᒥᑭᓯᐧᐃᑭᓯᔅ 12, 2012;
(c) ᐁᑭᐃᔑᑕᔭᓐ ᑯᐯᒃ ᐊᐱ ᑭᒥᑲᒪᐧᐃᑦ ᐁᐃᓇᐱᓀᑦ; ᑲᔦ
(d) ᐁᐱᒪᑎᓯᑦ ᑲᔥᑲᑎᓄᑭᓯᔅ 20, 1998.

ᐊᓐᑎ ᑫᐅᓐᑎᓇᒪᓐ ᑲᒧᒋᐸᑭᑎᓂᑲᑌᓐ ᐧᐃᑐᑲᑫᐧᐃᓐ?
ᐊᓄᑭᐊᑲᓇᒃ ᑲᐧᐃᑐᑲᑯᒃ ᒋᑎᐸᐃᑫᓯᐧᐊᓐ ᐧᐃᑐᑲᑫᐧᐊᒃ ᑫᑐᑕᒪᓐ 
ᑲᑭᐅᓇᒋᑲᓂᐧᐊᒃ. ᑲᐧᐃᑐᑲᑯᒃ (a) ᒋᒧᔥᑭᓀᐱᐃᑫᔭᓐ; (b) ᒋᑭᑭᓇᐧᐊᒋᐱᐊᒧᐧᐊᑦ 
ᑭᑐᔑᐱᐅᑎᓱᓐ ᑭᒧᔥᑭᓀᐱᑲᓂᒃ; ᑲᔦ (c) ᑲᐧᐃᓐᑕᒪᑯᒃ ᑫᐃᔑᓇᓇᑐᓇᒪᓐ 
ᑲᐊᓐᑕᐧᐁᑕᐧᑲᑭᓐ ᑲᑭᑭᓇᐧᐊᒋ ᐧᐃᓐᒋᑲᑌᑭᓐ ᐧᐁᓀᓂᐧᐃᔭᓐ ᑫᑕᑯᐱᐊᒪᓐ 
ᑭᒧᔥᑭᓀᐱᐃᑲᓂᒃ.

PCC ᐊᓄᑭᐊᑲᓐ  
is Epiq

1-888-482-5852
PCCAgent@TobaccoClaimsCanada.ca

QCAP ᐊᓄᑭᐊᑲᓐ 
is Proactio

1-888-880-1844
tabac@proactio.ca

ᑭᔥᐱᓐ ᐧᐸᑕᐧᐃᐸᑭᑎᓇᒪᓐ ᑭᒧᔥᑭᓀᐱᐃᑲᓐ 
ᑲᔑᐊᓐᑕᐧᐁᑕᐧᑲᒃ ᒋᔑᐸᑭᑎᓇᒪᓐ, ᑲᐧᐃᓐ ᑲᒥᓂᑯᓯᓐ 

ᑎᐸᐊᒪᑫᐧᐃᓐ.

ᑭᔥᐱᓐ ᑭᑫᓐᑕᓯᐧᐊᓐ ᒋᑭᑎᐸᐊᒪᑯᐧᐊᓀᓐ, ᐃᐃᒪ ᒪᒪᑲᑕᐱᓀᒃ ᐊᑌᐧᐊᓐ 
ᑲᐧᑫᒋᒥᐧᐁᐧᐃᓇᓐ ᑫᐧᐃᑐᑲᑯᔭᓐ. ᑲᑭᐃᔑ ᐅᓇᒋᑲᓂᐧᐊᒃ ᑭᐃᓇᒋᑲᑌ 
ᒋᐊᐸᒋᐊᑲᓂᐧᐃᓯᒃ ᑭᑭᑐᑕᒪᑫ ᐧᐃᐊᓂ ᐧᑲᔭᓐᒋᑐᔭᓐ ᒋᑲᐧᑫᒋᒥᐧᐁᐧᐃᓐ 
ᑭᔥᐱᓐ ᐊᔕ ᑲᐅᔑᐱᐅᑎᓱᐧᐊᓀᓐ, ᑲᐱᑲᓄᓂᒃ ᐊᓄᑭᐊᑲᓐ ᑫᑐᑕᒪᓐ 
ᒋᑭᔑᑐᔭᓐ ᑭᒧᔥᑭᓀᐱᐃᑫᐧᐃᓐ.

ᒥᓯᐧᐁ ᐧᐃᓐᑕᒪᑫᐧᐃᓐ ᐊᔭᐧᐊᓐ ᒪᒪᑲᑕᐱᑯᒃ ᐅᐅᒪ ᐃᓇᐧᑲᐊᓐ  
www.TobaccoClaimsCanada.ca ᑲᔦ ᐅᐅᒪ QR Code.

www.TobaccoClaimsCanada.ca
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Official Court Notice

If you smoked regularly before Nov. 20, 1998 and were 
diagnosed with a tobacco-related disease, you may qualify  

for $14,400-$100,000 from a landmark settlement.
As part of a landmark settlement with Canadian tobacco 
companies, the Ontario Superior Court of Justice (Commercial 
List) has approved two compensation plans to provide 
payments to eligible smokers and ex-smokers diagnosed 
with certain tobacco-related diseases:

 ●The Pan-Canadian Claimants’ Compensation Plan  
(PCC); and
 ●The Quebec Class Action Administration Plan (QCAP)

For those who have died that qualify, payments may be 
available for their estates.

What are the eligible diseases and dollar amounts?
This table shows the diseases covered by the plans and the 
maximum payment amounts:

Disease

You started  
smoking before  
January 1, 1976

You started 
smoking on or after  

January 1, 1976
Primary Lung 
Cancer or Primary 
Throat Cancer

$60,000 PCC
$100,000 QCAP

$48,000 PCC
$80,000 QCAP

Emphysema or 
COPD (GOLD 
Grade III or IV)

$18,000 PCC
$30,000 QCAP

$14,400 PCC
$24,000 QCAP

Important: Payments may be reduced depending on the 
number of eligible claims in each plan.  A person will only be 
entitled to one payment, under one plan, and for one disease.

What are the claim deadlines?
The Claims Submission Periods commenced on  
September 3, 2025 and the plans have different  
claim deadlines:

 ● PCC claim deadline is September 3, 2027
 ● QCAP claim deadline is August 31, 2026

Important: QCAP deadline is one year earlier than  
PCC deadline.

hoW many cigarettes and Which brands?
Both plans require the smoker or ex-smoker to have smoked 
at least 87,600 cigarettes (for example, 20 cigarettes a day for 
12 years) between January 1, 1950 and November 20, 1998. 
The cigarettes must be from brands sold by the tobacco 

companies. The website has a list of the eligible brands, 
which include most legal cigarettes sold in Canada.

What are other Pcc requirements?
In addition to the disease and smoking requirements, the 
smoker or ex-smoker under PCC must:

(a) reside in Canada (or if deceased, must have resided in 
Canada at the time of death);

(b) have been diagnosed between March 8, 2015 and  
March 8, 2019, inclusive of those dates; 

(c) have resided in Canada at the time of diagnosis; and 
(d) have been alive on March 8, 2019.

What are other qcaP requirements?
In addition to the disease and smoking requirements, the 
smoker or ex-smoker under QCAP must:

(a) reside in Quebec (or if deceased, must have resided in 
Quebec at the time of death);

(b) have been diagnosed before March 12, 2012;
(c) have resided in Quebec at the time of diagnosis; and 
(d) have been alive on November 20, 1998.

hoW can i get Free helP?
Agents are available free of charge to assist claimants under 
these plans. Agents will help you (a) complete your claim 
form; (b) commission your signature on the claim form; and  
(c) provide guidance on how to obtain the necessary 
information and documents for your claim.

PCC Agent  
is Epiq

1-888-482-5852
PCCAgent@TobaccoClaimsCanada.ca

QCAP Agent  
is Proactio

1-888-880-1844
tabac@proactio.ca

If you do not submit a claim by the applicable 
deadline, you cannot be eligible to get a payment.

If you are not sure whether you qualify, the website has a 
simple questionnaire to help you. The plans have been 
designed so that you do not need a lawyer to prepare and 
submit your claim. If you have already registered, you will be 
notified by an Agent about how to complete your claim.

Full information is available at the official website  
www.TobaccoClaimsCanada.ca and via the QR Code.

www.TobaccoClaimsCanada.ca
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 Education

NAN Chiefs honour the accreditation of Oshki Institute
Rick Garrick
Wawatay News

An honouring ceremony for 
Oshki-Pimache-O-Win The 
Wenjack Education Institute 
was featured on the second day 
of the Nishnawbe Aski Nation 
(NAN) Chief ’s Fall Assembly, 
held Nov. 4-5 at the Superior 
Inn in Thunder Bay.

“I have the very distinct 
honour of sharing with you 
some very exciting news about 
a significant milestone recently 
achieved by Oshki-Wenjack to 
become an accredited Indig-
enous post-secondary institu-
tion,” says Deputy Grand Chief 
Anna Betty Achneepineskum, 
noting the NAN chiefs passed 
a resolution in 1996 call-
ing for the establishment of 
a post-secondary educational 
institute, which became Oshki-
Wenjack. “Their vision included 
being innovative and unique in 
addressing the post-secondary 
and training requirements of 
their (citizens) in the NAN ter-
ritory. Their own post-second-
ary institute would allow stu-
dents to follow their own path 
and achieve their goals, thereby 
ensuring greater student suc-
cess.”

Achneepineskum says Oshki-
Wenjack began operating its 
first program, First Nation Busi-
ness Administration, in 2000.

“In its first year, Oshki had 
just three graduates; since then 
Oshki-Wenjack’s graduates have 
grown up to 114 students in 
2025 for a sum approaching 
900,” Achneepineskum says. 
“It’s always such a great honour 

when the NAN executive get to 
participate in these graduations. 
The most recent was (when) 
we had 20 graduate from the 
Bachelor of Social Work and 
that took place just two Fridays 
ago.”

Lorrie Deschamps, president 
at Oshki-Wenjack, says she is 
thankful for the vision of the 
past leadership who foresaw the 
need for NAN to establish its 
own educational institute.

“I would also like to make 
an honourable mention for our 
past leadership — Rosie Mos-
quito,” Deschamps says. “Rosie 
was very instrumental in our 
getting recognized as the third 
pillar for post-secondary educa-
tion, and this was a step towards 
completing our accreditation.”

Deschamps says she is hon-
oured to lead Oshki-Wenjack 
during this era of accreditation 
and to continue with the vision 
that the NAN leaders foresaw.

“It has been a journey of 
25 years of being in service to 
our communities by establish-
ing access and offering path-
ways to quality post-secondary 
education and training,” Des-
champs says. “How did we get 
to be here today and what does 
accreditation mean to Oshki-
Wenjack and to Nishnawbe Aski 
Nation, by engaging directly 
with our communities and lead-
ership, we’ve supported your 
needs in delivering program-
ming that is needed to build 
capacity and bring brighter 
futures for our people and 
contributing to the economic 
growth of Nishnawbe Aski 
Nation.”

Deschamps says Oshki-Wen-
jack recently celebrated the suc-
cesses of 114 graduates this past 
June.

“We have now seen 879 suc-
cessful graduates armed with the 
knowledge and skills that enable 
them to provide for their fami-
lies and contribute meaningfully 
to our communities, with the 
majority being from our NAN 
First Nations,” Deschamps says. 
“We have gone from holding 
our humble but prideful gradu-
ation ceremonies in a classroom 
at Oshki-Wenjack to having the 

grand stage at our auditorium in 
Thunder Bay for our graduates 
to cross and receive their hard-
earned certificates, diplomas and 
degrees.”

Deschamps says Oshki-Wen-
jack’s students deserve the best 
in quality post-secondary educa-
tion and training.

“To date we have worked 
with partner colleges and uni-
versities, but now being accred-
ited means we may deliver our 
own programming infused 
with our collective traditional 
knowledge and perspectives 

and reflected with the lens of 
our people and nations within 
NAN,” Deschamps says. “With 
accreditation, we will continue 
to reach our goals but now 
with more meaning and in fully 
keeping with the original vision 
for Oshki-Wenjack at the heart 
of all that we will accomplish.”

Deschamps says Oshki-Wen-
jack has begun the process of 
designing curriculum accord-
ing to First Nations customs, 
beliefs, traditions and languages.

“Once we have fully devel-
oped programs in place that are 

certified with the Indigenous 
Advanced Education Skills 
Council, we can then proudly 
offer to our graduates the hon-
our of conferring their cer-
tificates, diplomas and degrees 
with the Oshki-Pimache-O-Win 
The Wenjack Education Insti-
tute name inscribed within and 
not that of our partner institu-
tions,” Deschamps says. “This is 
education jurisdiction in action 
and I’m proud to share in this 
moment with everyone here in 
attendance today.”

screenshot
Deputy Grand Chief Anna Betty Achneepineskum and Lorrie Deschamps, president at Oshki-Pimache-O-Win The Wenjack Education Insti-
tute, shared some remarks during the honouring ceremony for Oshki-Wenjack at the Nishnawbe Aski Nation Chief’s Fall Assembly, held 
Nov. 4-5 at the Superior Inn in Thunder Bay.
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 Education

ETHICAL       ACCOUNTABLE       EFFECTIVE      COMMUNITY-CENTRED

ONE OF YOURS NEEDS SUPPORT. ONE OF OURS CAN HELP.

Learn more at OCSWSSW.org

Scan

You care for your loved ones. When one of yours needs one of ours, social workers and social service workers 
are ready to provide trustworthy and quality care.

We are the Ontario College of Social Workers and Social Service Workers. As the provincial regulator,  
we ensure all our registrants follow the Code of Ethics and Standards of Practice to protect the public,  
and provide ethical, effective and community-centred care.

If you or someone you love needs help,  
you can trust one of ours with one of yours.

Oshki graduates first ever Bachelor of Social Work class
Rick Garrick
Wawatay News

Oshki-Pimache-O-Win The 
Wenjack Education Institute 
celebrated the first graduat-
ing class of its Bachelor of 
Social Work program on Oct. 
24 at the Best Western Plus 
NorWester Hotel and Con-
ference Centre in Thunder 
Bay. Held in partnership with 
Algoma University, the gradu-
ation ceremony honoured the 
accomplishments of the Bach-
elor of Social Work students, 
who began their studies in May 
2023.

“As Bachelor of Social Work 
graduates, you now carry 
with you the knowledge, skills 
and heart to make meaning-
ful change,” says Lorrie Des-
champs, president at Oshki-
Wenjack. “You’ve learned 
alongside your classmates, 
rooted in community and cul-
ture, and now you return to 
your community, ready to lead 
with compassion and purpose. 
You have the power to see the 
gaps, create new paths and build 
programs that strengthen your 
nations and uplift the next gen-
eration.”

Oshki-Wenjack states that 
the Bachelor of Social Work 
program provides a culturally 
grounded, accessible education 
pathway designed to prepare 
Indigenous learners to serve and 
strengthen their communities 
through social work practice.

“The Bachelor of Social Work 
program, delivered collabora-
tively through Algoma Univer-

sity’s School of Social Work and 
Oshki-Wenjack, was created to 
remove barriers for learners by 
offering innovative, intensive 
and hybrid delivery models,” 
says Sheila Embleton, interim 
president and vice-chancellor at 
Algoma University. “It is rooted 
in Algoma University’s Spe-
cial Mission, serving the needs 
of northern Ontario, uplifting 
Anishinabe, Cree, Inuit and 
Métis students, and advancing 
reconciliation through educa-
tion.”

Kiiwetinoong MPP Sol 
Mamakwa congratulated the 
graduates, noting that Oshki-
Wenjack’s Bachelor of Social 
Work program is one of the 
steps towards the betterment 
of the Nishnawbe Aski Nation 
(NAN) people.

“This program is part of the 
betterment of our nations in the 
coming generations,” Mamakwa 
says during the graduation 
ceremony. “I’m a believer of 
change, that we can go back 
to our ways of thinking, our 
ways of life, going back to the 
language, and I say this to the 
class, do not forget where you 
come from, do not forget who 
you are, do not forget your lan-
guage, do not forget the people 
that we represent and that we 
work for.”

Deputy Grand Chief Anna 
Betty Achneepineskum says it 
is “quite a challenge” for First 
Nations people to make educa-
tion a priority due to the resi-
dential schools.

“For many of us, our parents, 
our siblings were abducted into 

the Indian residential school 
institutions where they faced 
trauma, abuse, and it became 
embedded into their lives that 
education was not a good place 
for us to go, that these institu-
tions were not a safe place for 
us to go,” Achneepineskum 

says during the graduation cer-
emony. “So here we are today, 
which is a testament of the great 
progress that we have made, to 
ensure and instil that value of 
education and I commend the 
people that make these choices 
to obtain post-secondary edu-

cation because for many of our 
First Nation citizens, obtaining 
a high school education is still 
a challenge because sometimes 
we have to leave our home at 
the age of 13 in order for us to 
go to an urban centre (to attend 
high school).”

Achneepineskum says one of 
the visions for Oshki-Wenjack 
was to provide an alternate edu-
cation system where students 
can still work and take care of 
their families in their home 
communities while obtaining 
their post-secondary education.

“I’m very grateful for our 
partners who have also estab-
lished that relationship and 
opportunity for us to be able to 
do that,” Achneepineskum says. 
“It’s such a wonderful thing to 
see that others outside of NAN 
choose Oshki-Wenjack as well.”

Class valedictorian Shannon 
Courchene, a Biigtigong Nish-
naabeg citizen, says she feels so 
proud and joyful for her and her 
classmates during her valedicto-
rian address.

“Before I gush about my 
phenomenal class, I want to 
take this moment to praise 
Oshki-Wenjack and Algoma 
University for delivering such an 
important program and ensur-
ing that our time together was 
meaningful, enriching and as 
smooth as possible,” Courch-
ene says. “It is so inspiring how 
much Oshki-Wenjack believes 
in their people, their communi-
ties and their friends. It is cru-
cial for Oshki to provide a space 
that not only understands what 
it means for an Indigenous per-
son to reach educational goals 
but also the emphasis of the 
importance of offering holistic 
supports throughout these jour-
neys.”

screenshot
Oshki-Pimache-O-Win The Wenjack Education Institute’s Bachelor of Social Work class valedictorian 
delivers her valedictorian address during the Bachelor of Social Work graduation ceremony on Oct. 24 
at the Best Western Plus NorWester Hotel and Conference Centre in Thunder Bay.
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ᕑᐃᐠ ᑲᕑᐃᐠ

ᒥᒋᑲᐣᓴᑲᐦᐃᑲᓂᐠ ᐅᒋ ᓫᐊᕑᐃ 
ᐯᕑᑎ ᑭᐁᐧᑲᓄᑫ ᑲᑭᐱ ᑭᑭᓄᒪᑫᐸᐣ 
ᐊᓂᔑᓂᓂᒧᐃᐧᓂ ᒪᐊᐧᐨ ᓂᑕᑦ 
ᐁᐧᑎ ᐱᑲᐣᒋᑲᒥᐠ ᑲᑭ ᐅᐡᑭᒪᒋᑕᐸᐣ 
ᒋᑭᑭᓄᒪᑫᐨ.

“ᐊᐱ ᑲᓂᒪᒋᑭᑭᓄᒪᑫᔭᐣ, 
ᐃᔑᑭᔐᐧᐃᐧᐣ ᑲᑭᒪᑕᓄᑭᐊᐧᑫᔭᐣ 
ᐊᓂᐡ ᒥᐦᐃᐁᐧ ᑲᑭ ᑭᑭᓄᒪᑫᔭᐣ ᒥᓇ 
ᐯᑭᐡ ᓂᑭᐃᓇᓄᑭ ᐃᓀᐧᑕᒪᑫᐃᐧᓂᐠ 
ᒋᓀᐧᑕᒪᐃᐧᑕᐧ ᐊᐃᐧᔭᐠ ᐃᒪ ᐸᐸᑲᐣ 
ᐊᓄᑭᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ,” ᐃᑭᑐ 
ᐯᕑᑎ. “ᓂᑕᑦ ᐣᑭᒪᒋᑭᑭᓄᒪᑫ ᐁᐧᑎ 
ᐱᑲᐣᒋᑲᒥᐠ ᓂᔓᔭᑭ, ᐁᑲᐧ ᐊᐱᐣ 
ᐁᐧᑎ ᒥᒋᑲᐣᓴᑲᐦᐃᑲᓂᐠ ᒥᓇᐊᐧ ᑕᐡ 
ᐁᐧᑎ ᔕᐊᐧᓄᐠ ᐅᐣᑌᕑᐃᔪ ᑫᑊ ᐠᕑᐅᑯᕑ 
- ᒐᐧᕑᒋᔭᐣ ᐯ ᐃᓀᑫ ᒥᓇ ᓫᐊᐣᑕᐣ, 
ᐅᐣᑌᕑᐃᔪ ᐁᑲᐧ ᒥᓇ ᑭᒋᒧᑯᒪᓇᑭᐠ 
ᒥᓫᐊᐧᑭ, ᐃᐧᐢᑲᐧᐣᓯᐣ ᓂᐃᐧᔭᑭ 
ᐁᑲᐧ ᐊᐱᐣ ᒥᓇᐊᐧ ᐣᑭᐱᑭᐁᐧᐡᑲ 
ᐊᐧᓂᓇᐊᐧᑲᐠ ᒥᔑᓂᔭᑭ ᐣᑭᐱᑕᓇᓄᑭ.”

ᐯᕑᑎ ᐃᑭᑐ ᑭ ᑭᑭᐅᐱᑭ 
ᐅᑎᔑᑭᔐᐧᐃᐧᐣ ᑲᐱᐊᐊᐧᔑᔑᐃᐧᐨ.

“ᐊᐱ ᑲᓂᓂᑕᐁᐧᔭᐣ 
ᐣᑭᐊᓂᔑᓂᓂᑦ, ᐊᓂᔑᓂᓂᒧᐃᐧᐣ 
ᐣᑭᐃᔑᑭᔐᐧᒥᐣ, ᑲᑭᓇ ᓂᐊᐧᑯᒪᑲᓇᐠ, 
ᒥᓇ ᐃᒪ ᑕᓇᐱᐃᐧᓂᐠ,” ᐃᑭᑐ 
ᐯᕑᑎ. “ᐱᑲᐧᑕᑭᐠ ᐣᑭᑕᔑᐱᒪᑎᓯᒥᐣ, 
ᐣᑭᓇᓇᑕᐁᐧᒋᑫᒥᐣ, ᐣᑭᐸᑭᑕᐦᐁᐧᒥᐣ, 
ᐣᑭᐊᐧᓂᐦᐃᑫᒥᐣ ᒥᓇ ᐱᑲᐧᑕᑭᐠ 
ᐣᑕᔑᐱᒪᑎᓯᒥᐣ, ᑲᑭᓇ ᑫᑯᓇᐣ 
ᐊᐦᑭᑲᐠ ᑭᐅᒋᒪᑲᐣ ᒥᓇ 
ᑲᑭᐃᔑᑭᔐᐧᔭᐠ. ᓇᐱᐨ ᐸᑭ 
ᐁᐧᒥᑎᑯᔑᒧᐃᐧᐣ ᑭᔭᐸᑕᐣ ᐃᐁᐧ 

ᐊᐱ ᒣᑲᐧᐨ ᑲᐱᐅᐱᑭᔭᐣ - ᒥᐦᐃᐁᐧ 
ᓂᑕᑦ ᐣᑎᔑᑭᔐᐧᐃᐧᓂᓇᐣ ᒥᓇ 
ᐊᒐᑯᐃᐧᓂᐊᐧᐣ ᐃᔑᑭᔐᐧᐃᐧᐣ, ᒪᐊᐧᐨ 
ᒪᐡᑲᐃᐧᓯᒪᑲᐣ.”

ᐯᕑᑎ ᐃᑭᑐ ᑲᐃᐧᐣ ᓇᐱᐨ 
ᒋᒥᔑᓄᐊᐧᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ 
ᑲᓂᑕᐊᐧᓂᒧᐁᐧᐊᐧᐨ ᒥᓇ ᑲᐊᔭᐊᐧᐨ 
ᑭᒋᑭᑭᓄᒪᑐᐃᐧ ᒪᓯᓇᐦᐃᑲᓂ.

“ᒥᑕᐡ ᐅᓀᐧᓂᐊᐧᐣ ᓂᔑᐣ 
ᑫᑯᓇᐣ ᑲᑭᐅᒋᑲᐡᑭᑐᔭᐣ ᒋᑭᑐᑕᒪᐣ 
ᐅᐁᐧ ᐃᓇᓄᑭᐃᐧᐣ,” ᐃᑭᑐ ᐯᕑᑎ. 
“ᐣᑭᐁᐧᐣᒋᑐᐣ ᐊᓂᐡ ᐁᑭᑫᑕᒪᐣ 
ᐃᔑᑭᔐᐧᐃᐧᐣ ᒥᓇ ᐊᓂᐣ 
ᐃᔑᑭᔐᐧᐃᐧᐣ ᐁᓇᓄᑭᒪᑲᐠ ᒥᓇ ᐊᓂᐣ 
ᑫᑭᔑᑭᑫᑕᒪᐣ ᒥᓇ ᑲᔭᓄᑲᑕᒪᐣ.”

ᐯᕑᑎ ᐃᑭᑐ ᐅᑭᐱᔭᓄᑲᑕᐣ 
ᐊᓂᔑᓂᓂᒧᐃᐧᓂ ᑭᑭᓄᒪᑎᑲᒥᑯᐣ 
ᑲᑭᑭᓄᒪᐃᐧᑕᐧ ᒪᐊᐧᐨ ᓂᑕᑦ ᑲᒪᒋ 
ᑭᑭᓄᒪᐃᐧᑕᐧ ᑲᒧᒋᐅᐡᑭᔑᑯᐊᐧᐨ 
ᐱᓂᐡ 12 ᐦᐊᔾ ᐢᑯᓫ ᑲᔭᑯᐡᑲᐊᐧᐨ 
ᐁᑲᐧ ᒥᓇ ᑲᐧᓫᐃᐨ ᒥᓇ ᔪᓂᐳᕑᓯᑎ.

“ᓇᐣᑕ ᐱᑯ 25 ᑕᓱᔭᑭᐃᐧᐣ 
ᐣᑭᐱᑭᑭᓄᒪᑫ ᐊᓂᔑᓂᓂᒧᐃᐧᐣ 
ᐃᒪ ᓫᐁᐠᐦᐁᐟ ᔪᓂᐳᕑᓯᑎ 
ᑭᒋᑭᑭᓄᒪᑎᑲᒥᑯᐠ ᒣᑲᐧᐨ ᑲᓂᐱᐠ,” 
ᐃᑭᑐ ᐯᕑᑎ.

ᐯᕑᑎ ᒥᓇ ᐃᑭᑐ ᑭᐱᓇᓄᑭ 
ᐁᑭᐱ ᐃᓀᐧᑕᒪᑫᐱᐦᐃᑫᑕᒪᑫᐨ 
ᒥᔑᐣ ᐊᓄᑭᐱᒧᒋᑫᐃᐧᓇᐣ ᑐᑲᐣ 
ᐊᓂᔑᓇᐯ ᐊᐢᑭ ᐅᑭᒪᐃᐧᐣ ᒥᓇ ᐱᑯ 
ᑕᓇᐱᐃᐧᓇᐣ ᐁᐧᑎ ᑭᐁᐧᑎᓄᐠ.

“ᐣᑕᓄᑲᑕᐣ ᐅᐁᐧ ᐁᑲ 
ᓇᐱᐨ ᐁᒥᔑᓄᐊᐧᐨ ᐊᐃᐧᔭᐠ 
ᒋᔑᑲᐡᑭᑐᐊᐧᐨ, ᐊᓂᐡ ᐊᒥ ᓂᐣ 
ᐅᐁᐧ ᑲᑭᔑᒥᓂᑯᔭᐣ ᒋᔑᑲᐡᑭᐦᐅᔭᐣ 

ᒋᔭᓄᑲᑕᒪᐣ ᐃᔑᑭᔐᐧᐃᐧᐣ,” 
ᐃᑭᑐ ᐯᕑᑎ. “ᐣᑲᐡᑭᑐᐣ ᓂᔐᐧᐠ 
ᐁᔑᑭᔐᐧᔭᐣ, ᐣᑲᐡᑭᑐᐣ ᒥᓇ 
ᑯᑕᑭᔭᐣ ᑲᐃᓀᑕᒪᐣ ᑲᑭᔑᒥᓂᑯᔭᐣ 
ᒋᐅᒋ ᐃᐧᒋᐦᐊᑲᐧ ᐊᐃᐧᔭᐠ 
ᒋᑲᓇᐁᐧᑕᒪᐠ ᑭᑎᔑᑭᔐᐧᐃᐧᓂᓇᐣ, 
ᑭ ᑕ ᓂ ᑫ ᑐ ᑕ ᒧ ᐃ ᐧ ᓂ ᓇ ᐣ , 
ᑭ ᑕ ᓂ ᔑ ᓂ ᓂ ᐊ ᐧ ᑎ ᓯ ᐃ ᐧ ᓂ ᓇ ᐣ , 
ᑭᑕᓂᔑᓂᓂᒥᓇᓂᐠ, ᒋᐱᒪᑎᓯᐡᑲᒪᐠ 
ᒥᓇ ᒋᐅᒋ ᓂᓯᑕᐁᐧᓂᒥᑎᓱᐊᐧᐨ 
ᐊᐁᐧᓀᓂᐃᐧᐊᐧᐨ ᒥᓇ ᒋᑭᑫᑕᒧᐊᐧᐨ 
ᑭᑕᒐᑯᐃᐧᑭᔐᐧᐃᐧᓂᓇᐣ.”

ᐯᕑᑎ ᐃᑭᑐ ᐃᑭᑐᐃᐧᓇᐣ 
ᐊᐧᐃᐧᒋᑫᒪᑲᓄᐣ ᐊᓂᔑᓂᓂᒧᐃᐧᓂᐠ.

“ᐊᐱ ᑲᐊᔭᒥᐦᐃᑎᔭᐠ 
ᑲᐃᔑᑭᔐᐧᔭᐠ, ᒪᔭᑦ ᐱᑯ 
ᑭᐃᐧᐣᑕᒥᐣ ᑫᑯᐣ ᑲᐃᑭᑐᔭᐠ, 
ᑲᐃᐧᐣ ᒋᐊᐧᓂᓂᓯᑐᑕᑲᐧᐠ 
ᑲᐃᑭᑐᔭᐠ, ᒪᔭᑦ ᐱᑯ ᑭᐃᐧᐣᑕᐣ 
ᑫᑯᐣ ᑲᐃᑭᑐᔭᐣ,” ᐃᑭᑐ ᐯᕑᑎ. 
“ᒥᑐᓂ ᐱᑯ ᔕᑊᐁᐧᐣᑕᑲᐧᐣ 
ᑲᐃᔑᐊᔭᒥᐦᐃᑎᓇᓂᐊᐧᐠ.”

ᐯᕑᑎ ᐃᑭᑐ ᑲᑭᓇ ᑫᑯᓇᐣ 
ᑲᔭᑭᐣ ᐊᐦᑭᐠ, ᓴᑲᐦᐃᑲᓇᐣ ᒥᓇ 
ᑯᑕᑭᔭᐣ ᑲᔭᑭᐣ ᑭᐊᐧᐃᐧᒋᑲᑌᐊᐧᐣ 
ᐊᓂᔑᓂᓂᒧᐃᐧᓂᐠ ᐊᐱ ᑲᐱᒥᐅᐱᑭᐨ.

“ᒪᐊᐧᐨ ᐣᑭᒥᓀᐧᑕᐣ ᑲᑭᔭᐱᒋᐸᔦᑲᐠ 
ᐣᑎᔑᑭᔐᐧᐃᐧᐣ ᒥᓇ ᐣᑕᓂᔑᓂᓂᒪᐠ 
ᑲᐱᐅᐱᑭᔭᐣ,” ᐃᑭᑐ ᐯᕑᑎ. 
“ᑲᑭᓇ ᑫᑯᓇᐣ ᑲᑭᐃᑭᑐᔭᐠ, 
ᑲᑭᐃᔑᐊᔭᒥᐦᐃᑎᔭᐠ, ᐣᑭᔭᐸᒋᑐᒥᐣ 
ᐣᑎᔑᑭᔐᐧᐃᐧᓂᓇᐣ, ᒥᓯᐁᐧ 
ᐊᐦᑭᑲᐠ, ᓯᐱᐣ, ᓴᑲᐦᐃᑲᓇᐣ, 
ᑲ ᑭ ᑕ ᔑ ᓇ ᓇ ᑕ ᐁ ᐧ ᒋ ᑲ ᓂ ᐊ ᐧ ᐠ , 
ᐊᐧᓂᐦᐃᑫᑲᓇᐊᐧᐣ, ᑲᑭᑕᔑ 

ᐸᑭᑕᐦᐁᐧᓇᓂᐊᐧᐠ, ᑲᑭᓇ ᐃᓀᐧᓂᐊᐧᐣ 
ᑭᐊᓂᔑᓂᓂᐃᐧᓂᑲᑌᐊᐧᐣ.”

ᐯᕑᑎ ᐃᑭᑐ ᐊᓂᔑᓂᓂᒧᐃᐧᐣ 
ᒥᓇᐧᔑᐣ ᒥᓇ ᑲᑭᑕᐃᐧᑭᔐᒪᑲᐣ ᑲᐃᐧᐣ 
ᐃᐧᑲ ᒋᑭᐅᒋᑫᐧᓇᐃᐧ ᐃᔑᓂᑲᑌᑭᐣ 
ᑫᑯᓇᐣ.

“ ᐣ ᑎ ᔑ ᑭ ᔐ ᐧ ᐃ ᐧ ᓂ ᓇ ᐣ 
ᐣᑭᔑᐃᐧᑕᒪᑯᒥᐣ ᐊᓂᐣ ᑫᔑᓂᑲᑕᒪᑭᐣ 
ᑲᑭᓇ ᑫᑯᓇᐣ,” ᐃᑭᑐ ᐯᕑᑎ. 
“ᐣᑭᐊᔭᒥᐣ ᐃᑭᑐᐃᐧᓇᐣ ᑲᑭᓇ ᑫᑯᓇᐣ, 
ᒥᑕᐡ ᐃᐁᐧ ᓂᐣ ᑲᑌᐯᐃᐧᓂᐊᐧᐠ, 
ᐊᓂᐡ ᐃᐁᐧ ᑭᑎᔑᑭᔐᐧᐃᐧᓂᓇᐣ 
ᒥᓇ ᐁᐧᐡᑲᐨ ᑲᑭᐱᔑᑲᑫᐧᐊᐧᐨ 
ᑭᑕᓂᔑᓂᓂᒥᓇᓂᐠ ᒥᐦᐃᒪ 
ᑲᑭᐱᐅᒋᒪᑲᑭᐣ.”

ᐯᕑᑎ ᐃᑭᑐ ᐅᑭᒋᓀᑕᐣ 
ᐁᑲᐡᑭᑐᐨ ᒋᔭᓄᑲᑕᐠ ᐅᐡᑭ 
ᐃᔑᓂᑲᒋᑫᐃᐧᓇᐣ ᑲᔭᐸᒋᑐᐊᐧᐨ 
ᐃᑫᐧᓂᐊᐧᐠ ᑭᒋᓇᒣᑯᓯᑊ ᐃᓂᓂᐊᐧᐠ 
ᑎᐯᐣᒋᑫᐃᐧᐣ ᐅᓇᑯᓂᑫᐃᐧᐣ 
(KIDO) ᑲᐅᓇᑐᐊᐧᐨ ᐅᑎᐯᐣᒋᑫᐃᐧ 
ᐃᔑᓂᑲᒋᑫᐃᐧᓂᐊᐧ.

“ᑲᑭᓇ ᑲᑭᐊᓂᔑᓂᓂᐃᐧ 
ᐃ ᓀ ᐧ ᑕ ᒪ ᑫ ᐱ ᐦ ᐊ ᒧ ᐊ ᐧ ᐨ 
ᐁᐧᒥᑎᑯᔑᐱᐦᐃᑲᓇᐣ ᐅᑕᐸᒋᑐᓇᐊᐧ 
ᐁᑲᐧ ᐊᔑᐨ ᐁᐧᒥᑎᑯᔑᐱᐦᐃᑲᑌᐊᐧᐣ 
ᐁᑲᐧ ᐅᑭᔑᐸᑭᑎᓇᓇᐊᐧ ᐱᐊᐧᐱᑯᐠ 
ᓀᐱᐨ ᒋᑲᓇᐁᐧᒋᑲᑌᐠ ᐁᑲ 
ᒋᐊᐧᓂᒋᑲᑌᐠ,” ᐃᑭᑐ ᐯᕑᑎ. “ᐁᑲᐧ 
ᒥᓇ, ᐃᒪ ᒪᒪᑕᐊᐧᐱᑯᐠ ᐣᑐᒋᑭᑭᓄᒪᑫ 
ᐃᔑᑭᔐᐧᐃᐧᐣ, ᒥᔑᓄᐊᐧᐠ 
ᑲᑭᑭᓄᒪᐊᐧᑲᐧ ᐱᑯ ᐊᐣᑎ ᐁᐅᒋᐊᐧᐨ.”

ᐯᕑᑎ ᐃᑭᑐ ᐁᐸᑯᓭᓂᒧᐨ 
ᐊᐊᐧᔑᒣ ᑭᔭᐱᐨ ᒋᔭᓱᐡᑲᒪᐃᐧᑕᐧ 
ᑲᐅᐡᑲᑎᓯᐊᐧᐨ ᒋᑭᑭᓄᒪᐃᐧᑕᐧ 

ᐊᓂᔑᓂᓂᒧᐃᐧᓂ ᒥᓇ 
ᒋᑭᑭᓄᒪᑫᓇᓂᐊᐧᐠ ᐃᔑᑭᔐᐧᐃᐧᐣ.

“ᐃᐁᐧ ᑕᐡ ᑲᐅᒋᐃᑭᑐᔭᐣ 
ᐊᔕ ᒥᔑᐣ ᐊᓂᐃᐡᑲᐧᐱᒪᑎᓯᐊᐧᐠ 
ᑭᑭᒋᐦᐊᒥᓇᓂᐠ ᐅᐁᐧ ᓇᐣᑕ ᓂᔓᔭᑭ 
ᐅᑕᓇᐠ ᐃᒪ ᒥᒋᑲᐣᓴᑲᐦᐃᑲᓂᐠ 
ᒪᐊᐧᐨ ᑲᑭᐱ ᓂᑕ ᑭᑭᓄᒪᑫᐊᐧᐸᐣ 

ᐃᔑᑭᔐᐧᐃᐧᓂ,” ᐃᑭᑐ ᐯᕑᑎ. 
“ᐁᑲᐧ ᐊᐱᐣ ᑲᑭᒪᒐᐊᐧᐨ, ᑫᓂᐣ 
ᓂᑭᓇᐁᐧᓂᒪᐠ ᐅᑫᐧᓂᐊᐧᐠ ᑭᒋᐦᐊᐠ. 
ᑫᑕᑕᐁᐧᐣ ᐊᐱᐣ ᑕᐱᐡᑯᐨ 
ᑲᑭᒋᐸᑯᓀᔭᐠ ᐁᑲ ᑲᔭᑭᐸᐣ ᐊᑯ, 
ᐊᓂᔑᓂᓂᐊᐧᐠ.”

 Education

Chef Wear • Hi-Vis • Fire Dept. Uniforms 
Scrubs • Carhartt Gear • Boots & Snowshoes

uniformpros.ca 1-888-885-0673 1018 Victoria Ave, E

GRANDPORTAGE.COM

STAY, PLAY & DINE
WITH US!

OWNED AND OPERATED BY GRAND PORTAGE BAND OF LAKE SUPERIOR CHIPPEWA

Larry Beardy reflects on teaching the language
Rick Garrick
Wawatay News

Bearskin Lake’s Larry Beardy 
recalls teaching Anishinini-
imowin after taking on his first 
job as a teacher in Pikangikum.

“Once I started teaching, 
that’s when the language came 
into play because I was teach-
ing it and also working with 
translations that people were 
needing help with at different 
organizations,” Beardy says. “I 
first started teaching in Pikangi-
kum for two years, and then in 
Bearskin and then I went down 
to southern Ontario to Cape 
Croaker-Georgian Bay area and 
London, Ont. and also in the 
States in Milwaukee, Wisc. for 
four years and then back up to 
Sioux Lookout for many years.”

Beardy says he grew up with 
his language as a child on the 
land.

“I grew up speaking the lan-
guage, that’s all we spoke, all 
our family, community,” Beardy 
says. “Living in the wilderness, 
hunting, fishing, trapping and 
living on the land, that’s what 
was natural and what we spoke. 
We had very little English inter-
action at the time when we were 

growing up there — that’s just 
our first language and it’s a spir-
itual language, it’s very power-
ful.”

Beardy says there are not 
many First Nations people who 
are fluent in their own language 
and have a university education.

“With those two, I was able 
to be effective in the work I 
did,” Beardy says. “It was easy 
for me because I know the lan-
guage and I know linguistically 
how the language works and 
how best to learn it and work 
with it.”

Beardy says he has been 
working with Anishininiimowin 
in schools from Kindergarten to 
Grade 12 as well as in college 
and university.

“I taught language courses at 
Lakehead (University) for about 
25 years, summertimes,” Beardy 
says.

Beardy says he has also done 
translation services for many 
organizations such as Nish-
nawbe Aski Nation as well as 
communities in the north.

“I do that because there’s 
not a lot of people that are able 
to do that, because that’s what 
was given to me as a skill is to 
be good with the language,” 

Beardy says. “I can talk in both 
languages — I can do other 
things but that’s what seems to 
be the gift I was given, to help 
others to keep our language, 
our traditions, our culture, our 
people, alive and have a sense of 

identity who they are by know-
ing our spiritual language.”

Beardy says the words are 
descriptive in Anishininiimowin.

“When we talk to each other 
in our languages, they are pre-
cise, there’s no misconstruing 

what is being said, it’s dead on 
target of what’s being talked 
about,” Beardy says. “And 
there’s a deep feeling that is 
connected in that way of com-
municating like no other.”

Beardy says everything on the 
land, the lakes, the rivers and 
other locations, was described in 
Anishininiimowin when he was 
growing up.

“I really like the purity of our 
language and our people when 
I was growing up,” Beardy says. 
“Everything that we said, our 
way of communicating, was all 
in our language, all the land, 
the rivers, the lakes, the hunting 
grounds, trapping grounds, fish 
camps, everything was in our 
language.”

Beardy says Anishininiimowin 
is such a beautiful sophisticated 
language that they never had 
any lack of terms for what was 
around them.

“Our language told us how 
we say things about every-
thing,” Beardy says. “We had 
words in our language for 
everything, and that’s what to 
me is real, because of our lan-
guage and the history of the 
terms that were there comes 
from our ancestors, our people.”

Beardy says it’s great to be 
able to utilize the new technol-
ogy to document the termi-
nology in the language, such 
as how Kitchenuhmaykoosib 
Inninuwug Dibenjikewin Onaa-
konikewin (KIDO) is doing 
with their family terms.

“All of their language is in 
there in Roman orthography 
and also in English and it’s 
being archived and kept and 
used in the communities so that 
it will always be there, it won’t 
be lost,” Beardy says. “And 
also for me, teaching language 
online on the computer, I have 
lots of students out there from 
everywhere.”

Beardy says his hope is that 
more support is provided for 
younger people to get involved 
with learning Anishininiimowin 
as well as teaching the language.

“The reason I say that is 
because a whole bunch of our 
Elders passed away during the 
past two years in Bearskin that 
used to be really good language 
keepers,” Beardy says. “And 
now that they’re gone, even I 
am missing that, those people. 
All of a sudden there’s a big 
hole that’s not there anymore, 
the people.”

Rick Garrick/Wawatay News 
Bearskin Lake’s Larry Beardy, pictured at Kitchenuhmaykoosib 
Inninuwug Dibenjikewin Onaakonikewin’s open house, is calling 
for more support for younger people to get involved with learning 
Anishininiimowin as well as teaching the language.

ᓫᐊᕑᐃ ᐯᕑᑎ ᑭᐁᐧᑲᓄᑫ ᑲᑭᐱ ᑭᑭᓄᒪᐊᐧᐸᐣ ᐅᐡᑲᑎᓴᐣ ᐊᓂᔑᓂᓂᒧᐃᐧᓂ
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ᑎᐸᑯᓂᑫᐃᐧ ᐃᐧᑕᒪᑫᐃᐧᐣ

ᑭᑕᓂᔑᓂᓂᐤ ᓇᐦ ᐁᑭᒥᑲᓂᐠ ᑲᒥᐢᑲᐧᐱᓱᐨ 
ᔑᒪᑲᓂᐡ ᐱᑯ ᐊᐱ ᒣᑲᐧᐨ ᑲᑭᐸᐦᐅᑯᔭᐣ 

ᐱᑯ ᐊᐣᑎ ᑲᓇᑕ ᐊᐦᑭᐠ ᐁᐧᑎ ᐃᐧᐣ ᑲᐃᐧᐣ 
ᐸᑕ ᑭᐁᐧᑎᓄᐠ, ᓄᓇᐳᐟ ᓇᐣᑕ ᔪᑲᐧᐣ 

(ᑌᕑᐃᑕᐧᕑᐃᐢ)
ᒪᒪᐃᐧ ᐅᓇᔓᐁᐧᐃᐧ ᒪᐃᐧᓀᐦᐃᑫᐃᐧᓂᐠ ᑕᑭᐅᒋᐊᐧᓇᒋᑫᒪᑲᐣ 

ᑭᒪᐡᑲᐃᐧᓯᐃᐧᓂᐠ. 
ᑲᐧᔭᐠ ᐊᔭᒥᑐᐣ ᐅᐁᐧ ᐃᐧᑕᒪᑫᐃᐧᐣ ᑲᓂᒪᓯᓇᐦᐃᑲᑌᐠ.

ᑲᓇᑕ ᐅᓇᔓᐁᐧᐃᐧᑲᒥᑯᐠ ᑭᐅᒋᐅᓇᒋᑲᑌ ᒋᒪᒪᐤ ᒪᐃᐧᓀᐦᐅᐨ ᑭᒋ 
ᐅᑕᔭᒥᑕᑫ ᒋᒪᐃᐧᓀᐦᐃᑫᑕᒪᐃᐧᑕᐧ ᐊᓂᔑᓂᓂᐊᐧᐠ (ᐊᓂᔑᓂᓂᐊᐧᐠ, ᐃᓄᐃᐟ 
ᓇᐣᑕ ᐊᐱᑕᐃᐧᑯᓯᓴᓇᐠ) ᑲᑭᑎᐸᒋᒧᐊᐧᐨ ᐁᑭᒥᑲᓂᑯᐊᐧᐨ ᑲᒥᐢᑲᐧᐱᓱᐨ 
ᔑᒪᑲᓂᔕᐣ ᐱᑯ ᐊᐱ ᒣᑲᐧᐨ ᑲᑭᐸᐦᐅᑯᐊᐧᐨ ᐱᐣᒋ ᑲᓇᑕ ᐊᐦᑭᐠ ᒥᓇ 
ᑭᔭᐱᐨ ᑲᐱᒪᑎᓯᐊᐧᐨ ᐊᑯᓇᐠ ᒍᓫᐊᔾ ᐱᓯᑦ 20, 2018 (“ᐅᒪᐃᐧᓀᐦᐃᑫ” 
ᓇᐣᑕ “ᐅᒪᐃᐧᓀᐦᐃᑫᐠ”). ᐅᐁᐧ ᑕᐡ ᐃᓇᑭᑕᒪᑫᐊᐧᐠ ᒪᒪᔑᐡ ᑐᑕᑫᐃᐧᐣ ᒥᓇ 
ᐁᑭᐱᑯᓂᑲᑌᑭᐣ ᐅᓇᔓᐁᐧᐃᐧᓇᐣ ᑲᒪᓯᓇᐦᐃᑲᑌᑭᐣ ᐸᑫᐱᐦᐃᑲᓂᐠ 7 ᒥᓇ 
15 ᐃᒪ ᑲᓇᑕ ᐊᐦᑭᐠ ᑲᐃᓇᔓᐊᐧᑌᑭᐣ ᐊᑭᓱᐃᐧᓇᐣ ᒥᓇ ᐅᓀᓂᒥᑎᓱᐃᐧᓇᐣ.

ᑭᐡᐱᐣ ᐃᐧᒋᐦᐃᐁᐧᔭᐣ ᐅᒪ ᒪᒪᐤ ᒪᐃᐧᓀᐦᐃᑫᐃᐧᓂᐠ, ᑲᑭᐅᓀᑕᓐ ᒋᐧᐃᒋᐦᐃᐁᐧᔭᐣ 
ᐃᒪ ᓇᐣᑕ ᑲᑭᓇᑲᑕᐣ ᒪᐃᐧᓀᐦᐃᑫᐃᐧᓂᐠ.

ᐅᑕᐱᓂᑫᐧᐃᐣ 1 - ᐃᐧᐃᐧᒋᐦᐃᐁᐧᔭᐣ ᒪᐃᐧᓀᐦᐃᑫᐃᐧᓂᐠ: ᐃᐧᐃᐧᒋᐦᐃᐁᐧᔭᐣ 
ᒪᐃᐧᓀᐦᐃᑫᐃᐧᓂᐠ, ᑲᐃᐧᐣ ᓇᐣᑕ ᑲᑐᑕᐣ. ᑲᑭᓇ ᐅᒪ ᒪᐃᐧᓀᐦᐃᑫᐃᐧᓂᐠ 
ᑕᐸᑭᑎᐣᑎᓱᐊᐧᐠ ᐊᓂᓂᑯ ᑫᓯᓭᑫᐧᐣ ᒪᐃᐧᓀᐦᐃᑫᐃᐧᐣ ᑭᐡᐱᐣ ᐁᑕ ᐃᐧᓇᑲᑕᒪᐣ. 
ᑭᐡᐱᐣ ᔓᓂᔭ ᓇᐣᑕ ᐃᐧᒋᐦᐃᐁᐧᐃᓇᐣ ᑌᐱᓂᑲᑌᑭᐣ, ᑲᐃᐧᑕᒪᑯ ᐊᓂᐣ ᑫᑐᑕᒪᐣ 
ᒋᓇᑐᑕᒪᑫᔭᐣ. ᐅᓇᔓᐁᐧᐃᐧᓂᐠ ᑭᑎᔑᐸᑭᑎᓂᑎᐢ ᑲᑭᓇ ᐅᓇᔓᐊᐧᓂᑯᐃᐧᓇᐣ 
ᑲᑭᐅᓇᒋᑲᑌᑭᐣ ᒪᒪᐤ ᒪᐃᐧᓀᐦᐃᑫᐃᐧᓂᐠ, ᑭᔭᑦ ᑲᐃᐧᒋᐦᐃᐁᐧᐃᐧᓂᐊᐧᑭᐣ ᒥᓇ 
ᑲᐃᐧᐣ, ᐁᑲᐧ ᑲᐃᐧᐣ ᐊᐱᐣ ᑭᓀᑕ ᑲᑭᒪᐃᐧᓀᐊᐧ ᑲᓇᑕ ᐅᓀᐧᓂᐊᐧᐣ ᐅᒋ.  

ᐅᑕᐱᓂᑫᐃᐧᐣ 2 - ᐁᑲ ᐃᐧᐃᐧᒋᐦᐃᐁᐧᔭᐣ ᒪᐃᐧᓀᐦᐃᑫᐃᐧᓂᐠ: ᑭᐡᐱᐣ 
ᐃᐧᓂᑲᑌᐡᑲᒪᐣ ᒪᒪᐤ ᒪᐃᐧᓀᐦᐃᑫᐃᐧᐣ, ᒧᐡᑭᓀᐱᐦᐊᐣ ᑲᐊᐸᑕᐠ ᐯᐸᐣ 
ᐁᒪᐧᔦ ᒥᑭᓯᐃᐧᐱᓯᑦ 25, 2026. ᐅᓀᐧᓂᐊᐧᐣ ᒧᐡᑭᓀᐱᐦᐃᑲᓇᐣ ᐊᔭᐊᐧᐣ 
ᐅᑕᔭᒥᑕᒪᑫ ᒪᒪᑕᐊᐧᐱᑯᐠ ᑲᒪᓯᓇᐦᐃᑲᑌᑭᐣ ᒐᐸᔑᐡ. ᑲᑭᐃᐧᑕᐣ ᐁᑲ ᐁᐃᐧ 
ᐃᐧᒋᐦᐃᐁᐧᔭᐣ ᒋᒪᓯᓇᐦᐊᒪᐊᐧᐨ ᑯᐳᕑ ᕑᐃᑫᓫ ᐅᑕᔭᒥᑕᒪᑫ ᐃᒪ ᑲᒪᓯᓇᐦᐃᑲᓱᐨ 
ᒐᐸᔑᐡ ᒋᔑᓂᔕᐦᐊᒪᐣ ᒋᐃᐧᑕᒪᐣ ᒋᑲᓯᐱᐦᐅᑯᔭᐣ ᒪᐃᐧᓀᐦᐃᑫᐃᐧᓂᐠ. 
ᐊᔑᑕᓯᓇᐦᐊᐣ ᑭᐃᐧᓱᐃᐧᐣ, ᑲᔑᑲᐯᔑᔭᐣ ᑲᐃᓇᓯᓇᐦᐃᑲᑌᐠ, ᑭᒪᒋᑭᑐᐃᐧᐣ, 
ᓇᐣᑕ ᒥᓇ ᐱᐊᐧᑯ ᐃᒣᓫ ᑭᒪᓯᓇᐦᐊᒪᑯᐃᐧᐣ ᒥᓇ ᑭᐡᐱᐣ ᒪᓯᓇᐦᐊᒪᑐᐃᐧᓂᐠ 
ᑲᐅᒋᐱᒋᓂᔕᐦᐊᒪᑯᔭᐣ, ᒋᐸᑭᑌᐦᐃᑲᑌᐠ ᐁᒪᐧᔦ ᒥᑭᓯᐃᐧᐱᓯᑦ 25, 2026. 
ᑭᐡᐱᐣ ᐃᐧᓂᑲᑌᓂᑎᓱᔭᐣ, ᑲᐃᐧᐣ ᑲᑭᒥᓂᑯ ᔓᓂᔭ ᓇᐣᑕ ᐃᐧᒋᐦᐃᑯᐃᐧᓇᐣ 
ᐅᒪ ᒪᐃᐧᓀᐦᐃᑫᐃᐧᓂᐠ ᑭᐡᐱᐣ ᐸᑭᓇᑫᓇᓄᐊᐧᐠ. 

ᑎᐸᑯᓂᑫᐃᐧᓂᐠ ᑭᐅᒋᐅᓇᑭᒪ ᒧᕑᐱ ᐸᑎᐢᑕ ᐅᑕᔭᒥᑕᒪᑫ ᒥᓇ ᑯᐳᕑ 
ᕑᐃᑫᓫ ᐅᑕᔭᒥᑕᒪᑫ ("ᒪᒪᐤ ᒪᐃᐧᓀᐦᐃᑫᐃᐧᐣ) ᑫᐱᒥ ᑲᓄᒋᑫᑕᒪᐊᐧᐨ 
ᑲᒪᐃᐧᓀᐦᐃᑫᐊᐧᐨ. ᑲᐃᐧᐣ ᑲᓇᑕᐁᐧᓂᒥᑯ ᒋᑎᐸᐦᐃᑫᔭᐣ ᐃᐧᐃᐧᒋᐦᐃᐁᐧᔭᐣ. 
ᑭᐡᐱᐣ ᐸᑭᓇᑫᑕᒪᑫᐊᐧᐨ, ᑭᔭᑦ ᓂᑕᑦ ᓇᓇᑲᒋᐦᐃᑯᐃᐧᓂᐠ ᓇᐣᑕ ᑭᔑ 
ᐅᓇᑕᒪᑐᐃᐧᓂᐠ ᑲᐃᔑᒋᑲᓄᐊᐧᐠ, ᐊᒥ ᐁᑲᐧ ᐅᑕᔭᒥᑕᒪᑫᐠ ᑫᓇᑕᐁᐧᑕᒧᐊᐧᐨ 
ᒋᑎᐸᐦᐊᒪᐃᐧᑕᐧ ᑎᐸᑯᓂᑫᐃᐧ ᑎᐸᐦᐃᑫᐃᐧᐣ ᐊᔑᐨ ᐊᓂᑫ ᑎᐸᐦᐊᒪᑫᐃᐧᓇᐣ 
ᒥᓇ ᑕᐠᐢ ᑎᐸᐦᐃᑫᐃᐧᓇᐣ. ᑲᓇᑕ ᐅᓇᔓᐁᐧᐃᐧᑲᒥᑯᐠ ᓇᑕᐁᐧᑕᑲᐧᐣ ᒋᐅᒋ 
ᔕᐳᓂᑲᑌᓂᐠ ᐅᑕᔭᒥᑕᒪᑫ ᑲᑭᐃᓇᑭᑕᒪᐊᐧᐨ ᑲᑭᓇ ᑫᑯᓇᐣ ᐃᓀᐧᓂᐊᐧᐣ 
ᑲᑭᐱᒥᐊᔭᒥᑕᒪᑫᐨ ᒪᐃᐧᓀᐦᐃᑫᐃᐧᓂᐠ. 

ᐅᐁᐧ ᒪᐃᐧᓀᐦᐃᑫᐃᐧᐣ ᑭᐅᒋᐱᑕᒪᑫᓇᓂᐊᐧᐣ ᑲᒪᐃᐧᓀᐦᐃᑫᐊᐧᐨ 
ᑲᐊᓄᑭᑕᒪᐊᐧᐊᐧᐨ, ᔓᕑᓫᐃ ᒣᑯᓂᐢ ᒪᕑᑎᐣ ᒥᓇ ᐃᑎ ᒍᓴᑊ, ᑲᑭᐊᔭᒥᐣᑕᒧᐊᐧᐨ 
ᐅᐁᐧᓂ ᒪᐃᐧᓀᐦᐃᑫᐃᐧᓂ ᐊᔑᐨ ᒧᕑᐱ ᐸᑎᐢᑕ, ᐅᑕᔭᒥᑕᒪᑫ, ᐃᒪ 2020 – 
650 W Georgia Street, Vancouver, BC, V6B 4N7.

ᑭᔭᐱᐨ ᐃᐧᑭᑫᑕᒪᐣ ᑭᒪᐡᑲᐃᐧᓯᐃᐧᓇᐣ ᓇᐣᑕ ᒥᓇ ᐁᑲ ᐃᐧᐃᐧᒋᐦᐃᐁᐧᔭᐣ 
ᒪᐃᐧᓀᐦᐃᑫᐃᐧᓂᐠ ᑲᓄᐡ ᑯᐳᕑ ᕑᐃᑫᓫ ᐅᑕᔭᒥᑕᒪᑫ:

ᑯᐳᕑ ᕑᐃᑫᓫ ᐅᑕᔭᒥᑕᒪᑫ

ᒪᒋᑭᑐᐃᐧᐣ: 1-800-994-7477 
ᐱᐊᐧᐱᐠ ᒪᓯᓇᐦᐊᒪᑐᐃᐧᐣ: 

info@cooperregel.ca
optout@cooperregel.ca

77 Chippewa Rd,
Sherwood Park, AB, T8A 6J7

ᒪᒪᑕᐊᐧᐱᐠ:

https://cooperregel.ca/
rcmp-class-action-south/

www.murphybattista.com/
practice-areas/class-action-
lawsuits/rcmp-indigenous-
racism-and-assault-case/

 Education

Joe Duncan showcases artifacts 
on Lakehead walk series

Muskrat Dam’s Joseph Dun-
can organized a series of walks 
featuring Indigenous artifacts 
and information on the Lake-
head University grounds over 
the past two months as part of 
his Indigenous curriculum spe-
cialist role. His role at Lakehead 
University is to work with the 
different departments at the 
Thunder Bay and Orillia cam-
puses to assist instructors on 
implementing more Indigenous 
content into their curriculum.

“I was doing this (series of 
walks) by myself but I realized I 
can’t do it by myself and Rachel 
(Portinga) from the Sustainabil-
ity department decided to jump 
on board,” Duncan says. “The 
main purpose of this walk is to 
teach participants on the history 
of the Indigenous people that 
occupied this area. The goal is 
to go back thousands of years 
and say, ‘Look how Indigenous 
people utilized the land and 
respected the land.’ And then 
you build that up to the point 
how they survived, and they 
start to understand the spiritual 
aspects of the land such as using 
cedar and birch bark and having 
those connections with those 
kind of land elements.”

Duncan says the walk partici-
pants are brought to the sweat 
lodge site for a talk about how 
Lakehead University is trying to 
move forward on implementing 
changes after completing their 
walk to various archeological 
and other sites on the campus 
grounds.

“The goal is reconciliation,” 
Duncan says. “It’s been really 
powerful discussions around 

the fire and very positive dis-
cussions, and people realizing, 
‘Hey, I never knew this about 
this particular area — the public 
needs to know that.’”

The walk included informa-
tion about taconite arrowheads 
and copper tools that were 
found in the area.

“Isle Royale (located south 
of Thunder Bay on Lake Supe-
rior) was a big mining copper 
area for the Indigenous peo-
ple, and this was a major trade 
route,” Duncan says. “It’s called 
old copper, and it’s 96 per cent 
pure copper, and you can find 
it all the way out east to New-
foundland, the Mississippi. This 
is the only area that has old cop-
per, around Lake Superior, and 
it just shows how important this 
route was for trading.”

Sara Janes, archivist and a 
professor at Lakehead Univer-
sity, says the walk she and five 
other library staff participated 
in on Nov. 10 was a very good 
experience.

“I’m glad we had the oppor-
tunity, it’s really important to be 
aware of and think of all of the 
different histories that have hap-
pened on this campus,” Janes 
says. “I know we don’t always 
get time to enjoy the beauty 

of the campus as much as we 
should so it was really wonder-
ful to be walking and talking 
and thinking about life here in 
the past.”

Janes says they also saw some 
of the tools that were used by 
Indigenous people thousands of 
years ago.

“I’m really glad that this tour 
has been developed,” Janes says. 
“I think it will be really help-
ful for students and faculty in 
the future, to learn more about 
our campus and to learn more 
about the people who have lived 
here.”

A Lakehead University arti-
cle, Adventures in Archaeology, 
states that several copper tools 
were found during the univer-
sity’s 2025 Archeological Field 
School on the Thunder Bay 
campus.

“It’s likely that the first peo-
ple anywhere in the world to 
use copper were from the Lake 
Superior Region,” says Clar-
ence Surette, bio-archaeology 
technician at Lakehead Uni-
versity, in the article, which is 
posted at: www.lakeheadu.ca/
about/news-and-events/news/
archive/2025/node/312057.

“We also found a fire pit, 
which is quite rare,” says Jill 
Taylor-Hollings, assistant pro-
fessor of Anthropology at Lake-
head University, in the article. 
“We’re radiocarbon dating some 
charcoal we retrieved from the 
pit to determine how old the 
occupation is.”

Rick Garrick/Wawatay News
A group of Lakehead University library staff talk with Joseph Duncan, Indigenous curriculum specialist 
at Lakehead University, during their walk featuring Indigenous artifacts and information on Nov. 10 at 
the Thunder Bay campus.

“It’s been really  
powerful discussions 
around the fire and very 
positive discussions...”

– Joseph Duncan
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ᐅᓇᑯᓂᑫᐧᐃ ᑎᐸᒋᒧᐧᐃᓐ

ᑭᑕᓂᔑᓇᐯᐤ ᓇ ᐁᑭᒥᑲᓂᒃ ᑲᒥᔅᑯᐅᑦ 
ᑕᑯᓂᐧᐁᐧᐃᓂ ᐱᑯᐊᐱ ᒣᐧᑲ ᑭᑭᐸᐧᑲᐅᑯᔭᓐ 

ᐊᓐᑎ ᐱᑯ ᑲᓇᑕ ᐊᑭᒃ ᑲᐧᐃᓐ ᐧᐃᓐ ᐧᐁᑎ ᐸᑕ 
ᑭᐧᐁᑎᓄᒃ, ᓄᓇᐳᑦ ᑫᒪ ᔪᐧᑲᓐ (ᑌᕆᐧᑕᕆᔅ)

ᒪᒪᐧᐃ ᐅᓇᑯᓂᑫᐧᐃ ᒪᐧᐃᓀᔥᑭᑫᐧᐃᓐ ᑕᑭᐅᒋ ᐧᐊᓂᔥᐧᑫᒋᑫᒪᑲᓐ 
ᑭᒪᔥᑲᐧᐃᓯᐧᐃᓂᒃ. 

ᐧᐁᐧᐁᓂ ᐊᑭᓐᑕᓐ ᐅᐅᐧᐁ ᐧᐃᓐᑕᒪᑫᐧᐃᓐ ᑲᓂᐅᔑᐱᐃᑲᑌᒃ.

ᑲᓇᑕ ᐅᓇᑯᓂᑫᐧᐃᑲᒥᑯᒃ ᑭᐅᒋᐅᔑᓯᒋᑲᑌ ᒋᒪᒪᐧᐃ ᒪᐧᐃᓀᔥᑭᑲᓂᐧᐃᑦ 
ᑭᒋ ᐅᑲᑭᑭᑐᑕᒪᑫ ᒋᐊᑭᓐᑕᒪᑫ ᒪᒥᔑᑫᑕᒪᐧᐃᓐᐧᑕ ᐊᓂᔑᓇᐯᒃ 
(ᐊᓂᔑᓇᐯᒃ, ᐃᓄᐃᑦ ᑫᒪ ᐧᐃᓴᑯᑌᐧᐃᓂᓂᐧᐊᒃ) ᑲᑭᐧᐃᓐᑕᒧᐧᐊᑦ 
ᐁᑭᒥᑲᓂᑯᐧᐊᑦ ᑲᒥᔅᑯᐅᐧᐊᑦ ᑕᑯᓂᐧᐁᐧᐃᓂᐧᐊᓐ ᐊᐱᐱᑯ ᒣᐧᑲ 
ᑲᑭᐸᐅᑯᐧᐊᑦ ᐱᓐᒋ ᑲᓇᑕ ᐊᑭᒃ ᑲᔦ ᑫᔭᐱ ᑭᐱᒪᑎᓯᐧᐊᑦ ᐊᑯᓇᒃ 
ᒍᓚᔾ ᑭᓯᔅ 20, 2018 (“ᐅᒪᒥᔑᒥᐧᐁ” ᑫᒪ “ᐅᒪᒥᔑᒥᐧᐁᒃ”). 
ᒥᑕᔥ ᐁᓇᑭᑕᒪᑫᐧᐊᑦ ᑌᐱᓇᒃ ᑐᑕᑫᐧᐃᓐ ᑲᔦ ᐁᑭᐱᑯᓂᑲᑌᑭᓐ 
ᐅᓇᑯᓂᑫᐧᐃᓇᓐ ᑲᑭᐅᔑᐱᑲᑌᑭᓐ ᐸᑫᐱᐃᑲᓂᒃ 7 ᑲᔦ 15 ᐃᐃᒪ 
ᑲᓇᑕ ᐊᑭᒃ ᑲᐃᓇᑯᓂᑲᑌᑭᓐ ᐃᓇᑭᓱᐧᐃᓇᓐ ᑲᔦ ᐅᓀᓂᒥᑎᓱᐧᐃᓇᓐ.

ᑭᔥᐱᓐ ᑕᐧᑭᔭᓐ ᐅᐅᒪ ᒪᒪᐧᐃ ᒪᐧᐃᓀᔥᑭᑫᐧᐃᓐ, ᑲᑭᐅᓀᑕᓐ 
ᒋᐱᒥᑕᐧᑭᔭᓐ ᑫᒪ ᑲᑭᐳᓂᒋᑫ ᐃᐃᒪ ᒪᐧᐃᓀᔥᑭᑫᐧᐃᓂᒃ.

ᐅᑕᐱᓂᑫᐧᐃᓐ 1 - ᐧᐃᑕᐧᑭᔭᓐ ᒪᐧᐃᓀᔥᑭᑫᐧᐃᓂᒃ: ᐧᐃᑕᐧᑭᔭᓐ 
ᒪᐧᐃᓀᔥᑭᑫᐧᐃᓂᒃ, ᑲᐧᐃᓐ ᑫᑯᓐ ᑲᐃᔑᒋᑫᓯᓐ. ᑲᑭᓇ ᒪᐧᐃᓀᔥᑭᑫᐧᐃᓂᒃ 
ᑕᐸᑭᑎᓂᑎᓱᐧᐊᒃ ᐊᓂᓂᑯ ᐊᐸᓀ ᑫᐃᔑᓭᐧᑫᓐ ᑭᔥᐱᓐ ᐁᑕ 
ᐧᐃᐳᓂᒋᑫᔭᓐ. ᑭᔥᐱᓐ ᔓᓂᔭ ᑫᒪ ᐧᐃᑐᑭᑫᐧᐃᓇᓐ ᑌᐱᓂᑲᑌᑭᓐ, 
ᑲᐧᐃᓐᑕᒪᑯ ᐊᓂᓐ ᑫᔑᒋᑫᔭᓐ ᒋᐊᑐᑕᒪᑫᔭᓐ. ᐅᓇᑯᓂᑫᐧᐃᓂᒃ 
ᑭᐸᑭᑎᓂᑎᔅ ᑲᑭᓇ ᐅᓇᑯᓂᑯᐧᐃᓇᓐ ᑲᑭᐅᔑᓯᒋᑲᑌᑭᓐ ᒪᒪᐧᐃ 
ᒪᐧᐃᓀᔥᑭᑫᐧᐃᓂᒃ, ᑭᔥᐱᓐ ᐧᐃᑐᑭᑫᐧᐃᓂᐧᐊᒃ ᑫᒪ ᑲᐧᐃᓐ, ᑲᐧᐃᓐ 
ᐊᐸᓀ ᑭᓀᑕ ᑲᑭᒪᒥᔑᒪᓯᓐ ᑲᓇᑕ ᐅᓄ ᑫᑯᓇᓐ.  

ᐅᑕᐱᓂᑫᐧᐃᓐ 2 - ᐧᐃᑕᐧᑭᓯᐧᐊᓐ ᒪᐧᐃᓀᔥᑭᑫᐧᐃᓂᒃ: ᑭᔥᐱᓐ 
ᐧᐃᐳᓂᒋᑫᔭᓐ ᒪᒪᐧᐃ ᒪᐧᐃᓀᔥᑭᑫᐧᐃᓂᒃ, ᒧᔥᑭᓀᐱᐃᑫᓐ ᒋᐧᐸ 
ᒥᑭᓯᐧᐃᑭᓯᔅ 25, 2026. ᐅᓄ ᒧᔥᑭᓀᐱᐃᑲᓇᓐ ᑕᐧᑲᓄᓐ ᐅᑭᑭᑐᑕᒪᑫ 
ᒪᒪᑲᑕᐱᑯᒃ ᑲᐅᔑᐱᐃᑲᑌᑭᓐ ᒐᐸᔑᔥ. ᐧᐃᓐᑕᓐ ᐁᐧᐃᑕᐧᑭᓯᐧᐊᓐ 
ᒋᐅᔑᐱᐊᒪᐧᐊᑦ ᑯᐳᕐ ᕆᑫᓪ ᐅᑭᑭᑐᑕᒪᑫ ᑲᐅᔑᐱᐃᑲᓱᑦ ᒐᐸᔑᔥ 
ᑫᔑᓂᔕᐊᒪᓐ ᒋᐧᐃᓐᑕᒪᓐ ᒋᑲᓯᐱᐅᑯᔭᓐ ᒪᐧᐃᓀᔥᑭᑫᐧᐃᓂᒃ. 
ᐅᔑᐱᐊᓐ ᑭᐧᐃᓱᓐ, ᑭᑲᐯᔑᐧᐃᓐ ᑲᑭᑭᐧᓇᒋᐱᑲᑌᒃ, ᑭ ᑭᑭᑐᐧᐃᓐ, 
ᑫᒪ ᐱᐧᐊᑯ ᐃᒣᓪ ᑭᑐᔑᐱᒪᑯᐧᐃᓐ ᑲᔦ ᑭᔥᐱᓐ ᐅᔑᐱᐊᒪᑫᐧᐃᓂᒃ 
ᑲᐅᒋᐱᒋᓂᔕᐊᒪᑯᔭᓐ, ᒋᐸᑭᑌᐃᑲᑌᒃ ᒋᐧᐸ ᒥᑭᓯᐧᐃᑭᓯᔅ 25, 2026. 
ᑭᔥᐱᓐ ᐧᐃᓂᑲᑌᑲᐸᐧᐃᑕᒪᓐ, ᑲᐧᐃᓐ ᑲᑭᒥᓂᑯᓯᓐ ᔓᓂᔭ ᑫᒪ 
ᐧᐃᑐᑲᑯᐧᐃᓇᓐ ᐅᐅᒪ ᒪᐧᐃᓀᔥᑭᑫᐧᐃᓂᒃ ᑭᔥᐱᓐ ᐸᑭᓇᑫᓇᓂᐧᐊᒃ. 

ᐅᓇᑯᓂᑫᐧᐃᓂᒃ ᑭᐅᓇᑭᓱ ᒧᕐᐱ ᐸᑎᔅᑕ ᐅᑭᑭᑐᑕᒪᑫ ᑲᔦ ᑯᐳᕐ 
ᕆᑫᓪ ᐅᑭᑭᑐᑕᒪᑫ ("ᒪᒪᐧᐃ ᒪᐧᐃᓀᔥᑭᑫᐧᐃᓐ) ᑫᐱᒥ ᑲᓄᑕᒪᑫᐧᐊᑦ 
ᑲᒪᐧᐃᓀᔥᑭᑫᐧᐊᑦ. ᑲᐧᐃᓐ ᑲᐃᑯᓯᓐ ᒋᑎᐸᐃᑫᔭᓐ ᐧᐃᑕᐧᑭᔭᓐ. 
ᑭᔥᐱᓐ ᐸᑭᓇᑫᑕᒪᑫᐧᐊᑦ, ᐱᓴᓐ ᓂᑕᒻ ᓇᓇᑲᒋᐃᑯᐧᐃᓂᒃ ᑫᒪ ᑭᔑ 
ᐅᓇᑕᒪᑎᐧᐃᓂᒃ ᐃᔑᒋᑫᐧᐃᓂᒃ, ᒥᐊᐱ ᐅᑭᑭᑐᑕᒪᑫᒃ ᑫᐊᓐᑐᔥᒪᑫᐧᐊᑦ 
ᒋᑎᐸᐊᒪᐧᐃᓐᐧᑕ ᑎᐸᑯᓂᑫ ᑎᐸᐃᑫᐧᐃᓐ ᑕᑯ ᐊᓂᑫ ᑎᐸᐊᒪᑫᐧᐃᓇᓐ 
ᑲᔦ ᑕᒃᔅ ᑎᐸᐃᑫᐧᐃᓇᓐ. ᑲᓇᑕ ᐅᓇᑯᓂᑫᐧᐃᑲᒥᑯᒃ ᐊᓐᑕᐧᐁᑕᐧᑲᓐ 
ᒋᐅᒋ ᔕᐳᓂᑲᑌᓂᒃ ᐅᑭᑭᑐᑕᒪᑫ ᑲᑭᐃᓇᑭᑕᒪᐧᐊᑦ ᑲᑭᓇ ᑫᑯᓇᓐ 
ᐃᓂ ᑲᑭᐱᒥ ᑲᑲᓄᑕᒪᐧᐊᑦ ᒪᐧᐃᓀᔥᑭᑫᐧᐃᓂᒃ. 

ᐅᐅᐧᐁ ᒪᐧᐃᓀᔥᑭᑫᐧᐃᓐ ᑭᐅᒋᐱᑕᒪᑫᓇᓂᐧᐊᓐ ᑲᒪᐧᐃᓀᔥᑭᑫᐧᐊᑦ 
ᑲᐊᓄᑭᑕᒪᐧᐊᐧᐊᑦ, ᔓᕐᓕ ᒣᑯᓂᔅ ᒪᕐᑎᓐ ᑲᔦ ᐃᑎ ᒍᓴᑉ, ᑲᑭ 
ᑲᑲᓄᑕᒧᐧᐊᑦ ᐅᐅᐧᐁᓂ ᒪᐧᐃᓀᔥᑭᑫᐧᐃᓂ ᑕᑯ ᒧᕐᐱ ᐸᑎᔅᑕ, 
ᐅᑭᑭᑐᑕᒪᑫ, ᐃᐃᒪ 2020 – 650 W Georgia Street, Vancouver, 
BC, V6B 4N7.

ᐊᐧᐊᔑᒣ ᐧᐃᑭᑫᑕᒪᓐ ᑭᒪᔥᑲᐧᐃᓯᐧᐃᓇᓐ ᑫᒪ ᐧᐃᑕᐧᑭᓯᐧᐊᓐ 
ᒪᐧᐃᓀᔥᑭᑫᐧᐃᓂᒃ ᑲᓄᔥ ᑯᐳᕐ ᕆᑫᓪ ᐅᑭᑭᑐᑕᒪᑫ:

ᑯᐳᕐ ᕆᑫᓪ ᐅᑭᑭᑯᑕᒪᑫ

ᑭᑭᑐᐧᐃᓐ: 1-800-994-7477 
ᐱᐧᐊᐱᒃ ᐅᔑᐱᐊᒪᑎᐧᐃᓐ: 

info@cooperregel.ca
optout@cooperregel.ca

77 Chippewa Rd,
Sherwood Park, AB, T8A 6J7

ᒪᒪᑲᑕᐱᒃ:

https://cooperregel.ca/
rcmp-class-action-south/

www.murphybattista.
com/practice-areas/class-
action-lawsuits/rcmp-
indigenous-racism-and-
assault-case/

 Education

New Confederation 
College pin art revealed
Rick Garrick
Wawatay News

Confederation College cel-
ebrated the launch of a BPSO 
(Best Practice Spotlight Orga-
nization) pin created by Indig-
enous artist Gene Boshkaykin 
with a pin gifting ceremony 
for students on Oct. 28 at the 
Thunder Bay campus. The 
BPSO is part of the Registered 
Nurses’ Association of Ontario’s 
(RNAO) Best Practice Guide-
lines (BPG) Program. Organi-
zations partner with RNAO to 
implement BPGs and evaluate 
their effect on individuals, orga-
nizations and health system 
outcomes through the BPSO 
program.

“The Registered Nurses’ 
Association of Ontario puts 
out Best Practice Guidelines 
— they take what the best pos-
sible available evidence is so that 
we can implement it into prac-
tice,” says Jamis Robins, faculty 
member and professor with 
the Practical Nursing program 
at Confederation College. “As 
a Best Practice Spotlight Orga-
nization, we’ve committed to 
embedding three of those BPGs 
into our Practical Nursing cur-
riculum, but we’ve got kind of a 
unique way of doing it because 
we’re working with Indigenous 
members in the communities 
surrounding Thunder Bay and 
hoping to expand on that and 
visit some of them in the spring 
so that we can get input. We 
want individual and cultural 
input for how we can best serve 
the communities around Thun-
der Bay and within Thunder 
Bay that we and our students 
are going to be treating for 
many years to come.”

Robins says they reached out 
to Boshkaykin to help them cre-
ate the design for the BPSO pin.

“It turned out amazing,” 
Robins says. “I can’t wait to see 
it everywhere that we can see it. 

It’s absolutely gorgeous, the pin 
turned out better than I could 
have imagined.”

Boshkaykin says it was a plea-
sure working with Robins and 
Confederation College on the 
BPSO pin design.

“Jamis recognized his art-
work from around the city and 
she hired me to do this project,” 
Boshkaykin says. “It was just an 
honour representing the culture 
like this, it’s just a great idea.”

Boshkaykin says the pin 
incorporates the four colours, 
the nursing logo, a floral design 
and the eagle feather along with 
the Confederation College and 
BPSO logos.

“There’s lots of nations that 
use the floral design but we are 
in Ojibwe territory so I added 
the Ojibwe perspective to rec-
ognize the land we’re on,” 
Boshkaykin says.

Doris Grinspun, CEO at 
RNAO and founder of the BPG 
and BPSO programs, says she 
loves the BPSO logo.

“The medicine wheel is gor-
geous,” Grinspun says. “The 
fact that they put the BPSO 
right there, I feel honoured 
about that. I feel that at RNAO 
we are very privileged to have 
an Indigenous artist thinking 
that we are worthy of the logo 
of the program being part of 
the art pin that he created for 
the students.”

Grinspun says the BPG pro-

gram produces guidelines based 
on the latest available evidence.

“We have 52 guidelines 
and within that there are what 
we call also equity guide-
lines,” Grinspun says. “Within 
the equity guidelines we have 
guidelines that are done by 
Indigenous panels for Indig-
enous peoples. We have one 
on tobacco, we are doing one 
on life promoting suicide pre-
vention and we are also devel-
oping the second component 
of the program, Best Practice 
Spotlight Organization, which 
is what you see in the centre of 
the pin.”

Grinspun travelled to Thun-
der Bay with NP Lhamo Dol-
kar, president at RNAO, and 
Sue LeBeau, president-elect at 
RNAO, on Oct. 27-28 as part 
of the RNAO’s 11th-annual 
Fall Tour, which runs from 
Oct. 27-Nov. 5 with stops in 
Toronto, Markham, Ottawa, 
Hamilton and Kingston.

“Nurses have always led with 
purpose and impact and 2025 
is no exception,” Grinspun 
says. “We continue to call on 
governments and health orga-
nizations to confront systemic 
inequities in health and provide 
stronger support for nurses and 
their patients. The tour will 
unite diverse voices and lived 
experiences, fuelling our mis-
sion to build a healthier and just 
future.”

Rick Garrick/Wawatay News 
Indigenous artist Gene Boshkaykin speaks about the BPSO pin artwork he created for Confederation 
College’s Practical Nursing program during the launch of the pin on Oct. 28.
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LEGAL NOTICE

Are You an Indigenous Person Who Was 
Assaulted at Any Time While Being Held in 

Custody or Detention by the RCMP Anywhere 
in Canada Except for the Northwest Territories, 

Nunavut or Yukon (the “Territories”) 

A class action may affect your rights.  
Please read this notice carefully.

The Federal Court has certified a class action lawsuit against 
the Attorney General of Canada on behalf of Aboriginal 
Persons (First Nations, Inuit, or Métis) who allege they were 
assaulted at any time while being held in custody or detained 
by RCMP outside of the Territories and were alive as of  
July 20, 2018 (the “Class” or “Class Members”). The claim 
alleges systemic negligence and breaches of sections 7 and 
15 of the Canadian Charter of Rights and Freedoms.

If you are a Class Member, you can choose to stay in or leave 
the Class.

Option 1 – Stay in the class action: To stay in the class 
action, you do not have to do anything. All Class Members 
are automatically included in the proceeding and bound 
by the result unless you opt out. If money or benefits are 
obtained, you will be told about how to make a claim. You 
will be legally bound by all orders and judgments in the class 
action, whether favourable or not, and you will not be able to 
sue Canada separately about the legal claims in this case.

Option 2 – Get out of the class action: If you want to 
leave the class action, you must submit an opt out form by  
March 25, 2026. Opt out forms are available on class 
counsel’s websites listed below. You can also opt out by 
emailing or sending a letter by mail to Cooper Regel LLP 
at the address below and telling them that you want to be 
removed from this class action. Please include your name, 
address, telephone number, and/or email address and, if sent 
by regular mail, have it postmarked by March 25, 2026. If 
you remove yourself, you cannot get money or benefits 
from this lawsuit if any are awarded.

The Court has appointed Murphy Battista LLP and Cooper 
Regel LLP (“Class Counsel”) to represent the Class. 
You don’t have to pay legal fees to participate. If the case 
succeeds, whether by trial or settlement, counsel will seek to 
be paid legal fees plus disbursements and applicable taxes. 
The Federal Court must approve Class Counsel’s fees and/or 
any settlement of the class proceeding.

This lawsuit is brought on behalf of the Class by the 
representative plaintiffs, Shirley Meguinis-Martin and Edie 
Joseph, who have addresses in this action c/o Murphy Battista 
LLP, 2020 – 650 W Georgia Street, Vancouver, BC, V6B 4N7.

For more information about your rights and/or to opt out 
please contact Cooper Regel LLP:

Cooper Regel LLP

Telephone: 1-800-994-7477 
Email: info@cooperregel.ca

optout@cooperregel.ca

77 Chippewa Rd,
Sherwood Park, AB, T8A 6J7

Websites:

https://cooperregel.ca/
rcmp-class-action-south/

www.murphybattista.
com/practice-areas/class-
action-lawsuits/rcmp-
indigenous-racism-and-
assault-case/

 Education

Lakehead students learn 
to craft ribbon shirts
Rick Garrick
Wawatay News

A group of Lakehead Univer-
sity students recently enjoyed 
learning how to make ribbon 
shirts during a Lakehead Uni-
versity Indigenous Student Ser-
vices Centre workshop on Nov. 
15 at the Gakina Nindinawe-
maaganag lounge.

“This is the first (ribbon 
shirt) I completed — I started 
one before and I didn’t get 
around to finishing it because 
I don’t have my own sewing 
machine,” says Jared Visitor, 
a first-year education student 
and Sachigo Lake citizen, not-
ing that patience was the key to 
making the ribbon shirt. “You 
make mistakes and you learn, 
like when I was going down 
the front strip I had two lines 
of stitching going down but I 
didn’t like the way it looked so I 
took one out and reinforced the 
(other line of stitching), so you 
don’t see the stitching (when 
the shirt is buttoned up), you 
just see the ribbon.”

Miriam Achneepineskum, an 
Indigenous Nursing Entry pro-
gram student and Marten Falls 
citizen, says she likes dream-
catcher designs so she incorpo-
rated that into the ribbon shirt 
she made, which she plans to 
give to her father as a gift.

“I wanted to learn how to 
make a ribbon shirt because 
I haven’t made ribbon shirts 
before, only ribbon skirts,” Ach-
neepineskum says. “I like the 

environment here — I came 
here last week to the ribbon 
skirt workshop as well, it was 
fun. I enjoyed it, I like crafting.”

Molly Smith, an Indigenous 
Nursing Entry program student 
and Rainy River citizen, says she 
enjoys sewing.

“I just started this year, I 
feel like it connects me back 
to my culture and I’ve been 
really enjoying making ribbon 
skirts and shirts, so when I saw 
they were having this I had to 
come,” Smith says, noting that 
she was making the ribbon shirt 
for her nephew. “He wanted 
green so I got the green on the 
collar and on the sleeve. I really 
enjoyed coming here, they’re 
really nice and I feel welcome.”

The ribbon shirt and ribbon 
skirt workshops were delivered 
by Crystal Pirie and Marlene 
Sabourin, two Netmizaaggamig 
Nishnaabeg citizens who have 
been making regalia for about 
eight years, with the ribbon 
skirt workshop held on Nov. 8 
at the Gakina Nindinawemaaga-
nag lounge.

“It’s about design, so you’ll 
see up on the wall up there a 
number of shirts that I created 
at home just to kind of give 
some inspiration to the students 
— it’s really about picking out 
your ribbons,” Sabourin says. 
“It could take you a good hour 
just to design it, sewing is a lot 
easier.”

Sabourin says they had a 
good response from the stu-
dents, noting that she was 

pleased about helping to stu-
dents to bring their creations to 
light.

“Having the ability to teach 
and be able to make these 
Indigenous regalia, ribbon 
shirts, ribbon skirts, kind of 
ties me back to my Indigenous 
roots,” Sabourin says. “So this 
for me is kind of my tie back to 
my culture.”

Pirie says there was more of a 
learning curve for the students 
in the ribbon shirt workshop.

“It’s nice to see the men 
working hard for their creations 
and being patient with the 
machine to be able to realize 
what they’re trying to design,” 
Pirie says. “Once you pull your 
design and your colour scheme 
together, to me that’s the most 
challenging part, and then once 
you start sewing, that’s the easy 
part.”

Yolanda Twance, coordina-
tor of the Indigenous Student 
Services Centre at Lakehead 
University, says it was nice to 
see some male students at the 
workshop.

“It’s not often that we get 
guys out sewing, so it’s good to 
see that,” Twance says. “They’re 
here making ribbon shirts, so 
they’re going to look really nice. 
Students were provided the 
material they needed to com-
plete a ribbon shirt, including 
the shirts and the ribbons, and 
then they designed the way they 
wanted to have their shirt turn 
out with colours and things like 
that.”

Rick Garrick/Wawatay News 
TOP: Rainy River’s Molly Smith created a ribbon shirt with green ribbon for her nephew during Lake-
head University’s ribbon shirt workshop, which was taught by Netmizaaggamig Nishnaabeg’s Crystal 
Pirie and Marlene Sabourin on Nov. 15 at the Gakina Nindinawemaaganag lounge.

ABOVE: Netmizaaggamig Nishnaabeg’s Crystal Pirie and Marlene Sabourin taught a group of Lakehead 
University students how to make ribbon shirts.
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Removed  
Child  

Family  
Class

1-833-852-0755   |   Ask for a Claims Helper 
www.FNChildClaims.ca

Was your First 
Nations Child or 
Grandchild removed 
from your care?

You may be eligible for compensation. 
Help is a phone call away.

As part of the First Nations Child and 
Family Services and Jordan’s Principle 
Settlement, Caregiving Parents and 
Caregiving Grandparents of Removed 
Children are now able to submit a 
Claim for compensation. This includes 
the biological and adoptive parents, 
biological and adoptive grandparents 
and First Nations Stepparents of a 
First Nations Child who was removed 
from their home between April 1, 1991, 
and March 31, 2022, by Child Welfare 
Authorities.

You do not need to provide child  
welfare records or share your story to 
submit a Claim. And you do not have to 
work through the Claim Process alone. 
Free support is available.

Across the country, Claims Helpers 
are available to help at no cost. They 
are ready to support you in person, by 
phone or video call – in both English  
and French, and also in some 
Indigenous languages.

Most Claims Helpers are Indigenous  
and are connected to their  
communities. They are trained  
in cultural safety and can help  
you through your  
Claim at a pace  
that works for you.

 Arts & Entertainment

Adrian Sutherland launches 
new book in December
Rick Garrick
Wawatay News

Attawapiskat’s Adrian Suther-
land is set to release his debut 
book The Work of Our Hands: 
A Cree Meditation on the Real 
World through Penguin Ran-
dom House Canada on Dec. 
30. He has previously earned 
JUNO nominations for his 
music in 2022 and 2025, and 
he won Best Americana Album 
at the 2025 World Entertain-
ment Awards for his sophomore 
album, Precious Diamonds.

“The book idea is something 
I’ve thought about for prob-
ably the last decade or so and 
there was an opportunity back 
in 2019,” Sutherland says, not-
ing he had a discussion with a 
musician he had been doing 
some shows with at that time. 
“He was talking about life here 
in the north where I’m from in 
Attawapiskat, and that sort of 
sparked the interest. From there 
a colleague of mine connected 
one of these publishing compa-
nies with my manager and they 
kind of pitched an idea to the 
publishing company and that’s 
kind of where it all started back 
in 2020.”

Sutherland says he thought 
it would be interesting to 
share the perspective of some-
body who grew up and lived in 
Attawapiskat their entire life. He 
paints a portrait of a world that 
few have known by exploring 
his world through the concrete 
experience of his hands – as they 
hold a guitar, a hammer, a rifle, 
a canister used to carry water 
and materials to construct the 
traditional Cree sweat lodge.

“Growing up in a remote 
(community) or on the land 
certainly gives you a different 
sort of outlook on life and I got 
to explore some of those views 
and I’m really glad I was able to 
do that,” Sutherland says. “The 
main theme of the book is really 
about learning — there’s some-
thing about learning and the 
doing when you work with your 
hands, or whether it’s learning 
from the land and how those 
things teach us different things 
in life.”

Sutherland’s book was 
selected by Indigo as one of 
their Most Anticipated Cana-
dian Books for 2026.

“Writing the manuscript 
allowed me to reflect on things 
in a way that I’d never done 
before,” Sutherland says. “While 
it was a challenging process, 
and sometimes emotional, too, 
I felt supported by the team at 
Penguin who helped shape the 
story. I’m excited for the book’s 
release and looking forward to 
finally seeing it come to life.”

Nick Garrison, publishing 
director at Penguin Canada, is 
also thrilled with how the book 
turned out.

“Adrian Sutherland is what 
you hear in his music – some 
rough edges, but so hauntingly 
honest it stays with you,” Gar-
rison says. “His book is like that 
too. It is like an unforgettable 
song you can’t get out of your 
head once you’ve heard it.”

Sutherland says he is also put-
ting out his sixth studio album, 
which is inspired by his book.

“I’m glad I was able to make 
an album to accompany that 
book because it just made sense 

for me to do that, make music 
out of some of the things that I 
was talking about in the book,” 
Sutherland says.

Sutherland says the writing 
process was a huge learning 
experience for him.

“This was the first book I’d 
written so I had to really kind 
of catch my groove and learn 
how to shape and make the 
story flow, so that was probably 
the biggest challenge for me,” 
Sutherland says. “I tried to write 
a little bit every day, sometimes 
I was doing 500 words a day, 
sometimes I was doing 1,000 
or more. That’s kind of how 
I approached it, I just tried to 
chip away at it and I delivered 
quite a bit of stuff.”

Sutherland says he used both 
typing while travelling and the 
speech-to-text feature on his 
computer at home to write the 
book.

“When I was home in my 
studio I just mostly spoke and 
told stories and then went back 
and kind of edited everything at 
the end of the writing session,” 
Sutherland says. “I would get 
into it here in the studio and I 
would start getting animated 
and I would just tell these sto-
ries like I’m telling it to a bunch 
of people or I’m talking to my 
kids or my friends or whoever. I 
used to get really excited about 
storytelling, especially being out 
on the land with my grandpar-
ents or my uncles or whoever 
— there was always somebody 
telling stories.”

Sutherland says an audio 
book version of his book will 
also be available.

submitted photos
Attawapiskat musician Adrian Sutherland recently completed a book, The Work of Our Hands: A Cree 
Meditation on the Real World, which is set to be released by Penguin Random House Canada on Dec. 
30.



16	 Wawatay News    NOVEMBER 21, 2025    ᐧᐊᐧᐊᑌ ᐊᒋᒧᐧᐃᓇᐣ	



	 Wawatay News    NOVEMBER 21, 2025     ᐧᐊᐧᐊᑌ ᐊᒋᒧᐧᐃᓇᐣ	 17

 Politics

Chiefs set to challenge Bill 5
Rick Garrick
Wawatay News

Aroland Chief Sonny Gagnon 
delivered a presentation on the 
Bill 5 challenge resolution at the 
Nishnawbe Aski Nation (NAN) 
Chief ’s Fall Assembly, held 
Nov. 4-5 at the Superior Inn in 
Thunder Bay.

“These bills affect all of us, 
all First Nations, and saying 
that, I can’t … see why there’s 
only nine First Nations chal-
lenging this as this will affect 
pretty well all of us,” Gagnon 
says during his presentation. “I 
can only speak on behalf of Aro-
land First Nation and express 
my thoughts on why it is that 
we’re challenging this bill that 
is being imposed on us without 
any consultation, without any 
input, and see if we can look at 
how can we do this collectively. 
We’re 49 strong and I think if 
we’re going to challenge a bill 
that’s going to affect us now 
and into the future, we should 
all be rolling up our sleeves and 
saying, let’s do this collectively.”

Gagnon says the resolution 
passed on the afternoon of Nov. 
5.

“I asked for the support for 
the 49 communities to chal-
lenge that,” Gagnon says, not-
ing there is power in numbers. 
“There’s only nine First Nations 
currently, but we’re going to be 
hopefully joined by some other 
First Nations that heard my plea 
for them to come on board.”

Gagnon says his main issue 
is that nobody talked with him 
about what they want to do on 
his community’s land.

“They have to come and 
talk to us if they want to pass 
something or if they want to 
do something in my backyard,” 
Gagnon says.

Grand Chief Alvin Fiddler 
says in an interview at the con-
clusion of the assembly that he 
witnessed the public viewing 
of Treaty #9 and the adhesion 
that was made in 1929-1930 on 
Nov. 3 in Toronto.

“It was just a good reminder 
for me about Nishnawbe Aski 
Nation’s mandate to uphold and 
defend the treaty,” Fiddler says. 
“It was important for me to see 
that in person because I knew 
coming back from Toronto 
that would be the focus of our 
discussion, which it was. Both 
yesterday and today we talked 
about the constitutional and 
the treaty obligations that both 

Canada and Ontario have to 
meaningfully engage with all 
our communities when it comes 
to resource development in our 
territories.”

Fiddler says another point 
he made is that while the NAN 
communities have respected 
and adhered to the terms of the 
treaty, Ontario and Canada have 
not.

“We are issuing a statement 
today to remind them of their 
obligations because we know 
that they continue to fail at ful-
filling their obligations,” Fiddler 
says. “We saw that yesterday for 
example with the federal budget 
that was announced, that there’s 
going to be cuts right across 
the board and meanwhile we 
have been calling for increased 
investments in all these different 
sectors, including infrastructure, 
housing, clean water, to address 
the gaps that have been there 
for a long time. If Canada is 
proposing cuts, then we know 
those gaps will continue to 
widen and that’s unacceptable.”

NAN issued the statement 
at the conclusion of the assem-
bly, stating that the chiefs had 
gathered during Treaties Rec-
ognition Week and reaffirmed 
their shared commitment to the 
protection of treaty and inher-
ent rights.

“Treaties Recognition Week 
should be a time to honour 
the sacred agreements that 
built this country,” Fiddler says 
in the statement. “Instead, we 
are watching those commit-
ments weaken. In Parliament, in 
budgets, and on the lands our 
ancestors protected for all future 
generations.”

Fiddler also spoke in the 
statement about how the federal 
and provincial government’s are 
pushing ahead with resource 
and infrastructure projects while 
funding for Indigenous Services 
Canada (ISC) and Crown–
Indigenous Relations has been 
reduced.

“At the same time, both Can-
ada and Ontario are pushing 
ahead with resource and infra-
structure projects across our ter-
ritory, citing ‘nation-building’ 
while failing to uphold the con-
stitutional duty to consult,” Fid-
dler says in the statement. “We 
have always said that we are not 
opposed to development, but 
that means truly together, not 
us left behind while others drive 
through our lands toward their 
own prosperity.”

The statement adds that the 
chiefs want peaceful co-exis-
tence, mutual benefit and pros-
perity for all.

“Our members want to work, 
thrive and prosper,” says Eaba-
metoong Chief Solomon Atloo-
kan in the statement. “We are 
not opposed to development, 
but that means truly together, 
not us left behind while others 
drive through our lands toward 
their own prosperity.”

Deputy Grand Chief Bobby 
Narcisse says at the conclusion 
of the assembly that another 
key point was the importance 
of advocating for the supports 
to children, youth and families 
across NAN territory.

“Funds such as the Jordan’s 
Principle and Choose Life have 
been in jeopardy this year, so 
we’ve been given a mandate to 
really pursue active discussions 
with all levels of government to 
ensure we come to a regional 
process for Jordan’s Principle 
and also look at some of the 
outstanding priorities within 
Choose Life,” Narcisse says. 
“Many of the programs and ser-
vices that are funded by Choose 
Life have been in jeopardy for 
the past six-to-eight months, 
so we’re raring to get back to 
the table with Indigenous Ser-
vices Canada, especially in lieu 
of the budget coming down 
I think we need some answers 
from ISC in terms of how that 
is going to affect funding for 
Choose Life.”

Narcisse says they are also 
very enthused that they work-
ing with individual First Nations 
with respect to the Ontario 
Final Agreement (Final Agree-
ment on the Long-Term 
Reform of the First Nations 
Child and Family Services Pro-
gram in Ontario), which com-
mits ISC to provide $8.5 billion 
over nine fiscal years from April 
1, 2025 to March 31, 2034.

“We’re trying to get ready for 
the OFA (Ontario Final Agree-
ment) to be approved standing 
at the Ontario Human Rights 
Tribunal,” Narcisse says. “We 
feel this will happen in Febru-
ary, so hopefully the funds will 
get rolling by April 1 of next 
year. We have informed the 
chiefs that we are holding a 
chiefs forum on the OFA imple-
mentation on Jan. 13, 14, 15 in 
Thunder Bay, but even before 
that we’ll be having virtual ses-
sions as well.”

screenshot
Aroland Chief Sonny Gagnon speaks about the Bill 5 challenge resolution on the second day of the Nishnawbe Aski Nation Chief’s Fall Assembly, held Nov. 4-5 at the Superior Inn in Thunder Bay.



18	 Wawatay News    NOVEMBER 21, 2025    ᐧᐊᐧᐊᑌ ᐊᒋᒧᐧᐃᓇᐣ	

MOOSONEE CAMPUS
Fall 2025 Award Recipients

Congratulations!

   

Five Nations Energy 
Entrance Scholarship

Jordana Sutherland

Karene Trapper

Sonia Rickard

Raelyn McComb

Terri-Jo Weistche

Ashley Katapaytuk

Student Equity, Diversity 
and Inclusion (EDI) Award

Shanice Morris

THANK YOU TO OUR DONORS!

Because of the generosity of those who give to us, Northern College students 
receive close to $2 million on average in scholarships, bursaries and awards 

each academic year.
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 Community

SERVING INDIGENOUS COMMUNITIES 
 FOR OVER 17 YEARS
Serving Indigenous communities 
for over 21 years.

  info@abadental.ca

Patients from First Nations 
communities typically receive 
all their dental work at our 
clinic during a two to three day 
trip to Thunder Bay.

* Hygiene Cleanings
* Teeth Extractions with i.v. 
* moderate sedation
* Periodontal Care

* Root Canals
* Orthodontics
* and more

YOUR
LOGO
HERE

YOUR
LOGO
HERE

YOUR
LOGO
HERE

YOUR
LOGO
HERE

Apparel • Headwear • 
Corporate Gifts & More

sales@impactpromos.ca  impactpromos.ca  807-622-8640 

YOUR
LOGO
HERE

YOUR
LOGO
HERE

YOUR 
LOGO 
HERE

YOURLOGOHERE

Mikinakoos Fund to donate 1,200 winter coats
Rick Garrick
Wawatay News

The Mikinakoos Children’s 
Fund announced they were 
distributing about 1,248 new 
winter coats to children in 
need across northern Ontario 
through $40,000 in donations 
and support on Nov. 13 in 
Thunder Bay.

“Snow is already on its way 
to northern Ontario,” says 
Stephanie Paxton, executive 
director at Mikinakoos Chil-
dren’s Fund. “There are so 
many families in need of quality 
winter gear across the 33 First 
Nations we serve, and these 
coats make a huge difference in 
helping them prepare for a long, 
northern winter.”

The Mikinakoos Children’s 
Fund raised $20,000 for winter 
coats this year through the sup-
port of generous donors, and 
the Knights of Columbus fully 
matched the $20,000 through 
their Coats for Kids program, 
doubling the impact for chil-
dren living in some of the most 
remote areas of the province.

“This is one of our favourite 
programs and it’s really been 
driven by our board of direc-
tors, many of whom are from 
the northern communities and 
identified this need with the 
kids living in their home com-
munities,” Paxton says. “We’re 
so grateful to the support of 
our donors and to the Knights 
of Columbus for being able to 
provide this level of support for 
our communities.”

Paxton says the coats would 
be sent to Sachigo Lake, Cat 
Lake, Deer Lake, Poplar Hill, 
Keewaywin and Aroland during 
the third week of November.

“We have coats for kids at 
about four or five-years-old all 
the way up to 18-years-old, so 
we do cover quite a range of 
ages and we work with a lot of 
schools and band councils to 
distribute the coats,” Paxton 
says.

Paxton says they ship the 
coats via land and air transport 
to the First Nation communi-
ties.

“We have a lot of great ship-
ping partners but the costs are 
still very high to ship up there,” 
Paxton says. “I believe last year 
we spent close to $15,000 alone 
on shipping costs, so we are 
always grateful for any support 
that anybody is willing to pro-
vide. If anybody is interested in 
making a donation to help with 
the shipping costs, they can visit 
our website at: www.mikina-
koos.com/.”

Craig Murphy, grand knight 
of the Knights of Columbus 
Bishop Norman Gallagher 
Council 7332, says the Mikina-
koos Children’s Fund reached 
out to them a few years ago 

when they realized the Knights 
of Columbus had good quality 
winter coats available for chil-
dren at a “very good cost.”

“The Knights of Columbus 
Coats for Kids program reflects 
our mission of charity and sup-
porting the most vulnerable,” 
Murphy says. “Since 2009, over 
1 million coats have been pro-
vided to children in need across 
North America and overseas. 
We’re proud to help Mikinakoos 
provide warm winter coats to 
children in need and to double 
their order through a matching 
donation.”

Murphy says the coats are 
sourced through a Canadian 
supplier and are designed for 
the Canadian winter.

“For the Canadian Coats for 
Kids program we make sure 
we source coats that are more 
durable for the colder Canadian 
climates,” Murphy says. “We’re 
here to provide assistance wher-
ever we can and we’re just very 
happy to be able to leverage the 
buying power that the Knights 
of Columbus organization has 

for the Coats for Kids program 
to be able to pass those savings 
directly on to organizations 
such as Mikinakoos.”

Colleen Martin, chair of the 
board for Mikinakoos Children’s 
Fund, says they are very grateful 
about receiving the matching 
donation for two years in a row 
from the Knights of Columbus.

“For me, it just fills my heart 
with joy because impacting the 
children in the north has been 
a goal of mine for many years,” 
Martin says, noting the reac-
tion she saw from a girl who 
had received one of the new 
coats. “She said, ’It never was 
anyone else’s,’ I said, ‘No, it’s 
just for you,’ and she was like, 
‘Wow,’ and she walked away 
— I thought how impactful is 
that for a child to be so over-
whelmed by receiving a new 
coat.”

Mikinakoos Children’s Fund 
distributed about 1,400 coats 
through its Warm Clothing 
Program last year.

Rick Garrick/Wawatay News 
A group of Mikinakoos Children’s Fund and Knights of Columbus representatives show some of the 
about 1,248 new winter coats that are being shipped to some of the Nishnawbe Aski Nations.



20	 Wawatay News    NOVEMBER 21, 2025    ᐧᐊᐧᐊᑌ ᐊᒋᒧᐧᐃᓇᐣ	

JOIN NAPS
AND BECOME
A COMMUNITY
LEADER!
Did you know? NAPS officers are 
among the highest paid in Ontario, 
enjoy unparalleled work-life balance 
with two-week-on two-week-off 
rotations, and receive unrivaled 
promotional opportunities. 

YOU can be a police officer in YOUR 
community, or travel to one of our 34 
communities across Northern Ontario.

Start your journey 
today and

Apply NOW at 
joinnaps.ca
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 Politics

INVEST FOR THE FUTURE
If you have recently received money for a treaty
settlement or simply wish to invest, we would be

pleased to discuss the many options available to you.

Assante Capital Management,
Canada's premiere private client firm.

Visit our office at 180 Park Avenue, Thunder Bay,
call 1-807-683-4583 or email

jhoskinson@assante.com

A D VO CACY    ·    I N C L U S I O N    ·    O P P O RT U N I TY    ·    G R OWT H

The strength of the wolf is the pack.

Brian Davey 
DIREC TOR
Moose Cree First Nation 

Tony Marinaro
DIREC TOR
Naicatchewenin
First Nation

Jason Thompson 
SECRE TARY/TREASURER
Red Rock Indian Band

Rachael Paquette
DIREC TOR
Mishkeegogamang
First Nation

Steven McCoy
DIREC TOR 
Garden River First Nation

Ron Marano
VICE PRESIDENT
North Caribou Lake
First Nation 

Jason Rasevych
PRESIDENT
Ginoogaming First Nation 

Learn more at www.anishnawbebusiness.com, or connect
with us at info@anishnawbebusiness.com, or call 807-357-5320.
We serve Treaties 3, 5, 9, Robinson Superior and Robinson Huron areas.

Indigenous Business is an economic 
force that is growing, and we’re 
growing together.

Information   
We offer information session and 
networking events relevant to 
projects and business expansion 
here in the North.

Guidance   
We develop best practices for First 
Nations Development projects and 
non-First Nations businesses 
regarding inclusive Procurement 
and Human Resources Policies.

Communications   
Our Members have access to 
economic buyers and key decision 
makers in  Northern Ontario through 
our growing network, events, 
and conferences.

VIP Privileges   
Our Members are the first to know 
about discounts on events, access 
to new or upcoming programs, or 
opportunities for growth in 
our region.

WHY JOIN US?

NAN Chiefs call for the establishment of Men’s Advocacy Council
Rick Garrick
Wawatay News

A resolution calling for the 
establishment of the Men’s 
Advocacy and Advisory Coun-
cil for Healing (MAACH) 
was carried by consensus on 
the first day of the Nishnawbe 
Aski Nation (NAN) Chief ’s 
Fall Assembly. A video of the 
MAACH resolution, which 
was moved by Marten Falls 
proxy Darrin Spence and sec-
onded by Wunnumin Lake 
Chief Archie Wabasse, is posted 
online at NAN’s Youtube 
page at: www.youtube.com/
watch?v=0LrSafJJtw0. The 
Chief ’s Fall Assembly was held 
on Nov. 4-5 at the Superior Inn 
in Thunder Bay.

“As part of my file, we do 
have the Men’s Healing Initia-
tive and it gives me great hon-
our to request that we would 
like to establish a Men’s Advo-
cacy and Advisory Council for 
Healing,” says Deputy Grand 
Chief Bobby Narcisse. “First 
Nations men across Nishnawbe 
Aski Nation continue to expe-
rience the lasting impacts of 
colonization, harmful policies 
and abuse, including the crimes 
of Ralph Rowe. A critical ser-
vice gap exists in healing and 
advocacy supports specifically 
designed for men despite the 
existing programs for women, 
youth and Elders.”

Narcisse says MAACH is a 
survivor-led community-based 
initiative created by survivors to 
promote men’s healing, advo-
cacy and leadership restoration.

“They provide peer support, 

advocate for men’s wellness 
and advise organizations on 
policy and program develop-
ment affecting men,” Narcisse 
says. “MAACH represents a 
long-term culturally grounded 
movement to restore balance, 
strengthen families and promote 
wellness. Establishing MAACH 
is an essential step towards 
empowering First Nations men, 
advancing healing which our 
communities desperately need 
and building stronger healthy 
communities across Nishnawbe 
Aski Nation.”

Clarence Fisher, program 
manager of the Men’s Healing 
Initiative at NAN, says he works 
with a remarkable group of men 
who have experienced trauma 
but emerged with the power to 
continue.

“These men come to you 
today as beacons of hope, sur-
vivors whose experience has 
shaped what we have titled as 
the Men’s Advocacy and Advi-
sory Council for Healing,” 
Fisher says. “They’ve navigated 
dark places that many men from 
Treaty 9 territory still struggle 
with, and they encounter that 
alone, those dark places. Yet 
despite everything, despite 
addictions, despite suicidal ide-
ation, incarceration, isolation 
and the long shadow of trauma, 
despite all those things these 
men have risen to serve their 
families and communities in 
ways that deserve to be seen.”

Fisher says the survivors are 
now chairs of boards, teachers, 
social workers and tradesmen.

“They’re providers and 
they’re protectors,” Fisher says. 

“They raised their children and 
their grandchildren and carry 
out their work with humility 
and integrity, but their greatest 
achievement isn’t their titles or 
their roles, it’s that they’re sur-
vivors, they survived these dark 
places, they have turned trauma 
into survival, pain into purpose. 
They’ve shown us that healing 
isn’t simply textbook or clinical, 
it’s unique to our own personal 
stories as men.”

Fisher says the men came to 
the realization that they must 

build a legacy that far out-
weighed the hurt, a movement 
rooted in healing, honesty and 
accountability.

“They asked what comes 
after an apology — we could 
say we’re sorry but when we 
show people we’re sorry, it 
goes much further,” Fisher says. 
“They asked themselves how do 
we use this moment to repair 
what was taken, not just from 
them but from their families 
and their communities. That’s 
when the Men’s Advocacy and 

Advisory Council for Healing 
was born. It was never meant to 
be another committee or a line 
in policy, it was meant to be a 
living body of men who under-
stand through lived experience 
what true healing requires.”

Muskrat Dam Chief Carla 
Duncan thanked the men who 
stood with Narcisse and Fisher 
and shared their stories during 
the resolution process.

“It gives me hope as a 
leader — it impacted me too, it 
impacted all our communities, 

as sisters, as partners, as daugh-
ters,” Duncan says. “It just gives 
me hope that you guys are up 
there and you are telling your 
truth. Our men in our commu-
nity are very important, you’re 
fathers, you’re grandfathers, 
you’re uncles, and I’m very 
thankful that you are continu-
ing with this initiative, we really 
need it in our communities. 
Even to today, I’m supporting a 
community member because he 
was a victim of Rowe too.”

screenshot
Nishnawbe Aski Nation’s Clarence Fisher, program manager of the Men’s Healing Initiative, speaks during the resolution calling for the 
establishment of the Men’s Advocacy and Advisory Council for Healing at the NAN Chief’s Fall Assembly, held Nov. 4-5 at the Superior Inn in 
Thunder Bay.
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Tom Scura,  Phone: 807 6226000   

Fax: 807 6226010

toms@wawatay.on.ca

Book your Wawatay News ad today!

6 Court Street S.
P.O. Box 10175

Thunder Bay, ON
P7B 6T7

HERMAN HANSCHKE
herman@safeguardthunderbay.com

Commercial Printing
Office Supplies
Computer Services
Promotional Materials

Tel:  (807) 344-2983
Toll-Free: 1-877-544-2983

Cell:  (807) 627-6414
Fax:  (807) 344-1581

Business Systems by Herman Hanschke  

 Cartoons
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 Community

 Job Posting
CHIEF EXECUTIVE 
OFFICER (CEO)

Wawatay Communications Society is currently looking for a dynamic 
and results-driven Chief Executive Officer (CEO) who brings manage-
ment expertise and embodies the mandate and mission in service of 
Nishnawbe Aski Nation communities.
Wawatay Communications Society serves the communication needs of 
First Nations people and the communities of Nishnawbe Aski Nation. 
It does this through the distribution of a monthly newspaper, daily 
radio programming, other communication services and a multimedia 
website that seeks to preserve and enhance indigenous languages and 
cultures of Indigenous people in northern Ontario.
Mandate
“Wawatay Communications Society is a self-governing, independent 
community-driven entrepreneurial Indigenous organization dedicated 
to using appropriate technologies to meet the communication needs 
of people of Indigenous ancestry in Northern Ontario, wherever they 
live. In doing so, its founders intended that Wawatay would serve their 
communities by preserving, maintaining and enhancing Indigenous 
languages and culture.”
Mission
“To provide media capabilities and content that address the unique 
needs of the Nishnawbe people.”
The membership of the Society – 49 First Nation communities within 
the territory of Nishnawbe Aski Nation– formally adopted the above 
mandate and mission statement at an Annual General Membership 
Meeting on May 5-6, 2004.
Location: Thunder Bay, Sioux Lookout, Timmins 
Position Summary:
The CEO serves as the chief executive of Wawatay Communications 
Society and in partnership with the Board, is responsible for the 
success of the Wawatay Communications Society. Reporting directly 
to the Board of Directors, the CEO is responsible for creating 
and implementing a clear sense of direction for the Wawatay 
Communications Society and its related businesses by defining, 
communicating, and overseeing the Corporation’s mission, goals, 
operating principles, and strategic actions.
This position is the senior management position in Wawatay 
Communications Society, with responsibility for:
	 • �The overall management of the business including its overall 

strategic direction, preparation of agendas and background 
information for Board meeting and Executive Committee 
meetings.

	 • �Keeps the Board fully informed of the conditions of Wawatay 
Communications Society and on all important factors influencing it.

	 • �The development of annual works plans and related capital and 
operating budgets.

	 • �Development of operational policies and procedures.
	 • �The day-to-day operations management, human resources 

recruitment and management and budget and financial oversight 
and monitoring.

	 • �Overall planning, design and implementation of projects and 
programs within the mandate; and

	 • �Communications and marketing for the purpose of business 
development

Governance, Strategy Development, Planning and Reporting
	 • �Formulates and updates annual business plan and strategies, 

policies and procedures for Wawatay Communications Society 
and brings these to the Board for input, and decision as to 
ratification.

	 • �Ensures strong strategic and annual planning processes and 
procedures are undertaken and effective budget and plans are 
prepared for Board approval.

	 • �Seeks out and develops business opportunities and presents 
such opportunities to the Board for consideration and decision.

	 • �Oversees fiscal activities, ensuring that all financial and non-
financial reporting requirements are met on a timely and accurate 
basis, and

	 • �Ensures that reports to the Board are always transparent and 
timely basis.

Community and Relationship Management
	 • �Initiates, develops, and maintains effective strategic relationships 

and networks with key stakeholders including the Nishnawbe 
Aski Nation, government agencies, business owners, contractors, 
customers, potential customers, partners, suppliers, residents, 
and the business community in relation to their interests in the 
Corporation.

	 •� Examines and recommends partnerships with private and public 
entities in support of projects that will assist the Corporation in 
fulfilling its mission and objectives; and

	 • �Promotes and advocates the profile of the Wawatay 
Communications Society.

Operational Management
	 • �Schedules Board meetings, prepares agendas, information and 

reports for consideration and decision by the Board, and ensures 
the completion of minutes of all Board meetings.

	 • �Ensures the operation of Wawatay Communications Society 
follows all appropriate legal, regulatory and internal policies as 
approved by the Board, and are not contrary to policies, bylaws, 
and relevant government legislation and regulation.

	 • �Prepares an annual performance management plan for approval 
by the Board.

	 • �Analyzes, prepares reports, presents information and recommen-
dations, and ensures timely completion of all activities.

	 • �Implements the decisions of the Board in an efficient and effective 
manner,

	 • �Ensures the day-to-day operations of Wawatay Communications 
Society are effectively and efficiently coordinated, implemented, 
and conducted within the policy and procedure framework ap-
proved by the Board.

	 • �Implements stringent project management processes to ensure 
the timely, cost effective and profitable development and comple-
tion of projects.

	 • �Determines limitations of authority for employees of Wawatay 
Communications Society covering expenditures, contracts per-
sonnel actions, etc.; and

	 • �Establishes policies and procedures for Board approval in relation 
to consultants and contractors being retained by Wawatay Com-
munications Society and exercises appropriate controls to ensure 
their use is managed cost effectively.

Staff and Contractor Management and Leadership
	 • �Builds and maintains a high-performance culture through effective 

performance management, communication and coaching of staff,
	 • �Recruits appropriately skilled staff to all positions and establish ap-

propriate remuneration levels and performance-based conditions 
for each employee.

	 • �Establishes performance management plans with employee and 
undertakes performance reviews, recommends salary and benefit 
changes, promotions and dismissals as appropriate within the 
authority of the position; and

	 • �Recruits and appoints with the approval of the Board, where 
necessary.

Financial Management
	 • �Prepares and presents an annual budget to the Board for approval 

complete with all supporting background information and docu-
mentation; and

	 • �Establishes financial controls in relation to undertaking and moni-
toring the activities of Wawatay Communications Society against 
the approved budget and provides monthly (or more frequently, as 
necessary) reports to the Board on the performance of Wawatay 
Communications Society against the approved budget.

Job Knowledge:
The work requires the following knowledge, skill and/or abilities:
	 • �Significant and proven leadership skills developed through at least 

five (5) years in a senior management role and experience related 
to media, communications and business.

	 • �Substantial knowledge of business operations, asset manage-
ment, marketing, finance, and business processes related to 
economic and business development activities.

	 • �Proven ability to build effective relationships with external stake-
holders and collaboration, inspire and motivate high performance 
and effectively resolve conflict.

	 • �Knowledge and experience with the First Nations of the 
Nishnawbe Aski Nation territory.

	 • �Ability to speak and understand one of the languages of the 
Nishnawbe Aski Nation communities;

	 • Excellent communication and presentation skills.
QUALIFICATIONS:
	 • �Post Secondary MBA in Business Management, Commerce or 

Finance.
	 • �5 – 10 years of experience in Business Development and Senior 

Management.
	 • �The ability to communicate in English and Ojibway, Cree or Oji-

Cree is an asset.
	 • �Ability to work with both Macintosh and Windows computer platforms.
	 • A valid Ontario driver’s license and cell phone.
	 • �A combination of education and/or experience will be considered.
The Position will be Posted until Filled	 Start Date: ASAP
Applicants can send their resume, cover letter and contact information 
for references (in confidence) to:
	 Board Chair Nick Day nickday@sandylakefn.com
	 Board Vice Chair Vivian Waswa vivianw@wunnumin.ca 
Note: Only applicants considered for an Interview will be contacted.

Starting A Cree Learning Podcast
Lenny Carpenter
Special to Wawatay News

My family visited my grand-
parents a lot when I was grow-
ing up in Moosonee. We’d go 
there on Saturdays for radio bingo 
or stop by after church on Sun-
days. Other times, they watched 
over us or came over for Thanks-
giving and Christmas dinners.

Most of my interactions were 
with my granny, who was the 
only English speaker of all my 
grandparents. My mooshoom 
was always there, sipping tea 
from his steel cup and grinding 
his teeth. Since I didn’t know 
Cree and he didn’t know Eng-
lish, we were never able to have 
a conversation. Any words we 
exchanged beyond my simple 
Cree words were done through 
my granny or parents.

Still, we bonded with moo-
shoom through non-spoken 
means. With me, he imitated 
the shrill calls of the Greater 
Yellowleg, a small aquatic bird 
that came by our goose hunt-

ing blind on occasion, which 
I’d shoot to give to my granny. 
He’d watch for my reaction and 
when I looked, he’d chuckle and 
we’d share a laugh.

He passed away in 2003 
when I was 19 years old. We 
never had a conversation.

About 15 years later, I started 
to read “Treaty No. 9: Mak-
ing the Agreement to Share the 
Land in Far Northern Ontario 
in 1905” by John Long, a book 
a chronicling the treaty commis-
sioners’ journey to obtain signa-
tures from the northern Ontario 
“Indians” in 1905 and 1906. 
Near the beginning in a section 
called “Meegwetch,” John Long 
gives thanks to various people 
and organizations that helped 
him produce the book.

I was struck when I read the 
following: “I appreciate Alfred 
Carpenter’s generosity in sharing 
a windigo story that was recorded 
and translated in 1984…” 

Alfred Carpenter – that’s my 
mooshoom’s name. Could that 
be him? I had never heard of 

these recordings. My only docu-
mentation of him were in pho-
tos and perhaps a few clips from 
old VHS hunting videos. 

John Long continued, and 
in thanking the Ojibway and 
Cree Culture Centre, he added: 
“where Alfred’s narrative is on 
deposit…”. 

I was living in Toronto at 
the time, so on my next visit 
to Timmins, I stopped by the 
Ojibway and Cree Culture Cen-
tre and asked if they had these 
recordings. I gave my moo-
shoom’s name and my mail-
ing address and they said they 
would look into it. A few weeks 
later, I received a envelop in the 
mail containing a USB drive. I 
inserted it into my laptop and 
it contained two audio files and 
a Word document. I played the 
audio and recognized my moo-
shoom’s voice. He sounded dif-
ferent but I knew that was him.

On my next visit to 
Moosonee, I played the audio 
for my dad and uncles. They 
confirmed that was him, noting 

that he sounded “younger.” My 
mooshoom would have been 62 
years old at the time.

While this feels like an incred-
ible discovery where I can listen 
to his voice – which I thought 
had been long lost in time – I 
still cannot understand him. I 
told myself back then, well, I’ll 
learn Cree someday and then 
I’ll be able to understand him. 
So I sat with these recordings 
since then with a vague, non-
committal promise to myself to 
learn Cree.

Around that time, I had an 
idea to do an interview pod-
cast featuring guests from my 
home region. I enjoyed long-
form interview podcasts and 
found people’s lives interesting 
– where they came from, their 
upbringing, the challenges and 
struggles, and how they got to 
where they are. I wanted to fea-
ture those types of stories from 
our communities to a wider 
audience. Too often our com-
munities are under- and misrep-
resented in the Canadian media 

and society at large, with ste-
reotypes and tales of crises and 
tragedies. We have resilience 
and successes too.

Like with learning Cree, that 
also sat in the back of my mind 
for years. And last year, I had 
the idea: why don’t I combine 
these two – learning Cree and 
an interview podcast – into one.

Almost a year later, I 
launched Apisheesh: A Cree 
Learning Podcast and I have 
three episodes out so far with 
three guests. It’s a longtime 
coming and it’s a ways to go.

My Cree learning is a work 
in progress but I’ll get there. As 
for the recordings, I’m going 
to wait until I feel comfortable 
enough before I listen back to 
them.

When I was having lunch 
with an Anishinaabe friend 
who is on her language learn-
ing journey, she said she was 
enthralled by the premise of the 
podcast. And she asked, “who 
is your mooshoom?” I said, 
“well, he’s Alfred Carpenter…” 

She said, “But, like, why was 
he asked to be recorded? Was 
he known for that?” I honestly 
don’t know. 

I plan to dedicate a future 
episode on my mooshoom – 
who he was and how these 
recordings came to be. I hope 
to talk to family members 
and people who might know 
the background behind John 
Long’s project.

Stay tuned for that and more 
guest interviews and updates on 
my language learning journey at 
www.apisheeshpodcast.ca. 

Lenny Carpenter is a member 
of Attawapiskat First Nation 
who grew up in the community 
of Moosonee. He has worked 
in media as a reporter/editor/
publisher with Wawatay News, 
a reporter intern at CBC Thun-
der Bay, and the Indigenous 
Reporters Program manager at 
Journalists for Human Rights. 
Apisheesh: A Cree Learning 
Podcast can be found at www.
apisheeshpodcast.ca.
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